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Human Rights Declaration 

 

The Company and its subsidiaries recognize and support the spirit and basic principles of 
human rights protection enshrined in international conventions such as the United Nations 
Universal Declaration of Human Rights, the United Nations Global Compact, and the International 
Labour Conventions, and in accordance with these principles, and with reference to human rights 
issues closely related to the Company’s operations, have established the Human Rights Policy of 
Yuanta Financial Company, Ltd. (Hereinafter: “Human Rights Policy”) as the highest guiding 
principle for the Company to practice human rights protection. At the same time, the Company 
and its subsidiaries comply with the relevant human rights and labor laws and regulations of the 
Company’s and subsidiaries’ locations (e.g., living wage, limits on overtime, maximum working 
hours, annual leave, notice period for mass redundancy, etc.) to ensure that our operations are in 
compliance with local regulations. 

The Company’s Human Rights Policy applies to subsidiaries; beyond regulating our own 
operations, we collaborate with suppliers, contractors, and partners engaged by the Yuanta Group 
to collectively realize the principles of the Human Rights Policy. 

To advance sustainable development, the Company established cross-departmental 
workgroups coordinated by the Corporate Sustainability Office. These workgroups are dedicated 
to planning and executing various sustainability strategies, including the Human Rights Policy. 
Implementation outcomes are regularly reported to the Board of Directors, covering six key areas: 
corporate governance, sustainable finance, customer care, employee care, environmental 
sustainability, and community engagement. 

The Company’s Human Rights Policy includes the protection of human rights in the workplace, 
the implementation of equal pay for equal work, the provision of a healthy and safe workplace, 
the support of freedom of association, the promotion of labor-management harmony, the 
protection of personal data, etc., and prohibits any acts that violate human rights (e.g., human 
trafficking, forced labor, child labor, etc.). In order to carry out labor-management communication, 
the Company may also promote dialogue through collective bargaining, labor-management 
meetings, and the provision of channels for employee grievances or suggestions in order to 
enhance the rights and interests of employees. To implement the Human Rights Policy, the 
Company has established human rights due diligence procedures. Annually, we identify potential 
human rights risks and affected parties, conduct risk assessments, develop and enforce mitigation 
measures based on assessment outcomes, and plan and execute compensation measures for 
actual human rights impacts. We further explore improvements and maintain ongoing monitoring 
to effectively control and reduce human rights risks, thereby achieving management objectives. 

The Company is also committed to providing a work environment free from discrimination, 
sexual harassment, and non-sexual harassment (e.g., workplace bullying) for all employees and job 
seekers of the Company, and adopts a zero-tolerance attitude toward foregoing behavior. 

The Company is committed to integrating the principles and spirit of human rights into the 
corporate values and culture by taking practical actions to realize the Company’s responsibility to 
respect and protect human rights. 

This statement has been approved by the Chief Executive Officer; any matters not covered 
herein shall be handled in accordance with relevant laws and regulations, as well as the policies of 
the Company and its subsidiaries. 

           


