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One. Letter to Shareholders 

I. Domestic and International Financial Environment

Looking back to 2024, global inflation is gradually cooling down. Major central banks in 
the US and Europe reduced monetary tightening. Japan, on the other hand, ended its negative 
interest rate policy and raised interest rates for the first time in seventeen years. Although the 
manufacturing industry is not showing any significant recovery, it remains stable. The service 
industry is expanding and, therefore, has become an important engine for the economy. Despite 
the multiple challenges, such as the weak housing and domestic demand market in China, the 
tense relationship between China and the US, and geopolitical risks, the global economy still 
grew moderately and signified resilient performance. According to the latest forecast released 
by S&P Global in January 2025, the global economic growth rate was 2.7% in 2024. In Taiwan, 
benefiting from the booming application of AI and cloud, and the strong demand for information 
and communication products, the export momentum of Taiwan grew and private investment was 
also recovering accordingly. The steady employment market, continuous salary growth, and the 
rise of Taiwan stock market produced the wealth effect and increased the private consumption 
momentum. According to the latest announcement by the Directorate-General of Budget, 
Accounting and Statistics (DGBAS), Executive Yuan in January 2025, the economic growth rate 
of Taiwan in 2024 was forecast as 4.30%. 

Looking forward to 2025, although the global economy is expected to maintain a moderate 
growth pace, the current US President’s economic and trade policies are highly uncertain and 
thereby lead to uncertainties in the countermeasures of various countries. Meanwhile, the 
geopolitical risks still exist. The US-China relations are unclear. And, given the unfavorable 
factors, including China’s economic recession, the risk of economic downturn has increased. 
According to the forecast by S&P Global in January 2025, the global economic growth rate will 
be 2.5% in 2025. In terms of Taiwan’s economy, steady expansion of global trade and strong 
demand for emerging technology applications boosted exports and private investment, and wage 
growth supported private consumption. According to the forecast released by DGBAS in 
November 2024, the economic growth rate of Taiwan will be 3.29% in 2025. 

With regard to the financial market, the market fluctuated significantly in 2024, due to the 
changes in monetary policies in major economies and geopolitical tensions. Notwithstanding, 
the application of emerging technologies, such as AI, has raised the profit sought by enterprises. 
Besides this, the number of new accounts for Taiwan stocks has been growing. In 2024, the daily 
average trading volume of Taiwan stocks was NT$524.701 billion, a year-on-year (YoY) of 
46.15%, which uplifted the revenue growth of brokerage service fees generated by Yuanta 
Securities. Further, the wealth management and investment banking businesses have driven the 
growth of Yuanta Securities’ profitability by 53.40% in 2024, reaching NT$21.158 billion. 
Yuanta Securities Investment Trust (YSIT) has been able to accurately capture investors’ needs, 
and has been able to set new highs in terms of share and bond ETF scales. The total assets under 
management (AUM) (including active and passive management funds and discretionary 
services) broke NT$2.23 trillion, driving the growth of profit sought by YSIT by 54.98%, 
reaching NT$3.948 billion, in 2024, a new record high. Benefiting from the need for hedge in 
the market and the market share of customers’ deposit AUM ranking the first place, the profit 
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sought by Yuanta Futures also grew significantly, by 16.96%, amounting to NT$2.167 billion. 
The banking industry benefited from the expanding lending volume, coupled with the booming 
capital market, which boosted the sales of funds, insurance, and overseas bonds, constributing 
to the net income from fees and charges, and financial trading stock and bond operations have 
all performed well. As are result, Yuanta Bank’s profit grew 15.68% to NT$10.015 billion. In 
respect of the life insurance industry, despite the high hedging cost, benefiting from the stable 
increase in the yield rate of recurring revenue and the appreciation of US dollar helpful for 
exchange gains, Yuanta Life posted a profit of NT$1.923 billion and remained stable. 

Although the financial market in 2025 will build on the foundation of moderate global 
economic growth, it will still face many challenges, including the varying pace and magnitude 
of national monetary policies, the impact of US economic and trade policies that have brought 
uncertainties to the outlook of the economies of various countries, the slow recovery of China’s 
economy, etc., all of which may lead to increased volatility in the global financial market and 
affect the performance of Taiwan’s stock market. In addition, while interest rate cuts will help 
stimulate demand for lending, they may depress net interest income performance if the banking 
industry continues to face high funding costs due to tight liquidity in the market. In the life 
insurance industry, the steepening of yield rates has helped to improve post-hedging recurring 
yields, but stock and foreign exchange market turbulence may add to profitability uncertainty. 
In conclusion, financial market volatility will intensify and uncertainty will be high in 2025. 
Yuanta Financial Holding Company (FHC) will consistently uphold its strict risk control and 
management policy, and assess the circumstances and seize market opportunities to continue to 
create record performance. 

II. Changes in Company Organization 

As of the end of 2024, the number of investment businesses in which Yuanta FHC had 
controlling stakes remained unchanged from 2023, including eight(8) subsidiaries - Yuanta 
Securities Co., Ltd., Yuanta Commercial Bank Co., Ltd., Yuanta Life Insurance Co., Ltd., 
Yuanta Securities Investment Trust Co., Ltd., Yuanta Futures Co., Ltd., Yuanta Securities 
Investment Consulting Co., Ltd., Yuanta Venture Capital Co., Ltd., and Yuanta Asset 
Management Co., Ltd. 

III. Business Achievements 

Looking back to 2024, financial markets were shaken by the effects of major central banks 
in the US and Europe initiating an easing cycle, geopolitical tensions, and a weak manufacturing 
industry. Yuanta FHC adopted a cautious and stable approach in dealing with external changes 
and adjusted its orientation in a timely manner. The self-assessed net income after tax was 
NT$35.830 billion, with an earnings per share (EPS) after tax of NT$2.77 in 2024, ranking the 
fourth place among fourteen Taiwan Stock Exchange (TWSE)-listed financial holding 
companies. 

While developing the financial business thoroughly and creating profit, Yuanta FHC has 
also integrated ESG (environment, society and corporate governance) into its corporate culture 
and business strategies to establish a sustainable business management and service model. 
Yuanta FHC has been selected by the “DJSI World Index” of the Dow Jones Sustainability Index 
(DJSI), and “DJSI Emerging Markets Index” for six consecutive years. Yuanta FHC was 
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ranked number one (No. 1) for the third time in the S&P Global Corporate Sustainability 
Assessment (CSA) in the group of FBN Diversified Financial Services and Capital Markets. At 
the same time, Yuanta FHC has been selected by FTSE4Good Emerging Index for eight 
consecutive years, which has been recognized as one of the most sustainable companies in 
Taiwan. 

As a member of the Coalition of Movers and Shakers on Sustanable Finance of Taiwan’s 
Financial Supervisory Commission (FSC), Yuanta FHC has committed to take more proactive 
actions in the five major areas of Green Procurement, Funding and Engagement, Information 
Disclosure, Assistance and Promotion, and International Outreach. At the same time, Yuanta 
FHC and the Securities and Futures Institute (SFI) jointly acted as the convenor of the 
“Empowerment and Certification Working Group” of the FSC’s net-zero promotion working 
platform, to promote the “Certificate of Basic Competency for Sustainable Development” and 
to plan for a complete learning and testing system to assist enterprises in cultivating and 
recruiting green-collar talent. In addition, Yuanta FHC puts forward a three-hour course on 
sustainable finance for directors, supervisors, senior managers, and general staff in the financial 
industry, so that a sustainable culture can be deeply rooted in a company’s internal thinking. 

In 2024, Yuanta FHC won recognition from multiple external organizations for its ESG 
practices. For example, Yuanta FHC has made the Climate Change A List on the CDP (formerly 
Carbon Disclosure Project), a global environmental indicator, for five consecutive years and has 
been in the “Leadership Level” for seven consecutive years. Yuanta FHC was awarded the Silver 
Award of the National Enterprise Environmental Protection Award for its proactive efforts to 
reduce emissions. Yuanta FHC was selected as one of the “Carbon Competitiveness 100” by 
Business Weekly for leveraging its influence in low-carbon transformation. The Group also 
completed 100% verification of the five ISO management guidelines on the environmental 
aspect (ISO 14001 Environmental Management System, ISO 14064-1 Greenhouse Gas (GHG) 
Inventory Verification, ISO 14046 Water Footprint Inventory, ISO 50001 Energy Management 
System, and ISO 20400 Sustainable Procurement). Yuanta FHC’s construction of a sustainable 
supply chain was recognized by the Executive Yuan for thirteen consecutive years for its 
outstanding performance in green procurement. Yuanta FHC received the “Best Company to 
Work for in Asia” award from HR Asia, a leading Asian human resources magazine, for five 
consecutive years for its promotion of the comprehensive employee care and career development 
system. Yuanta FHC built a diversified and inclusive workplace and won the Gold Award of the 
“Workplace Gender Equality Certification” of Taipei City for two consecutive years. Yuanta 
FHC’s promotion of sustainable development was recognized at the national level, winning the 
National Sustainable Development Award for the second time. Yuanta FHC has been 
continuously recognized as one of the “Corporate Social Responsibility (CSR) Sustainable 
Citizenship Award - Top 5 Large Enterprises-Financial Industry” by CommonWealth Magazine, 
won the Exemplary Award of the “ESG Corporate Sustainability Award - Comprehensive 
Performance-Financial Insurance Industry” from Global Views Monthly and the Taiwan 
Financial Award (Financial Holdings CSR Premium Award) from Wealth Magazine, and was 
selected for the “Taiwan Top 100 Sustainable Model Enterprise Award (Service Industry 
Group)” by Taiwan Corporate Sustainability Awards (TCSA). 

For corporate governance, Yuanta FHC ranked in the top 5% of the TWSE-listed 
companies and the top 10% of the TWSE/TPEx-listed companies engaged in financial insurance 
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business in the tenth Corporate Governance Evaluation organized by TWSE. Yuanta FHC also 
received the Best Chief Executive Officer, Best Chief Financial Officer, Best Corporate Social 
Responsibility, Best Investor Relations Manager, and Best Investor Relations awards in Asia, 
and the 2024 Sustainable Asia Award from Corporate Governance Asia. Furthermore, Yuanta 
FHC passed the “Outstanding Certification” by the Taiwan Corporate Governance Association’s 
“CG6014 (2023) Corporate Governance System Assessment” jointly with its subsidiaries 
including Yuanta Securities and Yuanta Bank, and continued its practices in improving 
stakeholders’ interests and rights, functions of the Board of Directors, corporate governance 
culture, and sustainable development and governance. 

The business achievements of Yuanta FHC’s subsidiaries are as follows   
Yuanta Securities had 148 branches and brokerage department as of the end of December 

2024, with a brokerage market share of around 13.26% in 2024, growing by 4% from 2023 and 
maintaining the leading position in the industry. In recent years, Yuanta Securities has 
continuously developed multiple businesses domestically and overseas, driven by an 
enterprising culture of pursuing innovation and teamwork, and received recognition from 
domestic and international professional financial magazines, totaling 73 awards for the year, 
including securities-related awards by various international institutions such as the “Best Broker 
in Taiwan” and the “Best DCM House in Taiwan” awards by FinanceAsia, and the “Best 
Brokerage in Taiwan” award by The Asset. Honors from Taiwan’s competent authorities include 
the “Anti-fraud Recognition Program - Outstanding Award,” “Partnership Award - Securities 
Underwriters,” “Toward the Future Award - IPO Market Cap,” “Toward the Future Award-IPO 
Fund Raised,” and “Better Disclosure of Information List” of the Stewardship Principles 
Evaluation for Institutional Investors from TWSE; “Futures Proprietary Trading Volume 
Diamond Award” and “Market-Making Performance Diamond Award” from Taiwan Futures 
Exchange (TAIFEX); and the “Sustainability Bond Performance Award,” “TPEx-Listed Stock 
Contribution Award,” “TPEx Pre-listing Tutorship Performance Award,” and “Emerging 
Market Pre-listing Tutorship Performance Award” from TPEx. Meanwhile, Yuanta Securities 
also received the “Wealth Management Award (Wealth Magazine),” “Consumers Financial 
Brand Award (Wealth Magazine),” and the National Brand Yushan Award’s “Outstanding 
Enterprise” and “Outstanding Products - Intelligent Conditional Order and Asset Overview.” In 
particular, the “Outstanding Enterprise” even won the National First Prize. In addition, the 
securities and investment trust industry has been evaluated by the FSC’s second Sustainable 
Finance Evaluation from 2024 onwards. Yuanta Securities was rated for the first time and was 
ranked in the top 25%. All these awards have demonstrated that Yuanta Securities has been 
recognized for its efforts in expanding its business and fulfilling the rights and interests of its 
customers, while further realizing Yuanta Securities’ determination and goal of net-zero 
transformation and sustainable development.  

Yuanta Bank actively seeks to grow the scale of its businesses under prudent risk 
management. Its asset size exceeded NT$2 trillion in 2024, with record asset growth and steadily 
increasing profitability. In terms of deposits, Yuanta Bank stablized core deposits through 
project activities and cash flow services, and expanded its scale by sprouting potential customer 
segments locally and developing payroll transfer business. The credit business focused on 
medium and large enterprises and high-quality individuals as the main customer segments, and 
aimed to become the lead bank for syndicated loans. Yuanta Bank also took advantage of the 
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US dollar interest rate cut to develop its foreign currency lending business. Wealth management 
business continues to enlarge its business team to meet customers’ all-round needs with 
professional services and high-quality financial products. Net fee income was also at an all-time 
high. In terms of customer management, by promoting the penetration of products among 
different businesses, Yuanta Bank has been able to attract customers to increase the types of 
services they use in order to deepen customer retention. Yuanta Bank has been committed to 
customer management, product innovation, and promotion of financial sustainability for a long 
time. In 2024, Yuanta Bank was recognized by various professional organizations, including 
being ranked among the top 25% of banks in the FSC’s Treating Customers Fairly Evaluation 
and among the top 25% of 34 industry peers in the second Sustainable Finance Evaluation, 
ranking in the top segment for the second consecutive year. These achievements also display 
Yuanta Bank’s commitment to green finance and sustainable development. 

Under Yuanta FHC’s overall growth and development strategy of “solidification of cores 
and driving of growth,” Yuanta Life continued to strengthen the marketing of protection-type 
and long-term paying products through the integration of Group resources, in order to respond 
to the direction of the competent authorities. In 2024, the share of premiums for protection-type 
and long-term paying products reached 82%, demonstrating that Yuanta Life has been steadily 
expanding the scale of its business of protection-type and long-term paying products in pursuit 
of Yuanta Life’s core value of “Insurance Protection, Sustainable Business, and Society’s Well-
being.” Yuanta Life turned its loss to profit in 2018 and the interest spread also turned positive 
in 2020. Yuanta Life’s net income after tax in 2024 amounted to NT$1.923 billion, the second 
highest ever, and its capital adequacy ratio was 396% and net worth ratio was 7.59%, which are 
in line with Yuanta Life’s principle of maintaining a high standard of capital adequacy ratio and 
net worth ratio. Yuanta Life also ensured financial stability and sustained profitable growth to 
enhance its contribution and significance to the Group. 

Yuanta Securities Investment Trust’s AUM amounted to NT$2.2250 trillion as of the end 
of 2024, growing by NT$737.5 billion from 2023, i.e. a YoY growth by 50%. The AUM growth 
rate has attained more than 20% for four consecutive years. The net income after tax was 
NT$3.948 billion, a YoY growth by 54.98%, and EPS NT$17.40, in 2024. Since Yuanta 
Securities Investment Trust was incorporated, it has adhered to the management philosophy 
stressing “Stability, Integrity, Service, and Innovation” and “Devoted Entirely to Managing 
Your Wealth,” and has been dedicated to engaging in the diversified investment and wealth 
management areas as the investment trust company with the largest publicly offered fund scale 
and market share. The publicly offered funds amounted to NT$2.1964 trillion and were affirmed 
by more than 4.63 million beneficiaries, stably occupying the first place in the market. Yuanta 
Securities Investment Trust owns the strongest and largest-scale research team dedicated to 
helping investors gain access to international trends and related financial products in a timely 
manner and also providing diversified investment solutions, in order to satisfy investors’ wealth 
management and retirement needs. In past years, Yuanta Securities Investment Trust’s 
domestic/overseas funds have pursued stable performance and growth rate. Yuanta Securities 
Investment Trust also won multiple awards and patents from domestic/overseas professional 
organizations, with respect to the three indicators including product, brand, and talent, 
establishing a leading position in the industry. 

In 2024, Yuanta Futures adhered to its operational goal of steady growth and continued to 
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strengthen the momentum of each business and achieve steady growth. In terms of business 
performance, Yuanta Futures’ domestic futures brokerage market share was 22.62%, options 
brokerage market share 18.14% and foreign futures market share 26.47%. Its overall business 
performance led the industry. With regard to financial performance, Yuanta Futures generated a 
net income after tax of NT$2.167 billion, ranking the first place among fourteen professional 
futures firms, a new high historically, with an EPS after tax of NT$7.47 and a rate of return 
(ROE) after tax of 14.24%, in 2024, demonstrating its excellent business performance. Yuanta 
Futures has been actively strengthening various operational indicators and is committed to 
corporate governance through prudent risk management, and was recognized by 
domestic/international competent authorities and professional financial institutions for its 
performance in various areas. For example, it has been included in the “Top 5% of TWSE/TPEx-
listed Companies” of the Corporate Governance Evaluation by TWSE for ten consecutive years 
and in the top 25% of futures firms in the FSC’s Treating Customers Fairly Evaluation. Yuanta 
Futures also won “Futures Diamond Award” from TAIFEX and the National Brand Yushan 
Award’s “Outstanding Enterprise” and “Best Product” awards. Yuanta Futures has likewise been 
honored for its sustainable business performance in the “CSR Sustainable Citizenship Award - 
Little Giant Award” from CommonWealth Magazine for seven consecutive years, the TCSA, 
and the Digital Financial Awards from Commercial Times. Furthermore, it was recognized with 
multiple honors in the performance of ESG, such as the “CSR Sustainable Citizenship Award - 
Little Giant Award” from CommonWealth Magazine for six consecutive years, the TCSA, and 
The Asset ESG Corporate Platinum Award. It was granted the long-term credit rating “AA-
(twn),” with the “stable” outlook by Fitch Ratings. In the future, Yuanta Futures will continue 
to develop business at home and abroad, optimize all indicators, and move towards becoming 
an international futures dealer in Asia. 

In implementing their respective 2024 business plans, our subsidiaries posted the following 
results    

Item Total assets 
(NT$1,000) 

Net income 
(NT$1,000) EPS (NT$) 

Yuanta Securities 
2024 692,161,451 21,157,892 3.21 

2023 498,423,232 13,793,474 2.09 

Yuanta Bank 
2024 2,051,940,102 10,015,301 1.25 

2023 1,834,464,451 8,657,463 1.08 

Yuanta Life 
2024 456,510,317 1,922,588  0.77 

2023 433,372,854 2,018,960  0.83 

Yuanta Securities 
Investment Trust 

2024 10,030,544 3,947,571 17.40 

2023 7,659,524 2,547,106 11.22 

Yuanta Futures 
2024 158,712,471 2,166,896 7.47 

2023 110,060,069 1,852,719 6.39 

Yuanta Venture 
Capital 

2024 3,651,472 701,067  2.58  

2023 3,281,118 361,007  1.33  
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Item Total assets 
(NT$1,000) 

Net income 
(NT$1,000) EPS (NT$) 

Yuanta Asset 
Management 

2024 4,509,207 320,682  0.96 

2023 4,186,698 147,022  0.44 
Yuanta Securities 
Investment 
Consulting 

2024 372,251 2,134 0.21 

2023 301,856 3,981 0.40 

IV. Credit Ratings’ Dates and Results  

Domestic and international credit rating organizations have recognized Yuanta FHC’s 
stable asset quality and business achievements. Taiwan Ratings confirmed on January 22, 2025 
that Yuanta FHC’s outlook should remain “stable,” reflecting Yuanta Group’s strong 
capitalization on a consolidated basis and its leading position in the relevant securities markets 
in Taiwan. Fitch Ratings confirmed on November 4, 2024 that Yuanta FHC’s outlook should 
remain as “stable,” recognizing Yuanta Group’s stable position in the domestic market. Yuanta 
Group’s continued expansion of its domestic banking services, overseas retail brokerage services, 
and wealth management services further improved its profit quality and financing profile 
through diversification. 

Yuanta FHC’s most recent credit rating results are summarized below    

Rating category Rating agency 
Credit rating 

Outlook Effective date 
Long-term Short-term 

International rating Fitch Ratings BBB+ F2 Stable 2024/11/4 

Domestic rating 
Fitch Ratings AA-(twn) F1+(twn) Stable 2024/11/4 

Taiwan Ratings twAA- twA-1+ Stable 2025/1/22 

V. Future Development Strategies of Yuanta FHC  

Yuanta FHC has always aimed to grow stably and upgrade shareholders’ value. Looking 
back on the development history in recent years, the integration and voluntary growth, exercise 
of the consolidated effects of merger and acquisition (M&A) and consolidation, integration of 
the securities businesses overseas and efforts used in growing the business of various business 
entities, have driven the significant increase in the entire business scale. As a result, Yuanta FHC 
owning the five major profit engines, including Yuanta Securities, Yuanta Bank, Yuanta Life, 
Yuanta Securities Investment Trust, and Yuanta Futures, was incorporated. Meanwhile, the 
differentiated services and products drove the mutual growth of Yuanta Group’s five major 
business entities. 

Yuanta FHC will continue to adopt the overall growth and development strategy valuing 
“solidification of cores and driving of growth,” with emphasis on “focusing on Taiwan’s capital 
market” and “expanding overseas profit engines.” Under the balance of the three core 
philosophies of “stable profitability,” “risk control and management,” and “sustainable 
development,” Yuanta FHC operates businesses, markets, and customer segments with growth 
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potential, leveraging the growth benefits of Yuanta Group’s cross-industry and cross-border 
integration to effectively stabilize and improve earnings levels, and steadily progresses toward 
the two goals of “Best Financial Services Provider in Asia Pacific” and “International 
Benchmark Enterprise for Sustainability.” 

The development strategies of the Yuanta Group for 2025 are summarized as follows   

(I) Yuanta Securities   Consolidate domestic market position and enhance profit 
contribution from overseas subsidiaries. 

Yuanta Securities is committed to consolidating its competitive advantages and market 
leadership in its core businesses, deepening customer relationships and expanding into the 
youth segment. At the same time, Yuanta Securities is developing various innovative 
businesses through financial technology, creating diversified and differentiated products 
and services, and exploring multiple sources of revenue to build up its sustainable growth 
momentum. 

In addition, Yuanta Securities will actively strengthen regional integration and new 
product development, as well as overseas layout and related business connections, in order 
to expand its scale of operation and competitive advantage. Yuanta Securities will continue 
to enlarge its regional presence in Asia and gradually increase the profit contribution of its 
overseas subsidiaries, aiming to become the best financial service provider in Asia Pacific. 

(II) Yuanta Bank   Adjustment of business structure and steady increase in asset scale 
and profitability. 

Yuanta Bank continues to focus on “balanced business structure, diversification of 
profit sources, and efficient use of capital” as its main management theme. The deposit 
business will implement localized operations and develop cash flow services to increase 
core deposits with high stability and lay the foundation for the development of various 
business. In terms of credit business, corporate banking business will continue to strengthen 
business cooperation with the Group’s subsidiaries, cultivate a high-quality customer base, 
and increase multi-dimensional services and business development. The consumer banking 
business will optimize the credit system, strengthen the credit business, and increase the 
volume of financial home loans. With prudent control of credit risk and implementation of 
post-loan management, interest rate spread can be improved and revenue raised. In the 
wealth management business, in addition to effectively utilizing the Group’s resource 
strengths and integrating the resources of the corporate banking and consumer banking 
businesses to expand the wealth management team and the scale of wealth management 
assets, Yuanta Bank will continue to develop a digital wealth management customer base 
and service platform. It will promote further breakthroughs in handling fee income by 
providing comprehensive customer services and expanding operations to high-asset 
customer segments. With regard to financial investment, Yuanta Bank will pay attention to 
market changes and maintain operational flexibility, reinforce capital allocation and 
management, and steadily increase related returns. 
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(III) Yuanta Life   Continue the business direction of “digital transformation,” “earnings 
preservation,” “diversification,” and “channel 25;” the product development 
continues to focus on the two main axes of “traditional products” and “investment-
linked products;” and actively strengthen the operation of the core channels. 

Yuanta Life continues to focus its product development on the needs of various 
customer segments, and in response to the aging trend and interest rate environment, it has 
adopted traditional and investment-linked as the two main axes of product development. 
Meanwhile, it continues to develop the insurance products that satisfy the needs of 
retirement life, retirement medical treatment, and retirement care, in order to enrich the 
product lines and optimize the coverage to meet various insurance needs. Through different 
sales channels such as financial services, insurance brokers and agents, and salespersons, 
Yuanta Life reaches out to every corner to help customers and their families build a 
complete protection and financial plan. In addition to delivering the core values of Yuanta 
Life - “Insurance Protection, Sustainable Business, and Society’s Well-being” - to its 
customers, Yuanta Life also helps itself achieve long-term financial and business goals. 

In terms of channels, with the development direction of focusing on core channels and 
expanding business capacity, Yuanta Life will take into account the characteristics of the 
channels and market demand to carry out product forward planning and strengthen the 
competitive advantage of products. At the same time, Yuanta Life will promote 
differentiated products and services according to the characteristics of the target customers, 
optimize the service chain process, and enhance the sales experience in the channel. Yuanta 
Life will also integrate the Group’s resources to deepen the relationship with the 
cooperative channels and increase the level of contribution. Meanwhile, in response to the 
digital transformation wave and post-pandemic era, it exercises the insurance technology 
proactively to promote various digital services, including remote insurance underwriting, 
and implementation of AI smart customer services in the service process. Yuanta Life also 
actively participates in the Life Insurance Association’s policy passbook services and 
claims alliance chain re-evolution functions to achieve the three major goals of providing 
zero-contact services, energy saving and carbon reduction, and achieving financial 
inclusion in the post-pandemic era. 

(IV) Yuanta Securities Investment Trust   Stable growth in asset management scale with 
innovative and diversified product lines. 

Yuanta Securities Investment Trust’s (YSIT) business objective is to achieve stable 
growth in the size of AUM and profitability. With “Global Perspective, Leading in Stocks 
and Bonds, Active and Passive, Product Leadership, and Customer Satisfaction” as the core 
of development, YSIT, as a leader of the product research and development center, not only 
continues to introduce innovative products that are in line with the market conditions, but 
also meets the diversified financial needs of customers by taking advantage of its multiple 
product lines (stocks, bonds, commodities, foreign exchange, and leveraged inverse 
trading) under the changes in the financial market. YSIT also actively promotes active and 
passive funds for regular fixing, in order to realize financial inclusion. In addition, YSIT 
refines its digital financial services, implements its responsibility for sustainable 
development, and strengthens its information security resilience, and enhances the quality 
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of its services in terms of investor education and customer satisfaction. 

(V) Yuanta Futures   Focus on core business and build a global trading platform. 

Yuanta Futures takes “Foresight and Innovation, Wealth and Sustainability” as the 
main strategic axis, and develops its futures brokerage business with sound financial 
indicators, continuously optimized IT infrastructure, a complete front and back office team 
as the basis of operation, and strict risk control and compliance as the core of operation, 
making steady profits. Yuanta Futures not only continues to increase its brokerage market 
share, gross margin, and self-operating performance, but also strives to optimize its trading 
platform and strengthen its information security system to uphold the principles of fair 
customer treatment and fraud prevention. Yuanta Futures provides a wide range of products 
and services. At the same time, it deeply pursues the concept of sustainable management 
and is committed to implementing ESG objectives, taking into account Yuanta Futures’ 
business development and outlook for corporate sustainability. 

In terms of international layout, Yuanta Global (Singapore) Pte. Ltd. obtained the 
approval-in-principle letter from the Singaporean authorities in October, and is currently 
making preparations for the opening of the subsidiary. In the future, Yuanta Futures will 
combine the resources of its head office, Hong Kong, and Singapore to expand potential 
customers in Southeast Asian countries, increase the opportunities for cooperation with 
international institutional investors, and create Group synergies, as well as move towards 
the goal of becoming a large-scale international futures trader. 

Yuanta FHC’s corporate governance plan and sustainable development strategy for the year 
2025 are highlighted below   

In terms of the corporate governance plan, Yuanta FHC continues to pay attention to the 
development trend of corporate governance at home and abroad, and in response to the FSC’s 
“Sustainable Development Action Plans for TWSE/TPEx-listed Companies,” Yuanta FHC’s 
corporate governance plan is introduced in a timely manner and is revised annually in line with 
the execution status to achieve effective implementation. The corporate governance plan and 
specific measures for the year 2025 include continuously strengthening the structure and 
operation of the Board of Directors (planning to increase the number of female directors to more 
than one-third of the number of seats on the Board of Directors for the tenth term of the Board 
of Directors, and planning to have an independent director as the convener and chairperson of 
the tenth term of the Board of Directors’ nominating committee); enhancing the transparency of 
audit quality (regularly evaluating the independence and appropriateness of appointed 
accountants by referring to the Audit Quality Indicators (AQIs) each year); proactively 
communicating with shareholders and stakeholders (uploading the materials of shareholders 
meeting and annual reports in both Chinese and English in advance, and formulating the 
“Corporate Value Enhancement Plan,” submitting it to the Board of Directors for approval, and 
disclosing it on the Market Observation Post System (MOPS)); and improving the quality of the 
sustainability information (implementing the system of internal control on the management of 
the sustainability information, and submitting the sustainability (ESG) report to the Board of 
Directors for approval). 

With regard to sustainable development strategy, Yuanta FHC actively echoes the “Taiwan 
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2050 Net-Zero Carbon Emissions” policy, follows international sustainability standards and 
initiatives, and gradually improves its own carbon inventory of its operations and investment 
and financing assets, as well as its management mechanism for climate risks and opportunities, 
and deepens its climate risk management mindset through its internal carbon pricing mechanism. 
Meanwhile, Yuanta FHC prudently responds to the physical and transformational risks of 
climate change, and supports Taiwan’s four major transformation strategies, including “energy 
transformation,” “industry transformation,” “lifestyle transformation,” and “social 
transformation,” through the use of sustainable financial commodities, responsible investment 
and financing, low-carbon operations, and sustainable supply chains. It has also incorporated the 
concept of net-zero transformation into its daily operations and business decisions. As the 
rotating chair of the Coalition of Movers and Shakers on Sustainable Finance of the FSC in 2025, 
Yuanta FHC will continue to keep pace with the government and international standards, and 
join hands with shareholders, customers, employees, and other stakeholders to utilize the peer-
to-peer effect, to drive the industry and society toward the goal of sustainable development, and 
to reach the best state of sustainability and common good. 

Looking to the future, Yuanta FHC will continue to use the power of capital, commodities, 
and engagement of financial institutions to guide domestic industries toward sustainable 
transformation, and all of the staff will work together to promote sustainable development in this 
spirit. 
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(II) Major shareholders of institutional shareholders  

As of January 31, 2025 

Name of Institutional shareholder Major shareholders of institutional shareholders 

Tsun Chueh Investment Co., Ltd. 

Teng Ta Investment Co., Ltd. - 19.69%, Lian Ta Investment Co., 
Ltd. - 19.84%, Chiu Ta Investment Co., Ltd. - 18.36%, Lien Heng 
Investment Co., Ltd. - 18.92%, Hsing Tsai Investment Co., Ltd. - 
10.23%, Victor Ma - 12.96% 

Modern Investment Co., Ltd. 
Lian Ta Investment Co., Ltd. - 46.37%, Lien Heng Investment Co., 
Ltd. - 19.73%, Teng Ta Investment Co., Ltd. - 17.23%, Hsing Tsai 
Investment Co., Ltd. - 16.67% 

(III) Key shareholders of major institutional shareholders 
As of January 31, 2025 

Name of Juristic Person Major shareholders of Juristic Person 

Teng Ta Investment Co., Ltd. Lien Heng Investment Co., Ltd. - 54.13%, Mcgold Ventures Limited 
- 45.87% 

Lian Ta Investment Co., Ltd. GW International Inc. - 45.79%, Lien Heng Investment Co., Ltd. - 
40.19%, Chiu Ta Investment Co., Ltd. - 14.02% 

Chiu Ta Investment Co., Ltd. CK Investments Group Limited - 46.06%, Lian Ta Investment Co., 
Ltd. - 34.95%, Teng Ta Investment Co., Ltd. - 18.99% 

Lien Heng Investment Co., Ltd. 
Suchluck Investments Limited - 45.14%, Hsing Tsai Investment 
Co., Ltd. - 24.11%, Teng Ta Investment Co., Ltd. - 19.61%, Lian Ta 
Investment Co., Ltd. - 11.14% 

Hsing Tsai Investment Co., Ltd. 
Lien Heng Investment Co., Ltd. - 48.93%, Taiwan Dragon 
Management Limited - 46.19%, Chiu Ta Investment Co., Ltd. - 
4.88% 
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(IV) Disclosure of information about professional qualifications and independence of 
directors and independent directors 

Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Ting Chien Shen 
(Tony) 
Chairman 

Chairman Tony Shen used to 
be the Chairman of Yuanta 
Polaris Securities (2009/4-
2014/6), and also Yuanta 
FHC’s President (2009/9 - 
2013/5, 2014/7 - 2019/6), 
Vice Chairman (2013/11 - 
2014/7) and Chairman 
(2013/6 - 2013/11, 2019/6 - 
present), who satisfies the 
professional qualifications 
referred to in subparagraph 1, 
Paragraph 1, Paragraph 3, 
Paragraph 5, Paragraph 9, 
Paragraph 10, of Article 9 of 
the “Regulations Governing 
Qualification Requirements 
for the Founder or 
Responsible Persons of 
Financial Holding Companies 
and Concurrent Serving 
Restrictions and Matters for 
Compliance by the 
Responsible Persons of a 
Financial Holding Company” 
(hereinafter referred to as the 
“Regulations Governing 
Qualification Requirements 
for Responsible Persons of 
Financial Holding 
Companies”). Meanwhile, 
Chairman Tony Shen also 
held the position as the Vice 
Chairman (2007/4 - 2007/10), 
Direcotor (2001/10 - 2014/7) 
of Yuanta Securities Asia 
Financial Services and 
Chairman (2007/6 - 2009/7) 
of Yuanta Securities (HK) 
once and engaged in the 
securities-related work for 
nearly fifty years. He holds 
the expertise in management 
and corporate governance of 
financial holding company 
and securities house. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. To be director or supervisor of Yuanta FHC or any of 

its affiliated companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC. 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC. 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 

0 

17



 

Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Wei Chen Ma 
(Michael) 
Director 

Director Wei Chen Ma 
(Michael) used to be the 
director of Yuanta Core 
Pacific Securities (2000/8 - 
2005/6), Vice Chairman of 
Yuanta Bank (2005/7 - 
2008/3), Executive Vice 
President of Yuanta FHC 
(2007/9 - 2009/5) and Vice 
Chairman of Yuanta Life 
(2016/2 - 2018/1), and is 
experienced in the financial 
business and management 
and, therefore, satisfies the 
professional qualifications 
referred to in the 
subparagraph 3, Paragraph 1, 
Paragraph 3 of Article 9 of the 
Regulations Governing 
Qualification Requirements 
for Responsible Persons of 
Financial Holding Companies. 
For the time being, he holds 
the position as director of 
TWSE with the expertise in 
management and corporate 
governance of financial 
holding company and 
financial business. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. To be director or supervisor of Yuanta FHC or any of 

its affiliated companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. The spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. To be Director, Supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act. 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC. 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC. 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 

0 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Chung Yuan Chen 
Director 

Director Chung Yuan Chen 
used to be the Executive Yuan 
Political Adviser (2000 - 
2008), Managing Director of 
Taiwan Power Company 
(2005 - 2008), Chairman of 
Taipei City Fire Buff 
Association (2003-2008), and 
Supervisor of Chang Jia M&E 
Engineering Corp., (2013 - 
2016) and is very experienced 
in the industry, has extensive 
popularity and good 
reputation in the industry, and 
holds in-depth insights into 
corporate management, 
industrial development trends 
and related risk controls. For 
the time being, he holds the 
position as director of Yuanta 
FHC (2016/6 - present) and 
Yuanta Bank (2016/6 - 
present), and exercises his 
specialty in the corporate 
management and industry 
perfectly, provides various 
professional suggestions, 
holds expertise in 
management and corporate 
governance of financial 
holding company and banking 
business. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. To be director or supervisor of Yuanta FHC or any of 

its affiliated companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC. 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC. 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. To be elected as a institution or their representative as 
prescribed in Article 27 of the Company Act. 

0 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Daniel Y.M. Song 
Director 

Director Daniel Y.M. Song, 
currently the Chairman of 
Yuanta Asset Management 
(2019/2 - present), used to be 
a partner of Lee and Li 
Attorneys-at-Law (1997/1 - 
2018/12), Prosecutor of 
Taiwan Taichung District 
Prosecutors Office (1988/12 - 
1995/12), and the negotiator 
for the important economic, 
trade and legal affairs 
including WTO Trade in 
Services, counseling services, 
Taiwan-US intellectual 
property rights negotiation 
and Taiwan-US mutual legal 
assistance in criminal matters. 
He is qualified for practicing 
law in the USA and Taiwan, 
with plentiful experience in 
dealing with cases involving 
international affairs. His legal 
expertise covers 
administrative law, Fair Trade 
Act, Mass Communication 
Law, commercial cases, 
criminal actions, intellectual 
property right litigation and 
international trade disputes, 
etc., and particularly the 
M&A and transnational 
commercial cases. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. To be director or supervisor of Yuanta FHC or any of 

its affiliated companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC. 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC. 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. To be elected as a institution or their representative as 
prescribed in Article 27 of the Company Act. 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Chien Weng 
Director 

Mr. Chien Weng is the current 
the President of Yuanta FHC 
(2019/7 - present) and the 
director of Yuanta Bank 
(2019/6 - present), the former 
Chairman of Yuanta Bank 
(2020/10 - 2023/8), and the 
former Auditor - General of 
Yuanta FHC (2012/8 - 
2016/5) and Yuanta Bank 
(2012/10 - 2016/5), Executive 
Vice President of Yuanta 
Polaris Securities, President, 
Vice President and 
Administrative Director of 
Polaris Securities (2007/12 - 
2010/1), and Vice President of 
Oversea-Chinese Banking 
Corporation Limited and 
Board of Directors Chief 
Secretary (2005/3 - 2007/11), 
who should be held as 
satisfying the professional 
qualifications referred to in 
subparagraph 1, Paragraph 1, 
and Paragraph 9, Paragraph 
10, of Article 9 of the 
Regulations Governing 
Qualification Requirements 
for Responsible Persons of 
Financial Holding Companies. 
Meanwhile, he is the former 
Chairman of Yuanta Venture 
Capital (2016/6 - 2019/3) and 
former Director of Yuanta 
Life (2018/2 - 2020/10), well 
experienced in finance. He 
holds the expertise in 
management and corporate 
governance of a financial 
holding company, banking 
industry and securities houses. 

1. To be employee of Yuanta FHC or an affiliate. 
2. To be director or supervisor of Yuanta FHC or any of 

its affiliated companies. 
3. Not a director, or his or her spouse or minor child, 

does not hold, in his or her own name or another 
name, more than 1% of Yuanta FHC’s total 
outstanding shares, nor is one of Yuanta FHC’s ten 
largest natural-person shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor 
of Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any 
company controlled by the same person that holds a 
majority of the director seats or voting shares of 
Yuanta FHC. 

7. Not a director, supervisor or employee of any 
company who is the same person as, or the spouse of, 
Chairman and President or equivalent of Yuanta FHC. 

8. Not a director, supervisor, manager, or shareholder 
with more than 5% ownership interest in any 
companies or institutions that have a financial or 
business relationship with Yuanta FHC. 

9. Not a professional individual who, or an owner, 
partner, director, supervisor, or officer of a sole 
proprietorship, partnership, Company, or institution 
that provides auditing services to Yuanta FHC or any 
affiliated company of Yuanta FHC, or that provides 
commercial, legal, financial, accounting or related 
services to Yuanta FHC or any affiliated company of 
Yuanta FHC for which the provider in the past two 
years has received cumulative compensation not 
exceeding NT$500,000, or a spouse thereof, provided, 
this restriction does not apply to a member of the 
remuneration committee, public tender offer review 
committee, or special committee for 
merger/consolidation and acquisition, who exercises 
powers pursuant to the related laws and regulations, 
including the Securities and Exchange Act or Business 
Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree 
of kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. To be elected as a institution or their representative as 
prescribed in Article 27 of the Company Act. 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Ming Ling Hsueh 
Independent 
Director 

Independent Director Ming 
Ling Hsueh has practiced as a 
CPA for more than three 
decades, and used to be the 
President of PwC Taiwan 
(2006/7 - 2013/6). Through 
practicing in the CPA 
business, he has experience in 
auditing financial statements 
for financial holding 
companies of 9 years. 
Therefore, he should be held 
as satisfying the professional 
qualifications referred to in 
subparagraph 3, Paragraph 1, 
Paragraph 3, Paragraph 6 of 
Article 9 of the Regulations 
Governing Qualification 
Requirements for Responsible 
Persons of Financial Holding 
Companies. Meanwhile, he 
serves as the Standing 
Director of Taiwan Corporate 
Governance Association 
(2010/3-present) and also as 
the keynote speaker of the 
Corporate Governance Forum 
and trainer of professional 
courses; he holds expertise in 
management and corporate 
governance of financial 
holding companies, 
accounting and finance. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. Not a director of Yuanta FHC or any of its affiliated 

companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC (this 
restriction does not apply to independent director 
positions in Yuanta FHC, its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC (this restriction does not apply to any 
specific company or organization which holds more 
than 20% but less than 50% of the total shares issued by 
Yuanta FHC that is an independent director in Yuanta 
FHC, its parent company or subsidiary, or any 
subsidiary of the same parent company who has been 
appointed in accordance with Securities and Exchange 
Act, or laws of the registered country). 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Kuang Si Shiu 
Independent 
Director 

Independent Director Kuang 
Si Shiu became the Vice 
President of General 
Administration Bank of 
Communications Co., Ltd. 
(2001/8 - 2006/8), and the 
President of Mega 
International Commercial 
Bank (2006/8 - 2014/8). He 
has held the position as Vice 
President or above for 13 
years in total, thus satisfying 
professional qualifications 
referred to in subparagraph 1, 
Paragraph 1, Paragraph 3, 
Paragraph 9 of Article 9 of the 
Regulations Governing 
Qualification Requirements 
for Responsible Persons of 
Financial Holding Companies. 
He used to be the Chairman 
(2008/7 - 2014/8) and 
President of Mega Financial 
Holdings (2015/9 - 2016/8), 
Chairman of Hua Nan 
Financial Holdings, Chairman 
of Mega Bank, Chairman of 
Hua Nan Bank (2015/9 - 
2016/8) and Chairman of 
Land Bank of Taiwan (2014/8 
- 2015/9), and is thus well 
experienced in the banking 
business. He holds the 
expertise in management and 
corporate governance of a 
financial holding company 
and banking business. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. Not a director of Yuanta FHC or any of its affiliated 

companies. 
3. Not a director, or his or her spouse or minor child, does 

not hold, in his or her own name or another name, more 
than 1% of Yuanta FHC’s total outstanding shares, nor 
is one of Yuanta FHC’s ten largest natural-person 
shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor of 
Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any company 
controlled by the same person that holds a majority of 
the director seats or voting shares of Yuanta FHC. 

7. Not a director, supervisor or employee of any company 
who is the same person as, or the spouse of, Chairman 
and President or equivalent of Yuanta FHC (this 
restriction does not apply to independent director 
positions in Yuanta FHC, its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

8. Not a director, supervisor, manager, or shareholder with 
more than 5% ownership interest in any companies or 
institutions that have a financial or business relationship 
with Yuanta FHC (this restriction does not apply to any 
specific company or organization which holds more 
than 20% but less than 50% of the total shares issued by 
Yuanta FHC that is an independent director in Yuanta 
FHC, its parent company or subsidiary, or any 
subsidiary of the same parent company who has been 
appointed in accordance with Securities and Exchange 
Act, or laws of the registered country). 

9. Not a professional individual who, or an owner, partner, 
director, supervisor, or officer of a sole proprietorship, 
partnership, Company, or institution that provides 
auditing services to Yuanta FHC or any affiliated 
company of Yuanta FHC, or that provides commercial, 
legal, financial, accounting or related services to 
Yuanta FHC or any affiliated company of Yuanta FHC 
for which the provider in the past two years has received 
cumulative compensation not exceeding NT$500,000, 
or a spouse thereof, provided, this restriction does not 
apply to a member of the remuneration committee, 
public tender offer review committee, or special 
committee for merger/consolidation and acquisition, 
who exercises powers pursuant to the related laws and 
regulations, including the Securities and Exchange Act 
or Business Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree of 
kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Hsing Yi Chow 
Independent 
Director 

Independent Director Hsing 
Yi Chow is the Emeritus 
Professor of NCCU 
Department of Finance. He 
used to be President of 
National Chengchi University 
(NCCU) (2014/11 - 2018/11), 
Dean of NCCU College of 
Commerce (2005/8 - 2008/7), 
Director of Investor Research 
Center, Chair of NCCU 
Department (Graduate 
Institute) of Finance (2000/8 - 
2002/7), and Vice President of 
Asian Finance Association 
(1996/8 - 1997/7); he holds 
the expertise in investment, 
risk management, 
international finance, 
entrepreneurial financial 
management and corporate 
governance and engages in in-
depth research in the 
securities houses and capital 
market development in 
Taiwan. He used to be the 
Supervisor of TPEx (2006/8 - 
2018/7), Director of 
International Cooperation and 
Development Fund (2009/8 - 
2014/7), Member of Financial 
Restructuring Fund 
Commission (2010/1 - 
2012/12), and Supervisor of 
Securities and Futures 
Investors Protection Center 
(2003/2 - 2008/7), this well 
experienced in the securities 
and financial businesses. He 
holds the expertise in 
management and corporate 
governance of a financial 
holding company and 
securities houses and also 
finance. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. Not a director of Yuanta FHC or any of its affiliated 

companies. 
3. Not a director, or his or her spouse or minor child, 

does not hold, in his or her own name or another 
name, more than 1% of Yuanta FHC’s total 
outstanding shares, nor is one of Yuanta FHC’s ten 
largest natural-person shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor 
of Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any 
company controlled by the same person that holds a 
majority of the director seats or voting shares of 
Yuanta FHC. 

7. Not a director, supervisor or employee of any 
company who is the same person as, or the spouse of, 
Chairman and President or equivalent of Yuanta FHC 
(this restriction does not apply to independent director 
positions in Yuanta FHC, its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

8. Not a director, supervisor, manager, or shareholder 
with more than 5% ownership interest in any 
companies or institutions that have a financial or 
business relationship with Yuanta FHC (this restriction 
does not apply to any specific company or 
organization which holds more than 20% but less than 
50% of the total shares issued by Yuanta FHC that is 
an independent director in Yuanta FHC, its parent 
company or subsidiary, or any subsidiary of the same 
parent company who has been appointed in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

9. Not a professional individual who, or an owner, 
partner, director, supervisor, or officer of a sole 
proprietorship, partnership, Company, or institution 
that provides auditing services to Yuanta FHC or any 
affiliated company of Yuanta FHC, or that provides 
commercial, legal, financial, accounting or related 
services to Yuanta FHC or any affiliated company of 
Yuanta FHC for which the provider in the past two 
years has received cumulative compensation not 
exceeding NT$500,000, or a spouse thereof, provided, 
this restriction does not apply to a member of the 
remuneration committee, public tender offer review 
committee, or special committee for 
merger/consolidation and acquisition, who exercises 
powers pursuant to the related laws and regulations, 
including the Securities and Exchange Act or Business 
Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree 
of kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 
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Qualification 
 
 
Name 

Professional Qualifications and 
Experience 

Compliance of Independence 
(Note 2) 

Number of positions as 
an Independent Director 

in other public listed 
companies   (Note 1) 

Sharon S. Yang 
Independent 
Director 

Ms. Sharon S. Yang is the 
Independent Director of 
Yuanta Life (2019/6 - 
present), and holds the 
positions including the 
Director of Financial Research 
Center, NCCU College of 
Commerce (2020/1 - present), 
TAIFEX Trading Committee 
Member (2023/1 - present), 
Vice Chairman of Pension 
Fund Association, R.O.C. 
(2023/6 - present) and 
Actuarial Review Committee 
Member of National Pension 
Insurance (2017/10 - present), 
and was the former 
Investment Linked Investment 
Review Member of Insurance 
Bureau, Financial Supervisory 
Commission (2005/7 - 
2016/4), former director of 
Taiwan Insurance Guaranty 
Fund (2011/5 - 2015/4), 
former Discipline Committee 
Member of the Taiwan 
Futures Exchange (2019/5-
2020/12), and former director 
of Asia Pacific for the Risk 
and Insurance Association, 
etc., who should be held as 
satisfying the professional 
qualifications referred to in 
subparagraph 3, Paragraph 1, 
Paragraph 3, Paragraph 9 and 
Paragraph 10 of Article 9 of 
the Regulations Governing 
Qualification Requirements 
for Responsible Persons of 
Financial Holding Companies. 
She holds the expertise in 
management and sustainable 
finance related to a financial 
holding company, life 
insurance industry and 
finance, and financial 
actuarial. 

1. Not an employee of Yuanta FHC or an affiliate. 
2. Not a director of Yuanta FHC or any of its affiliated 

companies. 
3. Not a director, or his or her spouse or minor child, 

does not hold, in his or her own name or another 
name, more than 1% of Yuanta FHC’s total 
outstanding shares, nor is one of Yuanta FHC’s ten 
largest natural-person shareholders. 

4. Not a spouse, relative within 2nd degree of kinship, or 
lineal relative by blood within 3rd degree of kinship or 
closer to the managers described in Item 1. or persons 
described in the Item 2. and Item 3. 

5. Not a director, supervisor, or employee of any 
institutional shareholder that has 5% or higher of the 
total shares issued by Yuanta FHC, or of top-5 
institutional shareholders of Yuanta FHC, or the 
institutional shareholders who appoint their 
representatives to serve as the Director or Supervisor 
of Yuanta FHC in accordance with Paragraph 1 or 
Paragraph 2 of Article 27 of the Company Act (this 
restriction does not apply to independent director 
positions in Yuanta FHC its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

6. Not a director, supervisor or employee of any 
company controlled by the same person that holds a 
majority of the director seats or voting shares of 
Yuanta FHC. 

7. Not a director, supervisor or employee of any 
company who is the same person as, or the spouse of, 
Chairman and President or equivalent of Yuanta FHC 
(this restriction does not apply to independent director 
positions in Yuanta FHC, its parent company or 
subsidiary, or any subsidiary of the same parent 
company which has been appointed concurrently in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

8. Not a director, supervisor, manager, or shareholder 
with more than 5% ownership interest in any 
companies or institutions that have a financial or 
business relationship with Yuanta FHC (this restriction 
does not apply to any specific company or 
organization which holds more than 20% but less than 
50% of the total shares issued by Yuanta FHC that is 
an independent director in Yuanta FHC, its parent 
company or subsidiary, or any subsidiary of the same 
parent company who has been appointed in 
accordance with Securities and Exchange Act, or laws 
of the registered country). 

9. Not a professional individual who, or an owner, 
partner, director, supervisor, or officer of a sole 
proprietorship, partnership, Company, or institution 
that provides auditing services to Yuanta FHC or any 
affiliated company of Yuanta FHC, or that provides 
commercial, legal, financial, accounting or related 
services to Yuanta FHC or any affiliated company of 
Yuanta FHC for which the provider in the past two 
years has received cumulative compensation not 
exceeding NT$500,000, or a spouse thereof, provided, 
this restriction does not apply to a member of the 
remuneration committee, public tender offer review 
committee, or special committee for 
merger/consolidation and acquisition, who exercises 
powers pursuant to the related laws and regulations, 
including the Securities and Exchange Act or Business 
Mergers and Acquisitions Act. 

10. Is not the spouse or relative within the second degree 
of kinship of another director. 

11. Is not a person of the conditions specified in any of the 
sub-paragraphs of Article 30 of the Company Act. 

12. Has not been elected as a government unit, institution, 
or their representative as prescribed in Article 27 of the 
Company Act. 
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Note 1 Yuanta FHC’s Independent Directors include, Mr. Ming Ling Hsueh who is concurrently acting as the 
independent director of Yuanta Bank, Mr. Kuang Si Shiu concurrently acting as the independent director of 
Yuanta Bank, and Mr. Hsing Yi Chow concurrently acting as the independent director of Yuanta Securities, 
Ms. Sharon S. Yang concurrently acting as the independent director of the subsidiaries including Yuanta Life 
(not for public offering). The number of positions as an independent director in other publicly listed companies 
is excluded.According to Paragraph 2, Article 4 of the “Regulations Governing Appointment of Independent 
Directors and Compliance Matters for Public Companies” amended and promulgated by Financial Supervisory 
Commission, Executive Yuan on January 15, 2020, where any independent director of a financial holding 
company concurrently acts as an independent director of more than one subsidiary wholly owned by Yuanta 
FHC, the number of additional subsidiaries in which he concurrently acts as an independent director shall be 
countd as “other unrelated” public companies. 

Note 2  For the following items, this restriction does not apply to independent director positions in Yuanta FHC, its 
parent company or subsidiary, or any subsidiary of the same parent company which has been appointed 
concurrently in accordance with Securities and Exchange Act or laws of the registered country   
(1) Not a director or supervisor of Yuanta FHC or any of its affiliated companies. 
(2) Not a Director, Supervisor, or employee of any institutional shareholder that has 5% or higher of the total 

shares issued by Yuanta FHC, or of top-5 institutional shareholders of Yuanta FHC, or the institutional 
shareholders who appoint their representatives to serve as the Director or Supervisor of Yuanta FHC in 
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the Company Act. 

(3) Not a director, supervisor or employee of any company controlled by the same person that holds a majority 
of the director seats or voting shares of Yuanta FHC. 

(4) Not a director, supervisor or employee of any company who is the same person as, or the spouse of, 
Chairman and President or equivalent of Yuanta FHC. 

(5) Not a director, supervisor, manager, or shareholder with more than 5% ownership interest in any companies 
or institutions that have a financial or business relationship with Yuanta FHC. 

(V) Diversity and independence of the Board of Director 

Yuanta FHC has established the “Procedure for Election of Directors”, to expressly 
define that the overall composition of the Board of Directors shall be taken into 
consideration in the selection of directors. 

In order to strengthen the functions of the Board of Directors and its management 
mechanism, Yuanta FHC formulates an appropriate diversity policy based on its business 
operations, business type, and development needs, including but not limited to the 
following two general standards   
1. Basic requirements and values   Gender, age, nationality, and culture, et al. 
2. Professional knowledge and skills   A professional background (e.g., law, 

accounting, industry, finance, marketing or technology), professional skills, and 
industry experience. 
As stated in the subparagraph 2 of the preceding paragraph, each Board member of 

Yuanta FHC shall have the necessary knowledge, skills, and experience required to perform 
their duties. The professional knowledge and skills that must be present in the Board as a 
whole are stated as follows   
1. Ability to make judgments about operations. 
2. Accounting and financial analysis ability. 
3. Business management ability (including ability to manage subsidiaries). 
4. Crisis management ability 
5. Knowledge of the industry. 
6. An international market perspective. 
7. Leadership ability. 
8. Decision-making ability. 
9. Risk management knowledge and ability. 
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According to said diversity policy, Yuanta FHC’s existing Board of Directors sets the 
diversity targets and practices, summarized as follows    
1. The elected independent directors shall account for more than 40% of the elected 

directors;Yuanta FHC has four independent directors, accounting for 44%. 
2. Yuanta FHC aims to have one-third of the Board of Directors composed of members 

of different genders starting from the 10th term of the Board of Directors (2025). 
When the directors of the 9th Board of Directors were re-elected in 2022, one(1) 
female independent director, Ms. Sharon S. Yang, was elected. 
When the directors of the 10th Board of Directors are re-elected in 2025, Yuanta 
FHC will aim to ensure that female directors account for one-third of the Board 
seats. 

3. Appoint the directors satisfying the natural-person professional qualifications, in 
accordance with the “Regulations Governing Qualification Requirements for the 
Founder or Responsible Persons of Financial Holding Companies and Concurrent 
Serving Restrictions and Matters for Compliance by the Responsible Persons of a 
Financial Holding Company.” 
9 directors of the 9th Board of Directors (including four independent directors) were 
elected in 2022, with 6 of them elected as natural persons (including 4 independent 
directors). 4 seats of natural person professional directors shall be elected in 
accordance with said Regulations. 
The Board members’ industrial experience covers financial holding, securities, 

banking, insurance, information technology, construction, aviation, asset management, 
utilities, mechatronics, education, retailing and pharmaceuticals, etc. The members are also 
specialized in banking, marketing, risk management, information technology, laws, finance 
& accounting, asset management, engineering and construction, and actuarial science. 
Directors hold the abilities to make judgments about operations and for business 
management, risk management, international market, merger & acquisition, leadership and 
decision-making, accounting and financial analysis, and make a contribution to the 
development of Yuanta FHC’s strategies and plans about domestic/overseas business 
management, business decision making and risk control. The directors of the 9th term as 
elected are held satisfying Yuanta FHC’s diversity policy and targets, who will practice 
what they are good at to help Yuanta FHC keep pursuing the two major targets, “Best 
Financial Services Provider in the Asia Pacific Region” and “International Sustainable 
Benchmarking Enterprise,” in line with the three core philosophies, “Stable Profit,” “Risk 
Control” and “Sustainable Development.” 

Among the directors of the 9th term, Director Tony Shen has worked for Yuanta 
Securities for more than five decades, and, with plentiful experience in financial 
management, has gone through multiple domestic and foreign merger and acquisition 
projects and helped upgrade the Group’s profitability to hit the record, as a natural person 
director specialized in banking and securities operations. Director Chien Weng has held the 
position as President of Yuanta FHC for about four as from July 26, 2019, and held the 
position as the Chairman of Yuanta Bank since October 2020 to August 2023, and has 
engaged in the finance for more than three decades, gone through securities, banking, 
venture capital, life insurance and financial holding, served as the important promoter of 
Yuanta FHC’s important decisions and execution thereof, as a natural person director 
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specialized in finance, securities and banking. Director Michael Ma has held the position 
as director of Yuanta FHC since June 2013, and, with his insight into the financial business 
and industry, leads the Group to promote the integration of business and financial 
operations and drive the five major business units of the Group to grow together and move 
forward the vision “the Best Financial Services Provider in the Asia Pacific Region” stably, 
as a natural person director specialized in banking. Independent Director Ming Ling Hsueh, 
qualified as a CPA, is experienced in auditing accounts of Yuanta FHC for about one 
decade and performs remarkably, as a natural person independent director specialized in 
accounting and banking. Independent Director Kuang Si Shiu has worked in the banking 
industry for more than four decades, and is experienced in international banking, 
international layout and overseas business management, as a natural person director 
specialized in financial and banking. Independent Director Hsing Yi Chow has worked for 
Yuanta Securities for many years, specialized in the investment science, risk management, 
international banking and entrepreneurial finance management and conducting in-depth 
research on Taiwan’s securities industry and capital market development, with the expertise 
in securities markets and corporate governance. Independent Director Sharon S. Yang 
formerly held some important position in the financial supervisory authority and its 
peripheral business, and is well experienced in promoting corporate governance and 
financial practices, as a natural person director specialized in finance and insurance. 
Furthermore, Director Daniel Y.M. Song is specialized in law. Director Michael Ma, 
Director Tony Shen and four independent directors are specialized in finance and 
accounting. Director Michael Ma and Director Chung Yuan Chen are experienced in the 
information technology industry, construction industry and engineering. Meanwhile, all of 
Yuanta FHC’s directors hold plentiful experience and expertise in mergers & acquisitions, 
risk management, business management, finance & banking insurance, corporate 
governance and sustainable development. 

The average term of office served by Yuanta FHC’s directors is 8 years. two(2) of the 
directors has held the position for 12 to 16 years, two(2) of the directors for 8 to 11 years, 
three(3) of the directors for 5 to 7 years, and two(2) of the directors for 0 to 4 years. Yuanta 
FHC’s directors consist of eight(8) male directors and one(1) female director, including 
two(2) at the age of 51 to 60 years old, four(4) at the age of 61 to 70 years old, and three(3) 
at the age of 71 - 80 years old. Therefore, the average age of all directors is 67. 
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Yuanta FHC’s fulfillment of the board member diversity policy is summarized as 
following   

Name Professional skills 

Ting Chien Shen 
(Tony) 
Director 
(Chairman) 

71-80 years old male/Date of Appointment   April 16, 2009/Term of Office   
16 years/Nationality   Republic of China 
With the experience in the industries including financial holding and Securities. 
With the expertise in finance, marketing, financial and risk management, and the 
abilities to make judgments about operations and for business management, risk 
management, international market, merger & acquisition, leadership and decision-
making. 
Industry work 
experiencenote 

Financials  

Wei Chen Ma 
(Michael) 
Director 

51-60 years old male/Date of Appointment   June 1, 2013/Term of Office   
12 years/Nationality   Republic of China 

With the experience in the industries including financial holding, banking, life 
insurance, securities, information technology and construction, etc. 
With the expertise in finance, financial, information technology and risk 
management, and the abilities to make judgments about operations and for 
business management, risk management, international market, merger & 
acquisition, leadership and decision-making. 
Industry work 
experience 

Financials, Information Technology, Real Estate 

Chung Yuan Chen 
Director 

71-80 years old male/Date of Appointment   June 16, 2016/Term of Office   
9 years/Nationality   Republic of China 

With the experience in the industries including utilities, electrical and mechanical 
work, education and construction, etc. 
With the expertise in finance, engineering and construction, and the abilities for 
business management, risk management, leadership and decision-making. 
Industry work 
experience 

Real Estate 

Daniel Y.M. Song 
Director 

61-70 years old male/Date of Appointment   June 14, 2019/Term of Office   
6 years/Nationality   Republic of China 
With the experience in the industries including banking, life insurance, aviation 
and asset management. 
With the expertise in law and asset management, and the abilities for business 
management, risk management, international market, merger & acquisition, 
leadership and decision-making. 
Industry work 
experience 

Legal Service (Consumer Discretionary) 

Chien Weng 
Director 

61-70 years old male/Date of Appointment   June 10, 2022/Term of Office   
3 years/Nationality   Republic of China 
With the experience in the industries including financial holding, banking, 
securities and retail. 
With the expertise in finance, laws and risk management, and the abilities to make 
judgments about operations and for business management, risk management, 
international market, merger & acquisition, leadership and decision-making. 
Industry work 
experience 

Financials  
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Name Professional skills 

Ming Ling Hsueh 
Independent 
Director 

61-70 years old male/Date of Appointment   June 16, 2016/Term of Office   
9 years/Nationality   Republic of China 
With the experience in the industries including financial holding, banking, 
information technology and medicines, etc. 
With the expertise in finance, financial, accounting and information technology, 
and the abilities for accounting and financial analysis, business management, risk 
management, international market, merger & acquisition, leadership and decision-
making. 
Industry work 
experience 

Educational and Cultural Industry & Accounting Services 
(Consumer Discretionary) 

Kuang Si Shiu 
Independent 
Director 

71-80 years old male/Date of Appointment   June 14, 2019/Term of Office   
6 years/Nationality   Republic of China 

With the experience in the industries including financial holding and banking. 
With the expertise in finance, marketing, financial and risk management, and the 
abilities to make judgments about operations and for business management, risk 
management, international market, merger & acquisition, leadership and decision-
making. 

Industry work 
experience 

Financials  

Hsing Yi Chow 
Independent 
Director 

61-70 years old male/Date of Appointment   June 14, 2019/Term of Office   
6 years/Nationality   Republic of China 

With the experience in the industries including education, securities and 
information technology. 
With the expertise in finance, financial and risk management, and the abilities for 
business management, financial analysis, international market, merger & 
acquisition, leadership and decision-making. 

Industry work 
experience 

Educational and Cultural Industry (Consumer 
Discretionary) 

Sharon S. Yang 
Independent 
Director 

51-60 years old female/Date of Appointment   June 10, 2022/Term of 
Office   3 years/Nationality   Republic of China 

With the experience in the industries including insurance and education. 
With the expertise in finance, actuarial, financial and risk management, and the 
abilities for international market and financial analysis. 

Industry work 
experience 

Financials, education & culture (Consumer Discretionary) 

Note It refers to the industry work experience in non-directorship. The industry type is classified based on GICS 
Level 1. 
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(V) Managers receiving employee compensation and state of distribution 
As of December 31, 2024 

Unit   NT$1,000; % 

Title Name Stock Cash Total 

The sum as 
percentage of 
net income 

(%) 

M
anagers 

President Chien Weng 

0 736 736 0.002 

Auditor-General Sung Shan Chao 
Senior Vice President  
(Chief Secretary) Lawrence Lee 

Vice President (Chief Risk Officer) Chi Wei Lai 
Executive Vice President  
(Chief Strategy Officer and Chief 
International Operation Office) 

Wei Cherng Hwang 
(Bobby) 

Senior Vice President  
(Chief Digital Development Officer) Mei Ling Kuo 

Senior Vice President  
(Chief Corporate Banking Officer) Hsiao Ling Chou 

Senior Vice President  
(Chief Compliance Office) Wen Ching Chiu 

Senior Vice President  
(Chief Financial Officer) Hsu Shu Mai 

Senior Vice President  
(Chief Admin. Officer) Robert C.S. Yang 

Senior Vice President  
(Chief Operational Support Officer) Ming Lang Liu 

Senior Vice President  
(Chief Accounting Officer) Hui Jung Lu 

Senior Vice President  
(Chief Information Officer) Fang Ming Lo 

Senior Vice President  
(Chief Legal Officer) Yung Chu Su 

Vice President  
(Chief Information Security Officer) Chi Jung Huang 

Vice President (Chief HR Officer) Ching Fang Lin 

Senior Vice President Allen Wu 

Senior Vice President Yann Dun Deng 

Senior Vice President Chieh Wu 

Senior Vice President Sophia Chang 
Vice President (Vice Chief Corporate 
Banking Officer) Yi Wen Ma 

Vice President Yi Cheng Liao 

Vice President Wei Chen Chang 

Vice President Feng Hsiang Kuo 
Senior Assistant Vice President 
(Vice Chief Admin. Officer) Po Ching Li 

Senior Assistant Vice President 
(Vice Chief Accounting Officer) Wei Ning Chang 

Senior Assistant Vice President Chien Wen Chen 

Former Auditor-General Su Ching Weng 

Former Executive Vice President  Hsuan Min Kuo 

Former Senior Vice President Chin Peng Lo 
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Note  The employee remuneration allocated to managers in 2024 was only the estimated amount. The managers who were allocated 
the employee remuneration shall actually be identified based on the name list passed by Yuanta FHC’s Board of 
Directors. 

(VI) An explanation on remuneration paid to directors (including independent directors), 
president, and vice presidents in the last two years 
1. Ratio of directors’ (including independent directors), presidents’ and vice presidents’ 

remuneration to net income after tax of the entity or individual financial report. 
The proportions of the remuneration paid by Yuanta FHC and all of the 

companies included in the consolidated financial statements (exclusive of the 
remuneration received for serving as an employee concurrently) to the directors 
against the net income were 1.15% and 1.39% in 2023, and 1.11% and 1.25% in 2024. 

The proportions of the remuneration paid by Yuanta FHC and all of the 
companies included in the consolidated financial statements (exclusive of the 
remuneration received for serving as an employee concurrently) to the presidents and 
vice presidents against the net income were 0.84% and 2.08% in 2023, and 0.92% and 
1.90% in 2024. 

2. Remuneration policies, standards and packages; procedures for determining 
remuneration and its connection with business performance and future risk exposure. 

 Directors (including Independent Directors) 
A. Director and Independent Director 

The remuneration to directors shall be allocated in the manner referred 
to in Article 33 of Yuanta FHC’s Articles of Incorporation. That is, if Yuanta 
FHC has profit at the year’s final accounting, the remuneration to directors 
shall be no more than 0.9% of the remainder after the profit less accumulated 
loss, if any. The allocation of remuneration to directors shall be subject to 
the overall operating performance for the year, and follow the typical pay 
levels adopted by peer companies and consider the reasonableness of the 
correlation with future risk exposure. The actual allocation shall be based on 
the self-appraisal result on the Board of Directors members, hours of 
directors’ attendance at meetings and continuing education, and negative 
qualifications, and calculated on a pro-rata basis subject to the session of the 
Board of Directors, the number of directors seats (exclusive of independent 
directors) and the number of days for which the directors hold the position 
in the year when the earnings to be allocated as remuneration to directors 
were sought. 

The Board of Directors is authorized to resolve the remuneration to the 
independent directors based on the typical pay levels adopted by peer 
companies. The remuneration is paid at fixed amount on a monthly basis, 
excluded from Yuanta FHC’s allocation of remuneration to directors. 

 Meanwhile, according to Yuanta FHC’s Articles of Incorporation, the 
transportation allowance and fees for attending meetings payable to 
directors shall be paid based on the typical pay levels adopted by peer 
companies. Yuanta FHC’s regulations governing transportation allowance 
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and attendance fees method stipulates that the transportation allowance is 
NT$10,000 per month, the attendance fees is NT$10,000 per time. 

B. Chairman and Vice Chairman 
Except for the remuneration to directors, the Chairman’s salary shall 

be no more than 1.5 times the President’s salary. The Vice Chairman’s 
salary shall be no more than 1.25 times the President’s salary, as resolved 
by the Remuneration Committee and Board of Directors. The Remuneration 
Committee and Board of Directors are authorized to resolve any other 
remuneration and benefits to Chairman and Vice Chairman based on their 
personal performance, company operation performance, and reasonableness 
of the correlation with future risk exposure and the typical pay levels 
adopted by peer companies. Meanwhile, the Board of Directors is authorized 
to resolve the severance pay/pension payable to the Chairman and Vice 
Chairman based on their participation in Yuanta FHC’s operation, 
contribution value and the typical pay levels adopted by peer companies, in 
accordance with Yuanta FHC’s Articles of Incorporation and Regulations 
Governing Severance Pay/Pension Payable to Chairman and Vice Chairman. 

 President and managers 
According to Article 29 of Yuanta FHC’s Articles of Incorporation, the 

President shall take charge of all of Yuanta FHC’s affairs subject to resolution 
made by the Board of Directors, and may be authorized by the Board of Directors 
to carry out transactions externally. The President and Managers shall set the 
annual operating objectives and performance appraisal indicators based on 
Yuanta FHC’s mid-term and long-term business strategies and annual business 
plan on a yearly basis. 
A. Target setting 

Yuanta FHC’s President and managers set the annual operating 
objectives and performance appraisal standards based on Yuanta FHC’s 
business strategies (including sustainable development goals) and annual 
business plan. The operating objectives consist of the operating 
development strategies, annual operating highlights, operations and human 
resource management, group resource integration and supporting, internal 
control and compliance. The management team holds a meeting on a 
monthly basis to review, discuss and timely modify Yuanta FHC’s operating 
performance, promotion of operating highlights and effect of integration, 
and practices the strategies and achieves the performance under the 
performance management mechanism dedicated to “initial target setting, 
mid-term follow-up and improvement, and final review and appraisal”. 

B. Performance appraisal 
According to Yuanta FHC’s Performance Management Regulations, 

Yuanta FHC must conduct the mid-term and final performance appraisals 
each year to rate the performance, subject to the physical result per target, 
based on the operating objectives and performance appraisal indicators for 
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the President and managers. The performance appraisal results are 
categorized into 5 levels (5~1 levels). Specifically, Level 5 stands for 
excellent performance beyond the expected target. Level 4 stands for the 
performance higher than the standard and occasionally excellent 
performance. Level 3 stands for the performance satisfying what is expected 
and the operating objectives. Level 2 stands for the performance less than 
the expected target and to be improved. Level 1 stands for the performance 
far less than the expected target, namely failure. Upon weighted summing 
up of all objectives, the results are reported to Chairman to help the 
Chairman conduct the performance appraisal on the President and managers. 
The results about performance appraisal on the President and managers, and 
correspondent group performance bonus, must be submitted to the 
Remuneration Committee and directors’ meeting for review and approval. 

C. Remuneration policies and business performance, and future risk correlation 
70% of the operating objectives to be set by Yuanta FHC’s President 

reside in the business development objectives, including the operating profit 
achievement rate, ROE achievement, achievement rate of subsidiaries’ core 
business lines and growth-driven business, and results of promotion of 
sustainability and corporate social responsibility of Yuanta FHC and its 
subsidiaries. 30% thereof reside in the internal management objectives, 
including supervision on the achievement rate of co-marketing objectives of 
the Group’s subsidiaries, successors selection and cultivation, and 
fulfillment of compliance and internal control. Both of said operating 
objectives are primarily based by the performance appraisal and group 
performance bonus about the President. The standards governing allocation 
of the annual remuneration to the President must follow the typical pay 
levels adopted by peer companies and also take into consideration the entire 
contribution of the President to the Group achieved by his operation of the 
Group and operating performance. The annual remuneration allocated to the 
President and all contributions he/she achieves are related to each other 
positively. 

Yuanta FHC values the managers’ contribution and value to the Group. 
Yuanta FHC’s managers set their annual operating objectives subject to their job 
responsibilities, in accordance with Yuanta FHC’s strategic targets and 
sustainability strategic roadmap, covering business development, sustainable 
development/projects, annual key business, talent management, integration and 
support of the Group’s resources, compliance and internal control management, 
etc.The policy, system, standard and structure of the salary and remuneration to 
Yuanta FHC’s managers must be reviewed by Remuneration Committee and then 
submitted to the Board of Directors for resolution on the remuneration to 
managers. When resolving the salary and remuneration to individual managers, 
the Board of Directors must follow the profit earned by or typical pay levels 
adopted by peer companies, and take into consideration the individual 
performance and the managers’ business performance and contribution to Yuanta 

43



 

 

FHC. In order to ensure and align with the profit earned upon the risk exposure 
adjustment, the bonus to the President and managers must be changed based on 
specific proportions to make it related to the profit earned by Yuanta FHC and 
Yuanta FHC’s stock price in the form of the deferred savings shareholding trust. 
Notwithstanding, if any other significant risk events affecting Yuanta FHC’s 
goodwill adversely arise, Yuanta FHC may cut or withhold the bonus to have the 
President and managers share the future risk exposure with Yuanta FHC, so as to 
develop toward the corporate sustainability management philosophy. Yuanta 
FHC’s remuneration system balancing business performance and risk 
management helps recruit and retain excellent talents and encourage the talents 
to develop their potentials effectively. In conclusion, the management team 
consisting of excellent talents would create more excellent business performance 
for Yuanta FHC and shareholders inevitably. Yuanta FHC feeds the operating 
results back to the managers reasonably, so that the managers’ personal operating 
objectives may align with Yuanta FHC’s operating objectives and shareholders’ 
equity permanently and closely to help create the mutual interest for the 
individuals, Yuanta FHC and shareholders, and achieve a win-win-win situation. 

(VII)Information about Chairmen and presidents rehired as consultant after retiring
None. 

(VIII) Whether the Company establishes any successor cultivation planning for the Board 
members and key management, and the operation of such planning 

1. Member of Board of Directors 
The nomination system is adopted for the election of Yuanta FHC’s Board 

members. The Nominating Committee recruits and recommends competent 
candidates based on the quota of electees and qualifications required from the 
electees. Then, the directors will be elected among the candidates together with the 
nominees recommended by shareholders at a shareholders’ meeting upon approval 
of the Board of Directors meeting. 

The successor cultivation planning for Yuanta FHC’s Board members shall not 
only satisfy the conditions required by laws and regulations, but also recruit 
competent candidates based on Yuanta FHC’s development orientation and mid-term 
and long-term strategic goals and by taking into account the diversified background 
and independence standards, such as professional knowledge, expertise, experience, 
and gender of the Board members. The candidates of Yuanta FHC’s director 
successors shall hold the diversified professional knowledge and skills (e.g. finance, 
law, accounting, industry, financial, marketing or technology or risk management) 
and industry experience, and as a whole, they shall also hold the abilities including 
the ability to make judgments about operations, accounting and financial analysis 
ability, operational ability(including the management of subsidiaries), ability to 
manage crisis, industrial knowledge, international market perspective, leadership, 
decision-making ability, and risk management knowledge and ability. 

Additionally, in order to balance the planning for appointment of professional 
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directors of the financial holding Company’s board of directors and Yuanta FHC’s 
strategic business development, the Board members shall hold not only said abilities 
but also the abilities related to the focus of Yuanta FHC’s operations and mid-term 
and long-term stable growth development strategies and continued upgrading of the 
corporate governance, so as to practice the Board of Directors’ functions to make 
decisions and supervise. 

All of Yuanta FHC’s existing key management team members and chief 
functional officers should attend the Board of Directors meetings and related 
meetings. They shall be familiar with the operation of the Board of Directors 
meetings and related meetings, and may also improve their expertise and decision-
making ability step by step through the exchange of experiences and interaction, in 
connection with the development and preparation of Yuanta FHC’s strategies, 
supervision and execution of internal control and compliance, and oversight of and 
response to risk management. Meanwhile, Yuanta FHC continues to improve the 
succeeding directors’ expertise and literacy in response to the learning mechanism 
and channels of various continuing education courses for directors.Additionally, 
Yuanta FHC appoints professionals and senior managers to serve as directors in its 
subsidiaries to participate in the supervision and management of the subsidiaries’ 
development planning, internal control, compliance, and risk control, ensuring that 
their abilities to serve as directors of Yuanta FHC are well founded. Yuanta FHC’s 
current President, along with most of its chief functional officers and related 
management, have held positions, including director, in Yuanta FHC’s subsidiaries. 
Actually, they are already familiar with the operations of the Board of Directors, 
decision-making, and various companies’ internal controls, risk controls, compliance 
and corporate strategic planning. Such policy to combine personal expertise through 
practical engagement may help upgrade the horizon of decision-making and the 
ability to supervise and, therefore, can form the best talent pool for the successor 
planning by the Board of Directors of Yuanta FHC. Yuanta FHC will conduct the 
performance appraisal on the directors and those appointed as directors of various 
subsidiaries on a yearly basis. Meanwhile, Yuanta FHC will also conduct 
performance appraisal on its senior management as the reference for future selection 
of the director successors. 

Generally, Yuanta FHC’s director succession plan not only recruits competent 
professionals from outside Yuanta FHC but also prepares successors by training 
Yuanta FHC’s and its subsidiaries’ directors and senior management, in order to 
balance “profession” and “transfer of experience”, thereby establishing a fair 
foundation for Yuanta FHC’s sustainability. 

Yuanta FHC re-elected the Board of Directors on June 10, 2022. Based on 
Yuanta FHC’s development orientation and mid-term and long-term strategic goals, 
President Chien Weng of Yuanta FHC and Independent Director Sharon S. Yang of 
Yuanta Life were elected as new directors, who should be considered as the qualified 
successors based on the professional qualifications that meet Yuanta FHC’s diversity 
policy and targets. 

In 2022, Yuanta FHC recruited many professionals to serve as directors and 

45



 

 

independent directors of its subsidiaries, including Mr. Pin Cheng Chen (former Vice 
Chairman of KGI Futures) as the director of its subsidiaries including Yuanta 
Securities and Yuanta Futures, Mr. Chi Chun Liu (Director of NTU Center for the 
study of Banking and Finance), Mr. Chin Ting Pan (former Chairman of FamilyMart), 
Mr. Chung Chuan Wu (former Deputy Director General of Insurance Bureau, FSC), 
Mr. An Pin Chen (former Director of NCTU FinTech Center), Ms. Ya Li Sun 
(Director of the National Institute of Cyber Security) and Mr. Biing Shen Kuo 
(former Director of First Financial Holding) as the independent directors of the 
subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta Life and Yuanta 
futures. Meanwhile, Ms. Jui Han Hu (former Director of News Department, Unique 
Satellite TV) was retained as the Chairman of Yuanta Securities Investment 
Consulting. The external professionals’ involvement in the board of directors of 
Yuanta FHC’s subsidiaries not only broadens its vision for decision-making, but also 
strengthens supervisory capabilities and corporate governance. It also significantly 
improves the effectiveness of the Board of Directors. 

The current Chairman of Yuanta FHC, Tony Shen; the President of Yuanta FHC, 
Chien Weng; the President of Yuanta Bank, Tsai Yu Chang; the Chairman of Yuanta 
Securities, Hsiu Wei Chen (Vincent); the Chairman of Yuanta Futures, Tien Fu Lin; 
the Chairman of Yuanta Securities Finance, Shao Sing Gong; and the Chairman of 
Yuanta Venture Capital, Arthur Chen, all previously held senior management 
positions within the Yuanta Group. All of these reflect Yuanta FHC’s performance 
of the “profession” and “transfer of experience” under the successor plan. 

2. Successor cultivation planning for the key management, and the operation of such 
planning 

According to Article 53-1 of the “Yuanta FHC Corporate Governance Best-
Practice Principles,” “Yuanta FHC shall establish the succession planning for the 
management and have the Board of Directors evaluate the development and 
execution of such planning periodically, in order to ensure the corporate 
sustainability.” Yuanta FHC’s key management include President, General Auditor, 
chief functional officers, chief executive officers and department heads, 95% of 
whom held the position after job transfer and internal promotion. Yuanta FHC values 
the training of successors. 92.47% of the supervisors of departments or above in 
Yuanta Group and its subsidiaries were promoted internally. 

Yuanta FHC selects the key management’s successors based on the expertise 
and experience, work performance, development potential, compatibility with the 
enterprise’s core value and individual development willingness of the key talents. 
For the time being, 1 to 3 successor candidates would be nominated for each key 
manager. Meanwhile, the successor candidates need to undergo the cross-company 
or cross-functional job training and attend the courses on compliance, finance, 
strategic management and corporate governance. They will also be assigned to attend 
Yuanta FHC’s important meetings, such as performance review meetings, 
periodically, and act as a key manager’s functionary substitute. In conclusion, said 
diversified development model might help each successor candidate have the in-
depth knowledge about the Group’s overall development strategies, policy-making 
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logic, cross-company communication and negotiation mechanism, and execution of 
policies, in order to train them about the logic and sophistication which the 
management shall have in thinking and execution.  

The talent training and successor cultivation have been included as an important 
indicator for Yuanta FHC’s performance appraisal on the management at all levels. 
Yuanta FHC conducts mid-term and final performance appraisals to measure the 
development results and maturity of the successor each year, adequately adjust the 
training and job transfer development plans for next year, and report the status of 
successor cultivation to the Nominating Committee and Board of Director for review 
each year. 

For the appointment of management, Yuanta FHC will review the successor 
candidates’ qualifications in accordance with the Yuanta FHC Regulations 
Governing Appointment and Management of Managers and job descriptions, the 
chairman will be asked to approve and recommend the successor. After the Audit 
committee/ Nominating committee has reviewed and approved the nomination, the 
Audit committee/ Nominating committee will submit the nomination to the board of 
directors for review and decision. 

In 2024, the Auditor-General of Yuanta Bank, Sung Shan Chao, succeeded to 
the position of Auditor-General of Yuanta FHC. The Chief International Operations 
Officer of Yuanta FHC, Wei Cherng Hwang (Bobby), concurrently served as the 
Chief Strategy Officer of Yuanta FHC, while the Vice President of Yuanta Bank, 
Wei Ning Chang, succeeded to the position of Vice Chief Accounting Officer of 
Yuanta FHC as part of Yuanta FHC’s important management succession plan. 
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III. Status of Corporate Governance 

(I) Operation of the Board of Directors 

1. The board held 12(A) meetings during 2024; the attendance of directors is summarized 
as follows   

Title Name Actual attendance 
(B) 

Attendance by 
proxy 

Actual attendance 
rate (%) (B/A) Remarks 

Chairman Ting Chien Shen (Tony) 12 0 100 

 

Director Wei Chen Ma (Michael) 12 0 100 

Director 
Representative of Tsun  
Chueh Investment Co., Ltd.
 Chung Yuan Chen 

12 0 100 

Director 
Representative of Tsun 
Chueh Investment Co., Ltd.
 Daniel Y.M. Song 

12 0 100 

Director Representative of Modern 
Investment   Chien Weng 12 0 100 

Independent 
Director Ming Ling Hsueh 12 0 100 

Independent 
Director Kuang Si Shiu 12 0 100 

Independent 
Director Hsing Yi Chow 12 0 100 

Independent 
Director Sharon S. Yang 12 0 100 

Other items to be stated   
  Where the operation of the Board of Directors meets any of the following circumstances, the minutes 

concerned shall clearly state the meeting date, term, contents of motions, opinions of all independent 
directors, and Yuanta FHC’s resolution of said opinions   
(I) For resolution(s) passed pursuant to Article 14 -3 of the Securities and Exchange Act   Not 

applicable, as Yuanta FHC has established the Audit Committee and Article 14 -5 of the Act shall 
apply. 

(II) Any other resolution(s) passed but with independent directors voicing opposing or qualified 
opinions on the record or in writing   None. 

  In instances where a director recused himself/herself due to a conflict of interest, the minutes shall 
clearly state the director’s name, contents of the motion and resolution thereof, reason for not voting 
and actual voting counts   
(I) 23rd meeting of the 9th Board of Directors on January 31, 2024 

1. For performance appraisal on the group performance bonus for Yuanta FHC’s Chairman of 
Board in 2023. 
Resolution  Except for Chairman Ting Chien Shen (Tony), who recused himself from the 

discussion and voting on the motion due to a conflict of interest, the remaining 
directors present unanimously agreed to approve the motion. (Independent 
Director Kuang Si Shiu acted as the chairperson at the time of voting.) 

2. For performance appraisal on the group performance bonus for Yuanta FHC’s Managers in 
2023. 
Resolution Director Chien Weng, who recused himself from the discussion and voting on the 

motion as the stakeholder, the remaining directors present agreed to pass the 
motion unanimously. 

(II) 24th meeting of the 9th Board of Directors on March 14, 2024 
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1. Matters related to the 2024 annual general meeting convened by Yuanta FHC. 
Resolution Director Wei Chen Ma(Michael), who recused himself from the discussion and 

voting on the motion as the stakeholder, the remaining directors present agreed 
to pass the motion unanimously. 

2. Motion for allocation of remuneration to directors 2023. 
Resolution Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors 

attended the meeting. Except for Directors Wei Chen Ma(Michael), Chung Yuan 
Chen, Y.M. Song, and Chien Weng, who recused themselves from the discussion 
and voting on the motion due to conflicts of interest, the remaining directors 
present unanimously agreed to approve the motion. The motion will also be 
presented at this year’s annual shareholders' meeting.  

3. Motion for allocation of remuneration to employees 2023. 
Resolution  Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors 

attended the meeting. Except for Director Chien Weng, who recused himself from 
the discussion and voting on the motion as the stakeholder, the remaining 
directors present agreed to pass the motion unanimously addition to. The motion 
will also be reported to the annual general meeting this year. 

4. Joint sale of Chengde Building by the subsidiaries, Yuanta Securities and Yuanta Bank. 
Supplementary notes   
(1) Chairman Ting Chien Shen (Tony), Director Wei Chen Ma (Michael) (whose relative by 

blood within the 2nd degree of kinship, Victor Ma, holds the position of director at Yuanta 
Securities), and Independent Director Hsing Yi Chow, who recused themselves from 
discussions regarding matters involving Yuanta Securities. Independent Director Ming 
Ling Hsueh acted as the chairperson preliminarily. 

(2) Director Wei Chen Ma (Michael), Director Chung Yuan Chen, Director Daniel Y.M. Song, 
Director Chien Weng, Independent Director Ming Ling Hsueh and Independent Director 
Kuang Si Shiu recused themselves with respect to the part involving Yuanta Bank. 

Resolution Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors 
attended the meeting. The motion was ratified as it was upon separate discussion 
and voting. 

(III) 25th meeting of the 9th Board of Directors on March 27, 2024 
Yuanta FHC purchased the 2024 Annual General Meeting souvenirs from the stakeholder, Taiwan 
FamilyMart Co., Ltd. 
Resolution Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors attended 

the meeting. Except for Director Chien Weng, who recused himself from the 
discussion and voting on the matter due to a conflict of interest, the remaining 
directors present unanimously agreed to approve the motion after the “text was 
revised.”. 

(IV) 28th meeting of the 9th Board of Directors on June 26, 2024 
1. For the amendments to certain provisions of the “Yuanta Financial Holding Co., Ltd.’s 

Regulations Governing Shareholdings by Senior Management.” 
Resolution  Director Chien Weng, who recused himself from the discussion and voting on 

the motion as the stakeholder, the remaining directors present agreed to pass the 
motion unanimously. 

2. For evaluation and determination of Yuanta FHC’s remuneration to managers. 
Resolution  Director Chien Weng, who recused himself from the discussion and voting on 

the motion as the stakeholder, the remaining directors present agreed to pass the 
motion unanimously. 

3. For allocation of remuneration to employees 2023. 
Resolution  Director Chien Weng, who recused himself from the discussion and voting on 

the motion as the stakeholder, the remaining directors present agreed to pass the 
motion unanimously. 
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4. For allocation of remuneration to Yuanta FHC’s directors (exclusive of independent directors) 
in 2023. 
Resolution Except for Directors Wei Chen Ma (Michael), Chung Yuan Chen, Daniel Y.M. 

Song, and Chien Weng, who recused themselves from the discussion and voting 
due to conflicts of interest, the remaining directors present unanimously agreed 
to approve the motion.  

5. For allocation of remuneration to the directors and supervisors of invested enterprises 
appointed by Yuanta FHC in 2023. 
Resolution  Except for Director Wei Chen Ma (Michael), whose relative by blood within the 

2nd degree of kinship, Victor Ma, holds the position of director at Yuanta 
Securities, and who recused himself from the discussion and voting on the motion 
due to a conflict of interest, the remaining directors present agreed to pass the 
motion unanimously. 

6. Discussion of the remuneration for the independent directors of Yuanta FHC and the 
establishment of “Regulations Governing the Remuneration to the Independent Directors of 
Yuanta Financial Holding Co., Ltd. and Subsidiaries.” 
Resolution Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors 

attended the meeting. Except for Independent Director Ming Ling Hsueh, 
Independent Director Kuang Si Shiu, Independent Director Hsing Yi Chow and 
Independent Director Sharon S. Yang recused themselves from the discussion and 
voting on the motion due to conflicts of interest, the remaining directors present 
unanimously agreed to approve the motion. 

(V) 29th meeting of the 9th Board of Directors on July 26, 2024 
Yuanta FHC’s plan to participate in the subscription for the subsidiary, Yuanshan Life Insurance 
Co., Ltd., in 2024 to increase the capital in cash. 
Resolution Except for Directors Wei Chen Ma (Michael), Director Daniel Y.M. Song, and 

Independent Director Sharon S. Yang, who recused themselves from the discussion 
and voting due to conflicts of interest, the remaining directors present unanimously 
agreed to approve the motion. 

(VI) 33rd meeting of the 9th Board of Directors on November 20, 2024 
Yuanta FHC intends to purchase the software licensing for the Group’s SAP financial accounting 
system from Yuanta Securities Co., Ltd., a stakeholder, for the centralized management of the 
Group’s financial accounting system. 
Resolution  
1. Chairman Ting Chien Shen (Tony), Director Wei Chen Ma (Michael) (whose relative by blood 

within the 2nd degree of kinship, Victor Ma, holds the position of director at Yuanta Securities), 
and Independent Director Hsing Yi Chow recused themselves from the discussion and voting 
on the motion. Independent Director Ming Ling Hsueh acted as the chairperson at the time of 
voting. 

2. Yuanta FHC has a total of nine(9) directors, and a total of nine(9) directors attended the 
meeting. Apart from the interested party, who recused himself, the remaining directors present 
agreed to pass the motions. 

(VII) 34th meeting of the 9th Board of Directors on December 25, 2024 
Presentation of Yuanta FHC’s audit plan for year 2025. 
Resolution Except Director Chien Weng, who recused himself from the discussion and voting 

on the motion as the stakeholder, the remaining directors present agreed to pass the 
motion unanimously. 

(VIII)  35th meeting of the 9th Board of Directors on January 20, 2025 
1. For performance appraisal on the group performance bonus for Yuanta FHC’s Chairman of 

Board in 2024. 
Resolution  Except Chairman Ting Chien Shen (Tony), who recused himself from the 
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discussion and voting on the motion as the stakeholder, the remaining directors 
present agreed to pass the motion unanimously. (Independent Director Kuang Si 
Shiu acted as the chairperson at the time of voting.)  

2. For performance appraisal on the group performance bonus for Yuanta FHC’s Managers in 
024. 
Resolution Except Director Chien Weng, who recused himself from the discussion and 

voting on the motion as the stakeholder, the remaining directors present agreed 
to pass the motion unanimously. 

  The TWSE/TPEx-listed company shall disclose the appraisal cycle and period, scope of appraisal, 
method and contents of appraisal about the Board of Directors’ self (or peer) performance appraisal, 
and specify in the following Table. 
Appraisal cycle 

(Note 1) Once per year 

Appraisal 
period 

(Note 2) 
January 1, 2024 ~ December 31, 2024 

Scope of 
appraisal 
(Note 3) 

Yuanta FHC takes into account Yuanta FHC’s condition and needs when 
determining the scope of performance appraisal on the Board of Directors, 
which shall at least consist of the following 6 major elements   

1. Degree of participation in Yuanta FHC’s operation; 
2. Upgrading the quality of the Board of Directors’ decision making; 
3. Formation and structure of the Board of Directors; 
4. Election and continuing education of directors; 
5. Internal control; 
6. Participation in ESG. 
The performance appraisal (self or peer) on the Board of Directors members shall 

at least consist of the following six elements   
1. Alignment with Yuanta FHC’s goals and mission; 
2. Awareness toward directors’ responsibilities and duties; 
3. Degree of participation in Yuanta FHC’s operation; 
4. Management of internal relations and communication; 
5. Expertise and continuing education of directors; 
6. Internal control. 
The performance appraisal on the Audit Committee shall at least consist of the 

following five elements   
1. Degree of participation in Yuanta FHC’s operation; 
2. Awareness toward Audit Committee’s responsibilities and duties; 
3. Upgrading the quality of the Audit Committee’s decision making; 
4. Formation and election of Audit Committee members; 
5. Internal control. 
The performance appraisal on the Remuneration Committee shall at least consist of 

the following five elements   
1. Degree of participation in Yuanta FHC’s operation; 
2. Awareness toward Remuneration Committee’s responsibilities and duties; 
3. Upgrading the quality of the Remuneration Committee’s decision making; 
4. Formation and election of Remuneration Committee members; 
5. Internal control. 
The performance appraisal on the Sustainable Development Committee shall at 

least consist of the following five elements   
1. Degree of participation in Yuanta FHC’s operation; 
2. Awareness toward Sustainable Development Committee’s responsibilities and 

duties; 
3. Upgrading the quality of the Sustainable Development Committee’s decision 

making; 
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 4. Formation and election of the Sustainable Development Committee members; 
5. Internal control. 

The performance appraisal on the Nominating Committee shall at least consist of the 
following six elements   

1. Degree of participation in Yuanta FHC’s operation; 
2. Awareness toward the Nominating Committee’s responsibilities and duties; 
3. Nomination review and decision making; 
4. Upgrading the quality of the Nominating Committee’s decision making; 
5. Formation and election of the Nominating Committee members; 
6. Internal control. 

The performance appraisal on the Risk Management Committee shall at least consist 
of the following five elements   

1. Degree of participation in Yuanta FHC’s operation; 
2. Awareness toward Risk Management Committee’s responsibilities and duties; 
3. Upgrading the quality of the Risk Management Committee’s decision making; 
4. Formation and election of the Risk Management Committee members; 
5. Internal control. 

Method of 
appraisal 
(Note 4) 

Yuanta FHC conducts a self-assessment in the form of a questionnaire. The execution 
unit responsible for the performance appraisal collects the information about the Board 
of Directors and functional committee activities, and complete Schedule 1 hereto, 
“Board of Directors Self-Assessment Questionnaire”; Schedule 2 hereto, “Board 
Members (Self or Peer) Assessment Questionnaire”; Schedule 3 hereto, “Audit 
Committee Self-Assessment Questionnaire”; Schedule 4 hereto, “Remuneration 
Committee Self-Assessment Questionnaire”; Schedule 5 hereto “Sustainable 
Development Commission Self-Assessment Questionnaire”; Schedule 6 hereto, 
“Nominating Committee Self-Assessment Questionnaire” and Schedule 7 hereto, 
“Risk Management Committee Self-Assessment Questionnaire,” respectively. Then, 
the questionnaires are collected uniformly, and the unit records the assessment report 
based on the scores per the assessment indicators, and submits the assessment results 
to the Nominating Committee and then to the Board of Directors for discussion. 

Contents of 
appraisal 
(Note 5) 

The Board of Directors’ and functional committees’ 2024 self-assessment results were 
handled in accordance with “Regulations Governing Performance Appraisal on Board 
of Directors and Functional Committees of Yuanta FHC.” The relevant assessment 
results were also reported at the 11th Nominating Committee Meeting of the 9th Board 
of Directors on December 25, 2024 and the 34th meeting of the 9th Board of Directors 
on December 25, 2024 for discussion and approval. 
1. Board of Directors 

The “Board of Directors Self-Assessment Questionnaire”   
Consisting of 6 elements and 48 assessment items, as self-assessed by nine(9) 
directors (including independent directors). 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (12 questions in total)   

Positive comments given by all directors and independent directors. 
(2) Upgrading the quality of the Board of Directors’ decision making (12 questions 

in total)   Positive comments given by all directors and independent directors. 
(3) Formation and structure of the Board of Directors (7 questions in total)   

Positive comments given by all directors and independent directors. 
(4) Election and continuing education of directors (7 questions in total)    

Positive comments given to the questions, other than Q36 which was not 
applicable as no new directors were elected in the current year, by all directors 
and independent directors.  

(5) Internal control (7 questions in total)
Positive comments given by all directors and independent directors. 
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 (6) Degree of participation in ESG (3 questions in total)    
Positive comments given by all directors and independent directors. 

The entire assessment results show that all of the nine(9) directors (including 
independent directors) gave positive comments on all of the elements. 

2. Board members 
The “Board Members (Self or Peer) Assessment Questionnaire”   
Consisting of 6 elements and 27 assessment items, as self-assessed by nine(9) 
directors (including independent directors). 
Statistic results 
(1) Alignment with Yuanta FHC’s goals and mission (4 questions in total)   

Positive comments given by all directors and independent directors. 
(2) Awareness toward directors’ responsibilities and duties (6 questions in total)

  Positive comments given to the questions, other than Q7 which was not 
applicable as no new directors were elected in the current year, by all directors 
and independent directors. 

(3) Degree of participation in Yuanta FHC’s operation (8 questions in total)   
Positive comments given by all directors and independent directors. 

(4) Management of internal relations and communication (3 questions in total)   
Positive comments given by all directors and independent directors. 

(5) Expertise and continuing education of directors (3 questions in total)   
Positive comments given by all directors and independent directors. 

(6) Internal control (3 questions in total)    
Positive comments given by all directors and independent directors. 

The entire assessment results show that all of the nine(9) directors (including 
independent directors) gave positive comments on all of the elements. 

3. Audit Committee 
The “Audit Committee Performance Self-Assessment Questionnaire”   
Consisting of 5 elements and 34 assessment items, as self-assessed by four(4) 
members. 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (9 questions in total)   

Positive comments given by all members. 
(2) Awareness toward Audit Committee’s responsibilities and duties (5 questions 

in total)   Positive comments given by all members. 
(3) Upgrading the quality of the Audit Committee’s decision making (8 questions 

in total)   Positive comments given by all members. 
(4) Formation and election of Audit Committee (5 questions in total)   Positive 

comments given by all members. 
(5) Internal control (7 questions in total)   Positive comments given by all 

members. 
The entire assessment results show that all of the four(4) members gave the 
positive comments on all of the elements. 

4. Remuneration Committee 
The “Remuneration Committee Performance Self-Assessment Questionnaire”   
Consisting of 5 elements and 26 assessment items, as self-assessed by four(4) 
members. 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (5 questions in total)   

Positive comments given by all members. 
(2) Awareness toward Remuneration Committee’s responsibilities and duties (7 

questions in total)   Positive comments given by all members. 
(3) Upgrading the quality of the Remuneration Committee’s decision making (8 

questions in total)   Positive comments given by all members. 
  

53



 

 

  

 (4) Formation and election of Remuneration Committee (4 questions in total)   
Positive comments given by all members. 

(5) Internal control (2 questions in total)   Positive comments given by all 
members. 

The entire assessment results show that all of the four(4) members gave the 
positive comments on all of the elements. 

5. Sustainable Development Committee 
The “Sustainable Development Committee Performance Self-Assessment 
Questionnaire”   
Consisting of 5 elements and 30 assessment items, as self-assessed by five(5) 
members. 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (9 questions in total)   

Positive comments given by all members. 
(2) Sustainable Development Committee’s responsibilities and duties (3 questions 

in total) Positive comments given by all members. 
(3) Sustainable Development Committee’s responsibilities and duties (10 questions 

in total) Positive comments given by all members. 
(4) Formation and election of Sustainable Development Committee (4 questions in 

total) Positive comments given by all members. 
(5) Internal control (4 questions in total)

 Positive comments given by all members. 
The entire assessment results show that all of the five(5) members gave the 
positive comments on all of the elements. 

6. Nominating Committee 
The “Nominating Committee Performance Self-Assessment Questionnaire”   
Consisting of 6 elements and 33 assessment items, as self-assessed by five(5) 
members. 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (6 questions in total)   

Positive comments given by all members. 
(2) Awareness toward Nominating Committee’s responsibilities and duties (6 

questions in total)   Positive comments given by all members. 
(3) Nomination review and decision-making (6 questions in total)   Positive 

comments given to the questions, other than Q13-17 which was not applicable 
as no election was held in the current year, by all directors and independent 
directors. 

(4) Upgrading the quality of the Nominating Committee’s decision making (8 
questions in total)   Positive comments given by all members. 

(5) Formation and election of Nominating Committee (3 questions in total)   
Positive comments given by all members. 

(6) Internal control (4 questions in total)   Positive comments given by all 
members. 

The entire assessment results show that all of the five(5) members gave the 
positive comments on all of the elements. 

7.  Risk Management Committee 
The “Risk Management Committee Performance Self-Assessment Questionnaire”   
Consisting of 5 elements and 26 assessment items, as self-assessed by three(3) 
members. 
Statistic results 
(1) Degree of participation in Yuanta FHC’s operation (6 questions in total)   

Positive comments given by all members. 
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(2) Awareness toward Risk Management Committee’s responsibilities and duties 
(5 questions in total)   Positive comments given by all members. 

(3) Upgrading the quality of the Risk management’s decision making (8 questions 
in total)   Positive comments given by all members. 

(4) Formation and election of Risk Management Committee (4 questions in total)
  Positive comments given by all members. 

(5) Internal control (3 questions in total)   Positive comments given by all 
members. 

The entire assessment results show that all of the three(3) members gave the 
positive comments on all of the elements. 

Summarized results of the annual assessment   
According to the performance assessment results, all directors (including independent 
directors) gave positive comments on the efficiency and operation of the Board of 
Directors and functional committees. The Board of Directors and functional committee 
members have assessed the elements including “Degree of participation in Yuanta 
FHC’s operation,” “Formation and structure of the Board of Directors,” “Formation of 
committees and election of committee members,” “Awareness toward directors’ 
responsibilities and duties,” “Improvement of meeting decision-making quality,” 
“Expertise and continuing education of directors,” “Internal control,” “Assessment and 
supervision of risk management mechanism,” “Supervision of legal compliance and 
best-practice principles” and “Participation in ESG” and all considered that the Board 
and committees operated satisfactorily and practiced their functions thoroughly. 

Note 1 To specify the cycle of appraisal on the Board of Directors, e.g. once per year. 
Note 2  To specify the period for which the appraisal on the Board of Directors will persist, e.g. the 

performance appraisal on the Board of Directors persisting from January 1, 2024 to December 
31, 2024. 

Note 3  The scope of appraisal covers the performance appraisal on the Board of Directors, individual 
Board members, and functional committees. 

Note 4  The method of appraisal includes Board of Directors self-assessment, Board members’ self-
assessment, peer assessment, external professional organization’s assessment, and performance 
appraisal by experts or in any other adequate manners. 

Note 5  The contents of appraisal shall consist of, at least, the following elements, subject to the scope 
of appraisal   
(1) Performance appraisal on Board of Directors   To cover, at least, degree of participation in 

Yuanta FHC’s operation, Quality of the Board of Directors’ decision making, formation and 
structure of the Board of Directors, election and continuing education of directors, and 
internal control, et al.. 

(2) Performance appraisal on individual Board member   To cover, at least, alignment with 
Yuanta FHC’s goals and mission, awareness toward directors’ responsibilities and duties, 
degree of participation in Yuanta FHC’s operation, management of internal relations and 
communication, expertise and continuing education of directors, and internal control, et al.. 

(3) Performance appraisal on functional committees   degree of participation in Yuanta 
FHC’s operation, awareness toward functional committees’ responsibilities and duties, 
quality of the functional decision making, formation of the functional committees and 
election of members, and internal control, et al.. 

  Measures undertaken during the current year and in the most recent year in order to strengthen the 
functions of the Board of Directors (such as the establishment of an audit committee and improvement 
of information transparency, etc.) and assessment on their implementation   
(I) In the spirit of ethical management and upholding the enterprise culture, Yuanta FHC follows 

corporate governance, compliance, and risk control mechanisms. It manages the business stably 
in the changing financial environment to provide stakeholders with comprehensive, high-quality 
services. In order to explicitly declare and continually demonstrate Yuanta FHC’s commitment 
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to upgrading and improving its corporate governance, corporate social responsibility, and ethical 
management practices, Yuanta FHC has appointed the Taiwan Corporate Governance 
Association, a third independent organization, to conduct periodic in-depth assessments of its 
corporate governance system. It reviews the completeness of the related system, the fulfillment 
of the same, and the validity of the feedback mechanism to provide reference information that 
helps Yuanta FHC establish the future corporate governance system development plan. Yuanta 
FHC passed the Taiwan Corporate Governance Association’s “CG6014 (2023) Corporate 
Governance Framework Assessment Certificate with Distinguished Honor” in 2024. This 
certification is effective from December 27, 2024 to December 26, 2026. 

(II) In order to implement the concept of corporate sustainable development and become an 
“international sustainable benchmark enterprise,”Yuanta FHC has combined the United Nations 
Sustainable Development Goals (SDGs) with the international sustainable framework and 
incorporated environmental, social and corporate governance guidelines into its corporate culture 
and operating strategy. In 2018, Yuanta FHC established the Sustainable Management Committee 
under the Board of Directors (renamed the Sustainable Development Committee in 2023). The 
Committee members consist of the Chairman and four independent directors, and the Chairman 
is elected by the members from among themselves to act as the Committee convener. The 
“Integrity Management Office” and “Corporate Sustainability Office” (independent directors 
attend the meetings convened by various offices and provide guidance) are established under the 
Committee to take charge of the implementation of routine matters and the Group’s “Sustainable 
Development Strategic Roadmap.” Said two offices regularly report to the Sustainable 
Development Committee and the Board of Directors on the work plan and implementation results, 
in order to fulfill the Board of Directors’ responsibility for supervision. 

(III) In order to improve Yuanta FHC’s candidate nomination system, Yuanta FHC has established a 
Nominating Committee since 2019 to select directors with practical management experience and 
establish the standard operating procedures for nomination. So far, Yuanta FHC has completed 
the re-election of the Board of Directors for two terms. Further, since 2022, the review of senior 
managers’ qualifications has been included in the duties of the Nominating Committee to 
strengthen the Board of Directors’ function of supervising talent cultivation, and also in response 
to the succession plan for directors and senior managers for the effective implementation of 
Yuanta FHC’s “profession” and “transfer of experience” under the successor plan. On April 24, 
2024, the 9th Nominating Committee meeting of the 9th Board of Directors and the 26th meeting 
of the 9th Board of Directors passed a resolution to include a motion that directors of different 
genders account for one-third of the director seats in the diversity policy goal. Yuanta FHC plans 
to increase the number of female directors during the election of directors in 2025, in order to 
achieve the goal of having one-third of the director seats occupied by women. 

(IV) In order to improve and strengthen the risk management mechanism of Yuanta FHC, the Board 
of Directors passed a resolution on March 15, 2023 to transform the Risk Management Committee 
into a functional committee under the supervision of the Board of Directors, and had Yuanta 
FHC’s directors with risk management backgrounds participate in supervision and direction of 
the risk management policies to enhance the functions of the Board of Directors. 

(V) In July 2024, Yuanta FHC entrusted the “Taiwan Corporate Governance Association” to conduct 
the performance evaluation of the Board of Directors from August 1, 2023, to July 31, 2024. The 
Association appointed three experts to form the Board of Directors’ performance evaluation team 
and to conduct the external performance evaluation of the Board of Directors based on various 
data provided by Yuanta FHC, the results of the online questionnaire completed by the Board 
members, public information, and the results of interviews with relevant members. The 
Association and experts had no business transactions with Yuanta FHC and, therefore, acted 
independently. The appraisal report was provided on October 29, 2024. Yuanta FHC reported the 
appraisal results at 34th meeting of the 9th Board of Directors on December 25, 2024, and 
continued to plan, establish and improve the Board of Directors’ functions based on the appraisal 
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results. 
(VI) Yuanta FHC’s Regulations Governing Procedure for Board of Directors Meetings expressly 

provide that each director’s annual attendance ratio is advised to attain 80% or more, and the 
annual attendance ratio is included into the performance appraisal on directors as one of the 
indicators. A total of 12 Board of Directors meetings were convened in 2024. The directors’ 
average attendance ratio attained 100%. 

(VII) According to the Sustainable Development Action Plan Initiative for TWSE/TPEx Listed 
Companies (2023), announced by the FSC at the 34th meeting of the 9th Board of Directors, 
Yuanta FHC passed a resolution on December 25, 2024, to designate the responsible person of 
the Corporate Sustainability Office as the Chief Sustainability Officer. The Chief Sustainability 
Officer will lead the Corporate Sustainability Office to continue coordinating the promotion of 
sustainable strategies, facilitate cross-department cooperation, and supervise the effectiveness of 
sustainable project implementation. 
In order to practice the corporate governance, strengthen the support to help directors exercise 
powers and facilitate the Board of Directors to practice its functions, the corporate governance 
officer should be served by the Chief Secretary of the Board of Directors, primarily responsible 
for providing directors (including independent directors) with the information required by them 
to perform their duties, help the directors with compliance affairs, and process the affairs related 
to directors’ meetings and shareholders’ meetings pursuant to laws to protect shareholders’ 
equity and enhance the Board of Directors’ functions. According to Article 24 of the “Taiwan 
Stock Exchange Corporation Operation Directions for Compliance with the Establishment of 
Board of Directors by TWSE Listed Companies and the Board’s Exercise of Powers,” Yuanta 
FHC’s Chief Corporate Governance Officer has completed the continuing education for 12 hours 
in 2024. 

Name Title Course name Organizing agency 

Continuing 
professional 
education 
hours (hrs) 

Total 
hours 

annually 

Lawrence Lee 

Chief 
Corporate 
Governance 
Officer 

Seminar on strengthening 
sustainable governance with 
enhanced resilience 

Taiwan Corporate 
Governance 
Association 

2 

14 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

Institute of 
Financial Law and 
Crime Prevention 

3 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

Taiwan Securities 
Association 3 

Information security threat trend 
and crisis management 

Taiwan Securities 
Association 3 

Sustainable financial 
development trend and Taskforce 
on Nature-related Financial 
Disclosures (TNFD) 

Taiwan Securities 
Association 3 

      
 

Note 1  The name and representative of the institutional shareholder of any director who is a corporation, if any, shall be disclosed. 
Note 2  Yuanta FHC’s directors (including independent directors) of the 9th term were elected on June 10, 2022. 
Note 3  (1) Where a specific director may be relieved from duties before the end of the fiscal year, specify the date of discharge in 

the “Remark” section. Actual attendance rate (%) was calculated based on the number of board meetings held during 
each director’s term and the number of meetings actually attended by that director. 

(2) Where a reelection may be held for filling the vacancies of directors before the end of the fiscal year, list both the new 
and the discharged directors, and specify if they are the former directors, or newly elected, re-elected and the date of the 
reelection in the “Remark” section. Actual attendance rate (%) was calculated on the basis of the number of board 
meetings held during each director’s term and the number of meetings actually attended by that director. 
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2. Attendance of independent directors at various Board of Directors meetings in the 
most recent year (2024) 

  In person;   By proxy; *   Absent; -   Not yet take office/Not attending upon dismissal 

2024 1 2 3 4 5 6 7 8 9 10 11 12 

Ming Ling Hsueh             

Kuang Si Shiu             

Hsing Yi Chow             

Sharon S. Yang             

(II) Functions, Annual Key Work and Operations of the Audit Committee 

1. Yuanta FHC's Audit Committee consists of 4 independent directors. The purpose of 
the Audit Committee is to assist the Board of Directors in fulfilling its oversight of the 
quality and integrity of Yuanta FHC's implementation of accounting, auditing, 
financial reporting processes and financial control. Member professional 
qualifications and experience refer to page 17 for the “(IV) Disclosure of information 
about professional qualifications and independence of directors and independent 
directors.” 

2. The number of persons, term of office and authority of Yuanta FHC’s audit committee 
shall be subject to Article 3, Article 4, Article 5 and Article 6 of the Articles of 
Association for Yuanta FHC’s Audit Committee. The relevant regulations are 
disclosed in the “Major Internal Policies” in the section of “Sustainability” on Yuanta 
FHC’s website. 

3. The Audit Committee held 13 (A) meetings in the most recent year (2024). The 
attendance of independent directors is summarized as follows   

Title Name Actual attendance 
(B) 

Attendance by 
proxy 

Actual attendance 
rate (%)[B/A] 

(Note 3) 
Remarks 

Independent 
Director Ming Ling Hsueh 13 0 100 

 

Independent 
Director Kuang Si Shiu 13 0 100 

Independent 
Director Hsing Yi Chow 13 0 100 

Independent 
Director Sharon S. Yang 13 0 100 

Other items to be stated   
  Where the operation of the Audit Committee meets any of the following circumstances, the minutes 

concerned shall clearly state the meeting date, term, contents of motions, any independent director’s 
opinions expressing objections or reservations or important suggestions, Audit Committee’s resolution 
and Yuanta FHC’s resolution of Audit Committee’s opinions   
(I) The circumstances referred to in Article 14 -5 of the Securities and Exchange Act; 

1. 22nd meeting of the 9th Audit Committee on January 23, 2024 
For the assessment on independence of Yuanta FHC’s independent auditors, audit quality 
indicators, and appointment of and remuneration to the independent auditors in 2024. 
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Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion    
Approved by all present directors unanimously at the 23rd meeting of the 9th Board of 
Directors on January 31, 2024. 

2. 23rd meeting of the 9th Audit Committee on February 27, 2024 
Joint sale of Chengde Building by the subsidiaries, Yuanta Securities and Yuanta Bank. 
Audit Committee’s Resolution   The motion was ratified upon separate discussion and 
voting. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Upon the 24th meeting of the 9th Board of Directors convened on March 14, 2024, Yuanta 
FHC has a total of nine(9) directors, and a total of nine(9) directors attended the meeting. The 
motion was ratified as it was upon separate discussion and voting. 

3. 24th meeting of the 9th Audit Committee on March 14, 2024 
(1)  Motion for Yuanta FHC’s consolidated financial statements 2023. 

Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 24th meeting of the 9th Board of 
Directors on March 14 2024. 

(2) Yuanta FHC’s 2023 earnings appropriation. 
Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 24th meeting of the 9th Board of 
Directors on March 14, 2024, and presented to the annual general meeting for recognition 
this year. 

(3) For Yuanta FHC’s issuance of new shares upon capital increase from earnings 2023. 
Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 24th meeting of the 9th Board of 
Directors on March 14, 2024, and reported to the annual general meeting for discussion 
this year. 

4. 25th meeting of the 9th Audit Committee on March 19, 2024 
Approved of Yuanta FHC’s 2023 Statement on Internal Control System. 
Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 25th meeting of the 9th Board of 
Directors on March 27 2024. 

5. 26th meeting of the 9th Audit Committee on April 16, 2024 
Changes in Yuanta FHC’s Auditor-General. 
Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 26th meeting of the 9th Board of 
Directors on April 24 2024. 

6. 27th meeting of the 9th Audit Committee on May 21, 2024 
Motion for Yuanta FHC’s consolidated financial statements Q1 of 2024. 
Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 27th meeting of the 9th Board of 
Directors on May 22, 2024. 
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7. 29th meeting of the 9th Audit Committee on July 16, 2024 
(1) Yuanta FHC’s plan to participate in the subscription for the subsidiary, Yuanshan Life 

Insurance Co., Ltd., in 2024 to increase the capital in cash. 
Audit Committee’s Resolution   Except Independent Director Sharon S. Yang, who 
recused herself from discussion and voting on the motion as the stakeholder, the remaining 
directors present agreed to pass the motion unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Upon the 29th meeting of the 9th Board of Directors convened on July 26, 2024, Director 
Wei Chen Ma (Michael), Director Daniel Y.M. Song, and Independent Director Sharon S. 
Yang, the stakeholders, recused themselves from discussion and voting on the motion; the 
remaining directors present agreed to pass the motion unanimously. 

(2) For Yuanta FHC’s issuance of new shares upon a capital increase from earnings in 2023, 
as well as the determination of the record dates for the distribution of stock dividends and 
the issuance of new shares upon the capital increase, etc. 
Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 29th meeting of the 9th Board of 
Directors on July 26, 2024. 

8. 30th meeting of the 9th Audit Committee on August 20, 2024 
Motion for Yuanta FHC’s consolidated financial statements Q2 of 2024. 
Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 30th meeting of the 9th Board of 
Directors on August 23, 2024. 

9. 33rd meeting of the 9th Audit Committee on November 19, 2024 
(1) Motion for Yuanta FHC’s consolidated financial statements Q3 of 2024. 

Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 33rd meeting of the 9th Board of 
Directors on November 20, 2024. 

(2) Yuanta FHC intends to purchase the software licensing for the Group’s SAP financial 
accounting system from Yuanta Securities Co., Ltd. for the centralized management of the 
Group’s financial accounting system. 
Audit Committee’s Resolution   Except Independent Director Hsing Yi Chow, who 
recused herself from discussion and voting on the motion as the stakeholder, the remaining 
directors present agreed to pass the motion unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Yuanta FHC had a total of 9 directors. The 33rd meeting of the 9th of Board of Directors 
was attended a total of 9 directors on November 20, 2024. Except Director Ting Chien 
Shen (Tony), Director Wei Chen Ma (Michael) and Independent Director Hsing Yi Chow, 
who recused themselves from the discussion and voting on the motion as the stakeholders, 
the remaining directors present agreed to pass the motion unanimously. 

10. 34th meeting of the 9th Audit Committee on December 17, 2024 
(1) The motion for the related planning of Yuanta FHC for incorporation of sustainable 

information management into the internal control system. 
Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion    Approved by all 
present directors unanimously at the 34th meeting of the 9th Board of Directors on 
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December 25, 2024. 
(2) Presentation of Yuanta FHC’s audit plan for year 2025. 

For Yuanta FHC’s plan to participate in the subscription for 30,000,000 shares of Yuanta 
Futures Co., Ltd. in 2024, based on the original shareholding ratio and in the capacity of 
a specific person, the preliminary price range is NT$65 to NT$85 per share (based on the 
final issuance price), and the maximum subscription amount is NT$2,295 million. 
Resolution made by the Audit Committee   approved by all present members 
unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 34th meeting of the 9th Board of 
Directors on December 25, 2024. 

(3) Presentation of Yuanta FHC’s audit plan for year 2025. 
Resolution made by the Audit Committee   approved by all present members 
unanimously.  
Yuanta FHC’s action against the Audit Committee’s opinion    At the 34th meeting of 
the 9th Board of Directors on December 25, 2024, except Director Chien Weng, who 
recused himself from the discussion and voting on the motion as the stakeholder, the 
remaining directors present agreed to pass the motion unanimously. 

11. 35th meeting of the 9th Audit Committee on January 16, 2025 
For the assessment on independence of Yuanta FHC’s independent auditors, audit quality 
indicators, and appointment of and remuneration to the independent auditors in 2025. 
Resolution made by the Audit Committee   approved by all present members unanimously. 
Yuanta FHC’s action against the Audit Committee’s opinion   
Approved by all present directors unanimously at the 35th meeting of the 9th Board of 
Directors on January 20, 2025. 

(II) Aside from said circumstances, resolution(s) not passed by the audit committee but receiving the 
consent of two thirds of the Board of Directors  None. 

 In instances where an independent director recused himself/herself due to a conflict of interest, the 
minutes shall clearly state the director’s name, contents of the motion and resolution thereof, reason for 
not voting and actual voting counts    
(I) 23rd meeting of the 9th Audit Committee on February 27, 2024 

Joint sale of Chengde Building by the subsidiaries, Yuanta Securities and Yuanta Bank. 
Supplementary notes   
The motion was discussed and voted on separately as follows   
1. Independent Director Ming Ling Hsueh and Director Kuang Si Shiu recused themselves from 

the part involving Yuanta Bank. Independent Director Hsing Yi Chow acted as the chairperson 
preliminarily. 

2. Independent Director Hsing Yi Chow recused himself from the part involving Yuanta 
Securities. 
Resolution The motion was passed upon separate voting, and reported to the Board of 

Directors for resolution. 
(II) 29th meeting of the 9th Audit Committee on July 16, 2024 

Yuanta FHC’s plan to participate in the subscription for the subsidiary, Yuanshan Life Insurance 
Co., Ltd., in 2024 to increase the capital in cash. 
Resolution Except Independent Director Sharon S. Yang, who recused herself from discussion 

and voting on the motion as the stakeholder, the remaining directors present agreed 
to pass the motion unanimously. The motion was also submitted to the Board of 
Directors for resolution. 

(III) 33rd meeting of the 9th Audit Committee on November 19, 2024 
Yuanta FHC intends to purchase the software licensing for the Group’s SAP financial accounting 
system from Yuanta Securities Co., Ltd., a stakeholder, for the centralized management of the 
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Group’s financial accounting system. 
Resolution  Except Independent Director Hsing Yi Chow, who recused himself discussion and 

voting on the motion as the stakeholder, the remaining members present agreed to 
pass the motion unanimously, and the motion was submitted to the Board of 
Directors for resolution. 

  Communication between independent directors and internal auditing officers as well as CPAs on 
company finances and business situation (such as items discussed, means of communication and results, 
etc.)   
(I) In order to upgrade the efficiency and effect of operations and strengthen the interaction with the 

internal auditing unit and accounting unit, Yuanta FHC’s Audit Committee adopted the 
“Communication Procedures for Audit Committee and Auditing Dept.” and “Communication 
Procedures for Audit Committee and Independent Auditors” to supervise the auditing unit’s 
performance and exercise of its duties and functions. All communications between the Audit 
Committee and internal auditors/external auditors followed said Regulations, which thus far have 
resulted in very good consequence. At the same time, internal auditors and external auditors will 
be evaluated separately at the end of each year for their overall performance, and the results are 
reported to the Board of Directors. 
1.  Status of communication between independent directors and CPAs   

(1)  Yuanta FHC’s Audit Committee members consist of the whole independent directors. In 
order to upgrade the efficiency and effect of operations and strengthen the interaction with 
independent auditors, Audit Committee adopted the “Communication Procedures for Audit 
Committee and Independent Auditors” to supervise the adequate expression in Yuanta 
FHC’s financial statements, as well as the independence and performance of the 
independent auditors. 

(2)  The issues to be communicated periodically under the “Communication Procedures for 
Audit Committee and Independent Auditors” shall be communicated when the independent 
auditors are planning the audit, in the process of the audit, and prior to completion of the 
audit report. Yuanta FHC discloses the communication and results on its website. Besides, 
under any circumstances requiring communication, the communication may take place from 
time to time to maintain the fair communication between the independent auditors and Audit 
Committee. 

(3)  The 2024 communication meeting between Audit Committee and independent auditors 
provided the explanation about finance and income upon audit (review) per quarter. 
Meanwhile, the important issues are summarized as follows   
A. Discussion on the progress of legal actions involving Yuanta Securities’ overseas 

subsidiaries, and the relevant accounting treatment. 
B. Inquiry about the reasonableness of the method and parameter for valuation of the 

unlisted stocks. 
C. Inquiry about the minimum tax system of the world’s enterprises and its impact on the 

Group. 
D. The firm’s quality control procedure. 
E. Information about the Audit Quality Indicator. 

2.  Status of communication between independent directors and internal audit officers   
(1) Yuanta FHC has the Internal Auditing Dept. subordinated to the Board of Directors, which 

is responsible for the internal auditing affairs, and supervision, integration and performance 
appraisal by the subsidiaries on the affairs within the scope of their job duties, and reporting 
of the implementation status of the audit affairs of Yuanta FHC and its subsidiaries to Audit 
Committee and Board of Directors on a monthly basis. 

(2) Yuanta FHC’s Internal Auditing Dept. continues to follow up the inspection comments or 
deficiencies mentioned in the internal auditing unit’s and internal units’ self-inspection 
report, and the improvements required in the Statement on Internal Control System, until 
they are corrected completely, and submit the report on deficiencies found in important 
inspections and follow up on improvement of the internally audited deficiencies to Audit 
Committee on a semi-annual basis. 
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(3) Yuanta FHC’s Internal Auditing Dept. reports the internal auditing system and self-
inspection on internal control system to Audit Committee from time to time, and submits 
the amendments to annual audit plans, laws & regulations of the Internal Auditing Dept. 
(“Regulations Governing Implementation of Internal Audit” and “Directions Governing 
Performance Appraisal on Subsidiaries’ Internal Audit Operations” etc.) and Statement on 
Internal Control System to Audit Committee for review. 

(4) The Audit Committee holds a communication meeting with internal auditors each year. The 
Auditor-General shall compile the internal audit-related matters in Yuanta FHC and its 
subsidiaries. The meeting is intended to communicate the issues of concern of the Audit 
Committee. 

(5) When Yuanta FHC or any of its subsidiaries reports any contingency, Yuanta FHC’s 
Internal Auditing Dept. will notify all directors via email or message at the same time, and 
then report it to the Audit Committee to help the Audit Committee control the information 
at the very beginning. 

(II) Yuanta FHC discloses the summary about the communication between independent directors and 
chief internal audit officers and CPAs in the “Other Committees/ Audit Committee” in the section 
of “Investor relations” > “Corporate Governance” on Yuanta FHC’s website. (Website
 https  //www.yuanta.com/EN/IR/Governance/Committees). 

Summary of the communication meetings between the Audit Committee and internal audit managers 
in 2022. 

Date Method of 
communication Counterpart Points of communication Communication results 

2024.01.23 Audit 
Committee 

Auditor-
General 

1. Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in December 
2023. 

2. Status of the corrections made 
based on the inspection 
opinions provided by Financial 
Examination Bureau, Financial 
Supervisory Commission 

1. Acknowledged, and transferred 
to the Board of Directors. 

 
 
2. Acknowledged, and transferred 

to the Board of Directors. 

2024.02.27 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in January 
2024. 

Acknowledged, and transferred to 
the Board of Directors. 

2024.03.19 Audit 
Committee 

Auditor-
General 

1. Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in February 
2024. 

2. 2023 Statement on Internal 
Control System. 

1. Acknowledged, and transferred 
to the Board of Directors. 
 
 

2. Approved, and reported to the 
Board of Directors for 
resolution. 

2024.04.16 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in March 2024. 

Acknowledged, and transferred to 
the Board of Directors. 
 

2024.05.21 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in April 2024. 

Acknowledged, and transferred to 
the Board of Directors. 

2024.06.18 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in May 2024. 

Acknowledged, and transferred to 
the Board of Directors. 

2024.07.16 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in June 2024. 

Acknowledged, and transferred to 
the Board of Directors. 
 

2024.08.20 Audit 
Committee 

Auditor-
General 

1. Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in July 2024. 

2. Status of the corrections made  

1. Acknowledged, and transferred 
to the Board of Directors. 
 

2. Acknowledged, and transferred  
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   based on the inspection 
opinions provided by Financial 
Examination Bureau, Financial 
Supervisory Commission. 

to the Board of Directors. 

2024.09.18 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in August 2024. 

Acknowledged, and transferred to 
the Board of Directors. 
 

2024.10.15 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in September 
2024. 

Acknowledged, and transferred to 
the Board of Directors. 

2024.11.19 Audit 
Committee 

Auditor-
General 

1. Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in October 
2024. 

2. Yuanta FHC’s appraisal report 
on the subsidiaries’ internal 
audits. 

1. Acknowledged, and transferred 
to the Board of Directors. 
 
 

2. Acknowledged, and transferred 
to the Board of Directors. 

2024.12.17 Audit 
Committee 

Auditor-
General 

1. Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in November 
2024. 

2. Yuanta FHC’s 2025 audit plan 
is presented for review. 

1. Acknowledged, and transferred 
to the Board of Directors. 
 
 

2. Approved, and reported to the 
Board of Directors for 
resolution. 

2025.01.16 Audit 
Committee 

Auditor-
General 

Summary report on the audit 
affairs of Yuanta FHC and its 
direct subsidiaries in December 
2024. 

Acknowledged, and transferred to 
the Board of Directors. 
  

 Operation and functions of the audit committee   
(I) Yuanta FHC’s Audit Committee shall be responsible for “improve Yuanta FHC’s internal 

mechanism and assist the Board of Directors in enhancing corporate governance performance”. 
The members consist of independent directors. The Committee is considered as the most 
important functional committee for the operation of Yuanta FHC’s Board of Directors. The Audit 
Committee will establish the “Annual plan for events and agenda” based on Yuanta FHC’s mid-
term and long-term development strategies each year, as the core of the execution of annual 
strategic objectives by Yuanta FHC’s Board of Directors. The annual work focuses include 
review of Yuanta FHC’s annual business and strategic planning, corporate governance-related 
issues, financial reports and internal audit affairs. The Audit Committee members consist of all 
independent directors, and the Committee is the most important functional committee in the 
operation of Yuanta FHC’s Board of Directors. The Audit Committee and Board of Directors 
will execute the same and review the results of execution each year. 

(II) The Audit Committee functions primarily in order to supervise the adequate expression in 
Yuanta FHC’s financial statements, appointment (dismissal), independence and performance of 
external auditors, effective implementation of Yuanta FHC’s internal control and compliance 
with related laws and rules. 

(III) The responsibilities and duties of the Audit Committee are as follows   
1. Adoption of or amendments to the internal control system. 
2.  Appraisal on effectiveness of the internal control system. 
3.  Adoption of or amendments to handling procedures for financial or operational actions of 

material significance, such as acquisition or disposal of assets, derivatives trading, loaning of 
funds to others, and endorsements or guarantees for others. 

4.  A matter bearing on the personal interest of a director. 
5.  A material asset or derivatives transaction. 
6.  A material monetary loan, endorsement, or provision of guarantee. 
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7.  Offering, issuance, or private placement of equity-type securities. 
8.  Appointment or dismissal of the independent auditor CPA, or remuneration to the independent 

auditor. 
9.  The appointment or discharge of a financial, accounting, or internal auditing officer. 
10. Financial reports of Q2 to be signed or affixed with a seal by the Chairman, managers and 

chief accountant, and also audited and certified by a CPA. 
11. Any other material matter so required by Yuanta FHC or the competent authority. 
The Audit Committee holds regular monthly meetings. Within the scope of its powers, managers 
of relevant departments may be invited; internal auditors, accountants, legal advisers or other 
personnel to attend the meetings and provide relevant and necessary information. However, they 
should leave the meeting during discussions and voting. 

(IV) The Audit Committee has convened 13 meetings in total in 2024, which primarily reviewed the 
following motions and annual key work   
1. “2023 Consolidated financial Statements,” “2023 Statement on Internal Control System” and 

“Changes in Auditor-General.” 
2. “2025 Audit Plan,” “Assessment on Independence of External Auditors and Audit Quality 

Indicators, and Appointment of and Remuneration to the External Auditors,” “Consolidated 
Financial Statements of Q1,” “Consolidated Financial Statements of Q2,” “Consolidated 
Financial Statements of Q3,” “Distribution of Earnings,” “Issuance of New Shares Upon 
Capital Increase out of Earnings,” “Plan to participate in the subscription for the subsidiary, 
Yuanshan Life Insurance Co., Ltd., in 2024 to increase the capital in cash,” “Issuance of New 
shares Upon Capital Increase out of Earnings and Determination of Record Date for 
Distribution of Stock Dividends and Record Date for Issuance of New Shares Upon Capital 
Increase” and “Plan to participate in the subscription for 30,000,000 shares of Yuanta Futures 
Co., Ltd. in 2024, based on the original shareholding ratio and in the capacity of a specific 
person, the price range is NT$65 to NT$85 per share (based on the final issuance price) 
preliminarily, and the maximum subscription amount is NT$2,295 million. ” 

3. Amendments to the “Regulations Governing the Administration of Funds,” “Rules of 
Transaction with Interested Parties,” “Articles of Incorporation,” “Audit Committee Charter,” 
“Regulations Governing Equity Investments,” “Regulations Governing the Administration of 
Investment Enterprises,” “Measures for the Implementation of the Whistleblowing System,” 
and “Organization Regulations. ” 

4. Approved the motions for “Joint sale of Chengde Building by the subsidiaries, Yuanta 
Securities and Yuanta Bank,” “Yuanta FHC’s plan to purchase the software licensing for the 
Group’s SAP financial accounting system from Yuanta Securities Co., Ltd., a stakeholder, for 
the centralized management of the Group’s financial accounting system,” and “Yuanta FHC’s 
plan to purchase the software licensing for the Group’s SAP financial accounting system from 
Yuanta Securities Co., Ltd., a stakeholder. ” 

5. Approved the motions for “2023 mid- and long-term business strategy implementation status 
and review report” and established the “related planning for incorporation of sustainable 
information management into the internal control system.” 

(V) The information about Audit Committee is disclosed in the “Other Committees/ Audit 
Committee” in the section of “Investor relations” > “Corporate Governance” on Yuanta FHC’s 
official website. (Website   https  //www.yuanta.com/EN/IR/Governance/Committees). 

Note 1 Yuanta FHC’s independent directors were elected on June 29, 2007, and the audit committee was set up on the same day. 
Note 2 Yuanta FHC’s independent directors of the 9th term were elected on June 10, 2022. 
Note 3 (1) Where a specific independent director may be relieved from duties before the end of the fiscal year, specify the date of 

discharge in the “Remark” section. Actual attendance rate (%) was calculated based on the number of board meetings held 
during each director’s term and the number of meetings actually attended by that director. 

(2) Where a reelection may be held for filling the vacancies of independent directors before the end of the fiscal year, list out 
both the new and the discharged independent directors, and specify if they are the former independent directors, or 
newly elected, re-elected and the date of the reelection in the “Remark” section. Actual attendance rate (%) 
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was calculated based on the number of board meetings held during each director’s term and the number of 
meetings actually attended by that director. 

(III) Items disclosed in accordance with the Corporate Governance Best-Practice 
Principles for Financial Holding Companies 

On the home page of Yuanta FHC’s website, the “Sustainability” section discloses 
information related to the operations of corporate governance at Yuanta FHC. (https
 //www.yuanta.com/EN/ESG/Governance) 
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 d
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 p
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at
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 c
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 b
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r, 

ag
e,

 
na

tio
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lit
y,
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nd

 c
ul

tu
re
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t a
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re

sp
ec

t. 
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Pr
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 k

no
w
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dg

e 
an

d 
sk

ill
s

A
 p

ro
fe

ss
io

na
l 
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ou

nd
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e.
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la

w
, 
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co

un
tin

g,
 i

nd
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try
, 

fin
an

ce
, 

m
ar

ke
tin

g 
or

 
te

ch
no

lo
gy

), 
pr

of
es

si
on

al
 

sk
ill

s, 
an

d 
in

du
st

ry
 e

xp
er

ie
nc

e.
 

A
s s

ta
te

d 
in

 th
e 
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ar
ag

ra
ph
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 o

f t
he

 p
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ce
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ng
 p

ar
ag

ra
ph
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ea

ch
 B

oa
rd

 m
em

be
r o

f Y
ua

nt
a F

H
C

 sh
al

l h
av

e t
he

 n
ec

es
sa

ry
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ow
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e,
 s

ki
lls

, a
nd

 e
xp

er
ie

nc
e 

re
qu
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d 

to
 p

er
fo

rm
 th
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r 

du
tie

s. 
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e 
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of
es

si
on
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 k

no
w

le
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e 
an

d 
sk

ill
s 
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at
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t b
e 
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en
t i

n 
th

e 
B

oa
rd
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s a

 w
ho

le
 a

re
 st

at
ed
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s f

ol
lo

w
s
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bi
lit

y 
to

 m
ak

e 
ju

dg
m

en
ts

 a
bo

ut
 o

pe
ra

tio
ns

. 
 A

cc
ou

nt
in

g 
an

d 
fin

an
ci

al
 a

na
ly

si
s a

bi
lit

y.
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in
es

s 
m

an
ag

em
en

t 
ab

ili
ty

 
(in

cl
ud

in
g 

ab
ili

ty
 

to
 

m
an

ag
e 

su
bs

id
ia

rie
s)

. 
  

C
ris

is
 m

an
ag

em
en

t a
bi

lit
y.

 
  

K
no

w
le

dg
e 

of
 th

e 
in

du
st

ry
. 
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n 
in

te
rn

at
io

na
l m

ar
ke

t p
er

sp
ec

tiv
e.

 
  

Le
ad

er
sh

ip
 a

bi
lit

y.
 

 D
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n-
m
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in

g 
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ili
ty

. 
 

 R
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k 
m

an
ag
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en

t k
no
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dg
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ty
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 p
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at
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s
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d 
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de
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en
t d
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s s
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ll 
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un
t f

or
 m
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th
an
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 e

le
ct

ed
 d
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or
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  Y
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a 
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C
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s 
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 in

de
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nd
en

t d
ire

ct
or

s, 
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co
un

tin
g 

fo
r 4
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 Y
ua

nt
a 
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C

 h
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ed
 to

 h
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e 
on

e-
th

ird
 o

f t
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 B
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rd
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f 
D
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s 
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m

po
se

d 
of

 m
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rs

 o
f 
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ff

er
en

t 
ge
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er

s 
si

nc
e 

th
e 
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th

 t
er

m
 o

f 
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e 
B

oa
rd

 o
f 

D
ire
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or

s 
(2

02
5)
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W
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n 
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e 
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ct
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B
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f 
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e 
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di
ng

 c
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pa
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tio
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to
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ta
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ng

 t
he

 r
em

un
er

at
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n 
co

m
m

itt
ee

 a
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t 
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m

m
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ee
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pu
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 t
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nt

ar
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es

ta
bl
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ot
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nc
tio
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l 
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m
itt

ee
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(3
) 

 D
oe

s 
th

e 
B

oa
rd

 o
f 

D
ire

ct
or

s 
of

 Y
ua

nt
a 

FH
C

 

                              

re
-e

le
ct

ed
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 2
02

2,
 o

ne
(1

) f
em

al
e 

in
de

pe
nd

en
t d

ire
ct

or
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M
s. 

Sh
ar

on
 S

. Y
an
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 w
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 e

le
ct

ed
. W

he
n 

th
e 

di
re
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or

s o
f 

th
e 

10
th

 B
oa

rd
 o

f 
D

ire
ct

or
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ar
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-e
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ed
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FH
C
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 t
o 
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 t
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t 
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m
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e 

di
re

ct
or

s 
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co
un

t f
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-th
ird
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f t
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 B

oa
rd

 se
at
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ns
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co

rd
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ce
 

w
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e 
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at
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ov
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ni
ng
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ua

lif
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at
io

n 
R

eq
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m

en
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r 
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de
r 

or
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C
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C
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R
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d 
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ia
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H
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C
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."N
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e(

9)
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ct
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9t

h 
B

oa
rd

 
of

 
D

ire
ct

or
s 
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cl

ud
in

g 
fo

ur
 i

nd
ep

en
de

nt
 d

ire
ct
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s)

 w
er

e 
el
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te

d 
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02

2,
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ith
 f

iv
e 
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tu

ra
l 
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ro
fe
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l 
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s 
(in
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in
g 
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ur
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 d
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ct
or

s)
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 d
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w
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t d
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B
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D
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 d
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f 
D
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” 
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“C
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ra
te
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ov

er
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e”
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n 

Y
ua

nt
a 

FH
C

’s
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W
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s

 //w
w

w
.y
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m
/E

N
/IR
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nt
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C
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B
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D
ire
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e 
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t o
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t C
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 k
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w
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y 

C
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m
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ee
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 o
n 

N
ov
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r 
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20

18
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in
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g 

C
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m
itt

ee
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nu
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23
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01
9;

 a
nd

 th
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k 
M

an
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t C
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m
itt

ee
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 M
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 1
5,
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02
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(3
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e 
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Y
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C
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C
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A
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 H
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e 

th
e 
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ns
 o

r 
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 p
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is
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G
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e 

B
es

t-P
ra
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ic
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Pr
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pl
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Y
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nt

a 
FH

C
 s
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ll 
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se

ss
 t

he
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nd
ep

en
de

nc
e 

an
d 

co
m

pe
te

nc
e 

of
 t

he
 e

xt
er

na
l 

au
di

to
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 re
gu

la
rly

 (a
t l

ea
st

 o
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e 
pe

r y
ea

r)
, i

n 
re

fe
re

nc
e 

to
 th

e 
A

Q
I. 

A
cc

or
di

ng
ly

, Y
ua

nt
a 

FH
C

 h
as

 a
cq

ui
re

d 
th

e 
A

Q
I o

f a
n 

ex
te

rn
al

 a
ud

ito
r, 

w
hi

ch
 c
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si

st
s 

of
 f

iv
e 

ge
ne
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l 
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an

da
rd

s 
in

cl
ud

in
g 

pr
of

es
si

on
al

, 
qu

al
ity
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nt
ro

l, 
in

de
pe

nd
en

ce
, 

su
pe

rv
is

io
n 

an
d 
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ili

ty
 to

 in
no

va
te

, a
nd

 1
3 

in
di

ca
to

rs
, a

s t
he

 
re

fe
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nc
e 

fo
r 
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se

ss
m

en
t 

on
 

th
e 

in
de

pe
nd

en
ce

 
an

d 
co

m
pe

te
nc

e 
of

 e
xt

er
na

l 
au

di
to

rs
. M

ea
nw

hi
le

, Y
ua

nt
a 

FH
C

 
as

se
ss

ed
 th

e i
nd

ep
en

de
nc

e,
 p

ro
fe

ss
io

na
lis

m
 an

d 
au

di
t q

ua
lit

y 
of

 th
e 

ex
te

rn
al

 a
ud

ito
rs

. T
he

 a
ss

es
sm

en
t r

es
ul

t w
as

 fo
un

d 
to

 
sa

tis
fy

 
Y

ua
nt

a 
FH

C
’s

 
in

de
pe

nd
en

ce
 

an
d 

co
m

pe
te

nc
y 
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se

ss
m

en
t c

rit
er

ia
. S

ai
d 
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se

ss
m

en
t r

ep
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t, 
to

ge
th
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 w

ith
 th

e 
“S

ta
te

m
en

t 
of

 I
nd

ep
en

de
nt

 A
ud

it”
 i

ss
ue

d 
by

 t
he

 e
xt

er
na

l 
au

di
to

r, 
w

er
e 
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itt
ed

 to
 th

e 
A

ud
it 

C
om

m
itt

ee
 a

nd
 B

oa
rd

 
of

 D
ire

ct
or

s. 
Th

en
, 

th
e 

m
ot

io
n 

fo
r 

ap
po

in
tm

en
t 

of
 t

he
 

ex
te

rn
al

 a
ud

ito
r 

w
as

 a
pp

ro
ve

d 
pe

r 
re

so
lu

tio
n 

m
ad

e 
by

 t
he

 
B

oa
rd

 o
f D

ire
ct

or
s. 

In
 2

02
5,

 Y
ua

nt
a 

FH
C

 a
ss

es
se

d 
th

at
 P

uo
 Ju

 K
uo

, C
hi

en
 H

un
g 

C
ho

u 
an

d 
Y

u 
C

he
n 

H
u,

 C
PA

s 
of

 P
ric

ew
at

er
ho
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eC

oo
pe
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C
er
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ie

d 
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bl
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A
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ts
 

m
et

 
Y

ua
nt

a 
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C
’s

 
in

de
pe

nd
en

ce
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nd
 c

om
pe

te
nc

y 
as

se
ss

m
en

t 
cr

ite
ria

, 
an

d 
ac

qu
ire

d 
th

e 
St

at
em

en
t 

of
 I

nd
ep

en
de

nt
 A

ud
it,

 w
hi

ch
 w

as
 

ap
pr

ov
ed

 a
t t

he
 3

5t
h 

m
ee

tin
g 

he
ld

 b
y 

th
e 

A
ud

it 
C

om
m

itt
ee

 
of

 th
e 

9t
h 

te
rm

 o
n 

Ja
nu

ar
y 

16
, 2

02
5 

an
d 

th
e 

35
th

 m
ee

tin
g 

of
 

th
e 

B
oa

rd
 o

f D
ire

ct
or

s o
f t

he
 9

th
 te

rm
 o

n 
Ja

nu
ar

y 
20

, 2
02

5.
 

(4
) 

Y
ua

nt
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FH
C

 
ha

s 
en
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te

d 
th

e 
“R

eg
ul

at
io

ns
 

G
ov

er
ni

ng
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an
ce
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pp

ra
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al
 o

n 
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rd

 o
f 

D
ire
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d 
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na
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om
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itt
ee

.”
 T

he
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m
en
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en

ts
 to

 th
e 

sa
m

e 
ha

ve
 

be
en

 re
so

lv
ed

 a
nd

 a
pp

ro
ve

d 
at

 th
e 

33
rd

 m
ee

tin
g 

of
 th

e 
B

oa
rd

                           (4
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A
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D
ire

ct
or

s
  

  
Is

 t
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f-
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ss

m
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uc

te
d 
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 l
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st
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pe
r 

ye
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an
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or
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t d
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r 
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at
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 d

ire
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or
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 n
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n,
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nd
 

is
 

th
e 
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se

ss
m

en
t 
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su

lt 
di

sc
lo

se
d 

on
 

Y
ua

nt
a 

FH
C

’s
 w
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si

te
? 

(N
ot

e 
2)

 
                      

                              

of
 D

ire
ct

or
s o

f 9
th

 te
rm

 o
n 

N
ov

em
be

r 2
0,

 2
02

4.
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us
t 

co
nd

uc
t 

th
e 

m
id

-te
rm

 a
nd

 fi
na

l p
er

fo
rm

an
ce

 a
pp

ra
is

al
s e

ac
h 

ye
ar

 to
 ra

te
 

th
e 

pe
rf

or
m

an
ce

, 
su

bj
ec

t 
to

 t
he

 p
hy

si
ca

l 
re

su
lt 

pe
r 

ta
rg

et
, 

ba
se

d 
on

 th
e 

op
er

at
in

g 
ob

je
ct

iv
es

 a
nd

 p
er

fo
rm

an
ce

 a
pp

ra
is

al
 

in
di

ca
to

rs
 fo

r t
he

 m
an

ag
er

s. 
U

po
n 

w
ei

gh
te

d 
su

m
m

in
g 

up
 o

f 
al

l 
ob

je
ct

iv
es

, 
th

e 
re

su
lts

 s
ha

ll 
be

 r
ep

or
te

d 
to

 h
el

p 
th

e 
C

ha
irm

an
 

co
nd

uc
t 

th
e 

pe
rf

or
m

an
ce

 
ap

pr
ai

sa
l 

on
 

th
e 

m
an

ag
er

s. 
A

cc
or

di
ng

 
to

 
Y

ua
nt

a 
FH

C
’s

 
R

eg
ul

at
io

ns
 

G
ov

er
ni

ng
 B

on
us

, t
he

 R
em

un
er

at
io

n 
C

om
m

itt
ee

 a
nd

 B
oa

rd
 

of
 D

ire
ct

or
s a

re
 au

th
or

iz
ed

 to
 re

so
lv

e a
ny

 o
th

er
 re

m
un

er
at

io
n 

to
 t

he
 m

an
ag

er
s 

ba
se

d 
on

 t
he

ir 
pe

rs
on

al
 p

er
fo

rm
an

ce
, 

co
m

pa
ny

 o
pe

ra
tio

n 
pe

rf
or

m
an

ce
, a

nd
 re

as
on

ab
le

ne
ss

 o
f t

he
 

co
rr

el
at

io
n 

w
ith

 f
ut

ur
e 

ris
k 

ex
po

su
re

 a
nd

 t
he

 t
yp

ic
al

 p
ay

 
le

ve
ls

 a
do

pt
ed

 b
y 

pe
er

 c
om

pa
ni

es
. 
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t 
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at
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e 
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D
ep
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tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

(6
) 

H
as

 t
he

 f
in

an
ci

al
 h

ol
di

ng
 C

om
pa

ny
 d

is
cl

os
ed

 
th

e 
in

fo
rm

at
io

n 
ab

ou
t 

in
de

pe
nd

en
t 

co
m

m
un

ic
at

io
n 

be
tw

ee
n 

in
de

pe
nd

en
t d

ire
ct

or
s 

an
d 

re
la

te
d 

un
its

 (
or

 e
xe

cu
tiv

e 
of

fic
er

s)
 a

nd
 

C
PA

s 
(e

.g
. m

ea
ns

, i
te

m
s 

di
sc

us
se

d 
an

d 
re

su
lts

 
of

 c
om

m
un

ic
at

io
n 

on
 Y

ua
nt

a 
FH

C
’s

 f
in

an
ci

al
 

re
po

rt 
an

d 
bu

si
ne

ss
 o

ve
rv

ie
w

, e
t a

l.)
 o

n 
Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

? 

(6
) 

Y
ua

nt
a 

FH
C

 
ha

s 
es

ta
bl

is
he

d 
th

e 
“C

om
m

un
ic

at
io

n 
Pr

oc
ed

ur
es

 b
et

w
ee

n 
th

e 
A

ud
it 

C
om

m
itt

ee
 a

nd
 th

e 
C

er
tif

ie
d 

Pu
bl

ic
 A

cc
ou

nt
an

ts
”,

 w
hi

ch
 s

tip
ul

at
es

 t
ha

t 
th

e 
ce

rti
fie

d 
pu

bl
ic

 a
cc

ou
nt

an
ts

 s
ho

ul
d 

m
ee

t w
ith

 th
e 

A
ud

it 
C

om
m

itt
ee

 
in

di
vi

du
al

ly
 o

n 
a 

re
gu

la
r b

as
is

 o
r w

he
n 

ne
ce

ss
ar

y.
 

Y
ua

nt
a 

FH
C

 h
as

 d
is

cl
os

ed
 t

he
 e

xc
lu

si
ve

 c
om

m
un

ic
at

io
n 

m
ea

ns
, d

is
cu

ss
ed

 it
em

s, 
re

so
lu

tio
ns

 a
nd

 re
la

te
d 

in
fo

rm
at

io
n 

am
on

g 
In

de
pe

nd
en

t 
D

ire
ct

or
s, 

In
te

rn
al

 A
ud

it 
O

ff
ic

er
s 

an
d 

C
PA

s, 
on

 i
ts

 o
w

n 
of

fic
ia

l 
w

eb
si

te
, 

an
d 

ca
n 

be
 f

ou
nd

 i
n 

“C
om

m
itt

ee
s>

A
ud

it 
C

om
m

itt
ee

” 
un

de
r 

th
e 

se
ct

io
n 

of
 

“I
nv

es
to

r 
R

el
at

io
ns

” 
se

ct
io

n>
C

or
po

ra
te

 
G

ov
er

na
nc

e.
” 

W
eb

si
te

  
ht

tp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/E
N

/IR
/G

ov
er

na
nc

e/
C

om
m

itt
ee

s 
3.

  W
he

th
er

 Y
ua

nt
a 

FH
C

 a
ss

ig
ns

 th
e 

ad
eq

ua
te

 n
um

be
r 

of
 c

om
pe

te
nt

 c
or

po
ra

te
 g

ov
er

na
nc

e 
of

fic
er

s, 
an

d 
ap

po
in

ts
 t

he
 c

hi
ef

 c
or

po
ra

te
 g

ov
er

na
nc

e 
of

fic
er

 
re

sp
on

si
bl

e 
fo

r 
th

e 
co

rp
or

at
e 

go
ve

rn
an

ce
 a

ff
ai

rs
 

(in
cl

ud
in

g 
bu

t 
no

t 
lim

ite
d 

to
, 

pr
ov

id
in

g 
di

re
ct

or
s 

w
ith

 th
e 

in
fo

rm
at

io
n 

ne
ed

ed
 to

 p
er

fo
rm

 th
ei

r d
ut

ie
s, 

he
lp

in
g 

di
re

ct
or

s 
w

ith
 c

om
pl

ia
nc

e,
 o

rg
an

iz
at

io
n 

of
 

th
e 

B
oa

rd
 o

f 
D

ire
ct

or
s 

m
ee

tin
gs

 a
nd

 s
ha

re
ho

ld
er

s’
 

m
ee

tin
gs

, 
an

d 
pr

ep
ar

at
io

n 
of

 b
oa

rd
 m

ee
tin

g 
an

d 
sh

ar
eh

ol
de

rs
’ m

ee
tin

g 
m

in
ut

es
, e

tc
.),

 a
nd

 d
is

cl
os

ed
 

th
e 

sc
op

e 
of

 a
ut

ho
rit

y,
 a

nn
ua

l 
bu

si
ne

ss
 f

oc
us

 a
nd

 
st

at
us

 o
f 

co
nt

in
ui

ng
 e

du
ca

tio
n 

on
 Y

ua
nt

a 
FH

C
’s

 
w

eb
si

te
 a

nd
 in

 th
e 

an
nu

al
 re

po
rt?

 

  
 

Y
ua

nt
a 

FH
C

 h
as

 d
el

eg
at

ed
 th

e 
un

it 
an

d 
pe

rs
on

ne
l d

ed
ic

at
ed

 to
 

(c
on

cu
rr

en
tly

 in
 c

ha
rg

e 
of

) c
or

po
ra

te
 g

ov
er

na
nc

e
  

(1
) 

Y
ua

nt
a 

FH
C

’s
 S

ec
re

ta
ria

t O
ff

ic
e 

is
 re

sp
on

si
bl

e 
fo

r h
an

dl
in

g 
th

e a
ff

ai
rs

 re
la

te
d 

to
 m

ee
tin

gs
 h

el
d 

by
 th

e B
oa

rd
 o

f D
ire

ct
or

s, 
A

ud
it 

C
om

m
itt

ee
 a

nd
 o

th
er

 f
un

ct
io

na
l 

co
m

m
itt

ee
s, 

an
d 

de
si

gn
at

in
g 

th
e 

pe
rs

on
ne

l 
de

di
ca

te
d 

to
 

co
m

m
un

ic
at

in
g,

 
pr

ov
id

in
g 

th
e 

re
le

va
nt

 in
fo

rm
at

io
n 

re
qu

ire
d 

by
 d

ire
ct

or
s 

fo
r 

ca
rr

yi
ng

 o
ut

 b
us

in
es

s, 
ar

ra
ng

in
g 

an
d 

pl
an

ni
ng

 d
ire

ct
or

s’
 

co
nt

in
ui

ng
 

ed
uc

at
io

n 
pl

an
s, 

an
d 

he
lp

in
g 

in
de

pe
nd

en
t 

di
re

ct
or

s 
an

d 
th

e 
ge

ne
ra

l 
di

re
ct

or
s 

co
m

pl
et

e 
th

ei
r 

an
nu

al
 

co
nt

in
ui

ng
 e

du
ca

tio
n 

pr
og

ra
m

s. 
(2

) 
Y

ua
nt

a 
FH

C
’s

 
A

dm
in

is
tra

tio
n 

D
ep

ar
tm

en
t 

w
ou

ld
 

be
 

re
sp

on
si

bl
e f

or
 th

e c
on

ve
nt

io
n 

of
 sh

ar
eh

ol
de

rs
’ m

ee
tin

gs
 an

d 
re

gi
st

ra
tio

n 
of

 in
co

rp
or

at
io

n 
an

d 
ch

an
ge

s .
 

(3
) 

In
 o

rd
er

 to
 p

ra
ct

ic
e c

or
po

ra
te

 g
ov

er
na

nc
e,

 st
re

ng
th

en
 su

pp
or

t 
fo

r h
el

pi
ng

 d
ire

ct
or

s e
xe

rc
is

e 
th

ei
r p

ow
er

s, 
an

d 
fa

ci
lit

at
e 

th
e 

B
oa

rd
 o

f 
D

ire
ct

or
s 

in
 c

ar
ry

in
g 

ou
t 

its
 f

un
ct

io
ns

, 
Y

ua
nt

a 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 
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D
ep
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tu
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s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

FH
C

’s
 B

oa
rd

 o
f D

ire
ct

or
s 

m
ee

tin
g 

on
 N

ov
em

be
r 2

8,
 2

01
8,

 
re

so
lv

ed
 t

ha
t 

a 
co

rp
or

at
e 

go
ve

rn
an

ce
 o

ff
ic

er
 s

ho
ul

d 
be

 
ap

po
in

te
d,

 to
 b

e 
se

rv
ed

 b
y 

th
e 

C
hi

ef
 S

ec
re

ta
ry

 o
f t

he
 B

oa
rd

 
of

 D
ire

ct
or

s, 
in

 a
cc

or
da

nc
e 

w
ith

 th
e 

co
m

pe
te

nt
 a

ut
ho

rit
y’

s 
po

lic
y 

pl
an

ni
ng

 r
eg

ar
di

ng
 t

he
 n

ew
 c

or
po

ra
te

 g
ov

er
na

nc
e 

ro
ad

m
ap

. T
he

n,
 o

n 
M

ar
ch

 6
, 2

01
9,

 Y
ua

nt
a 

FH
C

 a
dj

us
te

d 
th

e 
po

si
tio

n 
as

 th
e 

“C
hi

ef
 C

or
po

ra
te

 G
ov

er
na

nc
e 

O
ff

ic
er

,”
 w

ho
 

sh
al

l h
av

e 
th

e 
pr

of
es

si
on

al
 q

ua
lif

ic
at

io
ns

 f
or

 s
er

vi
ng

 a
s 

th
e 

m
an

ag
em

en
t d

ed
ic

at
ed

 to
 le

ga
l a

ff
ai

rs
, f

in
an

ce
, s

ha
re

ho
ld

er
 

se
rv

ic
es

, 
pa

rli
am

en
ta

ry
 

m
an

ag
em

en
t, 

an
d 

co
rp

or
at

e 
go

ve
rn

an
ce

 
af

fa
irs

 
in

 
fin

an
ci

al
 

in
st

itu
tio

ns
 

an
d 

pu
bl

ic
 

co
m

pa
ni

es
 f

or
 m

or
e 

th
an

 t
hr

ee
 y

ea
rs

. 
Th

e 
ch

ie
f 

co
rp

or
at

e 
go

ve
rn

an
ce

 o
ff

ic
er

 o
f 

Y
ua

nt
a 

FH
C

 is
 p

rim
ar

ily
 r

es
po

ns
ib

le
 

fo
r 

pr
ov

id
in

g 
di

re
ct

or
s 

(in
cl

ud
in

g 
in

de
pe

nd
en

t 
di

re
ct

or
s)

 
w

ith
 t

he
 i

nf
or

m
at

io
n 

re
qu

ire
d 

by
 t

he
m

 t
o 

pe
rf

or
m

 t
he

ir 
du

tie
s, 

he
lp

 t
he

 d
ire

ct
or

s 
w

ith
 c

om
pl

ia
nc

e 
af

fa
irs

, 
an

d 
pr

oc
es

s 
th

e 
af

fa
irs

 
re

la
te

d 
to

 
di

re
ct

or
s’

 
m

ee
tin

gs
 

an
d 

sh
ar

eh
ol

de
rs

’ 
m

ee
tin

gs
 

pu
rs

ua
nt

 
to

 
la

w
s 

to
 

pr
ot

ec
t 

sh
ar

eh
ol

de
rs

’ 
eq

ui
ty

 a
nd

 e
nh

an
ce

 t
he

 B
oa

rd
 o

f 
D

ire
ct

or
s’

 
fu

nc
tio

ns
. 

(4
) 

Y
ua

nt
a F

H
C

’s
 ch

ie
f c

or
po

ra
te

 g
ov

er
na

nc
e o

ff
ic

er
s p

ro
ce

ss
ed

 
th

e 
af

fa
irs

 r
el

at
ed

 t
o 

bo
ar

d 
m

ee
tin

gs
 a

nd
 s

ha
re

ho
ld

er
s’

 
m

ee
tin

gs
, a

nd
 a

ls
o 

he
lp

ed
 th

e 
B

oa
rd

 o
f D

ire
ct

or
s s

ol
id

ify
 th

e 
va

rio
us

 c
om

m
is

si
on

s’
 m

ec
ha

ni
sm

 p
ur

su
an

t 
to

 l
aw

s, 
an

d 
pr

ov
id

e 
th

e 
di

re
ct

or
s 

w
ith

 in
fo

rm
at

io
n 

re
qu

ire
d 

by
 th

em
 to

 
pe

rf
or

m
 t

he
ir 

du
tie

s 
in

 2
02

4.
 T

he
 a

nn
ua

l 
bu

si
ne

ss
 w

as
 

ex
ec

ut
ed

 in
 th

e 
fo

llo
w

in
g 

m
an

ne
rs

  
 P

ro
ce

ss
 

th
e 

af
fa

irs
 

re
la

te
d 

to
 

20
24

 
sh

ar
eh

ol
de

rs
’ 

m
ee

tin
gs

  
(A

)C
oo

rd
in

at
e 

va
rio

us
 

un
its

 
to

 
pr

oc
es

s 
th

e 
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C
om

pa
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Y
es

 
N
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Su

m
m

ar
y 

pa
rli

am
en

ta
ry

 
op

er
at

io
ns

 
ab

ou
t 

sh
ar

eh
ol

de
rs

’ 
m

ee
tin

gs
 a

cc
or

di
ng

 to
 th

e 
A

rti
cl

es
 o

f I
nc

or
po

ra
tio

n 
an

d 
A

rti
cl

e 
57

-2
 o

f t
he

 C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r Y
ua

nt
a 

FH
C

. 
(B

)A
ss

is
t 

in
 

or
ga

ni
za

tio
n 

of
 

th
e 

A
nn

ua
l 

G
en

er
al

 
M

ee
tin

g.
 

(C
)H

el
p 

pe
rf

ec
t t

he
 o

pe
ra

tio
ns

 r
el

at
ed

 to
 s

ha
re

ho
ld

er
s’

 
m

ee
tin

gs
 a

nd
 b

oo
st

 t
he

 p
ar

lia
m

en
ta

ry
 p

ro
ce

du
re

s 
su

cc
es

sf
ul

ly
. 

(D
)H

el
p 

sh
ar

eh
ol

de
rs

 
un

de
rs

ta
nd

 
Y

ua
nt

a 
FH

C
’s

 
co

rp
or

at
e 

go
ve

rn
an

ce
 p

ra
ct

ic
es

, a
nd

 u
pd

at
e 

da
ta

 o
n 

w
eb

pa
ge

s, 
to

 e
ns

ur
e 

th
e 

sh
ar

eh
ol

de
rs

’ e
qu

ity
. 

 S
up

er
vi

se
 t

he
 r

es
ea

rc
h,

 a
m

en
dm

en
t 

an
d 

ad
ju

st
m

en
t 

of
 

Y
ua

nt
a 

FH
C

’s
 B

oa
rd

 o
f D

ire
ct

or
s i

m
po

rta
nt

 re
gu

la
tio

ns
, 

in
cl

ud
in

g 
am

en
dm

en
ts

 t
o 

Y
ua

nt
a 

FH
C

’s
 a

rti
cl

es
 o

f 
in

co
rp

or
at

io
n,

 R
ul

es
 a

nd
 P

ro
ce

du
re

s o
f B

oa
rd

 M
ee

tin
gs

, 
A

ud
it 

C
om

m
itt

ee
 

C
ha

rte
r, 

N
om

in
at

in
g 

C
om

m
itt

ee
 

C
ha

rte
r, 

R
is

k 
M

an
ag

em
en

t 
C

om
m

itt
ee

 
C

ha
rte

r, 
R

eg
ul

at
io

ns
 

G
ov

er
ni

ng
 

D
ire

ct
or

s’
 

C
on

tin
ui

ng
 

Ed
uc

at
io

n,
 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

G
ui

de
lin

es
, 

an
d 

B
oa

rd
 

an
d 

Fu
nc

tio
na

l 
C

om
m

itt
ee
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 c
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(2

) O
th

er
 

in
fo

rm
at

io
n 

di
sc

lo
su

re
 

ch
an

ne
ls

 
(e

.g
. 

En
gl

is
h 

w
eb

si
te

, 
as

si
gn

m
en

t 
of

 
sp

ec
ifi

c 
pe

rs
on

ne
l 

to
 

co
lle

ct
 

an
d 

di
sc

lo
se

 
co

rp
or

at
e 

                              

th
e 

bu
si

ne
ss

 c
on

du
ct

ed
 b

y 
ea

ch
 o

f t
he

 G
ro

up
’s

 s
ub

si
di

ar
ie

s. 
Th

e 
“I

nv
es

to
r 

R
el

at
io

ns
” 

se
ct

io
n 

di
sc

lo
se

s 
fin

an
ci

al
 

in
fo

rm
at

io
n 

an
d 

an
no

un
ce

m
en

ts
 re

la
te

d 
to

 s
ha

re
ho

ld
er

s 
an

d 
pu

bl
ic

 i
nf

or
m

at
io

n.
 T

he
 “

C
or

po
ra

te
 G

ov
er

na
nc

e”
 i

n 
th

e 
se

ct
io

n 
of

 
“I

nv
es

to
r 

re
la

tio
ns

” 
di

sc
lo

se
s 

th
e 

fu
nc

tio
ns

, 
m

em
be

rs
, o

pe
ra

tio
ns

 a
nd

 re
la

te
d 

re
gu

la
tio

ns
 o

f t
he

 B
oa

rd
 o

f 
D

ire
ct

or
s 

an
d 

ot
he

r 
co

m
m

itt
ee

s 
(e

.g
. 

A
ud

it 
C

om
m

itt
ee

, 
R

em
un

er
at

io
n 

C
om

m
itt

ee
, 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t 
C

om
m

itt
ee

, N
om

in
at

in
g 

C
om

m
itt

ee
 a

nd
 R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
), 

th
e 

ris
k 

m
an

ag
em

en
t 

po
lic

ie
s 

an
d 

or
ga

ni
za

tio
na

l f
ra

m
ew

or
k,

 in
fo

rm
at

io
n 

se
cu

rit
y 

m
an

ag
em

en
t 

fr
am

ew
or

k,
 i

m
po

rta
nt

 c
yb

er
 s

ec
ur

ity
 i

nc
id

en
t 

m
an

ag
em

en
t 

an
d 

pe
rs

on
al

 d
at

a 
pr

ot
ec

tio
n 

po
lic

ie
s, 

in
te

lle
ct

ua
l 

pr
op

er
ty

 
m

an
ag

em
en

t 
pl

an
s 

(a
nd

 
pr

ac
tic

es
 

an
d 

re
su

lts
 

th
er

eo
f)

, 
in

te
rn

al
 

au
di

t 
sy

st
em

, 
su

m
m

ar
y 

of
 

th
e 

w
hi

st
le

bl
ow

in
g 

sy
st

em
, a

nd
 in

fo
rm

at
io

n 
to

 b
e 

re
po

rte
d 

an
d 

di
sc

lo
se

d 
un

de
r 

A
rti

cl
e 
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of
 

th
e 

Fi
na

nc
ia

l 
H

ol
di

ng
 

C
om

pa
ny

 
A

ct
. 

M
ea

nw
hi

le
, 

ac
co

rd
in

g 
to

 t
he

 “
TW

SE
 R

ul
es

 G
ov

er
ni

ng
 

In
fo

rm
at

io
n 

Fi
lin

g 
by

 
C

om
pa

ni
es

 
w

ith
 

TW
SE

 
Li

st
ed

 
Se

cu
rit

ie
s a

nd
 O

ff
sh

or
e 

Fu
nd

 In
st

itu
tio

ns
 w

ith
 T

W
SE

 L
is

te
d 

O
ff

sh
or

e 
Ex

ch
an

ge
-T

ra
de

d 
Fu

nd
s”

 a
nd

 “
TW

SE
 P

ro
ce

du
re

s 
fo

r 
V

er
ifi

ca
tio

n 
an

d 
D

is
cl

os
ur

e 
of

 M
at

er
ia

l I
nf

or
m

at
io

n 
of

 
C

om
pa

ni
es

 w
ith

 L
is

te
d 

Se
cu

rit
ie

s,”
 Y

ua
nt

a 
FH

C
 d

is
cl

os
es

 
th

e 
pu

bl
ic

 
in

fo
rm

at
io

n 
ab

ou
t 

Y
ua

nt
a 

FH
C

’s
 

an
d 

its
 

su
bs

id
ia

rie
s’

 fi
na

nc
e,

 b
us

in
es

s 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
 o

n 
th

e 
M

O
PS

, a
nd

 a
ls

o 
in

 th
e 

im
po

rta
nt

 m
es

sa
ge

 se
ct

io
n 

on
 th

e 
ho

m
e 

pa
ge

 o
f Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

. 
(2

) 
 

 Y
ua

nt
a 

FH
C

 h
as

 s
et

 u
p 

th
e 

of
fic

ia
l w

eb
si

te
 in

 C
hi

ne
se

 
an

d 
En

gl
is

h,
 e

st
ab

lis
he

d 
th

e 
sp

ok
es

pe
rs

on
 a

nd
 d

ep
ut

y 
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Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 (N

ot
e 

1)
 

D
ep

ar
tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

in
fo

rm
at

io
n,

 im
pl

em
en

ta
tio

n 
of

 a
 s

po
ke

sp
er

so
n 

sy
st

em
, 

an
d 

th
e 

br
oa

dc
as

tin
g 

of
 

in
ve

st
or

 
co

nf
er

en
ce

s v
ia

 Y
ua

nt
a 

FH
C

 w
eb

si
te

)?
 

              (3
) 

 W
he

th
er

 Y
ua

nt
a 

FH
C

 a
nn

ou
nc

es
 a

nd
 r

ep
or

ts
 

th
e 

an
nu

al
 fi

na
nc

ia
l r

ep
or

t w
ith

in
 th

e 
tim

e 
lim

it 
pr

es
cr

ib
ed

 b
y 

th
e 

Fi
na

nc
ia

l H
ol

di
ng

 C
om

pa
ny

 
A

ct
 a

nd
 S

ec
ur

iti
es

 a
nd

 E
xc

ha
ng

e 
A

ct
 a

t t
he

 e
nd

 
of

 e
ac

h 
fis

ca
l y

ea
r, 

an
d 

th
e 

fin
an

ci
al

 re
po

rt 
fo

r 
Q

1,
 

Q
2,

 
an

d 
Q

3 
an

d 
m

on
th

ly
 

op
er

at
io

n 
ov

er
vi

ew
 b

ef
or

e 
th

e 
pr

es
cr

ib
ed

 ti
m

e 
lim

it?
 

(4
) 

W
he

th
er

 Y
ua

nt
a 

FH
C

 e
st

ab
lis

he
s 

an
y 

cy
be

r 
se

cu
rit

y 
ris

k 
m

an
ag

em
en

t 
st

ru
ct

ur
e,

 
cy

be
r 

se
cu

rit
y 

po
lic

y 
an

d 
co

nc
re

te
 

m
an

ag
em

en
t 

pr
og

ra
m

, i
nv

es
ts

 th
e r

es
ou

rc
es

 o
f c

yb
er

 se
cu

rit
y 

m
an

ag
em

en
t, 

an
d 

di
sc

lo
se

s t
he

 sa
m

e o
n 

Y
ua

nt
a 

FH
C

’s
 w

eb
si

te
? 

                     

sp
ok

es
pe

rs
on

 sy
st

em
, a

nd
 d

el
eg

at
ed

 th
e d

ed
ic

at
ed

 u
ni

t t
o 

up
da

te
 a

nd
 d

is
cl

os
e 

Y
ua

nt
a 

FH
C

’s
 in

fo
rm

at
io

n.
 

 Y
ua

nt
a 

FH
C

 i
s 

in
vi

te
d 

to
 a

tte
nd

 i
nv

es
to

r 
co

nf
er

en
ce

s 
pe

rio
di

ca
lly

 t
o 

di
sc

lo
se

 Y
ua

nt
a 

FH
C

’s
 o

ve
rv

ie
w

 o
f 

op
er

at
io

n 
an

d 
in

fo
rm

at
io

n,
 

an
d 

in
te

ra
ct

 
w

ith
 

do
m

es
tic

/fo
re

ig
n 

in
ve

st
or

s 
cl

os
el

y.
 

M
ea

nw
hi

le
, 

th
e 

re
la

te
d 

in
fo

rm
at

io
n,

 in
 C

hi
ne

se
 a

nd
 E

ng
lis

h,
 is

 p
os

te
d 

on
 

th
e 

“I
nv

es
to

r 
R

el
at

io
ns

” 
se

ct
io

n 
an

d 
th

e 
M

ar
ke

t 
O

bs
er

va
tio

n 
Po

st
 

Sy
st

em
 

(M
O

PS
) 

on
 

th
e 

of
fic

ia
l 

w
eb

si
te

. W
eb

si
te

  h
ttp

s
 //

w
w

w
.y

ua
nt

a.
co

m
/E

N
/IR

 
 W

ith
 r

es
pe

ct
 t

o 
th

e 
ES

G
 (

En
vi

ro
nm

en
ta

l, 
So

ci
al

, 
an

d 
G

ov
er

na
nc

e)
 is

su
es

 c
on

ce
rn

ed
 b

y 
in

ve
st

or
s i

nc
re

as
in

gl
y 

in
 

th
e 

re
ce

nt
 

ye
ar

s, 
Y

ua
nt

a 
FH

C
 

ha
s 

se
t 

up
 

th
e 

“S
us

ta
in

ab
ili

ty
” 

se
ct

io
n 

in
 C

hi
ne

se
 a

nd
 E

ng
lis

h 
on

 th
e 

of
fic

ia
l w

eb
si

te
 a

nd
 d

is
cl

os
ed

 th
e 

re
la

te
d 

no
n-

fin
an

ci
al

 
pe

rf
or

m
an

ce
 a

nd
 p

ra
ct

ic
es

 in
 d

et
ai

l. 
W

eb
si

te
  h

ttp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/E
N

/E
SG

 
(3

) 
Y

ua
nt

a 
FH

C
 C

om
pa

ny
 h

as
 a

nn
ou

nc
ed

 a
nd

 r
ep

or
te

d 
th

e 
qu

ar
te

rly
/a

nn
ua

l 
fin

an
ci

al
 r

ep
or

ts
 a

nd
 m

on
th

ly
 o

pe
ra

tio
n 

ov
er

vi
ew

 f
or

 2
02

4 
w

ith
in

 t
he

 p
re

sc
rib

ed
 t

im
e 

lim
it.

 T
he

 
fin

an
ci

al
 re

po
rts

 fo
r Q

1,
 Q

2,
 a

nd
 Q

3 
of

 2
02

4 
an

d 
th

e 
an

nu
al

 
fin

an
ci

al
 r

ep
or

t 
w

er
e 

al
re

ad
y 

an
no

un
ce

d 
an

d 
re

po
rte

d 
on

 
M

ay
 2

2,
 2

02
4,

 A
ug

us
t 2

3,
 2

02
4,

 N
ov

em
be

r 
20

, 2
02

4,
 a

nd
 

M
ar

ch
 1

4,
 2

02
5.

 
(4

) 
 

 I
nf

or
m

at
io

n 
se

cu
rit

y 
ris

k 
m

an
ag

em
en

t s
tru

ct
ur

e
  

In
 o

rd
er

 to
 im

pr
ov

e 
Y

ua
nt

a 
FH

C
’s

 s
tre

ng
th

 in
 m

ak
in

g 
de

ci
si

on
s r

eg
ar

di
ng

 in
fo

rm
at

io
n 

se
cu

rit
y 

is
su

es
, e

nh
an

ce
 

in
fo

rm
at

io
n 

se
cu

rit
y 

su
pe

rv
is

io
n,

 
an

d 
co

ns
ol

id
at

e 
in

fo
rm

at
io

n 
se

cu
rit

y 
po

lic
ie

s t
o 

es
ta

bl
is

he
d 

co
or

di
na

tio
n 
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Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 (N

ot
e 

1)
 

D
ep

ar
tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

an
d 

re
so

ur
ce

 al
lo

ca
tio

n,
 in

 D
ec

em
be

r 2
02

0,
 Y

ua
nt

a F
H

C
 

ap
po

in
te

d 
a 

C
hi

ef
 In

fo
rm

at
io

n 
Se

cu
rit

y 
O

ff
ic

er
 (C

IS
O

) 
an

d 
es

ta
bl

is
he

d 
an

 
in

de
pe

nd
en

t 
an

d 
de

di
ca

te
d 

in
fo

rm
at

io
n 

se
cu

rit
y 

un
it 

re
sp

on
si

bl
e 

fo
r 

re
gu

la
tin

g,
 

pl
an

ni
ng

, 
su

pe
rv

is
in

g,
 

an
d 

pr
om

ot
in

g 
th

e 
im

pl
em

en
ta

tio
n 

of
 in

fo
rm

at
io

n 
se

cu
rit

y 
op

er
at

io
ns

. T
hi

s 
un

it 
al

so
 re

po
rts

 th
e i

nf
or

m
at

io
n 

se
cu

rit
y 

pr
ac

tic
es

 o
f t

he
 

pr
ev

io
us

 y
ea

r 
to

 t
he

 B
oa

rd
 o

f 
D

ire
ct

or
s 

an
nu

al
ly

 t
o 

st
re

ng
th

en
 in

fo
rm

at
io

n 
se

cu
rit

y 
co

nt
ro

l. 
In

 o
rd

er
 to

 co
or

di
na

te
 in

fo
rm

at
io

n 
se

cu
rit

y 
m

an
ag

em
en

t, 
Y

ua
nt

a 
FH

C
 

es
ta

bl
is

he
s 

th
e 

cr
os

s-
de

pa
rtm

en
t 

“I
nf

or
m

at
io

n 
Se

cu
rit

y 
Te

am
,”

 
to

 
co

nv
en

e 
re

gu
la

r 
in

fo
rm

at
io

n 
se

cu
rit

y 
m

ee
tin

gs
 

an
d 

an
 

an
nu

al
 

m
an

ag
em

en
t 

re
vi

ew
 m

ee
tin

g 
to

 v
ie

w
 t

he
 i

nf
or

m
at

io
n 

se
cu

rit
y 

po
lic

ie
s, 

th
e 

st
at

us
 o

f 
in

fo
rm

at
io

n 
se

cu
rit

y 
m

an
ag

em
en

t i
m

pl
em

en
ta

tio
n,

 a
nd

 re
la

te
d 

m
at

te
rs

, w
ith

 
th

e 
ai

m
 o

f e
nh

an
ci

ng
 in

fo
rm

at
io

n 
se

cu
rit

y 
m

an
ag

em
en

t. 
 C

on
cr

et
e 

m
an

ag
em

en
t p

ro
gr

am
  

(A
)Y

ua
nt

a 
FH

C
 

ha
s 

im
pl

em
en

te
d 

th
e 

IS
O

 
27

00
1 

In
fo

rm
at

io
n 

Se
cu

rit
y 

M
an

ag
em

en
t S

ys
te

m
 (

IS
M

S)
. 

M
ea

nw
hi

le
, 

it 
co

nt
in

ue
s 

to
 

re
vi

ew
 

th
e 

sy
st

em
 

an
nu

al
ly

 a
nd

 c
on

du
ct

s 
th

e 
re

-e
xa

m
in

at
io

n 
on

ce
 

ev
er

y 
th

re
e 

ye
ar

s. 
Y

ua
nt

a 
FH

C
’s

 
ce

rti
fic

at
e 

is
 

ef
fe

ct
iv

e 
fr

om
 D

ec
em

be
r 2

02
3 

to
 D

ec
em

be
r 2

02
6.

 
(B

) I
n 

or
de

r 
to

 s
tre

ng
th

en
 th

e 
pr

ot
ec

tio
n 

ca
pa

bi
lit

ie
s 

of
 

th
e 

ne
tw

or
k 

an
d 

in
fo

rm
at

io
n 

sy
st

em
s, 

w
e 

w
ill

 
es

ta
bl

is
h 

a 
m

ul
ti-

la
ye

re
d 

de
fe

ns
e 

ar
ch

ite
ct

ur
e 

an
d 

in
st

al
l v

ar
io

us
 sy

st
em

s, 
in

cl
ud

in
g 

a n
et

w
or

k 
fir

ew
al

l, 
w

eb
 a

pp
lic

at
io

n 
fir

ew
al

l, 
in

tru
si

on
 d

et
ec

tio
n 

sy
st

em
, 

sp
am

 
fil

te
rin

g,
 

m
ai

l 
A

PT
, 

in
te

rn
et

 
be

ha
vi

or
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Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 (N

ot
e 

1)
 

D
ep

ar
tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

m
an

ag
em

en
t, 

an
ti-

vi
ru

s 
sy

st
em

, 
an

ti-
ph

is
hi

ng
 

w
eb

si
te

 
m

on
ito

rin
g,

 
fo

rg
ed

 
A

PP
 

m
on

ito
rin

g 
m

ec
ha

ni
sm

s, 
En

dp
oi

nt
 

D
et

ec
tio

n 
an

d 
R

es
po

ns
e 

(E
D

R
), 

an
d 

N
et

w
or

k 
D

et
ec

tio
n 

an
d 

R
es

po
ns

e 
(N

D
R

), 
to

 e
ns

ur
e 

th
e 

se
cu

rit
y 

of
 t

he
 i

nf
or

m
at

io
n 

sy
st

em
s. 

(C
) 

In
 o

rd
er

 t
o 

en
su

re
 t

he
 s

ta
bi

lit
y 

an
d 

sa
fe

ty
 o

f 
in

fo
rm

at
io

n 
sy

st
em

s, 
as

 w
el

l 
as

 t
he

 c
om

pl
et

en
es

s 
an

d 
ef

fe
ct

iv
en

es
s 

of
 

ex
is

tin
g 

co
nt

ro
l 

m
ea

su
re

s, 
Y

ua
nt

a 
FH

C
 p

er
io

di
ca

lly
 c

on
du

ct
s 

vu
ln

er
ab

ili
ty

 
sc

an
ni

ng
, 

pe
ne

tra
tio

n 
te

st
in

g,
 D

D
oS

 d
ril

ls
, 

so
ci

al
 

en
gi

ne
er

in
g 

dr
ill

s, 
an

d 
co

m
pu

te
r s

ys
te

m
 in

fo
rm

at
io

n 
se

cu
rit

y 
as

se
ss

m
en

ts
 t

hr
ou

gh
 a

n 
in

de
pe

nd
en

t 
th

ird
 

pa
rty

. 
(D

) I
n 

or
de

r t
o 

co
m

pe
rh

en
in

g 
th

e 
em

er
gi

ng
 in

fo
rm

at
io

n 
se

cu
rit

y 
da

ta
 a

nd
 t

re
nd

s, 
Y

ua
nt

a 
FH

C
 j

oi
ns

 t
he

 
Fi

na
nc

ia
l I

nf
or

m
at

io
n 

Sh
ar

in
g 

an
d 

A
na

ly
si

s 
C

en
te

r 
(F

-I
SA

C
) a

nd
 p

ar
tic

ip
at

es
 in

 th
e 

Fi
na

nc
ia

l S
ec

ur
ity

 
O

pe
ra

tio
n 

C
en

te
r (

F-
SO

C
) f

or
 c

ro
ss

- b
or

de
r d

ef
en

se
 

an
d 

sh
ar

in
g 

of
 

in
fo

rm
at

io
n 

se
cu

rit
y 

in
ci

de
nt

s, 
ai

m
in

g 
to

 
ef

fe
ct

iv
el

y 
en

ha
nc

e 
th

e 
ov

er
al

l 
in

fo
rm

at
io

n 
se

cu
rit

y 
de

fe
ns

e.
 

M
ea

nw
hi

le
, 

im
pl

em
en

tin
g 

SI
EM

 to
 e

ns
ur

e 
th

e 
ef

fe
ct

iv
en

es
s 

of
 

th
e 

in
fo

rm
at

io
n 

se
cu

rit
y 

pr
ot

ec
tio

n 
m

on
ito

rin
g.

 
Th

e 
re

la
te

d 
in

fo
rm

at
io

n 
is

 d
is

cl
os

ed
 o

n 
Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

 
“I

nv
es

to
rs

 
R

el
at

io
ns

” 
> 

“C
or

po
ra

te
 

G
ov

er
na

nc
e”

 
> 

“I
nf

or
m

at
io

n 
Se

cu
rit

y.
” 

W
eb

si
te

  
ht

tp
s

 //w
w

w
.y

ua
nt

a.
co

m
/E

N
/IR

/G
ov

er
na

nc
e/

In
fo

rm
at

io
n-

Se
cu

rit
y 
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C
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ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

6.
  O

th
er

 
im

po
rta

nt
 

in
fo

rm
at

io
n 

en
ab

lin
g 

a 
be

tte
r 

un
de

rs
ta

nd
in

g 
of

 
Y

ua
nt

a 
FH

C
’s

 
co

rp
or

at
e 

go
ve

rn
an

ce
 (

in
cl

ud
in

g 
bu

t n
ot

 li
m

ite
d 

to
 e

m
pl

oy
ee

 
rig

ht
s 

an
d 

in
te

re
st

s, 
em

pl
oy

ee
 

ca
re

, 
in

ve
st

or
 

re
la

tio
ns

, 
su

pp
lie

r 
re

la
tio

ns
, 

st
ak

eh
ol

de
rs

’ 
rig

ht
s, 

co
nt

in
ui

ng
 e

du
ca

tio
n 

of
 d

ire
ct

or
s 

an
d 

su
pe

rv
is

or
s, 

im
pl

em
en

ta
tio

n 
of

 r
is

k 
m

an
ag

em
en

t 
po

lic
ie

s 
an

d 
ris

k 
m

ea
su

re
m

en
t 

cr
ite

ria
, 

im
pl

em
en

ta
tio

n 
of

 
cu

st
om

er
 p

ol
ic

y,
 p

ur
ch

as
e 

of
 li

ab
ili

ty
 in

su
ra

nc
e 

by
 

Y
ua

nt
a 

FH
C

 fo
r d

ire
ct

or
s, 

an
d 

do
na

tio
ns

 to
 p

ol
iti

ca
l 

pa
rti

es
, 

in
te

re
st

ed
 

pa
rti

es
 

an
d 

pu
bl

ic
 

w
el

fa
re

 
gr

ou
ps

)?
 

  
 

6.
 

(1
) 

Em
pl

oy
ee

 ri
gh

ts
 a

nd
 in

te
re

st
s

  
Y

ua
nt

a 
FH

C
’s

 h
um

an
 r

es
ou

rc
es

 m
an

ag
em

en
t 

m
ec

ha
ni

sm
s 

al
l 

co
m

pl
y 

w
ith

 l
ab

or
 l

aw
s 

an
d 

re
gu

la
tio

ns
 a

nd
 i

nt
er

na
l 

co
nt

ro
l 

re
qu

ire
m

en
ts

, 
sa

fe
gu

ar
de

d 
em

pl
oy

ee
s’

 l
eg

iti
m

at
e 

rig
ht

s 
an

d 
in

te
re

st
s. 

Y
ua

nt
a 

FH
C

 c
on

ve
ne

s 
th

e 
la

bo
r-

m
an

ag
em

en
t m

ee
tin

g 
re

gu
la

rly
 to

 u
rg

e t
he

 re
pr

es
en

ta
tiv

es
 o

f 
la

bo
r a

nd
 th

e 
m

an
ag

em
en

t t
o 

st
at

e 
th

ei
r o

pi
ni

on
s o

n 
va

rio
us

 
m

ot
io

ns
 a

nd
 c

om
m

un
ic

at
e 

w
ith

 e
ac

h 
ot

he
r 

su
ff

ic
ie

nt
ly

 o
n 

th
e 

m
ot

io
ns

, 
ba

se
d 

on
 t

he
 p

rin
ci

pl
e 

of
 m

ut
ua

l 
tru

st
 a

nd
 

re
sp

ec
t, 

in
 o

rd
er

 t
o 

ga
th

er
 t

he
 c

om
m

on
 c

on
se

ns
us

 a
nd

 
pr

om
ot

e 
ha

rm
on

io
us

 la
bo

r-
m

an
ag

em
en

t r
el

at
io

ns
. 

(2
) 

Em
pl

oy
ee

 c
ar

e
  

Y
ua

nt
a 

FH
C

 c
ar

es
 a

bo
ut

 th
e 

ph
ys

ic
al

 a
nd

 m
en

ta
l h

ea
lth

 o
f 

its
 e

m
pl

oy
ee

s 
an

d 
un

de
rta

ke
s 

ed
uc

at
io

n 
an

d 
tra

in
in

g,
 g

ro
up

 
in

su
ra

nc
e,

 
em

pl
oy

ee
 

sh
ar

eh
ol

di
ng

 
tru

st
s, 

an
d 

he
al

th
 

ch
ec

ku
ps

, a
nd

 e
m

pl
oy

ee
 a

ss
is

ta
nc

e 
pr

og
ra

m
s 

(E
A

Ps
), 

et
c.

. 
M

ea
nw

hi
le

, i
t e

nc
ou

ra
ge

s e
m

pl
oy

ee
s t

o 
cu

lti
va

te
 d

iv
er

si
fie

d 
ho

bb
ie

s, 
pa

rti
ci

pa
te

 in
 v

ar
io

us
 s

oc
ia

l c
lu

bs
, a

nd
 g

et
 u

se
d 

to
 

ha
vi

ng
 fu

n 
w

he
n 

w
or

ki
ng

. Y
ua

nt
a F

H
C

 al
so

 st
riv

es
 to

 re
al

iz
e 

em
pl

oy
ee

s’
 p

ot
en

tia
l, 

an
d 

tra
in

s 
an

d 
re

w
ar

ds
 e

xc
el

le
nt

 
ta

le
nt

s 
so

 
as

 
to

 
en

ha
nc

e 
em

pl
oy

ee
s’

 
on

-th
e-

jo
b 

co
m

pe
tit

iv
en

es
s 

an
d 

m
ar

ke
t v

al
ue

 a
nd

 c
re

at
e 

a 
di

ve
rs

ifi
ed

 
an

d 
fr

ie
nd

ly
 w

or
ki

ng
 en

vi
ro

nm
en

t b
y 

en
co

ur
ag

in
g 

a p
os

iti
ve

 
at

tit
ud

e 
to

w
ar

d 
co

rp
or

at
e 

su
st

ai
na

bi
lit

y.
 

(3
) 

In
ve

st
or

 re
la

tio
ns

 a
nd

 st
ak

eh
ol

de
rs

 in
te

re
st

s
  

In
 it

s “
C

or
po

ra
te

 G
ov

er
na

nc
e 

G
ui

de
lin

es
,”

 Y
ua

nt
a 

FH
C

 h
as

 
de

fin
ed

 th
e 

co
nt

en
ts

 o
f i

nv
es

to
r r

el
at

io
ns

 a
nd

 s
ta

ke
ho

ld
er

s’
 

in
te

re
st

s. 
Th

es
e 

pr
in

ci
pl

es
 

ar
e 

im
pl

em
en

te
d 

in
 

Y
ua

nt
a 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 
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C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

FH
C

’s
 d

ay
-to

-d
ay

 b
us

in
es

s 
an

d 
fo

cu
s 

on
 t

he
 f

ol
lo

w
in

g 
as

pe
ct

s
  

 Y
ua

nt
a F

H
C

 m
ai

nt
ai

ns
 o

pe
n 

ch
an

ne
ls

 o
f c

om
m

un
ic

at
io

n 
w

ith
 i

nv
es

to
rs

, 
an

d 
re

sp
ec

ts
 a

nd
 p

ro
te

ct
s 

th
ei

r 
le

ga
l 

rig
ht

s. 
 T

ak
in

g 
ad

va
nt

ag
e 

of
 t

he
 c

on
ve

ni
en

ce
 o

f 
th

e 
In

te
rn

et
, 

Y
ua

nt
a 

FH
C

 h
as

 e
st

ab
lis

he
d 

a 
w

eb
si

te
, 

w
hi

ch
 c

ar
rie

s 
in

fo
rm

at
io

n 
on

 
fin

an
ci

al
 

af
fa

irs
 

an
d 

co
rp

or
at

e 
go

ve
rn

an
ce

 
fo

r 
th

e 
re

fe
re

nc
e 

of
 

sh
ar

eh
ol

de
rs

 
an

d 
st

ak
eh

ol
de

rs
. 

Y
ua

nt
a 

FH
C

 a
ls

o 
se

ts
 u

p 
th

e 
En

gl
is

h 
ve

rs
io

n 
of

 th
e 

of
fic

ia
l w

eb
si

te
 to

 p
ro

vi
de

 th
e 

in
fo

rm
at

io
n 

in
 C

hi
ne

se
 a

nd
 E

ng
lis

h 
la

ng
ua

ge
s 

at
 th

e 
sa

m
e 

tim
e 

an
d 

m
ak

e 
th

e 
re

al
-ti

m
e 

in
fo

rm
at

io
n 

ab
ou

t 
Y

ua
nt

a 
FH

C
 

av
ai

la
bl

e 
to

 
fo

re
ig

n 
in

ve
st

or
s, 

in
cl

ud
in

g 
co

rp
or

at
e 

go
ve

rn
an

ce
 

pr
ac

tic
es

, 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t, 
fin

an
ci

al
 i

nf
or

m
at

io
n,

 c
re

di
t 

ra
tin

g,
 a

ct
iv

iti
es

, 
pu

bl
ic

 
no

tic
e,

 e
tc

.. 
(4

) 
Su

pp
lie

r r
el

at
io

ns
  

 Y
ua

nt
a 

FH
C

 v
al

ue
s 

th
e 

co
nt

ro
l 

ov
er

 p
ro

cu
re

m
en

t 
ris

k 
an

d 
pr

ac
tic

es
 

re
sp

on
si

bl
e 

pr
oc

ur
em

en
t, 

as
ks

 
th

e 
su

pp
lie

rs
 to

 in
cl

ud
e 

su
pp

lie
r’

s 
su

st
ai

na
bl

e 
pr

oc
ur

em
en

t 
cl

au
se

s a
nd

 et
hi

ca
l m

an
ag

em
en

t c
la

us
es

 in
to

 th
e c

on
tra

ct
 

ex
ec

ut
ed

 w
ith

 Y
ua

nt
a 

FH
C

, 
an

d 
al

so
 e

xp
re

ss
ly

 s
ta

te
s 

va
rio

us
 la

bo
r c

on
di

tio
ns

, o
cc

up
at

io
na

l s
af

et
y 

an
d 

he
al

th
, 

en
vi

ro
nm

en
ta

l 
pr

ot
ec

tio
n 

an
d 

la
bo

r 
hu

m
an

 r
ig

ht
s 

la
w

s 
an

d 
re

gu
la

tio
ns

 t
o 

be
 p

er
fo

rm
ed

 a
nd

 f
ol

lo
w

ed
 b

y 
th

e 
su

pp
lie

rs
. 

Th
e 

co
nt

ra
ct

 s
ha

ll 
al

so
 i

nc
lu

de
 t

he
 c

la
us

es
 

pr
ov

id
in

g 
th

at
 a

 s
up

pl
ie

r 
w

ho
 v

io
la

te
s 

la
w

s 
m

ay
 h

av
e 

th
ei

r 
co

nt
ra

ct
 t

er
m

in
at

ed
 d

ire
ct

ly
, 

in
 o

rd
er

 t
o 

jo
in

tly
 

pr
ac

tic
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t. 
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ci
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 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

 I
n 

or
de

r t
o 

in
cl

ud
e 

th
e 

co
nc

ep
t a

bo
ut

 s
us

ta
in

ab
ili

ty
 in

to
 

th
e 

pr
oc

ur
em

en
t 

de
pa

rtm
en

t 
an

d 
to

 a
ff

ec
t 

up
-s

tre
am

 
su

pp
lie

rs
’ p

ra
ct

ic
es

, Y
ua

nt
a 

FH
C

 h
as

 c
on

tin
ue

d 
to

 p
as

s 
th

e 
th

ird
 p

ar
ty

’s
 c

er
tif

ic
at

io
n 

si
nc

e 
20

21
, a

nd
 p

ra
ct

ic
ed

 
th

e 
su

st
ai

na
bi

lit
y 

co
nc

ep
t 

in
 

th
e 

su
bs

id
ia

rie
s’

 
pr

oc
ur

em
en

t 
pr

oc
ed

ur
es

 
co

m
pr

eh
en

si
ve

ly
 

vi
a 

th
e 

sy
st

em
at

ic
 m

an
ag

em
en

t 
in

 o
rd

er
 t

o 
w

or
k 

w
ith

 t
he

 
su

pp
lie

rs
 to

 im
pl

em
en

t t
he

 E
SG

 p
ra

ct
ic

es
. 

 Y
ua

nt
a 

FH
C

 
is

 
co

m
m

itt
ed

 
to

 
pr

om
ot

in
g 

co
rp

or
at

e 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t. 
It 

pr
ac

tic
es

 
th

e 
sa

m
e 

pr
oa

ct
iv

el
y 

an
d 

al
so

 a
sk

s 
its

 s
up

pl
ie

rs
 t

o 
jo

in
 t

he
 

su
st

ai
na

bi
lit

y 
ca

m
pa

ig
n.

 In
 2

02
4,

 3
 su

pp
lie

r c
on

fe
re

nc
es

 
w

er
e 

he
ld

, a
tte

nd
ed

 b
y 

a 
to

ta
l o

f 1
00

 m
ai

n 
su

pp
lie

rs
 to

 
sh

ar
e 

th
ei

r 
pr

ac
tic

es
 o

n 
su

pp
ly

 c
ha

in
 m

an
ag

em
en

t a
nd

 
co

nc
ep

ts
 

ab
ou

t 
su

st
ai

na
bl

e 
pr

oc
ur

em
en

t, 
an

d 
al

so
 

co
m

m
en

d 
Le

ve
l 

A
 

su
pp

lie
rs

 
fo

r 
th

ei
r 

re
m

ar
ka

bl
e 

pe
rf

or
m

an
ce

 in
 su

st
ai

na
bi

lit
y 

pr
ac

tic
es

. 
(5

) 
 St

ak
eh

ol
de

rs
’ r

ig
ht

s a
nd

 in
te

re
st

s
  

 Y
ua

nt
a 

FH
C

 v
al

ue
s t

he
 st

ak
eh

ol
de

rs
’ o

pi
ni

on
s, 

an
d 

us
es

 
th

e 
be

st
 e

ff
or

t t
o 

co
m

m
un

ic
at

e 
w

ith
 th

e 
st

ak
eh

ol
de

rs
 v

ia
 

va
rio

us
 

ch
an

ne
ls

 
to

 
ve

rif
y 

an
d 

id
en

tit
y 

th
e 

is
su

es
 

co
nc

er
ne

d 
by

 
th

em
. 

Y
ua

nt
a 

FH
C

 
an

al
yz

es
 

ho
w

 
st

ak
eh

ol
de

rs
’ 

co
nc

er
n 

ab
ou

t 
en

vi
ro

nm
en

ta
l, 

so
ci

al
 a

nd
 

co
rp

or
at

e 
go

ve
rn

an
ce

 is
su

es
 a

nd
 th

e 
im

pa
ct

 p
os

ed
 to

 th
e 

pr
in

ci
pa

l b
us

in
es

s b
y 

th
e s

en
io

r m
an

ag
em

en
t’s

 re
vi

ew
 o

n 
va

rio
us

 is
su

es
, i

n 
or

de
r 

to
 p

re
pa

re
 th

e 
m

at
rix

 c
ha

rt 
fo

r 
m

aj
or

 to
pi

cs
. 

 Y
ua

nt
a 

FH
C

 n
ee

ds
 to

 ta
ke

 sp
ec

ifi
c 

re
sp

on
si

bi
lit

y 
to

w
ar

d 
th

e 
st

ak
eh

ol
de

rs
. I

n 
th

e 
“S

us
ta

in
ab

ili
ty

” 
> 

“S
ta

ke
ho

ld
er

 
En

ga
ge

m
en

t”
 s

ec
tio

n 
on

 th
e 

w
eb

si
te

 s
ite

, Y
ua

nt
a 

FH
C
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t 

St
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D
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tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

al
so

 s
et

 u
p 

th
e 

co
m

m
un

ic
at

io
n 

ch
an

ne
ls

 e
xc

lu
si

ve
 f

or
 

va
rio

us
 

st
ak

eh
ol

de
r 

ty
pe

s, 
ho

pi
ng

 
to

 
ve

rif
y 

th
e 

st
ak

eh
ol

de
rs

’ n
ee

ds
 an

d 
ex

pe
ct

at
io

n 
to

w
ar

d 
Y

ua
nt

a F
H

C
 

in
 v

ar
io

us
 m

an
ne

rs
 a

nd
 v

ia
 th

e 
co

m
m

un
ic

at
io

n 
ch

an
ne

ls
. 

(6
) 

C
on

tin
ui

ng
 e

du
ca

tio
n 

of
 d

ire
ct

or
s

  S
ee

 P
ag

es
 1

89
 ~

 1
91

. 
To

 i
m

pl
em

en
t 

th
e 

co
nt

in
ui

ng
 e

du
ca

tio
n 

m
ec

ha
ni

sm
 f

or
 

di
re

ct
or

s, 
in

 2
02

4,
 Y

ua
nt

a 
FH

C
 h

as
 o

rg
an

iz
ed

 th
e 

in
te

rn
al

 
tra

in
in

g 
co

ur
se

s 
fo

r 
di

re
ct

or
s 

in
cl

ud
in

g 
th

e 
fo

ur
 s

em
in

ar
s, 

na
m

el
y 

th
e 

“M
on

ey
 L

au
nd

er
in

g 
Pr

ev
en

tio
n 

an
d 

C
ou

nt
er

in
g 

of
 

Te
rr

or
is

m
 

Fi
na

nc
in

g 
Pr

ac
tic

es
 

an
d 

Pr
om

ot
io

n 
of

 
Pr

ev
en

tio
n 

of
 I

ns
id

er
 T

ra
di

ng
” 

on
 A

pr
il 

18
, 

“F
in

an
ci

al
 

C
on

su
m

er
 P

ro
te

ct
io

n 
A

ct
 an

d 
Fa

ir 
D

ea
lin

g 
Po

lic
y 

(in
cl

ud
in

g 
th

e 
Fr

ie
nd

ly
 F

in
an

ce
 a

nd
 C

on
ve

nt
io

n 
on

 t
he

 R
ig

ht
s 

of
 

Pe
rs

on
s 

w
ith

 
D

is
ab

ili
tie

s)
” 

on
 

M
ay

 
16

, 
“I

nf
or

m
at

io
n 

Se
cu

rit
y 

Th
re

at
 

Tr
en

d 
an

d 
C

ris
is

 
M

an
ag

em
en

t”
 

on
 

Se
pt

em
be

r 5
, “

Su
st

ai
na

bl
e 

fin
an

ci
al

 d
ev

el
op

m
en

t t
re

nd
 a

nd
 

Ta
sk

fo
rc

e 
on

 N
at

ur
e-

re
la

te
d 

Fi
na

nc
ia

l D
is

cl
os

ur
es

 (T
N

FD
)”

 
on

 O
ct

ob
er

 1
7,

 a
nd

 a
ls

o 
he

lp
ed

 a
rr

an
ge

 e
xt

er
na

l c
on

tin
ui

ng
 

ed
uc

at
io

n 
co

ur
se

s 
an

d 
fo

ru
m

s 
to

 b
e 

at
te

nd
ed

 b
y 

di
re

ct
or

s 
to

 
co

nt
in

ue
 im

pr
ov

in
g 

th
e 

co
m

pe
te

nc
e 

of
 Y

ua
nt

a 
FH

C
’s

 B
oa

rd
 

of
 D

ire
ct

or
s a

nd
 p

ra
ct

ic
e c

or
po

ra
te

 su
st

ai
na

bl
e d

ev
el

op
m

en
t. 

(7
) 

Im
pl

em
en

ta
tio

n 
of

 
ris

k 
m

an
ag

em
en

t 
po

lic
y 

an
d 

ris
k 

m
ea

su
re

m
en

t c
rit

er
ia

  
R

is
k 

m
an

ag
em

en
t 

po
lic

ie
s 

an
d 

pr
oc

ed
ur

es
 c

le
ar

ly
 s

pe
ci

fy
 

ris
k 

m
an

ag
em

en
t 

sc
op

e,
 

or
ga

ni
za

tio
n 

fr
am

ew
or

k 
an

d 
op

er
at

io
ns

 th
er

eo
f

  
 Y

ua
nt

a 
FH

C
 h

as
 h

ad
 th

e 
B

oa
rd

 o
f D

ire
ct

or
s a

pp
ro

ve
 th

e 
ris

k 
m

an
ag

em
en

t 
po

lic
y 

an
d 

re
la

te
d 

pr
oc

ed
ur

es
 

to
 

pr
ov

id
e 

gu
id

an
ce

 w
ith

 re
ga

rd
 to

 m
an

ag
em

en
t o

f r
is

ks
. 

 T
he

 r
is

k 
m

an
ag

em
en

t 
po

lic
y 

re
fe

rs
 t

o 
Y

ua
nt

a 
FH

C
’s
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D
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re
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ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

pr
im

e 
gu

id
el

in
es

 g
ov

er
ni

ng
 r

is
k 

m
an

ag
em

en
t, 

w
hi

ch
 

sp
ec

ifi
es

 t
ha

t 
Y

ua
nt

a 
FH

C
 c

on
fr

on
ts

 f
ou

r 
m

aj
or

 r
is

ks
, 

in
cl

ud
in

g 
“f

in
an

ci
al

 ri
sk

,”
 “

bu
si

ne
ss

 ri
sk

,”
 “

co
m

pl
ia

nc
e 

&
 le

ga
l r

is
k”

 a
nd

 “
cl

im
at

e 
ch

an
ge

 ri
sk

.”
 T

he
 “

fin
an

ci
al

 
ris

k”
 in

cl
ud

es
 m

ar
ke

t r
is

k,
 c

re
di

t r
is

k,
 m

ar
ke

t l
iq

ui
di

ty
 

ris
k,

 fu
nd

in
g 

liq
ui

di
ty

 ri
sk

, a
ss

et
-li

ab
ili

ty
 m

at
ch

in
g 

ris
k,

 
la

rg
e 

ris
k 

ex
po

su
re

, i
ns

ur
an

ce
 ri

sk
, a

nd
 o

pe
ra

tio
na

l r
is

k.
 

Th
e 

“b
us

in
es

s 
ris

k”
 in

cl
ud

es
 in

fo
rm

at
io

n 
se

cu
rit

y 
ris

k,
 

hu
m

an
 

re
so

ur
ce

 
ris

k,
 

em
er

gi
ng

 
ris

k,
 

in
te

gr
ity

 
ris

k,
 

re
pu

ta
tio

n 
ris

k 
an

d 
st

ra
te

gi
c 

ris
k.

 T
he

 “
co

m
pl

ia
nc

e 
&

 
le

ga
l 

ris
k”

 i
nc

lu
de

s 
co

m
pl

ia
nc

e 
ris

k,
 l

eg
al

 r
is

k,
 a

nd
 

M
L/

TF
 

ris
k.

 
Th

e 
“c

lim
at

e 
ch

an
ge

 
ris

k”
 

in
cl

ud
es

 
in

ve
st

m
en

t a
nd

 f
in

an
ci

ng
 c

lim
at

e 
ch

an
ge

 r
is

k 
an

d 
se

lf-
op

er
at

io
n 

cl
im

at
e 

ch
an

ge
 ri

sk
. E

ac
h 

de
fin

ed
 ri

sk
 h

as
 it

s 
w

rit
te

n 
m

ec
ha

ni
sm

. 
 S

ub
si

di
ar

ie
s 

sh
al

l 
es

ta
bl

is
h 

th
e 

“r
is

k 
m

an
ag

em
en

t 
sy

st
em

s”
 t

ha
t 

m
ee

t 
th

ei
r 

bu
si

ne
ss

 p
or

tfo
lio

, 
bu

si
ne

ss
 

sc
al

e 
an

d 
ca

pi
ta

l s
ca

le
, a

cc
or

di
ng

 to
 Y

ua
nt

a 
FH

C
’s

 ri
sk

 
m

an
ag

em
en

t 
po

lic
y,

 t
o 

m
ea

su
re

 a
nd

 m
an

ag
e 

va
rio

us
 

ris
ks

 th
ey

’r
e 

de
al

in
g 

w
ith

 e
ff

ec
tiv

el
y.

 
 Y

ua
nt

a 
FH

C
’s

 ri
sk

 m
an

ag
em

en
t s

tru
ct

ur
e 

co
ns

is
ts

 o
f t

he
 

B
oa

rd
 

of
 

D
ire

ct
or

s, 
R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
, 

se
ni

or
 m

an
ag

em
en

t, 
an

d 
ot

he
r 

un
its

 r
el

at
ed

 t
o 

ris
k 

m
an

ag
em

en
t. 

Y
ua

nt
a 

FH
C

 h
as

 d
is

cl
os

ed
 t

he
 “

R
is

k 
M

an
ag

em
en

t 
Po

lic
y”

 
in

 
th

e 
“S

us
ta

in
ab

ili
ty

” 
> 

“C
or

po
ra

te
 

G
ov

er
na

nc
e”

 
> 

“I
nt

er
na

l 
R

ul
es

 
an

d 
R

eg
ul

at
io

ns
” 

on
 it

s 
of

fic
ia

l w
eb

si
te

, e
xp

re
ss

ly
 d

ef
in

in
g 

Y
ua

nt
a 

FH
C

’s
 r

is
k 

m
an

ag
em

en
t s

co
pe

, t
he

 f
ra

m
ew

or
k 

an
d 

jo
b 

du
tie

s o
f t

he
 ri

sk
 m

an
ag

em
en

t o
rg

an
iz

at
io

n,
 ri

sk
 

m
an

ag
em

en
t 

pr
oc

ed
ur

es
, 

an
d 

ris
k 

re
po

rti
ng

 
an

d 
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ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

di
sc

lo
su

re
. 

 Y
ua

nt
a 

FH
C

 r
eg

ul
ar

ly
 r

ep
or

ts
 to

 th
e 

bo
ar

d 
of

 d
ire

ct
or

s 
on

 th
e 

op
er

at
io

n 
of

 th
e 

ris
k 

m
an

ag
em

en
t, 

in
cl

ud
in

g
  

(A
) R

is
k 

M
an

ag
em

en
t D

ep
ar

tm
en

t r
ep

or
ts

 th
e 

ex
ec

ut
io

n 
of

 r
is

k 
m

an
ag

em
en

t 
m

ea
su

re
s, 

in
cl

ud
in

g 
Y

ua
nt

a 
FH

C
 an

d 
its

 su
bs

id
ia

rie
s t

o 
th

e B
oa

rd
 o

f D
ire

ct
or

s o
n 

a 
m

on
th

ly
 b

as
is

. 
(B

) T
he

 
R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
 

co
nv

en
es

 
a 

m
ee

tin
g 

pe
r 

qu
ar

te
r. 

Th
e 

re
so

lu
tio

ns
 m

ad
e 

at
 t

he
 

m
ee

tin
g 

w
ou

ld
 b

e 
m

in
ut

ed
 a

nd
 re

po
rte

d 
to

 B
oa

rd
 o

f 
D

ire
ct

or
s. 

(C
) T

he
 R

is
k 

M
an

ag
em

en
t 

D
ep

ar
tm

en
t 

su
bm

itt
ed

 t
he

 
20

24
 

ris
k 

m
an

ag
em

en
t 

m
ec

ha
ni

sm
 

as
se

ss
m

en
t 

re
po

rt 
(in

cl
ud

in
g 

id
en

tif
ic

at
io

n 
m

et
ho

ds
, 

m
ea

su
re

m
en

t c
rit

er
ia

, a
nd

 m
on

ito
rin

g 
an

d 
re

po
rti

ng
 

pr
oc

ed
ur

es
) 

at
 t

he
 1

0t
h 

m
ee

tin
g 

of
 t

he
 9

th
 R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
 o

n 
D

ec
em

be
r 

17
, 

20
24

. 
Th

e 
C

ha
irm

an
 o

f t
he

 R
is

k 
M

an
ag

em
en

t C
om

m
itt

ee
 

re
po

rte
d 

Y
ua

nt
a 

FH
C

’s
 

20
24

 
ris

k 
m

an
ag

em
en

t 
m

ec
ha

ni
sm

 a
ss

es
sm

en
t r

es
ul

t a
t t

he
 3

4t
h 

m
ee

tin
g 

of
 

th
e 

9t
h 

B
oa

rd
 o

f D
ire

ct
or

s o
n 

D
ec

em
be

r 2
5,

 2
02

4.
 

(D
) T

he
 R

is
k 

M
an

ag
em

en
t 

D
ep

ar
tm

en
t 

su
bm

itt
ed

 t
he

 
20

25
 b

us
in

es
s 

ris
k 

as
se

ss
m

en
t 

re
po

rt 
at

 t
he

 1
0t

h 
m

ee
tin

g 
of

 th
e 

9t
h 

R
is

k 
M

an
ag

em
en

t C
om

m
itt

ee
 o

n 
D

ec
em

be
r 

17
, 

20
24

. 
Th

e 
C

ha
irm

an
 o

f 
th

e 
R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
 r

ep
or

te
d 

Y
ua

nt
a 

FH
C

’s
 

20
25

 b
us

in
es

s 
ris

k 
as

se
ss

m
en

t 
re

su
lt 

at
 t

he
 3

4t
h 

m
ee

tin
g 

of
 th

e 
9t

h 
B

oa
rd

 o
f D

ire
ct

or
s 

on
 D

ec
em

be
r 

25
, 2

02
4.

 
(E

) T
he

 o
pe

ra
tio

ns
 o

f t
he

 R
is

k 
M

an
ag

em
en

t C
om

m
itt

ee
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en
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D
ep

ar
tu

re
s f

ro
m

 th
e 

Co
rp

or
at

e 
G

ov
er

na
nc

e 
Be

st
-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r F
in

an
ci

al
 H

ol
di

ng
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Y
es

 
N

o 
Su

m
m

ar
y 

ar
e 

di
sc

lo
se

d 
in

 t
he

 “
Su

st
ai

na
bi

lit
y”

 >
 “

C
or

po
ra

te
 

G
ov

er
na

nc
e”

 
> 

“C
om

m
itt

ee
s”

 
> 

“R
is

k 
M

an
ag

em
en

t”
 o

n 
its

 o
ff

ic
ia

l w
eb

si
te

. 
(8

) 
Im

pl
em

en
ta

tio
n 

of
 c

us
to

m
er

 p
ol

ic
y

  
Y

ua
nt

a 
FH

C
 

pr
ot

ec
ts

 
cu

st
om

er
 

pr
iv

ac
y 

ba
se

d 
on

 
“C

on
fid

en
tia

lit
y 

M
ea

su
re

s 
on

 C
us

to
m

er
 I

nf
or

m
at

io
n 

fo
r 

Y
ua

nt
a 

FH
C

 
an

d 
Its

 
Su

bs
id

ia
rie

s”
, 

“P
er

so
na

l 
D

at
a 

Pr
ot

ec
tio

n 
Po

lic
y 

of
 Y

ua
nt

a 
FH

C
” 

an
d 

“P
er

so
na

l 
D

at
a 

M
an

ag
em

en
t 

R
ul

es
 o

f 
Y

ua
nt

a 
FH

C
”.

 Y
ua

nt
a 

FH
C

 u
se

s 
cu

st
om

er
 i

nf
or

m
at

io
n 

in
 a

cc
or

da
nc

e 
w

ith
 t

he
 f

or
go

in
g 

m
ea

su
re

s 
an

d 
w

ith
in

 th
e 

sc
op

e 
of

 th
e 

la
w

 s
o 

as
 to

 fu
lfi

ll 
its

 
ob

lig
at

io
ns

 i
n 

m
ai

nt
ai

ni
ng

 t
he

 c
on

fid
en

tia
lit

y 
of

 c
us

to
m

er
 

in
fo

rm
at

io
n 

an
d 

pr
ot

ec
t c

us
to

m
er

 p
riv

ac
y.

 
(9

) 
Pu

rc
ha

se
 

of
 

lia
bi

lit
y 

in
su

ra
nc

e 
by

 
Y

ua
nt

a 
FH

C
 

fo
r 

di
re

ct
or

s/
su

pe
rv

is
or

s a
nd

 m
an

ag
er

s
  

Y
ua

nt
a 

FH
C

 c
on

tin
ue

s t
o 

pu
rc

ha
se

 li
ab

ili
ty

 in
su

ra
nc

e 
fo

r i
ts

 
di

re
ct

or
s (

in
cl

ud
in

g 
in

de
pe

nd
en

t d
ire

ct
or

s)
, s

up
er

vi
so

rs
, a

nd
 

m
an

ag
er

s 
in

 o
rd

er
 to

 d
is

pe
rs

e 
Y

ua
nt

a 
FH

C
’s

 b
us

in
es

s 
ris

k 
an

d 
he

lp
 e

st
ab

lis
h 

a 
w

el
l-f

ou
nd

ed
 c

or
po

ra
te

 g
ov

er
na

nc
e 

m
ec

ha
ni

sm
. 

(1
0)

  D
on

at
io

ns
 t

o 
po

lit
ic

al
 p

ar
tie

s, 
in

te
re

st
ed

 p
ar

tie
s, 

an
d 

no
n-

pr
of

it 
or

ga
ni

za
tio

ns
  

 H
an

dl
ed

 i
n 

ac
co

rd
an

ce
 w

ith
 Y

ua
nt

a 
FH

C
’s

 g
ui

de
lin

es
 

go
ve

rn
in

g 
pu

bl
ic

 d
on

at
io

ns
. 

Pu
bl

ic
 d

on
at

io
ns

 m
ea

n 
th

os
e 

do
na

tio
ns

 w
hi

ch
 c

om
pl

y 
w

ith
 th

e 
fo

llo
w

in
g 

la
w

s 
an

d 
re

gu
la
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(V) Describe the composition, duties and operations of the remuneration committee   

1. Information about members, duties and operations of Remuneration Committee 
(1) Information about Remuneration Committee Members 

Position Title 

  Qualification 

 

Name 

Professional 
Qualifications and 

Experience 

Compliance of 
Independence 

Number of positions as a 
Remuneration Committee 
Member in other public 

listed companies 

Independent 
Director 
(Convener) 

Kuang Si Shiu 

Please refer to Page 17 for the “(IV) Disclosure 
of information about professional 
qualifications and independence of directors 
and independent directors.” 

2 

Independent 
Director Ming Ling Hsueh 4 

Independent 
Director Hsing Yi Chow 3 

Independent 
Director Sharon S. Yang 2 

(2) Duties of Remuneration Committee 
Yuanta FHC’s Remuneration Committee shall perform the following duties 

honestly with due diligence, and submit their motions to the Board of Directors 
for discussion  
A. Determine and periodically review the performance appraisal on Yuanta 

FHC’s directors and managers, and remuneration policy, system, standard 
and structure; 

B. Periodically evaluate and determine Yuanta FHC’s remuneration to 
directors and managers. 

(3) Information concerning the remuneration committee 
A. Yuanta FHC establishes the “Annual plan for events and agenda” of 

Remuneration Committee and deliverables to be met by Yuanta FHC’s 
operation in accordance with the “Regulations on the Establishment of 
Remuneration Committees by TWSE/TPEx Listed Companies and their 
Exercise of Powers”. 

B. Yuanta FHC’s remuneration committee consists of 4 members. 
C. Term of office to be held by 9th-term members   June 10, 2022-June 9, 

2025. In the most recent year (2024), the Remuneration Committee has held 
six(6) meetings (A). The attendance of the Committee members is 
summarized as follows    

Title Name Actual attendance 
(B) Attendance by proxy Actual attendance 

rate (%) (B/A) Remarks 

Convener Kuang Si Shiu 6 0 100 

 
Member Ming Ling Hsueh 6 0 100 

Member Hsing Yi Chow 6 0 100 

Member Sharon S. Yang 6 0 100 

Other items to be stated   
  If the Board of Directors does not adopt or amend the remuneration committee’s suggestions, please 

specify the meeting date, term, contents of motion, resolution of the Board of Directors, and Yuanta FHC’s 
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handling of the remuneration committee’s opinions (if the remuneration approved by the Board of Directors 
is superior than that suggested by the remuneration committee, please specify the deviation and reason)   
None. 

  For resolution(s) made by the remuneration committee with the committee members voicing opposing or 
qualified opinions on the record or in writing, please state the meeting date, term, contents of motion, 
opinions of all members and Yuanta FHC’s handling of the said opinions   None. 

D. The motions discussed by Yuanta FHC’s Remuneration Committee in the 
most recent year (2024) and resolutions thereof, and Yuanta FHC’s handling 
of the members' opinion are stated as following   

Remuneration Committee Motion Resolution 

10th meeting of 9th term 
January 16, 2024 

1. Group performance bonus for the Chairman of 
Board 

2. Group performance bonus for managers 

Remuneration 
Committee   
The related motions 
have been approved by 
all present members 
unanimously, and 
submitted to the Board 
of Directors for 
reporting or resolution. 
 
Board of Directors   
Agreed by all present 
directors unanimously. 

11th meeting of 9th term 
March 11, 2024 

1. Allocation of remuneration to employees 
2. Allocation of remuneration to directors 

12th meeting of 9th term 
April 24, 2024 

1. Performance appraisal on directors and 
supervisors of the immediate companies and 
investees 

2. Appointment of managers 

13th meeting of 9th term 
June 18, 2024 

1. Evaluate and determine the remuneration to 
managers regularly 

2. Determine and review the performance appraisal 
on managers, and remuneration policy, system, 
standard and structure 

3. Promotion and raise of managers 
4. Payment of remuneration to directors (exclusive 

of independent directors) 
5. Payment of remuneration to directors and 

supervisors of investees appointed 
6. Allocation of employee remuneration to managers 
7. Establishment of the Regulations Governing the 

Remuneration to the Independent Directors (Note) 
8. Amendments to Yuanta FHC’s Regulations 

Governing Shareholdings by Senior Management 
14th meeting of 9th term 
October 15, 2024 

Amendments to the Regulations Governing 
Allocation of Remuneration 

15th meeting of the 9th 
term 
November 19, 2024 

Amendments to the Regulations Governing 
Performance Appraisal on Board of Directors and 
Functional Committees 

Note As the independent directors all had conflicts of interest, the case could not be resolved and was therefore submitted to the 
Board for resolution. 

2. Information about members and operations of Sustainable Development Committee 
(1) Functions of Sustainable Development Committee members   

The Committee is subordinated to the Board of Directors to take charge of 
the following operations   
A. Assisting in integrating the values of integrity management and corporate 

sustainable development into Yuanta FHC’s operational strategy; 
B. Cooperating with laws and regulations to establish measures to ensure 

integrity management and fulfill corporate sustainable development; 
C. Supervising and implementing Yuanta FHC’s policies of integrity 
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management and corporate sustainable development, and reviewing the 
effectiveness of their execution; 

D. Other matters related to the formulation and monitoring of the 
implementation of policies on integrity management and corporate 
sustainable development. 

 Information about members’ professional qualifications and experience, and 
operations of Sustainable Development Committee   
A. According to Article 2 of the Sustainable Development Committee Charter, 

the Committee must consist of three (3) to seven (7) members, who shall be 
directors of the Board of Yuanta FHC, and at least half of whom shall be 
independent directors. One(1) member shall be elected from among 
allmembers to act as the convener and chairperson of the meeting. 

B. Term of office to be held by 9th-term members   from June 10, 2022 to 
June 9, 2025. The term of office to be held by the Committee member shall 
be identical with that held by the director, unless otherwise provided by laws, 
or Yuanta FHC’s articles of incorporation or charters. 

C.  The Sustainable Development Committee of the current term consists of 
five(5) members (including four(4) independent directors). Member Ting 
Chien Shen (Tony), who is the convener of the Committee, has more than 
40 years’ experience in the financial management practices of Yuanta Group. 
He has been the Chairman of Yuanta FHC since June 2019 and has been 
leading the Group to achieve many innovative highs in profits while 
deepening and implementing Yuanta FHC’s sustainable development (ESG). 
In recent years, Yuanta FHC has continued to receive numerous awards and 
recognitions from both domestic and international evaluations. Member 
Ming Ling Hsueh is now serving as the Executive Director of the Taiwan 
Corporate Governance Association. She used to be the President of PwC 
Taiwan and specializes in business administration, corporate governance, 
and the interpretation and application of financial information. Member 
Kuang Si Shiu served as the Chairman/President of Mega Financial 
Holdings for nearly a decade and has extensive experience in financial 
corporate governance, management, and practices of financial companies. 
Independent Director Hsing Yi Chow is currently the Emeritus Professor of 
the NCCU Department of Finance. He was formerly the President of the 
National Chengchi University (NCCU), supervisor of TPEx and supervisor 
of Securities and Futures Investors Protection Center, with expertise in risk 
management, corporate governance and finance. Ms. Sharon S. Yang is 
currently the Director of the Institute of Finance at National Chengchi 
University. Her research areas include sustainable finance, ESG investment, 
financial institution risk management, pension fund management, and 
investment. Said members all have professional knowledge and ability in 
corporate sustainability. 

D. In the most recent year (2024), the Sustainable Development Committee has 
held five(5) meetings (A). The professional qualifications, experience, 
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attendance of the committee members, and execution results of important 
motions are summarized as follows   

Title Name 
Professional 

Qualifications and 
Experience 

Actual 
attendance 

(B) 

Attendance 
by proxy 

Actual attendance 
rate (%) (B/A) 

(Note) 
Remarks 

Convener Ting Chien Shen 
(Tony) 

Please refer to Page 
17 for the “(IV) 
Disclosure of 
information about 
professional 
qualifications and 
independence of 
directors and 
independent 
directors.”  

5 0 100 

 

Member Ming Ling Hsueh 5 0 100 

Member Kuang Si Shiu 5 0 100 

Member Hsing Yi Chow 5 0 100 

Member Sharon S. Yang 5 0 100 

Other items to be stated   
 If the Board of Directors does not adopt or amend the Sustainable Development Committee’s 

suggestions, please specify the meeting date, term, contents of motion, resolution of the Board of 
Directors, and Yuanta FHC’s handling of the Sustainable Development Committee’s opinions   
None. 

 For resolution(s) made by the Sustainable Development Committee with the committee members 
voicing opposing or qualified opinions on the record or in writing, please state the meeting date, term, 
contents of motion, opinions of all members and Yuanta FHC’s handling of the said opinions   
None. 

 Other important motions and results of execution thereof   
(I)  8th Sustainability Development Committee Meeting of the 9th Board of Directors on March 19, 

2024 
1. Report on the “execution result for 2H of 2023” of Yuanta FHC’s Integrity Management 

Office. 
2. Report on the “execution result for 2H of 2023” of Yuanta FHC’s Corporate Sustainability 

Office. 
3. Report on the “implementation of the whistleblowing system for 2H of 2023” of Yuanta FHC. 
4. Report on the “fulfillment of intrgrity management for 2023” of Yuanta FHC. 
5. Report on the “fulfillment of sustainable development for 2023” of Yuanta FHC. 
6. Report on the “performance results and progress for 2H of 2023” of Yuanta Group’s green 

products.” 
(II) 9th Sustainability Development Committee Meeting of the 9th Board of Directors on June 18, 

2024 
1. Report on the “2023 Communications on Issues of Concern to Stakeholders and Materiality 

Assessment Procedure” of Yuanta FHC. 
2. Report on “Yuanta FHC 2023 Sustainability Report.” 
3. Report on the “2023 Greenhouse Gas Information Inventory and Verification Work” of Yuanta 

FHC. 
4. Amendments to the “Yuanta Financial Holding Co., Ltd. Sustainable Finance Guidelines.” 
5. Establishment of the “Yuanta Financial Holding Co., Ltd. Occupational Safety and Health 

Policy.” 
(III) 10th Sustainability Development Committee Meeting of the 9th Board of Directors on August 

20, 2024 
1. Report on the “execution result for 1H of 2024” of Yuanta FHC’s Integrity Corporate 

Management Office. 
2. Report on the “execution result for 1H of 2024” of Yuanta FHC’s Corporate Sustainability 

Office. 
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3. Report on the “performance results and progress for 1H of 2024” of Yuanta Group’s 
sustainable financial products. 

4. Report on the progress of the “Greenhouse Gas Information Inventory and Verification Work” 
of Yuanta FHC in Q3 of 2024. 

5. Report on the “implementation of the whistleblowing system for 1H of 2024” of Yuanta FHC. 
(IV) 11th Sustainability Development Committee Meeting once 9th Board of Directors on November 

19, 2024 
1. Preparation of Yuanta FHC Sustainable Development Committee’s “2025 Action Plan” and 

“2025 Meeting Schedule.” 
2. Report on the “2025 work plan” of Yuanta FHC’s Integrity Corporate Management Office. 
3. Report on the “2025 work plan” of Yuanta FHC’s Corporate Sustainability Office. 
4. “IFRS Sustainability Disclosure Principles” implementation plan of Yuanta FHC, and the 

implementation status thereof. 
5. Report on the progress of the “Greenhouse Gas Information Inventory and Verification Work” 

of Yuanta FHC from January to September 2024. 
(V) 12th Sustainability Development Committee Meeting once 9th Board of Directors on December 

25, 2024 
1. Amendments to the “Sustainable Development Best-Practice Principles of Yuanta Financial 

Holding Co., Ltd.” 
2. Amendments to the “Sustainable Development Policy and Management Rules of Yuanta 

Financial Holding Co., Ltd.” 
3. Amendments to the “Directions for Preparation and Verification of Sustainability Report of 

Yuanta Financial Holding Co., Ltd.” 
4. To name the responsible person of the “Corporate Sustainability Office” of Yuanta FHC as 

the Chief Sustainability Officer. 
Note (1) Where a specific member may be relieved from duties before the end of the fiscal year specify the date of discharge in the 

“Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the Sustainable 
Development Committee held during each member’s term and the number of meetings actually attended by that member. 

(2) Where a re-election may be held for filling the vacancies of members before the end of the fiscal year, list both the new and 
the discharged members, and specify if they are the former members, or newly elected, re-elected and the date of the re-
election in the “Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the 
Sustainable Development Committee held during each director’s term and the number of meetings actually attended by that 
member. 

3. Information about members and operations of Nominating Committee 
(1) Functions of Nominating Committee members   

The Committee is subordinated to the Board of Directors to take charge of 
the following operations   
A. Establishing the criteria governing such diversified backgrounds as 

professional knowledge, technology, experience and gender, and 
independence, required from the Board of Directors members, and searching, 
reviewing and nominating the candidates for director. 

B. Review the candidates for the senior management. 
C. Constructing and developing the structural framework of the Board of 

Directors and various committees. 
D. Establish and periodically review the directors’ continuing education and 

directors’ and senior managers’ succession plans. 
E. Research and amend Yuanta FHC’s Corporate Governance Best-Practice 

Principles, Procedure for Election of Directors and Regulations Governing 
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Directors’ Continuing Education. 
F. Serving as the execution unit engaged in performance appraisal on the Board 

of Directors and various functional committees. 
G. Other deliverables to be satisfied by the Committee per resolutions by the 

Board of Directors. 
 Information about Nominating Committee members’ professional qualifications 

and experience, and operations   
A. Yuanta FHC’s Nominating Committee consists of five members. According 

to Article 4 and 8 of the Articles of Association for the Nominating 
Committee, the Committee must consist of no fewer than three(3) directors 
elected by the directors, and a majority of the members must be independent 
directors. An independent director shall also be elected to act as the convener 
and meeting chairperson. 

B. Term of office to be held by 9th-term members   from June 10, 2022 to 
June 9, 2025. The term of office to be held by the Committee member shall 
be identical with that held by the director, unless otherwise provided by laws, 
or Yuanta FHC’s articles of incorporation or charters. 

C. The Nominating Committee of the current term consists of five(5) members 
(including three(3) independent directors). Member Hsing Yi Chow is the 
former President of NCCU, former Dean of NCCU College of Commerce, 
and former Chair and Professor of NCCU Department (Graduate Institute) 
of Finance. He holds the expertise in investment, risk management, 
international finance, entrepreneurial financial management and corporate 
governance. He is one of the core staff of the research project entitled “How 
to Improve the Training of International Financial Management Talents in 
Finance, Securities and Insurance,” and conducts in-depth research on 
Taiwan’s securities industry and capital market, as a member holding the 
expertise related to Nominating Committee. Member Kuang Si Shiu served 
as the Chairman/President of Mega Financial Holdings for about one decade, 
who has plentiful experience in management and practices, and is 
specialized in the Nominating Committee affairs. Member Ming Ling Hsueh 
is now serving as the Executive Director of the Taiwan Corporate 
Governance Association. She has served as the president of PwC Taiwan, 
adjunct professor of College of Technology Management, National Tsing 
Hua University and adjunct professor of National Taiwan University of 
Science and Technology School of Management once, and also won the 
Excellence in Teaching Award for Adjunct Professor awarded by National 
Taiwan University of Science and Technology School of Management 
(2020) and Excellence in Teaching Award awarded by College of 
Technology Management, National Tsing Hua University (2004), who has 
ample experience in corporate governance and business management 
practices and is specialized in the Nominating Committee affairs. 

D. In the most recent year (2024), the Nominating Committee has held three(3) 
meetings (A) The attendance of the Committee members is summarized as 
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follows   

Title Name 
Professional 

Qualifications and 
Experience 

Actual 
attendance 

(B) 

Attendance 
by proxy 

Actual attendance 
rate (%) (B/A) Remarks 

Convener Hsing Yi Chow Please refer to Page 
17 for the “(IV) 
Disclosure of 
information about 
professional 
qualifications and 
independence of 
directors and 
independent 
directors.”  

3 0 100 

 

Member Ming Ling Hsueh 3 0 100 

Member Wei Chen Ma 
(Michael) 3 0 100 

Member Ting Chien Shen 
(Tony) 3 0 100 

Member Kuang Si Shiu 3 0 100 

Other items to be stated   
 If the Board of Directors does not adopt or amend the Nominating Committee’s suggestions, please 

specify the meeting date, term, contents of motion, resolution of the Board of Directors, and Yuanta 
FHC’s handling of the Nominating Committee’s opinions   None. 

  For resolution(s) made by the Nominating Committee with the committee members voicing opposing 
or qualified opinions on the record or in writing, please state the meeting date, term, contents of motion, 
opinions of all members and Yuanta FHC’s handling of said opinions   None. 

  Other important motions and results of execution thereof   
(I) 9th Nominating Committee of the 9th Board of Directors on April 24, 2024. 

1. Amendments to the “Yuanta Financial Holding Co., Ltd. Corporate Governance Best-Practice 
Principles.” 

2. Amendments to the “Yuanta Financial Holding Co., Ltd. Articles of Association for 
Nominating Committee.” 

3. Amendments to the diversity policy and targets for Yuanta FHC’s Board of Directors. 
4. Review the candidates for the senior management. 

(II) 10th Nominating Committee of the 9th Board of Directors on August 23, 2024. 
1. The result of the qualification review of the independent directors during their tenure. 
2. Review the directors’ continuing education program in 2024. 

(III) 11th Nominating Committee of the 9th Board of Directors on December 25, 2024. 
1. Periodically review the senior managers’ succession plans. 
2. Amendments to the “Yuanta Financial Holding Co., Ltd. Corporate Governance Best-Practice 

Principles.” 
3. Amendments to the “Yuanta Financial Holding Co., Ltd. Regulations Governing Directors’ 

Continuing Education.” 
4. Review the directors’ continuing education implementation status in 2024 and prepare the 

directors’ continuing education plan in 2025. 
5. Motion for the results of Yuanta FHC’s performance appraisal on the Board of Directors and 

Functional Committees in 2024. 
6. Recheck results and recommendation of organizational framework of the Board of Directors 

and various functional committees of Yuanta FHC. 
7. Periodically review the directors’ succession plans. 
8. Prepare the “2025 Nominating Committee Calendar & Agenda Planning.” 

Note (1) Where a specific member may be relieved from duties before the end of the fiscal year specify the date of discharge in the 
“Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the Nominating 
Committee held during each member’s term and the number of meetings actually attended by that member. 

(2) Where a reelection may be held for filling the vacancies of members before the end of the fiscal year, list both the new and 
the discharged members, and specify if they are the former members, or newly elected, re-elected and the date of the 
reelection in the “Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the 
Nominating Committee held during each member’s term and the number of meetings actually attended by that member. 
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4. Information about members, duties and operations of Risk Management Committee 
(1) Responsibilities of Risk Management Committee members   

The Committee is subordinated to the Board of Directors to take charge of 
the following operations   
A. Review of the risk management policy and system. 
B. Review of annual risk limits and monitoring indicator thresholds. 
C. Review of the report on the implementation status of risk management. 
D. Supervision of Yuanta FHC’s existing or potential risk management. 
E. Assistance to the Board of Directors in supervising the implementation of 

risk management decisions. 
F. Other risk management work to be performed or reported per resolutions by 

the Board of Directors. 
 Information about Risk Management Committee members’ professional 

qualifications and experience, and operations   
A. According to Article 2 of the Organization Regulations of Risk Management 

Committee, the Committee must consist of at least three(3) members, who 
shall be directors of Yuanta FHC, and at least half of whom shall be 
independent directors. One(1) independent directors shall be elected from 
among all members to serve as the convener and chairperson of the meeting. 

B. Term of office to be held by 9th-term members   from March 15, 2023 to 
June 9, 2025. The term of office to be held by the Committee member shall 
be identical with that held by the director, unless otherwise provided by laws, 
or Yuanta FHC’s articles of incorporation or charters. 

C. The Risk Management Committee of the current term consists of three(3) 
members (including two(2) independent directors). Ms. Sharon S. Yang is 
currently the Director of the Institute of Finance at National Chengchi 
University. She has served as a part-time professor in the Department of 
Risk Management and Insurance at National Chengchi University, as a 
member of the Risk Management Trust Fund of the Chinese Futures 
Association, and as a Director of the Asia Pacific Risk Management and 
Insurance Association. Her research expertise covers risk management, 
financial supervision, ESG investment, and pension systems and 
investments. She has served as the principal investigator of risk 
management-related projects during the teaching period, including the 
“Pension Fund Investment and Hedge Strategy   Analysis of the Volatility 
Index, Model Construction and VIX Derivatives Evaluation,” “Research on 
the Consistency of Risk Management and Market Evaluation of the 
Insurance Industry,” “Risk Measurement and Reasonable Premiums of the 
Typhoon Disaster Insurance System of Different Regions” and “Research 
on the Innovation of Financial Products for the Discount of Social Security 
Insurance Policy for Elderly People and the Investment and Hedge Benefits” 
contracted by the National Science and Technology Council, and 
“Formulation of the ESG Disclosure Related Guidelines for the Taiwan-
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based Trust Enterprises and the ESG Investment and Risk Management 
Operating Procedure for Taiwan-based Trust Enterprises” contracted by the 
Securities Investment Trust & Consulting Association of the R.O.C. Mr. 
Ting Chien Shen (Tony), who was the convener of the Risk Management 
Committee before the reorganization, has been the Chairman of Yuanta 
FHC since June 2019. He has also instructed the directors of the subsidiaries 
to hold regular meetings to discuss risk management policies and 
suggestions for improvement. He has abundant experience in risk 
management. Member Hsing Yi Chow is currently the Emeritus Professor 
of the NCCU Department of Finance. He was formerly the President of 
National Chengchi University (NCCU), Vice Chairman of the Asian 
Finance Association, and Director of the International Cooperation and 
Development Fund. He has expertise in investment, risk management, 
international finance, and entrepreneurial financial management. During the 
teaching period, he was entrusted to conduct several risk management-
related projects as a co-investigator of the “Research on Transferring 
Disaster Risk Through New Financial Instruments Including Catastrophe 
Equity Puts, Catastrophe Swaps, Insurance Futures of Derivatives, and 
GCCI Catastrophe Options” contracted by the FSC, and the principal 
investigator of the “Treatment Measures to Deal With Systemic Risks or 
Lack of Liquidity in the Futures Market” contracted by TAIFEX. The 
refereed book chapters, “Case Study on the Lessons of Risk Control in 
Exchange Contracts” published by the National Chengchi University, is also 
available. Said members all have professional knowledge and ability in risk 
management. 

D. In the most recent year (2024), the Risk Management Committee has held 
five(5) meetings (A). The professional qualifications, experience, 
attendance of the committee members, and execution results of important 
motions are summarized as follows   

Title Name 
Professional 

Qualifications and 
Experience 

Actual 
attendance 

(B) 

Attendance 
by proxy 

Actual attendance 
rate (%) (B/A) 

(Noe) 
Remarks 

Convener Sharon S. Yang 
Please refer to Page 
17 for the “(IV) 
Disclosure of 
information about 
professional 
qualifications and 
independence of 
directors and 
independent 
directors.” 

5 0 100 

 Member Ting Chien Shen 
(Tony) 5 0 100 

Member Hsing Yi Chow 5 0 100 

Other items to be stated   
 If the Board of Directors does not adopt or amend the Risk Management Committee’s suggestions, 

please specify the meeting date, term, contents of motion, resolution of the Board of Directors, and 
Yuanta FHC’s handling of the Risk Management Committee’s opinions   None. 

 For resolution(s) made by the Risk Management Committee with the committee members voicing 
opposing or qualified opinions on the record or in writing, please state the meeting date, term, contents 
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of motion, opinions of all members and Yuanta FHC’s handling of said opinions   None. 
 Other important motions and results of execution thereof   

(I) 6th Risk Management Committee Meeting of the 9th Board of Directors on March 19, 2024 
1. Yuanta FHC’s financial risk management and risk analysis report for Q4 of 2023. 
2. Yuanta FHC’s business risk monitoring report for Q4 of 2023. 

(II) 7th Risk Management Committee Meeting of the 9th Board of Directors on May 21, 2024 
1. Yuanta FHC’s financial risk management and risk analysis report for Q1 of 2024. 
2. Yuanta FHC’s business risk monitoring report for Q1 of 2024. 
3. Amendments to the “Yuanta Financial Holding Co., Ltd. Organization Regulations of Risk 

Management Committee.” 
(III) 8th Risk Management Committee Meeting of the 9th Board of Directors on August 20, 2024 

1. Yuanta FHC’s financial risk management and risk analysis report for Q2 of 2024. 
2. Yuanta FHC’s business risk monitoring report for Q2 of 2024. 

(IV) 9th Risk Management Committee Meeting of the 9th Board of Directors on November 19, 2024 
1. Yuanta FHC’s financial risk management and risk analysis report for Q3 of 2024. 
2. Yuanta FHC’s business risk monitoring report for Q3 of 2024. 

(V) 10th Risk Management Committee Meeting of the 9th Board of Directors on December 17, 2024 
1. Yuanta FHC’s Risk Management Committee “2025 Action Plan” and “2025 Meeting 

Schedule.” 
2. 2025 Business Risk Assessment and Management Report. 
3. 2024 Risk Management Mechanism Assessment Report. 
4. Establishment of Yuanta FHC’s 2025 market risk limits. 
5. Establishment of 2025 business risk monitoring indicators and threshold values. 

Note (1) Where a specific member may be relieved from duties before the end of the fiscal year specify the date of discharge in the 
“Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the Risk Management 
Committee held during each member’s term and the number of meetings actually attended by that member. 

(2) Where a re-election may be held for filling the vacancies of members before the end of the fiscal year, list both the new and 
the discharged members, and specify if they are the former members, or newly elected, re-elected and the date of the re-
election in the “Remark” section. Actual attendance rate (%) was calculated based on the number of meetings of the Risk 
Management Committee held during each member’s term and the number of meetings actually attended by that member. 
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m

od
el

 
an

d 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t. 
Th

e 
bo

ar
d 

of
 

di
re

ct
or

s 
re

gu
la

rly
 l

is
te

ns
 t

o 
th

e 
re

po
rt 

of
 t

he
 

m
an

ag
em

en
t 

te
am

 
ev

er
y 

ye
ar

, 
re

vi
ew

s 
th

e 
im

pl
em

en
ta

tio
n 

of
 th

e 
cu

rr
en

t y
ea

r, 
an

d 
co

nd
uc

ts
 

st
ra

te
gi

c 
re

vi
ew

 a
nd

 p
ro

po
se

s 
op

tim
iz

at
io

n 
ba

se
d 

on
 t

he
 i

m
pa

ct
 o

f 
th

e 
cu

rr
en

t 
ye

ar
’s

 e
nv

iro
nm

en
t. 

pr
ac

tic
e.

 
Th

e 
in

fo
rm

at
io

n 
ab

ou
t s

up
er

vi
si

on
 o

f 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t 
is

 
di

sc
lo

se
d 

in
 

th
e 

“I
nv

es
to

r 
re

la
tio

ns
,”

 “
C

or
po

ra
te

 G
ov

er
na

nc
e”

 a
nd

 “
O

th
er

 
C

om
m

itt
ee

s>
“S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t 
C

om
m

itt
ee

” 
on

 Y
ua

nt
a 

FH
C

’s
 o

ff
ic

ia
l 

w
eb

si
te

. 
W

eb
si

te
  

ht
tp

s:
//w

w
w

.y
ua

nt
a.

co
m

/E
N

/IR
/G

ov
er

na
nc

e/
 

C
om

m
itt

ee
s 

(4
) 

In
 2

01
1,

 Y
ua

nt
a 

FH
C

 e
st

ab
lis

he
d 

th
e 

“C
or

po
ra

te
 

So
ci

al
 R

es
po

ns
ib

ili
ty

 P
ro

m
ot

io
n 

C
en

te
r,”

 w
hi

ch
 

w
as

 re
na

m
ed

 th
e 

“C
or

po
ra

te
 S

us
ta

in
ab

ili
ty

 O
ff

ic
e”
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Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 

D
ev

ia
tio

ns
 fr
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Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

in
 2

02
2,

 a
nd

 a
ls

o 
si

x(
6)

 m
aj

or
 f

un
ct

io
na

l 
te

am
s, 

su
bj

ec
t 

to
 t

he
 n

at
ur

e 
of

 t
he

 m
is

si
on

, 
co

m
pr

is
in

g 
“C

or
po

ra
te

 G
ov

er
na

nc
e,

” 
“S

us
ta

in
ab

le
 F

in
an

ce
,”

 
“C

us
to

m
er

 
C

ar
e,

” 
“E

m
pl

oy
ee

 
C

ar
e,

” 
“E

nv
iro

nm
en

ta
l 

Su
st

ai
na

bi
lit

y”
 

an
d 

“S
oc

ia
l 

Pa
rti

ci
pa

tio
n”

 c
on

si
st

in
g 

of
 th

e 
m

em
be

rs
 se

rv
ed

 b
y 

th
e 

st
af

f 
ac

ro
ss

 s
ub

si
di

ar
ie

s 
an

d 
de

pa
rtm

en
ts

. 
In

 
re

sp
on

se
 to

 th
e 

co
m

pe
te

nt
 a

ut
ho

rit
y’

s 
ES

G
 p

ol
ic

y 
an

d 
pr

ac
tic

al
 o

pe
ra

tin
g 

ne
ed

s, 
th

e 
jo

b 
tit

le
 o

f 
th

e 
re

sp
on

si
bl

e 
pe

rs
on

 in
 th

e 
C

or
po

ra
te

 S
us

ta
in

ab
ili

ty
 

O
ff

ic
e 

w
as

 d
es

ig
na

te
d 

as
 “

C
hi

ef
 S

us
ta

in
ab

ili
ty

 
O

ff
ic

er
” 

at
 th

e 
34

th
 m

ee
tin

g 
of

 th
e 

9t
h 

B
oa

rd
 o

f 
D

ire
ct

or
s 

on
 D

ec
em

be
r 

25
, 2

02
4 

to
 f

ac
ili

ta
te

 t
he

 
ro

bu
st

 su
st

ai
na

bl
e 

de
ve

lo
pm

en
t o

f Y
ua

nt
a 

FH
C

. A
 

to
ta

l 
of

 f
ou

r 
m

ee
tin

gs
 w

er
e 

co
nv

en
ed

 b
y 

th
e 

C
or

po
ra

te
 S

us
ta

in
ab

ili
ty

 O
ff

ic
e 

to
 f

ol
lo

w
 u

p 
an

d 
ch

ec
k 

on
 th

e 
pr

og
re

ss
 o

f v
ar

io
us

 p
ro

je
ct

s 
in

 2
02

4.
 

Th
e 

C
om

m
itt

ee
 

re
po

rts
 

th
e 

w
or

k 
pl

an
s 

an
d 

ex
ec

ut
io

n 
re

su
lts

 to
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t 

C
om

m
itt

ee
 o

n 
a s

em
i-a

nn
ua

l b
as

is
 to

 st
re

ng
th

en
 th

e 
B

oa
rd

 o
f 

D
ire

ct
or

s’
 m

an
ag

em
en

t 
of

 s
us

ta
in

ab
le

 
de

ve
lo

pm
en

t. 
M

ea
nw

hi
le

, 
it 

w
ill

 a
m

en
d 

re
la

te
d 

po
lic

ie
s o

n 
a 

ro
lli

ng
 b

as
is

 to
 e

ns
ur

e 
th

ei
r v

al
id

ity
. 

2.
 W

he
th

er
 Y

ua
nt

a 
FH

C
 c

on
du

ct
s 

th
e 

ris
k 

as
se

ss
m

en
t 

on
 t

he
 

en
vi

ro
nm

en
t, 

so
ci

et
y 

an
d 

co
rp

or
at

e g
ov

er
na

nc
e i

ss
ue

s r
el

at
ed

 
to

 
Y

ua
nt

a 
FH

C
’s

 
op

er
at

io
n 

an
d 

ad
op

ts
 

re
la

te
d 

ris
k 

m
an

ag
em

en
t p

ol
ic

ie
s 

or
 s

tra
te

gi
es

, a
nd

 d
is

cl
os

e 
th

e 
sa

m
e 

on
 

Y
ua

nt
a 

FH
C

’s
 w

eb
si

te
? 

 

  
 

2.
 

(1
) 

Y
ua

nt
a 

FH
C

 id
en

tif
ie

s 
th

e 
su

st
ai

na
bi

lit
y 

is
su

es
 o

f 
co

nc
er

n 
fo

r 
st

ak
eh

ol
de

rs
. I

t a
ls

o 
co

nd
uc

ts
 a

nn
ua

l 
as

se
ss

m
en

ts
 

an
d 

an
al

yz
es

 
of

 
m

aj
or

 
is

su
es

 
in

 
ac

co
rd

an
ce

 w
ith

 t
he

 p
rin

ci
pl

e 
of

 m
at

er
ia

lit
y,

 a
nd

 
se

ts
 sh

or
t-t

er
m

, m
ed

iu
m

-te
rm

, a
nd

 lo
ng

-te
rm

 g
oa

ls
 

fo
r 

th
e 

G
ro

up
’s

 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t. 
M

ea
nw

hi
le

, 
it 

re
po

rts
 t

he
 a

ss
es

sm
en

t 
re

su
lts

 o
f 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 
th

is
 re

sp
ec

t. 
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op

e 
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ss
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t 
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D
ev

ia
tio
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 fr
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Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

m
aj

or
 t

op
ic

s 
an

d 
po

te
nt

ia
l 

in
te

rn
al

 a
nd

 e
xt

er
na

l 
ris

ks
 to

 th
e 

fin
an

ce
-r

el
at

ed
 b

us
in

es
se

s t
o 

th
e 

B
oa

rd
 

of
 D

ire
ct

or
s. 

(2
) 

Y
ua

nt
a F

H
C

 v
al

ue
s t

he
 st

ak
eh

ol
de

rs
’ o

pi
ni

on
s, 

an
d 

us
es

 t
he

 b
es

t 
ef

fo
rt 

to
 c

om
m

un
ic

at
e 

w
ith

 t
he

 
st

ak
eh

ol
de

rs
 v

ia
 v

ar
io

us
 c

ha
nn

el
s 

to
 v

er
ify

 a
nd

 
id

en
tit

y 
th

e i
ss

ue
s c

on
ce

rn
ed

 b
y 

th
em

. Y
ua

nt
a F

H
C

 
an

al
yz

es
 

ho
w

 
st

ak
eh

ol
de

rs
’ 

co
nc

er
n 

ab
ou

t 
en

vi
ro

nm
en

ta
l, 

so
ci

al
 a

nd
 c

or
po

ra
te

 g
ov

er
na

nc
e 

is
su

es
 a

nd
 t

he
 i

m
pa

ct
 p

os
ed

 t
o 

th
e 

co
re

 b
us

in
es

s 
op

er
at

io
ns

 b
y 

th
e 

in
te

rn
al

 s
en

io
r 

m
an

ag
em

en
t’s

 
re

vi
ew

 o
n 

va
rio

us
 is

su
es

, i
n 

or
de

r t
o 

pr
io

rit
iz

e 
th

e 
po

si
tiv

e 
an

d 
ne

ga
tiv

e 
im

pa
ct

s 
po

se
d 

by
 

th
e 

su
st

ai
na

bi
lit

y 
is

su
es

. 
Th

e 
is

su
es

 w
hi

ch
 p

os
e 

an
y 

po
si

tiv
e/

ne
ga

tiv
e 

im
pa

ct
 r

ea
ch

in
g 

m
or

e 
th

an
 6

0%
 

w
ill

 b
e 

id
en

tif
ie

d 
as

 m
aj

or
 o

ne
s. 

Y
ua

nt
a 

FH
C

 
id

en
tif

ie
d 

a 
to

ta
l o

f 
12

 m
aj

or
 to

pi
cs

 in
 2

02
4,

 a
nd

 
pr

ov
id

ed
 

im
pa

ct
 

st
at

em
en

ts
 

fo
r 

th
es

e 
to

pi
cs

,fo
rm

ul
at

ed
 

co
rr

es
po

nd
in

g 
po

lic
tie

s,a
nd

 
es

ta
bl

is
he

d 
as

se
ss

m
en

t 
m

ec
ha

ni
sm

s 
to

 m
ee

t 
th

e 
ex

pe
ct

at
io

ns
 o

f s
ta

ke
ho

ld
er

s. 
(3

) 
Th

e 
“R

is
k 

M
an

ag
em

en
t 

Po
lic

y”
 o

f 
Y

ua
nt

a 
FH

C
 

ha
s 

be
en

 f
or

m
ul

at
ed

 a
s 

Y
ua

nt
a 

FH
C

’s
 h

ig
he

st
 

gu
id

in
g 

pr
in

ci
pl

e 
re

ga
rd

in
g 

ris
k 

m
an

ag
em

en
t. 

A
de

qu
at

e 
ris

k 
m

an
ag

em
en

t 
sy

st
em

s 
sh

al
l 

be
 

de
fin

ed
 b

as
ed

 o
n 

th
e 

po
lic

y,
 t

he
 a

ttr
ib

ut
es

 o
f 

va
rio

us
 ri

sk
s, 

an
d 

th
e 

ef
fe

ct
s 

im
po

se
d 

by
 th

e 
ris

ks
 

on
 Y

ua
nt

a 
FH

C
’s

 o
pe

ra
tin

g 
st

ab
ili

ty
 a

nd
 c

ap
ita

l 
sa

fe
ty

. 
Y

ua
nt

a 
FH

C
’s

 r
is

k 
m

an
ag

em
en

t 
po

lic
y 

co
ve

rs
 th

e 
m

ai
n 

bu
si

ne
ss

 ri
sk

s 
th

ro
ug

ho
ut

 Y
ua

nt
a 

FH
C

, i
nc

lu
di

ng
 f

in
an

ci
al

 r
is

k,
 b

us
in

es
s 

ris
k,

 le
ga

l 
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W

SE
/T

PE
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” 
an

d 
re
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s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

an
d 

co
m

pl
ia

nc
e 

ris
k 

an
d 

cl
im

at
e 

ch
an

ge
 r

is
k.

 
M

ea
nw

hi
le

, 
Y

ua
nt

a 
FH

C
 

ha
s 

es
ta

bl
is

he
d 

th
e 

“S
us

ta
in

ab
le

 
Fi

na
nc

e 
G

ui
de

lin
es

,”
 

“I
nd

us
try

 
En

vi
ro

nm
en

t a
nd

 S
oc

ia
l R

is
k 

M
an

ag
em

en
t R

ul
es

” 
an

d 
“E

nv
iro

nm
en

t, 
En

er
gy

, 
an

d 
C

lim
at

e 
C

ha
ng

e 
M

an
ag

em
en

t 
Po

lic
y.

” 
Y

ua
nt

a 
FH

C
 c

on
du

ct
s 

an
 

an
nu

al
 r

is
k 

as
se

ss
m

en
t 

on
 e

nv
iro

nm
en

ta
l, 

so
ci

al
, 

an
d 

co
rp

or
at

e 
go

ve
rn

an
ce

 i
ss

ue
s 

re
la

te
d 

to
 i

ts
 

op
er

at
io

ns
 b

as
ed

 o
n 

m
at

er
ia

l p
rin

ci
pl

es
, a

nd
 re

po
rts

 
th

e 
fin

di
ng

s 
to

 th
e 

R
is

k 
M

an
ag

em
en

t 
C

om
m

itt
ee

 
an

d 
th

e 
B

oa
rd

 o
f D

ire
ct

or
s. 

Y
ua

nt
a 

FH
C

’s
 re

le
va

nt
 

re
gu

la
tio

ns
 ar

e d
is

cl
os

ed
 o

n 
Y

ua
nt

a F
H

C
’s

 w
eb

si
te

 
“I

nv
es

to
rs

 R
el

at
io

ns
” 

> 
“C

or
po

ra
te

 G
ov

er
na

nc
e”

 >
 

“M
aj

or
 In

te
rn

al
 R

eg
ul

at
io

ns
.”

 W
eb

si
te

 ht
tp

s
 

 //w
w

w
.y

ua
nt

a.
co

m
/E

N
/IR

/G
ov

er
na

nc
e/

In
te

rn
al

-
Po

lic
ie

s 
3.

 E
nv

iro
nm

en
ta

l i
ss

ue
s 

(1
) 

H
as

 Y
ua

nt
a 

FH
C

 e
st

ab
lis

he
d 

en
vi

ro
nm

en
ta

l 
po

lic
ie

s 
su

ita
bl

e 
fo

r Y
ua

nt
a 

FH
C

’s
 in

du
st

ria
l c

ha
ra

ct
er

is
tic

s?
 

  
 

3.
 

(1
) 

Th
e 

G
ro

up
 h

as
 s

et
 f

or
th

 t
he

 “
En

vi
ro

nm
en

t 
&

 
En

er
gy

 a
nd

 C
lim

at
e 

C
ha

ng
e 

M
an

ag
em

en
t P

ol
ic

y.
” 

In
 

or
de

r 
to

 
im

pr
ov

e 
th

e 
en

vi
ro

nm
en

ta
l 

su
st

ai
na

bi
lit

y 
m

an
ag

em
en

t, 
th

e 
“E

nv
iro

nm
en

ta
l 

Su
st

ai
na

bi
lit

y 
G

ro
up

” 
of

 
th

e 
C

or
po

ra
te

 
Su

st
ai

na
bi

lit
y 

O
ff

ic
e 

co
nt

in
ue

s t
o 

pr
om

ot
e 

va
rio

us
 

po
lic

ie
s 

to
 m

iti
ga

te
 th

e 
en

vi
ro

nm
en

ta
l i

m
pa

ct
 a

nd
 

us
e 

th
e 

be
st

 e
ff

or
t t

o 
bu

ild
 th

e 
en

te
rp

ris
e’

s 
gr

ee
n 

cu
ltu

re
, h

op
in

g 
to

 m
iti

ga
te

 th
e 

im
pa

ct
 p

os
ed

 b
y 

th
e 

op
er

at
in

g 
pr

oc
es

s t
o 

th
e e

nv
iro

nm
en

t, 
by

 m
an

ag
in

g 
th

e 
in

te
rn

al
 

en
er

gy
 

co
ns

um
pt

io
n 

an
d 

G
H

G
 

em
is

si
on

, 
co

nt
in

ui
ng

 
to

 
im

pr
ov

e 
th

e 
en

er
gy

 
ut

ili
za

tio
n 

ef
fic

ie
nc

y,
 a

nd
 p

ro
ac

tiv
el

y 
pr

oc
ur

in
g 

th
e 

re
ne

w
al

 e
ne

rg
y.

 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 i

n 
th

is
 re

sp
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t. 
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pa
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” 
an
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re
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on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

 T
he

 m
an

ag
em

en
t d

ep
ar

tm
en

ts
 o

f Y
ua

nt
a 

FH
C

 
an

d 
its

 
su

bs
id

ia
rie

s 
ha

ve
 

fo
rm

ed
 

th
e 

“E
nv

iro
nm

en
ta

l 
Su

st
ai

na
bi

lit
y 

G
ro

up
” 

si
nc

e 
20

11
 

to
 

es
ta

bl
is

h 
th

e 
en

vi
ro

nm
en

ta
l 

m
an

ag
em

en
t 

sy
st

em
, 

im
pl

em
en

t 
va

rio
us

 
en

vi
ro

nm
en
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an
ne

r 
th

at
 t

he
 

sc
re

en
sa

ve
rs

 
w

ill
 

be
 

ac
tiv

at
ed

 
au

to
m

at
ic

al
ly

 o
nc

e t
he

 P
C

s a
re

 in
ac

tiv
e.
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SE
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pa

ni
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” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

g.
 R

ed
uc

e 
w

at
er

 
yi

el
d 

of
 

fa
uc

et
s 

co
m

pr
eh

en
si

ve
ly

, 
an

d 
pe

rs
ua

de
 

co
lle

ag
ue

s 
to

 c
on

fir
m

 th
at

 th
e 

fa
uc

et
 is

 
tu

rn
ed

 o
ff

 ti
gh

tly
 a

fte
r u

se
. 

h.
 Pr

om
ot

e 
vi

de
oc

on
fe

re
nc

in
g 

to
 s

av
e 

th
e 

st
af

f f
ro

m
 co

ns
um

in
g 

th
e e

ne
rg

y 
us

ed
 in

 
co

m
m

ut
in

g.
 

i. 
 P

la
n 

to
 re

pl
ac

e 
tra

di
tio

na
l l

ig
ht

in
g 

w
ith

 
LE

D
 to

 sa
ve

 p
ow

er
. 

j. 
 T

he
 c

om
m

un
ic

at
io

n 
of

 o
ff

ic
ia

l l
et

te
rs

, 
in

te
rn

al
 a

nd
 e

xt
er

na
l, 

ha
s b

ee
n 

re
pl

ac
ed

 
by

 a
n 

on
lin

e 
ap

pr
ov

al
 s

ys
te

m
 t

o 
sa

ve
 

co
ns

um
pt

io
n 

of
 

pa
pe

r 
an

d 
ca

rb
on

 
po

w
de

r. 
  

Y
ua

nt
a 

FH
C

’s
 m

ea
su

re
s 

to
 r

ai
se

 r
es

ou
rc

e 
ut

ili
za

tio
n 

ef
fic

ie
nc

y 
an

d 
its

 u
se

 o
f r

en
ew

ab
le

 
m

at
er

ia
ls

 a
re

 e
xp

la
in

ed
 b

el
ow

  
(A

) W
e 

re
cy

cl
e 

an
d 

re
us

e 
en

er
gy

-in
te

ns
iv

e 
ar

tic
le

s. 
Th

is
 in

cl
ud

es
 ad

vo
ca

tin
g 

as
 w

el
l a

s 
pr

om
ot

in
g 

th
e 

re
cy

cl
in

g 
an

d 
re

us
e 

of
 p

ap
er

 
pr

od
uc

ts
, 

th
e 

us
e 

of
 r

ec
yc

le
d 

pa
pe

r 
an

d 
re

so
ur

ce
 r

ec
yc

lin
g 

as
 w

el
l a

s 
re

po
rti

ng
 o

n 
ex

ec
ut

io
n 

st
at

us
. 

(B
) W

e 
pr

op
er

ly
 

di
sp

os
e 

of
 

w
as

te
. 

Th
is

 
in

cl
ud

es
 a

dv
oc

at
in

g 
an

d 
pr

om
ot

in
g 

w
as

te
 

so
rti

ng
 

an
d 

re
du

ct
io

n,
 

w
as

te
 

w
at

er
 

tre
at

m
en

t a
nd

 re
po

rti
ng

 o
n 

th
e 

ou
tc

om
e.

 
(C

) Y
ua

nt
a 

FH
C

 a
do

pt
s 

lo
w

-c
on

su
m

pt
io

n 
an

d 
gr

ee
n 

O
A

 
ap

pl
ia

nc
es

 
an

d 
de

vi
ce

s 
an

d 
pr

oc
ur

es
 t

he
 p

ro
du

ct
s 

w
ith

 e
co

-f
rie

nd
ly

, 
en

er
gy

-c
on

se
rv

at
io

n 
an

d 
w

at
er

-
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fo

r T
W

SE
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PE
x 

Li
st

ed
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om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

co
ns

er
va

tio
n 

lo
go

s a
s t

he
 fi

rs
t p

rio
rit

y.
 T

he
 

of
fic

e 
re

no
va

tio
n 

w
or

k 
is

 
pr

im
ar

ily
 

re
qu

ire
d 

to
 s

at
is

fy
 t

he
 c

rit
er

ia
 f

or
 g

re
en

 
co

ns
tru

ct
io

n 
m

at
er

ia
ls

. 
(D

) M
aj

or
 

co
nf

er
en

ce
s 

an
d 

re
ce

pt
io

ns
 

fo
r 

gu
es

ts
 d

o 
no

t p
ro

vi
de

 c
up

s o
r p

la
st

ic
 b

ot
tle

s 
fo

r 
dr

in
ki

ng
. 

Y
ua

nt
a 

FH
C

 h
as

 a
do

pt
ed

 
re

us
ab

le
 

gl
as

s 
bo

ttl
es

 
fo

r 
dr

in
ki

ng
 a

nd
 

im
pl

em
en

te
d 

w
as

te
 

re
du

ct
io

n.
 

It 
al

so
 

en
co

ur
ag

es
 e

m
pl

oy
ee

s 
to

 b
rin

g 
th

ei
r 

ow
n 

cu
tle

ry
 a

nd
 d

is
po

sa
bl

e 
cu

ps
 in

 r
es

po
ns

e 
to

 
th

e 
po

lic
y 

fo
r 

“P
ro

hi
bi

tio
n 

of
 D

is
po

sa
bl

e 
an

d 
M

el
am

in
e 

Ta
bl

ew
ar

e.
” 

(E
) Y

ua
nt

a 
FH

C
 

ha
s 

be
en

 
ho

no
re

d 
by

 
En

vi
ro

nm
en

ta
l 

Pr
ot

ec
tio

n 
A

dm
in

is
tra

tio
n,

 
Ex

ec
ut

iv
e 

Y
ua

n,
 a

s 
th

e 
ex

ce
lle

nt
 g

re
en

 
pr

oc
ur

em
en

t 
be

nc
hm

ar
ki

ng
 

en
tit

y 
fo

r 
th

irt
ee

n 
co

ns
ec

ut
iv

e 
ye

ar
s. 

(F
) Y

ua
nt

a 
FH

C
 h

as
 b

ee
n 

ho
no

re
d 

as
 t

he
 

ex
ce

lle
nt

 g
re

en
 p

ro
cu

re
m

en
t b

en
ch

m
ar

ki
ng

 
en

tit
y.

 
(H

on
or

ed
 

by
 

M
in

is
try

 
of

 
En

vi
ro

nm
en

t, 
Ex

ec
ut

iv
e 

Y
ua

n 
fo

r 
th

irt
ee

n 
co

ns
ec

ut
iv

e y
ea

rs
 an

d 
by

 th
e D

ep
ar

tm
en

t o
f 

En
vi

ro
nm

en
ta

l 
Pr

ot
ec

tio
n,

 
Ta

ip
ei

 
C

ity
 

G
ov

er
nm

en
t 

fo
r 

fo
ur

te
en

 
co

ns
ec

ut
iv

e 
ye

ar
s)

. 
(3

) 
W

he
th

er
 Y

ua
nt

a 
FH

C
 a

ss
es

se
s 

th
e 

po
te

nt
ia

l 
ris

k 
an

d 
op

po
rtu

ni
ty

 p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

s 
to

 th
e 

en
te

rp
ris

e,
 

no
w

 a
nd

 i
n 

th
e 

fu
tu

re
, a

nd
 t

ak
es

 r
es

po
ns

iv
e 

m
ea

su
re

s 
re

la
te

d 
to

 th
es

e 
is

su
es

? 

 
 

(3
) 

 Y
ua

nt
a 

FH
C

 p
ra

ct
ic

es
 i

ts
 c

om
m

itm
en

ts
 f

or
 t

he
 

“S
us

ta
in

ab
le

 F
in

an
ce

 P
io

ne
er

s 
A

lli
an

ce
” 

an
d 

re
sp

on
ds

 
to

 
th

e 
G

re
en

 
an

d 
Tr

an
sf

or
m

at
io

n 
Fi

na
nc

e 
A

ct
io

n 
Pl

an
 3

.0
, r

eg
ul

ar
ly

 r
ev

ie
w

s 
th

e 
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an

d 
re
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s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

cl
im

at
e-

re
la

te
d 

is
su

es
 s

ub
je

ct
 t

o 
th

e 
G

ro
up

’s
 

bu
si

ne
ss

 c
ha

ra
ct

er
is

tic
s 

an
d 

in
cl

ud
es

 t
he

 s
am

e 
in

to
 th

e 
bu

si
ne

ss
 s

tra
te

gi
es

, i
n 

or
de

r 
to

 im
pr

ov
e 

th
e c

lim
at

e 
ch

an
ge

 ri
sk

 m
an

ag
em

en
t m

ec
ha

ni
sm

, 
in

cr
ea

se
 t

he
 c

lim
at

e-
re

la
te

d 
op

po
rtu

ni
tie

s 
an

d 
ab

ili
ty

 to
 a

dd
re

ss
 a

ny
 ri

sk
. 

 Y
ua

nt
a 

FH
C

 p
ub

lis
he

d 
th

e 
“C

lim
at

e-
R

el
at

ed
 

Fi
na

nc
ia

l 
D

is
cl

os
ur

es
 R

ep
or

t 
20

23
” 

in
 2

02
4 

to
 

di
sc

lo
se

 t
he

 a
nn

ua
l 

pe
rf

or
m

an
ce

 a
nd

 r
es

ul
ts

 
ac

ro
ss

 fo
ur

 m
aj

or
 a

sp
ec

ts
, i

nc
lu

di
ng

 g
ov

er
na

nc
e,

 
st

ra
te

gy
, 

ris
k 

m
an

ag
em

en
t, 

an
d 

in
di

ca
to

rs
 &

 
go

al
s, 

as
 w

el
l 

as
 t

o 
es

ta
bl

is
h 

co
un

te
rm

ea
su

re
s 

ai
m

ed
 

at
 

m
iti

ga
tin

g 
an

d 
ad

ju
st

in
g 

th
e 

ris
ks

 
as

so
ci

at
ed

 
w

ith
 

Y
ua

nt
a 

FH
C

’s
 

in
te

rn
al

 
re

sp
on

si
ve

 s
tra

te
gi

es
. M

ea
nw

hi
le

, Y
ua

nt
a 

FH
C

 
al

so
 

en
co

ur
ag

es
 

cu
st

om
er

s 
to

 
tra

ns
fo

rm
 

th
em

se
lv

es
 to

w
ar

ds
 th

e 
lo

w
-c

ar
bo

n 
in

du
st

ry
 a

nd
 

ut
ili

ze
 t

he
ir 

ca
pi

ta
l 

to
 h

el
p 

th
e 

gl
ob

al
 g

re
en

 
ec

on
om

ic
 d

ev
el

op
m

en
t, 

de
m

on
st

ra
tin

g 
Y

ua
nt

a 
FH

C
’s

 
de

te
rm

in
at

io
n 

to
 

bo
os

t 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t. 
Th

e 
ris

k 
m

an
ag

em
en

t a
nd

 s
al

es
 u

ni
ts

 o
f Y

ua
nt

a 
FH

C
 a

nd
 it

s s
ub

si
di

ar
ie

s w
ill

 id
en

tif
y 

an
d 

as
se

ss
 

cl
im

at
e-

re
la

te
d 

ris
ks

 a
nd

 o
pp

or
tu

ni
tie

s 
ba

se
d 

on
 

th
ei

r c
om

pa
ny

 si
ze

, b
us

in
es

s c
ha

ra
ct

er
is

tic
s, 

an
d 

bu
si

ne
ss

 
st

ra
te

gi
es

. 
Th

ey
 

w
ill

 
ev

al
ua

te
 

th
e 

si
gn

ifi
ca

nc
e 

of
 f

ac
to

rs
 s

uc
h 

as
 i

m
pa

ct
, 

tim
e 

pe
rio

d,
 

te
rr

ito
ry

, 
va

lu
e 

ch
ai

n 
lo

ca
tio

n,
 

an
d 

fin
an

ci
al

 e
ff

ec
ts

 a
ss

oc
ia

te
d 

w
ith

 v
ar

io
us

 r
is

ks
 

an
d 

op
po

rtu
ni

tie
s, 

an
d 

w
ill

 
al

so
 

de
ve

lo
p 

re
sp

on
si

ve
 s

tra
te

gi
es

 a
nd

 m
iti

ga
tio

n 
m

ea
su

re
s 

123



 

 

Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 

D
ev

ia
tio

ns
 fr

om
 “

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

ac
co

rd
in

gl
y.

 
Th

e 
de

ta
ile

d 
in

fo
rm

at
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n 
is

 
di

sc
lo

se
d 

in
 Y

ua
nt

a 
FH

C
 S

us
ta

in
ab

ili
ty

 R
ep

or
t 

C
ha

pt
er

 “
C

lim
at

e 
C

ha
ng

e-
R

el
at

ed
 R

is
ks

 a
nd

 
O

pp
or

tu
ni

tie
s”

 a
nd

 “
C

lim
at

e-
R

el
at

ed
 F

in
an

ci
al

 
D

is
cl

os
ur

es
 

R
ep

or
t.”

 
D

ow
nl

oa
d 

th
e 

re
la

te
d 

re
po

rts
 a

t 
th

e 
of

fic
ia

l 
w

eb
si

te
 o

f 
Y

ua
nt

a 
FH

C
 

un
de

r “
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t”

 >
 “

D
ow

nl
oa

d 
th

e 
R

ep
or

t.”
 

W
eb

si
te

  h
ttp

s
 //

w
w

w
.y

ua
nt

a.
co

m
/E

N
/E

SG
/E

SG
-R

ep
or

-
R

ep
or

t 
 A

dd
iti

on
al

ly
, 

in
 r

es
po

ns
e 

to
 t

he
 i

nt
er

na
tio

na
l 

tre
nd

 o
f c

ar
bo

n 
re

du
ct

io
n 

an
d 

th
e i

m
pl

em
en

ta
tio

n 
of

 c
or

po
ra

te
 c

ar
bo

n 
m

an
ag

em
en

t, 
th

e 
in

te
rn

al
 

ca
rb

on
 

pr
ic

in
g 

m
ec

ha
ni

sm
 

w
as

 
fo

rm
al

ly
 

es
ta

bl
is

he
d 

in
 2

02
4 

as
 a

 to
ol

 fo
r c

ar
bo

n 
re

du
ct

io
n 

st
ra

te
gi

es
 a

nd
 r

is
k 

m
an

ag
em

en
t. 

Fo
ur

 “
in

te
rn

al
 

ca
rb

on
 p

ric
in

g 
w

or
k 

gr
ou

p 
m

ee
tin

gs
” 

an
d 

tw
o 

“i
nt

er
na

l c
ar

bo
n 

pr
ic

in
g 

re
vi

ew
 m

ee
tin

gs
” 

w
er

e 
co

nv
en

ed
, a

ch
ie

vi
ng

 a
 c

ar
bo

n 
re

du
ct

io
n 

ra
te

 o
f 

12
.8

%
 f

or
 t

he
 G

ro
up

, 
ex

ce
ed

in
g 

th
e 

or
ig

in
al

 
ta

rg
et

 o
f 4

.2
%

. T
hi

s i
s e

qu
iv

al
en

t t
o 

a 
sa

vi
ng

s o
f 

N
T$

3.
77

 m
ill

io
n 

in
 in

te
rn

al
 c

ar
bo

n 
ex

pe
ns

es
. 

(4
) 

W
he

th
er

 Y
ua

nt
a 

FH
C

 g
at

he
rs

 t
he

 s
ta

tis
tic

s 
ab

ou
t 

th
e 

an
nu

al
 G

H
G

 e
m

is
si

on
, 

w
at

er
 c

on
su

m
pt

io
n 

an
d 

gr
os

s 
w

ei
gh

t 
of

 w
as

te
 f

or
 t

he
 p

as
t 

tw
o 

ye
ar

s, 
an

d 
ad

op
ts

 
po

lic
ie

s 
fo

r 
en

er
gy

 c
on

se
rv

at
io

n 
an

d 
ca

rb
on

 r
ed

uc
tio

n,
 

gr
ee

nh
ou

se
 

ga
s 

re
du

ct
io

n,
 

re
du

ct
io

n 
of

 
w

at
er

 
co

ns
um

pt
io

n 
or

 m
an

ag
em

en
t o

f 
ex

ha
us

t g
as

 a
nd

 o
th

er
 

w
as

te
 g

oo
ds

, 
in

cl
ud

in
g 

re
du

ct
io

n 
ta

rg
et

, 
pr

om
ot

io
na

l 
po

lic
y 

an
d 

st
at

us
 o

f a
ch

ie
ve

m
en

t?
 

 
 

(4
) 

 T
he

 G
ro

up
 i

s 
co

m
m

itt
ed

 t
o 

ac
hi

ev
in

g 
va

rio
us

 
en

vi
ro

nm
en

ta
l s

us
ta

in
ab

ili
ty

 g
oa

ls
. I

n 
20

22
, t

he
 

G
ro

up
 p

as
se

d 
th

e 
re

vi
ew

 o
f 

ca
rb

on
 r

ed
uc

tio
n 

ta
rg

et
s 

se
t b

y 
th

e 
SB

T 
m

et
ho

d.
 T

he
 ta

rg
et

 is
 to

 
re

du
ce

 th
e 

ab
so

lu
te

 e
m

is
si

on
s o

f C
at

eg
or

y 
1 

an
d 

C
at

eg
or

y 
2 

gr
ee

nh
ou

se
 g

as
es

 i
n 

20
30

 b
y 

42
%

 
co

m
pa

re
d 

to
 2

02
0.

 T
he

 f
ol

lo
w

in
g 

qu
an

tit
at

iv
e 
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gu
la

te
 

th
e 

pr
ot

ec
tio

n 
of

 
hu

m
an

 
rig

ht
s 

in
 

w
or

kp
la

ce
s, 

su
pp

ly
 

of
 

he
al

th
y 

an
d 

sa
fe

 
w

or
kp

la
ce

s 
an

d 
pr

op
ag

at
io

n 
of

 h
um

an
 r

ig
ht

s 
po

lic
ie

s, 
an

d 
fu

lfi
ll 

th
e 

re
sp

on
si

bi
lit

y 
fo

r 
re

sp
ec

tin
g 

an
d 

pr
ot

ec
tin

g 
hu

m
an

 
rig

ht
s. 

M
ea

nw
hi

le
, Y

ua
nt

a 
FH

C
’s

 P
re

si
de

nt
 s

ig
ne

d 
th

e 
“S

ta
te

m
en

t 
of

 
H

um
an

 
R

ig
ht

s”
 

to
 

un
de

rta
ke

 
in

cl
us

io
n 

of
 

th
e 

hu
m

an
 

rig
ht

s 
pr

ot
ec

tio
n 

pr
in

ci
pl

es
 a

nd
 s

pi
rit

 i
nt

o 
th

e 
en

te
rp

ris
e’

s 
va

lu
e 

an
d 

cu
ltu

re
. 

 M
ea

nw
hi

le
, 

in
 o

rd
er

 t
o 

pr
ac

tic
e 

th
e 

“H
um

an
 

R
ig

ht
s 

Po
lic

y,
” 

Y
ua

nt
a 

FH
C

 c
on

du
ct

s 
th

e 
ris

k 
as

se
ss

m
en

t w
ith

 r
es

pe
ct

 to
 th

e 
po

te
nt

ia
l h

um
an

 
rig

ht
s 

ris
k 

is
su

es
 

to
 

be
 

de
al

t 
w

ith
 

by
 

th
e 

em
pl

oy
ee

s 
ea

ch
 y

ea
r, 

se
ts

 f
or

th
 a

nd
 a

dj
us

ts
 th

e 
fo

llo
w

in
g 

m
an

ag
em

en
t, 

m
iti

ga
tio

n,
 

co
m

pe
ns

at
io

n 
an

d 
co

rr
ec

tio
n 

po
lic

ie
s 

ba
se

d 
on

 
th

e 
as

se
ss

m
en

t 
re

su
lts

, 
an

d 
di

sc
lo

se
s 

Y
ua

nt
a 

FH
C

’s
 h

um
an

 ri
gh

ts
 ri

sk
 a

ss
es

sm
en

t c
on

tro
l l

is
t, 

in
 o

rd
er

 t
o 

co
nt

ro
l 

an
d 

m
iti

ga
te

 t
he

 r
is

k 
an

d 
so

lid
ify

 Y
ua

nt
a 

FH
C

’s
 h

um
an

 r
ig

ht
s 

pr
ot

ec
tio

n 
po

lic
ie

s. 
 Y

ua
nt

a 
FH

C
 o

rg
an

iz
es

 tw
o 

pe
ac

ef
ul

 w
or

kp
la

ce
 

tra
in

in
g 

co
ur

se
s 

ea
ch

 
ye

ar
 

to
 

pr
om

ot
e 

an
d 
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an
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re
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re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

ed
uc

at
e 

al
l 

em
pl

oy
ee

s 
ab

ou
t 

th
e 

co
nc

ep
t 

of
 

hu
m

an
 r

ig
ht

s. 
Th

is
 tr

ai
ni

ng
 in

cl
ud

es
 c

on
te

nt
 o

n 
Y

ua
nt

a 
FH

C
’s

 h
um

an
 ri

gh
ts

 p
ol

ic
y,

 th
e 

in
te

re
st

s 
an

d 
rig

ht
s 

of
 

st
at

ut
or

y 
la

bo
re

rs
, 

di
ve

rs
ity

, 
eq

ua
lit

y 
an

d 
in

cl
us

io
n 

(D
EI

) c
on

ce
pt

s, 
as

 w
el

l a
s 

Y
ua

nt
a 

FH
C

’s
 w

or
k 

ru
le

s, 
pr

ev
en

tio
n 

of
 s

ex
ua

l 
ha

ra
ss

m
en

t, 
an

d 
gr

ie
va

nc
e 

ch
an

ne
ls

. T
he

 g
oa

l i
s 

to
 r

ai
se

 a
ll 

em
pl

oy
ee

s’
 a

w
ar

en
es

s 
of

 h
um

an
 

rig
ht

s 
pr

ot
ec

tio
n 

an
d 

w
or

k 
co

lla
bo

ra
tiv

el
y 

to
 

bu
ild

 a
 p

ea
ce

fu
l w

or
kp

la
ce

. 
 I

n 
or

de
r 

to
 im

pr
ov

e 
th

e 
pe

rf
or

m
an

ce
 a

nd
 s

oc
ia

l 
in

flu
en

ce
 o

f t
he

 G
ro

up
’s

 so
ci

al
 w

el
fa

re
 ac

tiv
iti

es
, 

Y
ua

nt
a 

FH
C

 
es

ta
bl

is
he

s 
th

e 
“D

ire
ct

io
ns

 
fo

r 
M

an
ag

em
en

t o
f S

oc
ia

l P
ub

lic
 W

el
fa

re
 A

ct
iv

iti
es

 
in

 r
ef

er
en

ce
 t

o 
th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t 

G
oa

ls
 (S

D
G

s)
” 

an
d 

Y
ua

nt
a 

FH
C

’s
 “

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t-P
ra

ct
ic

e 
Pr

in
ci

pl
es

.”
 

 E
xp

re
ss

ly
 s

ta
te

s 
th

at
 c

oo
pe

ra
tio

n 
w

ith
 s

tra
te

gi
c 

pa
rtn

er
s 

sh
al

l 
be

 c
on

si
de

re
d 

as
 t

he
 p

rio
rit

y,
 i

n 
or

de
r 

to
 i

nt
eg

ra
te

 t
he

 h
um

an
 r

ig
ht

s 
pr

ot
ec

tio
n 

pr
in

ci
pl

es
 an

d 
sp

iri
t i

nt
o 

th
e c

om
m

un
ity

 p
ar

tn
er

s. 
St

ra
te

gi
c 

pa
rtn

er
s r

ef
er

 to
 th

e 
ci

vi
l o

rg
an

iz
at

io
ns

, 
ch

ar
ity

 a
nd

 p
ub

lic
 w

el
fa

re
 o

rg
an

iz
at

io
ns

 a
nd

 
go

ve
rn

m
en

t 
ag

en
ci

es
 

th
at

 
ar

e 
de

di
ca

te
d 

to
 

im
pr

ov
in

g 
hu

m
an

 r
ig

ht
 r

is
k 

in
 t

he
 c

om
m

un
ity

, 
an

d 
th

e 
gr

ou
ps

 t
ha

t 
m

ig
ht

 h
av

e 
to

 d
ea

l 
w

ith
 

co
m

m
un

ity
 h

um
an

 r
ig

ht
 r

is
k,

 in
cl

ud
in

g 
bu

t n
ot

 
lim

ite
d 

to
 lo

w
-in

co
m

e 
ho

us
eh

ol
ds

, i
nd

iv
id

ua
ls

 in
 

ru
ra

l o
r r

em
ot

e 
ar

ea
s, 

fo
rc

ib
ly

 d
is

pl
ac

ed
 p

er
so

ns
, 

in
di

ge
no

us
 p

eo
pl

es
, a

nd
 u

ne
du

ca
te

d 
in

di
vi

du
al

s. 
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ar
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Th

e 
D

ire
ct

io
ns

 r
eq

ui
re

 f
ol

lo
w

-u
p 

w
ith

 v
ar

io
us

 
co

m
pa

ni
es

 e
ac

h 
ye

ar
, a

nd
 r

es
po

nd
 to

 th
e 

so
ci

al
 

is
su

es
 

co
nc

er
ni

ng
 

Y
ua

nt
a 

G
ro

up
’s

 
so

ci
al

 
pa

rti
ci

pa
tio

n 
st

ra
te

gi
es

, s
uc

h 
as

 r
ur

al
 e

du
ca

tio
n,

 
hu

m
an

 t
ra

ff
ic

ki
ng

, 
fo

rc
ed

 l
ab

or
, 

ch
ild

 l
ab

or
, 

fr
ee

do
m

 o
f 

as
so

ci
at

io
n,

 c
ol

le
ct

iv
e 

ba
rg

ai
ni

ng
 

rig
ht

s, 
eq

ua
l 

pa
y 

fo
r 

eq
ua

l 
w

or
k,

 
an

d 
di

sc
rim

in
at

io
n,

 in
 r

es
po

ns
e 

to
 th

e 
hu

m
an

 r
ig

ht
s 

pr
ot

ec
tio

n 
pr

in
ci

pl
es

. 
(2

) 
W

he
th

er
 Y

ua
nt

a F
H

C
 ad

op
ts

 an
d 

im
pl

em
en

ts
 re

as
on

ab
le

 
em

pl
oy

ee
 

be
ne

fit
 

po
lic

y 
(in

cl
ud

in
g 

re
m

un
er

at
io

n,
 

va
ca

tio
n 

an
d 

ot
he

r 
be

ne
fit

s, 
et

c.
), 

an
d 

re
fle

ct
s 

th
e 

op
er

at
in

g 
pe

rf
or

m
an

ce
 o

r r
es

ul
ts

 to
 th

e 
re

m
un

er
at

io
n 

to
 

em
pl

oy
ee

s a
de

qu
at

el
y,

 a
nd

 d
is

cl
os

e 
th

e 
sa

m
e 

on
 Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

? 

 
 

(2
) 

 Y
ua

nt
a 

FH
C

 o
ff

er
s 

a 
co

m
pe

tit
iv

e 
re

m
un

er
at

io
n 

sy
st

em
, 

an
d 

pa
ys

 r
em

un
er

at
io

n 
un

de
r 

m
ul

tip
le

 
pa

ck
ag

es
, 

in
cl

ud
in

g 
ba

si
c 

pa
y,

 
al

lo
w

an
ce

s, 
bo

nu
se

s, 
fe

st
iv

al
 

bo
nu

s, 
em

pl
oy

ee
 

co
m

pe
ns

at
io

n,
 a

nd
 sh

ar
eh

ol
di

ng
 tr

us
t. 

In
 o

rd
er

 to
 

en
co

ur
ag

e c
ol

le
ag

ue
s t

o 
w

or
k 

ha
rd

er
 an

d 
pr

ac
tic

e 
th

ei
r 

w
or

k 
pe

rf
or

m
an

ce
, 

Y
ua

nt
a 

FH
C

 
m

ay
 

pr
ov

id
e a

 g
ro

up
 p

er
fo

rm
an

ce
 b

on
us

 su
bj

ec
t t

o 
th

e 
op

er
at

io
n 

pe
rf

or
m

an
ce

 a
nd

 e
ar

ni
ng

s a
ch

ie
ve

d 
by

 
Y

ua
nt

a 
FH

C
, 

an
d 

pa
y 

ot
he

r 
be

ne
fit

s 
ba

se
d 

on
 

pe
rs

on
al

 
pe

rf
or

m
an

ce
 

ra
tin

g 
an

d 
w

or
k 

pe
rf

or
m

an
ce

 e
ac

h 
ye

ar
. M

ea
nw

hi
le

, i
n 

or
de

r 
to

 
re

ta
in

 t
al

en
ts

 a
nd

 l
oo

k 
af

te
r 

em
pl

oy
ee

s’
 l

iv
es

, 
Y

ua
nt

a 
FH

C
 c

on
tin

ue
s t

o 
re

vi
ew

 th
e 

co
m

m
od

ity
 

pr
ic

e 
an

d 
pl

an
 th

e 
pa

y 
ra

is
e 

th
at

 is
 c

om
pe

tit
iv

e 
in

 
th

e 
m

ar
ke

t. 
A

cc
or

di
ng

 
to

 
th

e 
A

rti
cl

es
 

of
 

In
co

rp
or

at
io

n,
 if

 Y
ua

nt
a 

FH
C

 h
as

 p
ro

fit
ed

 a
t t

he
 

ye
ar

’s
 f

in
al

 a
cc

ou
nt

in
g,

 t
he

 r
em

un
er

at
io

n 
to

 
em

pl
oy

ee
s 

sh
al

l 
be

 
0.

01
%

-0
.5

%
 

of
 

th
e 

re
m

ai
nd

er
, 

if 
an

y,
 

af
te

r 
th

e 
pr

of
itl

es
s 

ac
cu

m
ul

at
ed

 lo
ss

. 
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an
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re
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on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

Si
nc

e 
20

15
, Y

ua
nt

a 
FH

C
 h

as
 b

ee
n 

se
le

ct
ed

 b
y 

“T
ai

w
an

 H
C

 1
00

 I
nd

ex
 o

f 
TW

SE
” 

fo
r 

10
(te

n)
 

co
ns

ec
ut

iv
e 

ye
ar

s. 
A

pp
ar

en
tly

, 
Y

ua
nt

a 
FH

C
’s

 
ef

fo
rts

 
to

 
pa

y 
re

as
on

ab
le

 
re

m
un

er
at

io
n 

an
d 

fe
ed

ba
ck

 o
f p

ro
fit

 to
 e

m
pl

oy
ee

s 
ar

e 
re

co
gn

iz
ed

. 
In

 th
e 

fu
tu

re
, Y

ua
nt

a 
FH

C
 w

ill
 c

on
tin

ue
 to

 fu
lfi

ll 
its

 c
or

po
ra

te
 s

oc
ia

l 
re

sp
on

si
bi

lit
y,

 v
al

ue
 a

nd
 

pr
om

ot
e 

em
pl

oy
ee

s’
 w

el
l- b

ei
ng

, a
nd

 fa
ci

lit
at

e 
a 

w
in

-w
in

 
si

tu
at

io
n 

be
tw

ee
n 

th
e 

la
bo

r 
an

d 
m

an
ag

em
en

t. 
 T

he
 st

ar
tin

g 
sa

la
ry

 o
ff

er
ed

 to
 Y

ua
nt

a 
FH

C
’s

 n
ew

 
em

pl
oy

ee
s 

is
 a

ut
ho

riz
ed

 p
er

 t
he

 p
ro

fe
ss

io
na

l 
ca

pa
bi

lit
ie

s o
f p

er
so

nn
el

, j
ob

 re
sp

on
si

bi
lit

ie
s a

nd
 

fu
nc

tio
ns

. T
he

 sa
la

ry
 w

ill
 n

ot
 v

ar
y 

de
pe

nd
in

g 
on

 
ge

nd
er

. Y
ua

nt
a 

FH
C

 u
se

s i
ts

 b
es

t e
ff

or
ts

 to
 b

ui
ld

 
a 

w
or

ki
ng

 e
nv

iro
nm

en
t u

ph
ol

di
ng

 e
qu

al
 p

ay
 fo

r 
eq

ua
l w

or
k,

 s
o 

as
 to

 p
ra

ct
ic

e 
th

e 
ph

ilo
so

ph
y 

of
 

ge
nd

er
 e

qu
al

ity
 in

 e
m

pl
oy

m
en

t. 
In

 2
02

4 
Y

ua
nt

a 
FH

C
’s

 fe
m

al
e 

em
pl

oy
ee

s a
cc

ou
nt

ed
 fo

r 6
3.

40
%

. 
A

m
on

g 
th

e 
ot

he
rs

, 
fe

m
al

e 
m

an
ag

em
en

t 
ac

co
un

te
d 

fo
r 5

4.
39

%
. 

 F
or

 t
he

 t
he

 e
m

pl
oy

ee
s’

 d
ay

s 
of

f, 
th

e 
La

bo
r 

St
an

da
rd

s 
A

ct
, 

th
e 

A
ct

 o
f 

G
en

de
r 

Eq
ua

lit
y 

in
 

Em
pl

oy
m

en
t, 

an
d 

R
eg

ul
at

io
ns

 o
f 

Le
av

e-
Ta

ki
ng

 
of

 W
or

ke
rs

, e
tc

., 
in

 ad
di

tio
n 

to
 th

e R
eg

ul
at

io
ns

 o
f 

Le
av

e-
Ta

ki
ng

 
of

 
W

or
ke

rs
, 

sh
al

l 
ap

pl
y.

 
M

ea
nw

hi
le

, Y
ua

nt
a 

FH
C

 o
ff

er
s 

pa
id

 m
at

er
ni

ty
 

le
av

e 
fo

r m
is

ca
rr

ia
ge

 th
at

 is
 m

or
e 

fa
vo

ra
bl

e 
th

an
 

w
ha

t 
is

 p
re

sc
rib

ed
 b

y 
la

w
. 

Sp
ec

ifi
ca

lly
, 

in
 t

he
 

ca
se

 o
f 

a 
m

is
ca

rr
ia

ge
 a

fte
r 

a 
pr

eg
na

nc
y 

la
st

in
g 

m
or

e t
ha

n 
tw

o 
m

on
th

s b
ut

 le
ss

 th
an

 th
re

e m
on

th
s, 
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N
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m
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 le

av
e 

of
 9

 d
ay

s i
s a

va
ila

bl
e.

 In
 th

e 
ca

se
 

of
 a

 m
is

ca
rr

ia
ge

 a
fte

r 
a 

pr
eg

na
nc

y 
la

st
in

g 
le

ss
 

th
an

 tw
o 

m
on

th
s, 

a 
m

at
er

ni
ty

 le
av

e 
of

 7
 d

ay
s w

ill
 

be
 p

ro
vi

de
d,

 in
 a

dd
iti

on
 to

 a
 p

re
gn

an
cy

 c
he

ck
up

 
le

av
e 

of
 1

0 
da

ys
. F

am
ily

 c
ar

e 
le

av
e 

w
ill

 a
ls

o 
be

 
av

ai
la

bl
e 

an
d 

w
ill

 b
e 

m
or

e 
fa

vo
ra

bl
e 

th
an

 t
ha

t 
pr

es
cr

ib
ed

 b
y 

la
w

, 
to

 b
e 

ca
lc

ul
at

ed
 s

ep
ar

at
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ua
lit

y 
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t p
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C
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e 
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tio
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l 
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an
d 
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 th
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w
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la

ce
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id

 s
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(6
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m

pa
ni

es
 o

f 
Y

ua
nt

a 
G

ro
up

 a
ll 
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ce

iv
ed

 th
e 
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ne

w
ed

 c
er

tif
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at
io

n 
in

 2
02
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ce
rti

fic
at

io
n 
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al
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 fr
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 A
pr

il 
23

, 2
02

4 
to

 A
pr

il 
22

, 2
02

7)
 

 
Y
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C
 d
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 s
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fir

e 
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w
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nm

en
t p

ro
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 d
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at
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m
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at
e 
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g 
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e 
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 d
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m
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 f
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 t
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fir
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pm
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y 

es
ca
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te

d 
in
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ua
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C
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 s
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lth
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e 
w
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oc
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pa
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 Y

ua
nt
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FH

C
 e

st
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m
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ef
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re
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ra
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in

g 
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 d
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oy
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s c
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ra
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r 
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 f
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l 
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m
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s, 
pa

rti
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tio

n 
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oj
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ts
, 
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rti
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tio
n 
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d 
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ro
ta

tio
n.
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nd
 c
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pe

te
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y 
ke

ep
in
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up

 w
ith

 
th

e 
tim

e.
 T

he
 t

ra
in

in
g 

pl
an

 i
n 

20
24

 w
as

 
pr
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ar

ily
 b

as
ed

 o
n 

Y
ua

nt
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FH
C

’s
 b

us
in
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s 

de
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lo
pm

en
t s
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 o
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ra
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G
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’s
 p

er
so
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, 
in

cl
ud

in
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fin
an

ci
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 p
ro

du
ct

 tr
ai

ni
ng

, i
ns

ur
an

ce
 

an
d 

pr
od

uc
t 

sa
le

s 
tra

in
in

g,
 a

cc
ou

nt
in

g 
fo

r 
75

.7
3%

 o
f 

th
e 

to
ta

l t
ra

in
in

g 
fe

es
. T

he
 s

en
io

r, 
m

id
dl

e 
an

d 
ju

ni
or

 
m

an
ag

em
en

t’s
 

tra
in

in
g 

ac
co

un
te

d 
fo

r 
20

.1
8%
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f 

th
e 

to
ta

l 
tra

in
in

g 
ex

pe
ns

es
, 

an
d 

4.
09

%
 o

f 
th

e 
to

ta
l 

tra
in

in
g 

ex
pe

ns
es

 fo
r t

he
 o

rie
nt

at
io

n 
tra
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g.
 

Y
ua
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a 

FH
C

 
en
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em

pl
oy

ee
s 

to
 

pa
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 in

 w
or
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nd
 tr
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ng
 s

es
si

on
s 

to
 e

nh
an

ce
 t

he
ir 

co
m

pe
te

nc
e 

or
 r

es
er

ve
 t

he
 

co
m

pe
te

nc
e 

ne
ed

ed
 in

 th
e 

fu
tu

re
. Y

ua
nt

a 
FH

C
 

w
ill

 co
ve

r t
he

 fu
ll 

ex
pe

ns
es

 fo
r c

ou
rs

es
 th

at
 ar

e 
at

te
nd

ed
 

up
on

 
as

si
gn

m
en

t 
or

 
ap

pr
ov

al
 

by
 

Y
ua

nt
a 

FH
C

. 
M

or
eo

ve
r, 

Y
ua

nt
a 

FH
C

 
en

co
ur

ag
es

 e
m

pl
oy

ee
s 

to
 a

tte
nd

 in
te

rn
at

io
na

l 
fin

an
ci

al
 p

ro
fe

ss
io

na
l c

ou
rs

e 
ce

rti
fic

at
io

n 
an

d 
En

gl
is

h 
pr

of
ic

ie
nc

y 
ce

rti
fic

at
io

n 
by

 o
ff

er
in

g 
in

ce
nt

iv
e 

bo
nu

s. 
In

 2
02

4,
 Y

ua
nt

a 
FH

C
 o

ff
er

ed
 

a 
re

w
ar

d 
of

 N
T$

1,
30

0 
fo

r 
an

y 
em

pl
oy

ee
 

pa
ss
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g 

th
e 
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st
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bl
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de
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t 

ba
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f D
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r 3
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ta
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of

 3
72

 e
m

pl
oy

ee
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ha
ve

 r
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d 
th

e 
re

w
ar

d.
 

 S
ha

re
 th

e d
ig

ita
l t

ra
in

in
g 

pl
at

fo
rm

 an
d 

pr
om

ot
e 
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lf-

le
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Y

ua
nt

a 
FH

C
 c

om
m

un
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w
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pr
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 e
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e 
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a 
its

 s
el

f-
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e 

co
ur

se
s 

av
ai
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bl
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on

 th
e 

di
gi

ta
l l

ea
rn

in
g 

pl
at

fo
rm

, 
“Y

ua
nt

a 
e-

Le
ar

ni
ng

.”
 T

he
 d

ig
ita

l 
le

ar
ni

ng
 c

ou
rs

es
 a

dd
ed

 o
n 

a 
w

ee
kl

y 
ba

si
s 

ar
e 

in
te

nd
ed

 to
 c

om
m

un
ic

at
e 

th
e 

gl
ob

al
 in

du
st

ria
l 

de
ve

lo
pm

en
t t

re
nd

, S
us

ta
in

ab
ili

ty
 Is

su
es

, C
as

e 
st

ud
y 

on
 

en
te

rp
ris

es
 

an
d 

ex
pe

rie
nc

e,
 

ne
w

 
kn

ow
le

dg
e 

an
d 

ap
pl

ic
at

io
n 

of
 m

an
ag

em
en

t, 
an

d 
st

re
ng

th
s 

in
 w

or
kp

la
ce

s, 
as

 th
e 

im
po

rta
nt

 
kn

ow
le

dg
e t

re
as

ur
y 

fo
r t

he
 G

ro
up

’s
 em

pl
oy

ee
s 

to
 

en
ga

ge
 

in
 

se
lf-

le
ar

ni
ng

 
an

d 
de
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lo

p 
di
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 c
om

pe
te
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ie

s. 
B
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ed

 o
n 

th
e 

th
ou

gh
t a

bo
ut

 le
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ni
ng

 c
ur
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in
 l
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e 

w
ith

 t
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 h
it 

su
bj
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n 

th
e 
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al
 

fin
an
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 i
nd
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 a
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 t
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 G
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up
's 
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ne
ss

 
fo
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s, 

Y
ua

nt
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FH
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re
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es
 

“Y
ua
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e-
Le

ar
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/L
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g 
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 m
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 m
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ny
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d 

“S
us

ta
in

ab
le

 
Pr

oc
ur

em
en

t P
ro

ce
du

re
,”

 Y
ua

nt
a 

FH
C

 to
ok

 th
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e 

su
bs

id
ia

rie
s p

as
se

d 
th

e 
th

ird
 p

ar
ty

’s
 c
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 p
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re
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e 

ot
he

r 
pr

od
uc

t 
w

ith
 

an
 

id
en

tic
al

 
or

 
si

m
ila

r 
pe

rf
or

m
an

ce
 

w
hi

ch
 

m
ay

 
in

cr
ea

se
 

th
e 

so
ci

al
 

in
te

re
st

 o
r 

re
du

ce
 th

e 
so

ci
al

 c
os

t.”
 Y

ua
nt

a 
FH

C
 

w
as

 a
ls

o 
ho

no
re

d 
as

 a
n 

ou
ts

ta
nd

in
g 

un
it 

by
 th

e 
M

in
is

try
 o

f 
En

vi
ro

nm
en

t, 
Ex

ec
ut

iv
e 

Y
ua

n 
fo

r 
13

(th
irt

ee
n)

 
co

ns
ec

ut
iv

e 
ye

ar
s 

an
d 

by
 

th
e 

D
ep

ar
tm

en
t o

f E
nv

iro
nm

en
ta

l P
ro

te
ct

io
n,

 T
ai

pe
i 

C
ity

 G
ov

er
nm

en
t 

fo
r 

14
(f

ou
rte

en
) 

co
ns

ec
ut

iv
e 

ye
ar

s. 
 I

n 
or

de
r 

to
 im

pr
ov

e 
th

e 
su

pp
lie

rs
’ 

m
an

ag
em

en
t 

re
sp

on
si

bi
lit

ie
s 

m
or

e 
in

 
lin

e 
w

ith
 

th
e 

oc
cu

pa
tio

na
l 

sa
fe

ty
 

an
d 

he
al

th
 

la
w

s 
an

d 
re

gu
la

tio
ns

, 
Y

ua
nt

a 
FH

C
 

ex
ec

ut
ed

 
th

e 
“S

up
pl

ie
r’

s L
et

te
r o

f U
nd

er
ta

ki
ng

 fo
r S

af
et

y 
an

d 
H

ea
lth

” 
in

 C
hi

ne
se

 a
nd

 E
ng

lis
h.

  
W

eb
si

te
  h

ttp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/R
es

/D
oc

/P
ol

ic
ie

s/
ES

/L
et

te
r

_o
f_

U
nd

er
ta

ki
ng

_f
or

_S
af

et
y_

an
d_

H
ea

lth
_b

y_
S

149



 

 

Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 

D
ev

ia
tio

ns
 fr

om
 “

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

up
pl

ie
r.p

df
 

5.
  W

he
th

er
 Y

ua
nt

a 
FH

C
 p

re
pa

re
s 

th
e 

re
po

rt 
di

sc
lo

si
ng

 Y
ua

nt
a 

FH
C

’s
 n

on
-f

in
an

ci
al

 in
fo

rm
at

io
n,

 s
uc

h 
as

 th
e 

su
st

ai
na

bi
lit

y 
re

po
rt,

 b
as

ed
 o

n 
th

e 
gu

id
el

in
es

 o
r d

ire
ct

io
ns

 fo
r p

re
pa

ra
tio

n 
of

 re
po

rts
 a

pp
lic

ab
le

 in
te

rn
at

io
na

lly
? 

W
he

th
er

 sa
id

 re
po

rt 
ha

s 
be

en
 as

su
re

d 
or

 g
ua

ra
nt

ee
d 

by
 a 

th
ird

-p
ar

ty
 ce

rti
fic

at
io

n 
un

it?
 

  
 

Y
ua

nt
a 

FH
C

 r
el

ea
se

s 
th

e 
no

n-
fin

an
ci

al
 i

nf
or

m
at

io
n 

re
po

rt 
pe

rio
di

ca
lly

 e
ac

h 
ye

ar
. 

In
 J

un
e 

20
24

, 
Y

ua
nt

a 
FH

C
 r

el
ea

se
d 

th
e 

“Y
ua

nt
a 

FH
C

 2
02

3 
Su

st
ai

na
bi

lit
y 

R
ep

or
t”

 (h
er

ei
na

fte
r r

ef
er

re
d 

to
 a

s 
th

e 
R

ep
or

t),
 a

nd
 th

e 
re

le
va

nt
 p

ub
lic

 n
ot

ic
e w

as
 p

os
te

d 
in

 th
e “

Su
st

ai
na

bi
lit

y”
 

se
ct

io
n 

on
 Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

, i
n 

bo
th

 C
hi

ne
se

 a
nd

 
En

gl
is

h.
 

It 
co

ve
rs

 
th

e 
G

ro
up

’s
 

pe
rf

or
m

an
ce

 
in

 
ec

on
om

y,
 s

oc
ie

ty
 a

nd
 e

nv
iro

nm
en

t 
in

 2
02

3 
(f

ro
m

 
Ja

nu
ar

y 
1,

 
20

23
 

to
 

D
ec

em
be

r 
31

, 
20

23
), 

an
d 

m
an

ag
em

en
t p

ol
ic

ie
s 

an
d 

re
sp

on
si

ve
 m

ea
su

re
s 

ag
ai

ns
t 

im
po

rta
nt

 
to

pi
cs

. 
Th

e 
R

ep
or

t 
es

ta
bl

is
he

d 
th

e 
or

ga
ni

za
tio

n’
s 

bo
un

da
rie

s 
ba

se
d 

on
 t

he
 p

rin
ci

pl
es

 o
f 

co
ns

ol
id

at
ed

 s
ta

te
m

en
ts

, 
en

co
m

pa
ss

in
g 

Y
ua

nt
a 

FH
C

, 
its

 e
ig

ht
(8

) 
su

bs
id

ia
rie

s, 
an

d 
Y

ua
nt

a 
Fo

un
da

tio
n.

 T
he

 
sc

op
e 

of
 d

is
cl

os
ur

e 
fo

cu
se

d 
on

 th
e 

op
er

at
in

g 
ac

tiv
iti

es
 

in
 T

ai
w

an
. T

he
 R

ep
or

t w
as

 p
re

pa
re

d 
pr

im
ar

ily
 b

as
ed

 o
n 

th
e 

“c
or

e”
 

re
qu

ire
m

en
ts

 
un

de
r 

th
e 

G
R

I, 
R

ul
es

 
G

ov
er

ni
ng

 th
e 

Pr
ep

ar
at

io
n 

an
d 

Fi
lin

g 
of

 S
us

ta
in

ab
ili

ty
 

R
ep

or
ts

 
by

 
TW

SE
 

Li
st

ed
 

C
om

pa
ni

es
, 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t-P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r T

W
SE

/T
PE

x 
Li

st
ed

 C
om

pa
ni

es
, 

In
te

rn
at

io
na

l 
In

te
gr

at
ed

 R
ep

or
tin

g 
Fr

am
ew

or
k,

 
SD

G
s, 

SA
SB

 
In

ve
st

m
en

t 
B

an
ki

ng
 

&
 

B
ro

ke
ra

ge
 G

ui
de

lin
es

, 
co

m
m

er
ci

al
 b

an
k 

gu
id

el
in

es
, 

an
d 

TC
FD

. 
Th

e 
fin

an
ci

al
 

da
ta

 
w

er
e 

pr
ep

ar
ed

 
in

 
ac

co
rd

an
ce

 
w

ith
 

In
te

rn
at

io
na

l 
Fi

na
nc

ia
l 

R
ep

or
tin

g 
St

an
da

rd
s 

an
d 

th
e 

R
eg

ul
at

io
ns

 
G

ov
er

ni
ng

 
th

e 
Pr

ep
ar

at
io

n 
of

 F
in

an
ci

al
 R

ep
or

ts
 b

y 
Fi

na
nc

ia
l H

ol
di

ng
 

C
om

pa
ni

es
. I

n 
re

sp
ec

t t
o 

en
vi

ro
nm

en
t, 

th
e 

IS
O

 1
40

01
, 

IS
O

 1
40

46
, I

SO
 1

40
64

-1
, I

SO
 1

40
67

, I
SO

 2
04

00
, I

SO
 

50
00

1 
an

d 
PA

S 
20

60
 s

ta
nd

ar
ds

 w
er

e 
fo

llo
w

ed
. 

In
 Th

er
e 

w
as

 n
o 

de
pa

rtu
re

 in
 

th
is

 re
sp

ec
t. 

150



 

 

Sc
op

e 
of

 A
ss

es
sm

en
t 

St
at

us
 

D
ev

ia
tio

ns
 fr

om
 “

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s t
he

re
of

 
Y

es
 

N
o 

Su
m

m
ar

y 

re
sp

ec
t t

o 
so

ci
et

y,
 IS

O
 4

50
01

, I
SO

 2
23

01
, I

SO
 2

60
00

 
an

d 
IS

O
 2

70
01

 s
ta

nd
ar

ds
 w

er
e 

fo
llo

w
ed

. T
he

 R
ep

or
t 

w
as

 i
nv

es
tig

at
ed

 b
y 

B
SI

, 
Ta

iw
an

 B
ra

nc
h 

ba
se

d 
on

 
A

A
10

00
A

S 
v3

 an
d 

G
R

I. 
U

po
n 

in
ve

st
ig

at
io

n,
 th

e R
ep

or
t 

w
as

 h
el

d 
sa

tis
fy

in
g 

th
e 

“c
or

e”
 re

qu
ire

m
en

ts
 u

nd
er

 2
02

1 
G

R
I 

an
d 

A
A

10
00

 T
yp

e 
II

 g
ua

ra
nt

ee
. 

M
ea

nw
hi

le
, 

su
bj

ec
t 

to
 t

he
 i

nd
ic

at
or

s 
un

de
r 

th
e 

SA
SB

-I
nv

es
tm

en
t 

B
an

ki
ng

 
&

 
B

ro
ke

ra
ge

 
G

ui
de

lin
es

, 
Pw

C
 

Ta
iw

an
 

pr
ov

id
ed

 li
m

ite
d 

as
su

ra
nc

e 
on

 th
e 

sp
ec

ifi
c 

SA
SB

 k
ey

 
pe

rf
or

m
an

ce
 

in
fo

rm
at

io
n 

in
 

ac
co

rd
an

ce
 

w
ith

 
th

e 
St

at
em

en
t 

of
 

Ta
iw

an
 

St
an

da
rd

s 
on

 
A

ss
ur

an
ce

 
En

ga
ge

m
en

ts
 (

TW
SA

E)
 N

o.
 1

, “
O

th
er

 T
ha

n 
A

ud
it 

&
 

R
ev

ie
w

s.”
 

6.
  I

f 
Y

ua
nt

a 
FH

C
 h

as
 e

st
ab

lis
he

d 
co

rp
or

at
e 

so
ci

al
 r

es
po

ns
ib

ili
ty

 p
rin

ci
pl

es
 b

as
ed

 o
n 

“S
us

ta
in

ab
le

 D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 f
or

 T
W

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
”,

 p
le

as
e 

de
sc

rib
e 

an
y 

di
sc

re
pa

nc
y 

be
tw

ee
n 

th
e 

pr
in

ci
pl

es
 a

nd
 th

ei
r i

m
pl

em
en

ta
tio

n
  T

he
re

 w
as

 n
o 

de
pa

rtu
re

 in
 th

is
 re

sp
ec

t. 

7.
  O

th
er

 in
fo

rm
at

io
n 

m
at

er
ia

l t
o 

th
e 

un
de

rs
ta

nd
in

g 
of

 th
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t 

  P
le

as
e 

vi
ew

 th
e 

“S
us

ta
in

ab
ili

ty
” 

se
ct

io
n 

on
 th

e 
ho

m
e 

pa
ge

 o
f Y

ua
nt

a 
FH

C
’s

 
w

eb
si

te
 (h

ttp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/E
N

/E
SG

). 

151



 

 N
ot

e 
1

Y
ua

nt
a 

FH
C

 c
on

du
ct

s t
he

 ri
sk

 a
ss

es
sm

en
t o

n 
th

e 
en

vi
ro

nm
en

t, 
so

ci
et

y 
an

d 
co

rp
or

at
e 

go
ve

rn
an

ce
 is

su
es

 re
la

te
d 

to
 Y

ua
nt

a 
FH

C
’s

 o
pe

ra
tio

n 
ba

se
d 

on
 th

e 
m

at
er

ia
l p

rin
ci

pl
e 

an
d 

ad
op

ts
 re

la
te

d 
ris

k 
m

an
ag

em
en

t p
ol

ic
ie

s o
r s

tra
te

gi
es

 a
s f

ol
lo

w
in

g
  

A
sp

ec
t 

M
aj

or
 Is

su
e 

R
is

k 
A

ss
es

sm
en

t 
R

is
k 

M
an

ag
em

en
t 

Po
lic

ie
s 

M
an

ag
em

en
t S

tra
te

gi
es

 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

Y
ua

nt
a 

FH
C

 h
as

 im
pl

em
en

te
d 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t-P

ra
ct

ic
e 

Pr
in

ci
pl

es
” 

al
on

g 
w

ith
 o

th
er

 le
ga

l 
ru

le
s, 

re
gu

la
tio

ns
, a

nd
 o

pe
ra

tio
na

l 
pr

ac
tic

es
 to

 e
sta

bl
is

h 
a 

go
od

 c
or

po
ra

te
 

go
ve

rn
an

ce
 sy

ste
m

 a
nd

 e
ns

ur
e 

th
e 

st
ab

ili
ty

 o
f i

ts
 o

pe
ra

tio
ns

. 

C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t-P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

 Y
ua

nt
a 

FH
C

 h
as

 c
om

m
is

si
on

ed
 th

e 
Ta

iw
an

 C
or

po
ra

te
 G

ov
er

na
nc

e 
A

ss
oc

ia
tio

n 
to

 e
va

lu
at

e 
an

d 
ce

rti
fy

 it
s c

or
po

ra
te

 g
ov

er
na

nc
e 

sy
st

em
 

ev
er

y 
tw

o 
ye

ar
s. 

Th
e 

ex
te

rn
al

 o
rg

an
iz

at
io

ns
 a

nd
 e

xp
er

ts
 re

gu
la

rly
 

re
vi

ew
 th

e 
co

m
pl

et
en

es
s o

f Y
ua

nt
a 

FH
C

’s
 re

la
te

d 
go

ve
rn

an
ce

 
sy

st
em

, t
he

 e
ff

ec
tiv

en
es

s o
f i

ts
 o

pe
ra

tio
n,

 th
e 

im
pl

em
en

ta
tio

n 
of

 
di

sc
ip

lin
e,

 th
e 

re
le

va
nc

e 
an

d 
ov

er
al

l q
ua

lit
y 

of
 d

is
cl

os
ur

e,
 a

nd
 th

e 
sy

st
em

 a
s a

 w
ho

le
, a

s a
 re

fe
re

nc
e 

fo
r Y

ua
nt

a 
FH

C’
s c

on
tin

uo
us

 
im

pr
ov

em
en

t a
nd

 st
re

ng
th

en
in

g 
of

 it
s c

or
po

ra
te

 g
ov

er
na

nc
e 

sy
st

em
. 

 Y
ua

nt
a 

FH
C

 c
on

du
ct

s a
nn

ua
l p

er
fo

rm
an

ce
 e

va
lu

at
io

ns
 (s

el
f-

ev
al

ua
tio

ns
) o

f t
he

 B
oa

rd
 o

f D
ire

ct
or

s a
nd

 fu
nc

tio
na

l c
om

m
itt

ee
s. 

A
dd

iti
on

al
ly

, p
er

fo
rm

an
ce

 e
va

lu
at

io
ns

 o
f t

he
 B

oa
rd

 o
f D

ire
ct

or
s a

re
 

co
nd

uc
te

d 
by

 e
xt

er
na

l p
ro

fe
ss

io
na

l i
nd

ep
en

de
nt

 in
st

itu
tio

ns
 o

r 
ex

te
rn

al
 e

xp
er

ts
 e

ve
r y

 3
 y

ea
rs

. 

Et
hi

ca
l 

m
an

ag
em

en
t 

Et
hi

ca
l c

or
po

ra
te

 m
an

ag
em

en
t i

s 
im

pl
em

en
te

d 
to

 h
el

p 
m

ai
nt

ai
n 

m
ar

ke
t 

or
de

r a
nd

 p
ro

te
ct

 st
ak

eh
ol

de
rs

’ r
ig

ht
s. 

 I
nt

eg
rit

y 
M

an
ag

em
en

t 
G

ui
de

lin
es

 
 P

ro
ce

du
re

s f
or

 E
th

ic
al

 
M

an
ag

em
en

t a
nd

 
G

ui
de

lin
es

 fo
r 

C
on

du
ct

 
 M

ea
su

re
s f

or
 th

e 
Im

pl
em

en
ta

tio
n 

of
 th

e 
W

hi
st

le
bl

ow
in

g 
Sy

st
em

 
 P

ro
fe

ss
io

na
l C

od
e 

of
 

Et
hi

cs
 

 P
er

io
di

ca
lly

 a
na

ly
ze

 a
nd

 a
ss

es
s Y

ua
nt

a 
FH

C
’s

 o
pe

ra
tin

g 
ac

tiv
iti

es
 

w
ith

 a
 h

ig
he

r p
ot

en
tia

l r
is

k 
ov

er
 u

ne
th

ic
al

 c
on

du
ct

 in
 th

e 
sc

op
e 

of
 

bu
sin

es
s e

ac
h 

ye
ar

, a
nd

 h
av

e 
th

e 
se

lf-
as

se
ss

m
en

t u
ni

t r
ev

ie
w

 th
e 

ad
eq

ua
cy

 a
nd

 e
ff

ec
tiv

en
es

s o
f t

he
 p

re
ve

nt
iv

e 
pr

og
ra

m
s. 

 T
he

 in
te

rn
al

 a
ud

it 
un

it 
co

nd
uc

ts
 g

en
er

al
 b

us
in

es
s a

ud
it 

ite
m

s o
n 

a 
re

gu
la

r b
as

is
 e

ve
ry

 y
ea

r. 

R
is

k 
m

an
ag

em
en

t 

Y
ua

nt
a 

FH
C

 h
as

 e
st

ab
lis

he
d 

a 
co

m
pr

eh
en

si
ve

 ri
sk

 m
an

ag
em

en
t 

sy
st

em
 th

at
 e

nh
an

ce
s o

pe
ra

tio
na

l 
re

si
lie

nc
e 

an
d 

pr
ot

ec
ts

 a
ss

et
 se

cu
rit

y 
ag

ai
ns

t t
he

 a
dv

er
se

 im
pa

ct
s o

f c
ris

is
 

 R
is

k 
M

an
ag

em
en

t 
Po

lic
ie

s 
 C

ris
is

 m
an

ag
em

en
t 

po
lic

y 
an

d 
pr

oc
ed

ur
e 

gu
id

el
in

es
 

 A
ud

it 
of

 th
e 

co
m

pl
ia

nc
e 

w
ith

 th
e 

“R
is

k 
M

an
ag

em
en

t a
nd

 R
el

at
ed

 
In

te
rn

al
 C

on
tro

l S
ys

te
m

” 
th

ro
ug

h 
th

e 
“A

ud
it 

D
ep

ar
tm

en
t”

 
su

bo
rd

in
at

ed
 to

 th
e 

B
oa

rd
 o

f D
ire

ct
or

s. 

152



 

 

A
sp

ec
t 

M
aj

or
 Is

su
e 

R
is

k 
A

ss
es

sm
en

t 
R

is
k 

M
an

ag
em

en
t 

Po
lic

ie
s 

M
an

ag
em

en
t S

tra
te

gi
es

 

ev
en

ts
, h

el
pi

ng
 to

 a
ch

ie
ve

 p
os

iti
ve

 
be

ne
fit

s, 
su

ch
 a

s m
ai

nt
ai

ni
ng

 a
 st

ab
le

 
fin

an
ci

al
 m

ar
ke

t. 

 R
is

k 
m

an
ag

em
en

t 
re

gu
la

tio
ns

 
 A

ss
es

s t
he

 ri
sk

 m
an

ag
em

en
t m

ec
ha

ni
sm

 a
nd

 b
us

in
es

s r
is

k 
ev

er
y 

ye
ar

, a
nd

 re
po

rt 
th

e 
as

se
ss

m
en

t r
es

ul
ts

 to
 th

e 
R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
 a

nd
 th

e 
Bo

ar
d 

of
 D

ire
ct

or
s. 

Le
ga

l c
om

pl
ia

nc
e 

C
om

pl
y 

w
ith

 re
le

va
nt

 la
w

s a
nd

 
re

gu
la

tio
ns

 to
 h

el
p 

st
ab

ili
ze

 th
e 

m
ar

ke
t o

rd
er

 a
nd

 th
e 

rig
ht

s a
nd

 
in

te
re

st
s o

f s
ta

ke
ho

ld
er

s. 

 C
om

pl
ia

nc
e 

m
an

ua
l 

 A
nt

i-m
on

ey
 

la
un

de
rin

g 
an

d 
co

un
te

rin
g 

of
 

te
rr

or
is

m
 fi

na
nc

in
g 

po
lic

y 
 A

nt
i-m

on
ey

 
la

un
de

rin
g 

an
d 

co
un

te
rin

g 
of

 
te

rr
or

is
m

 fi
na

nc
in

g 
pr

oc
ed

ur
e 

Th
e 

A
ud

it 
D

ep
ar

tm
en

t s
ub

or
di

na
te

d 
to

 th
e 

B
oa

rd
 o

f D
ire

ct
or

s 
co

nd
uc

ts
 th

e 
ge

ne
ra

l b
us

in
es

s a
ud

it 
at

 le
as

t o
nc

e 
pe

r y
ea

r a
nd

 p
ro

je
ct

 
bu

sin
es

s a
ud

it 
at

 le
as

t o
nc

e 
pe

r s
ix

 m
on

th
s f

or
 Y

ua
nt

a 
FH

C
. 

In
fo

rm
at

io
n 

an
d 

tra
di

ng
 se

cu
rit

y 

Im
pr

ov
e 

th
e 

in
fo

rm
at

io
n 

se
cu

rit
y 

pr
ot

ec
tio

n 
ne

tw
or

k 
an

d 
st

re
ng

th
en

 th
e 

em
pl

oy
ee

s’
 in

fo
rm

at
io

n 
se

cu
rit

y 
aw

ar
en

es
s t

o 
he

lp
 re

du
ce

 h
ac

ke
r 

in
tru

si
on

s a
nd

 p
re

ve
nt

 c
us

to
m

er
 

pr
iv

ac
y 

di
sc

lo
su

re
s a

nd
 m

iti
ga

te
 o

th
er

 
in

fo
rm

at
io

n 
se

cu
rit

y 
ris

ks
 to

 p
ro

te
ct

 
st

ak
eh

ol
de

rs
’ r

i g
ht

s a
nd

 in
te

re
st

s. 

In
fo

rm
at

io
n 

se
cu

rit
y 

po
lic

y 

Th
e 

in
fo

rm
at

io
n 

se
cu

rit
y 

te
am

 o
f Y

ua
nt

a 
FH

C
 a

nd
 it

s s
ub

sid
ia

rie
s 

co
nv

en
es

 te
am

 m
ee

tin
gs

 a
nd

 m
an

ag
em

en
t r

ev
ie

w
 m

ee
tin

gs
 e

ve
ry

 y
ea

r 
to

 e
va

lu
at

e 
an

d 
im

pr
ov

e 
th

e 
re

su
lts

 o
f i

nf
or

m
at

io
n 

se
cu

rit
y 

m
an

ag
em

en
t, 

au
di

t o
ut

co
m

es
, a

nd
 st

ak
eh

ol
de

r f
ee

db
ac

k.
 

So
ci

et
y 

Ta
le

nt
 tr

ai
ni

ng
 a

nd
 

de
ve

lo
pm

en
t  

A
dd

iti
on

al
 e

xp
en

se
s a

re
 sp

en
t o

n 
em

pl
oy

ee
 tr

ai
ni

ng
 c

ou
rs

es
, a

nd
 

di
ve

rs
ifi

ed
 e

m
pl

oy
ee

 tr
ai

ni
ng

 
re

so
ur

ce
s a

re
 in

ve
st

ed
. Y

ua
nt

a 
FH

C
 

al
so

 p
ro

vi
de

s g
oo

d 
an

d 
eq

ua
l c

ar
ee

r 
de

ve
lo

pm
en

t o
pp

or
tu

ni
tie

s t
o 

he
lp

 
em

pl
oy

ee
s i

m
pr

ov
e 

th
ei

r l
oy

al
ty

 a
nd

 
th

e 
G

ro
up

’s
 c

om
pe

tit
iv

en
es

s. 

Y
ua

nt
a 

FH
C

 h
as

 
es

ta
bl

is
he

d 
th

e 
bu

si
ne

ss
 

st
ra

te
gy

 c
en

te
rin

g 
on

 
“c

or
e-

bu
ild

in
g 

an
d 

gr
ow

th
 d

riv
en

” 
to

 
en

co
ur

ag
e 

em
pl

oy
ee

s t
o 

le
ar

n 
an

d 
tra

ns
fe

r t
o 

ot
he

r p
os

iti
on

s. 
Y

ua
nt

a 
FH

C
 h

as
 a

ls
o 

es
ta

bl
is

he
d 

th
e 

fiv
e 

Ed
uc

at
io

n 
an

d 
tra

in
in

g 
co

ve
ra

ge
 fo

r e
m

pl
oy

ee
s, 

tra
in

in
g 

of
 g

re
en

 
fin

an
ce

 ta
le

nt
, a

nd
 re

vi
ew

 o
n 

em
pl

oy
ee

s’
 p

er
fo

rm
an

ce
 e

va
lu

at
io

n.
 

153



 

 

A
sp

ec
t 

M
aj

or
 Is

su
e 

R
is

k 
A

ss
es

sm
en

t 
R

is
k 

M
an

ag
em

en
t 

Po
lic

ie
s 

M
an

ag
em

en
t S

tra
te

gi
es

 

m
aj

or
 fr

am
ew

or
ks

, 
na

m
el

y 
th

e 
m

an
ag

em
en

t 
sc

ho
ol

, p
ro

fe
ss

io
na

l 
sc

ho
ol

, l
ic

en
se

 sc
ho

ol
, 

lif
e 

sc
ho

ol
, a

nd
 

su
st

ai
na

bi
lit

y 
sc

ho
ol

, 
an

d 
co

m
bi

ne
d 

ph
ys

ic
al

 
an

d 
on

lin
e 

tra
in

in
g 

co
ur

se
s a

nd
 p

ro
vi

de
d 

le
ar

ni
ng

 re
so

ur
ce

s t
o 

pr
om

ot
e 

lif
e-

lo
ng

 
le

ar
ni

n g
 

Em
pl

oy
ee

 
at

tra
ct

io
n 

an
d 

re
te

nt
io

n 

Y
ua

nt
a 

FH
C

 v
al

ue
s t

he
 is

su
e 

ab
ou

t 
at

tra
ct

io
n 

an
d 

re
te

nt
io

n 
of

 e
m

pl
oy

ee
s, 

so
lic

ita
tio

n 
fo

r o
ut

st
an

di
ng

 ta
le

nt
s 

fr
om

 h
om

e 
an

d 
ab

ro
ad

, e
nh

an
ce

m
en

t 
of

 th
e 

co
m

pe
tit

iv
en

es
s o

f t
he

 d
om

es
tic

 
in

du
st

ry
, i

nc
re

as
e 

in
 e

m
pl

oy
m

en
t 

op
po

rtu
ni

tie
s, 

an
d 

im
pr

ov
em

en
t o

f 
em

pl
oy

m
en

t o
pp

or
tu

ni
tie

s f
or

 
di

sa
dv

an
ta

ge
d 

gr
ou

ps
. 

Y
ua

nt
a 

FH
C

 h
as

 
es

ta
bl

is
he

d 
th

e 
di

ve
rs

ifi
ed

 ta
le

nt
 

re
cr

ui
tm

en
t c

ha
nn

el
s t

o 
pr

ov
id

e 
co

m
pr

eh
en

si
ve

 
re

m
un

er
at

io
n 

an
d 

w
el

fa
re

 sy
st

em
 to

 
re

cr
ui

t b
ot

h 
do

m
es

tic
 

an
d 

ov
er

se
as

 ta
le

n t
 

Y
ua

nt
a 

FH
C

 p
ro

vi
de

s t
he

 g
ro

up
 p

er
fo

rm
an

ce
 b

on
us

 su
bj

ec
t t

o 
th

e 
op

er
at

io
n 

pe
rf

or
m

an
ce

 a
nd

 e
ar

ni
ng

s a
ch

ie
ve

d 
by

 it
 a

nd
 a

ls
o 

ba
se

d 
on

 
pe

rs
on

al
 p

er
fo

rm
an

ce
 ra

tin
g 

an
d 

w
or

k 
pe

rf
or

m
an

ce
 e

ac
h 

ye
ar

, 
pr

oa
ct

iv
el

y 
re

ta
in

s h
ig

h-
pe

rf
or

m
an

ce
 ta

le
nt

s a
nd

 c
on

du
ct

s t
he

 
em

pl
oy

ee
s’

 lo
ya

lty
 su

rv
ey

s o
n 

a 
re

gu
la

r b
as

is
. 

C
us

to
m

er
 ri

gh
ts

 

Pa
y 

at
te

nt
io

n 
to

 c
us

to
m

er
 ri

gh
ts

 a
nd

 
in

te
re

st
s, 

pr
ov

id
e 

a 
co

m
pr

eh
en

si
ve

 
cu

st
om

er
 c

om
m

un
ic

at
io

n 
m

ec
ha

ni
sm

, 
an

d 
pr

om
pt

ly
 u

nd
er

st
an

d 
cu

st
om

er
 

ne
ed

s t
o 

he
lp

 p
ro

te
ct

 th
os

e 
rig

ht
s a

nd
 

in
te

re
st

s. 

 P
er

so
na

l D
at

a 
Pr

ot
ec

tio
n 

A
ct

 
 C

yb
er

 S
ec

ur
ity

 
M

an
ag

em
en

t A
ct

 
 F

in
an

ci
al

 H
ol

di
ng

 
C

om
pa

ny
 A

ct
 

 R
eg

ul
at

io
ns

 
G

ov
er

ni
ng

 C
ro

ss
-

se
lli

ng
 A

m
on

g 
Su

bs
id

ia
rie

s o
f 

Fi
na

nc
ia

l H
ol

di
ng

 

Th
e 

Fa
ir 

D
ea

lin
g 

Po
lic

y 
ha

s b
ee

n 
in

co
rp

or
at

ed
 in

to
 th

e 
ro

ut
in

e 
co

re
 

bu
si

ne
ss

. T
he

 fi
ve

 m
aj

or
 su

bs
id

ia
rie

s h
av

e 
es

ta
bl

is
he

d 
de

di
ca

te
d 

un
its

, 
w

ith
 p

re
sid

en
ts

 se
rv

in
g 

as
 th

e 
co

nv
en

er
s. 

Th
e 

un
its

 o
rg

an
iz

e 
m

ee
tin

gs
 

re
gu

la
rly

 a
nd

 a
re

 re
sp

on
si

bl
e 

fo
r t

he
 p

la
nn

in
g,

 re
vi

ew
, a

nd
 

im
pr

ov
em

en
t o

f t
he

 im
pl

em
en

ta
tio

n 
of

 th
e 

Fa
ir 

D
ea

lin
g 

Po
lic

y 
an

d 
pr

od
uc

t r
ev

ie
w

. T
he

y 
re

po
rt 

th
e 

im
pl

em
en

ta
tio

n 
st

at
us

 to
 th

e 
B

oa
rd

 o
f 

D
ire

ct
or

s t
o 

st
re

ng
th

en
 th

e 
im

pl
em

en
ta

tio
n 

fr
om

 to
p 

to
 b

ot
to

m
. 

154



 

 

A
sp

ec
t 

M
aj

or
 Is

su
e 

R
is

k 
A

ss
es

sm
en

t 
R

is
k 

M
an

ag
em

en
t 

Po
lic

ie
s 

M
an

ag
em

en
t S

tra
te

gi
es

 

C
om

pa
ni

es
 

Fi
na

nc
ia

l p
ro

du
ct

 
in

no
va

tio
n 

an
d 

se
rv

ic
e 

 

Y
ua

nt
a 

FH
C

 w
ill

 c
on

tin
ue

 to
 p

ro
m

ot
e 

fin
an

ci
al

 p
ro

du
ct

 in
no

va
tio

n 
an

d 
se

rv
ic

es
, i

m
pr

ov
e 

th
e 

re
ac

h 
of

 it
s 

fin
an

ci
al

 se
rv

ic
es

, a
nd

 re
du

ce
 p

ap
er

 
us

ag
e 

du
e 

to
 th

e 
in

cr
ea

se
d 

ra
te

 o
f 

di
gi

ta
l u

sa
ge

, t
he

re
by

 re
du

ci
ng

 c
ar

bo
n 

em
is

si
on

s. 

 D
ig

ita
l P

la
tfo

rm
 

D
ev

el
op

m
en

t P
ro

ce
ss

 
 D

es
ig

n 
sp

ec
ifi

ca
tio

ns
 

an
d 

pr
od

uc
tio

n 
de

sig
n 

sp
ec

ifi
ca

tio
ns

 fi
le

s 

Y
ua

nt
a 

FH
C

 h
ol

ds
 m

on
th

ly
 m

ee
tin

gs
, a

s w
el

l a
s i

rr
eg

ul
ar

 m
ee

tin
gs

, 
w

ith
 th

e 
di

gi
ta

l b
an

ki
ng

 d
ep

ar
tm

en
t o

f e
ac

h 
su

bs
id

ia
ry

 to
 e

ng
ag

e 
in

 
di

sc
us

si
on

s w
ith

 th
e 

de
pa

rtm
en

t s
ta

ff
. T

he
 h

ea
d 

of
 th

e 
di

gi
ta

l b
an

ki
ng

 
de

pa
rtm

en
t o

f e
ac

h 
su

bs
id

ia
ry

 is
 a

ls
o 

re
qu

es
te

d 
to

 e
xp

la
in

 th
e 

co
nt

en
ts

, p
ro

gr
es

s, 
sc

he
du

le
 a

nd
 p

ro
m

ot
io

n 
of

 th
e 

m
ob

ile
 p

la
tfo

rm
 

de
ve

lo
pm

en
t a

nd
 o

pt
im

iz
at

io
n.

 T
he

 d
ig

ita
l u

se
r g

ro
w

th
 ra

te
 o

f t
he

 
he

ad
 o

f t
he

 d
ig

ita
l f

in
an

ce
 d

ep
ar

tm
en

t o
f e

ac
h 

su
bs

id
ia

ry
 is

 a
ss

es
se

d 
on

ce
 e

ve
ry

 si
x 

m
on

th
s. 

Su
st

ai
na

bl
e 

Fi
na

nc
e 

En
co

ur
ag

e 
bu

sin
es

s p
ar

tn
er

s t
o 

se
t 

su
st

ai
na

bl
e 

go
al

s, 
pr

om
ot

e 
gr

ee
n 

en
er

gy
, s

up
po

rt 
su

st
ai

na
bl

e 
in

du
str

ie
s, 

an
d 

en
ga

ge
 w

ith
 e

nt
er

pr
is

es
 th

at
 

de
m

on
st

ra
te

 st
ro

ng
 E

SG
 p

er
fo

rm
an

ce
 

to
 fo

st
er

 p
os

iti
ve

 im
pa

ct
s s

uc
h 

as
 

so
ci

al
 su

st
ai

na
bi

lit
y.

 A
dd

iti
on

al
ly

, t
hi

s 
ap

pr
oa

ch
 w

ill
 e

nh
an

ce
 Y

ua
nt

a 
FH

C’
s 

pe
rf

or
m

an
ce

 in
 g

en
er

at
in

g 
re

ve
nu

e 
th

ro
ug

h 
lo

w
-c

ar
bo

n 
pr

od
uc

ts
 a

nd
 

se
rv

ic
es

. 

 S
us

ta
in

ab
le

 F
in

an
ce

 
G

ui
de

lin
es

 
 I

nd
us

try
 E

nv
iro

nm
en

t 
an

d 
So

ci
al

 R
is

k 
M

an
ag

em
en

t R
ul

es
 

 D
ire

ct
io

ns
 fo

r 
En

ga
ge

m
en

t a
nd

 
V

ot
in

g 

In
 o

rd
er

 to
 p

ro
m

ot
e 

su
st

ai
na

bl
e 

fin
an

ce
, Y

ua
nt

a 
FH

C
 a

nd
 it

s 
su

bs
id

ia
rie

s h
av

e 
es

ta
bl

is
he

d 
th

ei
r o

w
n 

fu
nc

tio
na

l g
ro

up
s t

o 
ov

er
se

e 
co

or
di

na
tio

n 
an

d 
ha

ve
 a

ls
o 

re
po

rte
d 

th
e 

re
su

lts
 to

 th
e 

Bo
ar

d 
of

 
D

ire
ct

or
s. 

M
ea

nw
hi

le
, Y

ua
nt

a 
FH

C
 a

ls
o 

tra
ck

s t
he

 p
er

fo
rm

an
ce

 o
f i

ts
 

su
bs

id
ia

rie
s’

 su
st

ai
na

bl
e 

fin
an

ce
 m

an
ag

em
en

t o
n 

a 
qu

ar
te

rly
 b

as
is

. 
Th

ro
ug

h 
th

e 
pr

es
id

en
t’s

 m
ee

tin
gs

 h
el

d 
ev

er
y 

si
x 

m
on

th
s, 

Y
ua

nt
a 

FH
C

 
an

d 
its

 su
bs

id
ia

rie
s r

ev
ie

w
 th

e 
pr

og
re

ss
 o

f p
ro

m
ot

in
g 

su
st

ai
na

bl
e 

fin
an

ci
ng

, E
SG

 p
ro

du
ct

s a
nd

 se
rv

ic
es

, E
SG

 c
on

su
lti

ng
, a

nd
 

en
ga

ge
m

en
t t

o 
im

pl
em

en
t E

SG
 in

 o
pe

ra
tio

ns
. 

In
cl

us
iv

e 
Fi

na
nc

in
g 

C
on

tin
ue

 to
 p

ro
m

ot
e 

th
e 

in
cl

us
iv

e 
fin

an
ci

ng
 to

 p
ro

te
ct

 th
e 

rig
ht

s o
f t

he
 

pu
bl

ic
 a

nd
 p

ro
m

ot
e 

so
ci

al
 fa

irn
es

s a
nd

 
re

al
iz

e 
in

cl
us

iv
e 

gr
ow

th
. 

In
cl

us
iv

e 
fin

an
ci

al
 

po
lic

y 

Y
ua

nt
a 

FH
C

 w
ill

 tr
ac

k 
an

d 
m

an
ag

e 
th

e 
pe

rf
or

m
an

ce
 o

f i
ts

 
su

bs
id

ia
rie

s’
 fi

na
nc

ia
l p

ro
du

ct
s a

nd
 se

rv
ic

es
 o

n 
a 

qu
ar

te
rly

 b
as

is
. I

t 
im

pl
em

en
ts

 th
e 

co
m

pe
te

nt
 a

ut
ho

rit
y’

s i
nc

lu
si

ve
 fi

na
nc

ia
l p

ol
ic

y 
th

ro
ug

h 
th

e 
su

bs
id

ia
rie

s’
 q

ua
rte

rly
 re

po
rts

 o
n 

th
e 

de
ve

lo
pm

en
t o

f n
ew

 
fin

an
ci

al
 p

ro
du

ct
s, 

th
e 

nu
m

be
r o

f p
ar

tic
ip

an
ts

, t
he

 a
m

ou
nt

, a
nd

 th
e 

re
sp

on
se

 to
 th

e 
23

 m
ea

su
re

m
en

t i
nd

ic
at

or
s a

nd
 4

 o
bs

er
va

tio
n 

in
di

ca
to

rs
 o

f t
he

 F
SC

’s
 in

cl
us

iv
e 

fin
an

ce
. 

En
vi

ro
nm

en
t 

C
lim

at
e 

A
ct

io
n 

Y
ua

nt
a 

FH
C

 p
ay

s a
tte

nt
io

n 
to

 c
lim

at
e 

ac
tio

n 
is

su
es

, s
et

s c
ar

bo
n 

re
du

ct
io

n 
go

al
s, 

an
d 

co
nd

uc
ts

 g
re

en
ho

us
e 

ga
s 

in
ve

nt
or

y,
 e

ne
rg

y 
m

an
ag

em
en

t, 
cl

im
at

e 
fin

an
ce

, a
nd

 su
pp

l y
 c

ha
in

 

 E
nv

iro
nm

en
ta

l p
ol

ic
y 

 E
ne

rg
y 

an
d 

cl
im

at
e 

ch
an

ge
 m

an
ag

em
en

t 
po

lic
ie

s 

 I
m

pl
em

en
t t

he
 e

nv
iro

nm
en

t-r
el

at
ed

 IS
O

 st
an

da
rd

s a
nd

 o
bt

ai
n 

th
e 

th
ird

-p
ar

ty
 v

er
ifi

ca
tio

n.
 

 R
ev

ie
w

 th
e 

ac
hi

ev
em

en
t o

f c
ar

bo
n 

re
du

ct
io

n,
 e

ne
rg

y 
co

ns
er

va
tio

n,
 

re
ne

w
ab

le
 e

ne
rg

y 
ut

ili
za

tio
n,

 w
at

er
 c

on
se

rv
at

io
n 

an
d 

w
as

te
 

re
du

ct
io

n 
go

al
s a

nn
ua

lly
. 

155



Bo
ar

d 
of

 D
ire

ct
or

s 
Su

sta
in

ab
le

 D
ev

el
op

m
en

t 
Co

m
m

itt
ee

 

In
te

gr
ity

 M
an

ag
em

en
t O

ffi
ce

 
(IM

O
) 

CE
O

 

Se
cr

et
ar

ia
t O

ffi
ce

 

Co
rp

or
at

e 
Su

sta
in

ab
ili

ty
 O

ffi
ce

 
(C

SO
) 

Ch
ie

f s
us

ta
in

ab
ili

ty
 

of
fic

e r
 

A
dm

in
ist

ra
tio

n 
D

ep
t. 

Co
m

pl
ia

nc
e 

A
ffa

irs
 D

ep
t. 

Co
rp

or
at

e 
Pl

an
ni

ng
 D

ep
t. 

H
um

an
 R

es
ou

rc
es

 D
ep

t. 

Le
ga

l A
ffa

irs
 D

ep
t. 

Corporate Governance Group 

Sustainable Finance Group 

Customer Care Group 

Employee Care Group 

Environmental Sustainability 
Group 

Community Engagement 
Group 

A
sp

ec
t 

M
aj

or
 Is

su
e 

R
is

k 
A

ss
es

sm
en

t 
R

is
k 

M
an

ag
em

en
t 

Po
lic

ie
s 

M
an

ag
em

en
t S

tra
te

gi
es

 

ca
rb

on
 re

du
ct

io
n 

m
an

ag
em

en
t a

ct
io

ns
 

in
 o

rd
er

 to
 m

iti
ga

te
 w

ar
m

in
g 

an
d 

le
ve

ra
ge

 fi
na

nc
ia

l p
ow

er
 to

 p
ro

m
ot

e 
th

e 
in

du
st

ry
’s

 lo
w

-c
ar

bo
n 

tra
ns

fo
rm

at
io

n.
 

N
ot

e 
2

Th
e 

C
or

po
ra

te
 S

us
ta

in
ab

ili
ty

 O
ff

ic
e 

is
 id

en
tif

ie
d 

as
 Y

ua
nt

a 
FH

C
’s

 u
ni

t d
ed

ic
at

ed
 to

 p
ro

m
ot

in
g 

th
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t, 

w
hi

ch
 g

ov
er

ns
 si

x 
fu

nc
tio

na
l t

ea
m

s. 
Th

e 
or

ga
ni

za
tio

na
l s

tru
ct

ur
e 

is
 

st
at

ed
 a

s f
ol

lo
w

in
g

  

156



 

 

 (V
I-

1)
 C

lim
at

e 
in

fo
rm

at
io

n 
ab

ou
t T

W
SE

/T
PE

x 
lis

te
d 

co
m

pa
ni

es
 

1.
 

C
lim

at
e 

in
fo

rm
at

io
n 

im
pl

em
en

ta
tio

n 
st

at
us

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

1.
 

Ex
pr

es
sl

y 
st

at
e 

th
e 

su
pe

rv
is

io
n 

an
d 

go
ve

rn
an

ce
 o

f 
cl

im
at

e-
re

la
te

d 
ris

ks
 a

nd
 o

pp
or

tu
ni

tie
s b

y 
th

e 
B

oa
rd

 o
f D

ire
ct

or
s a

nd
 m

an
ag

em
en

t. 

1.
 T

he
 B

oa
rd

 o
f D

ire
ct

or
s i

s t
he

 h
ig

he
st

 g
ov

er
na

nc
e 

un
it 

of
 c

lim
at

e 
an

d 
na

tu
re

 re
la

te
d 

is
su

es
. T

he
 “

R
isk

 M
an

ag
em

en
t C

om
m

itt
ee

” 
an

d 
“S

us
ta

in
ab

le
 D

ev
el

op
m

en
t C

om
m

itt
ee

” 
su

bo
rd

in
at

ed
 to

 th
e 

B
oa

rd
 o

f D
ire

ct
or

s a
re

 re
sp

on
si

bl
e 

fo
r s

up
er

vi
si

ng
 a

nd
 m

an
ag

in
g 

th
e 

cl
im

at
e 

an
d 

na
tu

re
 re

la
te

d 
ris

ks
 a

nd
 o

pp
or

tu
ni

tie
s, 

an
d 

al
so

 p
ro

m
ot

in
g 

th
e 

G
ro

up
’s

 e
nt

ire
 c

lim
at

e 
an

d 
na

tu
re

 st
ra

te
gi

es
 a

nd
 p

ol
ic

ie
s. 

Th
e 

ex
pe

rti
se

 
of

 th
e 

in
de

pe
nd

en
t d

ire
ct

or
s o

f Y
ua

nt
a 

FH
C

 c
ov

er
s c

or
po

ra
te

 g
ov

er
na

nc
e,

 fi
na

nc
ia

l i
ns

tit
ut

io
n 

m
an

ag
em

en
t a

nd
 b

us
in

es
s p

ra
ct

ic
es

, a
s w

el
l 

as
 re

se
ar

ch
 a

nd
 te

ac
hi

ng
 in

 th
e 

fie
ld

s o
f c

lim
at

e 
ris

k,
 E

SG
/s

us
ta

in
ab

le
 in

ve
st

m
en

t, 
su

st
ai

na
bl

e 
fin

an
ci

al
 p

ro
du

ct
s a

nd
 re

la
te

d 
fin

an
ci

al
 

re
gu

la
tio

ns
, i

n 
or

de
r t

o 
su

pe
rv

is
e 

th
e 

im
pl

em
en

ta
tio

n 
of

 c
lim

at
e 

an
d 

na
tu

ra
l r

el
at

ed
 o

pe
ra

tio
ns

 a
nd

 m
ec

ha
ni

sm
 e

st
ab

lis
hm

en
t w

ith
 th

ei
r 

ex
pe

rti
se

 a
nd

 lo
ng

-te
rm

 e
xp

er
ie

nc
e.

 
2.

 T
he

 “
C

or
po

ra
te

 S
us

ta
in

ab
ili

ty
 O

ff
ic

e”
 is

 re
sp

on
si

bl
e 

fo
r m

an
ag

in
g 

an
d 

ex
ec

ut
in

g 
cl

im
at

e 
su

st
ai

na
bi

lit
y 

po
lic

ie
s a

nd
 re

la
te

d 
pr

og
ra

m
s, 

re
se

ar
ch

in
g 

an
d 

pr
ep

ar
in

g 
ad

eq
ua

te
 st

ra
te

gi
es

 a
nd

 a
ct

io
n 

pl
an

s, 
an

d 
re

gu
la

rly
 re

po
rti

ng
 th

e 
ex

ec
ut

io
n 

re
su

lts
 to

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
itt

ee
. I

n 
or

de
r t

o 
es

ta
bl

is
h 

a 
so

un
d 

cl
im

at
e 

go
ve

rn
an

ce
 fr

am
ew

or
k,

 Y
ua

nt
a 

FH
C

 e
st

ab
lis

he
d 

th
e 

TC
FD

 T
as

kf
or

ce
 

w
hi

ch
 c

on
si

st
ed

 o
f t

he
 R

is
k 

M
an

ag
em

en
t D

ep
t t

og
et

he
r w

ith
 re

la
te

d 
de

pa
rtm

en
t, 

le
d 

by
 Y

ua
nt

a 
FH

C
’s

 C
hi

ef
 R

is
k 

O
ff

ic
er

. T
he

 T
as

kf
or

ce
 

ha
s a

lre
ad

y 
as

se
ss

ed
 a

nd
 e

va
lu

at
ed

 th
e 

an
al

ys
is

 a
nd

 c
on

tro
l o

ve
r r

el
at

ed
 ri

sk
s a

nd
 o

pp
or

tu
ni

tie
s, 

an
d 

re
po

rte
d 

to
 th

e 
R

is
k 

M
an

ag
em

en
t 

C
om

m
itt

ee
 th

e 
im

po
rta

nt
 in

fo
rm

at
io

n 
re

la
te

d 
to

 c
lim

at
e 

ris
k.

 
3.

 T
o 

ef
fe

ct
iv

el
y 

ad
va

nc
e 

cl
im

at
e 

go
ve

rn
an

ce
 st

ra
te

gi
es

 a
nd

 p
ol

ic
ie

s, 
th

e 
G

ro
up

 h
as

 e
st

ab
lis

he
d 

re
le

va
nt

 re
w

ar
d 

m
ec

ha
ni

sm
s t

o 
en

co
ur

ag
e 

th
e 

m
an

ag
em

en
t t

ea
m

 to
 im

pl
em

en
t a

nd
 e

xe
cu

te
 v

ar
io

us
 in

iti
at

iv
es

. E
SG

-r
el

at
ed

 in
di

ca
to

rs
 h

av
e 

be
en

 in
co

rp
or

at
ed

 in
to

 th
e 

pe
rf

or
m

an
ce

 
ev

al
ua

tio
ns

 o
f t

he
 G

ro
up

’s
 se

ni
or

 m
an

ag
em

en
t, 

in
cl

ud
in

g 
th

e 
C

EO
 le

ve
l a

nd
 d

ep
ar

tm
en

t h
ea

ds
, w

ith
 a

 w
ei

gh
tin

g 
of

 o
ve

r 5
%

. T
he

 re
w

ar
d 

m
ec

ha
ni

sm
 is

 li
nk

ed
 to

 k
ey

 o
pe

ra
tio

na
l g

oa
ls

 su
ch

 a
s e

ne
rg

y 
co

ns
er

va
tio

n 
an

d 
ca

rb
on

 re
du

ct
io

n 
m

ea
su

re
s, 

re
ne

w
ab

le
 e

ne
rg

y 
pr

oc
ur

em
en

t, 
an

d 
su

pp
lie

r e
va

lu
at

io
n 

an
d 

m
an

ag
em

en
t. 

In
 a

dd
iti

on
, p

er
fo

rm
an

ce
 a

ss
es

sm
en

ts 
fo

r m
em

be
rs

 o
f c

lim
at

e-
re

la
te

d 
de

pa
rtm

en
ts

 a
re

 a
lso

 
al

ig
ne

d 
w

ith
 e

nv
iro

nm
en

ta
l a

nd
 c

lim
at

e 
in

di
ca

to
rs

, r
ei

nf
or

ci
ng

 th
e 

im
pl

em
en

ta
tio

n 
of

 su
st

ai
na

bl
e 

op
er

at
io

ns
. T

hr
ou

gh
 a

 to
p-

do
w

n 
pe

rf
or

m
an

ce
 m

an
ag

em
en

t s
ys

te
m

, t
he

 G
ro

up
 a

im
s t

o 
em

be
d 

th
e 

co
re

 p
rin

ci
pl

es
 o

f c
lim

at
e 

go
ve

rn
an

ce
 th

ro
ug

ho
ut

 th
e 

or
ga

ni
za

tio
n.

 
2.

 
Ex

pr
es

sl
y 

st
at

e 
ho

w
 th

e 
id

en
tif

ie
d 

cl
im

at
e 

ris
ks

 a
nd

 
op

po
rtu

ni
tie

s a
ff

ec
t t

he
 e

nt
er

pr
is

e’
s b

us
in

es
s, 

st
ra

te
gi

es
 a

nd
 fi

na
nc

e 
(s

ho
rt-

te
rm

, m
id

-te
rm

 a
nd

 
lo

ng
-te

rm
). 

1.
 S

in
ce

 2
01

8,
 Y

ua
nt

a 
FH

C
 h

as
 d

is
cl

os
ed

 it
s c

lim
at

e 
m

an
ag

em
en

t r
es

ul
ts 

in
 th

e 
Su

st
ai

na
bi

lit
y 

R
ep

or
t a

nd
 o

n 
its

 o
ff

ic
ia

l w
eb

si
te

, i
n 

ac
co

rd
an

ce
 w

ith
 th

e 
fr

am
ew

or
k 

es
ta

bl
is

he
d 

by
 th

e 
TC

FD
. I

n 
20

22
, i

t i
ss

ue
d 

th
e 

“Y
ua

nt
a 

FH
C

 2
02

1 
TC

FD
 R

ep
or

t”
 fo

r t
he

 fi
rs

t t
im

e 
in

 
or

de
r t

o 
im

pr
ov

e 
th

e 
co

m
pl

et
en

es
s a

nd
 tr

an
sp

ar
en

cy
 o

f c
lim

at
e-

re
la

te
d 

in
fo

rm
at

io
n 

di
sc

lo
su

re
. T

he
n,

 it
 w

on
 th

e 
hi

gh
es

t r
at

in
g,

 “
5+

  
Ex

ce
lle

nc
e”

 fr
om

 th
e 

th
ird

-p
ar

ty
 in

ve
st

ig
at

io
n 

un
it,

 B
SI

, f
or

 tw
o 

co
ns

ec
ut

iv
e 

ye
ar

s. 
M

ea
nw

hi
le

, i
t t

oo
k 

th
e 

in
iti

at
iv

e 
am

on
g 

pe
er

 
co

m
pa

ni
es

 to
 im

pl
em

en
t i

n 
es

se
nc

e 
th

e 
IF

R
S 

S2
 G

en
er

al
 R

eq
ui

re
m

en
ts

 fo
r D

is
cl

os
ur

e 
of

 S
us

ta
in

ab
ili

ty
-r

el
at

ed
 C

lim
at

e,
 in

 o
rd

er
 to

 
di

sc
lo

se
 th

e 
an

nu
al

 c
lim

at
e 

m
an

ag
em

en
t m

ec
ha

ni
sm

 a
nd

 p
er

fo
rm

an
ce

. I
t w

ill
 a

ls
o 

ad
op

t t
he

 fr
am

ew
or

k 
of

fic
ia

lly
 w

he
n 

pr
ep

ar
in

g 
an

d 
de

cl
ar

in
g 

th
e 

20
26

 a
nn

ua
l r

ep
or

t. 
2.

 Y
ua

nt
a 

FH
C

 c
on

du
ct

s a
n 

an
nu

al
 a

na
ly

si
s o

f c
lim

at
e 

ris
ks

 a
nd

 o
pp

or
tu

ni
tie

s f
or

 b
us

in
es

se
s w

ith
 v

ar
yi

ng
 c

ha
ra

ct
er

is
tic

s. 
Fi

rs
t, 

it 
co

nd
uc

ts
 a

 
co

m
pr

eh
en

si
ve

 a
na

ly
si

s o
f t

he
 c

lim
at

e 
ris

k 
le

ve
ls

 a
nd

 th
e 

in
ve

st
m

en
t a

nd
 fi

na
nc

in
g 

po
si

tio
ns

 o
f v

ar
io

us
 in

du
st

rie
s. 

Se
co

nd
, i

t p
re

pa
re

s a
 

cl
im

at
e 

ris
k 

m
at

rix
 a

nd
 id

en
tif

ie
s i

nd
us

tri
es

 w
ith

 a
 h

ig
h 

cl
im

at
e 

ris
k.

 In
 2

02
2,

 it
 im

pr
ov

ed
 th

e 
cl

im
at

e 
ris

k 
qu

an
tit

at
iv

e 
m

od
el

 to
 in

cl
ud

e 

157



 

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

ris
k 

fa
ct

or
s b

ey
on

d 
th

os
e 

af
fe

ct
ed

 b
y 

m
ar

ke
t r

is
k,

 su
ch

 a
s c

re
di

t r
is

k 
fa

ct
or

s, 
m

ar
ke

t l
iq

ui
di

ty
 ri

sk
 fa

ct
or

s, 
an

d 
ot

he
r r

is
k 

fa
ct

or
s. 

In
 2

02
3,

 it
 

co
nt

in
ue

d 
to

 se
t c

lim
at

e 
ris

k 
va

lu
e 

m
on

ito
rin

g 
in

di
ca

to
rs

 b
as

ed
 o

n 
th

e 
cl

im
at

e 
ris

k 
qu

an
tit

at
iv

e 
m

od
el

, i
n 

or
de

r t
o 

lin
k 

th
e 

m
et

ho
d 

fo
r 

m
ea

su
rin

g 
th

e 
cl

im
at

e 
ris

k 
fa

ct
or

s a
ff

ec
tin

g 
th

e 
m

ar
ke

t l
iq

ui
di

ty
 a

nd
 th

e 
G

ro
up

’s
 m

ar
ke

t l
iq

ui
di

ty
 ri

sk
 c

on
tro

l f
ra

m
ew

or
k 

an
d 

bu
ild

 a
 m

or
e 

pr
ec

is
e 

an
d 

co
ns

is
te

nt
 q

ua
nt

ita
tiv

e 
m

od
el

. 
3.

 I
n 

20
23

, e
ig

ht
 ri

sk
s a

nd
 e

ig
ht

 o
pp

or
tu

ni
tie

s w
er

e 
id

en
tif

ie
d.

 A
cc

or
di

ng
 to

 th
e 

fin
an

ci
al

 im
pa

ct
 le

ve
l, 

tim
e,

 a
nd

 v
al

ue
 c

ha
in

 p
os

iti
on

, a
 

m
at

rix
 w

as
 e

st
ab

lis
he

d,
 a

nd
 c

ou
nt

er
m

ea
su

re
s a

nd
 st

ra
te

gi
es

 w
er

e 
fo

rm
ul

at
ed

 to
 im

pr
ov

e 
th

e 
G

ro
up

’s
 a

bi
lit

y 
to

 a
da

pt
 to

 o
ve

ra
ll 

cl
im

at
e 

ris
ks

 a
nd

 o
pp

or
tu

ni
tie

s. 
Th

e 
an

al
ys

is
 o

f t
he

 fi
na

nc
ia

l i
m

pa
ct

 o
f c

lim
at

e 
ris

ks
, o

pp
or

tu
ni

tie
s, 

an
d 

co
un

te
rm

ea
su

re
s i

s a
s f

ol
lo

w
s

  

D
ur

at
io

n 
R

is
k 

Ef
fe

ct
s 

R
es

po
ns

iv
e 

m
ea

su
re

s 

M
id

-
te

rm
 a

nd
 

Lo
ng

-
te

rm
 

C
os

t o
f 

re
sp

on
di

ng
 to

 
ca

rb
on

-
re

du
ct

io
n 

po
lic

ie
s a

nd
 

re
gu

la
tio

ns
 

In
ve

st
m

en
t a

nd
 fi

na
nc

in
g 

cu
st

om
er

s
  

St
ric

te
r r

eg
ul

at
io

ns
 o

r 
in

ad
eq

ua
te

 te
ch

no
lo

gi
ca

l 
tra

ns
fo

rm
at

io
n 

by
 in

ve
st

m
en

t 
an

d 
fin

an
ci

ng
 c

ou
nt

er
pa

rts
 

m
ig

ht
 le

ad
 to

 a
n 

in
cr

ea
se

 in
 

ad
di

tio
na

l c
ar

bo
n-

re
du

ct
io

n 
co

st
s, 

a 
re

du
ct

io
n 

in
 c

us
to

m
er

s’
 

pr
of

its
, a

 d
ec

lin
e 

in
 st

oc
k 

pr
ic

es
 

or
 a

n 
in

cr
ea

se
 in

 c
re

di
t r

is
k,

 a
nd

 
a 

de
cr

ea
se

 in
 th

e 
G

ro
up

’s
 a

ss
et

s 
or

 lo
ss

 o
f i

nv
es

tm
en

ts
 a

s a
 

re
su

lt.
 

Se
lf-

op
er

at
io

n
  

In
 o

rd
er

 to
 a

ch
ie

ve
 th

e 
ca

rb
on

-
re

du
ct

io
n 

go
al

 a
nd

 c
om

pl
y 

w
ith

 
do

m
es

tic
 p

ol
ic

ie
s a

nd
 

re
gu

la
tio

ns
, t

he
 u

se
 o

f 
re

ne
w

ab
le

 e
ne

rg
y 

as
 a

 c
ar

bo
n-

re
du

ct
io

n 
m

ea
su

re
 m

ay
 in

cu
r 

ad
di

tio
na

l c
os

ts
 a

nd
 th

er
eb

y 
re

su
lt 

in
 a

n 
in

cr
ea

se
 in

 th
e 

G
ro

up
’s

 o
pe

ra
tin

g 
co

st
s. 

In
ve

st
m

en
t a

nd
 fi

na
nc

in
g 

cu
st

om
er

s
  

1.
 In

 a
dd

iti
on

 to
 c

on
tin

uo
us

ly
 m

on
ito

rin
g 

th
e 

tre
nd

s o
f i

nt
er

na
tio

na
l 

ca
rb

on
 ta

x 
an

d 
ca

rb
on

-r
el

at
ed

 la
w

s a
nd

 re
gu

la
tio

ns
, a

s T
ai

w
an

 w
ill

 
es

ta
bl

is
h 

a 
ca

rb
on

 c
ha

rg
e 

ra
te

 a
nd

 c
ar

bo
n 

in
ve

nt
or

y 
in

 2
02

4,
 a

nd
 

pl
an

s t
o 

ch
ar

ge
 a

 c
ar

bo
n 

fe
e 

in
 2

02
5,

 th
e 

G
ro

up
 w

ill
 st

re
ng

th
en

 
ne

go
tia

tio
n 

ac
tio

ns
 fo

r h
ig

h-
ca

rb
on

 e
m

is
si

on
 fi

na
nc

in
g 

ob
je

ct
s 

af
fe

ct
ed

 b
y 

ca
rb

on
-r

el
at

ed
 p

ol
ic

ie
s a

nd
 re

gu
la

tio
ns

, t
o 

he
lp

 m
iti

ga
te

 
th

e 
po

ss
ib

le
 fi

na
nc

ia
l i

m
pa

ct
. 

2.
 B

y 
es

ta
bl

is
hi

ng
 c

lim
at

e 
ch

an
ge

 ri
sk

 m
on

ito
rin

g 
in

di
ca

to
rs

, Y
ua

nt
a 

FH
C

 re
gu

la
rly

 e
va

lu
at

es
 th

e 
de

gr
ee

 o
f i

m
pa

ct
 o

n 
th

e 
un

de
rly

in
g 

in
ve

st
m

en
ts

 su
bj

ec
t t

o 
cl

im
at

e 
ch

an
ge

 ri
sk

s a
nd

 d
ev

el
op

s 
co

un
te

rm
ea

su
re

s f
or

 th
os

e 
w

ith
 a

 g
re

at
er

 d
eg

re
e 

of
 im

pa
ct

. 
  Se

lf-
op

er
at

io
n

  
C

on
tin

ue
 to

 fo
cu

s o
n 

an
d 

pa
rti

ci
pa

te
 in

 th
e 

re
ne

w
ab

le
 e

ne
rg

y 
m

ar
ke

t, 
an

d 
im

pr
ov

e 
th

e 
en

er
gy

 e
ff

ic
ie

nc
y 

of
 b

us
in

es
s l

oc
at

io
ns

 p
ro

ac
tiv

el
y 

to
 

re
du

ce
 th

e 
co

ns
um

pt
io

n 
of

 n
on

-r
en

ew
ab

le
 e

ne
rg

y.
 

 
 

 
 

158



 

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

 
 

 
 

D
ur

at
io

n 
R

is
k 

Ef
fe

ct
s 

R
es

po
ns

iv
e 

m
ea

su
re

s 

M
id

-
te

rm
 

In
du

st
ria

l 
gr

ee
n 

en
er

gy
 

an
d 

en
vi

ro
nm

en
ta

l 
pr

ot
ec

tio
n 

tra
ns

fo
rm

at
io

n 
co

st
s 

Th
e 

tra
ns

fo
rm

at
io

n 
of

 
in

ve
st

m
en

t a
nd

 fi
na

nc
in

g 
co

un
te

rp
ar

ts
 m

ay
 in

cu
r 

ad
di

tio
na

l c
os

ts
, o

r t
he

 
tra

ns
fo

rm
at

io
n 

is
 n

ot
 c

om
pl

et
ed

 
pr

om
pt

ly
, a

nd
 th

er
eb

y 
re

su
lts

 in
 

th
e 

cu
st

om
er

s’
 o

pe
ra

tin
g 

re
ve

nu
e 

de
cl

in
e 

an
d 

re
du

ct
io

n 
in

 p
ro

fit
, t

hu
s l

ow
er

in
g 

st
oc

k 
pr

ic
e,

 in
cr

ea
si

ng
 c

re
di

t r
is

k 
an

d 
re

du
ci

ng
 th

e 
G

ro
up

’s
 a

ss
et

s. 

C
on

tin
ue

 to
 fo

cu
s o

n 
th

e 
m

ar
ke

t d
em

an
d 

fo
r l

ow
-c

ar
bo

n 
tra

ns
fo

rm
at

io
n,

 a
nd

 a
ss

is
t c

us
to

m
er

s i
n 

th
e 

lo
w

-c
ar

bo
n 

tra
ns

fo
rm

at
io

n.
 

M
id

-
te

rm
 

In
ve

st
or

s’
 

w
ith

dr
aw

al
 o

f 
in

ve
st

m
en

t i
n 

hi
gh

-p
ol

lu
tin

g 
in

du
st

rie
s 

In
st

itu
tio

na
l i

nv
es

to
rs

 a
re

 
fo

cu
si

ng
 m

or
e 

on
 c

lim
at

e 
ch

an
ge

 a
nd

 e
nv

iro
nm

en
ta

l 
is

su
es

. I
nv

es
to

rs
 h

av
e 

do
ub

ts
 

ab
ou

t t
he

 sa
fe

ty
 o

f a
ss

et
s a

nd
 

ev
en

 w
ith

dr
aw

 th
ei

r f
un

d 
si

gn
ifi

ca
nt

ly
, t

hu
s r

es
ul

tin
g 

in
 a

 
de

cr
ea

se
 in

 in
ve

st
ab

le
 fu

nd
s f

or
 

th
e 

G
ro

up
’s

 A
U

M
 b

us
in

es
s. 

Im
pl

em
en

t s
us

ta
in

ab
le

 fi
na

nc
ia

l m
an

ag
em

en
t i

nt
o 

th
e 

as
se

t 
m

an
ag

em
en

t p
ro

ce
ss

, a
nd

 st
re

ng
th

en
 th

e 
re

vi
ew

 o
f h

ig
h-

po
llu

tio
n 

an
d 

hi
gh

-e
m

is
si

on
 in

ve
st

m
en

ts 
to

 m
ee

t i
nv

es
to

rs
’ e

xp
ec

ta
tio

ns
. 

Sh
or

t-
te

rm
 

Im
pa

ct
 p

os
ed

 
by

 in
ve

st
m

en
t 

in
 h

ig
h-

po
llu

tio
n 

in
du

st
rie

s o
n 

Y
ua

nt
a 

FH
C

’s
 

go
od

w
ill

 

Th
e 

ne
ga

tiv
e 

ne
w

s o
f a

 h
ig

hl
y 

po
llu

tin
g 

en
te

rp
ris

e 
in

ve
st

ed
 in

 
by

 Y
ua

nt
a 

FH
C

 a
dv

er
se

ly
 

af
fe

ct
s t

he
 G

ro
up

’s
 g

oo
dw

ill
 o

r 
a 

de
cr

ea
se

 in
 in

ve
st

ab
le

 fu
nd

s 
fo

r A
U

M
 b

us
in

es
se

s. 

St
re

ng
th

en
 th

e 
re

vi
ew

, c
on

tro
l a

nd
 e

ng
ag

em
en

t o
f t

he
 in

ve
st

m
en

t a
nd

 
fin

an
ci

ng
 in

 h
ig

h-
po

llu
tio

n 
en

te
rp

ris
es

, a
nd

 p
ro

ac
tiv

el
y 

be
co

m
e 

a 
su

st
ai

na
bl

e 
fin

an
ci

al
 in

st
itu

tio
n 

th
ro

ug
h 

in
de

pe
nd

en
t a

dv
oc

ac
y 

or
 

pa
rti

ci
pa

tio
n 

in
 in

te
rn

at
io

na
l i

ni
tia

tiv
es

, i
n 

or
de

r t
o 

bu
ild

 a
 p

os
iti

ve
 

so
ci

al
 im

ag
e.

 

M
id

-
te

rm
 

In
cr

ea
se

 in
 

cl
ai

m
s 

ex
pe

nd
itu

re
  

Ex
tre

m
e 

w
ea

th
er

 c
au

se
s t

he
 

pe
rs

on
al

 sa
fe

ty
 c

on
ce

rn
 o

r e
ve

n 
de

at
h 

to
 th

e 
po

lic
yh

ol
de

rs
, t

hu
s  

1.
 W

he
n 

de
ve

lo
pi

ng
 n

ew
 p

ro
du

ct
s, 

Y
ua

nt
a 

FH
C

 w
ill

 e
va

lu
at

e 
an

d 
se

t 
pr

ic
in

g 
ba

se
d 

on
 th

e 
re

le
va

nt
 st

at
is

tic
s. 

2.
 Y

ua
nt

a 
FH

C
 w

ill
 c

on
tin

ue
 to

 tr
ac

k 
th

e 
im

pa
ct

s p
os

ed
 b

y 
cl

im
at

e 
 

 
 

 
 

159



 

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

 
 

 
 

D
ur

at
io

n 
R

is
k 

Ef
fe

ct
s 

R
es

po
ns

iv
e 

m
ea

su
re

s 

 

du
e 

to
 

ex
tre

m
e 

w
ea

th
er

 

re
su

lti
ng

 in
 h

ig
he

r m
ed

ic
al

 o
r 

lif
e 

in
su

ra
nc

e 
cl

ai
m

 e
xp

en
se

s, 
an

d 
al

so
 a

n 
in

cr
ea

se
 in

 th
e 

op
er

at
in

g 
co

st
s o

f t
he

 G
ro

up
. 

ris
ks

 o
n 

in
su

ra
nc

e 
pr

od
uc

ts
 a

nd
 a

ss
es

s w
he

th
er

 to
 in

co
rp

or
at

e 
cl

im
at

e 
ris

ks
 in

to
 th

e 
ac

tu
ar

ia
l c

al
cu

la
tio

ns
 a

nd
 re

la
te

d 
de

si
gn

 
pl

an
ni

ng
 o

f i
ns

ur
an

ce
 p

ro
du

ct
s. 

M
id

-
te

rm
 

B
us

in
es

s 
in

te
rr

up
tio

n 
of

 
in

ve
st

m
en

t 
an

d 
fin

an
ci

ng
 

co
un

te
rp

ar
ts

 
ca

us
ed

 b
y 

ex
tre

m
e 

w
ea

th
er

 

Ex
tre

m
e 

w
ea

th
er

 c
au

se
s 

pr
op

er
ty

 lo
ss

es
 o

r b
us

in
es

s 
in

te
rr

up
tio

ns
 o

f i
nv

es
tm

en
t a

nd
 

fin
an

ci
ng

 c
ou

nt
er

pa
rts

, t
he

re
by

 
re

su
lti

ng
 in

 re
du

ct
io

n 
in

 th
e 

G
ro

up
’s

 a
ss

et
s. 

St
re

ng
th

en
 c

us
to

m
er

 d
ue

 d
ili

ge
nc

e 
an

d 
kn

ow
 y

ou
r c

us
to

m
er

 (K
Y

C
) 

pr
oc

ed
ur

es
 o

n 
in

ve
st

m
en

t a
nd

 fi
na

nc
in

g 
co

un
te

rp
ar

ts
 to

 u
nd

er
st

an
d 

th
e 

re
si

lie
nc

e 
of

 b
us

in
es

s c
ou

nt
er

pa
rts

 a
ga

in
st

 e
xt

re
m

e 
w

ea
th

er
. 

M
id

-
te

rm
 

Lo
ss

 o
f 

bu
si

ne
ss

 
lo

ca
tio

ns
 a

nd
 

co
lla

te
ra

l 
ca

us
ed

 b
y 

flo
od

s 
 

Ex
tre

m
e 

w
ea

th
er

 c
au

se
s f

lo
od

s, 
re

su
lti

ng
 in

 th
e 

in
te

rr
up

tio
n 

of
 

su
bs

id
ia

rie
s’

 b
us

in
es

s l
oc

at
io

ns
 

an
d 

su
pp

lie
rs

 o
r d

ec
lin

e 
in

 th
e 

va
lu

e 
of

 o
w

ne
d 

re
al

 e
st

at
e,

 
w

hi
ch

 p
os

es
 a

n 
im

pa
ct

 o
n 

th
e 

G
ro

up
’s

 in
co

m
e 

an
d 

le
ad

s t
o 

a 
re

du
ct

io
n 

in
 th

e 
G

ro
up

’s
 

re
ve

nu
e 

or
 a

ss
et

s. 

Su
pp

lie
rs

, b
us

in
es

s l
oc

at
io

ns
, a

nd
 se

lf-
ow

ne
d 

re
al

 e
st

at
e 

in
ve

st
m

en
ts

 
ta

ke
 th

e 
flo

od
in

g 
fa

ct
or

 c
au

se
d 

by
 c

lim
at

e 
ch

an
ge

 in
to

 c
on

si
de

ra
tio

n.
 

Lo
ng

-
te

rm
 

Lo
ss

 o
f 

bu
si

ne
ss

 
lo

ca
tio

ns
 a

nd
 

co
lla

te
ra

l 
ca

us
ed

 b
y 

se
a 

le
ve

l r
is

e 

Ex
tre

m
e 

w
ea

th
er

 c
au

se
s t

he
 se

a 
le

ve
l r

is
e 

re
su

lti
ng

 in
 th

e 
bu

si
ne

ss
 in

te
rr

up
tio

n 
of

 
su

bs
id

ia
rie

s’
 b

us
in

es
s l

oc
at

io
ns

 
or

 se
lf-

ow
ne

d 
re

al
 e

st
at

e 
pr

ic
e 

de
cl

in
e,

 th
us

 p
os

in
g 

so
m

e 
im

pa
ct

 to
 th

e 
G

ro
up

’s
 in

co
m

e 
ad

ve
rs

el
y.

 

Th
e 

bu
si

ne
ss

 lo
ca

tio
ns

 a
nd

 se
lf-

ow
ne

d 
re

al
 e

st
at

e 
in

ve
st

m
en

t t
ak

e 
th

e 
se

a 
le

ve
l r

is
e 

fa
ct

or
 c

au
se

d 
by

 c
lim

at
e 

ch
an

ge
 in

to
 c

on
si

de
ra

tio
n.

 

 
 

 
 

160



 

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

 
 

 
 

D
ur

at
io

n 
O

pp
or

tu
ni

ty
 

Ef
fe

ct
s 

R
es

po
ns

iv
e 

m
ea

su
re

s 

M
id

-
te

rm
 

B
us

in
es

s 
lo

ca
tio

ns
’ 

pr
ac

tic
es

 to
 

im
pr

ov
e 

th
e 

en
er

gy
 

ut
ili

za
tio

n 
ef

fic
ie

nc
y 

A
do

pt
 g

re
en

 b
ui

ld
in

gs
, 

re
ne

w
ab

le
 e

ne
rg

y,
 e

ne
rg

y 
co

ns
er

va
tio

n 
eq

ui
pm

en
t, 

an
d 

im
pl

em
en

t e
ne

rg
y 

m
an

ag
em

en
t 

sy
st

em
 to

 im
pr

ov
e 

th
e 

en
er

gy
 

ut
ili

za
tio

n 
ef

fic
ie

nc
y 

an
d 

cu
t 

op
er

at
in

g 
co

st
s r

el
at

iv
el

y.
 

Im
pl

em
en

t I
SO

 5
00

01
 e

ne
rg

y 
m

an
ag

em
en

t s
ys

te
m

, p
ur

ch
as

e 
re

ne
w

ab
le

 e
ne

rg
y 

ce
rti

fic
at

e,
 p

ro
cu

re
 re

ne
w

ab
le

 e
ne

rg
y 

(g
re

en
 p

ow
er

 
su

pp
ly

) d
ire

ct
ly

, s
tri

ve
 fo

r g
re

en
 b

ui
ld

in
g 

ce
rti

fic
at

es
 fo

r o
w

n 
re

al
 

es
ta

te
 p

ro
ac

tiv
el

y,
 a

nd
 a

do
pt

 e
ne

rg
y 

co
ns

er
va

tio
n 

lig
ht

in
g 

an
d 

w
at

er
 

co
ns

er
va

tio
n 

eq
ui

pm
en

t i
ns

te
ad

. 

M
id

-
te

rm
 

G
re

en
 

pr
oc

ur
em

en
t 

an
d 

su
pp

lie
r 

m
an

ag
em

en
t 

A
do

pt
 th

e 
gr

ee
n 

pr
oc

ur
em

en
t 

an
d 

su
pp

lie
r m

an
ag

em
en

t t
o 

su
pp

or
t e

nt
er

pr
ise

s e
ng

ag
ed

 in
 

su
pp

ly
in

g 
lo

w
 c

ar
bo

n 
an

d 
su

st
ai

na
bl

e 
pr

od
uc

ts
, a

nd
 c

ut
 

op
er

at
in

g 
co

st
s r

el
at

iv
el

y.
 

Y
ua

nt
a 

FH
C

 h
as

 e
st

ab
lis

he
d 

th
e 

“D
ec

la
ra

tio
n 

of
 S

us
ta

in
ab

le
 

Pr
oc

ur
em

en
t,”

 “
In

te
gr

ity
 M

an
ag

em
en

t G
ui

de
lin

es
,”

 “
Pr

oc
ed

ur
es

 fo
r 

In
te

gr
ity

 M
an

ag
em

en
t a

nd
 G

ui
de

lin
es

 fo
r C

on
du

ct
,”

 “
Su

pp
lie

r 
Su

st
ai

na
bl

e 
Pr

oc
ur

em
en

t G
ui

de
lin

es
” 

an
d 

“S
up

pl
ie

r M
an

ag
em

en
t 

D
ire

ct
io

ns
.”

 M
ea

nw
hi

le
, t

he
 c

on
tra

ct
 e

xe
cu

te
d 

w
ith

 su
pp

lie
rs

 sh
al

l s
til

l 
in

cl
ud

e 
th

e 
“W

rit
te

n 
U

nd
er

ta
ki

ng
 fo

r E
th

ic
al

 M
an

ag
em

en
t”

 a
nd

 
“S

up
pl

ie
r’

s S
us

ta
in

ab
le

 P
ro

cu
re

m
en

t C
la

us
es

” 
to

 re
gu

la
te

 su
pp

lie
rs

. 
Th

e 
“g

re
en

 p
ro

cu
re

m
en

t c
la

us
es

” 
ar

e 
al

so
 se

t f
or

th
 in

 th
e 

pr
oc

ur
em

en
t 

re
gu

la
tio

ns
. 

Sh
or

t-
te

rm
 

D
ev

el
op

 a
nd

 
pr

om
ot

e 
lo

w
-

ca
rb

on
 

pr
od

uc
ts

 a
nd

 
se

rv
ic

es
 

D
ev

el
op

 a
nd

 p
ro

m
ot

e 
lo

w
-

ca
rb

on
 p

ro
du

ct
s a

nd
 se

rv
ic

es
 to

 
sa

tis
fy

 in
ve

st
or

s’
 n

ee
ds

 a
nd

 
in

cr
ea

se
 o

pe
ra

tin
g 

re
ve

nu
e.

 

La
un

ch
 c

lim
at

e 
ch

an
ge

 a
nd

 su
st

ai
na

bi
lit

y 
th

em
e-

ba
se

d 
di

ve
rs

ifi
ed

 a
nd

 
in

no
va

tiv
e 

fin
an

ci
al

 p
ro

du
ct

s, 
su

ch
 a

s E
TF

, E
TN

, a
nd

 su
st

ai
na

bi
lit

y-
re

la
te

d 
w

ar
ra

nt
s, 

to
 k

ee
p 

m
ee

tin
g 

cu
st

om
er

s’
 n

ee
ds

 fo
r s

us
ta

in
ab

le
 

in
ve

st
m

en
t. 

M
ea

nw
hi

le
, p

ro
m

ot
e 

th
e 

ex
is

tin
g 

ES
G

 p
ro

du
ct

s t
hr

ou
gh

 
di

ve
rs

ifi
ed

 c
ha

nn
el

s, 
co

nt
in

ue
 to

 e
xp

an
d 

th
e 

sc
al

e 
of

 su
st

ai
na

bl
e 

A
U

M
 

sc
al

e,
 g

ui
de

 th
e 

in
ve

st
m

en
t o

f f
un

ds
 in

 E
SG

 in
du

st
rie

s, 
an

d 
su

pp
or

t 
en

te
rp

ris
es

 a
im

in
g 

at
 su

st
ai

na
bl

e 
m

an
ag

em
en

t. 
C

on
du

ct
 c

ar
bo

n 
fo

ot
pr

in
t i

ns
pe

ct
io

ns
 a

nd
 c

ar
bo

n 
ne

ut
ra

liz
at

io
n 

fo
r m

aj
or

 fi
na

nc
ia

l 
pr

od
uc

ts
 a

nd
 se

rv
ic

es
 o

f v
ar

io
us

 su
bs

id
ia

rie
s, 

su
ch

 a
s A

PP
, c

re
di

t 
ca

rd
s, 

an
d 

on
lin

e 
se

rv
ic

es
, i

n 
or

de
r t

o 
pr

ov
id

e 
cu

st
om

er
s w

ith
 lo

w
-

ca
rb

on
 fi

na
nc

ia
l p

ro
du

ct
s a

nd
 se

rv
ic

es
 to

 m
ee

t c
us

to
m

er
 n

ee
ds

 a
nd

 
in

cr
ea

se
 re

ve
nu

e 
ac

co
rd

in
gl

y.
 

M
id

-
te

rm
 

R
ea

ch
in

g 
a 

co
ns

en
su

s 
M

ak
e 

go
od

 u
se

 o
f f

in
an

ci
al

 
pr

od
uc

t a
nd

 se
rv

ic
e 

pl
at

fo
rm

s, 
En

co
ur

ag
e 

cu
st

om
er

s t
o 

re
sp

on
d 

to
 th

e 
en

er
gy

 c
on

se
rv

at
io

n 
an

d 
ca

rb
on

 
re

du
ct

io
n 

or
 m

ak
e 

gr
ee

n 
in

ve
st

m
en

t v
ia

 th
e 

m
ul

tip
le

 c
ha

nn
el

s, 
su

ch
 a

s 
 

 
 

 

161



 

 

Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

 
 

 
 

D
ur

at
io

n 
O

pp
or

tu
ni

ty
 

Ef
fe

ct
s 

R
es

po
ns

iv
e 

m
ea

su
re

s 

 

w
ith

 
cu

st
om

er
s o

n 
th

e 
co

nc
ep

ts
 

to
w

ar
d 

su
st

ai
na

bi
lit

y 
an

d 
gr

ee
n 

co
ns

um
pt

io
n 

an
d 

re
ac

hi
ng

 a
 c

on
se

ns
us

 w
ith

 
cu

st
om

er
s o

n 
th

e 
co

nc
ep

ts
 

to
w

ar
d 

su
st

ai
na

bi
lit

y 
an

d 
gr

ee
n 

co
ns

um
pt

io
n 

in
 a

 d
iv

er
si

fie
d 

m
an

ne
r t

o 
in

cr
ea

se
 th

e 
op

er
at

in
g 

re
ve

nu
e.

 

of
fic

ia
l w

eb
si

te
 a

nd
 A

PP
. E

ng
ag

e 
w

ith
 in

st
itu

tio
na

l i
nv

es
to

rs
 to

 
en

co
ur

ag
e 

th
em

 to
 a

do
pt

 p
ro

ac
tiv

e 
ES

G
 p

ra
ct

ic
es

, v
ia

 m
ee

tin
g,

 w
rit

te
n 

co
rr

es
po

nd
en

ce
 o

r p
ho

ne
 c

on
ve

rs
at

io
n,

 in
 o

rd
er

 to
 m

iti
ga

te
 th

e 
im

pa
ct

 
po

se
d 

by
 th

e 
in

ve
st

ed
 e

nt
er

pr
is

es
 to

 so
ci

et
y 

an
d 

th
e 

en
vi

ro
nm

en
t. 

M
id

-
te

rm
 

Su
st

ai
na

bl
e 

In
ve

st
m

en
t 

an
d 

G
re

en
 

C
re

di
t 

Ex
te

ns
io

n 

Fo
rm

ul
at

e 
gr

ou
p-

le
ve

l 
in

ve
st

m
en

t a
nd

 fi
na

nc
in

g 
po

lic
ie

s t
o 

gu
id

e 
th

e 
in

flo
w

 o
f 

ca
pi

ta
l i

nt
o 

su
st

ai
na

bl
e 

en
te

rp
ris

es
 a

nd
 in

cr
ea

se
 

op
er

at
in

g 
re

ve
nu

es
. 

M
ak

e 
th

e 
in

ve
st

m
en

t a
nd

 lo
an

 d
ec

is
io

ns
 in

 a
cc

or
da

nc
e 

w
ith

 th
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 c
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r k
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ra
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ris
k 

flo
od

 d
is

tri
ct

s 
th

ro
ug

ho
ut

 T
ai

w
an

 b
y 

th
e 

en
d 

of
 th

is
 c

en
tu

ry
, p

rim
ar

ily
 in

 so
ut

he
rn

 T
ai

w
an

.  
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R

is
k 

de
sc
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tio

n 
Fi

na
nc
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l i

m
pa

ct
 

 
 

Fu
rth

er
, a

pp
ro

xi
m

at
el

y 
5.

33
%

 o
f t

he
 su

pp
lie

rs
 a

re
 lo

ca
te

d 
in

 d
is

tri
ct

s w
ith

 a
 h

ig
h 

flo
od

 ri
sk

 b
y 

th
e 

en
d 

of
 th

is
 c

en
tu

ry
. 

Tr
an

sf
or

m
at

io
n 

ac
tio

n 
C

os
t o

f r
es

po
nd

in
g 

to
 c

ar
bo

n-
re

du
ct

io
n 

po
lic

ie
s a

nd
 

re
gu

la
tio

ns
 - 

in
ve

st
m

en
t a

nd
 

eq
ui

ty
 in

ve
st

m
en

t p
os

iti
on

s. 

St
ric

te
r r

eg
ul

at
io

ns
 o

r i
na

de
qu

at
e 

tra
ns

fo
rm

at
io

n 
of

 te
ch

no
lo

gy
 b

y 
in

ve
st

m
en

t 
an

d 
fin

an
ci

ng
 c

ou
nt

er
pa

rts
 m

ig
ht

 re
su

lt 
in

 th
e 

in
cr

ea
se

 in
 a

dd
iti

on
al

 c
ar

bo
n-

re
du

ct
io

n 
co

st
s, 

re
du

ct
io

n 
in

 c
us

to
m

er
s’

 p
ro

fit
s, 

st
oc

k 
pr

ic
e 

de
cl

in
e 

or
 in

cr
ea

se
 

in
 c

re
di

t r
is

k,
 a

nd
 re

du
ct

io
n 

in
 th

e 
G

ro
up

’s
 a

ss
et

s t
he

re
fo

r. 
Th

e 
as

se
ss

m
en

t o
n 

th
e 

in
ve

st
m

en
t a

nd
 fi

na
nc

in
g 

cu
st

om
er

s o
f t

he
 G

ro
up

 in
 th

e 
si

x 
m

aj
or

 h
ig

h 
cl

im
at

e 
ris

k 
in

du
st

rie
s a

t h
om

e 
an

d 
ab

ro
ad

 is
 e

xp
la

in
ed

 a
s 

fo
llo

w
in

g
  

1.
 Q

ua
nt

ita
tiv

e 
as

se
ss

m
en

t o
f t

he
 im

pa
ct

 p
os

ed
 b

y 
ca

rb
on

 fe
es

 o
n 

th
e 

co
rp

or
at

e 
cr

ed
it 

po
si

tio
n

  T
he

 a
ss

et
 p

os
iti

on
 o

f e
ac

h 
co

rp
or

at
e 

ba
nk

in
g 

ac
co

un
t i

n 
th

e 
si

x 
m

aj
or

 h
ig

h 
cl

im
at

e 
ris

k 
in

du
st

rie
s i

s f
ed

 in
to

 th
e 

cr
ed

it 
lo

ss
 m

od
el

 to
 

ca
lc

ul
at

e 
th

e 
ex

pe
ct

ed
 lo

ss
 a

ff
ec

te
d 

by
 th

e 
ca

rb
on

 fe
e 

un
de

r t
w

o 
sc

en
ar

io
s 

(1
.5

°C
 / 

< 
2°

C
). 

U
nd

er
 th

e 
sc

en
ar

io
 1

.5
°C

, t
he

 e
xp

ec
te

d 
lo

ss
 m

ay
 in

cr
ea

se
 b

y 
N

T$
28

.4
 m

ill
io

n.
 T

he
 im

pa
ct

 o
n 

th
e 

po
w

er
 g

en
er

at
io

n 
an

d 
ce

m
en

t i
nd

us
tri

es
 

ha
s i

nc
re

as
ed

 si
gn

ifi
ca

nt
ly

 y
ea

r b
y 

ye
ar

. A
m

on
g 

ot
he

r t
hi

ng
s, 

th
e 

ch
an

ge
s i

n 
th

e 
im

pa
ct

 le
ve

l u
nd

er
 th

e 
1.

5°
C

 sc
en

ar
io

 is
 m

or
e 

si
gn

ifi
ca

nt
 th

an
 th

at
 u

nd
er

 
th

e 
<2

°C
 sc

en
ar

io
. 

2.
 Q

ua
nt

ita
tiv

e 
as

se
ss

m
en

t o
f t

he
 im

pa
ct

 p
os

ed
 b

y 
ca

rb
on

 fe
e 

on
 e

qu
ity

 
in

ve
st

m
en

t p
os

iti
on

s
  T

he
 a

ss
et

 p
os

iti
on

 o
f s

ix
 m

aj
or

 in
du

st
rie

s a
m

on
g 

th
e 

eq
ui

ty
 in

ve
st

m
en

t p
os

iti
on

s w
as

 fe
d 

in
to

 th
e 

st
oc

k 
pr

ic
e 

va
lu

at
io

n 
m

od
el

 to
 

ca
lc

ul
at

e 
th

e 
ex

pe
ct

ed
 lo

ss
 a

ff
ec

te
d 

by
 th

e 
ca

rb
on

 fe
e 

un
de

r t
w

o 
sc

en
ar

io
s 

(1
.5

°C
 / 

< 
2°

C
). 

A
m

on
g 

th
e 

eq
ui

ty
 in

ve
st

m
en

t p
os

iti
on

s, 
th

e 
im

pa
ct

 o
n 

th
e 

po
w

er
 g

en
er

at
io

n 
an

d 
ce

m
en

t i
nd

us
tri

es
 h

as
 in

cr
ea

se
d 

si
gn

ifi
ca

nt
ly

 y
ea

r b
y 

ye
ar

. A
m

on
g 

th
e 

ot
he

r t
hi

ng
s, 

th
e 

ch
an

ge
s i

n 
In

so
fa

r t
he

 im
pa

ct
 le

ve
l u

nd
er

 
th

e 
1.

5°
C

 sc
en

ar
io

 is
 m

or
e 

si
gn

ifi
ca

nt
 th

an
 th

at
 u

nd
er

 th
e 

<2
°C

 sc
en

ar
io

. I
f 

th
e 

go
ve

rn
m

en
t l

ev
ie

s c
ar

bo
n 

fe
es

 o
n 

Si
x 

hi
gh

 c
lim

at
e 

ris
k 

in
du

st
rie

s, 
Y

ua
nt

a 
FH

C
 m

ay
 in

cu
r a

n 
ex

pe
ct

ed
 lo

ss
 o

f N
T$

32
9.

5 
m

ill
io

n 
in

 2
03

0 
if 

it 
m

ai
nt

ai
ns

 
its

 c
ur

re
nt

 sh
ar

eh
ol

di
ng

 in
 th

es
e 

in
du

st
rie

s a
nd

 is
 e

xp
os

ed
 to

 th
e 

1.
5°

C
 

sc
en

ar
io

. 
C

os
t o

f r
es

po
nd

in
g 

to
 c

ar
bo

n-
re

du
ct

io
n 

po
lic

ie
s a

nd
 

re
gu

la
tio

ns
 - 

ow
n 

op
er

at
io

n.
 

In
 o

rd
er

 to
 a

ch
ie

ve
 th

e 
ca

rb
on

-r
ed

uc
tio

n 
go

al
 a

nd
 c

om
pl

y 
w

ith
 d

om
es

tic
 p

ol
ic

ie
s 

an
d 

re
gu

la
tio

ns
, t

he
 u

se
 o

f r
en

ew
ab

le
 e

ne
rg

y 
as

 a
 c

ar
bo

n-
re

du
ct

io
n 

m
ea

su
re

 m
ay

 
in

cu
r a

dd
iti

on
al

 c
os

ts
 a

nd
 th

er
eb

y 
re

su
lt 

in
 a

n 
in

cr
ea

se
 in

 th
e 

G
ro

up
’s

 o
pe

ra
tin

g 
co

st
s. 

Th
e 

G
ro

up
 c

on
du

ct
s a

 q
ua

nt
ita

tiv
e 

as
se

ss
m

en
t t

o 
pr

om
ot

e 
ca

rb
on

 re
du

ct
io

n 
in
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R
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sc
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tio

n 
Fi
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l i

m
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its
 o

w
n 

op
er

at
io

ns
. I

t s
et

 th
e 

Sc
ie

nc
e-

ba
se

d 
C

ar
bo

n-
R

ed
uc

tio
n 

Ta
rg

et
 (S

B
T)

 in
 

Ju
ly

 2
02

2,
 a

nd
 fo

llo
w

ed
 th

e 
“T

ai
w

an
 2

05
0 

N
et

-Z
er

o 
C

ar
bo

n 
Em

iss
io

n 
Pa

th
w

ay
 

an
d 

St
ra

te
gy

.”
 In

 o
rd

er
 to

 a
ch

ie
ve

 th
e 

go
al

 fo
r c

ar
bo

n 
re

du
ct

io
n 

an
d 

in
 li

ne
 w

ith
 

th
e 

na
tio

na
l p

ol
ic

y 
tre

nd
s a

nd
 e

xp
ec

ta
tio

ns
, t

he
 G

ro
up

 w
ill

 re
du

ce
 c

ar
bo

n 
th

ro
ug

h 
th

e 
us

e 
of

 re
ne

w
ab

le
 e

ne
rg

y 
(g

re
en

 p
ow

er
) p

ro
ac

tiv
el

y.
 U

nd
er

 th
e 

“G
ro

up
’s

 S
B

T 
ca

rb
on

-r
ed

uc
tio

n 
ta

rg
et

” 
an

d 
th

e 
“N

at
io

na
l 2

05
0 

N
et

-Z
er

o 
C

ar
bo

n 
Em

is
si

on
 T

ar
ge

t”
 sc

en
ar

io
s, 

th
e 

an
nu

al
 e

xp
ec

te
d 

co
st

 o
f g

re
en

 p
ow

er
 

pr
oc

ur
em

en
t i

s e
st

im
at

ed
 to

 re
ac

h 
N

T$
50

.7
 m

ill
io

n 
in

 2
03

0 
an

d 
N

T$
10

9 
m

ill
io

n 
by

 2
05

0.
 

2.
 T

he
 G

ro
up

 w
ill

 c
on

tin
ue

 to
 m

iti
ga

te
 th

e 
im

pa
ct

 p
os

ed
 b

y 
cl

im
at

e 
ris

k 
fa

ct
or

s t
o 

th
e 

va
lu

e 
of

 fi
na

nc
ia

l p
ro

du
ct

s b
y 

di
ve

rs
ify

in
g 

th
e 

in
ve

st
m

en
t p

or
tfo

lio
. M

ea
nw

hi
le

, b
as

ed
 o

n 
th

e 
sc

en
ar

io
 a

na
ly

si
s r

es
ul

ts,
 re

-e
va

lu
at

e 
se

lf-
ris

k 
to

le
ra

nc
e 

an
d 

as
se

t r
is

k 
pr

ic
in

g,
 a

nd
 se

t t
he

 
cl

im
at

e 
V

aR
 to

 m
on

ito
r i

nd
ic

at
or

s b
as

ed
 o

n 
th

e 
es

tim
at

ed
 lo

ss
 in

 th
e 

in
ve

st
m

en
t p

or
tfo

lio
, i

n 
or

de
r t

o 
pr

ev
en

t t
he

 lo
ss

 in
 v

al
ue

 c
au

se
d 

by
 

ex
tre

m
e 

cl
im

at
e 

ris
ks

. I
n 

or
de

r t
o 

m
an

ag
e 

th
e 

ris
ks

 a
ss

oc
ia

te
d 

w
ith

 e
xt

re
m

e 
cl

im
at

e 
in

ci
de

nt
s a

nd
 lo

w
-c

ar
bo

n 
ec

on
om

ic
 tr

an
sf

or
m

at
io

n,
 

th
e 

ris
k 

of
 c

lim
at

e 
ch

an
ge

 h
as

 b
ee

n 
in

co
rp

or
at

ed
 in

to
 th

e 
bu

si
ne

ss
 d

ec
is

io
n-

m
ak

in
g,

 in
 o

rd
er

 to
 id

en
tif

y,
 m

ea
su

re
 a

nd
 m

an
ag

e 
ris

ks
; 

m
ea

nw
hi

le
, c

on
fr

on
t t

he
 c

ris
is

 fr
om

 g
lo

ba
l w

ar
m

in
g 

an
d 

de
pl

et
io

n 
of

 re
so

ur
ce

s, 
us

e 
th

e 
be

st
 e

ff
or

t t
o 

re
sp

on
d 

to
 th

e 
tre

nd
 o

f e
ne

rg
y 

co
ns

er
va

tio
n 

an
d 

ca
rb

on
 re

du
ct

io
n,

 a
nd

 a
do

pt
 re

le
va

nt
 m

iti
ga

tio
n 

an
d 

ad
ap

ta
tio

n 
m

ea
su

re
s. 

4.
 

Ex
pr

es
sl

y 
st

at
e 

ho
w

 to
 in

te
gr

at
e 

th
e 

cl
im

at
e 

ris
k 

id
en

tif
ic

at
io

n,
 a

ss
es

sm
en

t a
nd

 m
an

ag
em

en
t 

pr
oc

ed
ur

es
 in

to
 th

e 
en

tir
e 

ris
k 

m
an

ag
em

en
t s

ys
te

m
 

1.
 Y

ua
nt

a 
FH

C
 h

as
 se

t u
p 

th
re

e 
lin

es
 o

f d
ef

en
se

 a
nd

 th
e 

En
te

rp
ris

e 
R

is
k 

M
an

ag
em

en
t (

ER
M

) m
ec

ha
ni

sm
 to

 m
an

ag
e 

ris
ks

. E
ac

h 
lin

e 
of

 
de

fe
ns

e 
ha

s c
le

ar
 o

rg
an

iz
at

io
n,

 re
sp

on
si

bi
lit

ie
s a

nd
 fu

nc
tio

ns
. Y

ua
nt

a 
FH

C
’s

 ri
sk

 m
an

ag
em

en
t p

ol
ic

y 
in

te
gr

at
es

 c
lim

at
e 

ch
an

ge
 ri

sk
 w

ith
 

th
e 

ex
is

tin
g 

ris
k 

m
an

ag
em

en
t f

ra
m

ew
or

k,
 a

nd
 d

iv
id

es
 it

 in
to

 “
in

ve
st

m
en

t a
nd

 fi
na

nc
in

g”
 a

nd
 “

ow
n 

op
er

at
io

n,
” 

co
ve

rin
g 

th
e 

as
se

ss
m

en
t 

an
d 

m
an

ag
em

en
t o

f t
ra

ns
fo

rm
at

io
n 

ris
k 

or
 ta

ng
ib

le
 ri

sk
, i

nc
lu

di
ng

 q
ua

lit
at

iv
e 

an
d 

qu
an

tit
at

iv
e 

an
al

ys
is

. 
2.

 T
he

re
 a

re
 fo

ur
 st

ep
s t

o 
de

al
 w

ith
 th

e 
G

ro
up

’s
 c

lim
at

e 
ris

ks
 a

nd
 o

pp
or

tu
ni

tie
s, 

w
hi

ch
 a

re
 st

at
ed

 a
s b

el
ow

  

M
an

ag
em

en
t p

ro
ce

du
re

 
C

on
te

nt
s 

1.
 

R
is

k 
an

d 
op

po
rtu

ni
ty

 
id

en
tif

ic
at

io
n 

(1
) 

Ea
ch

 su
bs

id
ia

ry
 id

en
tif

ie
s t

he
 c

lim
at

e 
ris

k 
an

d 
op

po
rtu

ni
ty

 su
bj

ec
t t

o 
its

 b
us

in
es

s c
ha

ra
ct

er
is

tic
s e

ac
h 

ye
ar

. 
(2

) 
Yu

an
ta

 F
H

C
’s

 R
is

k 
M

an
ag

em
en

t D
ep

ar
tm

en
t a

nd
 C

or
po

ra
te

 P
la

nn
in

g 
D

ep
ar

tm
en

t c
ar

ry
 o

ut
 th

e 
in

te
gr

at
io

n 
of

 ri
sk

 a
nd

 o
pp

or
tu

ni
ty

 id
en

tif
ic

at
io

n.
 

(3
) 

Ta
ke

 in
to

 a
cc

ou
nt

 th
e 

cl
im

at
e 

ris
k 

re
po

rt 
pr

es
en

te
d 

by
 in

te
rn

at
io

na
l i

ns
tit

ut
io

ns
. 

2.
 

R
is

k 
an

d 
op

po
rtu

ni
ty

 
m

ea
su

re
m

en
t 

(1
) 

Ea
ch

 su
bs

id
ia

ry
 m

ea
su

re
s t

he
 im

pa
ct

 a
nd

 e
ffe

ct
 p

os
ed

 b
y 

va
rio

us
 ri

sk
s a

nd
 o

pp
or

tu
ni

tie
s s

ub
je

ct
 to

 it
s 

bu
si

ne
ss

 c
ha

ra
ct

er
is

tic
s e

ac
h 

ye
ar

. 
(2

) 
Th

e 
sc

op
e 

of
 m

ea
su

re
m

en
t c

ov
er

s i
m

pa
ct

 p
at

h,
 im

pa
ct

 ti
m

e 
an

d 
ge

og
ra

ph
ic

al
 sc

op
e,

 lo
ca

tio
n 

of
 

im
pa

ct
 v

al
ue

 c
ha

in
, a

nd
 fi

na
nc

ia
l i

m
pa

ct
. 
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M
an

ag
em

en
t p

ro
ce

du
re

 
C

on
te

nt
s 

 
(3

) 
Yu

an
ta

 F
H

C
’s

 R
is

k 
M

an
ag

em
en

t D
ep

ar
tm

en
t e

st
ab

lis
he

d 
th

e 
cl

im
at

e 
Va

R
 m

ea
su

re
m

en
t m

od
el

 to
 

im
pr

ov
e 

th
e 

qu
an

tit
at

iv
e 

m
an

ag
em

en
t o

f c
lim

at
e 

ris
k.

 

3.
 

R
is

k 
an

d 
op

po
rtu

ni
ty

 
m

on
ito

rin
g 

(1
) 

In
cl

ud
e 

va
rio

us
 in

du
st

rie
s’ 

en
vi

ro
nm

en
ta

l a
nd

 so
ci

al
 ri

sk
 fa

ct
or

s i
nt

o 
th

e 
in

du
st

ry
 ri

sk
 le

ve
l 

as
se

ss
m

en
t m

ec
ha

ni
sm

. 
(2

) 
Yu

an
ta

 F
H

C
’s

 C
or

po
ra

te
 S

us
ta

in
ab

ili
ty

 O
ffi

ce
 h

as
 e

st
ab

lis
he

d 
th

e 
re

le
va

nt
 p

ol
ic

ie
s a

nd
 re

gu
la

tio
ns

 fo
r 

su
st

ai
na

bi
lit

y 
to

 m
an

ag
e 

th
e 

cl
im

at
e 

op
po

rtu
ni

tie
s. 

(3
) 

Yu
an

ta
 F

H
C

 a
nd

 it
s f

iv
e 

m
aj

or
 su

bs
id

ia
rie

s h
av

e 
se

t c
lim

at
e 

ch
an

ge
 ri

sk
 m

on
ito

rin
g 

in
di

ca
to

rs
 a

nd
 

th
re

sh
ol

ds
, a

nd
 m

ea
su

re
, m

on
ito

r a
nd

 re
po

rt 
th

em
 o

n 
a 

m
on

th
ly

 b
as

is
. 

4.
 

R
is

k 
an

d 
op

po
rtu

ni
ty

 
re

po
rti

ng
 

(1
) 

R
es

ea
rc

h 
an

d 
pr

ep
ar

e 
re

sp
on

se
 st

ra
te

gi
es

 a
ga

in
st

 v
ar

io
us

 ri
sk

s a
nd

 o
pp

or
tu

ni
tie

s, 
an

d 
re

po
rt 

th
e 

sa
m

e 
to

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
itt

ee
. 

(2
) 

R
ep

or
t t

he
 u

se
 o

f c
lim

at
e 

ch
an

ge
 ri

sk
 m

on
ito

r i
nd

ic
at

or
s a

nd
 th

re
sh

ol
d 

va
lu

es
 to

 th
e 

R
is

k 
M

an
ag

em
en

t C
om

m
itt

ee
 a

nd
 B

oa
rd

 o
f D

ire
ct

or
s p

er
io

di
ca

lly
. 

(3
) 

R
ep

or
t t

o 
th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 a
nd

 th
e 

B
oa

rd
 o

f D
ire

ct
or

s o
n 

th
e 

pl
an

ni
ng

 a
nd

 
im

pl
em

en
ta

tio
n 

of
 c

lim
at

e 
ch

an
ge

-r
el

at
ed

 w
or

k 
on

 a
 re

gu
la

r b
as

is
. 

 
 

 

5.
 

If
 th

e 
sc

en
ar

io
 a

na
ly

si
s i

s a
pp

lie
d 

to
 a

ss
es

s Y
ua

nt
a 

FH
C

’s
 re

si
lie

nc
e 

in
 d

ea
lin

g 
w

ith
 c

lim
at

e 
ch

an
ge

 
ris

ks
, t

he
 sc

en
ar

io
s, 

pa
ra

m
et

er
s, 

as
su

m
pt

io
ns

, 
an

al
ys

is
 fa

ct
or

s, 
an

d 
m

aj
or

 fi
na

nc
ia

l i
m

pa
ct

s s
ho

ul
d 

be
 e

xp
la

in
ed

. 

1.
 

Th
e 

G
ro

up
 fo

llo
w

s t
he

 T
C

FD
’s

 q
ua

nt
ita

tiv
e 

cl
im

at
e 

ris
k 

sc
en

ar
io

 a
na

ly
si

s g
oa

ls
 to

 im
pr

ov
e 

th
e 

qu
an

tit
at

iv
e 

im
pa

ct
 a

na
ly

si
s o

f c
lim

at
e 

ris
k 

ye
ar

 b
y 

ye
ar

. I
n 

20
19

, i
t a

na
ly

ze
d 

th
e 

im
pa

ct
 o

f t
he

 tr
an

sf
or

m
at

io
n 

an
d 

th
e 

ta
ng

ib
le

 ri
sk

s t
o 

co
un

te
rp

ar
ts

 in
 th

e 
st

ee
l i

nd
us

try
. I

n 
20

20
, 

un
de

r t
he

 a
ss

um
pt

io
n 

th
at

 c
lim

at
e 

ch
an

ge
 m

ig
ht

 p
os

e 
ph

ys
ic

al
 h

az
ar

ds
 to

 re
al

 e
sta

te
, i

t c
on

du
ct

ed
 a

 sc
en

ar
io

 a
na

ly
si

s o
n 

th
e 

co
lla

te
ra

l f
or

 
re

al
 e

st
at

e 
an

d 
bu

si
ne

ss
 lo

ca
tio

ns
 th

ro
ug

ho
ut

 T
ai

w
an

 a
nd

 p
re

pa
re

d 
co

rr
es

po
nd

in
g 

ris
k 

m
an

ag
em

en
t p

ra
ct

ic
es

 b
as

ed
 o

n 
th

e 
qu

an
tit

at
iv

e 
re

su
lts

. I
n 

20
21

, i
n 

re
fe

re
nc

e 
to

 th
e 

in
du

st
ria

l r
is

k 
as

se
ss

m
en

t a
nd

 e
co

no
m

ic
 c

on
di

tio
n 

an
al

ys
is

 re
po

rts
 is

su
ed

 b
y 

w
el

l-k
no

w
n 

do
m

es
tic

 
an

d 
fo

re
ig

n 
in

st
itu

tio
ns

, v
ar

io
us

 e
nv

iro
nm

en
ta

l a
nd

 so
ci

al
 ri

sk
 fa

ct
or

s o
f e

ac
h 

in
du

st
ry

 w
er

e 
ta

ke
n 

in
to

 a
cc

ou
nt

 o
n 

ris
k 

le
ve

l f
or

 e
ac

h 
in

du
st

ry
 fo

r 2
02

2.
 In

 2
02

2,
 Y

ua
nt

a 
FH

C
 c

on
tin

ue
d 

to
 im

pr
ov

e 
th

e 
cl

im
at

e 
ris

k 
qu

an
tit

at
iv

e 
m

od
el

 to
 in

cl
ud

e 
th

e 
ris

k 
fa

ct
or

s o
th

er
 th

an
 th

e 
m

ar
ke

t r
is

k 
fa

ct
or

s a
ff

ec
te

d 
by

 c
lim

at
e 

ris
k 

in
to

 th
e 

sc
op

e 
of

 a
ss

es
sm

en
t, 

in
cl

ud
in

g 
cr

ed
it 

ris
k 

fa
ct

or
s, 

m
ar

ke
t l

iq
ui

di
ty

 ri
sk

 fa
ct

or
s a

nd
 

ot
he

r r
is

k 
fa

ct
or

s. 
In

 2
02

3,
 Y

ua
nt

a 
FH

C
 li

nk
ed

 th
e 

m
et

ho
d 

fo
r m

ea
su

rin
g 

th
e 

cl
im

at
e 

ris
k 

fa
ct

or
s a

ff
ec

tin
g 

th
e 

m
ar

ke
t l

iq
ui

di
ty

 a
nd

 th
e 

G
ro

up
’s

 m
ar

ke
t l

iq
ui

di
ty

 ri
sk

 c
on

tro
l f

ra
m

ew
or

k 
an

d 
bu

ilt
 a

 m
or

e 
pr

ec
is

e 
an

d 
co

ns
is

te
nt

 q
ua

nt
ita

tiv
e 

m
od

el
, i

n 
or

de
r t

o 
im

pr
ov

e 
th

e 
m

ar
ke

t l
iq

ui
di

ty
 ri

sk
 fa

ct
or

 q
ua

nt
ita

tiv
e 

m
od

el
. M

ea
nw

hi
le

, Y
ua

nt
a 

FH
C

 im
pr

ov
ed

 th
e 

cr
ed

it 
ris

k 
fa

ct
or

 q
ua

nt
ita

tiv
e 

m
od

el
, a

nd
 a

ls
o 

ad
ju

st
ed

 th
e 

m
et

ho
ds

 fo
r m

ea
su

rin
g 

sh
ar

es
 a

nd
 b

on
ds

 th
ro

ug
h 

m
or

e 
di

ve
rs

e 
an

d 
pr

ec
is

e 
ris

k 
da

ta
 p

ar
am

et
er

 a
pp

lic
at

io
ns

, i
n 

or
de

r t
o 

ac
hi

ev
e 

a 
m

or
e 

co
m

pr
eh

en
si

ve
 a

nd
 p

re
ci

se
 c

re
di

t r
is

k 
qu

an
tit

at
iv

e 
fr

am
ew

or
k.

 
2.

 
Th

e 
G

ro
up

 e
xp

ec
ts

 to
 a

na
ly

ze
 c

lim
at

e-
re

la
te

d 
fin

an
ci

al
 im

pa
ct

s a
t d

iff
er

en
t t

im
es

 a
nd

 u
nd

er
 d

iff
er

en
t s

ce
na

rio
s f

ro
m

 th
e 

di
ve

rs
ifi

ed
 p

oi
nt

s 
of

 v
ie

w
, t

hr
ou

gh
 th

e 
sc

en
ar

io
 a

na
ly

si
s o

n 
ov

er
al

l i
nv

es
tm

en
t p

os
iti

on
s (

To
p 

D
ow

n)
 a

nd
 in

di
vi

du
al

 c
om

pa
ny

 sc
al

e 
sc

en
ar

io
 a

na
ly

sis
 

(B
ot

to
m

 U
p)

. 
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Ite
m

 
Im

pl
em
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us
 

 
 

 
 

 

C
on

te
nt

s o
f 

as
se

ss
m

en
t 

A
ss

es
se

d 
co

un
te

rp
ar

t 
A

ss
es

sm
en

t 
m

et
ho

d 
A

ss
es

se
d 

cl
im

at
e 

sc
en

ar
io

 
A

ss
es

sm
en

t r
es

ul
ts

 

Sc
en

ar
io

 
an

al
ys

is
 o

n 
ov

er
al

l 
in

ve
st

m
en

t 
po

si
tio

ns
 (T

op
 

D
ow

n)
 

Th
e 

gr
ou

p-
w

id
e 

m
id

- a
nd

 lo
ng

-te
rm

 
in

ve
st

m
en

t 
po

si
tio

ns
 

M
ar

ke
t r

is
k 

qu
an

tit
at

iv
e 

m
od

el
 (c

lim
at

e 
ris

k 
va

lu
e)

 

D
at

a 
fr

om
 IP

C
C

’s
 6

th
 

cl
im

at
e 

ch
an

ge
 

as
se

ss
m

en
t r

ep
or

t o
n 

th
e 

sh
ar

ed
 so

ci
al

 a
nd

 
ec

on
om

ic
 p

at
hs

 a
nd

 
N

G
FS

 sc
en

ar
io

s 
da

ta
ba

se
 

1.
 Im

pa
ct

 p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

 o
n 

th
e 

va
lu

e 
of

 fi
na

nc
ia

l t
ra

di
ng

 m
ar

ke
ts 

Th
e 

lo
ng

-te
rm

 re
la

tiv
e 

m
ar

ke
t v

al
ue

 o
f t

he
 

G
ro

up
’s

 in
ve

st
m

en
t p

os
iti

on
s w

as
 re

du
ce

d 
by

 
ap

pr
ox

im
at

el
y 

1%
 o

f t
he

 m
ar

ke
t v

al
ue

 o
n 

th
e 

ba
se

 d
ay

 d
ue

 to
 th

e 
im

pa
ct

 p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

. A
s t

he
 G

ro
up

 in
ve

st
s i

n 
a 

w
id

er
 ra

ng
e 

of
 in

st
ru

m
en

ts
, t

he
 im

pa
ct

 p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

 is
 n

ot
 si

gn
ifi

ca
nt

 a
fte

r d
iv

er
si

fic
at

io
n 

of
 ri

sk
s. 

2.
 Im

pa
ct

s p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

 o
n 

ex
pe

ct
ed

 c
re

di
t l

os
se

s o
f f

in
an

ci
al

 
tra

ns
ac

tio
ns

 
Th

e 
cl

im
at

e 
im

pa
ct

 o
f t

he
 G

ro
up

’s
 in

ve
st

m
en

t 
po

si
tio

ns
 h

as
 re

su
lte

d 
in

 a
n 

in
cr

ea
se

 in
 lo

ng
-

te
rm

 re
la

tiv
e 

ex
pe

ct
ed

 c
re

di
t l

os
s o

f a
bo

ut
 

0.
36

%
 o

f t
he

 m
ar

ke
t v

al
ue

 o
n 

th
e 

ba
se

 d
ay

. 
Si

nc
e 

m
os

t o
f t

he
 G

ro
up

’s
 in

ve
st

m
en

t 
po

si
tio

ns
 a

re
 ra

te
d 

at
 in

ve
st

m
en

t g
ra

de
, t

he
 

ch
an

ge
 in

 e
xp

ec
te

d 
cr

ed
it 

lo
ss

 c
au

se
d 

by
 th

e 
cl

im
at

e 
im

pa
ct

 is
 in

si
gn

ifi
ca

nt
. 

3.
 Im

pa
ct

s p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

 o
n 

th
e 

po
te

nt
ia

l l
os

s o
f t

he
 m

ar
ke

t l
iq

ui
di

ty
 in

 
fin

an
ci

al
 m

ar
ke

ts
 

Th
e 

lo
ng

-te
rm

 re
la

tiv
e 

po
te

nt
ia

l l
os

s o
f 

m
ar

ke
t l

iq
ui

di
ty

 o
f t

he
 G

ro
up

’s
 in

ve
st

m
en

t 
po

si
tio

ns
 in

cr
ea

se
d 

by
 a

pp
ro

xi
m

at
el

y 
0.

02
6%

 
of

 th
e 

m
ar

ke
t v

al
ue

 o
n 

th
e 

ba
se

 d
ay

 d
ue

 to
 th

e 
im

pa
ct

 p
os

ed
 b

y 
cl

im
at

e 
ch

an
ge

. G
en

er
al

ly
, 

th
e 

in
cr

ea
se

 c
au

se
d 

by
 th

e 
cl

im
at

e 
ch

an
ge

 in
 

th
e 

po
te

nt
ia

l l
os

s o
f m

ar
ke

t l
iq

ui
di

ty
 w

as
 

in
si

gn
ifi

ca
nt

. 
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Ite
m

 
Im

pl
em

en
ta

tio
n 

st
at

us
 

 
 

 
 

 

C
on

te
nt

s o
f 

as
se

ss
m

en
t 

A
ss

es
se

d 
co

un
te

rp
ar

t 
A

ss
es

sm
en

t 
m

et
ho

d 
A

ss
es

se
d 

cl
im

at
e 

sc
en

ar
io

 
A

ss
es

sm
en

t r
es

ul
ts

 

Tr
an

sf
or

m
at

io
n 

ris
k 

sc
en

ar
io

 
an

al
ys

is
  

Q
ua

nt
ita

tiv
e 

as
se

ss
m

en
t o

n 
th

e 
im

pa
ct

 
po

se
d 

by
 

ca
rb

on
 fe

es
 to

 
co

rp
or

at
e 

ba
nk

in
g 

po
si

tio
ns

 

Th
e 

G
ro

up
’s

 si
x 

m
aj

or
 h

ig
h 

cl
im

at
e 

ris
k 

in
du

st
ry

 
co

rp
or

at
e 

ba
nk

in
g 

ac
co

un
ts

 a
t h

om
e 

an
d 

ab
ro

ad
 

Ex
pe

ct
ed

 c
re

di
t 

lo
ss

 m
od

el
 

Th
e 

as
se

t p
os

iti
on

 o
f 

ea
ch

 c
or

po
ra

te
 

ba
nk

in
g 

ac
co

un
t o

f 
th

e 
si

x 
m

aj
or

 h
ig

h 
cl

im
at

e 
ris

k 
in

du
st

rie
s i

s f
ed

 in
to

 
th

e 
cr

ed
it 

lo
ss

 m
od

el
 

to
 c

al
cu

la
te

 th
e 

ex
pe

ct
ed

 lo
ss

 
af

fe
ct

ed
 b

y 
th

e 
ca

rb
on

 fe
e 

un
de

r t
w

o 
sc

en
ar

io
s (

1.
5°

C
 / 

< 
2°

C
). 

A
m

on
g 

th
e 

co
rp

or
at

e 
cr

ed
it 

po
si

tio
ns

, u
nd

er
 th

e 
sc

en
ar

io
 1

.5
°C

, t
he

 e
xp

ec
te

d 
lo

ss
 m

ay
 in

cr
ea

se
 

by
 N

T$
28

.4
 m

ill
io

n.
 T

he
 im

pa
ct

 o
n 

th
e 

po
w

er
 

ge
ne

ra
tio

n 
an

d 
ce

m
en

t i
nd

us
tri

es
 h

as
 in

cr
ea

se
d 

si
gn

ifi
ca

nt
ly

 y
ea

r b
y 

ye
ar

. T
he

 c
ha

ng
es

 in
 th

e 
im

pa
ct

 le
ve

l i
s m

or
e 

si
gn

ifi
ca

nt
 th

an
 th

at
 u

nd
er

 
th

e 
<2

°C
 sc

en
ar

io
. M

ea
nw

hi
le

, f
ro

m
 2

03
0 

to
 

20
35

, t
he

 im
pa

ct
 le

ve
l c

ur
ve

 o
f t

he
 p

ow
er

 
ge

ne
ra

tio
n 

in
du

st
ry

 u
nd

er
 th

e 
1.

5°
C

 sc
en

ar
io

 h
as

 
gr

ow
n 

ex
po

ne
nt

ia
lly

. B
as

ed
 o

n 
th

e 
de

ta
ile

d 
an

al
ys

is
, t

he
 m

ai
n 

ca
us

e 
is

 th
at

 th
e 

ch
an

ge
s i

n 
fin

an
ci

al
 fa

ct
or

s a
ris

in
g 

fr
om

 th
e 

ca
rb

on
 ta

x 
pr

es
su

re
 o

n 
en

te
rp

ris
es

 w
ith

 h
ig

he
r c

ar
bo

n 
em

is
si

on
s h

av
e 

ex
ce

ed
ed

 th
e 

de
fa

ul
t r

is
k 

le
ve

l 
ac

ce
pt

ab
le

 to
 th

e 
cr

ed
it 

ris
k 

PD
 m

od
el

. 
Th

er
ef

or
e,

 th
e 

ov
er

al
l c

ur
ve

 a
pp

ea
rs

 to
 in

cr
ea

se
 

si
gn

ifi
ca

nt
ly

, w
hi

le
 it

 d
oe

s s
o 

on
ly

 u
nd

er
 th

e 
<2

°°
C

 sc
en

ar
io

 fr
om

 2
04

0 
to

 2
04

5.
 

Tr
an

sf
or

m
at

io
n 

ris
k 

sc
en

ar
io

 
an

al
ys

is
  

Q
ua

nt
ita

tiv
e 

as
se

ss
m

en
t o

n 
th

e 
im

pa
ct

 
po

se
d 

by
 

ca
rb

on
 fe

es
 to

 
eq

ui
ty

 
in

ve
st

m
en

t. 

Th
e 

G
ro

up
 h

ol
ds

 
th

e 
is

su
er

s o
f 

eq
ui

ty
 in

ve
st

m
en

t 
po

si
tio

ns
 in

 
in

du
st

rie
s w

ith
 h

ig
h 

cl
im

at
e 

ris
k 

at
 

ho
m

e 
an

d 
ab

ro
ad

. 

St
oc

k 
va

lu
at

io
n 

m
od

el
 

Th
e 

as
se

t p
os

iti
on

s o
f 

si
x 

m
aj

or
 h

ig
h 

cl
im

at
e 

ris
k 

in
du

st
rie

s w
ith

in
 th

e 
eq

ui
ty

 in
ve

st
m

en
t 

fr
am

ew
or

k 
w

er
e 

in
co

rp
or

at
ed

 in
to

 th
e 

st
oc

k 
pr

ic
e 

va
lu

at
io

n 
m

od
el

 to
 c

al
cu

la
te

 th
e 

ex
pe

ct
ed

 lo
ss

 
in

flu
en

ce
d 

by
 th

e 
  

A
m

on
g 

th
e 

eq
ui

ty
 in

ve
st

m
en

t p
os

iti
on

s, 
th

e 
im

pa
ct

 o
n 

th
e 

po
w

er
 g

en
er

at
io

n 
an

d 
ce

m
en

t 
in

du
st

rie
s h

as
 in

cr
ea

se
d 

si
gn

ifi
ca

nt
ly

 y
ea

r b
y 

ye
ar

. A
m

on
g 

ot
he

r t
hi

ng
s, 

th
e 

ch
an

ge
s i

n 
th

e 
im

pa
ct

 le
ve

l u
nd

er
 th

e 
1.

5°
C

 sc
en

ar
io

 a
re

 m
or

e 
si

gn
ifi

ca
nt

 th
an

 th
os

e 
un

de
r t

he
 <

2°
C

 sc
en

ar
io

, 
pr

im
ar

ily
 b

ec
au

se
 th

e 
ca

rb
on

 e
m

is
si

on
 in

te
ns

ity
 

of
 th

e 
po

w
er

 g
en

er
at

io
n 

an
d 

ce
m

en
t i

nd
us

tri
es

 is
 

re
la

tiv
el

y 
hi

gh
er

 th
an

 th
at

 o
f o

th
er

 in
du

st
rie

s, 
an

d 
th

e 
A

U
M

 is
 c

on
ce

nt
ra

te
d 

in
 c

er
ta

in
 

in
ve

st
ee

s w
ith

 a
 sl

ig
ht

ly
 h

ig
he

r n
et

 w
or

th
 lo

ss
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A

ss
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sm
en

t 
m

et
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d 
A

ss
es

se
d 
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im

at
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sc
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ar
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A

ss
es

sm
en

t r
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ul
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ca
rb

on
 fe

e 
un

de
r t

w
o 

sc
en

ar
io

s (
1.

5°
C

 / 
< 

2°
C

). 

ra
te

. T
he

re
fo

re
, t

he
 e

xp
ec

te
d 

lo
ss

 in
 th

e 
1.

5°
C

 o
r 

< 
2°

C
 sc

en
ar

io
s w

ill
 b

e 
pa

rti
cu

la
rly

 p
ro

m
in

en
t. 

N
ot

w
ith

st
an

di
ng

, i
t i

s e
st

im
at

ed
 th

at
 th

e 
ca

rb
on

 
em

is
si

on
 g

ro
w

th
 ra

te
 o

f i
nd

us
tri

es
 in

 th
e 

fu
tu

re
 

w
ill

 d
ec

re
as

e 
du

e 
to

 im
pr

ov
em

en
ts

 in
 p

ro
du

ct
io

n 
ef

fic
ie

nc
y 

an
d 

te
ch

no
lo

gy
. T

he
 st

ee
l, 

en
er

gy
, 

an
d 

pl
as

tic
s i

nd
us

tri
es

 a
re

 e
xp

ec
te

d 
to

 su
ff

er
 

gr
ea

te
r i

m
pa

ct
s, 

as
 th

ei
r c

ar
bo

n 
em

is
si

on
 g

ro
w

th
 

ra
te

s a
re

 a
nt

ic
ip

at
ed

 to
 b

e 
hi

gh
er

 th
an

 th
os

e 
of

 
ot

he
r i

nd
us

tri
es

. I
f t

he
 g

ov
er

nm
en

t l
ev

ie
s c

ar
bo

n 
fe

es
 o

n 
si

x 
m

aj
or

 in
du

st
rie

s, 
Y

ua
nt

a 
FH

C
 m

ay
 

in
cu

r a
n 

ex
pe

ct
ed

 lo
ss

 o
f N

T$
32

9.
5 

m
ill

io
n 

in
 

20
30

 if
 it

 m
ai

nt
ai

ns
 it

s c
ur

re
nt

 sh
ar

eh
ol

di
ng

 in
 

th
os

e 
in

du
st

rie
s a

nd
 is

 e
xp

os
ed

 to
 th

e 
1.

5°
C

 
sc

en
ar

io
. 

Tr
an

sf
or

m
at

io
n 

ris
k 

sc
en

ar
io

 
an

al
ys

is
  

Q
ua

nt
ita

tiv
e 

as
se

ss
m

en
t o

n 
ca

rb
on

 
re

du
ct

io
n 

pr
om

ot
ed

 b
y 

ow
n 

op
er

at
io

n.
 

Th
e 

G
ro

up
’s

 
bu

si
ne

ss
 lo

ca
tio

ns
 

th
ro

ug
ho

ut
 T

ai
w

an
 

Ex
pe

ct
ed

 g
re

en
 

po
w

er
 c

os
t 

sc
en

ar
io

 
an

al
ys

is 

1.
 

Fo
llo

w
in

g 
th

e 
G

ro
up

’s
 S

B
T 

ca
rb

on
-r

ed
uc

tio
n 

pa
th

  I
t i

s 
ex

pe
ct

ed
 th

at
 th

e 
ab

so
lu

te
 

em
is

si
on

s i
n 

20
30

 w
ou

ld
 b

e 
re

du
ce

d 
by

 4
2%

 
fr

om
 th

e 
ba

se
lin

e 
of

 2
02

0.
 

2.
 

N
at

io
na

l 2
05

0 
ne

t-z
er

o 
ca

rb
on

 
em

is
si

on
 

ta
rg

et
  I

t i
s 

ex
pe

ct
ed

 th
at

 a
ll 

bu
si

ne
ss

 
lo

ca
tio

ns
 w

ill
 

us
e 

gr
ee

n 
po

w
er

. 

Th
e 

G
ro

up
 u

se
s g

re
en

 p
ow

er
 a

s a
 p

ar
t o

f i
ts

 
m

aj
or

 c
ar

bo
n-

re
du

ct
io

n 
m

ea
su

re
s. 

U
nd

er
 th

e 
“G

ro
up

’s
 S

B
T 

ca
rb

on
-r

ed
uc

tio
n 

ta
rg

et
” 

an
d 

th
e 

“N
at

io
na

l 2
05

0 
N

et
-Z

er
o 

C
ar

bo
n 

Em
is

si
on

 
Ta

rg
et

” 
sc

en
ar

io
s, 

th
e 

an
nu

al
 e

xp
ec

te
d 

co
st

 o
f 

gr
ee

n 
po

w
er

 p
ro

cu
re

m
en

t i
s e

st
im

at
ed

 to
 re

ac
h 

N
T$

50
.7

 m
ill

io
n 

in
 2

03
0 

an
d 

N
T$

10
9 

m
ill

io
n 

by
 2

05
0.
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A

ss
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sm
en

t 
m

et
ho

d 
A

ss
es

se
d 

cl
im

at
e 

sc
en

ar
io

 
A

ss
es

sm
en

t r
es

ul
ts
 

Ta
ng

ib
le

 ri
sk

 
sc

en
ar

io
 

an
al

ys
is

  
Q

ua
nt

ita
tiv

e 
as

se
ss

m
en

t o
n 

th
e 

im
pa

ct
 

po
se

d 
by

 fl
oo

d 
su

ff
er

ed
 b

y 
co

lla
te

ra
l f

or
 

re
al

 e
st

at
e 

an
d 

bu
si

ne
ss

 
lo

ca
tio

ns
 a

nd
 

su
pp

lie
rs

 
th

ro
ug

ho
ut

 
Ta

iw
an

. 

Th
e 

G
ro

up
’s

 
co

lla
te

ra
l f

or
 re

al
 

es
ta

te
, a

nd
 

te
rr

ito
rie

s w
he

re
 

th
e 

bu
si

ne
ss

 
lo

ca
tio

ns
 a

nd
 

su
pp

lie
rs

 o
f Y

ua
nt

a 
FH

C
 th

ro
ug

ho
ut

 
Ta

iw
an

 

D
is

as
te

r r
is

k 
m

od
el

 a
nd

 
ex

pe
ct

ed
 lo

ss
 

m
od

el
 

- 

1.
 In

 th
e 

sc
en

ar
io

 o
f R

C
P 

2.
6,

 a
pp

ro
xi

m
at

el
y 

0.
92

%
 o

f t
he

 c
ol

la
te

ra
l i

s l
oc

at
ed

 in
 d

is
tri

ct
s 

w
ith

 h
ig

h 
flo

od
 ri

sk
 b

y 
th

e 
en

d 
of

 th
is

 
ce

nt
ur

y,
 c

or
re

sp
on

di
ng

 to
 2

.6
5%

 o
f t

he
 to

ta
l 

lo
an

s. 
Th

e 
ex

pe
ct

ed
 lo

ss
 ra

te
 is

 0
.1

2%
, w

hi
ch

 
is

 c
on

si
de

re
d 

co
nt

ro
lla

bl
e,

 w
ith

 0
.7

1%
 o

f t
he

 
bu

si
ne

ss
 lo

ca
tio

ns
 si

tu
at

ed
 in

 d
ist

ric
ts

 w
ith

 
hi

gh
 fl

oo
d 

ris
k 

th
ro

ug
ho

ut
 T

ai
w

an
 a

t t
he

 e
nd

 
of

 th
is

 c
en

tu
ry

. F
ur

th
er

, a
pp

ro
xi

m
at

el
y 

0.
67

%
 

of
 th

e 
su

pp
lie

rs
 a

re
 lo

ca
te

d 
in

 d
ist

ric
ts 

w
ith

 a
 

hi
gh

 fl
oo

d 
ris

k 
at

 th
e 

en
d 

of
 th

is
 c

en
tu

ry
. 

2.
 In

 th
e 

sc
en

ar
io

 o
f R

C
P 

8.
5,

 a
pp

ro
xi

m
at

el
y 

9.
05

%
 o

f t
he

 c
ol

la
te

ra
l i

s l
oc

at
ed

 in
 d

is
tri

ct
s 

w
ith

 a
 h

ig
h 

flo
od

 ri
sk

 b
y 

th
e 

en
d 

of
 th

is
 

ce
nt

ur
y,

 w
hi

ch
 a

m
ou

nt
s t

o 
8.

92
%

 o
f t

he
 to

ta
l 

re
al

 e
st

at
e.

 T
he

 e
xp

ec
te

d 
lo

ss
 ra

te
 is

 0
.7

2%
, 

w
hi

ch
 is

 c
on

si
de

re
d 

co
nt

ro
lla

bl
e.

 
A

dd
iti

on
al

ly
, 9

.2
5%

 o
f b

us
in

es
s l

oc
at

io
ns

 a
nd

 
se

lf-
ow

ne
d 

re
al

 e
st

at
e 

ar
e 

si
tu

at
ed

 in
 h

ig
h 

flo
od

 ri
sk

 d
is

tri
ct

s t
hr

ou
gh

ou
t T

ai
w

an
 b

y 
th

e 
en

d 
of

 th
is

 c
en

tu
ry

, p
rim

ar
ily

 in
 so

ut
he

rn
 

Ta
iw

an
. F

ur
th

er
, a

pp
ro

xi
m

at
el

y 
5.

33
%

 o
f t

he
 

su
pp

lie
rs

 a
re

 lo
ca

te
d 

in
 d

is
tri

ct
s w

ith
 a

 h
ig

h 
flo

od
 ri

sk
 b

y 
th

e 
en

d 
of

 th
is

 c
en

tu
ry

. 

O
pp

or
tu

ni
ty

 
sc

en
ar

io
 

an
al

ys
is

  
Q

ua
nt

ita
tiv

e 
as

se
ss

m
en

t o
n 

 

Th
e 

G
ro

up
 a

ss
es

se
s 

th
e 

st
ee

l c
om

pa
ni

es
 

th
at

 m
ig

ht
 b

e 
re

gu
la

te
d 

un
de

r 
la

w
s a

nd
  

M
ar

ke
t 

va
lu

at
io

n 
m

et
ho

d 

1.
 

A
do

pt
io

n 
of

 th
e 

in
st

al
la

tio
n 

of
 

so
la

r p
an

el
s f

or
 

re
gu

la
te

d 
co

m
pa

ni
es

 
 

It’
s e

st
im

at
ed

 th
at

 th
e 

m
ar

ke
t v

al
ue

 o
f d

em
an

d 
fo

r r
en

ew
ab

le
 e

ne
rg

y 
eq

ui
pm

en
t c

re
at

ed
 b

y 
Ta

iw
an

’s
 st

ee
l i

nd
us

try
 in

 2
02

5 
m

ay
 a

m
ou

nt
 to

 
N

T$
6.

27
 b

ill
io

n.
 U

po
n 

an
al

yz
in

g 
th

e 
m

ar
ke

t 
sh

ar
e 

th
at

 th
e 

G
ro

up
 m

ig
ht

 se
cu

re
, t

hi
s  
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A
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es

sm
en

t 
m

et
ho

d 
A

ss
es

se
d 

cl
im

at
e 

sc
en

ar
io

 
A

ss
es

sm
en

t r
es

ul
ts
 

th
e 

fin
an

ci
ng

 
ne

ed
s o

f 
re

ne
w

al
 e

ne
rg

y 
eq

ui
pm

en
t. 

re
gu

la
tio

ns
 in

 
Ta

iw
an

. 
 

2.
 

N
o 

ad
di

tio
na

l 
co

st
 in

ve
st

ed
 to

 
de

ve
lo

p 
ne

w
 

pr
od

uc
ts

 o
r 

se
rv

ic
es

 

op
po

rtu
ni

ty
 is

 e
sti

m
at

ed
 to

 g
en

er
at

e 
in

te
re

st
 

re
ve

nu
e 

of
 N

T$
3.

67
5 

m
ill

io
n 

fo
r t

he
 G

ro
up

. 

 
 

 
 

 
 

6.
 

If
 a

ny
 tr

an
sf

or
m

at
io

n 
pl

an
 in

 re
sp

on
se

 to
 th

e 
cl

im
at

e 
ris

k 
m

an
ag

em
en

t i
s i

n 
pl

ac
e,

 p
le

as
e 

de
sc

rib
e 

th
e 

co
nt

en
ts

 o
f t

he
 p

la
n,

 a
nd

 th
e 

in
di

ca
to

rs
 

an
d 

ta
rg

et
s u

se
d 

to
 id

en
tif

y 
an

d 
m

an
ag

e 
th

e 
ta

ng
ib

le
 ri

sk
 a

nd
 tr

an
sf

or
m

at
io

n 
ris

k.
 

Th
ro

ug
h 

st
an

da
rd

iz
ed

 a
nd

 sy
st

em
at

ic
 m

an
ag

em
en

t, 
th

e 
G

ro
up

 a
ct

iv
el

y 
pr

om
ot

es
 a

 lo
w

-c
ar

bo
n 

op
er

at
io

n 
ac

tio
n 

pl
an

 a
nd

 is
 c

om
m

itt
ed

 to
 

re
du

ci
ng

 Y
ua

nt
a 

FH
C

’s
 o

pe
ra

tio
na

l c
ar

bo
n 

em
is

si
on

s. 
M

ea
nw

hi
le

, t
he

 G
ro

up
 h

as
 fu

lly
 in

ve
nt

or
ie

d 
gr

ee
nh

ou
se

 g
as

es
 a

nd
 o

bt
ai

ne
d 

th
ird

-p
ar

ty
 

ve
rif

ic
at

io
n.

 In
 2

02
2,

 th
e 

G
ro

up
 p

as
se

d 
th

e 
SB

T 
re

vi
ew

 a
nd

 e
st

ab
lis

he
d 

lo
w

-c
ar

bo
n 

op
er

at
io

n 
m

an
ag

em
en

t i
nd

ic
at

or
s a

nd
 m

id
- a

nd
 lo

ng
-te

rm
 

go
al

s. 
A

ch
ie

ve
m

en
t o

f t
he

 ta
rg

et
s i

s s
pe

ci
fie

d 
as

 fo
llo

w
in

g
  

1.
 

G
H

G
 e

m
is

si
on

 (c
at

eg
or

y 
1 

an
d 

ca
te

go
ry

 2
) 

(1
) 

Th
e 

ca
rb

on
 e

m
is

si
on

 re
du

ce
d 

by
 2

6.
11

%
 in

 2
02

4 
fr

om
 2

02
0 

(th
e 

ba
se

 y
ea

r)
 to

 h
el

p 
Y

ua
nt

a 
FH

C
 c

on
tin

ue
 m

ov
in

g 
to

w
ar

d 
th

e 
SB

T 
ta

rg
et

 fo
r c

ar
bo

n 
re

du
ct

io
n 

by
 4

2%
 in

 2
03

0.
 

(2
) 

Th
e 

an
al

ys
is 

sh
ow

s t
ha

t e
m

is
si

on
s d

ec
lin

ed
 in

 2
02

4,
 p

rim
ar

ily
 d

ue
 to

 th
e 

ap
pl

ic
at

io
n 

of
 g

re
en

 p
ow

er
 su

pp
ly

 re
su

lti
ng

 in
 th

e 
ca

rb
on

 
em

is
si

on
 th

er
ef

ro
m

 lo
w

er
 th

an
 th

at
 fr

om
 th

e 
ge

ne
ra

l p
ow

er
 su

pp
ly

. T
he

 G
ro

up
 w

ill
 c

on
tin

ue
 to

 m
on

ito
r c

ar
bo

n 
em

is
si

on
s. 

2.
 

R
en

ew
ab

le
 e

ne
rg

y 
co

ns
um

pt
io

n 
(1

) 
In

 2
02

4,
 3

0%
 b

us
in

es
s l

oc
at

io
ns

 u
se

d 
th

e 
gr

ee
n 

po
w

er
 b

as
ed

 o
n 

th
e 

re
ne

w
ab

le
 p

ow
er

 p
ur

ch
as

e 
ag

re
em

en
t (

PP
A

) a
nd

, t
he

re
fo

re
, 

ac
hi

ev
ed

 th
e 

m
id

- a
nd

 lo
ng

-te
rm

 ta
rg

et
 e

ar
lie

r. 
(2

) 
Th

e 
gr

ee
n 

po
w

er
 c

on
su

m
pt

io
n 

in
 2

02
4 

in
cr

ea
se

d 
by

 1
3.

64
%

 fr
om

 2
02

0 
(th

e 
ba

se
 y

ea
r)

. I
n 

th
e 

fu
tu

re
, Y

ua
nt

a 
FH

C
 w

ill
 c

on
tin

ue
 to

 
ex

pa
nd

 th
e 

gr
ee

n 
po

w
er

 su
pp

ly
 c

ov
er

ag
e 

ra
tio

. 
M

ea
nw

hi
le

, w
ith

 re
sp

ec
t t

o 
th

e 
lo

w
-c

ar
bo

n 
tra

ns
fo

rm
at

io
n 

m
an

ag
em

en
t i

nd
ic

at
or

s a
nd

 ta
rg

et
s, 

th
e 

G
ro

up
 se

t 2
01

9 
as

 th
e 

ba
se

 y
ea

r, 
an

d 
st

ar
te

d 
th

e 
ca

lc
ul

at
io

n 
of

 c
ar

bo
n 

em
is

si
on

s a
nd

 c
ar

bo
n 

em
is

si
on

 in
te

ns
ity

 o
f t

he
 G

ro
up

’s 
lo

ng
-te

rm
 lo

an
s a

nd
 lo

ng
-te

rm
 st

oc
k 

an
d 

bo
nd

 
in

ve
st

m
en

t p
or

tfo
lio

s, 
ac

co
rd

in
g 

to
 th

e 
su

gg
es

te
d 

ap
pr

oa
ch

es
, s

uc
h 

as
 P

C
A

F 
an

d 
TC

FD
. T

he
 G

ro
up

 p
er

fo
rm

ed
 th

e 
in

de
pe

nd
en

t G
H

G
 

em
is

si
on

 a
na

ly
si

s o
n 

in
ve

st
m

en
t a

nd
 fi

na
nc

in
g 

of
 7

 in
du

st
rie

s w
ith

 h
ig

h 
ca

rb
on

 e
m

is
si

on
s. 

M
ea

nw
hi

le
, b

as
ed

 o
n 

th
e 

an
al

ys
is

 re
su

lts
, t

he
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 m
an

ag
em

en
t u

nd
er

st
an

d 
an

d 
pr

ac
tic

e 
th

e i
nt

eg
rit

y 
m

an
ag

em
en

t p
hi

lo
so

ph
y,

 in
 re

sp
on

se
 

to
 th

e 
am

en
dm

en
ts

 to
 la

w
s a

nd
 re

gu
la

tio
ns

, s
in

ce
 

20
19

, Y
ua

nt
a 

FH
C

 h
as

 in
cl

ud
ed

 th
e 

“D
ec

la
ra

tio
n 

of
 In

te
gr

ity
” 

in
 th

e 
do

cu
m

en
ts

 to
 b

e 
ex

ec
ut

ed
 b

y 
th

e 
G

ro
up

’s
 d

ire
ct

or
s, 

su
pe

rv
is

or
s 

an
d 

se
ni

or
 

m
an

ag
em

en
t, 

w
hi

ch
 s

ha
ll 

al
so

 b
e 

ke
pt

 w
ith

 c
ar

e.
 

Th
e 

di
re

ct
or

s 
an

d 
su

pe
rv

is
or

s 
w

ho
 a

re
 e

le
ct

ed
 o

r 
ch

os
en

 th
ro

ug
h 

by
-e

le
ct

io
n,

 a
s 

w
el

l a
s 

an
y 

ne
w

 
se

ni
or

 m
an

ag
em

en
t, 

sh
al

l e
xe

cu
te

 th
e 

St
at

em
en

t 
w

ith
ou

t 
ex

ce
pt

io
n.

 
Th

e 
de

cl
ar

at
io

n 
pr

im
ar

ily
 

de
cl

ar
es

 n
o 

un
et

hi
ca

l 
co

nd
uc

t, 
no

 p
ro

vi
si

on
 o

r 
ac

ce
pt

an
ce

 o
f 

un
ju

st
ifi

ed
 b

en
ef

its
, 

no
 p

ol
iti

ca
l 

do
na

tio
ns

 o
r 

un
fa

ir 
ch

ar
ita

bl
e 

co
nt

rib
ut

io
ns

 o
r 

sp
on

so
rs

hi
ps

, 
co

m
pl

ia
nc

e 
w

ith
 t

he
 p

rin
ci

pl
e 

of
 

co
nf

lic
t 

of
 

in
te

re
st

, 
pe

rf
or

m
an

ce
 

of
 

co
nf

id
en

tia
lit

y 
o b

lig
at

io
ns

, n
o 

in
fr

in
ge

m
en

t u
po

n 
in

te
lle

ct
ua

l p
ro

pe
rty

 ri
gh

ts
, c

om
pl

ia
nc

e 
w

ith
 n

on
-

di
sc

lo
su

re
 

ag
re

em
en

ts
, 

no
 

in
si

de
r 

tra
di

ng
, 

pe
rf

or
m

an
ce

 
of

 
di

sc
lo

su
re

 
ob

lig
at

io
ns

, 
no

 
ac

ce
pt

an
ce

 
of

 
un

ju
st

ifi
ed

 
be

ne
fit

s, 
an

d 
pr

oh
ib

iti
on

 
of

 
tra

ns
ac

tio
ns

 
w

ith
 

an
y 

pe
rs

on
 

en
ga

ge
d 

in
 u

ne
th

ic
al

 m
an

ag
em

en
t. 

In
 2

02
4,

 1
00

%
 

of
 

Y
ua

nt
a 

FH
C

’s
 

di
re

ct
or

s 
an

d 
se

ni
or

 
m

an
ag

em
en

t 
ha

ve
 s

ig
ne

d 
th

e 
“D

ec
la

ra
tio

n 
of

 
In

te
gr

ity
,”

 a
nd

 n
on

e 
of

 th
em

 w
as

 fo
un

d 
vi

ol
at

in
g 

th
e 

sa
m

e.
 

Th
e 

ex
ec

ut
io

n 
of

 th
e 

“D
ec

la
ra

tio
n 

of
 In

te
gr

ity
” 
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sm
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t 

St
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D
ev
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 fr
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Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s 
Y

es
 

N
o 

Su
m

m
ar

y 
an

d 
th

e 
co

m
m

itm
en

t t
o 

fu
lfi

ll 
th

e 
m

an
ag

em
en

t 
po

lic
y 

ar
e 

di
sc

lo
se

d 
vi

a 
th

e 
fo

llo
w

in
g 

W
eb

si
te

  
ht

tp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/E
N

/IR
/G

ov
er

na
nc

e/
 

C
om

m
itt

ee
s 

(2
) 

W
he

th
er

 
Y

ua
nt

a 
FH

C
 

es
ta

bl
is

he
s 

th
e 

as
se

ss
m

en
t 

m
ec

ha
ni

sm
 ab

ou
t u

ne
th

ic
al

 co
nd

uc
t t

o 
an

al
yz

e a
nd

 as
se

ss
 

th
e 

op
er

at
in

g 
ac

tiv
iti

es
 w

ith
 h

ig
he

r 
ris

k 
of

 u
ne

th
ic

al
 

co
nd

uc
t i

n 
th

e 
sc

op
e 

of
 b

us
in

es
s p

er
io

di
ca

lly
, a

nd
 a

do
pt

s 
th

e 
un

et
hi

ca
l c

on
du

ct
 p

re
ve

nt
io

n 
pr

og
ra

m
 b

as
ed

 o
n 

th
e 

m
ec

ha
ni

sm
, 

w
hi

ch
 s

ha
ll 

at
 l

ea
st

 c
ov

er
 t

he
 p

re
ve

nt
io

n 
m

ea
su

re
s 

re
fe

rr
ed

 to
 in

 th
e 

su
bp

ar
ag

ra
ph

s 
of

 P
ar

ag
ra

ph
 

2,
 A

rti
cl

e 
7 

of
 th

e 
“E

th
ic

al
 C

or
po

ra
te

 M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e P

rin
ci

pl
es

 fo
r T

W
SE

/T
PE

x-
Li

st
ed

 C
om

pa
ni

es
”?

 

 
 

In
 a

dd
iti

on
 to

 d
ef

in
in

g 
re

qu
ire

m
en

ts
 a

bo
ut

 p
re

ve
nt

io
n 

of
 

un
et

hi
ca

l c
on

du
ct

 in
 th

e 
“G

ui
de

lin
es

 fo
r C

on
du

ct
” 

an
d 

“P
ro

fe
ss

io
na

l C
od

e o
f E

th
ic

s”
 an

d 
re

vi
ew

ed
 w

he
th

er
 th

e 
re

gu
la

tio
ns

 
sa

tis
fy

 
in

te
rn

al
 

an
d 

ex
te

rn
al

 
la

w
s 

an
d 

in
te

rn
al

 o
pe

ra
tio

ns
 p

er
io

di
ca

lly
, Y

ua
nt

a 
FH

C
 a

ls
o 

ha
s 

an
al

yz
ed

 a
nd

 a
ss

es
se

d 
th

e 
op

er
at

in
g 

ac
tiv

iti
es

 w
ith

 a
 

hi
gh

er
 ri

sk
 o

f p
ot

en
tia

lly
 u

ne
th

ic
al

 c
on

du
ct

 in
 th

e 
sc

op
e 

of
 b

us
in

es
s 

pe
rio

di
ca

lly
. 

In
 o

rd
er

 t
o 

co
nd

uc
t 

th
e 

ris
k 

as
se

ss
m

en
t, 

an
d 

al
so

 re
vi

ew
ed

 th
e a

de
qu

ac
y 

an
d 

va
lid

ity
 

of
 th

e 
pr

ev
en

tio
n 

pr
og

ra
m

, w
hi

ch
 sh

al
l a

t l
ea

st
 c

ov
er

 th
e 

pr
ev

en
tio

n 
m

ea
su

re
s r

ef
er

re
d 

to
 in

 th
e 

su
bp

ar
ag

ra
ph

s o
f 

Pa
ra

gr
ap

h 
2,

 
A

rti
cl

e 
7 

of
 

th
e 

“E
th

ic
al

 
C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r T

W
SE

/T
PE

x-
Li

st
ed

 C
om

pa
ni

es
” 

an
d 

pr
ov

id
e 

th
e 

as
se

ss
m

en
t r

es
ul

ts
 

to
 th

e 
au

di
t u

ni
t f

or
 th

e 
un

it 
to

 in
cl

ud
e 

th
e 

sa
m

e 
re

su
lts

 
in

to
 th

e 
an

nu
al

 a
ud

it 
pl

an
. 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 

(3
) 

W
he

th
er

 
Y

ua
nt

a 
FH

C
 

ex
pr

es
sl

y 
st

at
es

 
th

e 
SO

P,
 

gu
id

el
in

es
 a

nd
 r

ew
ar

d 
an

d 
di

sc
ip

lin
ar

y 
&

 c
om

pl
ai

ni
ng

 
sy

st
em

s 
in

 t
he

 u
ne

th
ic

al
 c

on
du

ct
 p

re
ve

nt
io

n 
pr

og
ra

m
, 

im
pl

em
en

ts
 th

e 
sa

m
e 

pr
ec

is
el

y,
 re

vi
ew

s 
am

en
dm

en
ts

 to
 

sa
id

 p
ro

gr
am

 a
nd

 d
is

cl
os

es
 it

 o
n 

Y
ua

nt
a 

FH
C

’s
 w

eb
si

te
? 

 
 

(3
) 

 Y
ua

nt
a 

FH
C

’s
 

“I
nt

eg
rit

y 
M

an
ag

em
en

t 
G

ui
de

lin
es

” 
an

d 
“G

ui
de

lin
es

 
fo

r 
C

on
du

ct
” 

ou
tli

ne
 a 

lis
t o

f u
ne

th
ic

al
 co

nd
uc

ts
 an

d 
co

nf
lic

tin
g 

in
te

re
st

s 
an

d 
pr

oh
ib

its
 a

ny
 b

rib
er

y,
 i

lle
gi

tim
at

e 
po

lit
ic

al
 c

on
tri

bu
tio

ns
, 

an
d 

im
pr

op
er

 d
on

at
io

ns
, 

sp
on

so
rs

hi
ps

, 
gi

fts
, 

tre
at

m
en

ts
, 

or
 

be
ne

fit
s. 

Y
ua

nt
a 

FH
C

 a
ls

o 
ha

s r
ev

ie
w

ed
 th

e 
ad

eq
ua

cy
 a

nd
 

va
lid

ity
 o

f t
he

 p
re

ve
nt

io
n 

pr
og

ra
m

 p
er

io
di

ca
lly

. 
Th

e 
re

le
va

nt
 r

ul
es

 a
nd

 r
eg

ul
at

io
ns

 o
f 

in
te

gr
ity

 
m

an
ag

em
en

t 
ar

e 
di

sc
lo

se
d 

on
 

th
e 

fo
llo

w
in

g 
w

eb
si

te
 

ht
tp

s
 //

w
w

w
.y

ua
nt

a.
co

m
/E

N
/IR

/ G
ov

er
na

nc
e/

 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec
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D
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or
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te

 
M
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ag

em
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t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s 
Y

es
 

N
o 

Su
m

m
ar

y 

C
om

m
itt

ee
s 

 A
ny

 u
ne

th
ic

al
 c

on
du

ct
 o

f 
Y

ua
nt

a 
FH

C
’s

 s
ta

ff
, 

Y
ua

nt
a 

FH
C

 w
ill

 r
en

de
r 

di
sc

ip
lin

e 
pu

rs
ua

nt
 t

o 
re

le
va

nt
 la

w
s 

or
 Y

ua
nt

a 
FH

C
’s

 r
eg

ul
at

io
ns

 a
fte

r 
ve

rif
yi

ng
 th

e 
sa

m
e,

 a
nd

 c
la

im
 d

am
ag

es
 th

ro
ug

h 
le

ga
l 

ac
tio

n,
 i

f 
ne

ce
ss

ar
y,

 t
o 

m
ai

nt
ai

n 
Y

ua
nt

a 
FH

C
’s

 g
oo

dw
ill

 a
nd

 i
nt

er
es

t. 
Th

e 
di

sc
ip

lin
ed

 
pe

rs
on

ne
l w

ho
 d

is
ag

re
e 

w
ith

 th
e 

di
sc

ip
lin

e 
m

ay
 

ap
pl

y 
fo

r 
re

co
ns

id
er

at
io

n 
un

de
r 

th
e 

co
m

pl
ai

nt
 

sy
st

em
. 

2.
  I

m
pl

em
en

ta
tio

n 
of

 e
th

ic
al

 m
an

ag
em

en
t 

(1
) 

 H
as

 Y
ua

nt
a 

FH
C

 a
ss

es
se

d 
a 

tra
di

ng
 c

ou
nt

er
pa

rt’
s e

th
ic

al
 

m
an

ag
em

en
t 

re
co

rd
, 

an
d 

ex
pr

es
sl

y 
st

at
es

 t
he

 e
th

ic
al

 
m

an
ag

em
en

t c
la

us
e 

in
 th

e 
co

nt
ra

ct
 to

 b
e 

si
gn

ed
 w

ith
 th

e 
tra

di
ng

 c
ou

nt
er

pa
rt?

 

 
 

Y
ua

nt
a 

FH
C

 e
xp

re
ss

ly
 s

ta
te

s 
in

 t
he

 “
Pr

oc
ur

em
en

t 
D

ire
ct

io
ns

” 
an

d 
“S

up
pl

ie
r M

an
ag

em
en

t D
ire

ct
io

ns
” 

th
at

 
in

 th
e c

as
e o

f p
ro

cu
re

m
en

t v
al

ue
 am

ou
nt

in
g 

to
 m

or
e t

ha
n 

N
T$

20
,0

00
, t

he
 r

eq
ue

st
in

g 
un

it 
sh

al
l m

ak
e 

a 
qu

er
y 

on
 

th
e 

w
eb

si
te

 o
f 

th
e 

Ju
di

ci
al

 Y
ua

n 
to

 v
er

ify
 w

he
th

er
 th

e 
tra

di
ng

 
co

un
te

rp
ar

t 
ha

s 
an

y 
un

et
hi

ca
l 

m
an

ag
em

en
t 

re
co

rd
, s

uc
h 

as
 b

rib
er

y 
or

 il
le

ga
l p

ol
iti

ca
l d

on
at

io
ns

, a
nd

 
th

en
 

sp
ec

ify
 

th
e 

qu
er

y 
re

su
lts

 
in

 
th

e 
“S

up
pl

ie
r 

M
an

ag
em

en
t C

he
ck

lis
t”

 a
s 

th
e 

ba
si

s 
fo

r t
he

 e
va

lu
at

io
n 

of
 th

e 
su

pp
lie

r’
s 

in
te

gr
ity

. M
ea

nw
hi

le
, i

t s
ha

ll 
pr

om
ot

e 
in

te
gr

ity
 

m
an

ag
em

en
t 

an
d 

su
st

ai
na

bl
e 

pr
oc

ur
em

en
t 

pr
in

ci
pl

es
 t

o 
th

e 
su

pp
lie

r 
be

fo
re

 t
he

 t
ra

ns
ac

tio
n.

 T
he

 
pr

om
ot

io
na

l 
re

su
lts

 
sh

al
l 

al
so

 
be

 
sp

ec
ifi

ed
 

in
 

th
e 

“S
up

pl
ie

r 
M

an
ag

em
en

t 
C

he
ck

lis
t.”

 I
f 

a 
pr

oc
ur

em
en

t 
co

nt
ra

ct
 is

 si
gn

ed
 fo

r t
he

 tr
an

sa
ct

io
n,

 it
 sh

al
l a

ls
o 

as
k 

th
e 

su
pp

lie
r 

to
 i

nc
lu

de
 i

nt
eg

rit
y 

m
an

ag
em

en
t 

cl
au

se
s 

an
d 

su
st

ai
na

bl
e 

pr
oc

ur
em

en
t c

la
us

es
 in

 th
e 

co
nt

ra
c t

. 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 

(2
) 

 W
he

th
er

 Y
ua

nt
a 

FH
C

 e
st

ab
lis

he
s 

a 
un

it 
de

di
ca

te
d 

to
 

pr
om

ot
in

g 
et

hi
ca

l 
co

rp
or

at
e 

m
an

ag
em

en
t 

un
de

r 
su

pe
rv

is
io

n 
by

 t
he

 B
oa

rd
 o

f 
D

ire
ct

or
s 

w
ho

 s
ha

ll 
be

 
re

sp
on

si
bl

e 
fo

r 
es

ta
bl

is
hi

ng
 

an
d 

su
pe

rv
is

in
g 

th
e 

im
pl

em
en

ta
tio

n 
of

 t
he

 e
th

ic
al

 c
or

po
ra

te
 m

an
ag

em
en

t 

 
 

(2
) 

  I
n 

20
18

, 
Y

ua
nt

a 
FH

C
 

es
ta

bl
is

he
d 

th
e 

“S
us

ta
in

ab
ili

ty
 C

om
m

itt
ee

” 
un

de
r 

th
e 

B
oa

rd
 o

f 
D

ire
ct

or
s, 

as
 t

he
 d

ed
ic

at
ed

 u
ni

t 
fo

r 
co

rp
or

at
e 

in
te

gr
ity

 m
an

ag
em

en
t r

es
po

ns
ib

le
 fo

r f
or

m
ul

at
in

g 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 
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om
 “

Et
hi
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M
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t B
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t P
ra
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Pr

in
ci
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fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s 
Y

es
 

N
o 

Su
m

m
ar

y 

po
lic

ie
s 

an
d 

pr
ev

en
tio

n 
pr

og
ra

m
s, 

re
po

rti
ng

 t
he

 s
ta

tu
s 

th
er

eo
f t

o 
th

e 
B

oa
rd

 o
f D

ire
ct

or
s p

er
io

di
ca

lly
 (a

t l
ea

st
 fo

r 
on

ce
 p

er
 y

ea
r)

, a
nd

 s
ta

tin
g 

th
e 

op
er

at
io

ns
 a

nd
 e

xe
cu

tio
n 

of
 su

ch
 u

ni
t o

n 
Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

? 

an
d 

su
pe

rv
is

in
g 

th
e 

im
pl

em
en

ta
tio

n 
of

 i
nt

eg
rit

y 
m

an
ag

em
en

t 
po

lic
ie

s 
an

d 
pr

ev
en

tiv
e 

pr
og

ra
m

s, 
w

hi
ch

 
w

as
 

re
na

m
ed

 
to

 
th

e 
“S

us
ta

in
ab

le
 

D
ev

el
op

m
en

t 
C

om
m

itt
ee

” 
pe

r 
ap

pr
ov

al
 o

f 
th

e 
B

oa
rd

 
of

 
D

ire
ct

or
s, 

di
re

ct
in

g 
th

e 
“I

nt
eg

rit
y 

M
an

ag
em

en
t 

O
ff

ic
e”

 
an

d 
th

e 
“C

or
po

ra
te

 
Su

st
ai

na
bi

lit
y 

O
ff

ic
e,

” 
in

 2
02

2.
 T

he
 I

nt
eg

rit
y 

M
an

ag
em

en
t O

ff
ic

e 
is

 re
sp

on
si

bl
e 

fo
r p

ro
m

ot
in

g 
an

d 
co

or
di

na
tin

g 
th

e 
re

la
te

d 
af

fa
irs

, 
an

d 
al

so
 

re
po

rti
ng

 
to

 
th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t 

C
om

m
itt

ee
 th

e 
w

or
k 

pl
an

s 
an

d 
ex

ec
ut

io
n 

re
su

lts
 

th
er

eo
f 

pe
rio

di
ca

lly
, 

in
 o

rd
er

 t
o 

st
re

ng
th

en
 t

he
 

B
oa

rd
 o

f 
D

ire
ct

or
s’

 r
eg

ul
at

io
ns

 a
bo

ut
 i

nt
eg

rit
y 

m
an

ag
em

en
t. 

M
ea

nw
hi

le
, 

it 
w

ou
ld

 a
m

en
d 

an
d 

re
vi

ew
 r

el
at

ed
 p

ol
ic

ie
s 

to
 e

ns
ur

e 
th

e 
va

lid
ity

 
th

er
eo

f, 
on

 a
 ro

lli
ng

 b
as

is
, a

nd
 re

po
rt 

its
 d

ut
ie

s t
o 

th
e B

oa
rd

 o
f D

ire
ct

or
s r

eg
ul

ar
ly

 to
 h

el
p 

th
e B

oa
rd

 
of

 D
ire

ct
or

s 
su

pe
rv

is
e 

Y
ua

nt
a 

FH
C

’s
 i

nt
eg

rit
y 

m
an

ag
em

en
t p

ra
ct

ic
es

.  
Th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t 

C
om

m
itt

ee
 

re
po

rte
d 

to
 t

he
 B

oa
rd

 o
f 

D
ire

ct
or

s 
th

e 
In

te
gr

ity
 

M
an

ag
em

en
t 

O
ff

ic
e’

s 
ex

ec
ut

io
n 

re
su

lts
 

of
 

In
te

gr
ity

 m
an

ag
em

en
t 

pr
ac

tic
es

 i
n 

th
e 

fir
st

 h
al

f 
an

d 
se

co
nd

 h
al

f 
of

 t
he

 y
ea

r, 
Y

ua
nt

a 
FH

C
’s

 
w

hi
st

le
bl

ow
in

g 
sy

st
em

 p
ra

ct
ic

es
 in

 th
e 

fir
st

 h
al

f 
an

d 
se

co
nd

 h
al

f 
of

 t
he

 y
ea

r, 
an

d 
fu

lfi
llm

en
t 

of
 

in
te

gr
ity

 m
an

ag
em

en
t o

f 
th

e 
ye

ar
, o

n 
M

ar
ch

 1
9 

an
d 

A
ug

us
t 

20
, 

20
24

, 
re

sp
ec

tiv
el

y.
 

Th
e 

C
om

m
itt

ee
’s

 o
pe

ra
tio

ns
 a

nd
 f

un
ct

io
ns

 a
re

 a
ls

o 
di

sc
lo

se
d 

on
 Y

ua
nt

a 
FH

C
’s

 w
eb

si
te

 a
nd

 i
n 

th
e 

an
nu

al
 re

po
rts

. 
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an
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es
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ra
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e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s 
Y

es
 

N
o 

Su
m

m
ar

y 

Th
e 

re
la

te
d 

op
er

at
io

ns
 

ar
e 

di
sc

lo
se

d 
on

 
th

e 
fo

llo
w

in
g 

w
eb

si
te

  
ht

tp
s

 //
w

w
w

.y
ua

nt
a.

co
m

/E
N

/IR
/G

ov
er

na
nc

e/
 

C
om

m
itt

ee
s 

 T
he

 o
pe

ra
tio

ns
 a

nd
 e

xe
cu

tio
n 

of
 Y

ua
nt

a 
FH

C
’s

 
20

24
 

In
te

gr
ity

 
m

an
ag

em
en

t 
po

lic
ie

s 
ar

e 
su

m
m

ar
iz

ed
 a

s f
ol

lo
w

s
  

(A
)  

Ed
uc

at
io

n 
&

 tr
ai

ni
ng

  P
le

as
e 

re
fe

r 
to

 I
te

m
 

2(
5)

 fo
r d

et
ai

ls
. 

(B
)  

Pe
rio

di
ca

lly
 a

na
ly

ze
 a

nd
 a

ss
es

s t
he

 o
pe

ra
tin

g 
ac

tiv
iti

es
 

w
ith

 
a 

hi
gh

er
 p

ot
en

tia
l 

ris
k 

of
 

un
et

hi
ca

l 
co

nd
uc

t 
in

 t
he

 s
co

pe
 o

f 
bu

si
ne

ss
 

pe
rio

di
ca

lly
  

Ea
ch

 o
f Y

ua
nt

a 
FH

C
’s

 u
ni

ts
 w

ill
 a

na
ly

ze
 a

nd
 

as
se

ss
 t

he
 o

pe
ra

tin
g 

ac
tiv

iti
es

 w
ith

 a
 h

ig
he

r 
ris

k 
of

 u
ne

th
ic

al
 c

on
du

ct
 i

n 
th

e 
sc

op
e 

of
 

bu
si

ne
ss

 p
er

io
di

ca
lly

, i
n 

or
de

r t
o 

co
nd

uc
t t

he
 

ris
k 

as
se

ss
m

en
t, 

an
d 

al
so

 re
vi

ew
 th

e a
de

qu
ac

y 
an

d 
va

lid
ity

 o
f 

th
e 

pr
ev

en
tio

n 
pr

og
ra

m
. T

he
 

A
ud

iti
ng

 D
ep

t. 
ha

s 
in

cl
ud

ed
 t

he
 “

In
te

gr
ity

 
M

an
ag

em
en

t 
O

pe
ra

tio
ns

” 
an

d 
“A

ss
es

sm
en

t 
on

 P
ot

en
tia

l 
R

is
k 

ov
er

 U
ne

th
ic

al
 C

on
du

ct
” 

in
to

 th
e 

au
di

t, 
in

 o
rd

er
 to

 m
an

ag
e 

an
d 

pr
ev

en
t 

an
y 

un
et

hi
ca

l c
on

du
ct

 jo
in

tly
. 

(C
) W

hi
st

le
-b

lo
w

in
g 

sy
st

em
  

 A
 to

ta
l o

f 1
 w

hi
st

le
-b

lo
w

in
g 

ca
se

s w
er

e 
ac

ce
pt

ed
, 

w
hi

le
 n

on
e 

of
 t

he
m

 i
nv

ol
ve

d 
un

et
hi

ca
l 

co
nd

uc
t 

is
su

es
. 

Y
ua

nt
a 

FH
C

 
es

ta
bl

is
he

d 
th

e 
“R

eg
ul

at
io

ns
 

G
ov

er
ni

ng
 

Im
pl

em
en

ta
tio

n 
of

 
C

om
pl

ai
nt
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en

t B
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t P
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Pr
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fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 
an

d 
re

as
on

s 
Y

es
 

N
o 

Su
m

m
ar

y 

Sy
st

em
” 

w
hi

ch
 i

s 
di

sc
lo

se
d 

vi
a 

th
e 

fo
llo

w
in

g 
W

eb
si

te
  

ht
tp

s
 //

w
w

w
.y

ua
nt

a.
co

m
/E

N
/IR

/G
ov

er
na

nc
e/

 
R

ep
or

tin
g-

M
ec

ha
ni

sm
 

(3
) 

 H
as

 Y
ua

nt
a 

FH
C

 d
ef

in
ed

 a
ny

 p
ol

ic
y 

ag
ai

ns
t c

on
fli

ct
 o

f 
in

te
re

st
, p

ro
vi

de
s 

ad
eq

ua
te

 c
ha

nn
el

 th
er

eo
f, 

an
d 

fu
lfi

lls
 

th
e 

sa
m

e 
pr

ec
is

el
y?

 

 
 

(3
) 

 Y
ua

nt
a 

FH
C

 h
as

 e
xp

re
ss

ly
 d

ef
in

ed
 th

e 
co

nf
lic

t o
f 

in
te

re
st

 p
ol

ic
y 

in
 t

he
 “

In
te

gr
ity

 M
an

ag
em

en
t 

G
ui

de
lin

es
,”

 “
G

ui
de

lin
es

 f
or

 C
on

du
ct

,”
 “

R
ul

es
 

an
d 

Pr
oc

ed
ur

es
 

of
 

B
oa

rd
 

M
ee

tin
gs

,”
 

“P
ro

fe
ss

io
na

l C
od

e 
of

 E
th

ic
s”

 a
nd

 a
ny

 d
ire

ct
or

s 
sh

al
l 

re
cu

se
 t

he
m

se
lv

es
 f

ro
m

 v
ot

in
g 

fo
r 

an
y 

m
ot

io
ns

 in
vo

lv
in

g 
th

e i
nt

er
es

t o
f t

he
 d

ire
ct

or
s a

nd
 

m
an

ag
er

s 
or

 c
or

po
ra

tio
ns

 r
ep

re
se

nt
ed

 b
y 

th
e 

di
re

ct
or

s, 
as

 s
ub

m
itt

ed
 to

 a
 B

oa
rd

 o
f 

D
ire

ct
or

s’
 

m
ee

tin
g,

 o
r t

he
 d

ire
ct

or
s s

ha
ll 

de
cl

ar
e 

an
y 

of
 th

ei
r 

tra
ns

ac
tio

ns
 

or
 

re
la

tio
ns

 
w

hi
ch

 
m

ig
ht

 
ca

us
e 

co
nf

lic
t o

f i
nt

er
es

t v
ol

un
ta

ril
y,

 an
d 

sh
al

l d
ea

l w
ith

 
it 

or
 re

cu
se

 th
em

se
lv

es
 a

de
qu

at
el

y.
 

 M
ea

nw
hi

le
, Y

ua
nt

a 
FH

C
’s

 st
af

f s
ha

ll 
no

t, 
in

 th
ei

r 
ow

n 
na

m
es

 o
r i

n 
an

ot
he

r p
er

so
n’

s 
na

m
e,

 e
ng

ag
e 

in
 a

ny
 f

un
di

ng
, t

ra
ns

ac
tio

n 
of

 s
ub

st
an

tia
l a

ss
et

s, 
of

fe
rin

g 
of

 g
ua

ra
nt

ee
s, 

or
 o

th
er

 t
ra

ns
ac

tio
n 

th
at

 
m

ig
ht

 ca
us

e c
on

fli
ct

 o
f i

nt
er

es
t w

ith
 Y

ua
nt

a F
H

C
. 

Y
ua

nt
a 

FH
C

’s
 s

ta
ff

 s
ha

ll 
pe

rf
or

m
 th

ei
r 

du
tie

s 
in

 
ac

co
rd

an
ce

 w
ith

 sa
id

 c
od

es
 a

nd
 re

gu
la

tio
ns

. 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 

(4
) 

W
he

th
er

 Y
ua

nt
a 

FH
C

 fu
lfi

lls
 th

e 
et

hi
ca

l m
an

ag
em

en
t b

y 
es

ta
bl

is
hi

ng
 a

n 
ef

fe
ct

iv
e 

ac
co

un
tin

g 
sy

st
em

 a
nd

 in
te

rn
al

 
co

nt
ro

l s
ys

te
m

, a
nd

 h
as

 an
 in

te
rn

al
 au

di
t u

ni
t r

es
ea

rc
h 

an
d 

ad
op

t r
el

at
ed

 a
ud

it 
pl

an
s 

ba
se

d 
on

 th
e 

un
et

hi
ca

l c
on

du
ct

 
ris

k 
as

se
ss

m
en

t 
re

su
lt 

an
d 

co
nd

uc
t 

au
di

ts
 

on
 

th
e 

 
 

(4
) 

 U
nd

er
 t

he
 “

In
te

gr
ity

 M
an

ag
em

en
t 

G
ui

de
lin

es
,”

 
Y

ua
nt

a F
H

C
 h

as
 li

nk
ed

 th
e o

th
er

 re
le

va
nt

 in
te

rn
al

 
co

nt
ro

l 
re

gu
la

tio
ns

 i
nt

en
si

ve
ly

 t
o 

he
lp

 v
ar

io
us

 
de

pa
rtm

en
ts

 c
om

pl
y 

w
ith

 th
e 

in
te

rn
al

 c
on

tro
l a

nd
 

SO
Ps

, a
nd

 to
 p

re
ve

nt
 a

ny
 s

ta
ff

 m
is

co
nd

uc
t. 

Fo
r Th

er
e 

w
as

 n
o 

de
pa

rtu
re

 in
 th

is
 

re
sp

ec
t. 
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es
 

N
o 

Su
m

m
ar

y 

co
m

pl
ia

nc
e 

by
 

th
e 

un
et

hi
ca

l 
co

nd
uc

t 
pr

ev
en

tio
n 

pr
og

ra
m

, o
r a

pp
oi

nt
s a

 C
PA

 to
 c

on
du

ct
 th

e 
au

di
ts

? 
ex

am
pl

e,
 

th
e 

“P
ro

fe
ss

io
na

l 
C

od
e 

of
 

Et
hi

cs
,”

 
“P

ar
lia

m
en

ta
ry

 R
ul

es
 f

or
 B

oa
rd

 o
f 

D
ire

ct
or

s’
 

M
ee

tin
gs

,”
 “

A
rti

cl
es

 o
f 

A
ss

oc
ia

tio
n 

fo
r 

A
ud

it 
C

om
m

itt
ee

” 
an

d 
“G

ui
de

lin
es

 
G

ov
er

ni
ng

 
D

on
at

io
ns

 
to

 
th

e 
Pu

bl
ic

.”
 

Th
e 

A
ud

iti
ng

 
D

ep
ar

tm
en

t h
as

 in
cl

ud
ed

 th
e 

“R
es

ul
ts

 o
f I

nt
eg

rit
y 

M
an

ag
em

en
t 

Pr
ac

tic
es

,”
 

“C
on

st
ru

ct
io

n 
En

gi
ne

er
in

g 
W

or
ks

” 
an

d 
“U

ne
th

ic
al

 C
on

du
ct

 
R

is
k 

A
ss

es
sm

en
t”

 i
nt

o 
th

e 
au

di
t 

w
he

n 
au

di
tin

g 
Y

ua
nt

a 
FH

C
’s

 b
us

in
es

s. 
Th

e 
au

di
t r

es
ul

ts
 sh

ow
ed

 
no

 m
aj

or
 d

ef
ic

ie
nc

ie
s w

er
e 

fo
un

d.
 

 Y
ua

nt
a F

H
C

’s
 ac

co
un

tin
g 

sy
st

em
 w

as
 es

ta
bl

is
he

d 
in

 
ac

co
rd

an
ce

 
w

ith
 

IF
R

Ss
 

an
d 

R
eg

ul
at

io
ns

 
G

ov
er

ni
ng

 t
he

 P
re

pa
ra

tio
n 

of
 F

in
an

ci
al

 R
ep

or
ts

 
by

 
Fi

na
nc

ia
l 

H
ol

di
ng

 
C

om
pa

ni
es

. 
U

nl
es

s 
ot

he
rw

is
e p

ro
vi

de
d 

in
 la

w
s, 

Y
ua

nt
a F

H
C

’s
 re

la
te

d 
ac

co
un

tin
g 

af
fa

irs
 a

re
 a

ll 
pr

oc
es

se
d 

in
 a

cc
or

da
nc

e 
w

ith
 

Y
ua

nt
a 

FH
C

’s
 

ac
co

un
tin

g 
sy

st
em

. 
Th

e 
qu

ar
te

rly
 f

in
an

ci
al

 s
ta

te
m

en
t 

w
ou

ld
 b

e 
au

di
te

d 
(c

er
tif

ie
d)

 b
y 

Pr
ic

ew
at

er
ho

us
eC

oo
pe

rs
 C

er
tif

ie
d 

Pu
bl

ic
 A

cc
ou

nt
an

ts
 an

d 
al

so
 re

po
rte

d 
to

 th
e A

ud
it 

C
om

m
itt

ee
 a

nd
 B

oa
rd

 o
f 

D
ire

ct
or

s 
pe

rio
di

ca
lly

. 
Y

ua
nt

a 
FH

C
 w

ill
 a

cc
ep

t 
th

e 
in

te
rn

al
 a

ud
it,

 a
nd

 
au

di
t 

by
 F

in
an

ci
al

 E
xa

m
in

at
io

n 
B

ur
ea

u 
an

d 
th

e 
ex

te
rn

al
 au

di
to

r, 
in

 o
rd

er
 to

 en
su

re
 th

at
 d

es
ig

n 
an

d 
ex

ec
ut

io
n 

of
 Y

ua
nt

a 
FH

C
’s

 a
cc

ou
nt

in
g 

sy
st

em
 

st
ill

 w
or

ks
. 

(5
) 

 H
as

 Y
ua

nt
a 

FH
C

 o
rg

an
iz

ed
 in

te
rn

al
/e

xt
er

na
l e

du
ca

tio
n 

tra
in

in
g 

pr
og

ra
m

 fo
r e

th
ic

al
 m

an
ag

em
en

t p
er

io
di

ca
lly

? 
 

 
(5

) 
 I

n 
or

de
r 

to
 e

na
bl

e 
al

l o
f 

th
e 

G
ro

up
’s

 e
m

pl
oy

ee
s 

an
d 

m
an

ag
er

s 
to

 h
av

e 
th

e 
co

rr
ec

t k
no

w
le

dg
e 

an
d 

ba
si

c 
ju

dg
m

en
t 

re
ga

rd
in

g 
re

le
va

nt
 

la
w

s 
an

d 

Th
er

e 
w

as
 n

o 
de

pa
rtu

re
 in

 th
is

 
re

sp
ec

t. 
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(VIII) Other information enabling better understanding of Yuanta FHC’s corporate 
governance   

1. For effective control of Yuanta FHC’s internal material information handling and 
disclosure mechanism, Yuanta FHC has adopted the “Operating Procedures for 
Handling Internal Material Information of Yuanta Financial Holding Co., Ltd.” and 
disclosed the same on the official website as the guidelines to be followed by the 
management and all employees, in order to avoid violating the requirements or insiders’ 
trading. Article 6-1 of the “Operating Procedures for Handling Internal Material 
Information of Yuanta Financial Holding Co., Ltd.” expressly states the control 
measures over stock exchanges to be applied upon awareness of Yuanta FHC’s 
directors, managers and employees of Yuanta FHC’s financial report or related 
business contents, including the requirements that the directors shall not trade Yuanta 
FHC’s stocks within the book closure period, namely 30 days prior to publication of 
the annual financial report and 15 days prior to publication of the quarterly financial 
report.  

2. Yuanta FHC has adopted the “Rules Governing Financial and Business Matters 
Between Yuanta Financial Holding Co., Ltd. and its Related Parties,” in order to 
manage the financial and business contacts or transactions between Yuanta FHC and 
related parties, and to prevent non-arm’s length transactions and improper benefit 
transfers. According to the resolution rendered by the 13th meeting of the 9th Board 
of Directors on March 29, 2023, it expanded the subjects of the Regulations from 
affiliated companies to all related parties. Additionally, it required that important 
transactions with related parties be reported to the Board of Directors for resolution 
and submitted to a shareholders’ meeting for approval or reported to the shareholders’ 
meeting. 

3. Yuanta FHC passed the Taiwan Corporate Governance Association’s “CG6014 
(2023) Corporate Governance Framework Assessment Certificate with Distinguished 
Honor” in 2024. This is effective from December 27, 2024 to December 26, 2026. 

4. Other information enabling better understanding of Yuanta FHC’s corporate 
governance   Please refer to the “Corporate Social Responsibility” section of Yuanta 
FHC website   (https  //www.yuanta.com/EN/ESG) or the official website of the 
Market Observation Post System (http  //mops.twse.com.tw/mops/web/index; 
Company Code 2885). 
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(IX) Directors’ continuing education 
 As of December 31, 2024 

Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Chairman 
Ting Chien Shen 
(Tony) 

2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Chairman 
Ting Chien Shen 
(Tony) 

2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Chairman 
Ting Chien Shen 
(Tony) 

2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Chairman 
Ting Chien Shen 
(Tony) 

2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Director 
Wei Chen Ma 
(Michael) 

2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Director 
Wei Chen Ma 
(Michael) 

2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Director 
Wei Chen Ma 
(Michael) 

2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Director 
Wei Chen Ma 
(Michael) 

2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Director Chung Yuan Chen 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Director Chung Yuan Chen 2024.04.29 2024.04.29 Yuanta Financial Holding Co., 
Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Director Chung Yuan Chen 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Director Chung Yuan Chen 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Director Chung Yuan Chen 2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Director Daniel Y.M. Song 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Director Daniel Y.M. Song 2024.05.16 113.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Director Daniel Y.M. Song 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Director Daniel Y.M. Song 2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and  
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

 

Director Chien Weng 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Director Chien Weng 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Director Chien Weng 2024.07.10 2024.07.10 Yuanta Financial Holding Co., 
Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Director Chien Weng 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Director Chien Weng 2024.09.30 2024.09.30 Taiwan Stock Exchange 
Corporation (TWSE) Taiwan Capital Market Summit 3 

Independent 
Director 

Ming Ling Hsueh 2024.01.26 2024.01.26 Taiwan Corporate Governance 
Association 

Analysis on Taiwan’s 
Economic Trends in 2024 3 

Independent 
Director 

Ming Ling Hsueh 2024.03.29 2024.03.29 Taiwan Corporate Governance 
Association 

Production Technology and 
Market Development of High 
Value-added Steel Products 

2 

Independent 
Director 

Ming Ling Hsueh 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Independent 
Director 

Ming Ling Hsueh 2024.04.30 2024.04.30 Taiwan Corporate Governance 
Association 

TCFD & SBTi Development 
Trends and Powers of Directors 3 

Independent 
Director 

Ming Ling Hsueh 2024.05.03 2024.05.03 Taiwan Corporate Governance 
Association 

Outlook of the Nickel Industry 
and Sustainable Management of 
Resilient Supply Chain 

3 

Independent 
Director 

Ming Ling Hsueh 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Independent 
Director 

Ming Ling Hsueh 2024.09.04 2024.09.04 Taiwan Corporate Governance 
Association 

Yuanta FHC’s Compliance 
with Laws and Regulations and 
Ethical Management, and 
Directors shall Understand the 
Practices under Labor 
Standards Act - Friendly 
Workplace and Act of Gender 
Equality in Employment 

3 

Independent 
Director 

Ming Ling Hsueh 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Independent 
Director 

Ming Ling Hsueh 2024.10.16 2024.10.16 Taiwan Corporate Governance 
Association 

20th International Summit of 
Corporate Governance (2024) - 
Focusing on Governance and 
Expelling the Talent Advantage 

3 

Independent 
Director 

Ming Ling Hsueh 2024.11.08 2024.11.08 Taiwan Corporate Governance 
Association 

Development and Prospects of 
Taiwan’s Cable Industry and 
Creation of Friendly Workplace 
(including prevention of sexual 
harassment) 

3 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Independent 
Director 

Kuang Si Shiu 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Independent 
Director Kuang Si Shiu 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Independent 
Director 

Kuang Si Shiu 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Independent 
Director 

Kuang Si Shiu 2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Independent 
Director 

Hsing Yi Chow 2024.03.20 2024.03.20 Taiwan Institute of Directors 

How to get out of the 
competition   Take the 
competition in South Korea as 
an example to talk about the 
growth in Asia. 

3 

Independent 
Director 

Hsing Yi Chow 2024.04.17 2024.04.17 Taiwan Institute of Directors 
Learning from the 
Benchmarking of Core 
Technology Breakthroughs 

3 

Independent 
Director 

Hsing Yi Chow 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Independent 
Director Hsing Yi Chow 2024.05.02 2024.05.02 Taiwan Institute of Directors 

How to Achieve Corporate 
Growth through Strategic 
Mergers and Acquisitions 

3 

Independent 
Director 

Hsing Yi Chow 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Independent 
Director 

Hsing Yi Chow 2024.06.07 2024.06.07 Taiwan Institute of Directors New Energy Era 3 

Independent 
Director 

Hsing Yi Chow 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Independent 
Director 

Hsing Yi Chow 2024.10.28 2024.10.28 Taiwan Corporate Governance 
Association 

How to Respond to 
Geopolitical Tensions in the 
World 

3 

Independent 
Director 

Hsing Yi Chow 2024.10.28 2024.10.28 Taiwan Corporate Governance 
Association 

Global economic Outlook in 
2025 3 

Independent 
Director 

Sharon S. Yang 2024.04.18 2024.04.18 Institute of Financial Law and 
Crime Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Independent 
Director 

Sharon S. Yang 2024.04.29 2024.04.29 Yuanta Financial Holding Co., 
Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Independent 
Director 

Sharon S. Yang 2024.05.16 2024.05.16 Taiwan Securities Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance 
and Convention on the Rights 
of Persons with Disabilities”) 

3 

Independent 
Director 

Sharon S. Yang 2024.06.07 2024.06.07 Taipei Foundation of Finance Friendly Financial Service 
Regulations 3 

Independent 
Director 

Sharon S. Yang 2024.08.21 2024.08.21 Taiwan Academy of Banking 
and Finance 

Offshore wind farm financial 
course series 3 

Independent 
Director 

Sharon S. Yang 2024.09.05 2024.09.05 Taiwan Securities Association Information security threat 
trend and crisis management 3 

Independent 
Director 

Sharon S. Yang 2024.10.17 2024.10.17 Taiwan Securities Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 
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(X) Managers’ participation in training and education programs related to corporate 
governance 

As of December 31, 2024 

Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

President Chien Weng 2024.04.18 2024.04.18 
Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

President Chien Weng 2024.05.16 2024.05.16 Taiwan Securities 
Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

President Chien Weng 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

President Chien Weng 2024.09.05 2024.09.05 Taiwan Securities 
Association 

Information security threat trend 
and crisis management 3 

Auditor-
General Sung Shan Chao 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Auditor-
General Sung Shan Chao 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Lawrence Lee 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Lawrence Lee 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Lawrence Lee 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior Vice 
President Lawrence Lee 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Vice President Chi Wei Lai 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Executive 
Vice President 

Wei Cherng Hwang 
(Bobby) 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Executive 
Vice President 

Wei Cherng Hwang 
(Bobby) 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Executive 
Vice President 

Wei Cherng Hwang 
(Bobby) 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Executive 
Vice President 

Wei Cherng Hwang 
(Bobby) 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Mei Ling Kuo 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Mei Ling Kuo 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior Vice 
President Mei Ling Kuo 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Senior Vice 
President Mei Ling Kuo 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Mei Ling Kuo 2024.09.11 2024.09.11 Yuanta Financial 

Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Senior Vice 
President Mei Ling Kuo 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Mei Ling Kuo 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Hsiao Ling Chou 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Hsiao Ling Chou 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior Vice 
President Hsiao Ling Chou 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Hsiao Ling Chou 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Hsiao Ling Chou 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Wen Ching Chiu 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Wen Ching Chiu 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Wen Ching Chiu 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior Vice 
President Wen Ching Chiu 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Wen Ching Chiu 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Hsu Shu Mai 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Hsu Shu Mai 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Hsu Shu Mai 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Robert C.S. Yang 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Robert C.S. Yang 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Ming Lang Liu 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Senior Vice 
President Ming Lang Liu 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Hui Jung Lu 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Hui Jung Lu 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Hui Jung Lu 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Fang Ming Lo 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Fang Ming Lo 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior Vice 
President Fang Ming Lo 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Yung Chu Su 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Yung Chu Su 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior Vice 
President Yung Chu Su 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Yung Chu Su 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior Vice 
President Yung Chu Su 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Yung Chu Su 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Yung Chu Su 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Vice President Chi Jung Huang 2024.09.05 2024.09.05 Taiwan Securities 
Association 

Information security threat trend 
and crisis management 3 

Vice President Ching Fang Lin 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Vice President Ching Fang Lin 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Vice President Ching Fang Lin 2024.09.11 2024.09.11 Yuanta Financial 
Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Vice President Ching Fang Lin 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Allen Wu 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior Vice 
President Allen Wu 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Senior Vice 
President Allen Wu 2024.09.11 2024.09.11 Yuanta Financial 

Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Senior Vice 
President Allen Wu 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Senior Vice 
President Yen Tun Teng 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Yen Tun Teng 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior Vice 
President Yen Tun Teng 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Senior Vice 
President Yen Tun Teng 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Chieh Wu 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior Vice 
President Chieh Wu 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Senior Vice 
President Chieh Wu 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Vice President Yi Wen Ma 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Vice President Yi Wen Ma 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Vice President Yi Cheng Liao 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Vice President Yi Cheng Liao 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Vice President Yi Cheng Liao 2024.09.11 2024.09.11 Yuanta Financial 
Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Vice President Wei Chen Chang 2024.04.18 2024.04.18 
Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Vice President Wei Chen Chang 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Vice President Wei Chen Chang 2024.05.16 2024.05.16 Taiwan Securities 
Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Vice President Wei Chen Chang 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Vice President Wei Chen Chang 2024.09.11 2024.09.11 Yuanta Financial 
Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Vice President Wei Chen Chang 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Senior 
Assistant Vice 
President 

Po Ching Li 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior 
Assistant Vice 
President 

Po Ching Li 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior 
Assistant Vice 
President 

Po Ching Li 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Senior 
Assistant Vice 
President 

Wei Ning Chang 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior 
Assistant Vice 
President 

Wei Ning Chang 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior 
Assistant Vice 
President 

Wei Ning Chang 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.05.16 2024.05.16 Taiwan Securities 
Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.09.05 2024.09.05 Taiwan Securities 
Association 

Information security threat trend 
and crisis management 3 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.09.11 2024.09.11 Yuanta Financial 
Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Senior 
Assistant Vice 
President 

Chien Wen Chen 2024.12.18 2024.12.18 Yuanta Financial 
Holding Co., Ltd. Investment Outlook for 2025 2 

Senior 
Assistant Vice 
President 

Hsiu Ling Chung 2024.04.29 2024.04.29 Yuanta Financial 
Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Senior 
Assistant Vice 
President 

Hsiu Ling Chung 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Senior 
Assistant Vice 
President 

Hsiu Ling Chung 2024.09.11 2024.09.11 Yuanta Financial 
Holding Co., Ltd. 

Myth of interest rate cut   Signs 
of economic recovery or 
decline? 

2 

Senior 
Assistant Vice 
President 

Ho Hsing Pan 2024.04.18 2024.04.18 
Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Senior 
Assistant Vice 
President 

Yang Chia Huang 2024.07.10 2024.07.10 Yuanta Financial 
Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Assistant Vice 
President Yu-Chin Tsao 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Assistant Vice 
President Yu-Chin Tsao 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 
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Title Name 
Course duration 

Organizing agency Course name 
Course 
hours From To 

Assistant Vice 
President Hui Wei Tsai 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Assistant Vice 
President Hui Wei Tsai 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Assistant Vice 
President Hui Wei Tsai 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Assistant Vice 
President Hui Wei Tsai 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Assistant Vice 
President Yi Ju Wei 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Assistant Vice 
President Yi Ju Wei 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Assistant Vice 
President Yi Ju Wei 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Assistant Vice 
President Hsuan Feng Tien 2024.04.18 2024.04.18 

Institute of Financial 
Law and Crime 
Prevention 

Practices on AML and CFT and 
Prevention of Insider Trading 
Promotion 

3 

Assistant Vice 
President Hsiao Ching Chao 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Assistant Vice 
President Hsiao Ching Chao 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Assistant Vice 
President Hsin Yi Kuo 2024.04.29 2024.04.29 Yuanta Financial 

Holding Co., Ltd. 

Overview and Outlook of 
Sustainable Finance & ESG 
Investment Development 

2 

Assistant Vice 
President Hsin Yi Kuo 2024.07.10 2024.07.10 Yuanta Financial 

Holding Co., Ltd. 

Anchoring   Taiwan’s Unique 
Position and Strategic Division 
in the AI Era 

2 

Assistant Vice 
President Hsin Yi Kuo 2024.12.18 2024.12.18 Yuanta Financial 

Holding Co., Ltd. Investment Outlook for 2025 2 

Assistant Vice 
President Chiung Shu Lin 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

Assistant Vice 
President Yi Lin Yang 2024.05.16 2024.05.16 Taiwan Securities 

Association 

Financial Consumer Protection 
Act and Fair Dealing Policy 
(including “Friendly Finance and 
Convention on the Rights of 
Persons with Disabilities”) 

3 

Assistant Vice 
President Yi Lin Yang 2024.09.05 2024.09.05 Taiwan Securities 

Association 
Information security threat trend 
and crisis management 3 

Assistant Vice 
President Yi Lin Yang 2024.10.17 2024.10.17 Taiwan Securities 

Association 

Sustainable financial 
development trend and 
Taskforce on Nature-related 
Financial Disclosures (TNFD) 

3 

(XI) Implementation of the internal control system 
1. Statement on Internal Control System   Already announced and reported in the 

“Corporate Governance” section on the MOPS (https  
//mops.twse.com.tw/mops/web/t06sg20, Company Code 2885) in accordance with 
the regulations. 

2. CPA audit report of the internal control system   None. 
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(XII)Shareholder meeting(s) and significant board resolutions during the most recent year 
and up to the date of publication of this annual report 

1. Shareholders’ meeting resolutions and their implementation   

Year Date Resolution Items Resolution Results Implementation status 
2024 
General 
Shareholders’ 
Meeting 

2024.06.07 To recognize Yuanta 
FHC’s 2023 Business 
Report and Financial 
Statements. (Proposed 
by the Board of 
Directors) 

The motion was ratified 
upon voting. 

The related statements and 
records have been published 
pursuant to laws and 
reported to the competent 
authority for record. 

To recognize Yuanta 
FHC’s 2023 earnings 
distribution plan. 
(Proposed by the Board 
of Directors) 

The motion was ratified 
upon voting. 

The distribution was 
completed per the resolution 
rendered by the general 
shareholders’ meeting. 
1. The cash dividend 

distribution was 
NT$1.10 per share. The 
record date for 
distribution was set on 
July 3, 2024, and the 
dividend should be 
distributed on July 24, 
2024. 

2. The stock dividend 
distribution was 
NT$0.20 per share. The 
record dates for 
distribution and the 
capital increase were 
both set on August 18, 
2024. The application for 
the change of the 
registration of paid-in 
capital has been filed 
with the Ministry of 
Economic Affairs as 
required. 

3. The shares issued upon 
capital increase were 
already distributed and 
traded on September 13, 
2024. 

Motion for Yuanta 
FHC’s issuance of new 
shares upon capital 
increase from earnings 
2023 is proposed for 
resolution. (Proposed by 
the Board of Directors) 

The motion was ratified 
upon voting. 

Motion for amendments 
to “Yuanta Financial 
Holding Co., Ltd. 
Articles of 
Incorporation” is 
proposed for resolution. 
(Proposed by the Board 
of Directors) 

The motion was ratified 
upon voting. 

1. The registration of 
changes has been 
approved by the Ministry 
of Economic Affairs on 
August 8, 2024. 

2. Already posted on 
Yuanta FHC’s website. 

2. 23rd meeting of the 9th Board of Directors on January 31, 2024 
 Approved the assessment on independence of Yuanta FHC’s independent 

auditors, audit quality indicators, and appointment of and remuneration to the 
independent auditors in 2024. 
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3. 24th meeting of the 9th Board of Directors on March 14, 2024 
 Approved the matters related to the 2024 annual general meeting convened by 

Yuanta FHC 
 Approved the allocation of remuneration to directors of Yuanta FHC 2023. 
 Approved the allocation of remuneration to employees of Yuanta FHC 2023. 
 Approved the consolidated financial statements of Yuanta FHC 2023. 
 Approved the earnings appropriation plan of Yuanta FHC 2023. 
 Approved the issuance of new shares upon capital increase from earnings of 

Yuanta FHC 2023. 
 Approved the amendments to certain articles of the “Yuanta Financial Holding 

Co., Ltd. Articles of Incorporation.” 
 Approved the amendments to certain provisions of the “Yuanta Financial 

Holding Co., Ltd. Audit Committee Charter.” 
 Approved amendments to certain articles of the “Yuanta Financial Holding Co., 

Ltd. Regulations Governing Procedure for Board of Directors Meetings.” 
 Approved the joint sale of Chengde Building by the subsidiaries, Yuanta 

Securities and Yuanta Bank. 
4. 25th meeting of the 9th Board of Directors on March 27, 2024 

 Approved the Statement on Internal Control System of Yuanta FHC 2023. 
5. 26th meeting of the 9th Board of Directors on April 24, 2024 

 Approved the amendments to certain provisions of the “Yuanta Financial 
Holding Co., Ltd. Corporate Governance Best-Practice Principles.” 

 Approve the amendments to the diversity policy and targets for Yuanta FHC’s 
Board of Directors. 

6. 27th meeting of the 9th Board of Directors on May 22, 2024 
 Approved the consolidated financial statements of Yuanta FHC for Q1 of 2024. 
 Approved the amendments to certain articles of the “Yuanta Financial Holding 

Co., Ltd. Articles of Association for Nominating Committee.” 
 Approved the amendments to certain provisions of the “Yuanta Financial 

Holding Co., Ltd. Organization Regulations of Risk management Committee.” 

7. 28th meeting of the 9th Board of Directors on June 26, 2024 
 Approved the amendments to certain provisions of the “Yuanta Financial 

Holding Co., Ltd. Sustainable Finance Guidelines.” 
 Approved the establishment of the “Yuanta Financial Holding Co., Ltd. 

Occupational Safety and Health Policy.” 
 Approved the report on “Sustainability Report of Yuanta FHC 2023.” 
 Approved the application for permission from the competent authority for 

relocation of the Headquarters of Yuanta FHC. 
8. 29th meeting of the 9th Board of Directors on July 26, 2024 

 Report on the digital financial business report of Yuanta FHC for 1H of 2024. 
 Report on the execution of the Intellectual Property of Yuanta FHC for 2024. 
 Approved the motion for Yuanta FHC’s plan to participate in the subscription for 

the subsidiary, Yuanshan Life Insurance Co., Ltd., in 2024 to increase the capital 
in cash. 
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 Approved Yuanta FHC’s issuance of new shares upon a capital increase from 
earnings in 2023, as well as the determination of the record date for the 
distribution of stock dividends and the record date for the issuance of new shares 
resulting from the capital increase, etc. 

9. 30th meeting of the 9th Board of Directors on August 23, 2024 
 Approved the consolidated financial statements of Yuanta FHC for Q2 of 2024. 

10. 33rd meeting of the 9th Board of Directors on November 20, 2024 
 Approved the regular review on and suggestions for amendments to certain 

provisions of the “Regulations Governing Performance Appraisal on Board of 
Directors and Functional Committees of Yuanta FHC.” 

 Approved the consolidated financial statements of Yuanta FHC for Q3 of 2023. 
11. 34th meeting of the 9th Board of Directors on December 25, 2024 

  Approved amendments to certain articles of the “Sustainable Development Best-
Practice Principles of Yuanta Financial Holding Co., Ltd.” 

 Approved the motion for the related planning of Yuanta FHC for incorporation 
of sustainable information management into the internal control system. 

 Approved the motion for naming the responsible person of the “Corporate 
Sustainability Office” of Yuanta FHC as the Chief Sustainability Officer. 

 Approved the amendments to certain provisions of the “Yuanta Financial 
Holding Co., Ltd. Corporate Governance Best-Practice Principles.” 

 Approved Yuanta FHC’s plan to participate in the subscription for 30,000,000 
shares of Yuanta Futures Co., Ltd. in 2024, based on the original shareholding 
ratio and in the capacity of a specific person. The price range is preliminarily set 
at NT$65 to NT$85 per share (based on the final issuance price), with the 
maximum subscription amount reaching NT$2,295 million. 

12. 35th meeting of the 9th Board of Directors on January 20, 2025 
 Report on the digital financial business report of Yuanta FHC for 2H of 2024. 
 Approved the assessment of the independence of Yuanta FHC’s independent 

auditors, audit quality indicators, and the appointment and remuneration of the 
independent auditors in 2025. 

 Approved the amendments to certain articles of the “Yuanta Financial Holding 
Co., Ltd. Articles of Association.” 

 Approved the plan and evaluation report of implementation of the zero-trust 
structure of Yuanta FHC. 

(XIII) The main contents of important resolutions passed by the Board of Directors 
regarding in which directors have voiced differing opinions on the record or in 
writing, during the most recent year and up to the date of publication of this annual 
report   None. 
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IV. Certified Public Accountant Fee Information 
Unit   NT$1,000 

Accounting 
firm name Name of accountant Audit 

period 
Audit 
Fee 

Non-
Audit 
Fees 

Total Remarks 

PwC Taiwan 

Puo-Ju Kuo 
January 

2024 
~ 

December 
2024 

6,510 6,484 12,994 

The non-audit fees were 
primarily paid for the 
“Profit-Seeking Business 
Income Tax Audit & 
Certification and Linked 
Filing of business Income 
Tax Returns 2024” services, 
“DJSI Project” consulting 
services, “GMT Project” 
consulting service, and the 
information security-related 
services, etc. 

Chien Hung Chou 

Note 1 If there is any change of CPA or CPA firm during the year, please specify the duration of their services separately and state 
the reason for making the change in the remarks column. Any audit and non-audit fee paid to CPAs should also be disclosed 
separately. Details of services rendered based on the non-audit fees must be specified in the remarks column. 

Note 2 If a change of CPA firm results in a lower audit fee for that year compared to the previous year, please disclose the amount 
of audit fees before and after the change, and causes thereof None. 

Note 3 If the audit fee is reduced by more than 10% from the previous year, please disclose the reduction in the audit fees, and 
percentages and causes thereof None. 

V. Information about replacement of CPAs   None. 

VI. Name of Auditing Firm or Its Affiliates at Which Yuanta FHC’s Chairman, 
President, or Managers Responsible for Financial or Accounting Matters Was 
an Employee over the Past Year, His/Her Position and Employment Period  
None. 
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VII. Equity Changes, Transfers, and Pledges of Directors, Managers and Major 

Shareholders 

(I) Changes in equity of directors, managers and major shareholders  

Title Name 

2024 Ending January 31, 2025 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Chairman Ting Chien Shen (Tony) 415,051 0 0 0 

Director Wei Chen Ma (Michael) 0 0 0 0 

Director 
(same person or same 
affiliated person) 

Representative of Tsun Chueh 
Investment Co., Ltd.   
Daniel Y.M. Song 

8,985,638 0 0 0 Director 
(same person or same 
affiliated person) 

Representative of Tsun Chueh 
Investment Co., Ltd.   
Chung Yuan Chen 

Director 
(same person or same 
affiliated person) 

Representative of Modern 
Investment Co., Ltd.   
Chien Weng 

2,664,748 0 0 0 

Independent Director Ming Ling Hsueh 0 0 0 0 

Independent Director Kuang Si Shiu 0 0 0 0 

Independent Director Hsing Yi Chow 0 0 0 0 

Independent Director Sharon S. Yang 0 0 0 0 

President Chien Weng 277,348 0 0 0 

Auditor-General Sung Shan Chao  
(newly elected on June 17, 2024) 31,299 0 0 0 

Executive Vice 
President Wei Cherng Hwang (Bobby) 194,375 0 0 0 

Senior Vice President Lawrence Lee 49,495 0 0 0 

Senior Vice President Mei Ling Kuo 101,906 0 0 0 

Senior Vice President Hsiao Ling Chou 91,529 0 0 0 

Senior Vice President Wen Ching Chiu 119,034 0 0 0 

Senior Vice President Hsu Shu Mai 124,015 0 0 0 

Senior Vice President Robert C.S. Yang 91,156 0 0 0 

Senior Vice President Ming Lang Liu 115,576 0 0 0 

Senior Vice President Hui Jung Lu 62,350 0 0 0 

Senior Vice President Fang Ming Lo 56,370 0 0 0 

Senior Vice President Yung Chu Su 67,428 0 0 0 
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Title Name 

2024 Ending January 31, 2025 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Senior Vice President Allen Wu 102,427 0 0 0 

Senior Vice President Yen Tun Teng 0 0 0 0 

Senior Vice President Chieh Wu 158,557 0 0 0 

Senior Vice President Sophia Chang 83,874 0 0 0 

Vice President Chi Wei Lai 24,454 0 0 0 

Vice President Chi Jung Huang 32,617 0 0 0 

Vice President Ching Fang Lin 52,351 0 0 0 

Vice President Yi Wen Ma 105,891 0 0 0 

Vice President Yi Cheng Liao 29,601 0 0 0 

Vice President Wei Chen Chang 39,627 0 0 0 

Vice President Feng Hsiang Kuo 78,173 0 0 0 

Senior Assistant Vice 
President Po Ching Li 88,985 0 0 0 

Senior Assistant Vice 
President 

Wei Ning Chang  
(newly elected on May 1, 2024) 13,641 0 0 0 

Senior Assistant Vice 
President Chien Wen Chen 29,630 0 0 0 

Senior Assistant Vice 
President Ho Hsing Pan 50 0 0 0 

Senior Assistant Vice 
President Yang Chia Huang 0 0 0 0 

Senior Assistant Vice 
President 

Hsiu Ling Chung  
(Newly elected on October 1, 2024) 10,977 0 0 0 

Assistant Vice 
President Yu-Chin Tsao 0 0 0 0 

Assistant Vice 
President Chia Hui Lin 0 0 0 0 

Assistant Vice 
President Tzu Miao Chen 52 0 0 0 

Assistant Vice 
President Fu Mei Chen 113 0 0 0 

Assistant Vice 
President Hui Wei Tsai 0 0 0 0 

Assistant Vice 
President Yi Ju Wei 50 0 0 0 

Assistant Vice 
President Hsuan Feng Tien 19 0 0 0 

Assistant Vice 
President Hsiao Ching Chao 217 0 0 0 
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Title Name 

2024 Ending January 31, 2025 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 
Assistant Vice 
President Hsin Yi Kuo 213 0 0 0 

Assistant Vice 
President Hung Chou Chen 85 0 0 0 

Assistant Vice 
President Chiung Shu Lin 627 0 0 0 

Assistant Vice 
President 

Jung Feng Chiu  
(newly elected on April 16, 2024) 0 0 0 0 

Assistant Vice 
President 

Pei Wen Yang  
(newly elected on June 1, 2024) 0 0 0 0 

Assistant Vice 
President 

Yi Lin Yang  
(newly elected on June 1, 2024) 0 0 0 0 

Assistant Vice 
President 

Shang En Wu (newly elected on 
June 1, 2024) 0 0 0 0 

Professional Senior 
Assistant Vice 
President 

Li Yun Chen 20,776 0 0 0 

Professional Senior 
Assistant Vice 
President 

Shih Huan Chang 88,472 0 0 0 

Professional Senior 
Assistant Vice 
President 

Shu Ling Chen 15,780 0 0 0 

Professional Senior 
Assistant Vice 
President 

Chen Chun Lin 11,930 0 0 0 

Professional Senior 
Assistant Vice 
President 

Chen Hsing Huang 11,016 0 0 0 

Professional Senior 
Assistant Vice 
President 

Wei Ching Chien 19,766 0 0 0 

Professional Senior 
Assistant Vice 
President 

Hui Ying Lin 26 0 0 0 

Professional Senior 
Assistant Vice 
President 

Po Yi Wu 124 0 0 0 

Professional Senior 
Assistant Vice 
President 

Ming Ju Li 124 0 0 0 

Professional Senior 
Assistant Vice 
President 

Chih Chi Liu  
(newly elected on February 1, 2024) 24,722 0 0 0 

Professional Senior 
Assistant Vice 
President 

Sung Chun Chen 
(newly elected on February 1, 2024) 0 0 0 0 

Professional Senior 
Assistant Vice 
President 

Chun Ching Chang 
(newly elected on March 1, 2024) 245 0 0 0 

Professional Senior 
Assistant Vice 
President 

Yi Fei Chen 
(newly elected on November 1, 
2024) 

0 0 0 0 
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Title Name 

2024 Ending January 31, 2025 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 
Professional Assistant 
Vice President Ko Le Wei 195 0 0 0 

Professional Assistant 
Vice President Su Fen Chao 366 0 0 0 

Professional Assistant 
Vice President Hui Ling Chou 6 0 0 0 

Professional Assistant 
Vice President Chung Yu Tseng 0 0 0 0 

Professional Assistant 
Vice President Yu Tzu Chen 1,265 0 0 0 

Professional Assistant 
Vice President Chao Chih Chang 104 0 0 0 

Professional Assistant 
Vice President Yu Wei Wang 8,252 0 0 0 

Professional Assistant 
Vice President Harding James 0 0 0 0 

Professional Assistant 
Vice President 

Shu Yen Tsai (newly elected on 
February 1, 2024) 0 0 0 0 

Professional Assistant 
Vice President 

Tse Cheng Chen (newly elected 
on June 16, 2024) 16,146 0 0 0 

Professional Assistant 
Vice President 

Chi Ying Lu (newly elected on 
August 1, 2024) 49 0 0 0 

Same person or same 
affiliated person Yu Yang Investment Co., Ltd. 5,483,217 0 0 0 

Same person or same 
affiliated person Yuan Hung Investment Co., Ltd. 7,415,514 0 0 0 

Same person or same 
affiliated person Lian Ta Investment Co., Ltd. 4,536,379 0 0 0 

Same person or same 
affiliated person 

Yuan Hsiang Investment Co., 
Ltd. 7,323,948 0 0 0 

Same person or same 
affiliated person Teng Ta Investment Co., Ltd. 5,165,316 0 0 0 

Same person or same 
affiliated person Hsing Tsai Investment Co., Ltd. 1,513,245 0 0 0 

Same person or same 
affiliated person Lien Heng Investment Co., Ltd. 2,693,258 0 0 0 

Same person or same 
affiliated person Chih Fu International Co., Ltd. 3,395,252 14,000,000 0 0 

Same person or same 
affiliated person Chiu Ta Investment Co., Ltd. 2,810,627 0 0 0 

Same person or same 
affiliated person 

Yuanta Construction 
Development Co., Ltd. 0 0 0 0 

Same person or same 
affiliated person Hui Tung Investment Co., Ltd. 0 0 0 0 

Former Auditor-
General 

Su Ching Weng 
(resigned on May 28, 2024) 0 0 0 0 

Former Executive Vice 
President 

Hsuan Min Kuo  
(resigned on May 15, 2024) 0 0 0 0 

Former Senior Vice 
President 

Chih Peng Lo  
(resigned on April 26, 2024) 0 0 0 0 
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Title Name 

2024 Ending January 31, 2025 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 

Increase 
(decrease) in 
shares held 

Increase 
(decrease) in 

shares pledged 
Former Senior 
Assistant Vice 
President 

Hsien Chun Li 
(resigned on October 1, 2024) 1,169 0 0 0 

Former Assistant Vice 
President 

Yu Ling Chu 
(resigned on April 1, 2024) 0 0 0 0 

Former Professional 
Senior Assistant Vice 
President 

Sheng Hui Yang  
(resigned on May 1, 2024) 0 0 0 0 

(II) Equity transfer information   None. 

(III) Equity pledge information   None. 
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VIII. Information of the Top Ten Shareholders Being Related Parties 
As of April 15, 2025 

Name 
Shareholdings by oneself 

Shareholdings of 
spouse and underage 

children 

Shareholding using 
other’s name 

Disclosure of information on 
related parties or spousal 

relationship or relations within 
second degree of kinship, among 
top ten shareholders, including 

their names and Name relationships 
Remarks 

Shares Shareholding 
ratio Shares Shareholding 

ratio Shares Shareholding 
ratio Name Relationship 

Representative of Tsun Chueh 
Investment Co., Ltd.   
Chen Kuo Huang 

458,267,553  3.54%     
Yu Yang 
Investment 
Co., Ltd. 

1. Tsun Chueh 
Investment 
Co., Ltd. and 
Yu Yang 
Investment 
Co., 
Ltd.constitute 
a parent 
company and 
subsidiary 
respectively. 

2. The same 
person serves 
as chairman of 
both 
companies. 

 

Representative of HO JIA 
Investment Co., Ltd.   
Chen Hai Lin 

428,919,190  3.31%        

Cathay MSCI Taiwan 
ESG Sustainabiliyt High 
Dividend Yield ETF’s 
trust fund account held in 
custody by Taishin 
International Bank 

404,675,599 3.13%        

Singapore Government's 
investment account held in 
custody by Citibank (Taiwan) 

383,234,390  2.96%        

Representative of Yuan Hung 
Investment Co., Ltd.   
Chun Jin Du 

378,191,226  2.92%        

Representative of Yuan 
Hsiang Investment Co., Ltd  
Yung Tsang Lin 

373,521,354  2.89%        

Trust property account held in 
custody by Yuanta Bank 353,284,608  2.73%        

Yuanta/P-shares Taiwan 
Dividend Plus ETF 333,387,025 2.58%        

Representative of Bank of 
Taiwan   
Jong-Yuan, Ling 

295,231,948  2.28%        

Representative of Yu Yang 
Investment Co., Ltd.   
Chen Kuo Huang 

279,644,109  2.16%     

Tsun 
Chueh 
Investment 
Co., Ltd. 

1. Tsun Chueh 
Investment 
Co., Ltd. and 
Yu Yang 
Investment 
Co., 
Ltd.constitute 
a parent 
company and 
subsidiary 
respectively. 

2. The same 
person serves 
as chairman of 
both 
companies. 

 

Note 1.Data relating to the top ten shareholders are based on those as of the latest book closure date (04/15/2025). 
2.Yuanta FHC has a total of 12,942,864,025 shares outstanding (including common stock and preferred stock) on the data 

baseline date (04/15/2025). 
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IX.   Total Shareholding Ratio in Each Invested Enterprise 
Units   1,000 shares; % 

As of January 31, 2025 

Invested enterprise 

Investment made by the 
company 

Investment by directors 
and managers or by 
directly or indirectly 
controlled enterprises 

Total investment 

Shares Shareholding 
ratio Shares Shareholding 

ratio Shares Shareholding 
ratio 

Yuanta Securities 6,592,453 100 - - 6,592,453 100 

Yuanta Bank 7,995,355 100 - - 7,995,355 100 

Yuanta Life 2,720,107 100 - - 2,720,107 100 
Yuanta Securities Investment 
Trust 169,538 74.71 16 0.01 169,554 74.72 

Yuanta Futures 192,167 66.27 61 0.02 192,228 66.29 

Yuanta Venture Capital 271,522 100 - - 271,522 100 

Yuanta Asset Management 334,614 100 - - 334,614 100 
Yuanta Securities Investment 
Consulting 10,000 100 - - 10,000 100 

Note Investees of Yuanta FHC. 
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Three. Financing Status 

I. Corporate Capital and Shares 

(I) Types of share 
Unit   shares 

As of January 31, 2025 

Types of share 
Authorized capital stock 

Outstanding shares Unissued shares Total 

Common stock 12,942,864,025 5,057,135,975 18,000,000,000 

Note The outstanding common stock totaled 12,942,864 thousand shares on December 31, 2024. 

(II) Equity Capital sources 
  Unit   shares, NT$ 

Date 
Issue 
price 

Authorized capital 
stock 

Paid-in capital Remarks 

Amount Shares Amount Equity Capital sources Others 

2002.02 $10 50,000,000,000 2,091,000,000 20,910,000,000 

1,470,000,000 shares of Fuhwa Securities 
Finance (renamed Yuanta Securities 
Finance) common stock and 621,000,000 
shares of Fuhwa Securities (renamed 
Yuanta Securities) common stock were 
converted into shares of Fuhwa Financial 
Holdings (renamed Yuanta FHC) 

Note 1 

2002.08 $10 50,000,000,000 2,964,477,742 29,644,777,420 

873,477,742 new shares were issued for 
swapping 1,211,513,628 shares of common 
stock of Asia -Pacific Bank (renamed 
Yuanta Bank) 

Note 2 

2002.09 $10 50,000,000,000 2,939,829,359 29,398,293,590 

Fuhwa Financial Holdings (renamed 
Yuanta FHC) simultaneously reduced 
capital by 24,648,383 shares in conjunction 
with the annulment by Fuhwa Securities 
(renamed Yuanta Securities) of shares held 
by dissenting shareholders 

Note 3 

2002.12 $10 50,000,000,000 2,826,829,359 28,268,293,590 

Annulment of a total of 113,000,000 shares 
of treasury stock from the 3rd, 4th and 5th 
buybacks by Fuhwa Financial Holdings 
(renamed Yuanta FHC) 

Note 4 

2003.08 $10 50,000,000,000 2,894,444,460 28,944,444,600 
Capital increase of 67,615,101 shares out 
of additional paid-in capital 

Note 5 

2004.09 $10 50,000,000,000 3,006,444,460 30,064,444,600 

Capital increase of 40,000,000 shares out 
of additional paid-in capital and capital 
increase of 72,000,000 shares out of 
earnings 

Note 6 

2005.09 $10 50,000,000,000 3,161,761,593 31,617,615,930 
Capital increase of 155,317,133 shares out 
of earnings 

Note 7 

2007.04 $10 100,000,000,000 8,312,114,476 83,121,144,760 
Capital increase through issue of 
5,150,352,883 new shares and swap with 
all shares of Yuanta Core Pacific Securities 

Note 8 

2008.01 $10 100,000,000,000 8,353,043,686 83,530,436,860 
Application for conversion of overseas 
convertible corporate bonds to 40,929,210 
shares of common stock 

Note 9 
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Date 
Issue 
price 

Authorized capital 
stock 

Paid-in capital Remarks 

Amount Shares Amount Equity Capital sources Others 

2008.12 $10 100,000,000,000 8,102,105,686 81,021,056,860 
Annulment of 250,938,000 shares of 
treasury stock from the 11th and 12th 
buybacks 

Note 10 

2011.01 $10 100,000,000,000 8,102,610,736 81,026,107,360 
Application for conversion of 1st domestic 
unsecured convertible bonds application to 
505,050 shares of common stock 

Note 11 

2011.08 $10 100,000,000,000 8,845,471,060 88,454,710,600 
Capital increase of 742,860,324 shares out 
of earnings 

Note 12 

2011.10 $10 125,000,000,000 10,016,310,506 100,163,105,060 
Capital increase through issue of 
1,170,839,446 new shares and swap with 
all shares of Polaris Securities 

Note 13 

2012.03 $10 125,000,000,000 10,016,210,506 100,162,105,060 
Annulment of 100,000 shares of treasury 
stock from 15th buyback 

Note 14 

2013.03 $10 125,000,000,000 9,897,335,506 98,973,335,060 
Annulment of 118,875,000 shares of 
treasury stock from 16th buyback 

Note 15 

2013.04 $10 125,000,000,000 9.893,723,506 98,937,235,060 
Annulment of 3,612,000 shares of treasury 
stock from 14th buyback 

Note 16 

2014.09 $10 125,000,000,000 10,141,066,594 101,410,665,940 
Capital increase of 247,343,088 shares out 
of earnings 

Note 17 

2015.08 $10 125,000,000,000 10,439,151,709 104,391,517,090 
Application for conversion of 1st domestic 
unsecured convertible bonds application to 
298,085,115 shares of common stock 

Note 18 

2015.09 $10 125,000,000,000 10,712,960,508 107,129,605,080 
Capital increase of 273,808,799 shares out 
of earnings 

Note 19 

2016.03 $10 125,000,000,000 12,098,647,753 120,986,477,530 
Capital increase through issue of 
1,385,687,245 new shares and swap with 
all shares of Ta Chong Bank  

Note 20 

2017.11 $10 125,000,000,000 11,989,197,456 119,891,974,560 
Annulment of 109,450,297 shares of 
treasury stock upon capital reduction 

Note 21 

2018.01 $10 125,000,000,000 11,889,197,456 118,891,974,560 
Annulment of 100,000,000 shares of Class 
A preferred stock upon capital reduction 

Note 22 

2018.03 $10 125,000,000,000 11,820,232,456 118,202,324,560 
Annulment of 68,965,000 shares from 17th 
buyback of treasury stock upon capital 
reduction 

Note 23 

2018.08 $10 125,000,000,000 11,686,232,456 116,862,324,560 
Annulment of 134,000,000 shares from 
18th buyback of treasury stock upon capital 
reduction 

Note 24 

2019.10 $10 125,000,000,000 11,670,611,456 116,706,114,560 
Annulment of 15,621,000 shares of 
treasury stock upon capital reduction 

Note 25 

2020.02 $10 180,000,000,000 11,670,611,456 116,706,114,560 Increase authorized capital Note 26 

2020.09 $10 180,000,000,000 12,137,435,914  121,374,359,140  Capital increase of 466,824,458 shares out 
of earnings 

Note 27 

2022.08 $10 180,000,000,000 12,501,558,992  125,015,589,920  
Capital increase of 364,123,078 shares out 
of earnings 

Note 28 

2023.08 $10 180,000,000,000  12,689,082,377  126,890,823,770  
Capital increase of 187,523,385 shares out 
of earnings 

Note 29 

2024.08 $10 180,000,000,000  12,942,864,025  129,428,640,250  
Capital increase of 253,781,648 shares out 
of earnings 

Note 30 

Note 1    (2001) Tai -Tsai -Cheng -(4) -Zi No. 175847, December 31, 2001.  
Note 2    (2002) Tai -Tsai -Cheng -(4) -Zi No. 0910135271, July 2, 2002. 
Note 3    (2002) Tai -Tsai -Cheng -(4) -Zi No. 0910004872, September 19, 2002. 
Note 4    (2002) Tai -Tsai -Cheng -(4) -Zi No. 0910164534, December 6, 2002.  
Note 5    (2003) Tai -Tsai -Cheng -(4) -Zi No. 0920129910, July 4, 2003. 
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Note 6    (2004) Tai -Tsai -Cheng -(4) -Zi No. 0930128919, June 30, 2004. 
Note 7    (2005) Jin -Guan -Cheng -(1) -Zi No. 0940130318, August 2, 2005. 
Note 8    (2007) Jin -Guan -Yin -(6) -Zi No. 09600022230, March 8, 2007. 
Note 9     Jing -Shou -Shang -Zi No. 09601321150, January 3, 2008. 
Note 10    Jing -Shou -Shang -Zi No. 09701313360, December 11, 2008. 
Note 11    Jing -Shou -Shang -Zi No. 10001094810, May 11, 2011. 
Note 12    Jing -Shou -Shang -Zi No. 10001213110, September 15, 2011. 
Note 13    Jing -Shou -Shang -Zi No. 10001213120, October 3, 2011. 
Note 14    Jing -Shou -Shang -Zi No. 10101064400, April 12, 2012. 
Note 15    Jing -Shou -Shang -Zi No. 10201064760, April 18, 2013. 
Note 16    Jing -Shou -Shang -Zi No. 10201087760, May 14, 2013. 
Note 17    Jing -Shou -Shang -Zi No. 10301189720, September 11, 2014. 
Note 18    Jing -Shou -Shang -Zi No. 10401171690, August 19, 2015. 
Note 19    Jing -Shou -Shang -Zi No. 10401192360, September 14, 2015. 
Note 20    Jing -Shou -Shang -Zi No. 10501039430, March 22, 2016. 
Note 21    Jing -Shou -Shang -Zi No. 10601154740, November 13, 2017. 
Note 22    Jing -Shou -Shang -Zi No. 10701001940, January 31, 2018. 
Note 23    Jing -Shou -Shang -Zi No. 10701032810, March 27, 2018. 
Note 24    Jing -Shou -Shang -Zi No. 10701102930, August 13, 2018. 
Note 25    Jing -Shou -Shang -Zi No. 10801146050, October 25, 2019. 
Note 26    Jing -Shou -Shang -Zi No. 10901018360, Feburary 20, 2020. 
Note 27    Jing -Shou -Shang -Zi No. 10901171110, September 21, 2020. 
Note 28    Jing -Shou -Shang -Zi No. 11101168720, August 29, 2022. 
Note 29    Jing -Shou -Shang -Zi No. 11230171960, September 14, 2023. 
Note 30    Jing -Shou -Shang -Zi No. 11330157800, August 29, 2024. 
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(III) Shareholder structure and equity distribution table   The information has been 
announced and reported on the MOPS “Basic Information” section (https
 //mops.twse.com.tw/mops/web/t16sn02 Company Code 2885). 

(IV) List of major shareholders (top ten shareholders) 

As of April 15, 2025 
Shares  

Major Shareholders Shares held Shareholding ratio 

Tsun Chueh Investment Co., Ltd.   458,267,553  3.54% 

HO JIA Investment Co., Ltd. 428,919,190  3.31% 
Cathay MSCI Taiwan ESG Sustainabiliyt High Dividend Yield ETF’s 
trust fund account held in custody by Taishin International Bank 404,675,599 3.13% 

Singapore Government's investment account held in custody by Citibank 
(Taiwan) 383,234,390  2.96% 

Yuan Hung Investment Co., Ltd. 378,191,226  2.92% 

Yuan Hsiang Investment Co., Ltd. 373,521,354  2.89% 

Trust property account held in custody by Yuanta Bank 353,284,608  2.73% 

Yuanta/P-shares Taiwan Dividend Plus ETF 333,387,025 2.58% 

Bank of Taiwan 295,231,948  2.28% 

Yu Yang Investment Co., Ltd. 279,644,109  2.16% 

Key shareholders of major institutional shareholders 
As of April 15, 2025 

Institutional shareholder Major shareholders of institutional shareholders 

Tsun Chueh Investment Co., Ltd. 

Teng Ta Investment Co., Ltd. 19.69%, Lian Ta 
Investment Co., Ltd. 19.84%, Chiu Ta Investment Co., 
Ltd. 18.36%, Lien Heng Investment Co., Ltd. 18.92%, 
Hsing Tsai Investment Co., Ltd. 10.23%. Victor Ma 
12.96% 

HO JIA Investment Co., Ltd. Chen Hai Lin 50%, Shu Chiung Tseng 50% 

Cathay MSCI Taiwan ESG Sustainabiliyt High Dividend Yield 
ETF’s trust fund account held in custody by Taishin 
International Bank 

N/A 

Singapore Government's investment account held in custody 
by Citibank (Taiwan) N/A 

Yuan Hung Investment Co., Ltd. 
Megariches Investments Limited 45.88%, Lien Heng 
Investment Co., Ltd. 38.74%, Teng Ta Investment Co., 
Ltd. 15.38% 

Yuan Hsiang Investment Co., Ltd. 

Lian Ta Investment Co., Ltd. 44.38%, Lien Heng 
Investment Co., Ltd. 19.00%, Teng Ta Investment Co., 
Ltd. 18.69%, Chiu Ta Investment Co., Ltd. 9.96%, 
Michael Ma 5.01%, Hsing Tsai Investment Co., Ltd. 
2.96% 

Trust property account held in custody by Yuanta Bank N/A 

Yuanta/P-shares Taiwan Dividend Plus ETF N/A 

Bank of Taiwan Taiwan Financial Holdings 100% 

Yu Yang Investment Co., Ltd. Tsun Chueh Investment Co., Ltd. 100% 
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(V) Dividend policy and implementation 

1. Company dividend policy   
If Yuanta FHC has a profit at the year’s final accounting, it shall first pay profit 

seeking-enterprise income tax and make up any losses from past years, and then make 
contributions to the statutory reserve and provide or reverse special reserve in 
accordance with law. The Board shall draft a distribution proposal for the remaining 
balance together with undistributed earnings from past years. The distribution of 
shareholder bonuses shall be implemented upon resolution of the shareholders’ 
meeting.  

Where said statutory reserve amounts to Yuanta FHC’s total paid-in capital, it is 
not necessary to provide such reserves again. 

In order to continue expanding scale and increasing profitability, Yuanta FHC 
adopted a residual dividend policy in accordance with its long-term financial planning 
and the relevant laws and regulations. According to the dividend allocation principle, 
allocable earnings are determined based on the earnings at the end of the fiscal year, 
if any, in the manner referred to in the preceding Article, and the working capital 
required by Yuanta FHC’s operations is reserved from the allocable earnings 
according to Yuanta FHC’s operational planning. The remainder, if any, shall be 
allocated as cash dividend, provided that the cash dividend shall be no less than 40% 
of the allocable earnings of that year. 

2. Implementation  Yuanta FHC's 2024 earnings distribution is calculated based on 
about 66.83% of the current year's after-tax earnings. Yuanta FHC plans to distribute 
a cash dividend of NT$1.55 per share of Company stock. The total amount of cash 
dividends distributed to shareholders was about NT$20.061 billion, the total stock 
dividend is 388,285,921 shares. This distribution proposal is yet to be passed by the 
shareholders meeting. 

(VI) The effects of stock grants proposed at this shareholders’ meeting on business 
performance and EPS  N/A, as the Company did not publish 2025 financial forecast. 

(VII)Employee and directors’ remuneration 

1. The percentages or ranges with respect to remuneration to employees and directors, as 
set forth in Yuanta FHC’s Articles of Incorporation   

According to Yuanta FHC’s Articles of Incorporation, if Yuanta FHC has profit 
at the year’s final accounting (namely, the earnings before tax prior to deduction of 
remuneration to employees and directors), it shall reserve the amount sufficient to 
cover accumulated losses, if any. The remuneration to employees is allocated at the 
range from 0.01% to 0.5%, and the remuneration to directors no more than 0.9%, from 
the remainder, if any. The distribution of employee remuneration and directors’ 
remuneration shall be handled in accordance with the relevant payment standards 
formulate by the board of directors. When the remuneration to employee is distributed 
in the form of stock or in cash, it shall also be distributed to employees of affiliated 
companies that meet certain conditions. 

The certain conditions referred to in the preceding paragraph shall be decided by 
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the Board of Directors. 
2. The basis for estimating the amount of remuneration to employees and directors, for 

calculating the number of shares to be distributed as the remuneration to employees, 
and the accounting treatment of the discrepancy, if any, between the actual distributed 
amount and the estimated figure, for the current period   

The remuneration to employees/directors was estimated based on Yuanta FHC’s 
profit (namely, the earnings before tax prior to distribution of the remuneration to 
employees and directors) minus accumulated losses, multiplying by the allocation 
ratio referred to in Yuanta FHC’s Articles of Incorporation. If there is any discrepancy 
between the amount allocated actually and the estimated amount for the fiscal year, it 
shall be identified as a change in estimation and stated as the income for next year. 

3. The motion for allocation of remuneration passed by the Board of Directors   
 Remuneration to employees and directors allocated in cash or in the form of stock 

bonus   
Yuanta FHC’s Board of Directors resolved to allocate the remuneration to 

employees, NT$5,240,002, and the remuneration to directors, NT$290,222,306, 
both in cash in 2024. 

 Proposed distribution of remuneration to employees in the form of stock bonus 
as a percentage to net profit after tax plus remuneration to employees in the entity 
financial statement for the current period   N/A. 

4. Actual allocation of remuneration to employees and directors in the previous year   
Yuanta FHC’s allocation of earnings as the remuneration to employees and 

directors for 2023 as approved by the Board of Directors and reported to the 
shareholders’ meeting did not differ from the allocation proposed by the Board of 
Directors. Specifically, NT$4,631,225was allocated as the remuneration to employees 
and NT$215,186,208 as the remuneration to directors. 

5. Proposed distribution of remuneration to employees in the form of stock bonus as a 
percentage to net profit after tax plus total remuneration to employees in the entity 
financial statement or parent company only financial statement for the current 
period N/A. 

(VIII) Financial holding company’s buyback of company shares   None. 
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(II) Convertible bonds   None. 

(III) Exchangeable bonds   None. 

(IV) Shelf registration for corporate bond issues   On October 3, 2023, Yuanta FHC 
obtained the approval from the Financial Supervisory Commission under Letter No. 
Jin-Guan-Yin-Kong-Zi 1120230236 to issue unsecured primary ordinary corporate 
bonds in batches within 2 years, totaling NT$15 billion, of which NT$6.6 billion and 
NT$6.3 billion had been issued on November 6, 2023 and August 21, 2024. The balance 
available for the issuance remained about NT$2.1 billion. 

(V) Information on corporate bonds with attached warrants   None. 
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III. Issuance of Preferred Shares None. 

IV. Issuance of Overseas Depository Receipts None. 

V. Issuance of Employee Stock Option Certificates None. 

VI. Information about new restricted employee shares None. 

VII. Mergers or Acquisitions 

(I) CPA opinions on share exchange ratio for mergers and acquisitions or transfers to 
other financial institutions for the most recent year None. 

(II) Mergers and acquisitions with other financial institutions over the past five years 

1. Yuanta FHC None. 
2. Subsidiaries of Yuanta FHC   

(1) Yuanta Securities 
A. Global Securities Finance Corporation 

The Board of Directors of Yuanta Securities resolved on April 24, 2019 
that the subsidiary, Yuanta Securities Finance, should succeed to the equity 
and related creditor's right in the loan secured by margin trading and short 
sale, refinancing and marketable securities of Global Securities Finance 
Corporation. Upon approval via FSC’s Letter Jin-Guan-Zheng-Tou-Zi No. 
1080360681 dated October 14, 2019, the final installment payment was 
made and the transaction was completed on November 20, 2019. The 
transaction price amounted to NT$15 million and, plus the collateral and 
related rights valuing NT$3.211 billion, totaled NT$3.226 billion. 

(III) Issuance of new shares for mergers and acquisitions with other financial institutions 
approved by the Board of Directors in 2023 and until January 31, 2024   None. 

VIII. Implementation of Capital Utilization Plan 

(I) Any negotiable securities offering or private placement that has not yet been 
completed up to the last quarter before the publication of this annual report None. 

(II) Plan(s) completed within the most recent three (3) years but without significant 
benefits as yet None. 
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Four. Overview of Operations 

I. Operations 

(I) Yuanta FHC  

1. Scope of business 

(1) Main business services 
Yuanta FHC is a financial holding company. According to Financial 

Holding Company Act, the business of a financial holding company is limited to 
investment in, and management of, the enterprises in which it has invested. A 
financial holding company may invest in the following businesses   financial 
holding companies, banking, bills finance, credit card, trust, insurance, securities, 
futures, venture capital, foreign financial organizations approved for investment 
by the competent authority, and other enterprises determined by the competent 
authority to be related to financial services. 

 Revenue breakdown    
Unit   NT$1,000; % 

Year 
Item 

2023 2024 
Operating 
revenue 

Percentage 
(%) 

Operating 
revenue 

Percentage 
(%) 

Investment income recognized 
under the equity method 28,175,994 99.67 38,590,297 99.66 

Others 92,985 0.33 130,647 0.34 
Total 28,268,979 100.00 38,720,944 100.00 

2. Business plans for the year 
Recalling 2024, the leading central banks of the USA and Europe initiated the 

cycle of expansionary money, geopolitical tensions, and sluggish manufacturing 
economy, thereby causing the financial market to fluctuate. Yuanta FHC adopted a 
cautious and stable approach in dealing with external changes, and adjusted its 
orientation in a timely manner. The net income after tax was NT$35.830 billion, with 
an earnings per share (EPS) after tax of NT$2.77 in 2024, ranking the fourth place 
among 14 Taiwan Stock Exchange (TWSE) listed financial holding companies. 

Looking ahead to 2025, supported by excellent asset quality, solid legal 
compliance, and strong risk management capabilities, Yuanta FHC will continue to 
solidify its core competitiveness by comprehensively driving its growth, enhancing 
overseas business performance, and improving efficiency through the integration of 
group resources. The business highlights of Yuanta FHC for the year are summarized 
as follows   
(1) Yuanta Securities   The brokerage business is developing revenue from both 

trading and AUM simultaneously to strengthen the customer structure. The 
subsidiary also analyzes customers using data and divides them into different 
operating segments. The subsidiary develops customer relations more thoroughly 
and expands its base of young customers and retail investors. Meanwhile, it also 
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develops the institutional investor business proactively. For wealth management 
services, Yuanta Securities provides diversified wealth management products to 
expand the AUM for customers to drive the growth of the double engines, i.e. 
brokerage and wealth management services. The proprietary trading business is 
operated steadily and conservatively, and the investment portfolio is adjusted in 
a timely manner. Yuanta Securities continues to develop the trading strategy and 
also participates in market making for various financial products. For the 
investment banking-related services, Yuanta Securities proactively seeks market 
indicator cases and integrates the Group’s resources to provide cross-industry and 
cross-border financial services. For the overseas investees, Yuanta Securities is 
committed to optimizing the business structure of each subsidiary and customer, 
strengthening the business synergy among subsidiaries, and taking firm steps to 
increase its earnings contributions. 

 Yuanta Bank   In terms of wholesale banking services, Yuanta Bank will 
continue to enhance its involvement in developing large enterprise customers and 
expand both the depth and breadth of its customer base. For retail banking, it will 
also focus on the development of its credit lending business and will conduct 
marketing campaigns for different customer groups to strengthen the penetration 
of various products, in addition to managing existing customers. For the wealth 
management business, Yuanta Bank will strengthen the management of its 
customers by group and potential customers, and will continue to expand its 
personal and family customer base and AUM. It will also integrate corporate 
banking resources resources to expand the operational effectiveness of its private 
banking business. For the financial transaction business, Yuanta Bank will 
carefully select its investment portfolio and maintain a flexible position to 
improve the rate of return from fund utilization. Meanwhile, in order to continue 
improving the digital channel services, Yuanta Bank has developed a brand new 
personal and commercial mobile banking system, which is expected to be 
officially launched in 2025 to satisfy customers' needs for one-stop financial 
products and services. 

 Yuanta Life   Given the international political and economic situation in 
turmoil and the financial market filled with uncertainties, Yuanta Life will 
manage assets, liabilities, and investment operations with a cautious and stable 
approach. In terms of product development, Yuanta Life focuses on “traditional 
products” and “investment-linked products” simultaneously, placing emphasis 
on protection-type products for the high-net-worth customer base, promoting 
investment-linked products regularly, and increasing different underlying assets 
in response to environmental trends in the financial market in a timely manner, 
in order to satisfy customers' needs for protection and retirement life planning at 
various stages of their lives. Its channel strategy aims to meet the needs of the 
channel primarily to strengthen the competitiveness of products and services, 
maintain the internal channels' business momentum, and proactively expand the 
depth of cooperation with external banks, financial brokers, and agent channels. 
Meanwhile, Yuanta Life will continue to develop its cooperative relationship 
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with large banks to improve the depth and breadth of its channel operations and 
promote the channels' digital marketing at the same time. Yuanta Life will focus 
on the target customer base market and provide differentiated products and 
services to expand its premium revenue and scale. Meanwhile, to ensure the 
successful adoption of IFRS 17 and ICS 2.0 in 2026, Yuanta Life is proactively 
preparing for the implementation of IFRS 17. This year, it will perform the 
monthly liability settlement under IFRS 17 in accordance with the planned 
schedule in order to continuously evaluate the liability effects under IFRS 17. In 
the meantime, it will continue to calculate the capital adequacy ratio of the new 
generation settlement efficiency ICS 2.0 on a trial basis in response to the 
competent authority’s policy, apply for the transitional measures as per the 
competent authority’s requirements, and conduct relevant analysis and research 
to ensure that IFRS 17 and ICS 2.0 can be successfully adopted to achieve the 
goal of sustainable operation. 

 Yuanta Securities Investment Trust   Yuanta Securities Investment Trust will 
focus on the continued expansion of AUM and develop a business development 
strategy on the basis of existing flagship ETF products optimized, and will, in 
response to the market conditions and the policies of the competent authorities, 
develop innovative products that meet the needs of investors in a timely manner, 
to create a active and passive diversified product line and help customers 
optimize asset allocation. Meanwhile, in addition to optimizing product structure 
and performance, Yuanta Securities Investment Trust is also proactively 
exploring various customer bases and developing digital financial services to 
improve customer experience and attract capital to the market, creating a win-
win solution for both investors and Yuanta Securities Investment Trust. 

 Yuanta Futures   Yuanta Futures will continue to strengthen the core profit 
drivers and expand the brokerage service team. In addition to keep the leading 
position in the domestic market, Yuanta Futures will enhance the integration of 
institutional clients’ services and strive to promote foreign futures and options. 
Meanwhile, Yuanta Futures will continue to optimize its trading platforms, 
provide different customer bases with differentiated services, plan annual 
marketing activities, and optimize the service fee structure to increase the 
brokerage service market share and gross profit margin. Yuanta Futures will also 
continue the schedule for opening and preparing operations at Yuanta Global 
(Singapore) to develop international B2B brokerage services, while combining 
the resources of Yuanta Futures (Taiwan, Hong Kong, and Singapore) with those 
of its other subsidiaries to create synergies for the Group. 

3. Industry overview 
The market fluctuated significantly in 2024, due to the changes in monetary 

policies in major economies and geopolitical tensions. Notwithstanding, the 
application of emerging technologies, such as AI, has boosted the profit sought by 
enterprises. Besides, the number of new accounts for Taiwan stocks has been growing. 
In 2024, the daily trading volume of Taiwan stocks was NT$524.701 billion, a YoY 
increase of 46.15%, which boosted the growth of the revenue from brokerage service 
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fees generated by Yuanta Securities. Further, the wealth management and investment 
banking businesses have driven the growth of Yuanta Securities' profitability by 
53.40% in 2024, reaching NT$21.158 billion. Yuanta Securities Investment Trust has 
been able to accurately capture investors’ needs and set new highs in terms of equity 
and bond ETF scale. The total AUM (including active and passive management funds 
and discretionary services) broke NT$2.23 trillion, driving the growth of profit sought 
by Yuanta Securities Investment Trust by 54.98%, reaching NT$3.948 billion in 2024, 
a new record high. Benefiting from the need for hedge in the market and the market 
share of customers’ deposit AUM ranking the first place, the profit sought by Yuanta 
Futures also grew significantly, by 16.96%, amounting to NT$2.167 billion. The 
banking industry benefited from the expanding lending volume, coupled with the 
booming capital market, which boosted the sales of funds, insurance, and overseas 
bonds, constributing to the net income from fees and charges, and financial trading 
stock and bond operations have all performed well. As are result, Yuanta Bank’s profit 
grew 15.68% to NT$10.015 billion. In respect of the life insurance industry, despite 
the high hedging cost, benefiting from the stable increase in the yield rate of recurring 
revenue and the appreciation of US dollar helpful for exchange gains, Yuanta Life 
posted a profit of NT$1.923 billion and remained stable. 

Although the financial market in 2025 will build on the foundation of moderate 
global economic growth, it will still face many challenges, including the varying pace 
and magnitude of national monetary policies, the impact of US economic and trade 
policies that have brought uncertainties to the outlook of the economies of various 
countries, the slow recovery of China’s economy, etc., all of which may lead to 
increased volatility in the global financial market and affect the performance of 
Taiwan’s stock market. In addition, while interest rate cuts will help stimulate demand 
for lending, they may depress net interest income performance if the banking industry 
continues to face high funding costs due to tight liquidity in the market. In the life 
insurance industry, the steepening of yield rates has helped to improve post-hedging 
recurring yields, but stock and foreign exchange market turbulence may add to 
profitability uncertainty. In conclusion, financial market volatility will intensify and 
uncertainty will be high in 2025. Yuanta FHC will consistently uphold its strict risk 
control and management policy, and assess the circumstances and seize market 
opportunities to continue to create record performance. 

4. Research and development 
(1) Project completed in 2024 

A. Yuanta Group 
(A) Yuanta FHC’s financial industry computer system configuration 

baseline construction project 
(B) Yuanta FHC Offline Backup Construction Project 
(C) Yuanta FHC Intrusion Prevention System Replacement Project 
(D) Yuanta FHC Virtualization Software Licensing Procurement Project 
(E) Upgrading of the Group’s financial and accounting system 
(F) Replacement of human resources, accounting, and risk control 

equipment 
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(G) Management of the encryption of DNS transmission 
(H) Group information systems security officers’ professional training 
(I) Group’s major information security incident reporting and response 

drill 
(J) The Group’s blue and red teams’ offensive and defensive exercises and 

education & training 
(K) The Group’s blue teams’ drills and education & training 
(L) Threat intelligence and incident management System (iVAM) 
(M) Network Detection and Response (NDR) 
(N) Planning and evaluation project for implementation of the zero-trust 

architecture  
(O) Self-built Security Operation Center (SOC) 

B. Yuanta Securities 
(A) E-trading middle-office service expansion 
(B) Customer centralized management platform 
(C) Branch companies’ customer self-service section 
(D) Shareholders service schedule system 
(E) Automation of overseas bond trading 
(F) Program development certification automation 
(G) Supports client cash management account trading of bond RP and 

derivatives 
(H) The account opening system supports existing customers to open 

additional digital accounts 
(I) Taiwan Stocks Regular Variable Amount Trading 
(J) Foreign income - customer notice 
(K) Integration of account opening applications 
(L) ETF Subscription and Redemption project 
(M) Revamp webpage for real-time market data 
(N) Brokerage back-office account system database server upgrading 
(O) Yuanta Securities proprietary trading database host upgrading 
(P) Offline backup setup 
(Q) Excellence and Performance Database Upgrade and Merger 
(R) New brokerage trading front-office database construction 
(S) FIDO project network equipment update and replacement 
(T) Overall Implementation of Information Security Statement 

Consultation Project 
(U) Basic Information Security Testing For Mobile Applications 
(V) Obfuscation Protection For Mobile Applications 
(W) Red-Blue Team Exercise 
(X) Network Detection and Response (NDR) 
(Y) International Information Security Management Standard ISO 27001

 2022 Update Project 
(Z) ISO 22301 Standard (Business Continuity Management System, 

BCMS) implementation and certification service project 
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(AA) Information security assessment 
(BB)  Planning and evaluation project for implementation of the zero-trust 

architecture 

C. Yuanta Bank 
(A) Emerging Technology Network-based Construction Project (3rd-4th 

stage)  
(B) E-payment area SLB load balance equipment EOS update and 

replacement  
(C) Active-active data center network equipment construction project, and 

Internet double entrance incoming of the remote control room 
(D) New Foreign Exchange Bargaining System Construction Project 
(E) Fund System Host Upgrading Project 
(F) Elder Care Trust Creation Project 
(G) Mobile security construction project 
(H) Credit card system local active-active framework construction project 
(I) Car loan appropriation module setup project 
(J) Credit loan operations platform construction (2nd stage) 
(K) Over-the-counter account opening service paperless function 

construction project 
(L) Message platform construction project 
(M) Customer Service Platform Upgrading Project 
(N) Local active-active construction project for the terminal system 

database 
(O) House loan appropriation application acceptance platform construction 

project 
(P) New wholesale banking review system construction project 
(Q) Know Your Employee (KYE) platform construction project 
(R) Retail banking AML customer due diligence (CDD) e-signature 

platform construction project 
(S) Credit loan behavior scorecard construction project 
(T) Financial Trading System Upgrading (Calypso implemented into 

LIBOR Reforms module) Project 
(U) Addition of NTD short-term notes and bills function to the OM system 
(V) Interbank FEP database and local active-active framework upgrading 

project 
(W) ICB notes and bills clearing and settlement bank construction project 
(X) KYC comprehensive evaluation system project  
(Y) Online application for loan optimization project  
(Z) Trust service network construction project 
(AA) The computer system information security assessment project (Class I)  
(BB) E-payment institution information system standards and security 

management assessment project 
(CC) Self-built Security Operation Center (SOC) 
(DD) Network Detection and Response (NDR) 
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(EE) Website cloud protection service - CDN project 
(FF) International Information Security Management Standard ISO 27001

 2022 Update Project 
(GG) Planning and evaluation project for implementation of the zero-trust 

architecture 

D. Yuanta Life 
(A) Implementation of IFRS 17 
(B) Remote insurance enrollment - investment-type insurance enrollment 

pre-arranged platform 
(C) i Care/Insurance Customer Relationship; Performance Optimization 
(D) AML customer risk management system (name verification and 

scoring) 
(E) Message system update and replacement project 
(F) Contract management system project 
(G) Middle office construction - claim modules (account-type products) 
(H) Yuant Bank - Mobile Security Connection Service 
(I) Yuanta International Insurance Brokers - mobile insurance enrollment 

platform transferred to Yuanta Life mobile insurance - insurance 
brokers platform 

(J) Connection of the mobile insurance enrollment with the new insurance 
brokers company 

(K) Internet banking balance inquiry (Part 1) 
(L) Authority management automation project - resigned employees (Part 

2) 
(M) Connection of WEB proposal with mobile insurance enrollment 

optimization 
(N) Continue information infrastructure network equipment optimization. 
(O) Continue update and replace EOS equipment in line with the 

requirements for equipment safety 
(P) Ongoing expansion of the BCM remote backup environment 
(Q) Offline backup operation optimization 
(R) Replacement of the Headquarters' internal firewalls 
(S) AIX hardware server replacement 
(T) 080 customer service system hardware upgrading operation 
(U) Enhancement of domain name service functions 
(V) Implementation of the screen watermark function into high-risk 

equipment  
(W) Network Detection and Response (NDR) 
(X) Implementation of open source software scanning system 
(Y) Configuration management platform implementation 
(Z) International Information Security Management Standard ISO 27001

 2022 Update Project 
(AA) Planning and evaluation project for implementation of the zero-trust 

architecture 
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E. Yuanta Securities Investment Trust 
(A) Strengthen the establishment of remote failover and off-site backup 

data center 
(B) Addition of the Pxpayplus purchases and icash card redemption 

functions into the electronic payment services 
(C) Implementation of the centralized depository eNotice platform 
(D) The adjustment of split and reverse split system adjustment 
(E) New product Tbill US Treasury Bond 
(F) International Information Security Management Standard ISO 27001

 2022 Migration Project 
(G) Security information and event management (SIEM) system containing 

important application system AP Log 
(H) Offline backup mechanism construction 
(I) Vulnerability and Threat Intelligence Management Platform (iVAM)  
(J) Planning and evaluation project for implementation of the zero-trust 

architecture 

F. Yuanta Futures 
(A) TAIFEX 2024 IT Project 
(B) Yuanta Futures Singapore subsidiary’s information system 

construction project 
(C) Core system offline backup planning and construction 
(D) Cabinet expansion project at 5F of the data center of Yuanta Futures in 

Banqiao 
(E) Endpoint DNS safety protection enhancement project 
(F) International Information Security Management Standard ISO 27001

 2022 Update Project 
(G) Enhanced network security detection and protection (NDR & MDR) 
(H) Planning and evaluation project for implementation of the zero-trust 

architecture 

 Future development plans 
A. Financial Holding 

(A) Yuanta FHC Cloud Backup Construction 
In order to ensure the third place storage of the important system 
backup files, the cloud backup mechanism is constructed. 

(B) Yuanta FHC data center network equipment update and replacement in 
Xinyi 
EOL network equipment update and replacement of the data center in 
Xinyi. 

(C) Yuanta FHC virtualized platform equipment update and replacement 
Update and replacement of virtualized environmental server hardware 
expired after five years of warranty. 

(D) Yuanta FHC online analysis traffic reporting equipment update and 
replacement 
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Update and replacement of network monitoring equipment and traffic 
analysis reporting hardware. 

(E) The Group's Mail APT update and replacement 
Purchase of new products for the Mail APT upon expiration of the 
warranty for the software and hardware maintenance. 

(F) Group’s major information security incident reporting and response 
drill 
In order to strengthen information security incident response 
capabilities and leverage a joint defense approach to information 
security, Yuanta FHC has conducted the Group's major information 
security incident reporting and response drill. The organization 
demonstrated its defense strength and response capability against 
attacks through the drills, while also verifying the operational 
mechanisms for horizontal notification and support coordination to 
enhance practical training in information security. 

(G) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 

(H) Ticket system 
In order to managing the information security monitoring operation of 
the SOC, comperhening the response to, handling and reviewing 
information security incidents, and planning to establish an incident 
tracking management system to improve the effectiveness of 
information security incident response. 

(I) Professional Skills Training for Incident Response Team 
In order to enhance the IR Team's ability to determine, report, urgently 
respond to, investigate, analyze, and handle information security 
incidents, Yuanta FHC plans to train professional skills and simulate 
combat scenarios to replace traditional training. This approach aims to 
perfect the skills needed for effective information security defense and 
improve overall information security protection. 

(J) Breach and Attack Simulation (BAS) 
In order to strengthen the information security monitoring and 
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protection mechanisms against hacker attacks, in accordance with the 
FSC’s “Financial Information Security Action Plan 2.0,” Yuanta FHC 
plans to test the effectiveness of these mechanisms against hacker 
attacks through the Breach and Attack Simulation model. 

(K) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
impelment cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities. 

(L) Evaluation on NG-SIEM 
In response to the establishment of the SOC and to enhance visibility, 
monitoring effectiveness, and accelerate incident response, Yuanta 
FHC is assessing the implementation of the next-generation incident 
management platform, NG-SIEM. This platform aims to optimize logs 
and correlation analysis capabilities, integrate AI analysis and 
application cooperation, enrich incident information content, automate 
response processes, and manage incident records on a single platform, 
improving overall information security protection capabilities. 

B. Yuanta Securities 
(A) Continue new brokerage front-office core system 

The new core system for TAIEX brokerage and trading has gone live 
step by step as of Q4 2024, and now is under verification in parallel 
with the original system. 

(B) Continue Mr. Yuanta APP AP version (middle office)  
Continue to optimize the execution function of the related APIs in the 
middle office to improve performance, stability and user experience, 
and ensure that it reaches the optimal state when it is officially put into 
operation. 

(C) Continue Brokerage back-office transaction related fee calculation 
function optimization 
In response to the market changes, such as intraday odd-lot trading and 
systematic investment services, Yuanta Securities improves the back-
office’s efficiency in calculating transaction-related fees, in order to 
promptly provide confirmation to customers. 

(D) New structure of secured borrowings for unlimited purposes 
The new framework for unlimited purposes guarantees collateral 
pricing transparency and complete disclosure of the security 
corresponding to each loan. 

(E) Opening of additional securities accounts online of Yuanta Futures 
Yuanta Futures’ online account opening system supports one-stop 
account opening, allowing customers to open accounts at greater 
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convenience through streamlined procedures. 

(F) Yuanta Securities overseas account opening- loan operations 
Yuanta Securities adds new features to the account opening services 
via tablets for loan operations, including securities credit, securities 
borrowing/lending, loans for unlimited purposes, and loan applications, 
in order to provide customers with more diversified channels and 
directly offer home services. 

(G) Conditional order placement platform (for retail customers) 
Yuanta Securities researches and develops a single platform trading 
system that allows customers to set order conditions via the exclusive 
App, Mr. Yuanta, and the strategic platform AP, thereby improving 
order placement efficiency and increasing the probability of trading, 
making trading smarter and more convenient. 

(H) Interest rate deduction project for inventory cost 
The cost of stock inventory of customers in Taiwan has increased by 
deducting the ex-dividend income. More diversified cost information 
is provided accordingly. 

(I) Inquiry with securities for securities spread - increase in the source of 
the inquiry with securities 
In order to accelerate the inquiry with securities for sufficient sources 
of securities, Yuanta Securities adds the source of securities for 
proprietary trading and securities lending center. 

(J) Electronic trading of structured notes 
Yuanta Securities provides customers with the access to check the 
quotation of FCN products, order placement, inquiry, and calculation 
of gains/losses through electronic channels. 

(K) Overseas structured notes platform - optimization 
Yuanta Securities adds the functions of redemption, early redemption, 
activity inspection, and customized commodity introduction, etc., to 
improve the operating efficiency. 

(L) Sub-brokerage odd lot order placement by institutional investors 
Support the trust institution investors to serve their systematic 
investment customers through the function for odd-lot order placement 
to increase its market share and asset size. 

(M) Web trading network - DAWHO version 
The new generation webpage quotation screen and trading interface 
will be developed, and customized functions will be created to meet the 
needs of users. 

(N) Shareholders service system update and replacement  
The new development tools are used to update and replace the 
shareholders service system.  
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(O) Continue E-trading platform (Mr. Yuanta, Yeswin, eWinner) virtual 
server and storage equipment upgrading 
The virtual blade server and storage equipment have been applied for 
about 6 years, and the service provider is going to terminate the 
maintenance support; therefore, Yuanta Securities plans to upgrade 
them in steps. 

(P) Continue Shareholder service agency system host upgrading 
The current shareholder service agency system host has been used for 
more than 12 years, and the service provider also has announced that 
no maintenance service would be available; therefore, Yuanta 
Securities plans to upgrade it. 

(Q) Continue New brokerage trading core system construction 
Proposal to purchase servers and network equipments, to build a new 
brokerage trading core system on the Linux platform. 

(R) Backup data keeps in the cloud 
Ensure the security of core and important data to be available when 
geopolitical risks happen. 

(S) Sub-brokerage and OMS system database server upgrading 
The database server of the sub-brokerage system and OMS system will 
be out of service and, therefore, planned to be upgraded. 

(T) Database audit software and hardware upgrade and replacement 
The database audit software will stop the supporting services, and is 
scheduled to be upgraded and replaced. 

(U) CRM/EIS system database server upgrading 
The CRM/EIS system database server will be out of service and, 
therefore, planned to be upgraded through purchase of new machine. 

(V) Xinyi data center local stagger construction 
Mitigation of the impact posed by abnormality in the Xinyi data center. 

(W) Upgrading of the router of the cable assembly route in Taiwan and 
Hong Kong 
The equipment will be expired and scheduled to be updated, replaced 
and upgraded. 

(X) Banqiao data center backbone network upgrading 
Enhancement of the availability of network bandwidth in the Banqiao 
data center. 

(Y) Xinyi data center e-trading platform core switch and Internet access 
upgrading 
The equipment will be expired and the warranty will be stopped. It is 
scheduled to be updated and replaced, and the interface bandwidth of 
external services will be upgraded. 

(Z) Internet connection update and replacement for electronic trading 
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platform of Banqiao data center 
The equipment will be expired and the warranty will be stopped. It is 
scheduled to be updated and replaced. 

(AA) Upgrading, update and replacement of Internet access firewalls for 
employees 
The equipment will be expired and the warranty will be stopped. It is 
scheduled to be updated and replaced. 

(BB) ISO 22301 Standard (Business Continuity Management System, 
BCMS) implementation and certification service project 
In accordance with the FSC’s “Financial Information Security Action 
Plan” and relevant laws and regulations, it improves the securities 
house’s operational resilience to ensure that contingency measures can 
be effectively implemented and that Yuanta Securities’ operational 
management momentum can be increased in the event of a business 
interruption. It also continues to expand the scope of management 
system promotion, improve the availability of information services, 
and mitigate the risk of business or information service interruption in 
order to achieve convenient, safe, and uninterrupted financial services. 

(CC) Optimization of Network Detection and Response (NDR) 
Protect corporate networks from various information security attacks, 
such as internal and external threats, unauthorized access, data leakage, 
and other abnormal activities. Additionally, analyze abnormal network 
access behaviors through AI to help the enterprise improve its 
identification of and response to network security incidents more 
comprehensively, in order to better protect the enterprise’s assets and 
data. 

(DD) Security Orchestration, Automation, and Response (SOAR) 
After the information monitoring enters the active monitoring and 
defensive mode, Yuanta Securities expects to develop automated active 
monitoring to help improve the timeliness of emergency response and 
coordination. 

(EE) Breach and Attack Simulation (BAS) 
In order to improve the information security monitoring and protection 
mechanisms against hacker attacks, in accordance with the FSC’s 
“Financial Information Security Action Plan 2.0,” Yuanta FHC plans 
to test the effectiveness of these mechanisms against hacker attacks 
through the Breach and Attack Simulation model. 

(FF) Self-built Security Operation Center (SOC) 
Considering that the information system contains a large amount of 
confidential information, and in order to improve real-time monitoring 
and defense capabilities, Yuanta Securities plans to establish the SOC. 
In the event of a hacker attack or threat, Yuanta Securities will conduct 
an immediate response, analysis, handling, and tracking in order to 
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mitigate information security risks. 

(GG) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 

(HH) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
impelment cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities.  

C. Yuanta Bank 
(A) NTD core system local active-active framework construction project 

Per the competent authority’s requirements, it provides the NTD 
account core system to provide uninterrupted services, improve the 
reliability, operation and continuity of the system, and mitigate 
customers’ transaction risks accordingly. Improve the system’s backup 
ability, increase the system’s extensibility, and improve the system’s 
processing performance to respond to the future continuous growth of 
trading volume and enhance customers’ experience in accessing the 
system.  

(B) Foreign Exchange System Upgrading Project 
In response to the fact that the operating system and intermediary 
software used by the main hardware equipment of the foreign exchange 
system will be discontinued, Yuanta Bank plans to upgrade the foreign 
exchange system in order to maintain the stability of system operation 
and meet the information security requirements. 

(C) Firewall Policy Auditing Software Construction Project 
Yuanta Bank has changed its management in line with updates to the 
firewall policy and has integrated automated analysis and integration 
tools to track system changes, thereby streamlining the management of 
firewalls. 

(D) Branch ATM firewall EOS update and replacement project 
In response to the fact that the branch's ATM firewall will no longer be 
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maintained by the original manufacturer, Yuanta Bank plans to update 
and replace the system to ensure the operation and information security. 

(E) OA line frequency bandwidth speed-up project 
Yuanta Bank has completed the project of upgrading the bandwidth of 
the OA line in response to the SD-WAN network architecture, in order 
to achieve highquality network response speed and improve the 
availability of the branch’s transactions. 

(F) Central data center core network switch update and replacement project 
In response to the fact that the core switchboard equipment of the 
central data center will no longer support services, Yuanta Bank plans 
to update and replace the core switchboard to maintain the system's 
stable operation and meet information security requirements. 

(G) Dual center network infrastructure construction 
In order to enhance the financial service resilience of Yuanta Bank, 
Yuanta Bank plans to construct a remote data center with inter-field L2 
network architecture integration to construct a dual center e-commerce 
application system. 

(H) Computer Security Configuration Management Platform (FCB 
Financial Security Configuration)  
To shorten the time spent implementing the FCB financial safety 
configuration standardization process and to streamline computer 
configuration management operations, Yuanta Bank plans to establish 
a computer security configuration management platform. This platform 
will enable a large number of server configuration compliance scans 
and one-touch automatic configuration application functions through 
an automated mechanism. 

(I) Windows 2016 OS and database EOS upgrading project 
In response to the original manufacturers’ successive termination of the 
maintenance service for the 2016 Windows OS and database version, 
Yuanta Bank plans to upgrade them to the 2022 Windows OS and 
database version. 

(J) Core storage area network equipment update and replacement project 
In response to the fact that the network equipment in the core storage 
area of the central data center of Yuanta Bank will soon stop supporting 
the service, Yuanta Bank plans to replace the network equipment in the 
core storage area with new equipment to maintain system stability and 
meet information security requirements. 

(K) SWIFT System Upgrading Project 
In response to the SWIFT product updating plan, it carries out the 
update and replacement operation to upgrade the relevant products and 
operating systems to the latest version, in order to comply with the 
SWIFT specifications and to maintain the system’s stability and safety. 
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(L) New Foreign Exchange System Construction Project 
In order to provide uninterrupted services for the foreign currency 
account core system, improve its reliability, operation, and continuity, 
and mitigate customers' transaction risks, Yuanta Bank enhances the 
system’s backup capabilities, increases its extensibility, and improves 
its processing performance. These improvements aim to accommodate 
the continuous growth in trading volume and enhance customers’ 
experience when accessing the system. 

(M) Message platform construction project (2nd Stage) 
Establish Yuanta Bank’s own message system to interface with the 
telecommunication service providers directly and replace the existing 
outsourced message system in steps.  

(N) Automated voice quality inspection system construction project 
Yuanta Bank has implemented the function of converting audio files 
into text files and has established an automated system to maintain and 
set up the index database, identify, label, and analyze the audio files 
according to the scenario. 

(O) Overdue document reminder image function construction project 
In order to improve operating efficiency, reduce the human resources 
needed to manage the archive, and digitize documents, Yuanta Bank 
implements the overdue document reminder function to help the 
internal case rotation mechanism and meet internal control 
requirements.  

(P) Overdue account collection management platform 2.0 construction 
project 
Implement the new system's operating procedures to comply with and 
improve current collection and legal affairs, and to implement online 
applications for strengthening control over overdue loans.  

(Q) New gold passbook system construction project 
Yuanta Bank has developed a new gold passbook system that is 
customized according to business needs. The system adopts a local dual 
framework to improve reliability and continuity, reduce customers' 
transaction risks, and strengthen the system's backup capabilities and 
processing efficiency. 

(R) Private bank system construction project 
Establish the suitability and concentration control over high-net-worth 
customers, and increase product services and systematic management 
for high-net-worth customers. 

(S) Shareholding trust upgrading project 
Yuanta Bank adds new investment options such as “self-investment,” 
“employee bonus,” and “restricted stock awards” to satisfy the more 
diversified investment needs of shareholders and also generate revenue 
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for Yuanta Bank. 

(T) Customer care management platform construction project 
In order to focus on high-risk financial advisors and reduce potential 
customer complaints, Yuanta Bank implements the systematic 
operation to strengthen the management mechanism for KYE and KYC. 

(U) Hardware randomization equipment upgrading project 
In response to the financial information security action plan and in 
order to meet the information security continuous operation guidelines, 
while increasing the non-disrupted service capacity, a dual framework 
has been established, and system availability has been increased. 

(V) Enterprise Application Integration (EAI) system upgrading project 
In response to the financial information security action plan, in order 
to meet the information security continuous operation guidelines, 
Yuanta Bank increases the non-disrupted service capacity at the same 
time. 

(W) APIM construction project 
Yuanta Bank has established an API inventory-taking mechanism in 
line with the competent authority’s efforts to strengthen security 
controls over the application interface. Yuanta Bank has also developed 
an API certification mechanism accessible via the Internet, as well as 
an appropriate defense mechanism for the design and safety of the API. 

(X) New Capital Requirement (2nd stage) Construction Project 
According to the Basel III Reform (referred to as Basel IV) released by 
the BCBS in December 2017, various risk capital requirements would 
be amended in steps from January 1, 2019 to January 1, 2022, in order 
to update and update the existing systems and purchase new ones to 
satisfy the regulatory requirements. 

(Y) Yuanta Payment Pass APP system construction and cloud development 
project 
In order to accelerate the digital development of Yuanta Bank, build 
digital innovation and core competitiveness, and respond to the trend 
of financial service mobilization, Yuanta Bank is enhancing customers' 
digital experience, conducting the “Yuanta Payment Pass APP system 
construction and cloud development” project, building the mobile APP 
for consumer and corporate banking accounts, and implementing agile 
development and modular framework design through cloud 
development to achieve the overall benefits of high stability and fast 
delivery.  

(Z) Employee bonus points expansion project 
Yuanta Bank establishes a bonus point membership system whereby 
customers are rewarded with bonus points for the transactions they 
complete, whether accounting or non-accounting, as well as for the 
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marketing activities they undertake. The accumulated membership or 
Yuanqi points earned are converted into bonus points through 
merchants connected to the mobile banking system, expanding the size 
and depth of the member base.  

(AA) Digital track follow-up project 
In order to promote digital marketing business, Yuanta Bank plans to 
set up a digital track follow-up and personalized marketing platform, 
and achieve the goal of zero-dead-angle marketing and uninterrupted 
tracking through the digital track follow-up function. 

(BB) Personal Internet banking system consolidation project 
Consolidate the functions of the personal Internet banking system into 
the new one to perfect the new one.  

(CC) Anti-corruption system - 2nd stage 
In order to strengthen the monitoring measures against the transactions 
between the wealth management advisors and their related accounts 
with customers, the AI model is implemented to identify the transaction 
behavior pattern, and the historical transaction context and the 
characteristics of the project are used to screen the abnormal cash flow, 
in order to reduce the false alarm rate. 

(DD) Digital channel system local active-active database upgrading project 
In order to reduce the time of recovery in case of system failure, Yuanta 
Bank has established the local active-active mechanism. The digital 
channel system includes the Prestige Corporate Banking portal site, 
mobile bank, Yuanta Payment Pass APP, personal online bank, and e-
counter upgrading database system, which are upgraded to the Oracle 
system. This improves not only the availability but also the system's 
performance and stability. 

(EE) Internet banking micro-service framework upgrading project 
The new monocrystal structure is replaced to improve the development 
efficiency and service quality. The operation of other services remains 
unaffected by the error of any one of the services. 

(FF) Data middle office expansion project 
Build the big data storage and computing environment throughout 
Yuanta Bank, improve ability in data governance, analysis and AI 
modularization, and value-added data application services in business 
fields. Yuanta Bank perfects the environment needed by the data 
science analysis ecology, optimizes the computation resources with 
container technology, and complies with the model management 
related standards. 

(GG) Generative AI application project 
Yuanta Bank implements the AI application to assist the clerks in 
searching for internal and external regulations and improving the 
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efficiency of product information. 

(HH) Private cloud project 
In order to improve the effective use of hardware resources and 
effective resource distribution, Yuanta Bank plans to implement 
private cloud technology and also a shared service platform in response 
to system modularization, in order to meet the requirements of the 
service system. 

(II) The computer system information security assessment project (Class I, 
II) 
In order to check the integrity and adequacy of Yuanta Bank's entire 
computer information security control policies, Yuanta Bank has 
engaged a third-party organization to execute the computer system 
information security assessment project (Class I, II) and perform 
various testing items. This analysis aims to identify discrepancies in 
the system and security requirements, carry out information security 
assessment operations to verify potential threats and weaknesses in 
information security within the existing network security framework, 
and enhance the security defensive capabilities of the network and 
information systems.  

(JJ) E-payment institution information system standards and security 
management assessment project 
In order to check the information system via which Yuanta Bank 
processes the e-payment operations, and the confidentiality and safety 
of security control measures, the CPAs are retained to assess the e-
payment institution’s information system standards and security 
control operations, hoping to ensure the confidentiality and safety of 
Yuanta Bank’s e-trading data through various information security 
assessment operations, and compliance with the related laws and 
regulations governing e-payment. 

(KK) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 

(LL) Information security incident response and automated response 
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In order to strengthen the defense against immediate information 
security threats, it continues to assess the solutions, in order to block 
any malicious access immediately and mitigate the malicious threats 
such as hackers’ scanning, detection and invasion, through the 
automated process response. 

(MM) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
impelment cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities. 

D. Yuanta Life 
(A) Implementation of automatic testing tools and software 

Record the scripts using tools to facilitate regression testing and ensure 
development quality. 

(B) Authority management automation - new/transferred employees 
Automate the granting of authority, and allow the program to grant 
new/transferred employees the authority of access to the system upon 
approval to improve the efficiency and quality of operations. 

(C) Authority management automation - quarterly inventory of authority 
Digitize the existing quarterly inventory of authorization, reduce labors 
and paper operations, increase the efficiency of operations and retain 
tracks. 

(D) 0800 customer service system update and replacement 
Update and replace the customer service system in response to the 
information security upgrading, and integrate customer service and 
complaint operations to improve the efficiency of operations. 

(E) Budget contract management system 
Systematize the operations controlled manually in the past, such as 
budget preparation, contract management, and budget consumption, in 
order to increase processing efficiency and reduce the problem about 
multiple versions during the information transmission. 

(F) Financial information integration system  
Solve the problems about complicated manual operations to collect 
financial statement data and self-preparation of financial statements, in 
order to mitigate the difficulty in manual matching. 

(G) Fund balance allocation platform 
Check the balance of Finance Department in the network bank via 
program automatically and check the amount payable on the same day 
to improve the timeliness of payment and reduce manual operations. 

(H) Mobile service platform 
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The mobile service platform is made available to sales representatives, 
so that they may require completion of security, claims and pending 
documents by notice. The platform may replace the paper operations 
adopted in the past to increase the efficiency of operations and 
paperless operations, and integrate the mobile insurance 
enrollment/remote insurance enrollment and Web proposal platform. 

(I) Middle office 
In order to reduce the core system development load, expand the 
business service supporting strength, the original core system’s main 
operations, including the security, claims, and new contract modules, 
are transferred and optimized procedurally. Meanwhile, the relevant 
operation logic and automatic judgment mechanism are added 
simultaneously. 

(J) AML customer risk management system 
Establish a money laundering prevention customer risk management 
system, add the personal insurance policy regular review function for 
more real-time customer risk identification, increase operational card 
control, and also add the operating functions for inclusion of the name 
verification, real-time scoring, and regular review of the group 
insurance policy simultaneously. 

(K) Core system communication framework (MQ) replacement 
In order to enable core system information to be accessed in a more 
efficient, safer, and more convenient manner when providing the 
digital platform, and to improve the quality of customer service and 
experience. 

(L) Continued offline backup 
Strengthen the data and system security intensity, and execute the 
second stage of system coverage to ensure the effectiveness of the 
business continuity. 

(M) Continued PC update and replacement (Win11) 
In response to the upgrading of PC operating system security, and in 
order to continue receiving the operating system security update and 
modification services. 

(N) Continue information infrastructure network equipment optimization 
Enhance the connection speed of network equipment and adjust the 
number of devices subject to the network architecture type. 

(O) Continued the EOS equipment update and replacement 
In line with the requirements for equipment safety, reduce 
vulnerabilities and defects, and comply with the zero trust network 
framework. 

(P) API security management platform 
Monitor the safety valve value through automated tools and processes. 
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(Q) PowerSystem hardware equipment update and replacement 
Enhance the processing capacity of the mainframe to reduce the 
execution time spent in the batch processing at night, improve 
customers’ service quality and experience. 

(R) Cloud data backup planning 
Expand the scope of cleaning included in the information system, 
improve the stable operation of the existing system, and scan for the 
malicious concealment of the blackmail virus, to strengthen Yuanta 
Life’s data security and availability. 

(S) Multi-function office machine control 
Improve the security control over document output, and implement the 
printing, photocopying, scanning, and fax control, and increase the 
watermark and reviewed photocopy mechanisms. 

(T) Breach and Attack Simulation (BAS) 
In order to improve the information security monitoring and protection 
mechanisms against hacker attacks, Yuanta Life plans to test the 
effectiveness of these mechanismsy hacking techniques through the 
Breach and Attack Simulation model. 

(U) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
implement cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities. 

(V) Document Protection System  
To further refine the protection of the sensitive data in Yuanta Life, the 
document protection system is used to control the access authorization, 
monitor illegal attempts, and dynamically manage the access 
authorization to prevent any unauthorized file access attempt. 

(W) SIEM replacement, and architecture optimization 
In order to enhance the monitoring and response efficiency of 
information security incident, Yuanta Life plans to replace the SIEM 
with a new monitoring and integration platform by implementing AI 
model through a large amount of training data to identify abnormal 
behaviors more precisely, and integratge with incident correlation 
analysis capabilitie to improve the efficiency of threat detection. 

(X) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
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implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 

E. Yuanta Securities Investment Trust 
(A) Cloud backup 

Considering the geopolitical factors, Yuanta Securities Investment 
Trust ensures that one copy of the data and backup files is retained and 
accessible in the event of geopolitical risks. 

(B) Xinyi data center backbone network upgrading project 
Due to Yuanta Securities Investment Trust’s business expansion, the 
existing backbone network requires and upgraded to a higher-speed 
infrastructure. 

(C) WIN11 Upgrading Project 
To align with the Windows operating system platform, upgrade the 
operating system of all employee PCs. 

(D) Fund affairs system optimization project 
Reassess preliminary operational workflows to optimize the 
application process, reduce manual operations, minimize the risk of 
human errors, and improve overall efficiency. 

(E) Network Detection and Response (NDR) 
Identify possible intrusions, malicious behaviors or other risks by 
analyzing network traffic (packets) and other relevant data. Take a 
series of actions upon detecting of any abnormalities, such as alarms 
and isolation of infected equipment, to mitigate the damage and protect 
network security. 

(F) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 
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(G) Implementation of personal data inventory-taking tools 
Currently, Yuanta Securities Investment Trust conducts the personal 
data inventory-taking operations manually. Such operations waste 
human resources and time. Moreover, the accuracy and completeness 
of the inventory-taking results are often not as good as expected. To 
ensure the implementation of the personal data inventory, Yuanta 
Securities Investment Trust plans to implement personal data 
inventory-taking tools. 

(H) Assessment and strengthening of systems and equipment for 
investment research and risk management 
According to the internal control system, Yuanta Securities Investment 
Trust regularly evaluates its core operating system and equipment, 
adopts appropriate measures based on the evaluation results, and 
reports to the Board of Directors to ensure its operations’ the business 
continuity and operational resilience. In 2024, Yuanta Securities 
Investment Trust strengthens the remote data center equipment based 
on the RTO and RPO of systems and equipment for investment 
research and risk management, aiming to achieve the same as other 
core systems. 

(I) Enhancement of the evaluation of core system equipment of the remote 
data center 
According to the internal control system, Yuanta Securities Investment 
Trust regularly evaluates its core operating system and equipment, 
adopts appropriate measures based on the evaluation results, and 
reports to the Board of Directors to ensure its operations’the business 
continuity and operational resilience. According to the 2024 core 
operating system and equipment assessment results, the network 
equipment required to operate the remote data center core system will 
be EOS and is scheduled to be updated and replaced in 2025. 

(J) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
impelment cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities. 

F. Yuanta Futures 
(A) TAIFEX 2025 IT Project 

In response to the TAIFEX IT projects, Yuanta Futures modifies its 
internal system and extends the system’s functions. It completes the 
construction and development of various front-office trading systems 
and back-office accounting systems to meet the functions and features 
required by the new systems, thereby making investors' trading more 
efficient and trading information more transparent. 
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(B) Foreign futures core accounting back-office update and replacement 
project 
To maintain a fast market with no slow order matching and ensure 
smooth operations during volatile trading days, Yuanta Futures is 
comprehensively optimizing and upgrading its domestic and foreign 
core accounting systems. This year, it will complete the update and 
replacement of the foreign futures core accounting back office to 
enhance APP services and provide a stable, high-quality trading 
environment. 

(C) Enhanced remote backup data center construction project (2nd stage) 
In order to strengthen the entire business stability and mitigate the risk 
of information disasters, in 2023, Yuanta Futures planned and 
completed the construction of the IDC remote control rooms and 
related infrastructure equipment to be procured. This year, it will 
continue the plan to construct the remote core system, in order to 
achieve the goal of uninterrupted business. 

(D) Banqiao data center core network equipment update and replacement 
It is very important for customers to provide a stable and fast trading 
environment. Yuanta Futures will replace all outdated equipment and 
use various high-speed and low-delay equipment to continue to 
maintain its latest, highest, and fastest trading advantages, and lead the 
others. 

(E) Yuanta Futures’ tablet account opening system development and 
construction project 
Yuanta Futures proactively provides customers with diversified 
account opening services and channels, and continues to implement 
paperless and automated processes. This year, Yuanta Futures will 
complete the tablet account opening system to replace the existing 
over-the-counter manual service. 

(F) Information security governance maturity assessment 
In order to ensure the uninterrupted operation of the financial system 
and provide the public with a safe trading environment, the FSC 
continued to release the “Financial Information Security Action Plan” 
2.0 in December 2022. This initiative aims to enhance the financial 
industry’s information security protection capabilities, conduct an 
inherent risk survey, and assess network security maturity through 
information security governance maturity assessment, thereby 
continuously improving information security management.  

(G) Breach and Attack Simulation (BAS) 
In order to improve the information security monitoring and protection 
mechanisms against hacker attacks, in accordance with the FSC’s 
“Financial Information Security Action Plan 2.0,” Yuanta FHC plans 
to test the effectiveness of these mechanisms against hacker attacks 

245



 

 

through the Breach and Attack Simulation model. 

(H) Implementation of the zero-trust architecture 
In order to deepen the cybersecurity governance and enhance the 
protection strength thereof, Yuanta Life has completed the 
implementation planning of the zero-trust architecture based on the 
“Guidelines for the Introduction of Zero Trust Architecture in the 
Financial Industry” by FSC, and established a plan for phased 
implementation per suggestions. The high-risk fields are first priority 
for the implementation to step-by-step establish more stringent checks 
and controls over identity verification, equipment identification, 
network access, application authorization and data protection 
mechanisms aiming to promote and strengthen the cybersecurity 
governance mechanism progressively, and elevate the overall 
cybersecurity defense level. 

(I) Cloud EDR/MDR 
In order to strengthen the Group's capability to protect information 
security and detect threats at each endpoint, Yuanta Life plans to 
impelment cloud-based EDR, in collaboration with MDR to achieve 
collaborative monitoring and technical support to improve the overall 
defense capabilities. 
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 Expected important R&D expenditures, and R&D progress 
Unit   NT$1,000 

R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

Yuanta FHC Cloud Backup 
Construction 2,750 January 2025 - 

December 2025 0 Underway 

Yuanta FHC data center 
network equipment update 
and replacement in Xinyi 

1,200 January 2025 - 
December 2025 0 Underway 

Yuanta FHC virtualized 
platform equipment update 
and replacement 

3,000 January 2025 - 
December 2025 0 Underway 

Yuanta FHC online analysis 
traffic reporting equipment 
update and replacement 

1,000 January 2025 - 
December 2025 0 Underway 

The Group's Mail APT update 
and replacement 17,000 January 2025 - 

December 2025 0 Underway 

The Group’s major 
information security incident 
reporting and response drill 

1,500 January 2025 - 
August 2025 0 Underway 

Yuanta FHC’s implementation 
of the zero-trust architecture 1,500 January 2025 - 

December 2025 0 Underway 

Yuanta FHC Ticket System 2,000 January 2025 - 
December 2025 0 Underway 

Yuanta FHC IR Team’s 
professional skill cultivation 
for intrusion incidents 

1,000 January 2025 - 
December 2025 0 Underway 

Yuanta FHC Breach and 
Attack Simulation (BAS) 1,000 January 2025 - 

December 2025 0 Underway 

Yuanta FHC cloud 
EDR/MDR 1,200 July 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Evaluation on Yuanta FHC's 
NG-SIEM 5,000 July 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Securities e-trading 
platform (Mr. Yuanta, 
Yeswin, eWinner) virtual 
server and storage equipment 
upgrading 

68,700 January 2024 - 
June 2025 0 Underway 

Yuanta Securities shareholder 
service agency system host 
upgrading 

24,530 January 2024 - 
June 2025 0 Underway 

Yuanta Securities new 
brokerage trading core system 
construction 

180,120 January 2023 - 
December 2025 0 Underway 

Yuanta Securities backup data 
uploaded to the cloud 4,890 January 2025 - 

August 2025 0 Underway 

Yuanta Securities sub-
brokerage and OMS system 
database server upgrading 

8,000 January 2025 - 
October 2025 0 Underway 

Yuanta Securities database 
audit software and hardware 
update and replacement 
project 

30,000 June 2025 - 
September 2025 0 Underway 

Yuanta Securities CRM/EIS 
warehousing system database 
server upgrading 

9,500 January 2025 - 
December 2025 0 Underway 
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R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

Yuanta Securities 
International Information 
Security Management 
Standard ISO 27001 
optimization and verification 
project 

1,770 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Business 
Continuity Management 
Standards ISO 22301 
promotion scope expansion 
and service certification 
service project 

4,890 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Optimized 
Network Detection and 
Response (NDR) 

17,000 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Security 
Orchestration, Automation 
and Response (SOAR) 

5,000 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Breach and 
Attack Simulation (BAS) 645 January 2025 - 

December 2025 0 Underway 

Yuanta Securities self-built 
Security Operation Center 
(SOC) 

3,600 January 2025 - 
June 2025 0 Underway 

Yuanta Securities’ 
implementation of the zero-
trust architecture 

730 January 2025 - 
December 2025 0 Underway 

Yuanta Securities cloud 
EDR/MDR 24,000 January 2025 - 

December 2025 0 Underway 

Yuanta Bank Firewall Policy 
Auditing Software Project  10,360 January 2025 - 

September 2025 0 Underway 

Yuanta Bank branch ATM 
firewall EOS update and 
replacement project 

7,300 December 2024 - 
March 2025 1,460 Underway 

Yuanta Bank data center core 
network switch update and 
replacement in Xinyi 

36,000 February 2025 - 
September 2025 0 Scheduled to be executed 

in 2025 

Yuanta Bank dual center 
network infrastructure 
construction 

23,000 April 2025 - 
October 2025 0 Scheduled to be executed 

in 2025 

Yuanta Bank data center TOR 
high-speed switchboard 
construction project in Xinyi 

19,780 December 2024 - 
May 2025 3,956 Underway 

Yuanta Bank OA network 
speed-up project 20,000 February 2025 - 

October 2025 0 Scheduled to be executed 
in 2025 

Yuanta Bank Computer 
Security Configuration 
Management Platform (FCB 
Financial Security 
Configuration) 

6,000 January 2025 - 
August 2025 0 Underway 

Yuanta Bank core storage area 
network equipment update 
and replacement project 

88,000 January 2025 - 
December 2025 0 Scheduled to be executed 

in 2025 

Yuanta Bank Windows 2016 
OS and database EOS 
upgrading project 

12,000 January 2025 - 
December 2026 0 Scheduled to be executed 

in 2025 
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R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

Yuanta Bank NTD core 
system local active-active 
framework construction 
project  

240,000 March 2024 - April 
2026 88,000 Underway 

Yuanta Bank Foreign 
Exchange System Upgrading 
Project 

20,000 July 2024 - June 
2025 1,125 Underway 

Yuanta Bank SWIFT System 
Upgrading Project 5,200 November 2024 - 

January 2025 0 Underway 

Yuanta Bank New Foreign 
Exchange System 
Construction Project 

139,400 July 2025 - October 
2027 0 Scheduled to be executed 

in 2025 

Yuanta Bank message 
platform construction project 
(2nd Stage) 

2,000 March 2024 - April 
2025 1,500 Underway 

Yuanta Bank automated voice 
quality inspection system 
construction project 

20,000 January 2025 - 
February 2026 0 Underway 

Yuanta Bank overdue account 
collection management 
platform 2.0 construction 
project 

10,000 January 2025 - 
June 2026 0 Underway 

Yuanta Bank new gold 
passbook system construction 
project 

1,650 September 2024 - 
December 2025 0 Underway 

Yuanta Bank private bank 
system construction project 18,000 April 2025 - 

December 2026 0 Scheduled to be executed 
in 2025 

Yuanta Bank shareholding 
trust upgrading project 15,000 June 2025 - 

December 2026 0 Scheduled to be executed 
in 2025 

Yuanta Bank Financial 
Trading System Upgrading in 
response to SWIFT MX text 

4,250 May 2024 - June 
2025 1,700 Underway 

Yuanta Bank hardware 
randomization equipment 
upgrading project 

18,000 November 2024 - 
October 2025 5,040 Underway 

Yuanta Bank Enterprise 
Application Integration (EAI) 
system upgrading project 

20,000 January 2025 - July 
2026 0 Underway 

Yuanta Bank APIM 
construction project 30,000 July 2025 - July 

2027 0 Scheduled to be executed 
in 2025 

Yuanta Bank New Capital 
Requirement (2nd stage) 
Construction Project 

52,000 June 2021 - August 
2025 7,492 Underway 

Yuanta Bank Yuanta Payment 
Pass APP system construction 
and cloud development 
project 

162,590 February 2023 - 
December 2025 162,590 Underway 

Yuanta Bank digital track 
follow-up project 12,000 February 2025 - 

July 2026 0 Scheduled to be executed 
in 2025 

Yuanta Bank anti-corruption 
system - 2nd stage 2,582 February 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Bank digital channel 
system local active-active 
database upgrading project 

89,766 February 2025 - 
December 2026 0 Scheduled to be executed 

in 2025 
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R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

Yuanta Bank internet banking 
micro-service framework 
upgrading project 

20,000 June 2025 - July 
2026 0 Scheduled to be executed 

in 2025 

Yuanta Bank data middle 
office expansion project 24,000 March 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Bank generative AI 
application project 4,000 March 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Bank private cloud 
project 40,000 March 2025 - 

December 2027 0 Scheduled to be executed 
in 2025 

Yuanta Bank computer system 
information security 
assessment project (Class I, II) 

3,300 April 2025 - 
December 2025 0 Scheduled to be executed 

in 2025 

Yuanta Bank E-payment 
institution information system 
standards and security 
management assessment 
project 

500 January 2025 - 
April 2025 0 Underway 

Yuanta Bank's 
implementation of a zero-trust 
architecture 

3,000 September 2024 - 
December 2025 0 Underway 

Yuanta Bank information 
security incident response and 
automated response 

20,000 January 2025 - 
December 2025 0 Underway 

Yuanta Bank cloud 
EDR/MDR 2,850 March 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Life new generation 
customer service system 
construction 

15,450 June 2023 - 
February 2025 3,000 Underway 

Yuanta Life fund balance 
allocation platform 
construction 

2,000 January 2025 - 
September 2025 0 Underway 

Yuanta Life budget 
management platform 6,542 January 2024 - 

December 2025 4,164 Underway 

Yuanta Life middle office 
construction project 78,000 October 2022 - 

December 2027 35,150 Underway 

Yuanta Life mobile service 12,000 April 2025 - March 
2027 0 Scheduled to be executed 

in 2025 
Yuanta Life message system 
update and replacement 
project 

2,550 December 2023 - 
May 2024 2,550 Launched in May 2024 

Yuanta Life Powersystem host 
hardware update and 
replacement 

22,000 July 2025 - 
December 2025 0 Scheduled to be executed 

in 2025 

Yuanta Life PC update and 
replacement 16,000 July 2025 - 

December 2025 0 Scheduled to be executed 
in 2025 

Yuanta Life offline backup 
hardware expansion and cloud 
backup implementation 

10,500 August 2025 - 
December 2025 0 Scheduled to be executed 

in 2025 

Yuanta Life information 
infrastructure network 
equipment optimization 

7,000 January 2025 - 
September 2025 0 Underway 

Yuanta Life’s implementation 
of API security management 
platform 

3,500 July 2025 - 
September 2025 0 Scheduled to be executed 

in 2025 
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R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

Yuanta Life’s multi-function 
office machine control 2,500 February 2025 - 

July 2025 0 Scheduled to be executed 
in 2025 

Yuanta Life Breach and 
Attack Simulation (BAS) 998 January 2025 - 

December 2025 0 Underway 

Yuanta Life cloud EDR/MDR 2,550 January 2025 - 
December 2025 0 Underway 

Yuanta Life document 
protection system 1,000 January 2025 - 

December 2025 0 Underway 

Yuanta Life SIEM update and 
replacement, and framework 
optimization 

2,000 January 2025 - 
December 2025 0 Underway 

Yuanta Life's implementation 
of the zero-trust architecture 1,500 January 2025 - 

December 2025 0 Underway 

Yuanta Securities Investment 
Trust Xinyi data center 
backbone network upgrading 
project 

1,900 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Investment 
Trust cloud backup  250 January 2025 - 

December 2025 0 Underway 

Yuanta Securities Investment 
Trust Network Detection and 
Response (NDR) 

15,228 June 2024 - 
December 2027 0 

Completion of the estimate 
for monitoring traffic and 
monitoring service 

Yuanta Securities Investment 
Trust's implementation of the 
zero-trust architecture 

1,000 January 2025 - 
June 2025 0 Underway 

Yuanta Securities Investment 
Trust’s implementation of 
personal data inventory-taking 
tools 

2,800 August 2024 - June 
2025 0 

Completion of the 
assessment on the 
manufacturer's products 

Assessment and strengthening 
of systems and equipment for 
investment research and risk 
management 

8,900 January 2024 - 
January 2025 6,300 

Completion of the 
enhancement of the 
investment research risk 
control systems, RTO and 
PRO, aiming to achieve 
the same as other core 
systems in January 2025 

Enhancement of the 
evaluation of core system 
equipment of the remote data 
center 

1,800 January 2025 - 
December 2025 0 Underway 

Yuanta Securities Investment 
Trust cloud EDR/MDR 1,300 January 2024 - 

December 2025   0 Underway 

Yuanta Futures foreign futures 
core accounting back-office 
update and replacement 
project 

44,166 January 2024 - 
June 2025 66,250 

The mainframe has landed 
in the Banqiao data center. 
The parallel testing and 
stress testing will start 

Yuanta Futures TAIFEX 2025 
IT Project 6,000 January 2025 - 

December 2025 0 Underway 

Yuanta Futures enhanced 
remote backup data center 
construction project (2nd 
stage) 

49,582 September 2022 - 
September 2025 48,574 

The 3-year construction 
project is expected to be 
executed in two stages. 
The first stage has been 
completed 

Yuanta Futures Banqiao data 
center core network 50,000 January 2025 - 

June 2025 0 Underway 
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R&D project Estimated 
expenditure 

Scheduled 
completion date 

Expenditures spent in 
the most recent 2 

years 

Results generated in the 
most recent 2 years 

equipment update and 
replacement 
Yuanta Futures’ tablet account 
opening system development 
and construction project 

3,000 October 2024 - 
February 2025 6,000 Underway 

Yuanta Futures information 
security governance maturity 
assessment 

2,000 January 2025 - 
December 2025 0 Underway 

Yuanta Futures Breach and 
Attack Simulation (BAS) 460 January 2025 - 

December 2025 0 Underway 

Yuanta Futures’ 
implementation of the zero-
trust architecture 

10,000 January 2025 - 
December 2025 0 Underway 

Yuanta Futures cloud 
EDR/MDR 6,000 January 2025 - 

December 2025 0 Underway 
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5. Long and short-term business development plans 
Yuanta FHC has kept developing the market in Taiwan more thoroughly in recent 

years. At the same time when Yuanta FHC is developing business overseas, the 
integration and voluntary growth, exercise of the consolidated effects of merger and 
acquisition (M&A) and consolidation, integration of the securities businesses overseas 
and efforts used in growing the business of various business entities, have driven the 
significant increase in Yuanta FHC’s entire business scale. As a result, Yuanta FHC 
owning the five major profit engines, including Yuanta Securities, Yuanta Bank, 
Yuanta Life, Yuanta Securities Investment Trust, and Yuanta Futures, was 
incorporated. Meanwhile, the differentiated services and products drove the mutual 
growth of the Yuanta Group’s five major business entities. In order to achieve more 
remarkable records in the future, Yuanta FHC will make every endeavor to practice 
the enterprise’s core values, namely “seize opportunities and create client wealth,” 
“enhance performance and promote employee welfare,” and “create value and increase 
shareholders’ return,” and will follow its “2021-2025 Group Sustainable Development 
Strategy Roadmap” to include the spirit of ESG (Environmental, Social and 
Governance) into the enterprise’s culture and business strategies, expecting to become 
a financial holding company responsible to shareholders, making customers rest 
assured, being friendly to the environment, and steadily progressing towards the two 
goals of “Best Financial Services Provider in Asia Pacific” and “International 
Benchmark Enterprise for Sustainability.” The focus on Yuanta FHC’s future business 
development is stated as following   

 Yuanta Securities   Consolidate domestic market position and enhance profit 
contribution from overseas subsidiaries.  

Yuanta Securities is committed to consolidating its competitive advantages 
and market leadership in its core businesses, deepening customer relationships 
and expanding into the youth segment. At the same time, Yuanta Securities is 
developing various innovative businesses through financial technology, creating 
diversified and differentiated products and services, and exploring multiple 
sources of revenue to build up its sustainable growth momentum. 

 In addition, Yuanta Securities will actively strengthen regional integration 
and new product development, as well as overseas layout and related business 
connections, in order to expand its scale of operation and competitive advantage. 
Yuanta Securities will continue to enlarge its regional presence in Asia and 
gradually increase the profit contribution of its overseas subsidiaries, aiming to 
become the best financial service provider in Asia Pacific. 

 Yuanta Bank   Adjustment of business structure and steady increase in asset 
scale and profitability. 

Yuanta Bank continues to focus on “balanced business structure, 
diversification of profit sources, and efficient use of capital” as its main 
management theme. The deposit business will implement localized operations 
and develop cash flow services to increase core deposits with high stability and 
lay the foundation for the development of various business. In terms of credit 
business, corporate banking business will continue to strengthen business 
cooperation with the Group’s subsidiaries, cultivate a high-quality customer base, 
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and increase multi-dimensional services and business development. The 
consumer banking business will optimize the credit system, strengthen the credit 
business, and increase the volume of home equity loans. With prudent control of 
credit risk and implementation of post-loan management, interest rate spread can 
be improved and revenue enhanced. In terms of the wealth management business, 
Yuanta Bank will effectively utilize the resources of Yuanta Group, integrate the 
corporate banking and consumer banking departments' resources to expand the 
wealth management team and AUM, and continue to develop digital wealth 
management customers and service platforms. This approach aims to improve 
customer service, expand the management of high-net-worth customers, and 
promote breakthroughs in service charge revenue. 

 Yuanta Life   Accumulate Assets and Make Contribution to Profit Stably. 
Its development strategy maintains stable growth, financial control, 

balancing of business, and high standard capital adequacy ratio and net worth 
ratio as the principles. It targets high-asset, general and young customer bases to 
satisfy the customers’ needs for insurance protection, general inheritance and 
retirement life. 

Short-term goals include   1. Continuing to promote digital transformation 
to expand business service momentum and improve business management 
performance; 2. Increasing recurring revenue, reducing non-recurring 
fluctuations, and improving the ability to manage stocks and bonds to increase 
sources of profit; 3. Developing channels in a diversified manner, stabilizing the 
Group’s internal channels, strengthening external channels, and differentiating 
the operation of insurance broker and agent channels; 4. Ensuring the successful 
implementation of IFRS 17 and ICS 2.0 in 2026. The medium-term goal is to 
contribute stable profits and support voluntary growth with profits. 

 Yuanta Securities Investment Trust   Making its AUM grow stably, and 
innovating diversified product lines. 

Yuanta Securities Investment Trust aims to make its AUM and profitability 
grow stably. By upholding the development core concept, i.e. “looking around 
the world, being leader in stock and bond market, combining active and passive 
products, creating leading products, and satisfying customers,” as a product R&D 
center, it not only continues to improve and launch innovative products in line 
with market conditions, but also satisfies customers’ needs for diversified wealth 
management needs relying on its strength in product lines (including stocks, 
bonds, commodities, foreign exchange, and leveraged reverse trading). 
Meanwhile, it promotes the systematic investment in active and passive funds to 
implement the inclusive financing policy. Meanwhile, it will also improve its 
digital financial services, implement sustainable development responsibilities, 
strengthen information security resilience, and enhance the investors’ education 
and service quality to fulfill customers’ satisfaction.  

 Yuanta Futures   Focus on core business and build a global trading platform. 
Yuanta Futures upholds “Innovation and Forward-looking, Wealth 

Sustainability” as its strategic focus and bases its operations on stable financial 
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indicators, a continuously optimized IT infrastructure, and complete front-line 
and back-end teams. It adopts strict risk control and legal compliance as the core 
of its management to develop various futures brokerage services and seek stable 
profits. In addition to continuously increasing its brokerage market share, gross 
margin, and proprietary trading performance, Yuanta Futures is also committed 
to optimizing the trading platform, strengthening its information security 
protection system, implementing a fair dealing policy and preventing fraud. It 
also provides diversified products and services. Yuanta Futures maintains in-
depth cooperation with major exchanges around the world and builds a 
multinational, cross-market international trading platform through its overseas 
subsidiaries to integrate business across borders and industries, striving to 
become the most reliable futures house. 

For the short-term business development plan, please refer to “Four. Overview 
of Operations/I. Operations” for the business plans of Yuanta FHC and its subsidiaries. 

(II) Business services of subsidiaries 

1. Yuanta Securities 
(1) Main business services 

A. Brokerage of securities listed on Taiwan Stock Exchange (TWSE) 
B. Proprietary trading of TWSE-listed securities 
C. Brokerage of securities listed on Taipei Exchange (TPEx) 
D. Proprietary trading of TPEx-listed securities 
E. Margin trading and short sale for the trading of securities 
F. Underwriting of securities 
G. Securities transfer services 
H. Introducing brokerage for futures trading 
I. Proprietary trading of securities-related futures 
J. Consigned trading of foreign securities 
K. Short-term notes and bills 
L. Trust Businesses 
M. Other operations approved by the competent authority 

 Revenue breakdown   
Unit NT$1,000; % 

Business 
2023 2024 

Operating 
revenue Percentage (%) Operating 

revenue Percentage (%) 

Brokerage 25,070,764 70.93 35,381,978 66.32 

Proprietary 8,099,706 22.91 14,229,830 26.67 

Underwriting 2,177,892 6.16 3,742,038 7.01 

Total 35,348,362 100.00 53,353,846 100.00 
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 New financial products and services in development 
Yuanta Securities continue to improve its existing products and services, 

and also keep expanding business to satisfy customers’ diversified needs and 
boost its profitability, in response to the competent authority’s new policies. 

Through the data analysis and system development, Yuanta Securities 
provides products and services that meet customers’ needs, continues to expand 
the “Mr. Yuanta” APP functions to build a convenient and stable investment 
environment for customers, and develops and introduces various financial 
products to satisfy customers’ diverse needs. 

The proprietary trading business continues to improve its trading strategies 
and risk control while also developing proprietary products. Yuanta Securities 
fully leverages the institutional investor business resources of the Group and 
provides customers with comprehensive products and services through a cross-
subsidiary platform, aiming to become “the best financial service provider in Asia 
Pacific region.” 

 Business plan for the year 
A. Balanced business development   

(A) Brokerage services   
Yuanta Securities continues to leverage its dual strengths in tangible 
channels and online digital services, combine the online digital services, 
deepen the brokerage-related business and services by integration of 
virtual and tangible channels and create a dual engine of brokerage and 
wealth management profitability to drive the dual revenues from the 
trading and AUM of relevant business operations. In order to improve 
the entire customer structure and increase the market share of the 
brokerage business, Yuanta proactively expands the brokerage 
business for foreign institutional investors, and also promotes the 
development of institutional investor business domestically, while 
strengthening the differentiation of institutional investor services using 
the Group’s resources, and deepening the management and operation 
of the institutional investor customers of Yuanta Life, Yuanta Bank, 
Yuanta Securities, and Yuanta Securities Investment Trust. 

Meanwhile, Yuanta Securities uses data analysis to formulate operating 
strategies and customer segmentation, such as the systematic 
investment plan and intraday odd-lot trading policy, to develop a young 
and retail investor customer base, implement inclusive financing, 
provide elderly customers with adequate services, solicit new 
customers, and activate dormant accounts. This approach aims to 
increase inventory turnover and trading volume, improve the depth and 
breadth of customer services, enhance customer relations, and deepen 
customer loyalty. In terms of business growth, Yuanta Securities 
continues to increase the balance of its ledgers, optimize various 
functions, promote loans for unlimited purposes, expand the scope of 
collateral, promote various ETF products, construct an ETF ecosystem, 
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and build a regional asset management center to effectively satisfy 
customers' needs for financial products, such as TAIEX, futures, sub-
brokerage, wealth management, and insurance. 

In terms of human resources and backline support, Yuanta Securities 
will continue to enhance its workforce for the brokerage channels, 
implement talent development programs, and recruit external 
candidates who are ready to serve. It will also improve the professional 
competence and licensing capabilities of its sales representatives, 
implement internal risk controls, manage specific customers exhibiting 
particular patterns, execute KYC procedures, conduct credit 
investigations, and optimize care operations. Additionally, it aims to 
improve the back-office operating systems of both the headquarters and 
branches, enhance operational efficiency, and drive business growth. 

(B) Wealth Management   
Yuanta Securities continues to sprout wealth management services and 
also expands the scale of its wealth management business. All of the 
brokerage branches have been transformed into wealth management 
branches, and their sales representatives have developed into a wealth 
management consultant model.By optimizing the CRM system, Yuanta 
Securities assists the sales representatives to provide customers with 
diversified asset allocation recommendations and position 
management services, and uses big data to deeply analyze customers' 
trading behavior and needs to effectively perform customer 
segmentation and provide customized services and products based on 
customers’ needs. 

Under the wealth management 2.0 framework, Yuanta Securities will 
continue to cultivate and accumulate high-net-worth customers, and the 
investment portfolio will also be steadily allocated as the primary goal. 
In response to the wealth management needs of high-net-worth 
customers, Yuanta Securities will not only introduce funds and 
insurance products that generate excellent performance but will also 
develop financial products independently. Additionally, Yuanta 
Securities will integrate the Group’s resources to enhance the sales of 
self-made products and promote wealth management products that 
embody Yuanta's unique characteristics. Meanwhile, it also serves as 
the agent for financial products issued by Yuanta Securities (HK) to 
provide diversified structured notes. In the future, Yuanta Securities 
will continue to enhance the breadth of its wealth management product 
platform and proactively develop securities trust services to assist 
customers in planning wealth transfers. 

In response to the market trend, Yuanta Securities proactively promotes 
the sub-brokerage business, offers high-quality overseas stocks and 
bonds, and assists customers in reinvesting the interest accrued from 
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the bonds to drive the growth of trading volume and improve market 
ranking. Meanwhile, by developing offshore structured notes, Yuanta 
Securities also increases the number of professional investor (PI) 
customers. Yuanta Securities will optimize the sub-brokerage 
functions of the Mr. Yuanta APP to attract a young customer base and 
organize the regional investment forums to maintain the relationship 
with customers. In terms of deregulation, Yuanta Securities will 
continue to monitor the status of deregulation regarding securities 
firms' involvement in sub-brokerage services and proactively strive to 
obtain the competent authority's permission to include foreign bonds 
within the scope of collateral for loans for unlimited purposes in which 
the securities firms are engaged. Meanwhile, Yuanta Securities will 
also seek to add trust beneficiary instruments to the loans for unlimited 
purposes (denominated in NTD only) to improve the flexibility of 
customers' asset utilization. 

(C) International institutional business and securities borrowing and 
lending (SBL) business   
Yuanta Securities continues to improve its foreign institution investors 
business. In response to the market changes and customers’ needs, it 
integrates the Group’s resources, diversifies products and services, and 
optimizes trading systems to maintain its competitiveness. It expands 
the scale of securities borrowing/lending (SBL) and promote the retails 
two-way lending. By integrating the systems and expanding the source 
of securities through branch channels, it activates the inventory stock 
positions held by investors, improves the diversity of underlying loans 
and expands the interest spread. Meanwhile, Yuanta Securities will 
continue to train talents in data analysis and programming, and further 
improve business profits through data analysis and intelligent control. 

(D) Proprietary trading   
Yuanta Securities adopts a prudent and conservative securities 
investment strategy to construct positions and adjust the portfolio in a 
timely manner. Meanwhile, it continues to strengthen the stability of 
its mid- and long-term performance and increases the percentage of 
investment portfolios that meet ESG requirements. The quantitative 
trading services focus on market-making and arbitrage strategies. For 
the market making, Yuanta Securities proactively connects the ESG-
related products to maintain the leadership of the transactions of futures, 
options, and ETFs, and also participates in the market making for 
financial products listed on TAIFEX and TWSE proactively. 

Yuanta Securities will continue to develop new trading strategies and 
strictly implement risk control policies to minimize the impact posed 
by market volume and volatility on profitability. 

(E) Investment banking business   
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Yuanta Securities' investment banking business has integrated its 
overseas locations, including Hong Kong, China, Korea, Vietnam, 
Thailand, Indonesia, and Cambodia, to leverage the consolidated 
effects and provide customers with one-stop service. Meanwhile, it 
collaborates with its sister companies, including Yuanta Bank, Yuanta 
Life, Yuanta Venture Capital, Yuanta Securities Investment Trust, and 
Yuanta Securities Investment Consulting, through Yuanta FHC’s 
Wholesale Banking Platform to effectively utilize the Group’s 
domestic and overseas resources. It promotes its services by balancing 
quality and quantity, proactively pursuing market indicators and multi-
national cases, and carefully evaluating its position risks and allocation 
ratios. 

In order to respond to the government’s green financial policy, it 
strictly follows the “Sustainable Finance Guidelines” when selecting 
cases, guides customers to become involved in the ESG-related 
improvements, and practices corporate social responsibility (CSR) in 
the corporate business. Meanwhile, in order to strengthen the support 
for the emerging industries listed on the Innovation Board, the 
competent authority has completely canceled the qualified investor 
system for the Innovation Board and strengthened the alternative 
measures. It is expected to help increase the liquidity of market 
transactions of the companies listed on the Innovation Board. Yuanta 
Securities will also proactively support the listing of high-quality 
startups, and work with securities channels to develop and accumulate 
qualified investors, in order to grasp the opportunities of new business 
development and drive the growth of profit. 

(F) Shareholders service agency   
Yuanta Securities has maintained its leadership in the shareholders 
service agency market by offering differentiated services and 
introducing the Group’s offerings to customers through a broad 
network of distribution channels and financial holding resources. This 
has enabled Yuanta Securities to secure a strong customer base and 
avoid price competition within the industry. Meanwhile, Yuanta 
Securities will continue to optimize the shareholder service operation, 
proactively establish and update information equipment and systems, 
and protect the personal data of shareholders, in order to improve the 
effectiveness of various shareholders services.  

(G) Bond business   
Yuanta Securities will continue to monitor the monetary policies of 
major central banks around the world and their impacts on the financial 
market, dynamically adjust its bond trading strategies, and take the 
opportunity to establish a spread position to capitalize on opportunities 
for capital gains in both the short and long term. Meanwhile, it will also 
purchase mid- and short-term government bonds, as well as 
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investment-grade corporate bonds, to meet the reinvestment needs 
arising from the maturity of a large number of corporate bonds, while 
controlling the natural increase in the average duration of the position 
to reduce the long-term risks that may arise from the yield curve. 

For underwriting the bonds, Yuanta Securities proactively participates 
in the underwriting of various corporate and financial bonds, and 
assists institutional investors in the issuance of green bonds or ESG 
bonds to expand the underwriting of related bonds, thereby maintaining 
its leadership in the market. It also continues to participate in the fixed 
income market of overseas subsidiaries and build the institutional 
investor platform for international cases. 

In response to the recent active participation of general investors in the 
fixed income market, Yuanta Securities will develop the e-trading of 
RS/RP and also plan to include the e-trading of bonds in the future in 
order to provide customers with more options for parking funds and 
stable income. Further, Yuanta Securities also holds the qualification 
as a foreign exchange securities house; therefore, it will provide the 
services related to foreign exchanges per the business needs and strive 
to reduce the covered costs and improve price competitiveness. 

(H) Derivatives service   
Yuanta Securities maintains its market leadership in the trading of all 
derivatives and strive to provide better quality products and services in 
the future. In terms of warrant business, Yuanta Securities will 
maintain its issuance and adjust pricing in a timely manner, strengthen 
the market-making and hedging system, and achieve a balance between 
profits and market share. Yuanta Securities will also develop overseas 
index warrants and ETF warrants monitoring systems, launch them 
online, optimize the OTC derivatives trading process, and increase the 
research and development, design, and sale of self-made products, 
including ETNs, ELNs, and other equity-linked products, to increase 
AUM. Yuanta Securities will also expand the market-making of ESG-
related products, plan marketing activities, and increase customer 
recognition of the Yuanta brand. 

(I) Digital finance and e-commerce   
Yuanta Securities has been cultivating digital finance development and 
is committed to improving the competitiveness of its digital service by 
enhancing the quality of its electronic trading platforms. Yuanta 
Securities provides diversified financial products and trading platforms 
externally, continues to improve its functions and business integration, 
and establishes a one-stop digital financial service. It integrates various 
system resources internally and achieves multi-platform information 
sharing through integrated information sources to expand application 
effectiveness and reduce maintenance costs. Meanwhile, Yuanta 
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Securities also uses data analysis to understand the transaction patterns 
and needs of customers in order to formulate operating strategies, 
strengthen customer base management, and increase the activation rate 
and turnover rate of electronic users. 

Yuanta Securities has been able to simplify its customer service 
procedures by offering a broad range of online services, including 
digital contract execution, enhancing tablet account opening to increase 
paperless operations, continuing to promote new functions for digital 
services, and establishing a data center to improve customer service. 
Meanwhile, Yuanta Securities will also copy the successful APP model 
of its investment in Taiwan to its overseas subsidiaries to improve the 
competitiveness of its online services in the local market. In view of 
the increasingly severe threat of information security, Yuanta 
Securities continues to strengthen the protection of the information 
security monitoring center, optimize the AI information security 
response automation system, set up equipment backup, and strive for 
relevant certifications of information security management systems. 

B. Expand the market in Asia   
(A) Korea   

Yuanta Securities (Korea) is committed to the development of 
brokerage, proprietary trading, and investment banking services, and 
aims to achieve stable revenues through business diversification. 
Yuanta Securities’ brokerage service continues to develop the profit 
generated from brokerage and wealth management. For the investment 
banking business, Yuanta Securities carefully evaluates the sources of 
real estate industry projects and strengthens the business of traditional 
investment banking and brokerage services.The proprietary trading 
business is engaged in stable trading and expansion of trading scale to 
improve operational performance and profitability. 

(B) Hong Kong   
Yuanta Securities (HK) continues to improve its AUM and will serve 
as the financial product platform for its overseas subsidiaries. In the 
future, it will also work with Yuanta Wealth Management (Singapore) 
to improve the Group’s core competitiveness in wealth management 
services and create the Group’s business synergy. 

(C) Thailand   
Yuanta Securities (Thailand) continues to strengthen its core brokerage 
and financing businesses, increase inventory sales revenue, enhance its 
investment banking, bond, and wealth management operations, 
leverage synergies within the Group, develop a diversified profit 
structure, and satisfy customers’ asset allocation needs. 

(D) Vietnam   
Yuanta Securities Vietnam continues to improve the brand awareness, 

261



 

 

and increase the weight by attracting young customers and expanding 
its customer base. It also develops institutional investor customers and 
business opportunities, and proactively expands the opportunities for 
financial consulting and corporate financing services. 

(E) Indonesia   
PT Yuanta Sekuritas Indonesia will continue to enhance its brokerage 
and financing services, optimize the functions of the Indonesian 
version of Mr. Yuanta, and also proactively develop the bond 
operations in the context that the market expects interest rate cuts. 

(F) Singapore   
The wealth management subsidiary in Singapore was established on 
April 29, 2022. Currently, the relevant financial license applications 
are still under review by the local competent authority, the Monetary 
Authority of Singapore. It is expected that after acquiring the relevant 
financial license for asset management and officially commencing the 
business, it will be able to provide high-net-worth customers with fully 
authorized wealth management services. Meanwhile, it will integrate 
the diverse product trading center of Yuanta Securities (Hong Kong) to 
further deepen the connections among overseas subsidiaries and 
develop into a regional private wealth management platform, thereby 
enhancing the competitiveness of the wealth management business. 

(G) Mainland China   
Yuanta Securities and its subsidiary have set up three representative 
offices in Beijing, Shanghai and Shenzhen in China so far, in addition 
to Yuanta Investment Consulting (Beijing) Co., Ltd. and its branch 
company in Shanghai primarily engaged in the related business and 
collection of information. In the future, it will continue to focus on the 
legal environment of the entire capital market in China and the 
development in the same trade, and also follow up the cross-strait 
competent authorities’ schedules for lifting of related laws and 
evaluation thereon. 

 Industry overview 
A. Industry status and development   

The U.S. Fed initiated the interest rate cut in September 2023. The 
governments of various countries gradually relaxed monetary policy and 
injected capital into the capital market. From 2023, the AI trend has driven 
the development of related industrial chains, which will continue to expand 
moderately in the global economy in 2024. International institutions, such 
as IMF, World Bank, and OECD, forecast that the global economic growth 
rates in 2024 will be 3.2%, 2.6%, and 3.2%, respectively, the same as those 
in 2023, i.e. 3.3%, 2.6%, and 3.2%. In Taiwan, global trade has recovered, 
driving export growth, and the AI trend is creating business opportunities in 
the semiconductor industry. The domestic demand is also stimulated by 
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economic recovery, as well as growth in private spending and investment. 
The economic performance is better than expected. The Directorate-General 
of Budget, Accounting and Statistics and the Central Bank forecast that 
Taiwan’s economic growth rate in 2024 can reach 4.27% and 4.25%, which 
is significantly higher than the 1.31% and 1.31% recorded in 2023. 

Benefiting of emerging technologies such as AI, the TAIEX rose by 
5,104.29 points, an increase of 28.47% in 2024, setting a record high for the 
year. On July 11, 2024, the TAIEX reached a record high of 24,390.03, 
exceeding the 5,800 points recorded before 18,526.35 of January 4, 2022. 
In addition to the significant breakthrough in index growth, the turnover also 
performed well. In 2024, the daily trading volume of TWSE and TPEx was 
NT$524.701 billion, an increase of NT$165.676 billion, or 46.15%, from 
NT$359.025 billion in 2023. According to the statistics gathered by the 
TWSE, the profit sought by all securities houses in 2024 was NT$101.715 
billion, an increase of NT$33.006 billion from NT$68.709 billion in 2023, 
which represents a 48.04% rise. Yuanta Securities' net profit after tax was 
NT$21.158 billion, accounting for 20.80% of the profit sought by all 
securities houses. Looking ahead to 2025, though the geopolitical risks and 
the US-China trade war have not yet disappeared, the restructuring of the 
supply chain will also bring new momentum for economic and trade growth. 
US President Trump expects to adopt a fiscal expansion policy, which will 
help increase domestic consumption and investment confidence. Although 
the Fed may slow down the interest rate cuts, the overall economic outlook 
remains resilient. International institutions, such as IMF, World Bank, and 
OECD, forecast that the global economic growth rates in 2025 will be 3.2%, 
2.7%, and 3.3%. In terms of the domestic economy, it is expected that the 
global AI industry will continue to benefit from the growth of Taiwan's 
exports and private sector investment, coupled with the increase in wages in 
the year ahead, which is expected to increase private sector consumption 
power. Under the high base period of 2024, the economy will still maintain 
its momentum. The Directorate-General of Budget, Accounting and 
Statistics and the Central Bank forecast that Taiwan's economic growth rates 
in 2025 will be 3.29% and 3.13%, respectively. 

In terms of securities market-related policies, the FSC has continued to 
promote new policies and relaxed regulations in 2024. This includes the 
extension of the day trading transaction tax cut until 2027, shortening the 
time spent matching the stock price to 5 seconds, researching the permission 
for borrowing/lending of odd lots to help increase trading volume and 
liquidity of TAIEX, allowing employees and original shareholders of public 
companies to borrow loans to subscribe for stocks, increasing the liquidity 
of capital to attract investors, and assisting enterprises in fundraising. 
Additionally, the FSC is promoting the Taiwan Special Investment Account 
(TISA) and driving the growth of the wealth management business. 
Meanwhile, the Financial Supervisory Commission announced its “FinTech 
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Development Roadmap (2.0)” on August 15, 2023. In addition to 
formulating the “Guidelines for Information Sharing Among Financial 
Institutions” and promoting the Financial Identification Device (FIDC), the 
“Financial Identification Device Certification and Transfer Center” was 
established in March 2024, and the application for the license will be 
accepted at the end of the year. It plans to further open up the identity 
verification mechanism of the FastID, and will also expand the scope of 
financial services in the future. It also plans to link the relevant financial 
products and review procedures with the results of the supervision sandbox, 
and will open up or simplify the product service review procedures after the 
test is passed, in order to promote financial business innovation and FinTech 
development.  

B. Business development trends and competitiveness   
(A) Brokerage services 

The booming development in the stock market has attracted more 
investors to invest in the stock market. Yuanta Securities carefully 
reviews the structure of its customer base and implements customer 
management by segment and group. The primary goal is to provide 
appropriate services based on customer needs. For high-net-worth 
customers, it makes good use of the Group’s overall resources, asks 
investment advisors to provide customers with the most real-time 
market information, and interacts with customers to understand their 
needs and provide suggestions on tax planning and asset allocation. In 
order to deal with the general customer base, it verifies the customers' 
patterns through the digital analysis, pushes the notice for customized 
marketing copyright and materials to the adequate customer base 
precisely, follows up the results of push notices and makes adjustments 
rapidly, continues to expand the precision and width reached by the 
business and provides the general customer base with complete 
information and services. 

Yuanta Securities adopts a small investment mechanism, such as 
systematic investment services and intraday odd-lot trading, to attract 
young people and small investors to join the stock market. While 
Yuanta Securities introduces new customers, it also implements KYC 
for existing customers, and plans to create a new section for new 
customers on its website to provide detailed information and help them 
understand the trading rules as soon as possible. Meanwhile, it also 
keeps track of the trend of interest on deposits and provides abundant 
information on the systematic investment service, as well as ETF-
related functions and information to implement inclusive financing. 

In recent years, the percentage of electronic trading has continued to 
increase. Mr. Yuanta App of Yuanta Securities, designed with a visual 
interface, user-friendliness, and stable system service, has become the 
most widely used mobile ordering placement tool in the market. It 
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continues to enrich its trading functions and provide diversified 
information services, such as smart order conditions and exclusive 
supply of the real-time quotation for the Japanese stocks, and provides 
investors with a more comprehensive experience in investment tools 
and user experience. 

With the inflow of capital, the securities market has been expanding in 
terms of both price and volume. Yuanta Securities is the first choice for 
customers looking to trade securities. In addition to navigating the hot 
stock market this year, Yuanta Securities also takes responsibility for 
protecting customers' assets. Yuanta Securities proactively implements 
internal risk controls, provides customers with real-time support, helps 
them diversify risks through asset allocation, and integrates the Group's 
resources to offer comprehensive investment and financial services.  

(B) Proprietary Trading business 
In 2024, with the weakening of inflationary pressure, the Fed and the 
central banks of multiple countries, including the European Central 
Bank, initiated the interest rate cuts. With the continued booming 
investment in AI servers, Taiwan’s manufacturers have benefited from 
the key leadership position, driving Taiwan’s weighted index to rise 
over 5,000 points, i.e. a rise rate of 28%. 

Looking ahead to 2025, future economic and trade policies, as well as 
geopolitical conflicts in the USA, will continue to drive global 
economic and trade trends, accelerate the restructuring of the supply 
chain, and increase costs. This will raise concerns about tightening and 
inflation again. The Fed will also be more cautious about the interest 
rate cut. The uncertainty of policies will intensify the volatility of the 
international stock, foreign exchange, and bond markets. 
Notwithstanding, as major global economies gradually recover, 
terminal demand will increase, thereby benefiting the overall industry 
and allowing it to expand slowly. 

Proprietary Trading Department not only has a solid stock investment 
team, but also works closely with research resources to establish a 
better and updated investment portfolio, and pursue better absolute 
returns under rigorous risk control. It insists on pursuing an absolute 
rate of return under strict risk control, grasps the investment trend and 
opportunity precisely, continues developing toward a diversified layout 
and investment in the world’s markets, and constructs the investment 
team with a forward-looking global view and excellent ability in 
investment. 

(C) Quantitative trading services 
The Quantitative Trading Dept. is primarily engaged in various ETFs 
at the TWSE and in futures and options market-making services at 
TAIFEX. In the meantime, it upholds the spirit of service as a market 
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maker. It uses its best efforts to provide quotations on TAIEX, stocks, 
raw materials and supplies, foreign exchange rates, and overseas ETNs, 
etc., becoming the market maker that offers quotations for a wide range 
of product lines. In 2024, the market share of its market-making 
businesses made it remain the market leader stably. Meanwhile, it won 
the Market-Making Performance Diamond Award of Taiwan Futures 
Exchange’s 10th Gold Diamond Awards, 1st place in Futures 
Proprietary Trading Volume Diamond Award and Securities Trading 
Volume Growth Diamond Award. 

In 1H of 2024, Taiwan's stock market continued to rise in line with the 
global major stock markets. However, in 2H of the year, under the 
impact posed by the concerns about the effectiveness of AI expenditure 
and the expectation that Japan will initiate a slow rate hike, a wave of 
rapid decline in the stock market occurred in July, and then it entered a 
volatile phase. The market volatility drove the growth of turnover of 
futures and options. The daily trading volume increased to 1.64 million 
lots in 2024, increasing by 20% from 2023. At the moment, funds 
continue to be invested in bond-type ETFs in line with the 2023 trend. 
The daily trading volume reached NT$14.38 billion in 2024, increasing 
by 160% from 2023, thus driving the overall trading volume in 
Taiwan’s ETF market to a record high. Under the situation, 
Quantitative Trading Dept. relied on Yuanta Securities’ continued 
improvement of its evaluation model, systems and diversified 
strategies in recent years to capitalize on the opportunities of large 
profits in the volatile market and accumulate energy when the market 
is stable, which in turn contributed to the increase in the overall profit 
of the Department by about 104% in 2024 from 2023. 

Looking forward to 2025, the Quantitative Trading Department will 
continue to maintain the quality of market making and provide 
sufficient market liquidity. Meanwhile, it will continue to strengthen 
its basic ability to seek profit, and then expand the event-based and 
directional trading scale, seize various opportunities to seek profit, 
maintain balanced development between other neutral trade and risk-
based strategies, in order to maintain excellent profit performance. 

(D) Investment banking business 
Yuanta Securities’ investment banking business is oriented toward 
customers’ needs. It helps customers enter the capital market and raise 
funds, and it offers financial consulting services. By adopting a 
business strategy that emphasizes both quality and diversity, as a sector 
banker, it provides customers with customized and diversified financial 
services. This approach helps Yuanta Securities plan the most suitable 
arrangements for investors, including institutional investors, strategic 
investors, financial investors, and general investors. It balances the 
stability and liquidity of equity while leveraging support from the 
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capital market to assist customers in achieving long-term development 
and enhancing customer loyalty. 

Yuanta Securities has business locations in all major regions of Asia, 
including Hong Kong, China, Korea, Vietnam, Thailand, Indonesia, 
and Cambodia. The Investment Banking Department of Yuanta 
Securities utilizes the business resources, ability to innovate financial 
products and strict management experience of the headquarters based 
in Taiwan to provide customers with the one-stop services via the 
framework of the “Investment Banking Platform,” so as to leverage the 
cross-border synergy in Asia and fully satisfy customers’ needs for 
raising funds/financing in the capital market. Meanwhile, it aims to 
increase customer loyalty and become the customers’ best partner via 
Yuanta FHC’s Wholesale Banking Platform and services provided by 
Yuanta Bank, Yuanta Life, Yuanta Venture Capital and Yuanta 
Securities Investment Trust. 

It responds to the government’s green financial policy. The investment 
banking business focuses on customers’ ESG performance 
(Environmental, Social and Governance), hoping to encourage listed 
companies to value their ESG development via the market mechanism. 
When selecting cases, it strictly complies with the “Sustainable Finance 
Guidelines,” consider the customers’ business outlook more 
thoroughly, and take into account the degree of customers’ valuation 
on ESG practices. Whenever accepting cases, it fulfills the CDD 
through case counseling, periodically reports the status of customers to 
whom it provides the counseling service, and guides customers to 
strengthen the ESG practices, in order to practice the spirit of corporate 
social responsibility into business planning and corporate operations 
and urge both parties to create the ESG value jointly in line with the 
international sustainable development trend. It also assisted the 
authority in promoting the over-the-counter trading system of 
sustainable development transfer (exchange) corporate bonds. The 
sustainable development transfer (exchange) corporate bonds were 
listed in Q3 of 2024. This policy not only expands the application of 
sustainable bonds, but also makes the capital more flexible, and 
improves the enterprises’ willingness to participate in the sustainable 
bond market. 

The Investment Banking Department upholds the principle claiming 
“Honest-Based Hospitality” to continue improving employees’ 
awareness toward financial consumer protection and compliance with 
relevant laws and regulations, strictly adheres to the professional 
finance and ethical service principles and complies with the fair dealing 
policy, in order to ensure the rights and interests of customers and 
shareholders. Also, in order to protect senior customers and avoid fake 
allotment and placement in the market, the Investment Banking 
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Department will remind the relevant instructions in the purchase order 
and announcement documents when processing book building cases, 
and also provide its contact information to protect customers’ 
investment security. 

In 2024, given the booming capital market, it underwrote a total of 317 
cases in IPO/SPO markets, amounting to NT$175.2 billion in total. 
Yuanta Securities has participated in a total of 79 cases as the mandated 
lead arranger and lead manager, with a market share of 16.65% and a 
total underwriting amount of NT$35.9 billion. As the leading brand in 
the IPO market, Yuanta Securities values quality and characteristics 
when selecting cases, and communication with investors when 
underwriting cases. It refers fine-quality cases to the capital market, so 
that investors may access fine-quality investment portfolio via the IPO 
platform and thereby seek profit. Issuers may also raise the fund needed 
by their business development. In 2024, both the number of 
underwriting cases and the underwriting amount grew significantly. 
During this period, Yuanta Securities has served as the IPO mandated 
lead arranger for multiple cases, including the following 7 cases   
Gudeng Equipment Co., LTD. (6953), Taiwan Speciality Chemicals 
Corporation (4772), Chungtai Resource Technology Corp. (6923), HD 
Renewable Energy Co., Ltd. (6873), Caliway Biopharmaceuticals Co. 
Ltd. (6919), FAMILY INTERNATIONAL GOURMET CO., LTD. 
(7708) and Nextlink Technology Co., Ltd. (6997). Yuanta’s 
underwriting amount ranked the highest among its peers, covering 
important trend industries such as semiconductors, the circular 
economy, renewable energy, biotechnology and medicine, consumer 
daily life, and digital cloud. Yuanta Securities has underwritten a total 
of 19 SPO cases as the mandated lead arranger, including WT 
MICROELECTRONICS CO., LTD. (3036)CI, CHENBRO (8210)CB, 
Mega Financial Holding Co., Ltd. (2886)CI, KENMEC 
MECHANICAL ENGINEERING CO., LTD. (6125)CI and CB, 
LUNGTEH SHIPBUILDING CO., LTD. (6753)CB, FLEXium 
(6269)CB, AIC (3693)CI, Thai Kin Co., Ltd.-KY (6629)CI and CB, O-
Bank (2897)preferred stock CI, JPC connectivity Inc. (6197)CB, 
SPORTS GEAR CO., LTD.-KY (6768)CB, WPG Holdings (3702)CB, 
TURN CLOUD (6870)CB, and TCC (1101)SLCB. Among the other 
things, HD Renewable Energy Co., Ltd. is the first listed company 
transferred from the Innovation Board to the General Board, aiming to 
provide a comprehensive green energy solution to perfect the green 
power market supply as a “smart power company.” Meanwhile, the 
issuance of the first convertible bonds in Taiwan by TCC was also 
intended for the highest capital increase in 2024. Compared to green 
bonds, which offer greater flexibility in the use of capital, as well as 
the dual advantages of sustainable development goals and business 
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capital flexibility, this approach also benefits sustainable diversified 
financing channels in Taiwan and helps enterprises achieve their 
sustainable development goals. Yuanta Securities has demonstrated its 
strength in establishing a bullish position, creating a three-win situation 
for itself and its investors. 

Yuanta Securities’ investment banking business insists on the selection 
of fine-quality investment opportunities in response to the innovation 
and diversity of the investment banking business. Yuanta Securities has 
received recognition from TWSE for its “Companionship Award - 
Securities Underwriter,” “Made for Future Award - IPO Market Value” 
and “Made for Future Award-IPO Fund Raising” in 2024. It was also 
awarded the “TPEx Pre-listing Tutorship Performance Award” and 
“Emerging Market Pre-listing Tutorship Performance Award” by 
TPEx, and recognized by the competent authority thoroughly. 

For the financial consulting service (FA), Yuanta Securities has 
achieved abundant achievements in underwriting cases, including 
M&A cases in Taiwan, or multinational/cross-border cases. It will 
continue to look for companies with potential in the international 
market, hoping to utilize the depth and width of investment banking 
products to improve the cross-border international financial consulting 
services, and keep deepening the comprehensive investment banking 
services and increase the added value. 

For the private placement (PP), Yuanta Securities leverages its 
experience in private placements and extensive investor network to 
offer private placement, investment solicitation, and block trade 
services, as well as designing corrective action plans for the equity 
structure of its corporate clients. It also introduces diversified financial 
and strategic investors by considering timeliness and valuation. 

Yuanta Securities’ investment banking business has outperformed in 
2024. It upholds the principles of risk control by carefully selecting 
projects. It also continues to integrate the resources and competitive 
advantages of the Group, as well as those of other subsidiaries and 
overseas business locations in the Asia Pacific region. Through 
cooperation with investment channels in different regions, it may 
increase the breadth of allotment, placement, and solicitation for 
investment, providing customers with a full range of capital and 
strategic planning, aiming to be “the best financial service provider in 
the Asia Pacific region” and looking forward to becoming the 
customers’ best partner. 

(E) Bond business 
After the central banks of various countries have taken actions to 
suppress inflation in response to the rapid interest rate hikes, the global 
economic volatility eased in 2024. The annual CPI growth rate in the 
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US dropped to 4% in 2H of the year, and the imbalance between supply 
and demand in the job market also improved significantly. The data 
show that the economy is on the way to a soft landing. The Fed initiated 
the interest rate cut in September to avoid excessive interest rates that 
may suppress economic growth. As of the end of the year, the Federal 
Funds Rate has been cut to 4.25-4.5%, and the European Central Bank 
adjusted the interest rate downward to 3.15%, which is 100 basis points 
and 135 basis points lower than the previous year, respectively. 
Notwithstanding, as of Q4, the tariff war and tightening immigration 
policy implemented by the new US President, Trump, have raised 
expectations of rising inflation and a deterioration of the fiscal 
condition, putting pressure on the bond market once again. In 2024, 
generally, under the expectation of continuous global economic growth, 
the central banks of various countries have initiated an interest rate cut 
cycle to effectively mitigate the pressure imposed by the cost of capital 
in USD. However, the concern about the fiscal deficit and tariffs has 
made it more difficult for the bond market to outperform. In terms of 
trading, Yuanta Securities Bond Division maintained the defensive 
strategy, and adjusted the NTD and foreign currency bond trading 
positions in response to the market conditions. 

In terms of offering, the offering of bonds in NTD underwritten by 
Yuanta Securities has amounted to NT$88.2 billion in total. It 
underwrote a total of 104 cases. In addition to the TPC's various types 
of green bonds, Yuanta Securities has also been involved in the 
business related to the ESG bonds including TSMC's 113-1&2, Far 
Eastern New Century 113-1, Nanya Technology 113-1, and Taiwan 
Mobile 113-1, in order to fulfill Yuanta's commitment to promoting the 
ESG bond market. In 2024, due to the bearish performance of the 
Taiwan bond market, the overall issuance volume in the primary 
market decreased by 16% compared to 2023. The international bond 
denominated in foreign currencies was affected by the continued 
increase in US interest rates, causing investors to flee the international 
bond market and reduce their investments over the past few years. 
Notwithstanding, Yuanta Securities has kept its underwriting business 
stable in the face of adverse market conditions and maintained its 
leading position in the industry. 

Looking ahead to 2025, the impact posed by policy factors on the 
economy and the central banks will be seen after the US President, 
Trump, takes office. Although the FOMC meeting minutes show that 
there is still room for a 0.5% interest rate cut this year, the foreseeable 
tariff barriers and the America First policy may alter the Fed's monetary 
policy in both range and speed. For the bond market, it will be a year 
full of challenges and opportunities. The Bond Division will continue 
to monitor the relevant data, in order to seek to break through the 
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challenging environment and make profits, and will proactively 
develop new business or new products to create more business 
opportunities. 

(F) Derivatives service 
In 2024, Yuanta Securities issued a total of 16,238 stock warrants, i.e. 
the market share of 21.7%, at the issue amount of NT$106.1 billion, i.e. 
the market share of 21.2%, both in the first place in the market ahead 
of the others in the same trade. Yuanta Securities has continued to 
develop the stock warrant market for many years. Its business scale 
outperforms that of others in the same trade. Notwithstanding, it 
continues to improve and makes every effort to provide stock warrant 
investors with better service quality, including a diverse range of stock 
warrant products, and hopes to help each stock warrant investor find a 
Yuanta stock warrant that meets their needs. Further, in 2H of 2024, it 
organized the “Yuanta Stock Warrant Implied Volatility Not Fall, Buy 
and Fun to Get Double Bonuses!” marketing campaign to continue 
implementing the investors’ interests and rights through the interaction 
with investors in the campaign. Finally, Yuanta Securities makes every 
effort to protect investors' interests and rights. It also discloses on its 
official website for securities and warrants the “market making 
commissioned selling volatility” of each Yuanta Securities stock 
warrant since it was listed, allowing investors to access the reasonable 
price of Yuanta Securities stock warrants at any time via the trial 
calculator. This empowers them to make informed investment 
decisions, enhancing their recognition of the Yuanta Securities stock 
warrant brand and maintaining the leadership of Yuanta Securities 
stock warrants in the market. 

In 2024, under the circumstance that Yuanta Securities continued to 
promote the business of structured notes, the outstanding balance of the 
equity-linked notes still accounts for about 35% market share in the 
same trade. In recent years, structured notes have been accepted by 
domestic investors gradually. The investors may choose adequate 
products to optimize the asset allocation, subject to their risk tolerance. 
Looking ahead to 2025, Yuanta Securities will continue to research and 
develop new structured notes to satisfy market demands. It is expected 
to create opportunities for growth in the structured notes market. 

Asset swap services derive from convertible bonds. In 2024, Yuanta 
Securities remained in first place in the market share of the outstanding 
balance of asset swap services. In 2024, in the bull market in TAIEX, 
domestic convertible bonds reached a record high, and the overall 
market size of asset exchange options grew from NT$159.3 billion to 
NT$195.3 billion. Looking ahead to 2025, the asset swap market is still 
full of challenges and opportunities. Yuanta Securities continues to 
seek a stable market position by leveraging its competitive strengths, 
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such as brand reputation, business scale, APP order placement, online 
account openings for derivatives, increased e-trading convenience, and 
a fair dealing policy. Additionally, it pursues growth in scale and 
profitability by insisting on effective control over asset risk quality. 

In 2024, Yuanta Securities will continue to proactively create a market 
for its index investment securities business, and cooperate with the 
seminar organized by TPEx to help investors become more familiar 
with index investment securities, and thereby expand the market 
awareness of Yuanta's index investment securities. Until 2024, Yuanta 
Securities has had 14 ETN tranches, with an outstanding amount of 
NT$ 730 million, i.e. 61% of the total ETN tranches. 

(G) Wealth management services 
In order to deepen the customer services, provide complete products, 
Yuanta Securities sought the approval from the competent authority in 
March 2011 to run the wealth management business under the trust 
framework, and played the important role as a pioneer in the market of 
wealth management run by securities firms. 

Yuanta Securities’ wealth management business has matured after 
several years of development. The customers’ needs became more and 
more diversified, while the depth and width of services needed by the 
clientele were high. In order to deal with more and more special and 
professional customers’ needs, Wealth Management Dept. continued 
to include various wealth management products. Meanwhile, in order 
to meet customers’ needs more and serve high-asset customers, it 
integrated internal resources to design and develop self-made products 
so that any different customers may enjoy financial services. 

Since Yuanta Securities offered the securities wealth management trust 
business, it has led the others in sale and management of funds. 
Therefore, since 2012, the total assets of customers under its non-
discretionary money trust business has ranked 1st place in the market, 
far ahead of the others in the same trade. This primarily resulted from 
mass business locations of Yuanta Securities’ channels and intensive 
relationship between it and customers, as well as the quality of its study 
report ranking 1st place in the same trade. Meanwhile, its fund platform 
has selected 31 domestic trust investment companies and 23 overseas 
fund companies so far, offered more than 2,500 products, and owned 
the most complete network interface and order placing system in the 
same trade. For customers, they may deserve such strengths as 
professionalism, completeness of portfolio and convenience, if they 
choose Yuanta Securities to manage wealth on behalf of them. 

Statistics of the money trust balance managed by the wealth 
management department until the end of December 2024(NT$ million) 
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AUM 2022 2023 2024 
Yuanta 64,088 71,370  69,985 

KGI 30,029 40,714  49,769 
Sino Pac Securities 32,779 33,310  33,606 

Fubon 5,744 14,623  15,247 
Mega 13,520 15,511 15,147 

Total Amount 153,694 175,528 183,754 
Source of data   Taiwan Securities Association 

Statistics of the accumulated accounts opened for money trust managed 
by the wealth management department until the end of December 2023 

Number of opened accounts 2022 2023 2024 
Yuanta 453,284 515,894 805,861 
Fubon 60,292 134,107 279,033 
KGI 95,221 124,779 178,377 

Sino Pac Securities 99,844 112,331 161,538 
Capital Securities Corp 55,195 59,710  73,625 

Total 763,836 946,821 1,498,434 
Source of data   Taiwan Securities Association 

Since Yuanta Securities offered the wealth management trust lending 
operations in May 2013, Yuanta Securities has built the asset pool for 
the stock which was most likely to be lent and pursued the efficiency 
of lending as its business development policy. Notwithstanding, in 
response to the lifting of laws and regulations, since Yuanta Securities 
started the retails two-way lending in February 2016, it has focused on 
the two-way lending operations for natural persons primarily and the 
trust lending operations secondarily. The asset pool for the trust lending 
operations was based on the customers’ permanent idle stocks which 
were lent frequently, in order to generate the maximum income for 
customers and Yuanta Securities together with the two-way lending 
operations for natural persons. 

Statistics of the securities trust balance managed by the wealth 
management department until the end of December 2024(NT$ million) 

AUM 2022 2023 2024 
KGI 10,360 11,485 10,571 

Yuanta 3,260 3,415 2,868 
Mega 1,833 1,808  2,413 

Master Link 3,064 1,903 1,424 
Fubon 5,765 1,259  1,333 

Total of securities 24,282 19,870 18,609 
Source of data   Taiwan Securities Association 

(H) Consigned trading of foreign securities operations 
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To pursue extensive development and innovation of financial services, 
expand the scope of business and upgrade customers’ service quality, 
given that domestic financial products cannot satisfy consumers’ need 
for diversified investment in new products, the investment service for 
foreign securities demanded by the market was expanded; and, to 
participate in various business seminars and open policy-making 
procedures organized by the competent authority. 

In November 2014, the competent authority approved the Shanghai-
Hong Kong Stock Connect and approved professional investors to 
participate in foreign securities IPOs at the beginning of 2015. Since 
2017, Yuanta Securities has recruited sales representatives to engage 
high-net-worth customers in direct marketing. It established the market 
and product team, as well as offices in North, Central, and South 
Taiwan, dedicated to developing private wealth management services 
for exclusive clientele and planning the tailored services needed by this 
exclusive clientele, in hopes of creating a new age for itself in the 
securities private wealth management market. 

In 2020, it applied to provide services to high-net-worth customers, and 
the application was approved later. In 2021, it provided customers with 
real-time quotations for US stocks and offered systematic investment 
services for overseas stocks. In 2022, it provided customers with real-
time quotations for Japanese stocks and overseas bonds e-trading 
services on the APP. Meanwhile, it researched important policies, such 
as the allowance of foreign currency financing business. Yuanta 
Securities will always seize opportunities as the leader in the industry 
and will continue to provide customers with services that exceed the 
applicable standards in response to government policy. 

Yuanta Securities launched the US stock market's systematic 
investment daily debit in 2024, so that investors can participate in the 
global market in a more flexible manner. The innovative service not 
only improves the convenience of order placement, but also realizes the 
concept of inclusive financing. 

Market share of sub-brokerage services in 2024 
Cathay Securities Corporation 20.49% 

Sino Pac Securities 18.79% 
Yuanta 11.80% 
Fubon 11.57% 
KGI 11.14% 

Source of data   Taiwan Securities Association 

(I) Securities borrowing and lending 
At the end of 2024, a total of 20 Securities & Securities Finance 
Companies offered products & services of Securities Borrowing & 
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Lending (SBL), a highly competitive OTC marketplace. As the lending 
price and volume soared at the same time, the lending balance from 
securities houses/securities finance companies increased substantially 
from NT$465.4 billion at the end of 2023 to NT$635.7 billion at the 
end of 2024, proving a solid 37% growth of the market. With its 
excellent and savvy utility, Yuanta Securities concluded its SBL 
market share at close to 30%, creating a significant gap between itself 
and its peers in the same trade. Furthermore, in order to utilize 
resources more efficiently, the securities borrowing and lending 
services provided by Yuanta Securities in recent years have also 
expanded to include general local customers and inter-broker trading. 
These expanding practices not only increased participants' revenue and 
trading flexibility but also enhanced Yuanta Securities’ income and 
created remarkable synergies. At said resources-developing side of 
business, Yuanta Securities has secured about 30% market share, 
ranking the first place among peers in the same category. 

(J) International institutional business 
Foreign investors accounted for 31.42% of the market turnover in 2024, 
while the proportion of e-trading kept growing, and the demand from 
market participants became more diversified as well. Yuanta Securities’ 
international institutional business made every effort to differentiate 
itself from local securities firms by integrating its resources and 
products to provide broader and more convenient platforms. It has 
achieved a remarkable record in 2024.  

Looking forward to 2025, the International Institutional Business 
Department engages in fostering customer loyalty to Yuanta Securities 
through cross-product sales and the department's one-stop platform 
services, while satisfying foreign institutional investors' demands in 
Taiwan's capital market through cooperation with brokerage and SBL 
businesses. By providing derivatives and facilitating the movement of 
capital and securities from the primary market to the secondary market, 
we offer customer bases with diverse trading behaviors comprehensive 
expertise and services. this approach creates a win-win situation, 
leading to improvements in the department’s market share and 
profitability at the same time. 

(K) Shareholders service agency 
Given the market competition, Yuanta Securities Shareholders Service 
Dept. adjusted the expansion strategy. It gave up the policy to solicit 
for customers through the price war. Still, it strove to grasp the 
opportunities for cooperation with new customers based on its own 
resources and experience. Meanwhile, it enhanced the relationship with 
customers, integrated customers’ resources and exerted the Group’s 
consolidated effects by providing differentiated services and financial 
holding resource services. 
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(L) International services 
For the time being, Yuanta Securities is the leader in Taiwan's 
securities market. It makes the best effort to expand its overseas 
business locations. Its overseas layout has been extended from Korea 
in Northeast Asia to Southeast Asia, including Thailand, Indonesia, and 
Vietnam, by integrating its funding sources and product niche in Hong 
Kong and Taiwan. It deepened the local business of various 
subsidiaries by utilizing market characteristics and local strengths, 
sharing resources, linking distinctive products, and developing 
business integration and synergy between overseas subsidiaries and the 
Group through cross-border transactions, sub-brokerage services, and 
the sale of wealth management products to pursue diversification of 
profit sources and structural upgrades to the profit-making model. 
Yuanta Securities is committed to providing customers with a 
convenient order placement system, a complete and diversified range 
of international wealth management products, and professional 
overseas investment research resources and services. It seeks to provide 
customers with more diverse investment choices, a more complete 
product line, and a broader investment vision. Finally, Yuanta 
Securities will maximize its value in Taiwan and realize its goal of 
multinational and global layout and being the “Best Financial Services 
Provider in Asia Pacific Region.” 

 Research and development 
Yuanta Securities continues to pursue innovation and digital transformation 

opportunities. By upholding the principle claiming “Honest-Based Hospitality,” 
Yuanta Securities takes customer needs as its primary consideration, and 
promotes digital transformation and R&D to launch the interdisciplinary 
information application services. Yuanta Securities will apply for the license and 
start new business lines to satisfy investors' diversified needs, and promote the 
proposal and pilot testing of new financial products, according to the competent 
authority’s policy and licensing of the securities industry. Meanwhile, Yuanta 
Securities will continue providing the competent authority with suggestions 
regarding policies to seek approval for offering additional securities business 
lines, new products, and opportunities for underwriting business. Meanwhile, it 
will collaborate with Yuanta Bank, Yuanta Life, Yuanta Futures, and Yuanta 
Securities Investment Trust on shared data application scenarios. It also launches 
the two major services, “automatic import of information for online account 
opening” and “the Group’s asset overview,” in order to help investors improve 
the efficiency of account opening and manage the Group’s assets rapidly. 

Yuanta Securities is committed to providing customers with one-stop digital 
banking services, such as the Mr. Yuanta App, which integrates multiple services. 
These services include account opening, integration of securities, sub-brokerage, 
and wealth management accounts; the application for digital accounts 
denominated in NTD and foreign currency with Yuanta Bank; and the 
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establishment of Yuanta FastID, which meets the standards of the League of 
Nations to improve the safety of cross-subsidiary identity verification. This 
allows customers to shorten the time spent on account applications based on 
shared data. Additionally, the APP offers an overview of assets that integrates 
multiple products, including TAIEX, sub-brokerage, funds, domestic and foreign 
options, and derivatives. It also employs image-based design to present the 
distribution of assets and profits, helping customers grasp financial planning and 
performance. Furthermore, the use of FastID and data sharing enables customers 
to search for the status and details of their assets within the Yuanta Group and 
manage their personal assets via this one-stop service. At present, Yuanta 
Securities is also proactively assisting its overseas subsidiaries in the 
development of electronic trading platforms and continues to replicate and apply 
the successful “Mr. Yuanta” APP model to these subsidiaries. This aims to 
strengthen local digital development and integrate localized elements overseas, 
creating a trading platform for overseas subsidiaries and providing customers 
with high-quality and reliable online services. Yuanta Securities will continue to 
invest in the analysis on financial big data and AI applications in next two to three 
years, precisely understand customers’ needs, develop diversified products and 
smart financial services, and create a 24-hour digital financial circle through 
cloud services. From the digital transformation perspective, Yuanta Securities 
will continue to improve its digital investment platform. 

 Long and short-term business development plans 
Yuanta Securities uses the best efforts to solidify the core business 

competitiveness and market-leading position, develops customer relations more 
thoroughly, and expands the young customer base. Meanwhile, it develops 
various innovative business lines through FinTech, promotes diversified and 
differentiated products and services, expands the diversified sources of income, 
and builds the momentum for its continuing growth. Meanwhile, Yuanta 
Securities proactively strengthens regional integration and new product 
development, expands the business scale and competitiveness, gradually 
improves the profit contribution from overseas subsidiaries, and aims to become 
the best financial service provider in the Asia Pacific. 

As digital banking and financial services are becoming more and more 
popular and diversified, and the government is allowing new businesses and 
products, Yuanta Securities will continue to invest in research and development 
in related fields to provide investors with financial services that are innovative, 
resilient, and sustainable, and create diverse business revenues. Yuanta Securities’ 
2025 business development plans are explained as follows   
A. Short-term business development plans   

(A) Solidify the core brokerage services, promote the systematic 
investment plan and odd-lot transactions, develop the young and retail 
investors, solicit new customers and activate dormant accounts, 
provide elderly customers with adequate services, implement inclusive 
financing, improve the depth and breadth of customer services to 

277



 

 

enhance customers’ loyalty, establish an ETF ecosystem, and launch 
the ETF section in Mr. Yuanta APP; continue to promote ETFs by 
means of the systematic investment plan and dividends in the future. 

(B) Continue to improve the functions of “Mr. Yuanta,” integrate various 
mobile trading platforms, satisfy customers’ need for one-stop 
investment, connect the E-banking platform of Yuanta Bank to 
optimize online account opening, establish branches’ digital section, 
improve the digital financial service quality, use data analysis to 
conduct customer segmentation management, and use the data analysis 
for customer segmentation, apply the automated marketing mechanism 
and provide the precision marketing services per customers’ needs. 

(C) Yuanta Securities continues to promote the lending service for 
unlimited purposes and launches the project in combination with the 
ETF ecosystem to optimize the digital process and improve service 
efficiency, increase customers' financial selection, and develop a 
different customer structure to achieve the effective complementarity 
of lending and financing services. Promote the two-way lending 
operations for natural persons and utilize the sources of securities 
effectively to increase the revenue. 

(D) Based on the asset allocation, it plans the product strategy and 
integrates products including preferred shares, funds, overseas equity, 
bonds, life insurance, and structured notes, to increase the depth and 
breadth of wealth management offerings and satisfy customers' needs 
for diversified asset allocation. It will also strengthen cooperation with 
major financial institutions to drive the performance of the corporate 
stock and sub-brokerage business, creating cross-business benefits. 

(E) Yuanta Securities will improve the R&D and design of self-made 
products, and promote the development of ETN, ELN and FCN 
businesses to expand product lines and increase the asset management 
scale of Yuanta Securities, issue reasonable volatility warrants to 
increase customers' recognition toward the Yuanta Securities brand and 
improve the market value and market share of products. 

(F) Yuanta Securities will continue to improve its trading strategies and 
proactively participate in market making for various products, promote 
the structured notes business, and create interest spread positions to 
generate stable revenue from proprietary trading. 

(G) It participates in the proactive underwriting of related bonds, organizes 
customized cases to deepen the issuance market, and expands the 
underwriting of ESG and green bonds to maintain market leadership. 
Additionally, it participates in the fixed income market of overseas 
subsidiaries, builds the Group's institutional investor platform for 
international cases, and develops e-trading for notes and bills to 
provide investors with a fund parking tool. 
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(H) Yuanta Securities will continue to develop its investment banking 
business, and focus on customers’ needs. It will integrate the Group's 
business resources to provide customers with comprehensive corporate 
services, increase customers’ loyalty, and take into account case quality 
and business development. It will also participate in indicators or cross-
border cases, assist in the selection of projects by using ESG to replace 
EPS, and guide customers to strengthen ESG investment. 

(I) In response to changes in the global economy, Yuanta Securities assists 
overseas subsidiaries in adjusting their business strategies, optimizing 
capital allocation and/or restructuring the organization. Yuanta 
Securities holds regular meetings to manage and track the exposure of 
the subsidiaries and their business performance, and to ensure that the 
overseas subsidiaries comply with internal and external laws and 
regulations, and implement a transparent and public corporate 
governance policy. 

(J) Yuanta Securities will continue to promote ESG development, improve 
the ESG ratio of the products issued, underwriting cases, and 
investment positions, promote the adoption of green power at business 
locations, check and track the financial carbon emissions of 
investment/financing positions and cooperate to implement various 
ISO certifications, including expansion of the ISO 22301 certification 
scope to achieve sustainable operation. 

B. Long-term business development plans   
(A) Yuanta Securities will be developing wealth management services 

through all channels comprehensively, creating regional asset 
management centers and promoting the dual engine of brokerage and 
wealth management revenues. The virtual integration of online and 
offline channels is implemented to deliver digital services to branch 
locations, thereby improving service and operational efficiency. The 
big data analysis is used to provide precise services, and to implement 
customer segmentation and position management, thereby deepening 
customers’ loyalty. 

(B) Continue to recruit talent externally based on the guidance of 
cooperative education and excellent midlife talent plans, optimize the 
overall age structure of sales representatives, and improve colleagues' 
ability to obtain certificates, licenses, and through the internal system 
in order to achieve the goals of talent cultivation, and quality, 
generational succession. 

(C) Yuanta Securities promotes the ledgers as the settlement accounts to 
increase the amount of the account and the percentage of the balance, 
and grasp the financial status of the customers, for the business 
promotion; Yuanta Securities continues to strive for the deregulation 
of the use of the funds of the account of the customers, to increase the 
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incentives for the customers to deposit. 

(D) Yuanta Securities integrates a wide range of wealth management 
products and services based on the strategic core of asset allocation and 
wealth inheritance, and continues to strengthen the convenience and 
integrity of the information platform to meet the needs of high-net-
worth customers for a full range of investment and wealth management. 
With Yuanta Securities (HK) as the hub for commodities and 
transactions, and Yuanta Singapore as the regional personal wealth 
management platform to enhance the core competitiveness of the 
wealth management business. 

(E) Yuanta Securities strengthens the R&D of self-made products, 
develops new types of structured notes, optimizes the trading 
procedures of derivatives, and enriches the product line. 

(F) Maintain the market leadership in futures, options and ETF market 
making, expand the scope of countries for overseas investment, 
construct the secondary trading platform in foreign currency and 
increase the revenue from related overseas transactions. Develop 
foreign exchange derivatives, increase the trading volume of spot 
foreign exchange and trade in Taipei Foreign Exchange Market. 

(G) Yuanta Securities will establish the Investment Banking Platform to 
develop regional investment banking services, integrate the Group's 
wholesale banking resources, strengthen cross-border cooperation, 
develop overseas new markets, provide customers with one-stop 
financial consulting services, and aim to become the top regional 
international investment bank in Asia. 

(H) Increase all overseas subsidiaries’ earnings to the whole earnings 
gained by Yuanta Securities. By integrating regional institutional 
investor customers, Yuanta Securities offers better quality 
comprehensive financial services to promote the diversification of 
overseas subsidiaries' customer base. The Group's platform is 
effectively used to link business development opportunities, invoke the 
parent company's business resources, inject business and customer 
resources of each overseas subsidiary, expand the scale of operations 
and business diversification. The parent company’s digital 
development experience is effectively leveraged to enhance the 
information security protection and monitoring capabilities of overseas 
subsidiaries. 

(I) Construct Yuanta Securities (HK) to be the international trading 
platform center to link the markets of Taiwan, Hong Kong, Korea, 
Thailand, Indonesia, Vietnam and Singapore; utilize the strength and 
characteristics of the cross-border financial trading to provide 
customers with more diversified investment visions and professional 
financial services; develop the Group’s foreign currency bonds 
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marketing platform and work with overseas subsidiaries to issue and 
sell the bonds; participate in overseas subsidiaries’ fixed income 
market and engage in secondary transactions of bonds with its overseas 
subsidiaries. 

(J) Practice sustainable development and ESG policies, develop ESG-
related products and business, continue to promote the green finance 
business locations, implement the internal carbon pricing management 
system, and continue to engage in environmental sustainability and 
social participation issues. 

(K) Cultivate a professional and active information security team to 
enhance the protection, governance, and identification capabilities of 
the personnel. Introduce AI self-monitoring to improve urgent response 
capabilities, implement a zero-trust framework to strengthen the 
offensive and defensive exercises of the blue and red teams, and 
establish a backup mechanism for information security equipment to 
mitigate risks to business operations. 
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2. Yuanta Bank 
(1) Main business services 

A. Deposit and remittance services 
B. Wholesale banking services 
C. Retail banking services 
D. Wealth management services 
E. Trusts services 
F. Foreign exchange services 
G. Financial operation and financial trading services 
H. Digital financial services 
I. Overseas services 

 Revenue breakdown 
Unit   NT$1,000; % 

          Year 
Item 

2023 2024 

Net profit Percentage 
(%) Net profit Percentage 

(%) 
Net interest income 14,451,632 61.09  15,582,608  55.24  

Net service fee income 4,535,774 19.17  6,111,678  21.66  
Income from financial assets and 
liabilities at fair value through profit 
or loss  

1,441,279  6.09  6,781,999  24.04  

Realized gain or loss on financial 
assets at fair value through other 
comprehensive income 

1,002,130 4.24  968,529  3.43  

Exclude financial asset gains and 
losses measured at amortized cost 0 0.00  0  0.00  

Exchange gain or loss 2,064,075  8.73  (1,919,284) (6.80) 

Loss on asset impairment  (437) (0.00) (14,167) (0.05) 
Net profit or loss other than other 
interests 160,488 0.68  699,494  2.48  

Total  23,654,941 100.00 28,210,857  100.00  

 New financial products and services in development 
A. Wealth management   

(A) Yuanta Bank plans smart financial platform services to provide 
customers with diversified investment information and suggestions, 
and continues to optimize the effectiveness of the algorithm and 
investment portfolio, in order to use AI to help customers allocate 
assets. 

(B) Yuanta Bank provides the 24-hour real-time order placing and trading 
service for Japanese stocks (foreign ETFs and foreign stocks) to give 
customers greater convenience when making investments. 

(C) Yuanta Bank adds new service lines to its employee welfare trust, 
including employees’ self-selected investment services and 
applications for online order placement via the Internet bank. 
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(D) Yuanta Bank adds service lines to the elder care trust, including 
offering the elder care trust for securities or real estate as trust property, 
and providing the option for selection of the designated custodians. 

B. Digital financial services   
(A) Yuanta Bank expands the scope and field of its Yuanta FastID services 

and promotes the test run of information sharing among non-financial 
institutions. 

(B) Yuanta Bank optimizes the online/offline account opening and review 
procedures, and implements an identification module to improve the 
efficiency of account opening and the intensity of identity verification, 
thereby achieving the goal of paperless operation and uninterrupted 
system services. 

(C) In response to the competent authority's promotion of the digital 
identity certification and licensing services, Yuanta Bank is working 
with other peers to develop ATM cross-industry identity verification 
services and provide more convenient digital service experience. 

 Business plans for the year 
Insofar as Yuanta Bank will continue to implement the risk control and 

compliance internal controls, Yuanta Bank will focus on structural adjustment 
and revenue growth and improve cross-selling and cross-product marketing skills 
in 2025. It will also plan business volume to improve capital utilization efficiency. 
Meanwhile, Yuanta Bank will proactively promote the digital transformation to 
maximize profitability under sound management. The primary development 
strategies are   

A. Wholesale banking services   Under prudent control of risks, Yuanta Bank 
will continue to adjust its loan structure to increase the interest spread. For 
the syndicated loan project, Yuanta Bank strives to act as the mandated lead 
arranger. The sales units actively explore customers’ needs, and also 
develop the business opportunities for syndicated loans through the 
resources of the head office and Yuanta FHC. Yuanta Bank will continue to 
strengthen the diversified services to the wholesale banking customers, 
including salary transfer, TMU and wealth management, etc. Meanwhile, 
Yuanta Bank will continue to offer demand deposit plans and promote cash 
flow services to increase the size of deposits. 

B. Retail banking services   Yuanta Bank will adjust its personal loan strategy 
and improve the development of the loans other than home mortgage loans. 
Among the other things, the home mortgage loan business aims to deal with 
high-quality customers in the metropolitan area primarily, and is also 
committed to developing wealth management mortgage services that are not 
subject to restrictions. Meanwhile, Yuanta Bank will invest more resources 
in the transformation and expansion of the credit lending business, plan to 
provide privileged projects to core customers, and strengthen marketing 
exposure and digital customers’ management. In terms of car loans, Yuanta 
Bank will continue to cultivate new car brands and new car financing 
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business in the existing factories, and proactively explore new brands to join 
the cooperation project, in order to secure its position as the first place in the 
market. For the credit card business, Yuanta Bank will continue to provide 
gifts and promotional discounts to its members, and attract a specific new 
customer base based on preferential design. For loyal customers with high 
contribution, Yuanta Bank offers honorable treatment to strengthen 
customers’ loyalty. 

C. Wealth management services   By continuing to identify insurance, funds, 
and bonds as the three major products, Yuanta Bank recruits wealth 
management talents extensively. It also provides exclusive courses based on 
the needs for the job function to strengthen the team's professionalism and 
satisfy customers' comprehensive needs. Meanwhile, Yuanta Bank will also 
improve its digital services to satisfy customers' needs for remote, smart and 
automated wealth management, and enhance customer experience. In terms 
of high-net-worth wealth management, Yuanta Bank will expand its 
products and services and consult with experts to help customers achieve 
their purposes, such as asset appreciation and family inheritance. 

D. Financial trading services   Improve capital allocation and management, 
stabilize investment-related income, expand the scale of underwriting of 
notes and bills, and strengthen expansion of the seller’s business operations 
including TMU and proprietary trading of bonds, in order to expand the 
sources of income. Additionally, Yuanta Bank has re-activated the SI/DCI 
business. It also plans to issue financial structured notes and satisfy 
customers' needs for wealth management based on diversified financial 
products. 

E. Digital banking   To improve customer service and experience, Yuanta 
Bank will launch the new mobile banking platform for individual and 
institutional investors, “Yuanta Payment Pass APP,” while continuing to 
optimize the three major platforms, “Digital Deposit,” “Yuanta Collection 
APP” and “ej_learning platform.” Meanwhile, Yuanta Bank improves the 
analysis of customer bases and the precise advertising, and integrates digital 
marketing to attract customers to increase deposits, wealth management, 
payment, and personal loans. 

 Industry overview 
Recalling 2024, the Fed started to reduce interest rates by 1% in September, 

under the circumstance that inflation was cooling down and the economic 
environment grew stably. It was the first time the Fed entered into the interest 
rate cut cycle since the rapid increase in interest rates consecutively from 2022 to 
2023. The Central Bank of Taiwan, in order to suppress the overheated housing 
market and expectations of inflation, escalated the interest rate by 0.125% in 
March and the deposit reserve ratio by 0.25% in June and September, respectively, 
causing market capital to become tighter. 

The domestic economy benefited from the booming demand for emerging 
technologies and artificial intelligence. Taiwan is an important hub in the supply 
chain. The related industries and export trade volume continued to expand. 
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Enterprises and investors sought remarkable profits and then reinvested the 
capital in plant construction, equipment expansion, the stock market, the housing 
market, or consumption. In this context, the banking industry has performed well 
in terms of domestic corporate loans, mortgage loans, and credit card 
consumption, and the wealth management business has also grown significantly 
in the capital market. The financial investment income also grew from the 
previous year. Generally, the net income and income after tax of domestic banks 
all grew significantly from 2023. 

In terms of FinTech and digital finance, the launch of generative AI has 
accelerated the application of AI in the financial industry. Many local banks have 
implemented related technologies to improve internal operational efficiency. For 
example, a large-scale language model (LLM) is available in the database. Users 
can obtain internal and external regulations and product information directly 
through the conversational method. If it is combined with some word processing 
software, users can complete the key summary and report as necessary. In terms 
of external services, smart customer service and personalized services are the 
preliminary directions to be applied. It is expected that through cooperation 
between humans and machines, the effectiveness of customer service quality 
improvement can be achieved. 

For the sustainable development issue, the Financial Supervisory 
Commission proposed the “Green and Transformation Finance Action Plan” in 
October 2024. The plan covers six major promotional focuses, namely capital 
utilization, data collection, information disclosure, personnel training, 
sustainable evaluation, and international cooperation, aiming to drive the 
financial industry, enterprises, and the entire society to move toward the net zero 
carbon emissions and sustainable development by 2050. 

 Research and development 
A. Business R&D   

(A) Upon acquisition of the KRW business in Korea, Yuanta Bank 
continues to expand its business in the same currency, including the 
exchange of government bonds in Korea, foreign exchange between 
USD and KRW, and spot trading. It will also strengthen the 
communication with the trading counterparts in Korea to increase more 
business. 

(B) Enhance the SBS equity system, and add the functions including stock 
and securities borrowings/lending accounting treatment, statements 
and calculation of limits. 

(C) After Yuanta Bank obtained the high-net-worth customer license, it 
continued to plan financial structured bonds and provide exclusive 
products to the high-net-worth customer base to improve Yuanta 
Bank’s ability to make products on its own and strengthen the high-
net-worth customers’ loyalty. 

(D) For the reactivation of the structured notes business, Yuanta Bank plans 
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to expand the types of structured notes issued. In 2025, Yuanta Bank 
plans to apply to the competent authority for approval of the structured 
notes framework, which links bonds and converts them from in-kind to 
foreign currency upon maturity. 

(E) In response to the requirements of Wealth Management 2.0, Yuanta 
Bank plans to establish a high asset financial management dedicated 
system to control and comply with internal and external audits and help 
expand the business scale. Meanwhile, Yuanta Bank will also provide 
exclusive services, such as customized wealth planning and Lombard 
Lending, to customers of Wealth Management 2.0. 

(F) In response to the global investment trend of corporate social 
responsibility, Yuanta Bank will evaluate and introduce private 
placement funds that meet ESG standards to attract customers with 
environmental, social, and corporate governance concern. 

B. Risk management   
(A) Establish the default loss rate and default exposure model in line with 

IFRS 9 and Basel quantitative and qualitative requirements, and plan 
the adjustments to the wholesale banking credit rating model or risk 
rating and analysis projects in response to corporate banking services. 
Continue to follow up on the changes in and control over corporate 
banking assets. 

(B) In response to the consumer banking services, continue to follow up 
and adjust the house loan, car loan, credit loan, credit card and ATM 
card risk rating and credit extension analysis, scorecard model and risk 
analysis statement to show the performance in management and 
supervision of assets. Make good use of the new credit loan application 
model, aiming to expand business and increase income under 
controllable risks, and continue to optimize it, in order to accurately 
discover the default customers’ characteristic factors. 

(C) Continue to improve the stress test calculation method and frequency, 
e.g. stimulation of the quantitative model, setting of pressure scenarios, 
and selection and forecast of risk-linked factors. 

(D) Improve the operations of the Task Force on Climate-Related Financial 
Disclosures (TCFD), systematically manage the relevant monitoring 
indicators and target information, and establish the cause-and-effect 
correlation before and after the disclosure of climate and natural 
information. 

(E) Improve the current liquidity risk monitoring and evaluate and measure 
risk incidents, such as responses to negative news on social media, 
monitoring of large online fund transfers, and daily liquidity 
management, in accordance with the revised version of the self-
discipline regulations governing liquidity risk management set by the 
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Bankers Association of the Republic of China. 

(F) In response to the amendments to the liquidity risk measurement 
indicators under the “Submissions under the Principles for Monitoring 
and Reviewing Local Banks’ Compliance with Capital Adequacy,” 
Yuanta Bank will recheck and strengthen the liquidity risk stress testing. 

(G) Engage in the IRRBB project with the Bankers Association of the 
Republic of China, and continue to improve the IRRBB monitoring 
mechanism and analysis and evaluation, including various hypotheses, 
parameter analysis and adjustment. 

C. Information R&D   
In response to the business continuity and business development, and 

to practice the information security management, Yuanta Bank plans to 
execute the following   

(A) Information system R&D and upgrading project   NTD core system 
local active-active framework construction project, new foreign 
exchange quotation system establishment project, New Foreign 
Exchange Bargaining System Construction Project, SWIFT System 
Upgrading Project, Establishment of Custodian Bank System 
Securities Borrowing/Lending Module, Trust Business System 
Monitoring Upgrading, Creation of Functions Including Archiving on 
Image Platform throughout Yuanta Bank and Access to Overdue 
Account Collection Management Documents, Establishment of New 
Gold Passbook System and Overdue Account Collection Management 
Platform 2.0, etc. 

(B) Enhancement of trading functions   Hardware Randomization 
Equipment Upgrading Project, Investor Clearing and Settlement Bank 
(ICB) System Construction Project, Financial Trading System 
Upgrading in response to SWIFT MX text, Credit Risk Supermarket 
System - Storage Hardware Equipment Upgrading, and New Capital 
Requirement (RAY) Project. 

(C) Optimize the digital banking system, including the Prestige Corporate 
Banking portal site, PMB personal mobile bank, and corporate mobile 
bank. The E-counter of Yuanta Bank continues to integrate and 
optimize various application and account opening procedures to 
expand the application scenario for Yuanta FastID. 

(D) In order to satisfy the digitalization of the business and improve core 
competitiveness, Yuanta Bank will continue to optimize the cloud 
development zone and the DevOps development process, and integrate 
the new and old network bank architectures. Meanwhile, to facilitate 
timely anti-corruption and anti-fraud measures, and to reduce human 
resources, Yuanta Bank will continue to implement AI and expand the 
middle office for data. 
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(E) In order to ensure the continuous operation of the information system, 
Yuanta Bank will continue to construct the DMZ - Active-Active 
Center, and implement the database upgrading to the local active-active 
Oracle RAC framework for network and mobile banks. Further, in 
order to continue to implement the emerging technologies, it is 
expected that capital will be invested in the establishment of micro-
service container platforms and related research and development. 

(F) Work closely with the Wholesale Banking Product Department to 
develop diversified payment and cash flow integration services, 
enhance customers' ability to respond to changes through the use of 
payment technology and user interfaces, and expand the scope of 
business.  

 Long and short-term business development plans 
A. Short-term business development plans   

(A) Enhance the momentum of deposit services; increase interest spread 
through business strategic transformation. 
a. Continue to increase the size of the core deposit portfolio based on 

deposit projects and cash flow services, and effectively control 
deposit costs by adjusting and controlling the changes in its deposit 
structure. 

b. By developing potential customers through local cultivation, Yuanta 
Bank will be able to increase the product penetration rate among its 
customers by developing its other business lines, such as credit card 
and wealth management services, in addition to deposit and salary 
transfer services. 

c. The wholesale banking services focus on the improvement of the 
return on assets. Yuanta Bank will adjust the structure of its loan 
portfolio and increase the interest spread by striving for large-scale 
syndicated loans and developing the loaning to customers who may 
offer better interest rates. Meanwhile, Yuanta Bank will increase the 
revenue from service charges and other income through the cross-
selling of wealth management and TMU services. 

d. The transformation and breakthroughs in retail banking services are 
accelerating. Yuanta Bank’s credit loan services will develop three 
new major customer bases through the project and increase the 
percentage of digital underwriting, and also focus on the home 
mortgage loan, hoping to increase interest revenue. It will also 
increase the revenue from the wealth management service charges 
through integrated marketing and referral. 

(B) Improve financial strength, expand the depth and breadth of customer 
management, and develop more sources of income. 
a. Yuanta Bank will recruit members for the wealth management team, 

including financial advisors, sales managers, and sales 
representatives, and enhance overall business strength through 
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diversified channels, such as recruiting external high-quality talent 
and training and transferring internal personnel. 

b. Through customer segmentation management, Yuanta Bank 
expands its AUM. For potential customers, Yuanta Bank will 
continue to reach and penetrate marketing activities to attract new 
customers to engage in wealth management transactions and 
strengthen the customers’ loyalty. 

c. For high-net-worth customers, customized services are provided 
based on their individual needs, including taxation, investment, 
insurance planning, and expert consultation. Exclusive seminars, 
reward activities, and honorable treatment are also provided to 
solidify customer trust. The private banking customer base is 
expanded through referrals by existing customers. 

d. Yuanta Bank makes good use of the Group’s resources to strive for 
the employee shareholding trust, ETF, funds, and custody services 
for foreign investors proactively and create another source of service 
fee revenue in addition to wealth management product sales. 

(C) Yuanta Bank provides more diversified financial products to satisfy 
customers' needs fully. 
a. Yuanta Bank leverages Yuanta Group's strengths to promote fine-

quality funds and insurance products, and continues to expand 
product lines to satisfy customers' diversified needs for wealth 
management and asset allocation. Meanwhile, it continues to 
strengthen digital channels to promote the systematic investment 
plan and further accumulate the AUM. 

b. In response to the increase in high-net-worth customers and the 
reactivation of structured notes, Yuanta Bank continues to plan and 
issue structured notes, such as financial structured notes and DCI and 
SI structured notes, to improve its product competitiveness. 

c. In order to satisfy the institutional investor customers’ needs, Yuanta 
Bank continues to expand and optimize its factoring, cash flow 
service, notes and bills and TMU-related businesses, and enhance 
the diversity of its products while increasing the sources of income. 

(D) Yuanta Bank implements legal compliance and anti-money laundering 
to maintain customers’ interests and rights and block financial crime. 
a. It will continue to implement the legal compliance risk management 

and supervision framework, optimize various operating procedures, 
strengthen efficiency, reduce costs, and comply with the regulations 
of the competent authorities. 

b. In the face of growing fraud and crime, Yuanta Bank established the 
cross-functional financial fraud prevention team to collect and 
promote the information on relevant laws and regulations, and to 
jointly plan to improve the fraud prevention practices. 
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c. Yuanta Bank amends its AML/CFT policies in response to the 
competent authority’s regulations, and plans to adopt a risk-based 
AML/CFT framework in accordance with laws and regulations. 

d. In response to the development trend of anti-money laundering, 
Yuanta Bank implements emerging technologies to monitor and 
investigate suspected transactions. Yuanta Bank also continues to 
research new features and machine learning methods to enhance the 
capabilities of the AI Skynet model in identifying alert accounts. 

B. Long-term business development plans   
(A) Enhance customers’ loyalty and penetration through product 

competitiveness, digital power and marketing power. 
a. From the perspective of deposit services, Yuanta Bank continues to 

develop customer segmentation management, customer behavior 
analysis and labeling. By offering differentiated services and 
products to different customers, Yuanta Bank engages in precision 
marketing and offers payment discounts and reward-point-based 
system as promotional tools to strengthen the effect of penetration. 

b. Yuanta Bank expands the channel and strength of its customer base 
reached digitally. In addition to the self-owned website, mobile bank, 
and social media pages, Yuanta Bank also uses platforms frequently 
used by target customers to advertise to increase the number of 
young customers and the number of customers who seldom deal with 
tangible branches. Yuanta Bank also uses good digital experience to 
achieve the effect of customer retention. 

c. Yuanta Bank perfects the wholesale banking cash flow platform 
construction, and builds the infrastructure to integrate all parts of the 
cash flow and improves and consolidates deposit volume. 
Meanwhile, it engages in the re-marketing to customers' upstream 
and downstream supply chains to expand the sources of its wholesale 
banking customer base. 

d. Yuanta Bank continues to introduce a wide range of funds or 
flagship products exclusive to the high-net-worth customer base, and 
develop innovative investment methods to satisfy customers' needs 
for wealth management and investment efficiency. 

(B) Strengthen the IT infrastructure and develop AI practical applications 
to improve the operations and operating efficiency. 
a. In response to the development of artificial intelligence, Yuanta 

Bank will proactively implement AI solutions to improve 
employees' work efficiency. This includes AI anti-corruption 
measures through data monitoring and data mining, as well as the 
use of large language models (LLMs) and generative AI to assist in 
the preparation of credit review reports, internal intelligent customer 
service, and presentations. 
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b. Yuanta Bank will continue to expand and improve its core system 
and strengthen the system's active-active and backup capabilities to 
respond to the continuous growth of future trading volume and 
mitigate the impact posed by contingencies. 

c. Through the microservice framework and container platform, 
Yuanta Bank is able to develop its information system more rapidly, 
meet the needs of digitalized processes and business growth, and 
establish the core competitiveness of fast delivery. 

(C) The overseas branches adjust the business development strategies 
subject to the local market environment to increase their profitability 
step by step. 
a. The Hong Kong Branch will continue to develop potential credit 

customers and high-net worth customers for deposits to reduce the 
concentration of deposits. Meanwhile, in accordance with the head 
office's risk policy, it will actively strive for high-quality syndicated 
loan projects. 

b. In addition to maintaining competitiveness in the existing business, 
the subsidiary in Korea will also develop diversified credit extension 
to reduce the concentration of real estate loans. Meanwhile, in 
response to the adjustment of the evaluation standards for the PF 
business (similar to the financing of civil engineering in Taiwan), the 
subsidiary will strengthen case reviews and post-loan management 
to effectively respond to market changes. 

c. The subsidiary in the Philippines will optimize the core system in 
response to the corporate banking, mortgage, and deposit services 
under development. It will also evaluate the feasibility of developing 
online banking, mobile banking, and peripheral payment systems to 
meet the trend of digital financial services. 
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3. Yuanta Life 
(1) Main business services   Life insurance agency underwriting the products 

including life insurance, annuity insurance, health reinsurance and accident 
insurance. 

 Revenue breakdown 
Unit   NT$1,000; % 

Business 
2023 2024 

Operating 
revenue 

Percentage 
(%) 

Operating 
revenue 

Percentage 
(%) 

Life Insurance 29,966,038 62.22 31,661,027  62.50 
Personal Accident insurance 186,530 0.38 189,032  0.37 
Health insurance 4,507,537 9.36 4,548,390  8.98 
Annuity insurance 554 0.00 329  0.00 
Group insurance 168,363 0.35 182,000  0.36 
Premium revenue 34,829,022 72.31 36,580,778  72.21 
Less   Reinsurance premium 
ceded (776,410) (1.61) (869,611) (1.72) 

Less   Net changes of premium 
ceded reserve (18,029) (0.04) (25,658) (0.05) 

Commission reinsurance 
allowance 84,564 0.18 83,835  0.17 

Revenue from service charges 546,365 1.13 551,105  1.09 
Net income from investments 12,097,680 25.12 13,138,480  25.93 
Other operating revenue 22,053 0.05 69,134  0.14 
Separate Account on Investment-
linked Insurance Products income 1,377,499 2.86 1,132,823  2.23 

Total 48,162,744 100.00 50,660,886  100.00 

 New financial products and services in development 
A. In terms of the products   

In order to adapt to the new IFRS 17 and ICS 2.0, Yuanta Life develops 
investment-type insurance, interest-sensitive insurance, and optimized 
health insurance as its primary products in response to the rapid changes in 
the interest rate environment and the aging population trend. 

In the face of investment market volatility, Yuanta Life will continue 
to promote investment-type products to meet the needs of customers with 
specific risk profiles. Yuanta Life aims to enrich the available linked 
portfolio and provide customers with stable cash flow through new 
fundraising efforts for the discretionary investment plan, as well as by 
utilizing the expertise of commissioned operators. Meanwhile, Yuanta Life 
will also add a new popular market selection portfolio to enrich the target 
platform and provide customers with a diversified and flexible allocation of 
underlying assets, allowing them to participate in the performance of the 
investment market in a timely manner to help achieve their financial goals. 
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Based on important conditions such as currency type, payment period, 
and protection scope, sensitive interest rate products may provide 
policyholders with more diversified options. In addition to balancing the 
offering of products denominated in NTD and foreign currency, Yuanta Life 
offers products subject to a variety of payment terms based on individual 
budgets, helping customers allocate their funds for short, medium, and long 
terms. In response to the “wealth succession” need valued by high-net-worth 
customers, Yuanta Life offers products with high protection multiples. For 
the general consumer base, it focuses on retirement planning and 
accumulation of wealth. Meanwhile, it also values differentiation and 
strengthens the protection scope for specific diseases. Yuanta Life also 
provides customers with additional insurance premium discounts through a 
health promotion mechanism to encourage policyholders to develop the 
habit of valuing their health. 

Additionally, to return to the spirit of damage compensation and help 
control the loss rate of products, the Financial Supervisory Commission 
implemented a new rule and claim mechanism that pays claims on a 
reimbursable basis, based on original documents, on July 1, 2024. Therefore, 
Yuanta Life will develop and claim the reimbursable insurance based on the 
supervision mechanism and market development to provide policyholders 
with complete and reasonable protection measures. In the future, it will 
develop new products in line with the supervision direction of the competent 
authority. 

B. In terms of the channels   
(A) Management of distribution and customer base   Starting from the 

characteristics of channels and customers’ attributes, segment the 
customer bases’ markets, provide differentiated products and services, 
subject to the different target customer base markets and characteristics 
of channels to improve the market penetration of Yuanta Life. 

(B) Digital service   Continue to strengthen the application of insurance 
technology for business expansion, such as addition of mobile 
insurance coverage through partners, increase of the utilization rate of 
mobile insurance enrollment, promotion of smart customer service and 
the operation and application of the insurance customer relationship, 
etc., in order to optimize operating procedures and efficiency to expand 
its business service momentum; it will also optimize the online 
insurance platform, enhance online product visualization and insurance 
trial calculation services, improve customer service experience, and 
assist in the management of young customer bases. 

 Business plans for the year 
Yuanta Life’s entire business strategy in the year   

A. Channel strategy   Yuanta Life aims to satisfy the needs of the channel 
market, strengthen the competitiveness of products and services, cultivate 
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the channels and expand the breadth of channels in order to increase 
premium income and scale. The main channel development strategy is 
specified as following   
(A) Expand the Group’s consolidated effects   

Combine the Group’s resources and channel competitiveness and work 
with the Group to develop and promote insurance products, and work 
with the Group’s institutional investor business channel to promote the 
group insurance services and sprout the relationship with the group 
customers. 

(B) Improve the management of channels in depth and width   

a. Bank & Securities Insurance Channels   Yuanta Life maintains a 
sound business volume within its internal channels (Yuanta 
Bank/Yuanta Securities), expands the depth of its external banking 
channels, and continues to explore opportunities for cooperation 
with large-scale banks. Yuanta Life develops products based on the 
forward-looking needs associated with the target channels' 
characteristic attributes and sales preferences, providing diversified 
product options and differentiated services to enhance the market 
share of Yuanta Life's products. 

b. Broker and agent channels   Managed according to the 
characteristics of insurance broker and agency companies and scale 
grading, combined with the characteristics of channel demand to 
establish differentiated products and services and marketing 
planning; nurturing key broker and agency companies while 
focusing on high-production capacity units and sales representatives 
to improve the penetration rate. 

c. Agency sales channels   Improve the business service quality 
through the orientation training programs and revitalization of the 
name list of policyholders, and assist the development of localized 
organizations to increase the business production capacity. 

(C) Promotion of the channel’s digital marketing and service   
a. Strengthen and guide the channel sales team’s marketing ability to 

exercise digital tools, such as mobile insurance enrollment and 
remote insurance enrollment, in order to improve sales performance. 

b. Continue to promote the channel’s digital services, integrate digital 
tools and platforms, optimize the channel’s data service and 
insurance application procedure, and improve the business 
competitiveness. 

(D) Train the core sales representatives   
a. Continue to promote the talent recruitment project to train young life 

insurance advisors with potential. 
b. Plan the segment training certification program and insurance tax 

professional marketing program, solidify the sales representatives’ 
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expertise in insurance, and upgrade the channels’ service value. 

(E) Enhanced channel management   
a. Continue to optimize the business quality management platform to 

strengthen the control over the quality of sales channels and sales 
representatives, and implement a fair dealing policy. 

b. Combine data technology risk model to detect risks, prevent the 
occurrence of the risk of misconduct, and thereby improve service 
quality. 

B. Product strategy   Yuanta Life focuses on the simultaneous development 
of “traditional products” and “investment-linked products”, as well as 
protection-type products for high-net-worth customers. Yuanta Life 
regularly promotes investment-linked products and increases various 
underlying assets in response to environmental trends in the financial market. 
This approach aims to satisfy customers' needs for protection and retirement 
life planning at different stages of their lives, while also achieving Yuanta 
Life’s overall financial and business goals. The current product strategy of 
Yuanta Life can be divided into the following four aspects   
(A) Retirement life planning   

The life expectancy in Taiwan is getting longer, and awareness of 
retirement planning is also increasing. Therefore, it develops a 
combination of traditional products and investment-linked products, 
subject to diversified payment terms, to meet the needs of customer 
bases with different attributes, such as those related to retirement 
planning. 

(B) Transfer of assets of high-end customer base   
High-net-worth customers particularly value asset preservation and 
inheritance for future generations, as well as the life insurance products 
that can leverage the “wealth succession” function. If the product 
design can meet the needs of high-end customers, Yuanta Life may 
effectively promote the life insurance protection. The main product 
type refers to sensitive interest rate life insurance, which may help 
customers achieve asset inheritance planning through the design of 
stable and sufficient protection multiples in each policy year, coupled 
with a simple and optimized insurance process. 

(C) Health protection moving with the times   
In the context of an aging society, the life expectancy of individuals in 
sub-health or poor health has reached 8 years; therefore, it is necessary 
to prepare sufficient policy reserves to address the anticipated increase 
in future medical expenses. Accordingly, the health protection 
provided by commercial insurance is designed to help the public access 
better medical care services and address the shortcomings of the 
national health insurance system. In addition to common health 
insurance coverage, such as hospitalization, surgery, and major 
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diseases, Yuanshou Life has established various healthcare 
mechanisms based on the characteristics of its products to address the 
new risks posed by social changes. 

a. Early detection and treatment are very helpful for medical 
effectiveness and recovery, allowing policyholders to enjoy 
premium discounts through self-health management. This approach 
is designed to encourage policyholders to value their own health and 
reduce the consumption of social medical resources, thereby 
improving insurance companies' claims expenditure and creating a 
positive cycle in which customers, insurance companies, and social 
medical resources all benefit. 

b. Yuanta Life combines sensitive interest rate products to protect 
people from specific injuries or illnesses and provides 10% to 100% 
of the specific protection through a variety of products. This enables 
the public to seek protection against major injuries and illnesses 
when planning for retirement or inheritance. 

c. Design various products based on the needs of target customers, and 
have launched medical insurance for seniors, eye insurance for the 
3C environment, and knee and hip joint insurance for specific 
positions. Yuanta Life will continue to tailor customized medical 
protection to protect nationals’ health. 

(D) Preparation for upgrading the care    
In the context of an aging society and low birth rates, when the future 
is facing “injury, sickness, and degeneration,” it is necessary to rely on 
“the present self to take care of the future self” and arrange insurance 
planning early to prevent huge care expenses from eroding the pension 
fund and to protect policyholders' elderly care needs. 

 Industry overview 
According to the statistics of the Life Insurance Association, the insurance 

premium revenue based on new business in the life insurance business was about 
NT$841.8 billion in 2024, an increase of 25.4% over the same period in 2023. 

Statistics of insurance premium under new business in the life insurance 
business in 2024 (insurance premium revenue + liabilities) 

Unit million dollar 

Item 2023 2024 Growth rate (%) 

First Year Premium 671,368 841,814 25.4% 
Source of data Life Insurance Association 

According to the analysis of insurance premium under new business by type 
of insurance, it is NT$562.4 billion for life insurance, i.e. 66.8% of the revenue 
from insurance premium under new business, NT$220.0 billion for annuity 
insurance, i.e. 26.1% of said revenue, NT$44.5 billion for health insurance, i.e. 
5.3% of said revenue, and NT$14.9 billion for accident insurance, i.e. 1.8% of 
said revenue. 
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There are two things to be clarified about Yuanta Life’s sales performance 
in 2024   

A. In terms of traditional insurance products, the total first-year premium 
income of traditional life insurance grew by 27.0%. Some life insurance 
companies have successively launched participating policies, thereby 
driving the sales of traditional life insurance and related products. Although 
the total first-year premium income from traditional annuity insurance 
declined by 34.4%, the total first-year premium income from traditional 
insurance products increased by 20.9% compared to the same period last 
year, due to the lower percentage of traditional annuity insurance premiums. 

B. As for investment-linked insurance products, the total first-year premium 
income from these products increased by 32.6%. The bull positions in the 
global stock market also drove the sales of relevant investment-linked 
products. 

Statistics of insurance premium by insurance type in the life insurance business 
(insurance premium + liabilities) 

Unit   million dollar 

Insurance type 2023 2024 Growth rate (%) 

Life 
insurance 

Traditional 353,318 437,136 23.7 

Investment-linked 89,442 125,254 40.0 

Subtotal 442,760 562,390 27.0 
Accident 
insurance Traditional 13,665 14,865 8.8 

Health 
insurance Traditional 40,235 44,550 10.7 

Annuity 
insurance 

Traditional 7,607 4,992 (34.4) 

Investment-linked 167,101 215,017 28.7 

Subtotal 174,708 220,009 25.9 

Total 

Traditional 414,825 501,543 20.9 

Investment-linked 256,543 340,271 32.6 

Total 671,368 841,814 25.4 
Source of data   Life Insurance Association 

According to the analysis of the percentage of insurance premiums by 
channel, the first-year premium accounted for 45.2%, the bank and securities 
insurance channel 36.8%, and traditional broker and agent channels 18.0% in 
Yuanta Life’s own marketing system in 2024. Personal life insurance is sold 
primarily through the Bank and Securities Insurance Channels, with the first-year 
premium accounting for 52.1%. The investment-linked insurance was primarily 
marketed through the channels owned by Yuanta Life, and the first-year premium 
accounts for 45.7%. Traditional accident insurance and health insurance are still 
primarily sold via the marketing channels owned by Yuanta Life. 
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Statistics from insurance premium in the life insurance business by source 
in 2024 (insurance premium revenue + liabilities) 

Unit   million dollar 

By source Life insurance Bank broker Traditional 
broker Total 

Insurance premium 380,677 309,287 151,850 841,814 

Rate (%) 45.2 36.8 18.0 100.0 

Individual life insurance 170,138 223,513 39,563 433,214 

Individual annuity 4,266 474 135 4,875 

Investment-linked 155,345 84,706 100,221 340,272 
Personal Accident 
insurance/health 37,443 354 5,814 43,611 

Source of data   Life Insurance Association 
 

 Research and development 
A. R&D of products   

Yuanta Life continues to focus its research and development on the 
needs of various customer groups to meet the insurance planning needs of 
customers at various stages. In response to the aging trend and the interest 
rate environment, it continues to develop insurance products that meet the 
needs of retirement, retirement medical care, and retirement care. The first 
knee and hip joint insurance policy launched on the market in 2024, the 
“SHIN SHI WANG Health & Term Life Policy,” in order to address the 
growing awareness toward health management and the increase in sports 
population, degeneration of skin and hip joint caused by aging and sports, 
and medical problems such as inflammatory response. Yuanta Life provides 
subsidies for the purchase of medical devices for skin and hip joints, 
covering insurance benefits for 34 operations related to the knee and hip 
joints. Meanwhile, it provides policy maturity benefits and a death benefit 
to help people retire happily. 

Meanwhile, the “JU HAO SHI DAI Term Health Policy” and “Hao Shi 
Yuan Man Health & Term Life Policy” won the National Brand Yushan 
Award-for “Best Product Category” in 2023 and 2024, respectively. The 
former refers to the insurance policy exclusively designed for seniors 
between the ages of 50 and 80, aimed at strengthening the protection of 
medical treatment for seniors, raising the upper age limit for insurance 
coverage, and enabling elderly individuals who are uninsured or have 
insufficient medical insurance to seize the opportunity to fill the gap in their 
coverage. The latter aimed to provide protection against the four major eye 
diseases that modern consumers are prone to suffer from, and to assist 
different ethnic groups in planning suitable protection plans and 
implementing inclusive financing. 

The future product R&D will start from the attributes of channels and 
customers' needs, providing optimal solutions to foster business 
development and customer group management. This approach aims to create 

298



 

 

a win-win-win situation for Yuanta Life, its channels, and its customers 
while continuously enhancing Yuanta Life's long-term value. 

B. Service technology    
(A) The research and development items from 2023 to 2024 are listed as 

follows   

Item Explanation of Item 
Investment System Upgrading, 
Update and Replacement 
Project 

In response to the rapid changes in the external economic environment and 
investment market, Yuanta Life has established a new investment 
management system to effectively utilize and manage its own funds, 
taking into account future investment, accounting, risk management 
automation, and compliance aspects. 

Compliance technology 
management platform 

Yuanta Life optimizes compliance and self-assessment operations by 
automatically reading internal and external regulations via AI, assigning 
them to the corresponding responsible departments, streamlining legal 
compliance procedures, and digitizing tasks, compiled data, as well as 
auditing and reminder operations that were previously managed manually, 
significantly improving compliance efficiency. 

Remote insurance enrollment 
system 

Yuanta Life constructs the remote insurance enrollment system that 
combines KYC, an identity verification mechanism, to enable 
policyholders and sales representatives to complete the execution of 
insurance policies without having to enter their signatures in person. 
Meanwhile, the KYC may also help prevent fraud. 

AI-based underwriting and 
claims image identification 
system  

The AI-based image identification is applied to the identification of 
coronary heart disease during the underwriting process and the X-ray films 
showing limbs during the claim process, thereby significantly reducing the 
manual and time spent in physicians’ reading and improving the efficiency 
of case review. 

WEB proposal system The WEB proposal system made available to both direct-selling sales 
representatives and broker and agent channels is operated more easily and 
also helps reduce the problems about version control. 

AI customer service system Yuanta Life provides Smart Customer Service, Mr. Yuan, across various 
digital platforms (the official website, iCare, and e-commerce platforms) 
to enable users to access the information and services they need more 
quickly, thereby enhancing the policyholder experience. 

Middle office (claims)  In addition to optimizing existing functions and upgrading users’ 
operability significantly, Yuanta Life also re-organizes and webizes its 
core system operating procedures (claim acceptance and claim review) to 
achieve the goal of core load shedding. 

Middle office (POS and 
Billing) 

Yuanta Life re-organizes and webizes the operating procedures of its core 
system (security acceptance and security review) to optimize existing 
functions and upgrade users’ operability significantly to achieve the goal 
of core load shedding. 

Data service expansion Yuanta Life builds the middle office to collect data from the core system 
and peripheral systems and establish a data synchronization and backup 
mechanism. The data generated from the core system in the past will be 
exported from the middle office instead, in order to lay the foundation for 
subsequent data analysis and related applications. 

0800 customer service system 
update and replacement 

In response to the information security requirements for upgrading the 
operating system, Yuanta Life has established a new generation customer 
service system to compile information from various channels, enabling 
customer service personnel to provide better services to customers. 
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(B) 2025 R&D plans   
a. Yuanta Life will continue to develop the mobile insurance 

application system for businesses and expand cooperative channels 
using the mobile device platform to enhance digital mobilization and 
promote the business. Additionally, we will optimize the system by 
establishing an identity verification mechanism for the paperless 
operation of mobile insurance enrollment consent forms to increase 
the utilization rate. Additionally, the innovative application model of 
the mobile insurance application, which combines biometric-
assisted identity authentication and audio/video recording 
technology, delivers remote insurance application services. This 
provides customers with zero-contact, convenient, and safe channels 
for insurance applications, thereby improving sales and services 
further while promoting paperless practices and energy conservation 
and carbon reduction policies. 

b. Yuanta Life has developed a service function for electronic 
insurance contract clauses, allowing policyholders to agree in the 
proposal that the insurance contract clauses may be printed in carbon 
copy via a QR Code or URL in the proposal, or specified in 
electronic documents. After the service is performed, Yuanta Life 
may provide customers with diverse options to improve service 
satisfaction and fulfill energy conservation and carbon reduction 
efforts to implement ESG practices. 

c. Yuanta Life promotes the optimization of the iCare function and 
integrates the e-Bill to implement the online real-time premium 
inquiry feature. It is expected that the online renewal of insurance 
premium payments, investment-type online flexible payments, 
online loan repayment services, and optimized customer 
notification/progress inquiries will be added to improve the 
convenience of customers' payments. Additionally, a regular 
insurance premium adjustment function for investment-linked 
insurance policies will be provided to make investing in insurance 
premiums more flexible. Meanwhile, it is expected that more 
product information will be disclosed on the official website to assist 
customers in planning insurance policies online. 

d. Yuanta Life introduces electronic notification forms and encourages 
the use of electronic notifications. Yuanta Life also conducts 
research on related documents to effectively guide policyholders in 
choosing electronic notifications. This initiative aims to provide 
policyholders with a safer and faster way to receive information 
about their insurance policies while promoting paperless practices, 
energy-conservation, and carbon-reduction policies. 

e. Yuanta Life plans to improve the claims alliance chain, add multiple 
hospitals to participate in the medical benefit platform, and connect 
the medical data to the Life Insurance Association. So far, it has been 
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activated officially in response to the connection with the Life 
Insurance Association in November 2024. Yuanta Life will 
participate in the insurance broker and agency companies to join the 
alliance chain trial project in 2025 and also plans to add more 
channels for submission through cooperation with convenience 
stores to provide more diverse channels to accept documents, help 
customers with the applications more conveniently, and practice 
inclusive finance.uanta Life plans to improve the claims alliance 
chain,  

f. Yuanta Life continues to promote the “Smart Customer Service” 
optimize services, increase the FAQ and service procedures, and 
apply AI robots to the service process to expand service volume and 
achieve 24-hour uninterrupted services. Meanwhile, it provides 
diversified service methods, complies with the Friendly Financial 
Service Regulations, plans customer services effectively, and 
interacts with customers in real time to improve customer 
satisfaction. 

g. Yuanta Life implements new technology applications and perfects 
its AI risk control model to prevent potential risks associated with 
fraud in claims, while strengthening the control mechanism for sales 
representatives. Yuanta Life also implements generative AI and 
Microsoft 365/Copilot to empower employees and strengthen 
operational efficiency. Yuanta Life continues to establish the EIS 
Situation Room to provide management with accurate and timely 
data for efficient decision-making. 

C. Business promotion   
(A) Yuanta Life is expanding and deepening its cooperation with large-

scale banks to increase its sources of premiums. In response to market 
changes, it reflects the forward-looking need to strengthen the 
competitiveness of products. Meanwhile, it increases product 
differentiation while continuing to expand its premium scale and 
market share, based on the characteristics of target channel needs and 
sales preferences. 

(B) Yuanta Life continues to promote the application of insurance 
technology to develop its business, including mobile insurance 
enrollment, remote insurance enrollment, mobile security, and middle 
office services, in order to enhance the business momentum of partner 
channels and digital services. 

(C) Plan the channel insurance certification and professional marketing 
training courses, optimize the channel service information platform, 
create the channels' brand value, and improve the loyalty of partner 
channels and sales representatives. 

(D) Optimize the business quality management platform to strengthen 
control over the quality of solicitations by the sales channels and sales 
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representatives, and implement the fair dealing policy. 

D. Risk management   
Yuanta Life continues to sprout the relationship in terms of assets, 

liabilities, and asset and liability management. 

Optimize the financial product evaluation models and refine risk 
quantification in terms of assets. Improve the real-time trial calculations 
related to the integration of IFRS 17 and ICS 2.0 systems, increase the 
completeness of scenario analysis and stress testing execution for major risk 
factors, and apply the asset evaluation model to assess emerging risks. 
Taking climate risk as an example, conduct a comprehensive assessment of 
the impact posed by climate issues on Yuanta Life’s investment trading 
positions. Establish a model and risk management indicators for measuring 
the impact of climate risk on market risk, and develop additional methods 
for estimating the impacts of other risks. 

In terms of liability, to improve the quality of business management, 
the AI risk model and risk forecast are established using existing system 
data, including insurance policy information and sales representative trading 
behavior. An early warning sales representative list is generated and 
managed according to risk level in response to the authorities' emphasis on 
fraud prevention and channel management. Meanwhile, risk detection of 
claims is conducted to achieve fraud early warning, and related risks are 
tracked through visual dashboards to improve management efficiency and 
implement a fair dealing policy. 

Based on the liability information in the financial actuarial calculation, 
and subject to its risk appetite, it establishes the management standards for 
the matching of assets and liabilities. It also monitors any asymmetric 
information during Yuanta Life’s matching of duration, currency, and 
accounting practices, and sets Yuanta Life’s financial data observation 
indicators under IFRS 17 to report material information in a timely manner 
and adjust its asset and liability management strategies. 

In addition to these issues, Yuanta Life’s business continuity 
management mechanism aims to protect the rights and interests of 
employees and customers, as well as Yuanta Life 's products and services. 
It also continues to promote business continuity-related operations to ensure 
that it can quickly maintain and recover its operating goals in the event of 
any emergency. 

 Long and short-term business development plans 
A. Short-term development plans   

(A) Expansion of the consolidated effects of Yuanta FHC   Continue to 
work with the Group’s subsidiaries to develop and promote 
characteristic products and services, exert the Group’s strengths and 
maximize the Group’s contribution. 
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(B) Expand the depth and width of the distribution channels   In addition 
to maintaining the robust business volume of its internal channels, 
Yuanta Life proactively expands cooperation with external channels, 
cultivates partnerships with large-scale banks, and focuses on 
developing channels that share a consistent management philosophy. 
This collaboration aims to create forward-looking products, provide 
customized marketing support and services, and increase market share. 

(C) Channel hierarchical management   Adopt hierarchical management 
of partner channels, focus on core channel management, deepen the 
high-production capacity channels through optimization of the 
underwriting operating procedures and differentiated products and 
services, strengthen the channel business quality management, and 
practice the fair dealing policy. 

(D) Improve the channels’ competence in insurance marketing 
operations  Continue to promote the insurance protection 
certification program, and work with channels to plan customized 
training courses to improve the sales representatives’ competence in 
sales. 

B. Long-term development plans   
(A) Combine the fair dealing policy and Yuanta Life’s core values to 

continue promoting the professional insurance certification, 
communicate the insurance sustainability value, and improve Yuanta 
Life’s influence over the channels. 

(B) Continue to promote the channels’ digital services, optimize the 
channel service information platform, strengthen the technological 
ability, and improve the business competitiveness. 

(C) Improve the channel business management model, integrate business 
resources and improve the data analysis ability to promote the business 
model with data and improve the effect and value of business 
development. 
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4. Yuanta Securities Investment Trust  
(1) Main business services 

A. Securities investment trust  
B. Discretionary investment  
C. Securities investment consulting  
D. Futures Trust  
E. Other relevant operations approved by the competent authority 

 Revenue breakdown   
Unit   NT$1,000; % 

Year 
 

Item 

2023 2024 
Operating 
revenue Percentage (%) Operating 

revenue Percentage (%) 

Revenue from 
Management fees  5,001,664 96.39  7,103,863    96.62  

Revenue from 
transaction fees 47,531 0.92   52,155    0.71  

Revenue from sale 125,984 2.43   183,341    2.49  

Revenue from marketing 
reimbursement 9,240 0.18   9,377    0.13  

Other operating revenue 4,764 0.08   3,546    0.05  

Total 5,189,183 100.00  7,352,282  100.00 

 New financial products and services in development 
A. Product line R&D 

In order to satisfy investors' need for stable income, Yuanta Securities 
Investment Trust offered the Yuanta Taiwan Value High Dividend ETF 
(00940) in March 2024, attracting more than 800,000 beneficiaries to 
participate in the offering to create a historic fundraising record for Yuanta 
Securities Investment Trust. With the scale amounting to NT$175.2 billion, 
it became the sixth largest ETF in the whole market at that moment. 
Meanwhile, Yuanta Securities Investment Trust launched the Yuanta Global 
Aerospace and Defense Technology ETF (00965) and the Yuanta Select 
Bond ETF Umbrella Fund in Q4 to effectively address the economic 
situation and market demand gap. Additionally, Yuanta Securities 
Investment Trust meets the market demand for theme-based and stable 
investments through appropriate timing and topics. 

Looking forward to 2025, Yuanta Securities Investment Trust will 
proactively seize the business opportunities arising from the Asian Asset 
Management Center’s policy promoted by the competent authority. Yuanta 
Securities Investment Trust will carefully assess and plan innovative 
products based on market changes, provide investors with more diversified 
wealth management and sound asset allocation tools, expand its AUM, and 
drive the steady growth of sales and profits. 
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B. Group co-marketing 
In order to leverage the synergies of cooperation among the Group's 

subsidiaries, Yuanta Securities Investment Trust uses digital platforms and 
marketing resources to expand the reach of the Group's subsidiaries into 
different markets. Through consistent marketing and visual communication 
of the Group’s brand image, Yuanta Securities Investment Trust continues 
to optimize its digital platform to provide customers with consistent service 
experience across different industries. This effort aims to expand its 
business, offering customers a comprehensive and sound financial service 
experience, ultimately achieving a multi-win situation. 

C. Digital financial services 
(A) Further upgrade of convenient service 

To provide customers with more convenient, efficient, and high-quality 
services, Yuanta Securities Investment Trust plans to establish an E-
counter area to transform the paperwork operations to online 
applications as much as possible. This will allow customers to file 
applications at any time, including those for changes and updates to 
their data, through a convenient online platform. Additionally, it will 
enable more efficient investment and allocation of human resources to 
address customers' specific needs and elaborate customer service. 
Meanwhile, to satisfy modern investors' expectations for a convenient, 
efficient, and digital investment experience, Yuanta Securities 
Investment Trust plans to launch a rapid order placement service, 
simplify the trading process, reduce the information investors need to 
fill in, and enable them to complete trades only after logging in, which 
will help them find suitable fund options more quickly. 

Meanwhile, to increase investor participation and lower the investment 
threshold regarding the foreign currency redemption mechanism, 
Yuanta Securities Investment Trust plans to reduce the minimum 
foreign currency subscription threshold and open more foreign 
currency fixed amount portfolios. This will provide investors with 
more diversified asset allocation plans and meet the market's diverse 
needs. Then, more investors can easily deploy foreign currency assets, 
enjoy a flexible and convenient investment experience, and implement 
inclusive financing. 

(B) Evolution of customer experience 
In order to improve the digital financial service experience for 
customers, Yuanta Securities Investment Trust plans to build a user-
friendly, intuitive, and visually consistent digital platform. This 
platform will focus on simplifying information, optimizing website 
architecture, and disclosing content to investors, providing them with a 
more user-friendly browsing experience and ensuring that they can 
quickly access the information they need. In terms of back-office 
management, Yuanta Securities Investment Trust adopts a hierarchical 
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business model to ensure effective division of labor and cooperation 
among various roles, ensure the high efficiency and accuracy of 
information disclosure, and improve the efficiency and professionalism 
of any updates on the website contents. Further, to provide investors 
with more convenient digital financial services, Yuanta Securities 
Investment Trust will launch a new verification mechanism that 
integrates the Mobile ID (MID) technology after external regulations 
are approved, aiming to improve the efficiency and safety of the 
application for ETF e-bills. Through the cooperation with third-party 
certification agencies, investors can complete the identity verification 
and apply for ETF e-bills easily. The mechanism not only reduces the 
failure rate of mobile phone comparisons conducted through the central 
depository, but further improves the security intensity of verification 
and strengthens personal data protection. 

(C) Re-development of e-payment 
In order to build an inclusive financing environment, Yuanta Securities 
Investment Trust will continue to develop the depth and breadth of its 
e-payment service. In 2025, Yuanta Securities Investment Trust will 
continue to expand the number of merchants for its e-payment service 
to enable more customers to easily subscribe to funds, increase the 
number of cooperating banks, and offer small-investment services and 
discounts on service charges, effectively lowering the investment 
threshold. For the fund redemption service via e-payment, and in 
response to the increasing number of fund transactions for debit and 
redemption conducted by customers, Yuanta Securities Investment 
Trust is proactively exploring ways to deliver funds and buy back 
accounts online. This initiative enables customers to select the accounts 
for conducting various debit and redemption transactions online, 
thereby providing them with more diversified and convenient fund 
trading services. 

 Business plan for the year 
In 2024, the ETF with high dividends showed explosive growth. Looking 

ahead to 2025, market capital will gradually flow into market-cap-weighted index 
ETFs. As for the ETF, under the market’s expectations regarding the recalibration 
of Fed policy, it has become the focal point for investors seeking stable interest 
income. Meanwhile, as the competent authorities have implemented a number of 
policies and created new business opportunities, Yuanta Securities Investment 
Trust will carefully evaluate and plan its strategies based on market changes and 
focus on the following three development strategies to provide investors with 
more diversified financial instruments   
A. Planning for offering of new funds   

As the leader in Taiwan's ETF market, Yuanta Securities Investment 
Trust will continue to monitor the investment capital trend and maintain 
communication and interaction with investors in the market in the future, in 
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order to help investors in Taiwan build the diversified portfolio that may 
disperse risks. Further, Yuanta Securities Investment Trust will also 
carefully evaluate and proactively seize the business opportunities derived 
from the “Asia Asset Management Center” policy of the FSC that bear 
Taiwan’s characteristics, including the promotion of the Taiwan Individual 
Investment and Savings Account (TISA), fund structure REITs, open-ended 
active ETFs, and passive balanced ETFs. Additionally, we will launch 
diversified and innovative products based on customer needs in order to 
assist the asset management market in growing soundly. 

B. Promotion of Focus Funds   
(A) Diversified growth of ETF product lines   Yuanta Securities 

Investment Trust's ETF AUM amounts to approximately NT$2 trillion. 
As the only investment trust company with a market share of over 30% 
in Taiwan, it has the most comprehensive product line among the 17 
ETF issuers in the country. In 2025, Yuanta Securities Investment Trust 
plans to focus on promoting products such as TAIEX, as well as 
overseas themed-based and bond ETFs. Through customer 
segmentation management, Yuanta Securities Investment Trust will 
assist investors in preparing for the products needed at different life 
stages. For example, Yuanta Securities Investment Trust 
communicates the importance of asset accumulation to young 
customers who are accessing the market for the first time. Yuanta 
Securities Investment Trust works with these customers to help them 
deposit their first pot of gold, as well as with middle-aged and high-
net-worth investor groups to emphasize the significance of asset 
allocation. In addition to the systematic investment plan, Yuanta 
Securities Investment Trust also targets overseas themed-based ETFs 
(aeronautics-defense, AI, 5G, etc.) with high value-added potential and 
promotes investment opportunities based on the market situation to 
help customers flexibly allocate their bonds and stocks and proactively 
build their investment portfolios. It also assists in communicating the 
importance of controlling fluctuations and managing the pension 
reserve for retirees. By maintaining the high-interest and low-interest 
monthly bond ETFs as the core product, it facilitates the adjustment of 
asset allocation and sound retirement planning. 

(B) Balanced allocation against the fluctuation   The series of leading 
ETFs focus on the leading companies in various industries as the core 
objects. Yuanta Securities Investment Trust will continue to 
communicate the excellent quality of leading enterprises that follow the 
rise and resist the fall, and help investors participate in the stock price 
growth results of the three major markets including Taiwan, Japan and 
the USA. Among other things, Yuanta's high-dividend, high-quality 
leading funds are subject to the mechanisms, namely “monthly 
distribution” and “year-end distribution.” Investors not only participate 
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in the capital market's growth, but also expect to build the stable cash 
flows for dividend distribution. The dividends and capital gains can 
both be allocated at the same time. The Yuanta Global Leaders 
Balanced Fund highlights the advantages of stock selection. Yuanta 
Securities Investment Trust effectively leverages its advantage in the 
voluntary operation of the Fund and adjusts asset allocation according 
to economic and industrial trends to optimize risk and return. In 
addition to concentrating on the Magnificent 7 market, the Fund may 
provide investors with the opportunity to select individual stocks from 
other industries, aiming to make the Fund the top performer of its kind 
during each period. Similarly, the leading Japanese stock market, a core 
component of the economy, has explosive potential as the economic 
engine recovers. In addition to attracting international funds to 
gradually flow in, domestic capital will continue to be deployed under 
the promotion of the reforms to NISA and TSE, which are favorable 
for the Japanese stock market to reach a new high point in 2025. The 
Yuanta Japan Leaders Equity Fund currently offers a variety of topics 
that can serve as targets for pursuing asset growth potential and long-
term deployment. 
Further, the bond market is highly associated with the stock market. 
Yuanta Securities Investment Trust will continue to leverage the value 
derived from the hedging gains allocation. The Yuanta Global 
Investors Series Bond Umbrella Fund offers short-, medium-, and long-
term bond funds, providing investors with free options to accommodate 
different risk attributes and needs. The balanced allocation of stocks 
and bonds helps realize asset preservation and wealth growth. 
Meanwhile, Yuanta Securities Investment Trust has also established a 
product line subject to complete tenure and dividend frequency to 
accommodate the needs of investors for stable interest income. 

C. Continue the information security infrastructure and enhancement and 
upgrade thereof   

In response to the “Financial Industry Implementation of Zero-trust 
Structure” promulgated by the Financial Supervisory Commission, Yuanta 
Securities Investment Trust encouraged financial institutions to implement 
a zero-trust structure in 2024. Yuanta Securities Investment Trust has 
completed the high-risk field survey, maturity evaluation, and differentiated 
analysis, as well as the implementation plan for the next three years, together 
with Deloitte Taiwan in December 2024. It will implement and evaluate the 
same year by year and adopt the realization schedule for adjustment and 
enhancement on a rolling basis. 

(A) Enhanced monitoring and response 
Yuanta Securities Investment Trust has implemented the EDR in 2022. 
It is expected to implement the NDR in 2025. The combination of EDR 
and NDR is expected to strengthen the early detection and capture of 
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abnormal events. 

(B) Continued implementation of personal data inventory-taking software 
Yuanta Securities Investment Trust completed the evaluation, survey, 
and function testing of the individual data inventory-taking software in 
2024. The scenarios include database and file inventory-taking. It will 
continue to implement the operations of the personal data software 
function in 2025. The implementation is expected to reduce the current 
human resources, operational hours, and scope of inventory-taking, 
while ensuring compliance with the Personal Data Protection Act. 

(C) Breach and Attack Simulation (BAS) 
Yuanta Securities Investment Trust plans to implement the automated 
BAS in 2025. The BAS is an automated tool that can simulate hackers' 
attack methods to test the effectiveness of information security 
monitoring and protection mechanisms. The multi-sided attack can 
help Yuanta Securities Investment Trust understand the vulnerabilities 
that might be exploited. After each simulated attack, a report will be 
generated to identify safety vulnerabilities and possible internal attack 
routes, helping Yuanta Securities Investment Trust understand 
information security risks and optimize its current structure. 

 Industry overview 
The US economy continued to grow steadily in 2024. Coupled with the 

rising topics of AI and encrypted currency, the global stock market performed 
well. The overall domestic public fund scale reached NT$12.9 trillion by the end 
of November, reflecting an increase of NT$3.7 trillion (a growth rate of 39.5%) 
from the same period in 2023. Additionally, as the Fed ends its tightening 
monetary policy and starts to raise interest rates, the stock and bond markets are 
expected to be flooded with massive capital, which will drive the growth of bonds 
and the TAIEX ETF. Among other things, the overall bond ETF scale increased 
by NT$1.3 trillion to NT$3.1 trillion, representing a growth rate of 69%. The 
scale of the TAIEX ETF nearly doubled, reaching NT$2.6 trillion, due to the 
emergence of new high-dividend products. 

After Trump takes office as the US President, the initial trade war might 
disrupt the financial market and thereby intensify the overall market volatility. 
Yuanta Securities Investment Trust will continue to monitor the US Fed's interest 
rate cut schedule, global political and economic developments, emerging 
technology trends, and the movements and whereabouts of capital. We will make 
dynamic adjustments to our product development, marketing, and market 
education in response to the latest market developments and provide customers 
with comprehensive asset allocation tools. 

 Research and development 
A. Deepen the sustainable development strategy 

(A) Optimization of risk management mechanism 
Yuanta Securities Investment Trust has established the “Regulations 
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Governing ESG and Climate Change Risk Management” to set the 
management indicators for climate change transformation risks, 
execute the ESG risk management mechanism, monitor climate change 
transformation risks, and report these to the Risk Management 
Committee. Meanwhile, Yuanta Securities Investment Trust also 
disclosed its climate change risk management mechanism in the 
sustainable development section of Yuanta Securities Investment Trust 
's official website to improve the transparency of its sustainable 
development information disclosure. Looking ahead to 2025, it 
continues to optimize the ESG and climate change-related risk 
management mechanisms and also intends to keep pace with the times 
to control and adjust market risk, operating risk, stress testing, and 
information source management of the funds to further enhance its risk 
management system and framework. 

(B) Implement enterprises’ engagement at home and abroad proactively 
In 2024, Yuanta Securities Investment Trust conducted engagement 
with six enterprises, two groups, and five overseas companies in order 
to create a “three wins” situation for investors, investees, and 
institutional investors, as well as improving ESG engagement through 
diverse partnerships In 2024, Yuanta Securities Investment Trust 
discussed with ISS, an international voting proxy agency, the project 
to seek analysis and suggestions on motions to be submitted at ESG-
related shareholders' meetings of overseas investees, as a reference for 
investees to carry out the engagement. Looking ahead to 2025, Yuanta 
Securities Investment Trust will continue to engage in action, aiming 
to expand its positive influence effectively. 

(C) Practice low-carbon business management 
a. Continue to conduct the environmental verification management 

Yuanta Securities Investment Trust continues to apply for ISO 
system certifications, such as ISO 50001 Energy Management 
System, ISO 14064-1 Greenhouse Gas Inventory, ISO 14046 Water 
Footprint Inventory, ISO 45001 Occupational Safety and Health, and 
ISO 14001 Environmental Management System. The 
implementation of environmental certification helps improve energy 
efficiency and reduce greenhouse gas emissions. Yuanta Securities 
Investment Trust may also assess the effectiveness of its energy 
conservation and carbon reduction practices in order to mitigate 
potential risks associated with its operational carbon emissions. 

b. Procurement of renewable energy 
Yuanta Securities Investment Trust officially introduced renewable 
energy in 2022 and adopted green power at all of its business 
locations. It plans to purchase more than 390,000 kWh of green 
power in 2025, which is equivalent to a reduction of carbon 
emissions by 192 MT per year. It also sets the renewable energy 
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consumption goal according to the Group's policy in order to achieve 
the net-zero carbon emissions goal. 

c. Expansion of the green procurement 
Yuanta Securities Investment Trust prioritizes green procurement, 
including the eco-friendly or green energy conservation mark, to 
expand the scope of green procurement and drive the green 
consumption trend internally. It also follows the ISO 20400 
Sustainable Procurement Guidelines to encourage business partners 
to pay attention to ESG issues, such as human rights protection, 
environmental sustainability, and social co-prosperity. Additionally, 
it informs partners about Yuanta Securities Investment Trust’s 
Integrity Management Guidelines and CSR strategies and practices, 
in order to establish a sustainable business management and service 
model. 

(D) Disclosure of fund carbon emissions information 
In order to understand the impact posed by the investments on climate 
change, Yuanta Securities Investment Trust follows the PCAF 
methodology and the TCFD to calculate the carbon emissions and 
carbon intensity of asset management, in order to evaluate the climate 
risk management of related investments, and post the related 
disclosures of inventory results on its official website. 

B. Implementation of ETF split and reverse ETF split mechanism   
Yuanta Securities Investment Trust completed the reverse split of 

Yuanta Daily Taiwan 50 Bear -1X ETF (00632R) in 2024, making it the 
first split/reverse split ETF in Taiwan. Subsequently, Yuanta Securities will 
also evaluate and plan for the split and reverse split of its products. It is 
expected that the continued optimization of product structure will lower the 
threshold for investor participation, implement inclusive financing, and 
achieve the goal of product sustainability. 

C. Enhanced information security action program   
(A) Deployment of the ZTA  

In response to the “Financial Industry Implementation of Zero-trust 
Structure” promulgated by the Financial Supervisory Commission, 
Yuanta Securities Investment Trust has gradually implemented the 
three core mechanisms including identity verification, equipment 
verification and trust determination, coupled with the refined authority 
control over the network and resources, in order to better respond to 
the information security protection needs of post-pandemic era and 
digital transformation. 

(B) Implementation of personal data inventory software 
In order to verify the personal data of the inventory equipment, Yuanta 
Securities Investment Trust implemented the personal data inventory 
system, which may conduct the personal data inventory based on the 
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personal data or sensitive files on the storage centers, such as the 
employees’ PCs (including CD, floppy disk and USG), 
Windows/Unix/Linux server and SAN/NAS, and then compile and 
provide the results to the inventory center, where it can conduct real-
time or offline data analysis and export reports. 

D. Enhancement of ETF risk management mechanism   
Yuanta Securities Investment Trust established the ETF stress testing 

management mechanism and regulations in 2024. It conducts regular 
reviews to manage the risks associated with the growth in scale of medium 
and large-size ETFs, while strengthening the risk appetite analysis of new 
fund issuers to protect investors' rights. 

 Long and short-term business development plans 
A. Short-term business 

(A) Yuanta Securities Investment Trust will optimize its flagship ETF - 
Yuanta Taiwan Top 50 ETF (0050) to implement the inclusive 
financing and promote product globalization. 
0050 is the first domestic Market-cap-weighted index ETF longest 
established and with the largest scale. As of the end of 2024, the fund 
size reached NT$436 billion, and the rate of return after tax has reached 
957% since it was established, with the annualized return about 11.8%. 
Meanwhile, in order to attract more overseas investors to invest in 
Taiwan ETFs, Yuanta Securities Investment Trust has assisted in the 
listing of 0050 DR on the Stock Exchange of Thailand in 2024. 

In 2025, Yuanta Securities Investment Trust will continue to uphold its 
core philosophy prioritizing investors' interests, optimize its expense 
structure, and strive to provide more cost-effective investment options. 
Besides, in order to implement the inclusive financing policy, Yuanta 
Securities Investment Trust will conduct the special evaluation and 
execute the split of 0050, in order to attract investors to participate in 
the Taiwan stock market value growth at a more affordable price. 

(B) Continued upgrading of active fund performance 
Given the deglobalization caused by the awakening of American 
national consciousness, the uncertainty about the geopolitics and 
inflation will be increased significantly. In addition to aiming to 
outperform the index, the active investment team at Yuanta Securities 
Investment Trust is also more focused on enhancing fund features and 
adapting to changes in the market. By analyzing national and industry 
trends through a top-down research method, the active investment team 
also adopts a bottom-upresearch method to carefully select the 
investment portfolio, ensuring that the investment trend is fully 
understood and the fund performance is further improved. 

The bull positions in the stock market benefit from moderate 
inflationary pressure and the trend of AI. Notwithstanding, given that 
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market volatility may intensify due to increased uncertainty in 2025, 
the active team will keep abreast of market conditions by monitoring 
changes in international policies and will remain alert, adjusting the 
investment portfolio flexibly to achieve better investment returns. 

B. Long-term and mid-term business development plans   
(A) Sprout the cooperation with the Group’s subsidiaries 

In order to launch innovative products that meet customer needs and 
expand AUM, Yuanta Securities Investment Trust, as a subsidiary of 
Yuanta FHC, serves as the product R&D design center. It will act in 
response to the Group’s business strategy to leverage the operational 
synergy among its subsidiaries and will continue to collaborate with 
other subsidiaries of Yuanta FHC, which are also important strategic 
partners, to market and promote key funds, boost the diversified 
development of ETF product lines, and expand the Yuanta ETF 
ecosystem. Yuanta Securities Investment Trust will continue to 
integrate resources across different fields of expertise in the future, 
such as business model, talent thinking and customer needs. 

(B) Scholarship for Talent Cultivation in Rural Areas 
Based on the overall growth development strategy centering on “core-
building and growth driven,” Yuanta Securities Investment Trust’s 
talent training program aims at cultivating and reserving talents in 
integrated management, diversified functions and asset management. 
This year’s talent cultivation and development focus on the following 
three aspects   

a. Valuing talent leadership inheritance and caring employees’ career 
development 
Through diverse talent leadership inheritance and training methods, 
the management talent training will focus on the establishment of 
future management successor plans and financial reserve cadres, 
while the professional talent training on diversified functions. In the 
process of recruiting and developing talents, emphasis will be placed 
on the foundation and practice of their functions, and more 
employees’ risk ethics awareness and obligation of sustainable 
development will be imposed. 

b. Implement a diversified rotation mechanism to continuously 
cultivate and recruit professional green and digital financial talents. 
In response to the digital banking trend and the implementation of 
Yuanta Securities Investment Trust’s driven growth strategy, the 
Group encourages cross-industry and cross-disciplinary rotation of 
internal talents, recruitment of external outstanding talents, and 
continues to encourage employees to obtain finance and ESG 
licenses, effectively strengthening the career development of 
professionals at various job ranks, stimulating the development 
potentials of employees, and cultivating financial talents with 
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multiple abilities and achievements. 
c. Continue to expand the scope of industry-academia collaboration 

and cultivate social asset management talents. 
In order to build a diverse source of talents, Yuanta Securities 
Investment Trust continues to sprout the campus and proactively 
enter into industry-academia collaborations with key universities to 
cultivate the young generation’s knowledge and experience in the 
asset management industry while fulfilling its corporate social 
responsibilities at the same time. 

5. Yuanta Futures 
(1) Main business services 

A. Futures brokerage services 
B. Futures proprietary trading 
C. Futures consulting services 
D. Futures Settlement and Commissioned Settlement 
E. Concurrent engaging in proprietary trading of securities 
F. Concurrent engaging in securities introducing broker business services 
G. Leverage transaction merchant 
H. Other relevant operations approved by the competent authority 

 Revenue breakdown   
Unit   NT$1,000; % 

Year 
Item 

2023 2024 

Operating 
revenue 

Percentage 
(%) 

Operating 
revenue 

Percentage 
(%) 

Brokerage revenue 3,251,367 94.62 3,774,411 94.04 

Proprietary trading revenue 175,167 5.10 231,377 5.77 

Counseling service revenue 9,519 0.28 7,664 0.19 

Total 3,436,053 100.00 4,013,452 100.00 

 Upcoming financial products and services in development 
A. Continue to optimize the digital platform and process experience   

In order to enhance customers’ digital service experience, it continues 
to optimize online service functions and integrate various platforms. Yuanta 
Futures also expects to establish a “customer management digital platform” 
in 2025 to strengthen digital marketing and integrate social platforms, media 
courses, sales elite sections, and other information in order to provide 
potential customers with direct interaction with sales, enhance the depth of 
interactions among digital users, and enable them to experience multi-
functional services across different browsers and devices, thereby bringing 
customers a higher quality service experience. 

B. Optimize the information infrastructure, strengthen information security 
protection capabilities, and mitigate the operational risks   
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In view of the frequent cyber threat incidents and unexpected 
information-related incidents, Yuanta Futures has proactively expanded its 
data center. In addition to the existing server rack area, the data center in 
Banqiao was expanded this year. Meanwhile, the core system offline backup 
planning and construction were completed to mitigate the operational risks 
and ensure uninterrupted financial services. Further, in order to strengthen 
the overall information security protection capability, Yuanta Futures 
proactively plans to strengthen the information security protection projects 
and optimize measures, improve the information security system-related 
operating procedures, and regularly conducts information security 
preparation and information security incident drills to effectively enhance 
information security protection strength. 

C. Expand leverage transaction business scale   
In 2024, the monthly turnover of leveraged trading business reached 

NT$156.4 billion, growing by 0.97% from the previous year. Focusing on 
the growth potential of the leveraged trading business, Yuanta Futures has 
completed the official website exclusive to leveraged operations and a 
brand-new trading platform that complies with laws and regulations. 
Looking forward to 2025, Yuanta Futures will continue to expand its sales 
team, develop distribution channels, increase active accounts, and develop 
CFD trading assistance tools to meet the diverse trading needs of customers 
while protecting their rights and interests, provided that compliance and 
strict risk controls are in place. This strategy will help distinguish Yuanta 
Futures from its peers in the industry and promote leveraged trading of 
CFDs to consolidate its diversified profit engine. 

D. Develop the business in the Asia-Pacific region   
In 2025, Yuanta Futures will proactively prepare for the establishment 

of Yuanta Global (Singapore). Yuanta Futures will form a local business 
team, expand futures trading and clearing business opportunities, and 
leverage resources from Taiwan, Hong Kong, and Singapore to develop 
potential customers in Southeast Asian countries. Additionally, it will 
expand the leveraged foreign exchange business and physical delivery 
service for international bulk commodity futures, and build an international 
trading platform. The focus will also be on strengthening resource 
integration and business development synergy across various locations of 
the Group in the Asia Pacific region, while increasing cooperation 
opportunities with international institutional investors to maintain overseas 
brokerage and B2B operations, ultimately enhancing the business landscape 
in the Asia Pacific region. 

 Business plans for the year 
Yuanta Futures consistently strengthens various business management 

policies by adhering to the principle of stable operation. In 2024, it continued to 
strengthen the brokerage channel’s business momentum, balance the 
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development of various domestic businesses, improve software and hardware 
capabilities and information capacity, and comprehensively optimize the overall 
operating process to provide customers with the most comprehensive and 
convenient futures trading experience, thereby increasing the brokerage market 
share and gross profit margin. In terms of business development, in 2024, the 
futures brokerage market share reached 22.62%, the options brokerage market 
share was 18.14%, and the buy brokerage service accounted for 26.47%. As of 
the end of December, the customer margin accounted for 32.89% of the market 
share, ranking in 1st place in the market and continuing to grow. The overall 
business performance led the industry and continued to consolidate the 
foundation of the futures business. In terms of financial performance, it generated 
a net profit after tax of NT$2.167 billion, ranking first among fourteen 
professional futures houses and achieving a historical record. The with an EPS 
after tax was NT$7.47 with a rate of return on equity (ROE) after tax of 14.24%, 
in 2024, demonstrating its excellent business performance. 

Further, in terms of business expansion in the Asia Pacific region, the 
subsidiary, Yuanta Global (Singapore) Pte. Ltd. has obtained the approval letter 
from the competent authority in Singapore in October. Currently, it is still being 
prepared for the commencement of business. In the future, Yuanta Futures will 
leverage the resources of itself, Hong Kong and Singapore to explore potential 
customers in Southeast Asia, increase opportunities for cooperation with 
international institutional investors, create synergies for the group, and aim to 
become a leading international futures commission merchant. 

The business plan to be boosted by Yuanta Futures in 2025 is highlighted as 
follows   
A. Brokerage services   

Take the brokerage as the core business, and domestically maintenance 
of leading market shares and increase in gross profit margin shall be the first 
priority; for the overseas markets, namely the business focus, it is necessary 
to work closely with overseas exchanges. In the face of cut-throat 
competition among peers in the same trade, Yuanta Futures will provide 
customers with “heartwarming and real-time” differentiated services 
through colleagues at 245 business locations (5 direct-sale branches and 240 
futures introducing broker locations) throughout Taiwan. In addition to 
planning various domestic and overseas marketing activities, Yuanta 
Futures will also collaborate with the research team at Yuanta Securities 
Investment Consulting to monitor international news and issues, analyze 
customer patterns based on big data, and ensure compliance with risk 
management protocols. Yuanta Futures will emphasize fair dealing policies, 
anti-fraud measures, and customer care to enhance brokerage services and 
maintain the quality of fee collection. 

B. Wholesale services   
Yuanta Futures will further develop its institutional investor customer 

base at home and abroad, provide services that meet the needs of 
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institutional investors, and strive to improve the trading volume of its 
institutional investor brokerage operations. Through a professional division 
of labor and in response to market trends, it will combine Yuanta FHC’s 
resources and overseas business development with diversified products and 
excellent trading systems to create synergy and increase its market share in 
the institutional investor brokerage sector. 

C. Leverage transaction merchant trading system   
Focus on the leveraged traders’ growth potential, continue to improve 

the profitability of Yuanta Futures’ leveraged business team, research & 
develop the leveraged trading aided tools, perfect the experience in trading 
CDFs, and ensure customers’ trading risk control and stability; with the 
professional service team and excellent digital experience, boost the 
business development and diversified profitability momentum. 

D. Proprietary trading   
The core goal of the proprietary trading team is to improve stable 

income, and proactively optimize the trading system and strengthen risk 
control capabilities. Based on the dynamic adjustment trading strategy, 
Yuanta Futures will promote a globally diversified strategy deployment, 
develop innovative trading modules, and expand the futures and derivatives 
business. Meanwhile, Yuanta Futures will continue to recruit outstanding 
talents and improve organizational performance, integrate information 
technology resources, build a competitive proprietary trading team, and 
achieve steady growth and long-term value gains. 

E. Investment business   
In order to promote the presence in the Asia region, and in response to 

the expansion of international business scale aimed at by Yuanta FHC, it 
develops the overseas business locations of Yuanta Futures as the global 
product trading platform, improves the B2B operations, continues to 
cooperate with the overseas subsidiaries of Yuanta Securities to establish 
the brokerage service order placing channel to help the Group’s investees, 
develop new market futures operations and improve the business diversity. 

F. Corporate governance and risk control and compliance   
In view of the rapid change of the financial environment and the 

increasing complexity of risks, Yuanta Futures will adhere to its 
management philosophy of stability and strengthen its corporate governance 
and risk control measures to incorporate compliance and legal compliance 
into its corporate culture. While adhering to the principles of fairness, 
honesty, and transparency, Yuanta Futures will combine innovation and 
professionalism, focus on its core business development, strengthen internal 
risk control and compliance management efficiency, improve product and 
service competitiveness, and utilize operating resources to continue to 
optimize the corporate governance culture, in order to achieve the goal of 
sustainable operation and stable profitability. 
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G. Sustainable Development   
Yuanta Futures has integrated the concept of sustainability into its 

overall business policies. In the future, it will continue to monitor 
international sustainability trends and plan concrete actions. The Board of 
Directors will also strengthen its supervision of the sustainable development, 
accelerate the penetration of ESG culture from top to bottom, incorporate 
the concept of sustainable operation into its overall business policy, and 
promote the corporate sustainable development in terms of six aspects, 
namely corporate governance, customer care, employee care, social 
participation, sustainable finance, and environmental sustainability. 
Additionally, it aims to enhance the brand value of Yuanta Futures, provide 
customers with a high-quality financial service experience, and become a 
model of sustainable operations among domestic futures commission 
merchants. 

 Industry overview 
Recalling 2024, the financial market continues to fluctuate, and the 

geopolitical shadow is still in place. The events, such as the presidential election 
in the USA, the shift of various central banks’ interest rate decision-making and 
China government's release of liquidity to save the market, are all affecting the 
growth of energy, interest rate and economy. The Russia-Ukraine War and Israel-
Palestine conflict are still pending. The regional instability has caused significant 
fluctuations in the energy and raw material prices, thereby resulting in the rising 
risk aversion. The major nations in the world, such as the USA and European 
countries, have officially entered the interest rate cut cycle, thereby stimulating 
the stock market to rise and bringing the funds into emerging markets. Meanwhile, 
after Trump won the US presidential election, he reshaped the supply chain and 
international trade landscape and thereby brought more uncertainty to the world 
and resulted in the increase in hedging and trading demands in the futures market. 
The turnover of global futures and options hit a new high again in 2024. As of 
the end of 2024, the turnover has reached 206.8 billion lots, increasing by 50.51% 
from 137.4 billion lots last year. 

In terms of the overview of global futures and options trading, according to 
the FIA’s statistics, the turnover of futures grew by 21.43% from last year, while 
that of options grew by 96.59% from last year. As far as the product types are 
concerned, the turnover of stocks and ETFs accounted for the largest proportion, 
i.e. 89.08%, with a YoY of 96.85%, followed by the energy, metal, interest rate 
and agricultural products, accounting for 51.38%, 49.90%, 36.81% and 17.03%. 
The turnover of foreign exchange and other product contracts declined from the 
same period of last year. In conclusion, the world is facing a variety of dynamics 
and challenges in 2024, and the demand for financial derivatives has increased 
significantly. Meanwhile, it is gradually concentrated on stocks and index 
products, reflecting that investors' preferences are changing. 

Domestically, in 2024, as the capital market was booming in Taiwan, 
TAIEX hit a new record, and so did the total trading volume of TAIFEX. The 
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total trading volume of TAIFEX amounted to 395 million lots, surpassing 300 
million lots for five consecutive years and growing by 21.53% from 325 million 
lots last year. On July 29, 2024, TMF was officially listed in accordance with 
market development trends. As a result, the domestic futures trading volume 
grew by 36.17%, while options grew by 9.77%, demonstrating that Taiwan’s 
futures market was full of momentum, with night trading accounting for more 
than 30%. After TSMC futures were included in night trading in January 2024, 
Taiwanese traders became further connected to the international market, and their 
participation in night trading became more active. The hot trading products in 
2024 were concentrated on WMT, TMF, stock futures and TXO, with TX plus 
WMT accounting for 45.28% and stock futures for 33.79% of the total traded 
(individual stock futures+ETF futures). Futures have increased in popularity, 
with a growth of 30.48% compared to last year, due to the rising TAIEX index. 
Driven by the TMF, the turnover of WMT grew by 28.54%. Both are potential 
future products of the futures market. Meanwhile, this year, TAIFEX has listed 
M1F and additional ETF futures for night trading to provide traders with a variety 
of product choices. In 2025, it is expected that more individual stock futures will 
be included in night trading, and the traders' risk detection platform will be 
optimized, hoping to increase the trading flexibility of TAIFEX and assist traders 
in implementing adequate risk controls to improve the efficiency of capital 
utilization. 

 Research and development 
A. After completing the optimization and upgrade of the core account system 

and hardware in 2021, the Information Department will continue the 
conversion of settlement and proprietary trading systems in 2025 and 
complete various front-office trading and back-office accounting systems in 
response to the launch of new instruments and systems by TAIFEX, in order 
to develop an account risk information inquiry service for night trading. 
Meanwhile, in order to ensure uninterrupted operations and provide traders 
with a faster trading environment, Yuanta Futures expanded its IT data 
centers proactively in 2024. Therefore, the expansion of the data center in 
Banqiao and the construction of a remote control room were completed. 

In terms of the information security, to protect customers' security in 
the trading environment, it continued to strengthen the SIEM, optimized the 
EDR, and identified, tracked, and patched security vulnerabilities through 
the implementation of an open-source software system and the automation 
of security testing management to improve the safety and quality of the 
corporate application system. In 2025, it will continue to conduct ISO 27001 
certification, information security health examinations, and risk assessments, 
while improving its overall information security defense capabilities in 
response to the “zero-trust structure” promoted by Yuanta FHC, to protect 
both itself and its customer information assets from network threats and 
information security vulnerabilities. 

B. The Digital Banking Department provides customers with more 
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comprehensive online services proactively. In 2025, it will continue to 
converge and optimize the platform functions, as well as promoting the 
“tablet account opening project” to enhance customers’ efficiency in 
account opening, in order to improve their online service experience and 
optimize internal operating procedures. Additionally, “RPA procedure 
automation” and digital warehousing will help improve overall operating 
efficiency. Meanwhile, in 2024, in response to the cross-subsidiary FIDO 
and data sharing promoted by Yuanta Group, futures could provide safer 
and more convenient identity verification, effectively streamlining the 
account opening process and improving account opening efficiency. In the 
future, it will continue to enhance digital financial services by utilizing 
FinTech, big data analysis, and AI for customer segmentation and precision 
marketing to improve customer satisfaction. 

C. Yuanta Futures has implemented the TIPS since 2021. In 2024, it has 
received TIPS A certification from the Institute for Information Industry for 
four consecutive years. It continued to review and implement the TIPS to 
enable the employees to unleash the momentum of innovation under a sound 
system and create intellectual property business opportunities and value. 

D. In order to protect customer data safety and privacy, Yuanta Futures has 
implemented the protection mechanism in terms of the three major aspects, 
including the information system, management system and education & 
training. Since 2021, it has continued to implement the BS 10012 PIMS 
international standard certification each year, in order to protect customers’ 
interests and rights sufficient by establishing comprehensive personal data 
protection measures. 

 Long and short-term business development plans 
A. Short-term business development plans   

(A) Focus on core brokerage services, accelerate the development of 
customers, and increase market share to drive growth   Solid 
development of niche support, continuous improvement of financial 
physique, and creation of the strongest order-taking capabilities in the 
industry; investment in information infrastructure to establish a moat 
hard to break; consolidation of the core brokerage services and IB 
channels; implementation of customer relationship management and 
segmentation management; active improvement of the market share of 
corporate business and creation of growth for the volume sales; 
improvement of the awareness of industrial risks and compliance; 
implementation of risk management and fair dealing policy to 
consolidate market share and expand the business scale. 

(B) Here’s a proofread version of your sentence  Expand operations in 
the Pacific Asia region and simultaneously develop the Group’s 
overseas layout   Yuanta Futures is proactively expanding its 
international business, aiming to become a major futures commission 
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merchant in Asia, build a cross-border trading platform, and strengthen 
the synergy of the Yuanta Group's overseas operations. In 2024, the 
subsidiary, Yuanta International (Singapore) Pte. Ltd., has obtained the 
approval letter from the competent authority in Singapore. Currently, 
Yuanta Futures is still preparing for the work related to its subsidiary 
in Singapore. In the future, Yuanta Futures will combine resources 
from its headquarters, Hong Kong, and Singapore to explore potential 
customers in Southeast Asia and expand its overseas profit engine. 

(C) Improve digital financial services and optimize customer’s trading 
experience   optimize the mobile trading APP platform’s functions, 
integrate the resources of futures research reports, and provide 
customers with more complete services; and construct the big data 
analysis platform to manage customers by group and engage in the 
precision marketing based on the business strategies driven by the 
digital analysis, in order to build a trading platform that focuses on 
satisfying customers’ needs. 

(D) Focus on the leveraged business opportunities and construct the new 
century trading system   Improve the momentum of the leveraged 
business team, and promote diversified CFD products to expand the 
breadth and depth of the customer base; plan to build a professional 
trading platform at the same time to satisfy traders’ demand for flexible 
operation and hedging, in order to create diversified sources of income; 
continue to work with various colleges and universities to help it 
develop potential young customers through simulated trading 
competitions and seminarse. 

(E) Solidify the proprietary trading performance for the layout based on the 
strategy of diversification   aim to seek stable profit, enhance the spot 
futures strategic allocation and exposure level controls, and expand the 
fixed income to increase sources of income and optimize the entire 
proprietary trading performance. 

(F) Implement sustainable development and seize green finance 
opportunities   Yuanta Futures has incorporated the concept of 
sustainable development into its business strategies, and has adopted 
corporate governance and legal compliance, risk management and 
customer care, fair dealing and friendly service as the foundation of its 
business activities. It will comprehensively promote green operations 
and sustainable products, accelerate the digital transformation project, 
and seize the green finance business opportunities, in order to create 
the maximum value for employees, customers and shareholders. 

B. Long-term business development plans   
(A) Transform and upgrade channels to increase diversified income   

The brokerage service team focuses on enhancing organizational 
quality and builds a team dedicated to integrating channels through new 
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products, innovative ideas, and new models. They make every effort to 
achieve innovation and optimization via new platforms and inter-
departmental marketing. 

(B) Develop the international market to join international securities houses  
Develop customers for overseas locations actively in response to the 
international layout by Yuanta FHC to practice consolidated effects. 
Cultivate Yuanta Futures’ overseas locations as the global commodity 
trading platform to build the complete futures product lines. 

(C) Enhance risk controls and guard customers’ assets   Utilize the risk 
management technologies and expertise accumulated by Yuanta 
Futures in R&D of FinTech products and services, and combine 
resources intensively to develop new business lines actively. 

(D) Protect shareholders’ equity and pursue ESG development   Uphold 
the highest ethical management principle and use the best to protect 
shareholders’ equity. Integrate social responsibility into Yuanta 
Futures’s business purposes and service management model, and 
promote ESG practices and goals through corporate governance, fair 
dealing, green finance, social participation, and a healthy workplace. 
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6. Yuanta Venture Capital 
(1) Main business services 

A. Provide capital to invested enterprises 
B. Provide corporate operation, management, and consulting services to 

investee enterprises 
C. Commissioned consultation on business administration 
D. Other relevant operations approved by the competent authority 

 Revenue breakdown 
Unit   NT$1,000; % 

Year 
Item 

2023 2024 
Operating 
revenue 

Percentage 
(%) 

Operating 
revenue 

Percentage 
(%) 

Equity in investee income recognized 
under the equity method 122,740 25.72 444,662 55.34 

Net gain or loss on financial assets at 
fair value through profit or loss 324,969 68.11 324,917 40.44 

Dividends revenue 29,455 6.17 33,940 4.22 

Total 477,164 100.00 803,519 100.00 

 Business plans for the year 
A. Achieve the annual budget objective   

Yuanta Venture Capital has successively disposed of the investees of 
Yuanta Venture Capital and Yuanta I Venture Capital in 2024 to achieve the 
objective of budget. 

B. Weigh core business and growing business equivalently   
Subject to the conditions, such as markets and industries for the target 

portfolio, Yuanta Venture Capital's investment business may be divided into 
two types, namely “Core Business” and “Growing Business.” The “Core 
Business” primarily aims at the industries known better by the investment, 
or more matured markets, with low risk but stable income. The “Growing 
Business” aims at pre-matured markets, with higher investment risk but a 
good chance to seek better returns. 

In 2025, the factors of the Russia-Ukraine War, the Middle East 
conflict, and US trade tariff protectionism continued to affect the global 
economy, causing economic growth to become sluggish and introducing 
multiple uncertainties regarding changes in markets and industries. Yuanta 
Venture Capital’s investment strategies in 2025 will continue to solidify the 
“Core Business” and increase the proportion of the “Growing Business;”. 
Nevertheless, it will select an investment portfolio focused on leading 
technologies that are certified as a top priority while also selecting 
investments cautiously to balance risks and returns. The investment 
strategies are stated as follows   
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Investment 
strategy Selection strategy Selected industry 

2025 
Percentage 

(%) 

2026 
Percentage 

(%) 

2027 
Percentage 

(%) 
Core business 
(Existing 
technology / 
matured 
market) 

1. Lower P/E ratio 
2. Reasonable 

dividend yield 
3. High liquidity (in 

the case of open 
trading market) 

4. Familiar with 
Yuanta Venture 
Capital /team 

Internal 
For example, 
traditional 
manufacturing 
industry, 
automotive 
industry, chain 
store industry (e.g. 
catering, 
pharmacy and 
store), and 
chemical 
engineering 
industry. 
Overseas 
For example, 
traditional 
industries   light 
assets 
manufacturing, 
and agricultural 
technology. 
Domestic 
demand   chain 
restaurant, 
consumer goods, 
recreational 
industry 

60% 55% 50% 

Growing 
business 
(Existing 
technology / 
pre-matured 
market) 

1. Leader in the 
field or scale of 
the technology 

2. Products or 
services have 
already been 
authenticated by 
the market. 

3. Lower risk 

For example, 
electronics and 
information 
industry, IC 
design, AR/VR, 
FINTECH, e-
commerce, AI and 
big data, Internet 
of Vehicles, smart 
factory, smart 
home, high-end 
medical materials, 
medical services, 
advanced 
materials, 5G 
communication, 
biotechnology and 
medical care, 
ESG, and supply 
chain related to 
advanced 
manufacturing 
processes 

40% 45% 50% 

C. In line with the major changes in the industry, take the local business 
opportunities   

The overall global economic environment in 2025 is still fraught with 
multiple uncertainties, such as the enforcement of tariff policies by the new 
US president, various countries' monetary policies, geopolitical conflicts, 
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and the challenges facing China's market economic recovery. Therefore, 
Yuanta Venture Capital Co., Ltd. will act more cautiously in assessing 
overseas investment projects. Particularly, the information about Mainland 
China is not transparent; it is necessary to remain alert in response to the 
huge crisis, and assessments should be conducted more conservatively. The 
ecological chain in the semiconductor industry is considered complete in 
Taiwan. The business opportunities for Silicon Shield have moved from 
Taiwan to overseas. The emerging technology applications, including high-
performance computing, artificial intelligence, and automotive electronics, 
continue to develop. In the post-pandemic era, medical biotechnology and 
smart medical care have become increasingly valued. Under 5G, self-
driving cars, and IoT trends, Taiwan’s information and communication 
industry has secured a prominent position in the world and is expected to 
focus on investment opportunities in Taiwan. Based on the cautious 
assessment result on regional risks and investment conditions, it is planning 
the following investment areas to be targeted within next three years    

Scope 2025(F) 
(Add) 

2026(F) 
(Add) 

2027(F) 
(Add) 

Internal Taiwan 90% 83% 83% 

Oversea 
Mainland China 0% 0% 0% 
Korea 0% 8.5% 7% 
South East Asia / others 10% 8.5% 10% 

Total 100% 100% 100% 

Projected total investment amount NT$300 
million 

NT$350 
million 

NT$400 
million 

 Industry overview 
According to the 2021 questionnaire survey performed by Taiwan Venture 

Capital Association on the venture capitals in 2022, the overview of venture 
capital market in Taiwan is discussed in terms of domestic venture capital’s 
financing status, investment status, invested industry, investment stages and 
invested territories   
A. Financing Status   

In terms of the venture capital financing status, 33 new venture capital 
firms were founded in 2024, with a total capital amounting to NT$12.866 
billion. The number of new venture capitals increased by 6, from 27 in 2021, 
and the total capital also increased by NT$1.752 billion, from NT$11.114 
billion in 2021. 

B. Investment status   
In terms of investment status, there were a total of 444 investment 

projects by venture capital in Taiwan in 2021, increasing by 84 cases from 
415 cases in the previous year (2020). The total investment capital was 
NT$24.862 billion in 2021, increasing by NT$12.389 billion from the total 
investment capital, NT$12.473 billion, in the previous year (2020). As a 
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whole, the number of investment projects and total investment capital in 
2021 both increased from 2020. 

C. Invested industry   
In 2021, Taiwan’s venture capital investment amount was NT$8.991 

billion in green energy and environmental protection, NT$3.995 billion in 
electronics, NT$2.995 billion in information technology, NT$2.618 billion 
in biotechnology (including new drugs and medical materials), NT$2.114 
billion in service industry, NT$2.071 billion in manufacturing industry, 
NT$620 million in other industries, NT$441 million in national defense and 
aerospace industry, NT$423 million in venture capital industry, NT$392 
million in optoelectronic industry, NT$118 million in cultural and creative 
industry, NT$61 million in communications industry, NT$19 million in 
precision agriculture (including smart agriculture), and NT$4 million in 
tourism industry. 

A comparison of the increase or decrease in the amount of investment 
between 2021 and 2020 is as follows   Compared to 2020, the green 
energy and environmental protection industry increased the most by 
NT$7.876 billion (NT$1.115 billion in 2020), followed by the electronics 
industry, which increased by NT$2.083 billion (NT$1.912 billion in 2020), 
the information technology, which increased by NT$1.162 billion 
(NT$1.833 billion in 2020), the service industry, which increased by 
NT$1.004 billion (NT$1.11 billion in 2020), the national defense/aviation 
industry, which increased by NT$353 million (NT$88 million in 2020), 
other industries, which increased by NT$238 million (NT$382 million in 
2020), the optoelectronic industry, which increased by NT$144 million 
(NT$248 million in 2020), the manufacturing industry, which increased by 
NT$97 million (NT$1.974 billion in 2020), and the capital venture industry, 
which increased by NT$91 million (NT$332 million in 2020); the 
biotechnology industry (including new drugs and medical materials), which 
decreased the most by NT$310 million (NT$2.928 billion in 2020), followed 
by the communications industry, which decreased by NT$175 million (NT$ 
236 million in 2020), the cultural and creative industry, which decreased by 
NT$89 million (NT$207 million in 2020), the precision agriculture 
(including smart agriculture), which decreased by NT$42 million (NT$61 
million in 2020), and the tourism industry, which decreased by NT$38 
million (NT$42 million in 2020).  

D. Investment stage   
In terms of the number of cases at various investment stages, in 2021, 

the proportion of investment by the venture capital business in Taiwan at the 
following various stages is stated as follows   214 cases during the 
expansion stage (48.20%), 112 cases during the maturity stage (25.23%), 79 
cases during the foundation stage (17.79%), and 39 cases during the seed 
stage (8.78%). The proportion of investment amount at the following 
various stages is stated as follows   NT$16.857 billion during the 
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expansion stage (67.80%), NT$3.992 billion during the maturity stage 
(16.06%), NT$3.463 billion during the foundation stage (13.93%), and 
NT$551 million during the seed stage (2.22%), but no investment was made 
in the reorganization stage. In the past years, the proportion of investment 
by domestic venture capital business at the earlier stages (Seed and 
Foundation) was about 30%. Such consequence shall result from the 
government’s policy dedicated to promoting the industrial innovation and 
creativity that caused massive emerging businesses or startups to be founded 
and become the focus of the venture capitals. In 2021, the domestic venture 
capitals’ investments were centralized in the middle and late stages. The 
total number of projects or total investment capital would attain 70% or 
more at the same stages. 

E. Invested territories  
According to the statistics, among the investment behaviors by region 

in 2021, domestic investment was still the largest, and the proportion of 
cases was 77.25%, increasing by 5.62% from 71.63% in 2020. The 
distribution of the number of investment outside the domestic region is as 
follows   Others in the US and the Americas 8.11%, an increase by 2.57% 
from 5.54% in 2020; Asia 6.98%, an increase by 0.96% from 6.02% in 2020; 
the US Silicon Valley region 2.25%, an increase by 0.80% from 1.45% in 
2020; other regions (such as the Middle East and Africa) 3.60%, a decrease 
by 3.39% from 6.99% in 2020; and Europe 1.80%, an increase by 0.84% 
from 0.96% in 2020. 

 Research and development 
A. Actively seek out and identify quality investment targets   

Yuanta Venture Capital will focus on the investment portfolio in the 
territories of Taiwan primarily, followed the semiconductor, biotech, smart 
healthcare, high-performance computing, AI and information and 
communications industries, control the business opportunities arising 
locally, and develop overseas markets secondarily. 

B. Strengthen employee training   
Yuanta Venture Capital will improve employee training and continue 

to refine its operational competence. 

 Long and short-term business development plans 
Yuanta Venture Capital’s short-term business development plans consist of 

the following   A. Review the investment portfolio, control risks, and upgrade 
profitability; B. Deploy mid-term and long-term investment projects; C. Focus 
on the investment in industries that are likely to be booming in the future, 
including IC design, information & communications, high-performance 
computing, AI and smart healthcare. Permanently, Yuanta Venture Capital will 
work hard to upgrade profit and achieve the objective for ROE more than 14.73%. 
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7. Yuanta Asset Management 
(1) Main business services 

A. Acquisition and disposition of secured NPL by financial institutions 
B. Acquisition and disposition of non-secured NPL by financial institutions 
C. Succession to and auction of real property 
D. Urban renewal and dangerous old services 
E. Other relevant operations approved by the competent authority 

 Revenue breakdown   
Unit   NT$1,000; % 

Year 
Item 

2023 2024 
Operating 
revenue Percentage (%) Operating 

revenue Percentage (%) 

Disposition of NPL 305,189 73.27 391,145 67.11 

Disposition and lease of 
real property 36,547 8.78 189,050 32.43 

Real estate management 
and maintenance 74,770 17.95 0 0.00 

Urban renewal and 
dangerous old services 0 0.00 2,667 0.46 

Total 416,506 100.00 582,862 100.00 

 New financial products and services in development 
Considering that the competent authority has approved and adjusted some 

business lines that may be undertaken under the amendments to the “Operation 
Principles of Investment in AMC by Financial Holding Companies and Banks” 
approved by the competent authority in 2023, Yuanta Asset Management has 
started to research the relevant operating model. For the time being, it still focuses 
on the acquisition, integration and de-stocking of urban renewal, reconstruction, 
creditor’s right and right in rem   
A. Urban renewal and reconstruction cases   

In order to promote the reuse of old buildings, revive urban functions, 
improve urban landscapes, and provide a high-quality and safe living 
environment, Yuanta Asset Management will develop urban renewal and 
reconstruction projects proactively, and provide owners with the full urban 
renewal and reconstruction professional services to inject capital into the 
operating revenue of Yuanta Asset Management. 

B. Acquisition and integration of creditor’s rights   
With Yuanta Asset Management’s professional core competency, it 

will primarily proceed with the integration relying on the completeness of 
debt and single large debt to create the potential value of integration of credit 
and debit. For NPL management practical operations, debtors are frequently 
troubled and restricted by tremendous and complicated debts. If Yuanta 
Asset Management will, with its expertise and practical attitude, move in 
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the direction of debt integration, under well-founded plan, professional 
negotiation, and sufficient funding. 

C. Acquisition and integration of right of things   
Yuanta Asset Management will start from the integration of creditors’ 

rights secured by real estate valuable for development and make 
improvements on real estate where appropriate to create gains. Most of the 
collaterals required by financial organizations refer to real estate. However, 
it is frequently impossible to dispose of the same amicably subject to 
different banks or creditors and, therefore, the potential value cannot be 
exerted or the realized price depreciates drastically. Therefore, if by 
integrating creditor’s rights and then integrating real estate, added value of 
the real property will be increased accordingly. 

 Business plans for the year 
A. Urban renewal, reconstruction, creditor’s right and right in rem business 

activity plan   

(A) Selected Urban Renewal and Reconstruction Cases 
In accordance with the (AMC) operating principles and the 
amendments and relaxations, diversified urban renewal and 
reconstruction cases are implemented and promoted, in order to 
achieve the goal of business diversity. Meanwhile, it selects and 
evaluates the urban renewal or reconstruction projects in the market 
with good redevelopment benefits and the owners’ high willingness to 
reconstruct or rebuild, in order to provide professional redevelopment 
services and create the highest value for the owners. 

(B) Sprout and de-stock secured cases 
Improve the existing traditional method, and flexibly utilize diversified 
approaches to seek income, and seek the most advantageous models 
after reviewing each case carefully. By means of court auction, sale of 
creditor’s rights, bid and debt clearance negotiation. 

(C) Fulfill the management of unsecured cases 
Given the shrinkage of NPL market and restrictions imposed by the 
competent authority on NPL, there is almost no new NPL bids offered 
in the market now. Therefore, Yuanta Asset Management will 
streamline and flexibly allocate the collection personnel and aim to 
achieve the all hands on deck to improve the collection strength and 
raise the recovered amount. Yuanta Asset Management also provides 
preferential treatment and implements social welfare for the 
disadvantaged groups, such as the elderly and disabled people, in order 
to achieve the annual goals. Operate in coordination with objective 
management, warehousing management, performance management, 
and audit operation. 

(D) Bidding and disposition of real estate 
Yuanta Asset Management will select the projects likely to derive 
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remarkable rate of return and added value subject to the real estate 
market condition, product types and regional difference for evaluation, 
and take part in the bidding for real property in the auction market in a 
timely manner. Yuanta Asset Management will evaluate any marketing 
projects subject to the target price and profitability of the object. 

B. Urban renewal and dangerous old cases   
Amend the extend part in accordance with the AMC operating 

principles, select and evaluate the urban renewal or reconstruction projects 
in the market with good redevelopment benefits and the owners’ high 
willingness to reconstruct or rebuild, and report the urban renewal and 
reconstruction cases which may be attended in a timely manner. 

C. Diversified business models   
Yuanta Asset Management’s plan will be oriented toward multiple 

developments, transform the traditional one internally and turn to the model 
of diversified income. Externally, it will contact the competent authority 
voluntarily, strive to offer domestic and foreign asset management services 
and research the operating model for new business lines. 

 Industry overview 
Due to the fact that the competent authority requires various banks that 

unless in the case of NPL more than 3%, sale of NPL will be forbidden, AMC 
will reduce the sources of acquisition of NPL sharply and the room for 
profitability will be reduced accordingly. Given this, the competent authority has 
approved the amendments to allow the business lines related to urban renewal 
and reconstruction under the AMC operating principles on October 5, 2023. This 
should be helpful for the promotion of the urban renewal and reconstruction 
business line of AMC. 

For the time being, the domestic leading AMCs are primarily engaged in the 
bidding for real property in the auction market as one of their business lines. To 
deal with the sharp shrinkage of NPL release in the financial market, AMCs will 
tend to develop business in a diversified manner to seek profit in the future. 

 Research and development 
A. Research and evaluation on urban renewal and reconstruction cases   

Yuanta Asset Management will expand the urban renewal and 
reconstruction cases proactively. In addition to promoting the progress of 
contracted projects, it will also update the urban renewal case database to 
promote business development by group, evaluate the data management and 
sharing, and submit proposals and briefs to enhance the recognition from 
high-quality customers to expand the management business based on the 
spillover effects. Furthermore, it will research and develop related measures 
for injecting funds from the urban renewal and reconstruction cases, 
purchase of real estate, and advanced payment, in order to increase the mid-
term and long-term income of Yuanta Asset Management. 

B. Research and evaluation of bidding for real estate   
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Yuanta Asset Management shall participate in the bid for court-
auctioned properties and acquire collateral secured under NPLs and real 
property auctioned by governmental entities in a timely manner, subject to 
the real property market trend. It bids for investment-linked real property 
with investment potential, and also enhances the activation and disposal of 
real estate to increase operating revenue. 

C. Debt and collateral consolidation   
Yuanta Asset Management will start from the integration of creditors’ 

rights. It will expand into the improvement of right of thing and create 
potential value for creditors’ rights and property rights so as to generate the 
best possible profits for the group. 

D. Future plans   
Yuanta Asset Management will continue developing bids for court-

auctioned properties, public tender invited by government entities, urban 
renewal cases (including reconstruction cases) and NPL market, keep in 
touch and communicate with the competent authority fairly, and research 
any potential products and services as a part of Yuanta Asset Management’s 
long-term and mid-term business development. 

For the time being, Yuanta Asset Management is researching extension 
of peripheral business based on urban renewal and reconstruction, NPL, real 
estate capital gains and rents, enhanced disposal of real estate, court-
auctioned real properties and public tender invited by government entities, 
in hopes of enhancing the drive for new products and services with its 
existing experience, technology and human resource and by integrating the 
Group’s abundant resources. 

 Long and short-term business development plans 
A. Short-term business development plans   

(A) Achieve the annual financial budget objective. 
(B) Selected Urban Renewal and Reconstruction Cases. 
(C) Deepen disposition of existing assets. 
(D) Fulfill management of NPLs. 
(E) Lean assessment on auctioned real property. 

B. Long-term business development plans   
(A) Development and promotion of urban renewal and reconstruction cases 

Yuanta Asset Management will develop urban renewal and 
reconstruction cases proactively. It will update the urban renewal and 
reconstruction case database and submit proposals and briefs to expand 
high-quality customer bases, so that it may better understand their 
needs and provide professional service solutions. Meanwhile, it will 
improve the experience and ability in developing urban renewal and 
reconstruction cases, thereby helpful to inject funds from the urban 
renewal and reconstruction cases, purchase real estate and provide 
advanced payment services in the future. 
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(B) Support the financial holding group’s need, provide the assessment on 
real estate and select the best assessment report on real estate   
Yuanta Asset Management has engaged in processing secured NPLs 
primarily. Therefore, it is very experienced concerning assessment of 
real estate collateral and disposal of the collateral. With its experience 
in real estate, it expects to provide various subsidiaries of Yuanta FHC 
with a consultation platform for bidding, assessment and planning of 
real estate and activation and management of property, and then 
participate in development, improvement and addition of value of real 
estate together. 

(C) Communicate with the competent authority to develop new business 
lines 
In the future, Yuanta Asset Management will continue to communicate 
with the competent authority to seek the new business lines, which 
meet AMC, so as to enable Yuanta Asset Management to manage more 
diversified business lines. 

(D) Be in line with the Group’s entire planning and help participation in 
new business lines 
In recent years, various financial organizations have been in line with 
the government’s financial liberalized and internationalized policies 
and promotion of urban renewal, and have provided assistance to meet 
the need for overseas development. Yuanta Asset Management will 
also be in line with the Group’s internal business planning, help the 
Group with development of new business lines overseas, innovation 
and sale of financial instruments, and verification of the supervision 
highlights, related laws & regulations and risk control of the 
supervision authorities in various countries, in order to upgrade Yuanta 
FHC’ competitiveness overseas. 

8. Yuanta Securities Investment Consulting 
(1) Main business services 

A. Securities investment consulting services 
B. Futures consulting services 
C. Other relevant operations approved by the competent authority 

 Revenue breakdown   
Unit   NT$1,000; % 

Year 
Item 

2023 2024 
Operating 
revenue Percentage (%) Operating 

revenue Percentage (%) 

Consulting fees 
revenues 242,026 100.00 268,407 100.00 

Periodical revenue 3 0.00 0 0.00 
Total 242,029 100.00 268,407 100.00 

 New financial products and services in development 
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In response to customer needs, Yuanta Securities Investment Consulting has 
expanded its securities consulting services to various trading markets globally 
and continued to improve the content of its research reports, providing a variety 
of required customer services. As part of its financial development and business 
diversification strategies, it has also established a futures consulting business 
from December 16, 2024, in order to provide more comprehensive services to 
customers. 

 Business plans for the year 
A. Provide in-depth and well-written securities research and analysis reports in 

both Chinese and English  
Yuanta Securities Investment Consulting continues to provide 

customers with consulting services for securities traded on the Tokyo Stock 
Exchange, Nagoya Stock Exchange, Hong Kong Stock Exchange, Shanghai 
Stock Exchange, Shenzhen Stock Exchange, New York Stock Exchange, 
NASDAQ Stock Exchange, and NYSE Euronext. It also offers customized 
services, adopting AI to improve research and analysis efficiency, and 
applies an ESG-backed analysis system, including Chinese and English 
versions of reports on domestic TWSE/TPEx-listed companies and targets 
traded in overseas securities markets, ETF, industry & topical, overseas 
stock review, and macroeconomic reports, providing our customers with a 
comprehensive range of information. In addition, it publishes analysis 
reports on specific major global events, providing a prompt service to both 
domestic and international customers. 

Meanwhile, Yuanta Securities Investment Consulting has also built an 
asset allocation model to meet demand from various clients, such as helping 
financial institution clients to improve financing quality of their core 
businesses when it comes to business expansion, as part of our 
comprehensive client services. 

B. Development of a futures consulting service  
Yuanta Securities Investment Consulting has also begun to provide 

futures consulting as one of its services, providing customers with 
consulting reports on domestic and international futures markets, including 
pre-market and post-market analysis of the Taiwan Index Futures (in 
Chinese), Metals Daily, Daily Futures Commentary, China and Hong Kong 
Futures Daily Flash, as well ad hoc special reports and news updates, in 
order to deliver the most up-to-date information and complete research for 
customers. 

C. Continue to strengthen services and communications with customers   
Arrange interactions with customers through the organization of 

speeches, educational training, or live streams from time -to-time, and also 
continue to strengthen services and communications. Also, provide 
meetings for high-net-worth investors or high-turnover customers as needed, 
and offer related information in response to demand for customization. 
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D. Youtube channel program “Yuanta Investment Frontline”   
In response to FinTech innovation, Yuanta Securities Investment 

Consulting has self-produced the “Yuanta Investment Frontline” program 
on the video streaming platform to provide diversified economic and 
teaching units. By offering daily market analysis as well as inviting on 
experts from authoritative agencies and financial celebrities, combined with 
professional analysis, graphics, and interpretations ranging from simple to 
advanced, the program enhances investors’ understanding of market trends 
and various financial investment products, and promotes inclusive financial 
services. This, in turn, improves investors’ risk management awareness and 
wealth management planning ability. 

E. Continuing to optimize the online signing of consulting service 
agreements  In response to the trend of e-commerce development, Yuanta 
Securities Investment Consulting has permitted customers to enter 
signatures online, in addition to executing instruments in writing, upon the 
approval of the FSC. It will also continue to optimize the signing procedure 
to provide customers with faster and more convenient options. 

 Industry overview 
The Securities Investment Trust & Consulting Association of the R.O.C. has 

a total of 88 members registered as of the end of 2025. Among them, 77 members 
were from the investment trust industry, trust industry, securities firms, and 
futures securities concurrently engaged in securities investment consulting 
business. Categorized by operation, there were 14 investment consulting 
enterprises engaged in the general agency of offshore funds, and 20 investment 
consulting enterprises engaged in discretionary investment business. 

The Chinese National Futures Association has a total of 34 futures 
consulting members registered as of the end of 2024. 

 Research and development 
A. Research team   

Yuanta Securities Investment Consulting is staffed with teams of 
researchers experienced in the analysis of macroeconomics, industries, 
individual stocks and futures. Apart from continuing to pass on skills to 
assistant researchers, it also strengthens the competencies of the entire 
research team and proactively supports the Group’s related businesses to 
expand securities investment consulting and futures consulting services. 

B. Digital services   
Following the mobile communication, big data and cloud technology 

trends, in order to increase convenience and satisfy diversified consumer 
needs, Yuanta Securities Investment Consulting will continue to provide 
real-time, diverse, and up-to-date market information along with theme-
based investment portfolios via mobile communication software. 

 Long and short-term business development plans 
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In order to support the Group’s FinTech transformation endeavors, Yuanta 
Securities Investment Consulting will implement the following development 
plans   
A. Continue to digitalize existing operations to improve the efficiency of 

services provided for domestic & overseas clients. 

B. Provide a research report database to help clients better understand our 
content and to make research reports more accessible. 

C. The video streaming platform channel show “Yuanta Investment Frontline” 
provides a variety of financial information to help investors stay on top of 
market trends and understand various financial investment products, in 
order to promote financial inclusion. 

D. Continue to integrate ESG into corporate culture and operational strategies. 

Looking forward into 2025, Yuanta Securities Investment Consulting will 
continue to develop FinTech, and will provide customers with a full range of 
services after the addition of futures investment consulting services. With respect 
to macroeconomic themes, industrial trends, research reports for TWSE/TPEx-
listed companies, futures market analysis, and professional educational training 
programs, it will uphold the utmost standards of professionalism and diligence to 
offer real-time market information and sound evaluation services for customers, 
in order to maximize client value and satisfaction. Meanwhile, in addition to the 
Group’s existing clientele, Yuanta Securities Investment Consulting will also 
strive to cooperate with other corporations, subject to business development, in 
order to expand the reach of its services, enhance the quality of client services, 
and orient itself toward an increasingly diversified client base, so as to be the first 
choice securities investment consulting company for domestic and international 
investment institutions. 
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II. Cross-Selling and Joint Marketing 

The subsidiaries of Yuanta FHC include Yuanta Securities, Yuanta Bank, Yuanta Life, 
Yuanta Futures, Yuanta Securities Investment Trust, Yuanta Securities Investment Consulting, 
Yuanta Venture Capital, and Yuanta Asset Management, etc. Since November 2019, the 
subsidiary, Yuanta Bank, has set up banking counters in the business places of Yuanta Securities’ 
subsidiaries to provide the service for opening an account in NTD (including conversion of 
digital securities accounts into the general securities deposit accounts). As of the end of 2024, it 
has set up the joint marketing and account opening services on behalf of banks at 146 subsidiaries 
and Brokerage Department of Yuanta Securities. Since October 2022, the subsidiary Yuanta 
Securities has offered joint marketing and account opening services for securities brokerage 
operations, including overseas sub-brokerage operations, at Yuanta Bank’s branch locations. 
Until the end of 2024 it has set up the joint marketing and account opening services on behalf of 
banks in 148 branches of Yuanta Bank. The cross-selling via the Group’s own marketing 
channels accounted for 63.8% of Yuanta Life’s Frist year premium of 2024. 

Since Yuanta FHC was incorporated, it has kept sprouting the development of Taiwan and 
expanding overseas, hoping to become the “Best Financial Services Provider in the Asia Pacific 
Region.” By integration of the Group’s resources, it provided complete cross-industry and cross-
border financial services, satisfied customers’ needs for comprehensive financial services, such 
as wealth management, and practiced “living locally and managing wealth globally.” 

III. Market and Business Overview 

(I) Territories where the main products (services) of financial market are sold (provided) 

Main products (services) of 
financial market Territories 

Banking services Taiwan, Hong Kong, Korea, Philippines 

Securities services Taiwan, Hong Kong, Korea, Thailand, Vietnam, 
Indonesia, Cambodia, Singapore 

Securities finance services Taiwan 

Futures services Taiwan, Hong Kong, Singapore 

Investment trust business Taiwan 

Life insurance business Taiwan 

(II) Future supply & demand in the market 

Looking forward to 2025, although the global economy is expected to maintain a 
moderate growth pace, the current US President’s economic and trade policies are highly 
uncertain and thereby lead to uncertainties in the countermeasures of various countries. 
Meanwhile, the geopolitical risks still exist. The US-China relations are unclear. And, given 
the unfavorable factors, including China’s economic recession, the risk of economic 
downturn has increased. 

For the securities industry, the varying pace and magnitude of national monetary 
policies, the impact of US economic and trade policies that have introduced uncertainties 
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to the outlook of various countries' economies, the slow recovery of China's economy, and 
other factors might lead to increased volatility in the global financial market and affect the 
performance of Taiwan's stock market. The service providers must utilize their strengths in 
the capital market and launch differentiated wealth management products and services to 
seize opportunities for wealth management transformation, as well as for high-net-worth 
customers and institutional investor services. 

For the banking industry, while interest rate cuts will help stimulate demand for 
lending, they may depress net interest income performance if the banking industry 
continues to face high funding costs due to tight liquidity in the market. Besides, it is still 
necessary to note the quality of loans to SMEs and overseas loan. The service providers 
shall deal with the situation with stable capital structure and careful post-loan management 
policies to mitigate potential bad debt losses. For the non-interest revenue, in consideration 
of the emerging corruption by sales representatives dedicated to wealth management and 
deposits and remittance services in recent years, the competent authority has strengthened 
its supervision on wealth management products and sales. The banks shall take response 
measures at the same time when they are developing business, in order to mitigate the 
adverse effect posed to their operations therefor. 

In the life insurance industry, the steepening of yield rates has helped to improve post-
hedging recurring yields, but stock and foreign exchange market turbulence may add to 
profitability uncertainty. By the same token, the product transformation and changes in the 
regulatory environment also pose continuing effects to the life insurance business and make 
the insurance recover the essence of insurance protection. In order to be in line with the 
IFRS 17 successfully, the competent authority released a series of regulatory policy toward 
finance and business. The relevant reform will slow down the asset growth speed, but will 
also help mitigate certain capital needs and risks to ensure the life insurance business’s 
long-term stable operations. 

(III) Yuanta FHC’ business strategies and objectives 

The core values upheld by Yuanta FHC are “Seize opportunities and create client 
wealth”, “Enhance performance and promote employee welfare”, and “Create value and 
increase shareholders return”. While developing the financial business thoroughly and 
creating profit, Yuanta FHC also values the positive development in such areas as corporate 
governance, customer rights and interests, employee care, environmental sustainability and 
social welfare, in hope of moving forward in achieving the objective of “Best Financial 
Services Provider in the Asia Pacific Region” through the concept of sustainable business 
operation. 

In implementation of sustainability, Yuanta FHC will be dedicated to practicing the 
three major concepts, namely sustainable finance, environment friendly and society’s 
mutual prosperity, into the corporate culture and business practices, by offering more 
diversified financial products, greener financial services, and better customer care, and 
urging its business partners to focus on the issue of sustainability, so as to gradually 
establish a sustainable business management and service model, with the goal of being 
continuously included by Dow Jones Sustainability Index (DJSI). 

Yuanta FHC’s long-term and mid-term development strategy will continue to maintain 
the overall growth development strategy centering on “core- building and growth driven”. 
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In addition to solidifying the core businesses, and continuing to develop its 
competitiveness, Yuanta FHC will also focus on the setting up and management of 
businesses, markets and customers with growth potential, as well as to leverage the Group’s 
cross-industry or cross-border integration growth to stabilize and upgrade its profitability 
effectively. 

(IV) Yuanta FHC’ development advantages and disadvantages 

1. Factors driving growth and competitive strengths   
(1) The complete financial domain covers securities, banking, life insurance, 

securities investment trust, futures, investment trust, investment consulting, 
venture capital and asset management. The dense business locations and about 
ten thousand financial service attendants throughout the nation may provide 
customers with omnibus financial services. 

 Recognizedas the benchmark in corporate governance by professional 
organizations   it has been selected by the “Dow Jones Sustainability Indices 
(DJSI) World Index” and “DJSI Emerging Markets Index” for five consecutive 
years, and received many corporate governance honors and recognitions to 
become the industry benchmark in corporate governance practices. 

 Balanced business and income structure   Yuanta FHC adopts the business 
model balanced securities, banking, life insurance, securities investment trust and 
futures businesses. Given the diversified profit structure, Yuanta FHC would be 
affected less from single-industry events. 

 The leading securities brand   Yuanta Securities, Yuanta Securities Investment 
Trust and Yuanta Futures all secure the relevant market leadership and construct 
strong research teams capable of winning high brand awareness and recognition 
from customers, and extensively developing diversified and differentiated 
products and services to create a higher service value. 

 Yuanta Securities has taken the initiative to start its overseas layout among peer 
companies   It extends its business in China, Hong Kong, Korea, Thailand, 
Vietnam, Cambodia, Indonesia and Singapore, etc. By integrating the financial 
services in the various capital markets, it may create more opportunities to 
promote the cross-border business. 

 Upon consolidation of Yuanta Bank and Ta Chong Bank, the Bank’s asset scale 
amounted to more than one trillion NT dollars. The business carried out by the 
Bank also reached the economic scale. Apparently, the consolidated effects have 
been benefited more. 

 With the low liability cost, stable investment and strong capital structure for 
insurance policy, the protection-type and long-term products as the focus of the 
product strategy, and additional investment-linked products, Yuanta Life will be 
able to effectively grasp the business opportunities of customer investment and 
wealth inheritance. 

2. Obstacles to development and competitive weaknesses   
(1) Considering that the operating revenue from securities operations is subject to 
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the fluctuation of the securities market of Taiwan and the e-trading proportion is 
increasing year by year, the commission from brokerage service is declining 
accordingly. Yuanta Securities will continue to open up new customers and 
activate dormant customers, develop the wealth management business, increase 
overseas business operating revenue and control the opportunities brought by the 
opening of new business lines to diversify the sources of operating revenue and 
mitigate the fluctuation in earnings. 

 Taiwan's banking industry is affected by increased volatility in the financial 
market, and the performance of investment positions may be affected. Yuanta 
Bank will continue to implement prudent and steady risk control policies to 
balance risk and rate of return. 

 Yuanta Life maintains a small asset scale. Given the few in-house sales 
representatives, Yuanta Life’s sales primarily depend on the financial channels 
and traditional insurance brokers and agents’ channels. Yuanta Life Insurance 
Co., Ltd. works with the channels proactively to provide the differentiated 
products and services satisfying the target customer bases’ requirements, subject 
to the characteristics of the demand of the channels’ customer bases. 

 In the post-epidemic era, affected by geopolitics, severe inflation and strong 
interest rate hikes, the uncertainty in the global economy remains high and the 
international exchange and stock markets’ fluctuation expanded accordingly. The 
Group owns the strict risk control organization and system, which help evade or 
reduce the loss caused by risk incidents effectively. 
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IV. Employee Information for the Most Recent Two Years Up to the Publication 
of this Annual Report 
(I) Information about the general employees 

As of January 31, 2025 

Year 2023 2024 
As of January 

31, 2025 

Number of 
employees 

Yuanta Financial Holding Co., Ltd. 245 264 258 
Yuanta Securities Co., Ltd. 5,150 5,207 5,220 
Yuanta Commercial Bank Co., Ltd. 4,527 4,852 4,861 
Yuanta Life Insurance Co., Ltd. 706 738 737 
Yuanta Futures Co., Ltd. 396 396 399 
Yuanta Securities Investment Trust Co., Ltd. 286 303 304 
Yuanta Securities Investment Consulting Co., Ltd. 91 97 96 
Yuanta Asset Management Co., Ltd. 45 24 24 
Yuanta Venture Capital Co., Ltd. 17 17 17 
Total 11,463 11,898 11,916 

Average age (Note 1) 40.38 41.25 41.75 
Average years of service (Note 1) 7.03 7.66 7.91 

Academic 
background 

(Note 1) 

Doctorate 1.22% 1.13% 1.16% 
Master degree 53.87% 53.78% 51.55% 
University/college 42.85% 42.79% 44.95% 
Senior high school 2.06% 2.30% 2.34% 
Less than senior high school 0% 0% 0% 

Professional 
certificate 
and license 

held by 
employees 
(Note 1) 

 

Associate, Life Management Institute (ALMI) 1 1 1 
Azure Microsoft Database Administrator 
Technician 1 1 1 

BS 10012 Lead Auditor 1 1 1 
BS 10012 Personal Information Management 
System Constructor 1 1 1 

Certified Anti-Money Laundering Specialist 
(CAMS) 7 11 11 

Cisco Certified Design Professional (CCDP) 1 1 1 
Cisco Certified Network Associate (CCNA) 1 2 2 
Cisco Certified Network Professional (CCNP) 1 1 1 
Certificated Ethical Hacker (CEH) 3 3 3 
Chartered Financial Analyst (CFA) 1 1 1 
Certified Financial Service Auditor (CFSA) 1 - - 
Certified Internal Auditor (CIA) 2 3 3 
Certified Information System Auditor (CISA) 1 1 1 
Certified Information Security Manager (CISM) 1 1 1 
CISSP Information Security System Expert 1 1 1 
Comp TIA Security+ International Network 
Information Security Certification - 1 1 

EC-Council CHFI - 1 1 
EC-Council CHFI Cyber Security Assessment & 
Investment Expert Certification 2 2 2 

EC-Council ECIH - Information Security Crisis 
Management Officer - 1 1 

Fellow, Life Management Institute (FLMI 1) 4 4 4 
Financial Risk Manager (FRM) 4 6 6 
Associate of Society of Actuaries (FSA) - 1 1 
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Year 2023 2024 
As of January 

31, 2025 

Professional 
certificate 
and license 

held by 
employees 
(Note 1) 

ISO 27001 Information Security Management 
Systems Auditor/ Lead Auditor 10 11 11 

ISO 29100 Privacy Framework Leading Auditor 1 1 1 
Certified professional in ITIL information - 1 1 
Juniper Networks JNCSP-ENT 1 1 1 
Juniper Networks JNCSP-SEC 1 1 1 
Microsoft Certified Professional (MCP) 1 - - 
Microsoft Certified Solutions Associate (MCSA) 2 1 1 
Microsoft Certified Systems Engineer (MCSE) 2 2 2 
Microsoft Certified Technical Specialist (MCTS) - 1 1 
Network Security Packet Analysis Class C 1 1 1 
OCP database professional certification - 1 1 
Project Management Professional (PMP) 1 1 1 
Retirement Financial Advisor (RFA) 2 1 1 
SAC securities exchange fund - 1 1 
VMware VCP Data Center Virtualization - 1 1 
Level-B technician for employment service 1 1 1 
Level-B Labor Safety Manager 1 1 1 
Personal Insurance Agents - 1 1 
Life insurance representative 52 56 55 
Life insurance representative’s sale of foreign 
currency non-investment-oriented insurance 
products 

9 11 11 

Personal Insurance Broker - 1 1 
Professional Civil Engineer 1 1 1 
Estate Agent 2 1 1 
Assistant real estate brokers 2 1 1 
Actuary of the Republic of China - 2 2 
Futures practitioners in China 1 - - 
Internal Auditor 1 2 2 
Level-C Labor Safety Manager 1 1 1 
Level-A Labor Safety Manager 1 4 4 
Sustainable Finance Certificate/License - 
Advanced Ability - Business Development 
Competency 

- 1 1 

Corporate internal controller 6 7 7 
Land administration agent 1 - - 
Certified Professional in Corporate Sustainability 
Management (CPCS) - 1 1 

Sales representative of margin trading and short sale 
for the trading of securities 2 2 2 

Investment-linked insurance products 1 1 1 
Investment-linked insurance representative 9 12 11 
Fire fighting management personnel - 1 1 
Staff dedicated to anti-money 
laundering/countering of terrorism financing 12 12 12 

Basic proficiency test for international banking 
personnel 9 9 9 

Basic proficiency test for banking lending 
personnel 18 17 16 

Compliance officers 14 15 15 
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Year 2023 2024 
As of January 

31, 2025 

Professional 
certificate 
and license 

held by 
employees 
(Note 1) 

Stock affairs personnel 5 6 6 
Financial Auditor 1 1 1 
Financial Management Associate (FMA) 2 2 2 
Trust operations personnel 72 66 64 
Trust supervising personnel 1 2 2 
Trust management personnel 9 9 9 
LOMA Associate Customer Service (LOMAACS) - 1 1 
First aid personnel 8 6 6 
Financial derivatives sales personnel 6 9 10 
Hong Kong securities and futures practitioner 1 - - 
Financial Risk Manager (FRM) 1 - - 
Property Insurance Representative 23 29 28 
Property Insurance Agent 1 1 1 
Property Insurance Broker - 1 1 
Sales representatives of wealth management 8 7 7 
Eldercare Financial Planning Consultant 1 2 2 
Domestic attorney-at-law 6 8 8 
Domestic accountant 4 4 4 
Foreign attorney-at-law 1 1 1 
Procurement professionals - basic - - 1 
Financial planner 15 19 18 
Bill finance specialist 4 6 6 
Occupational safety and health management 
personnel - 2 2 

Futures Trading Analyst 2 1 1 
Salesperson of futures trust fund sales agent - 1 1 
Futures specialist 49 49 48 
Futures Input Clerk 1 1 1 
Sales representative of structured notes 6 6 6 
Advanced credit officer - 1 1 
Bond specialist 4 4 4 
Debt-collection personnel - 2 2 
LOMA Associate, Life Management Institute 
(LOMAALMI) - 1 1 

Asset securitization personnel - 1 1 
Bank internal controller 21 22 22 
Bank internal controller and internal auditor 46 45 46 
Securities investment trust and consulting 
professional 29 34 31 

Securities investment analyst 2 1 1 
Securities clerk 3 3 3 
Senior securities specialist 65 60 55 
Securities house qualification for capital adequacy 
ratio advanced calculation method - 1 1 

Securities specialist 36 37 36 
Note 1 Information on average age, average years of service, academic background, and professional credentials held by employees 

does not include data from Yuanta FHC’ subsidiaries. 
Note 2 In consideration of the special business attributes, the basis for calculation of the number of persons of Yuanta Life excluded 

the contracted insurance sales representatives. 
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(II) License/certificate acquired by Yuanta FHC’s personnel related to financial 
transparency 

As of January 31, 2025 

Certificate Name 
Persons 

Financial Accounting Auditing 
Certified Anti-Money Laundering Specialist (CAMS) - 4 
Certified Internal Auditor (CIA) 1 1 
ISO 27001 Information Security Management Systems 
Auditor/ Lead Auditor - 1 

SAC Securities Investment Fund - 1 
Domestic accountant 2 - 
Life insurance representative 1 7 
Life insurance representative’s sale of foreign currency 
non-investment-oriented insurance products 1 2 

Sales representative of margin trading and short sale for the 
trading of securities 1 - 

Investment-linked insurance representative - 2 
Staff dedicated to anti-money laundering/countering of 
terrorism financing - 3 

Basic proficiency test for international banking personnel - 4 
Basic proficiency test for banking lending personnel 1 5 
Compliance officers - 3 
Trust operations personnel 4 7 
Trust supervising personnel - 1 
Trust management personnel - 6 
Financial derivatives sales personnel - 3 
Sales representative of structured notes - 2 
Property Insurance Representative 2 5 
Sales representatives of wealth management 1 - 
Bill finance specialist - 2 
Financial planner 1 6 
Futures specialist 4 6 
Advanced credit officer - 1 
Bank internal controller - 8 
Bank internal controller and internal auditor 2 - 
Financial Auditor - 1 
Internal Auditor 1 1 
Securities investment trust and consulting professional 4 5 
Senior securities specialist 5 7 
Securities specialist 2 1 
First aid personnel - 1 
Level-B Labor Safety Manager - 1 
Level-C Labor Safety Manager - 1 
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V. Corporate Social Responsibilities and Ethics 

Yuanta Cultural and Educational Foundation (hereinafter referred to as “Yuanta 
Foundation”) was involved in organizing 704 events in 2024, and received multiple honors from 
the public sectors, including “Enterprise-Aided Charity and Education Business Gold Award,” 
“Enterprise-Aided Charity and Education Buisness Silver Award” and “Certificate of Merit for 
Enterprise-Aided Charity and Education Business” by the Ministry of Education.A total of 2,685 
volunteers participated in the events, which benefited more than 720,000 participants. Aiming 
at the six major dimensions, including “Involvement in Volunteers Public Welfare Platform,” 
“Aid for Disadvantaged Group and Caring for Children and Juvenile,” “Educate and Train 
Youth’s Independence,” “Inclusive Financing/Innovation & Cultivation,” “Healthcare and Care 
for the Elderly” and “Community Service & Environmental Protection,” it fostered rural area 
education, community care, healthcare, and various public welfare and educational activities in 
depth and breadth. The enterprise’s volunteers also participated in and responded to activities, 
incorporated their expertise in finance into public welfare and care extension activities, and 
proactively invested in diverse educational resources to make its public welfare operations more 
dynamic. 

Since Yuanta Foundation was founded 22 years ago, it has adhered to the philosophy of 
“the public welfare should refer to continuous contribution.” It constructs the “Charity Public 
Welfare Platform” proactively to build a bridge for care. It also works with various public 
welfare partners to innovate activity types and combines the current trends and integrates 
resources from multiple parties, in order to make the power of dreams stronger. It devotes itself 
to thriving and connecting happiness together to make love everlasting. “Education” refers to an 
important path leading to dreams. “Accompanying” is considered the key principle for warming 
one’s life. It will continue to make selfless contribution and communicate warm hope and light 
to make love and care more powerful, and also to share the care and kindness of Yuanta at every 
corner of the society for blooming everywhere! 

In the process of construction of the “public welfare platform,” it works with like-minded 
partners and volunteers to move on. By investing the extensive channels and abundant human 
resources in the public welfare operations, Yuanta Group uses its best to promote various 
volunteer services and create the new activity types with its public welfare partners jointly. 
“Yuanta Happiness Day” refers to a representative self-organized event by the Yuanta 
Foundation. This year, it will continue to visit remote areas and resource-deprived areas in 
Taiwan to strengthen its efforts in extending care through semiconductor applications, utilizing 
knowledge in astronomy, technology, and environmental sustainability, and to send tailor-made 
“Happiness Gift Bag” to children. Since the activities started in 2012, it has organized more than 
47 charity events, inviting over 8,000 schoolchildren to participate in these educational 
entertainment activities. Also, it called on 2,208 volunteers inside and outside the Group to 
provide escorting services. 

In addition to the economic aids, the “Yuanta Wealth Management Day” combined the 
public welfare and expertise in finance. Since 2018, it has trained professional volunteer trainers 
to collaboratively research and develop innovative wealth management teaching materials and 
to practice inclusive finance education goals. By means of the teaching materials, children are 
taught about the investment concept and market information to “learn by doing” in life and 
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managing their own finance from childhood. 

Based on the “Insistence on Dream and Brave to Move Forward” philosophy, it firmly 
believes that as long as one embraces his original intent and moves towards the goal and act 
honestly, he may transform the power of good into greater momentum, like the sun delivering 
warmth and shining on each corner of the society! On the road to public welfare, it combines 
Yuanta Group’s vast channels and abundant human resource to promote the public welfare and 
the recruitment of like-minded volunteer partners to work with it proactively. It also innovates 
and reforms the activities in line with the trend, and practices the real intent of service, care and 
contribution. It spreads the seed of hope extensively to reclaim the sustainable forest for the 
“Deed of Good.” 

(I) Involvement in Volunteers Public Welfare Platform 

1. Dream Big Yuanta Social Welfare Plan 
The “Dream Big Yuanta Social Welfare Plan” was initiated since 2016, which 

combines the fund of Dream Big and human resources and materials from volunteers 
inside/outside Yuanta FHC to support schools and social welfare groups, and jointly 
promote the innovative education plan applicable to the service recipients not limited 
by specific ethnic group, gender and age. 

Yuanta volunteers are the most solid support for the Dream Big plan. Through 
meticulous and diversified escort, they work with the Dream Big plan to realize the 
plan’s big dreams step by step. The volunteer mission combines professional financial 
functions. They also impress people with their versatile services, such as handicrafts, 
drama shows, community table hosting, food and agriculture, community painting, 
literature and history interpretation, filming and editing, and the organization of 
activities. In the past 8 years, it has worked with 52 groups to realize their dreams, 
involving 9,085 volunteers and benefiting 236,895 individuals. 

2. Charity Public Welfare Platform 
In order to practice the spirit of helping the disadvantaged act independently, the 

Yuanta Public Welfare Platform has donated funds to various sheltered workshops for 
many years. School-age children with disabilities are given the opportunity for 
employment and the chance to work at various caring sites. The works created by the 
sheltered children are designed as cultural and creative products, such as eco-friendly 
shopping bags, folders, account books, and pen holders, to provide these children with 
more substantial opportunities to do what they excel at. In 2024, in cooperation with 
the Yilan County Autism Association, it selected drawings created by autistic patients 
and printed them on piggy banks. These piggy banks were then given to schoolchildren 
in rural areas to promote wealth management services. Additionally, tote bags and 
water bottle bags were purchased from the Association of Inspiring Rehabilitation 
Youth in Tainan City as charity gifts to support workshops. This initiative aimed to 
maximize the benefits of the charity platform, introduce the works of these children to 
more schools and charity partners, and assist the workshop in expanding publicity 
channels to increase its presence. 

(II) Aid for Disadvantaged Group Caring for Children and Juvenile 
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1. Aid for Disadvantaged Group 
(1) Yuanta Happiness Day 

“Yuanta Happiness Day” was initiated in 2012. It insists that “every child 
should have his own gift.” It was organized once per year at the very beginning. 
Later, it was expanded and organized in North, Middle and South Taiwan, 
respectively, once per year. In the past 13 years, it has organized a total of 47 
educational entertainment activities to help expand the schoolchildren’s vision. 
It has called on 2,208 volunteers to provide the escorting service, and sent the 
tailor-made-concept “Happiness Gift Bag” to 8,649 schoolchildren, which 
contained brand new sportswear, pants and shoes, in order to provide the children 
with the happiness exclusive to them. 

In order to deepen the contents of activities and improve the interaction of 
activities, the Foundation made some adjustments and streamlined the large-scale 
event into a small- and medium-size event attended by no more than 100 guests. 
This year, the Foundation invited the schoolchildren to visit the Taipei Children's 
Amusement Park and Little Ding-Dong Science Theme Park, in order to enable 
the children to enjoy the amusement facilities and learn about science. Meanwhile, 
the children also visited the Dali Plaza Wonder Newland in Taichung City, 
Tainan Astronomical Education Area, and COO in Chiayi County to learn 
knowledge about technology and environmental sustainability. 

“Yuanta Happiness Day,” as the starting point of love, links the power from 
the Department of Education and Department of Social Welfare of the county/city 
government to keep the education bright and growing. In 2024, it has given a 
total of 881 gift packages to 29 different schools and units throughout Taiwan. 
Yuanta, as the strongest backup for schoolchildren on their way to learning, hopes 
that all of these children may feel the heartwarming gifts, work hard to learn, and 
act bravely to pursue their dreams. Through the warm company of Yuanta 
volunteers, the “Happiness Gift Bag” was delivered to the schoolchildren in rural 
areas. They kept the warmth persistent with practical actions. 

 TFCF Outstanding Children and Juvenile Annual Award Ceremony 
Taiwan Fund for Children and Families organized the “2024 TFCF 

Outstanding Children Annual Award Ceremony,” and selected 23 “Outstanding 
Children” who never gave up pursuing their dream even in the difficult time to 
accept the commendation. Yuanta Foundation exclusively sponsored the event 
by offering 23 children the fellowship and desk lamps for study, in order to 
encourage them to learn persistently. 

2. Caring for Children and Juvenile 
(1) Train Local Teachers by Kids’ Bookhouse in Taitung 

“Kids’ Bookhouse” has set up 10 bases in Taitung so far, in order to aid 200 
children from economically disadvantaged families in Taitung and provide 
diversified learning services. Yuanta Foundation has sponsored “Kids’ 
Bookhouse” in Taitung for 14 years consecutively to help it hire the local youth 
to act as the cram school teachers and encourage college graduates to return to 
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their hometown to provide services.  

(III) Educate and Train Youth’s Independence 

1. Yuanta Dreams Take Flight 
To fulfill our corporate social responsibility obligations, Yuanta Foundation 

actively participates in various cultural, educational and social welfare events. 
Adhering to the expectations represented by the slogan, “People-Oriented, with the 
Wish that My Existence Be Another Person’s Blessing”, Fu Jen Catholic University 
worked with Yuanta Foundation to activate the “Yuanta Dreams Take Flight” program 
to keep introducing resources into the rural areas stably. Fu Jen Catholic University 
has worked with Yuanta Foundation for the 14th year on the “Yuanta Dreams Take 
Flight” initiative. The Ministry of Education recognized the Yuanta Foundation’s 
long-term concern for disadvantaged groups in remote areas and its extension of 
charitable events, awarding the Foundation the “Enterprise-Aided Charity and 
Education Business Gold Award” in 2024. 
(1) Scholarship to Train Talents in Rural Areas 

Yuanta Foundation worked with Fu Jen Catholic University to boost the 
“Yuanta Dreams Take Flight Scholarship” program. A total of 218 students’ 
applications for the scholarship of college/university students, high school/high 
vocational school/five-year junior college students were approved upon review 
in the second semester of the school year 2023 and the first semester of the school 
year 2024. The students primarily came from 10 organizations, including 
Taoyuan Municipal Luo Fu Senior High School, New Taipei Municipal Qinxian 
Junior High School, Tzuchi Da-Ai Village in Shan-Lin District of Kaohsiung 
City, Chiayi Municipal Fu Jen Catholic High School, Keelung Fu Jen Sacred 
Heart Senior High School, National Jhuo-Lan Senior High School, Taoyuan 
Municipal Xin Wu Senior High School, Zhudong Station of Rerum Novarum 
Center, Hualien Yuli Book House and Kaohsiung Huayuan Child Service Center. 
Until 2024, the “Yuanta Dreams Take Flight” Program has trained 168 excellent 
undergraduates and 8 graduate students. A total of 2,315 persons have been 
awarded the scholarship. The Program also encourages “Yuanta Children” to 
apply for participating in public welfare volunteer activities to pass on the 
heartwarming power for “cycles of good deeds” by turning palms up to palms 
down, providing diversified escort and caring services, and training educational 
seeds. Unlike past large-scale sessions, the 2024 growth camp was organized 
regionally in steps to ensure that schoolteachers and students had zero distance 
from the care provided by Yuanta and Fu Jen Catholic Universit. 

 Care for rural areas and promotion of tangible activities - Tangible Diversified 
Courses, Project Kangaroo and Juvenile Career Diversified Program  

Yuanta Foundation and Fu Jen Catholic University have collaborated to 
offer the Tangible Diversified Courses in the rural area. Among other things, by 
upholding and respecting the core cultural values of each region, the Rural Area 
Education and Care Team of Fu Jen Catholic University had university students 
arrange diverse, tangible courses according to the needs of the service unit or 
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schoolchildren, in order to ensure that the children learn with happiness. The 
“community juvenile after-school guidance program - Project Kangaroo” trained 
the children in their identity and respect for their own lives and the lives of others, 
helping them understand and cherish learning resources to develop a fair attitude 
and a sense of responsibility. This ensures that children in the community can 
continue their studies without interruption during winter and summer vacations, 
alleviating the pressure on their parents so that children in rural areas may enjoy 
the same opportunities to learn. As of the first semester of the school year 2024, 
the number of participants in the physical diversified courses has reached 21,819 
persons. 

 Online Tutor for Schoolchildren 
Yuanta Foundation and Fu Jen Catholic University have collaborated to 

launch an online tutoring program that supports 20 to 25 disadvantaged 
schoolchildren from the urban area each semester. The plan recruits students from 
Fu Jen Catholic University and collaborates with after-school care locations in 
the urban area to provide one-on-one support for students. The big study buddies 
from Fu Jen Catholic University also plan and produce diverse and rich teaching 
materials for the children in order to improve their interest in learning, self-
confidence, and motivation. Additionally, they aim to help train university 
students' social awareness, inspire them to assist the weak, and support the poor. 
Since 2014, 397 children have received the services, and a total of 4,399 class 
sessions have been held. 

2. Yuanta Excellent Talents Scholarship 
“Yuanta Excellent Talents Scholarship” aims to help the disadvantaged yet 

exceptional population and enable students to study without worry. For the past 9 years, 
it has been awarded to 582 students to help them pursue their dreams. Among other 
things, 11 students joined the Yuanta Group to practice their expertise. It begins with 
the selection of senior high school students and extends to undergraduates and master's 
students in business and law-related fields, as one of the few companies offering talent 
cultivation scholarships for students ranging from senior high school to master's level 
in the same disciplines. The excellent students recommended by schools need to pass 
the documentary review and interview conducted by the examiners, who are 
comprised of the Group's officers. It focuses on the selection of students who excel in 
education and potential, are dedicated to their studies and growth, and practice Yuanta 
Group’s commitments to education and talent cultivation. 

In recent years, it has also invited students who have won the award back to 
Yuanta to attend talent exchange meetings, helping them understand the wealth 
management pyramid and investment tool planning. Meanwhile, it also establishes a 
solid foundation for the students' future success and encourages them to continue 
learning and bravely pursue their dreams. Among other things, more than 113 students 
in total have recognized Yuanta's public welfare value and have proactively 
participated in the Foundation’s volunteer activities. It expects that students may 
realize the intent of contribution and provide feedback to society. 
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(IV) Inclusive Financing/Innovation & Cultivation 

1. Yuanta Wealth Management Volunteer Activity 
 In order to mitigate the divide between urban and rural areas, as well as between 

the rich and the poor, it practices the concept of inclusive finance. Since 2018, it has 
combined the Group’s expertise in finance and worked with the schools in rural areas 
and public welfare partners of the Foundation to promote the “Yuanta Wealth 
Management Day.” In the past 7 years, it has organized 32 wealth management 
volunteer activities to share correct financial concepts with 1,062 schoolchildren and 
teach them to plant the seed for wealth management to prepare for transforming their 
lives. It plans to implement the “Yuanta Wealth Management Day” in a total of 852 
elementary schools in rural areas of 19 cities/counties throughout Taiwan, in order to 
practice the targets promoted by the basic wealth management education. 

The “Yuanta Wealth Management Day” calls on the Group’s colleagues to form 
wealth management volunteer groups to prepare Yuanta’s exclusive wealth 
management teaching materials and design three wealth management board games, 
namely “Little Investors,”, “Ideal Life”, and “Treasure Island”. This initiative aims to 
enable students to experience investments and transactions and feel the fluctuations of 
market prices through the games, guiding them to take their first steps toward wealth 
management through online entertainment games. The curriculum teaches 
schoolchildren to identify their needs and wants, encourages them to practice 
bookkeeping and saving to avoid impulse buying, and combines current affairs with 
the philosophy that wealth management and life are inseparable from daily issues. It 
also adjusts and customizes the teaching materials according to the local 
characteristics and cultures of the cooperative unit, using different teaching methods 
for different students to guide these children in becoming smart consumers. 

In the past two years, the program has expanded to include the “Yuanta Wealth 
Management Camp,” guiding students to explore the campus of Asia University. 
Combined with financial education and breakthrough scavenger hunt activities, it 
incorporates the concepts of savings, bookkeeping, foreign exchange, and smart 
consumption into various activities, allowing students to learn about finance in a fun 
and engaging way. It built the special bank scene and set up the counter. The 
employees of Yuanta Bank were invited to process the applications for account 
openings and foreign exchange for the students, allowing them to experience the 
banking business firsthand. In addition to fulfilling the friendly financial concept 
through the interaction in the game, it also encourages students to dream bravely, use 
their best effort to complete themselves, read more, make friends, and pursue their 
dreams. 

2. Corporate Governance Summit Forum 
The “20th Term Corporate Governance International Summit Forum” sponsored 

by Yuanta Foundation and organized by Taiwan Corporate Governance Association 
invited domestic and foreign experts and scholars to share their experiences for 
reference by corporate governance in Taiwan. The Forum chose the topic “Focusing 
on Governance and Expelling the Talent Advantage” for the discussion and focused 
on the issues of corporate governance and enhanced directors' functions in order to 
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explore how corporate governance practices the sustainable environmental 
development. 

Yuanta FHC has made outstanding achievements in the promotion of 
environmental, social, and corporate governance sustainability, and has been ranked 
among the global benchmark companies. In order to implement the best example of 
corporate governance, Yuanta FHC has been selected by the “DJSI World Index” of 
the Dow Jones Sustainability Index (DJSI) and “DJSI Emerging Markets Index” for 
six consecutive years from more than 13,000 participating companies. Additionally, it 
was included in the S&P Global Corporate Sustainability Assessment (CSA), and 
ranked first among more than 600 peers in the integrated finance group, demonstrating 
its outstanding achievements in corporate governanc. 

(V) Healthcare, Care for the Elderly 

1. Healthcare 
(1) Yuanta Blood Donation Day 

The “Yuanta Charity Blood Donation” has been organized since 2011, and 
is held three times per year. Yuanta Foundation especially invited the colleagues 
from all of the subsidiaries and branches throughout Taiwan to donate blood at 
the blood donation stations in various counties/cities. More and more employees 
have donated their blood or become volunteer workers. As of 2024, Yuanta FHC, 
together with its subsidiaries, has contributed 28,000 bags of blood, and has been 
honored by Taipei Blood Center, TBSF as a “Blood Donation Excellent 
Enterprise” for 8 years consecutively. The Group gathers the colleagues 
throughout Taiwan to respond to the blood donation, amplifies its social influence 
and works with neighborhood/village chiefs surrounding the business locations 
to invite the residents from neighborhood communities to join the donation, and 
extend the charity service together with its suppliers through physical actions. 

2. Care for the Aged 
(1) Volunteer Workers’ Stay With the Hualien Mennonite Christian Hospital Aged 

Yuanta Foundation has worked with Mennonite Christian Hospital for 19 
years to care the aged people residing in East Taiwan on the festivals, such as 
Mid-Autumn Festival, Double Ninth Festival and year-end parties, and help the 
permanently hospitalized patients who had no way to return home to have reunion 
with family members feel a heartwarming festival. A total of 1,150 persons were 
benefited from the event organized by Yuanta Foundation and Mennonite in 2024. 

(VI) Community Service & Environmental Protection 

1. Community Service 
(1) “Good Neighbor in Child Protection” Campaign Organized by TFCF 

Yuanta and the Taiwan Fund for Children and Families are long-term public 
welfare partners in the area of care for children and juveniles. Since 2012, Yuanta 
has co-organized the “Wraparound Project” and become a “Good Neighbor in 
Child Protection.” In order to enable the public to better understand the claim for 
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protection of children and enhance the presence of child protection promotions, 
Yuanta continued to respond to the TFCF’s campaign. In 2024, Yuanta FHC, 
Yuanta Securities, Yuanta Bank, Yuanta Life, Yuanta Securities Investment 
Trust and Yuanta Futures were invited to join the team dedicated to protecting 
children and juveniles, promote the idea about child protection at a total of 311 
channels/business locations, and call on the voluntary care for children and invite 
the public to build dense safety networks together, via LED, official websites, 
social media, ATMs and credit card statements of account. 

 Assist After-Care's Return to Society 
Yuanta has been promoting rehabilitation care for more than 10 years, in 

order to assist friends and their families in need of social support. For the past 10 
years, it has been working with the Department of Corrections, Ministry of 
Justice, and the Taiwan Rehabilitation and Protection Association to organize the 
“Sand Painting Workshop” and the “Bronze Sculpture Skills Class” for the 
learning of skills, train the employability and assist in starting a new business and 
construct a social reintegration mechanism. 

VI. Number of full-time non-managerial employees, average and median salaries 
of full-time non-managerial employees, and the difference between the 
aforementioned three and the same numbers of the previous year 

Year 
 

Full-time non-managerial employees 
2024 2023 Difference from the 

previous year (%) 

Number of full-time non-managerial employees 
(person) 9,828 9,480 3.67 

Average salary (NT$  1,000) 1,648 1,368 20.47 

Median salary (NT$  1,000) 1,397 1,160 20.43 
Note 1. In line with TWSE regulations, non-managerial employees of a financial holding company include the 

domestic banking, insurance, and securities subsidiaries of the of the merged entity, but exclude overseas 
branches as stipulated in Article 4 of the Financial Holding Company Act. 

2. The above statistical standards are handled in accordance with the instructions for the declaration of 
salary information for full-time non-managerial employees jointly compiled and released by the Taiwan 
Stock Exchange and the Taipei Exchange. 

VII. Information Technology and Facilities 
The information facilities of the Group is mainly composed of Yuanta Securities, Yuanta 

Bank, Yuanta Life, Yuanta Futures, Yuanta Securities Investment Trust and other subsidiaries. 
The contents are described as follows   

(I) Main Information System Hardware/Software Configuration and Maintenance  

The information systems of major subsidiaries Yuanta Securities, Yuanta Bank and 
Yuanta Life are constructed on system architecture efficiency and business maintenance 
considerations. In addition to the full-time IT staffs dedicated on system maintenance and 
operation, the companies also signed the maintenance contract with relevant software and 
hardware vendors to ensure the systems’ availability. Stated as follows   
1. Yuanta Securities 

351



 

 

The main application systems for securities, including Mr. Yuanta, Yeswin, 
eWinner, Strategic Platform, Clear Winner, Web Trading, IVR system, sub-
brokerage overseas stock trading , official website, performance bonus, wealth 
management, proprietary warrants market making and hedging, market data, 
order/trade report, shareholders service agent, securities lending, TWSE/TPEX and 
emerging stock brokerage trading, emerging stock market making, custodian bank 
for foreign institutional investors, proprietary trading-equity securities management, 
proprietary trading-fixed income management, OTC derivatives-related systems and 
brokerage backoffice system are equipped with the hosts for different operating 
systems, including AIX, Linux and Windows. 

2. Yuanta Bank 
Yuanta Bank’s NTD deposit/loan, remittance, cross bank service, foreign 

exchange, trust, accounting, data warehouse, wealth management and credit card 
authorization, are configured in the various operating system servers, such as IBM p-
Series, IBM AS/400 i-Series, Oracle T7, EMC Greenplum, Solaris, Linux, Windows 
x86. 

3. Yuanta Life 
Yuanta Life’s main information systems, including the life insurance 

administrative core system (including the administrative support for new contract, 
conservation, renewal, benefit claim, 080, accounting, finance, actuary and re-
insurance) and business development system (including the business support for 
agency sales channels, Banca & Securities Insurance channels, insurance broker and 
agent channels, and e-commerce), and accounting, financial and investment systems, 
are equipped with the security, monitoring and hardware equipment of different level. 
The operating system servers including IBM i (POWER SYSTEM), AIX (POWER 
SYSTEM), Linux and Windows x86. 

(II) Development and procurement projects in 2025 

1. Yuanta Group 
 Yuanta FHC Cloud Backup Construction 
 Yuanta FHC data center network equipment replacement in Xinyi 
 Yuanta FHC virtualized platform equipment replacement 
 Yuanta FHC Network flow analysis reporting equipment replacement 
 The Group's Mail APT System replacement 

2. Yuanta Securities 
 Continue new brokerage front-office core system 
 Continue Mr. Yuanta APP AP version (middle office) 
 Continue Brokerage back-office transaction related fee calculation function 

optimization 
 New architecture of secured borrowings for unlimited purposes 
 Online futures account opening system supports securities account opening 
 The external tablet securities account opening system adds credit trading, stock 

lending, unlimited purpose loan and other credit business account opening 
 Developing new trading strategies of conditional order platform for retail clients 
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 Adjust the calculation method of Taiwan stock inventory cost, deduct dividend 
income 

 Taiwan Stock Shortage Inquiry 
 Electronic trading of structured investment 
 Overseas structured notes platform - optimization 
 The Sub-brokerage overseas stock trading system supports fractional share order 
 Developing and customizing the VIP version of Web trading 
 Shareholders service system upgrad 
 E-trading platform (Mr. Yuanta, Yeswin, eWinner) virtual server and storage 

equipment upgrading 
 Shareholder service agency system host upgrading 
 New brokerage trading core system construction 
 Backup data keeps in the cloud 
 Sub-brokerage and OMS system database server upgrading 
 Database audit software and hardware update and replacement 
 CRM/EIS system database server upgrading 
 Xinyi data center local stagger construction 
 Upgrading of the router of the cable assembly route in Taiwan and Hong Kong 
 Banqiao data center backbone network upgrading 
 Xinyi data center e-trading platform core switch and Internet access upgrading 
 Internet connection update and replacement for electronic trading platform of 

Banqiao data center 
 Upgrading, update and replacement of Internet access firewalls for employees 
 Network Detection and Response (NDR) 
 Security Orchestration, Automation, and Response (SOAR) 
 Breach and Attack Simulation (BAS) 
 Construction of Situation Cente 

3. Yuanta Bank 
 NTD core system local active-active framework construction project 
 Foreign Exchange System Upgrading Project 
 Firewall Policy Auditing Software Construction Project 
 Branch ATM firewall EOS update and replacement project 
 OA line frequency bandwidth speed-up project 
 Central data center core network switch update and replacement project 
 Dual center network infrastructure construction 
 Computer Security Configuration Management Platform (FCB Financial 

Security Configuration)  
 Windows 2016 OS and database EOS upgrading project 
 Core storage area network equipment update and replacement project 
 SWIFT System Upgrading Project 
 New Foreign Exchange System Construction Project 
 Message platform construction project (2nd Stage) 
 Automated voice quality inspection system construction project 
 Overdue document reminder image function construction project 
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 Overdue account collection management platform 2.0 construction project 
 New gold passbook system construction project 
 Private bank system construction project 
 Shareholding trust upgrading project 
 Customer care management platform construction project 
 Hardware randomization equipment upgrading project 
 Enterprise Application Integration (EAI) system upgrading project 
 APIM construction project 
 New Capital Requirement (2nd stage) Construction Project 
 Yuanta Payment Pass APP system construction and cloud development project 
 Project for expanding the number of members 
 Digital track follow-up project 
 Personal Internet banking system consolidation project 
 Anti-corruption system - 2nd stage 
 Digital channel system local active-active database upgrading project 
 Internet banking micro-service framework upgrading project 
 Data middle office expansion project 
 Generative AI application project 
 Private cloud project 
 Information security incident response and automated response 

4. Yuanta Life 
 Middle office - (Claims, Security, and New Contract Module) 
 0800 customer service system update and replacement 
 Mobile service platform 
 Fund balance allocation platform 
 Financial information integration system 
 AML customer risk management system 
 Budget contract management system 
 Core system communication framework (MQ) replacement 
 Authority management automation - quarterly inventory of authority 
 Authority management automation - new/transferred employees 
 Continued offline backup 
 Continue to replace personal computer equipment (Win11) 
 Continue information infrastructure network equipment optimization 
 Continue update and replace EOS equipment in line with the requirements for 

equipment safety 
 API security management platform 
 PowerSystem mainframe hardware replacement 
 Cloud data backup planning 
 Multi-function office control 

5. Yuanta Securities Investment Trust 
 Procurement and replacement of Yuanta FHC network equipment 
 Cloud backup  

6. Yuanta Futures 
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 TAIFEX 2025 IT Project 
 Continued foreign futures core accounting back-office update and replacement 

project 
 Enhanced remote backup data center construction project (2nd stage) core system 

landing and construction 
 Banqiao data center core network equipment update and replacement 
 Yuanta Futures’ tablet account opening system development and construction 

project 

(III) Emergency Backup and Security Protection Procedure 

In order to maintain the high security and availability of the information systems, 
Yuanta FHC and main subsidiaries planned and created the emergency backup and security 
protection mechanisms based on their own business needs. The mechanisms are including 
following items   
1. Physical environment in the data center   The standard operating procedures for 

access control, fire protection, power supply, network and data security, equipment 
installation and removal, system monitoring, personnel control, system and data 
backup shall follow the guidelines and manuals of respective companies or the 
information security standards under ISO27001. 

2. Business continuity   According to the property and the importance of the 
application systems, each company created their local and remote systems failover and 
backup procedures, perform the disaster recovery drill and stress test periodically and 
retain the relevant records to ensure the validity of the procedures. 

3. Business continuity backup   In response to the remote/work from home (WFH) 
model prompt by the epidemic, various companies plan their own remote office or 
remote access programs, and lift certain restrictions adequately subject to their 
business attributes, in order to ensure that the backup system may be activated rapidly 
once any natural calamity occurs simultaneously, so as to strengthen Yuanta FHC’s 
digital resilience and mitigate the impact posed to business thereby. 

VIII. Cyber security management 

(I) Cyber security risk management framework and mechanism 

The Board of Directors is the supreme decision-making unit in charge of Yuanta 
FHC’s information security management. Yuanta FHC already set forth the “Information 
Security Policy,” which should be subject to the authorization of the Board of Directors, in 
order to build the information security management systems for itself and its subsidiaries, 
and also serve as the basis for the enactment of related information security management 
regulations and procedures. Yuanta FHC’ information security policy is based on the 
protection of shareholders’ interests. It aims to “protect the information asset security” and 
“keep business operating to achieve the corporate sustainability.” 

In order to improve the strength in making decisions on information security issues, 
Yuanta FHC and its main subsidiaries have appointed their own chief information security 
officers to consolidate information security policies and boost coordination and allocation 
of resources. It also established the information security dedicated or responsible unit to 
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take charge of planning, supervising and executing the information security management 
operations, and report the information security execution status for the previous year to the 
Board of Directors to strengthen the information security regulation. Yuanta FHC has 
assigned 14 information security officers to the information security dedicated unit. 
Meanwhile, the report on information security management has been submitted at the 35th 
meeting of the 9th Board of Directors on January 20, 2025. 

In order to coordinate the information security management, Yuanta FHC establishes 
the cross-department “Information Security Team.” The president designates the convener 
and vice convener to convene the information security meeting and management review 
meeting periodically (a total of 6 meetings were held in 2024) and research the information 
security management operations and information security matters, in order to enhance the 
overall information security protection capability. 

(II) Concrete management program and invested resources 

In order to achieve the information security policy and goals and establish a 
comprehensive information security protection, the specific management plans and 
resources invested are specified as follows   
1. Implementation of international security management standards and acquisition of 

certification 
In order to improving the governance system with respect to information security 

continuously, all information operations are required to satisfy domestic and foreign 
information security laws and regulations. Meanwhile, Yuanta FHC, Yuanta 
Securities, Yuanta Bank, Yuanta Life, Yuanta Securities Investment Trust and Yuanta 
Futures also implemented the ISO 27001  2022 ISMS standards. Thereafter, they 
were required to complete the annual review and the recertification every three years. 
In 2024, they have passed the certification by British Standards Institution (BSI) to 
maintain the validity of the certificate, and also kept strengthening the information 
security management and control via the PDCA (Plan-Do-Check-Act) cycle. In view 
of the the International Standards Organization (ISO) officially released a new version 
of the standard ISO 27001  2022 on October 25, 2022. Yuanta FHC has also been 
certified by the British Standards Institution for the new version in November 2023. 
The certificate of Yuanta FHC is valid from December 2023 until December 2026. 

In response to the Financial Supervisory Commission’s “Financial Information 
Security Action Plan” and enhancement of business continuity management 
momentum, Yuanta Bank, Yuanta Life, Yuanta Securities and Yuanta Securities 
Investment Trust have implemented the ISO 22301. The certification shall be renewed 
each year. All of them passed the certification in 2024. The certificate remains 
effective. On a risk-oriented basis, it combines various resources at the business side 
and system side, in order to ensure that the business level may be maintained under 
any circumstance, so as to mitigate the risk over business interruption and enable the 
organization to possess stronger resilience in recovery. 

2. Information security protection mechanism and inspection 
In order to upgrade the network and information system protection ability, 

establish the multi-layer defensive architecture, including network firewalls, software 
application firewalls, intrusion detection systems, spam filtering, email APT, online 
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behavior management, anti-virus systems, anti-phishing websites and fake APP 
monitoring mechanisms, endpoint information security protection platform (EDR), 
network detection and response (NDR) and other systems to ensure the security of 
information systems. 

In order to ensure the stability and safety of information systems, and 
completeness and effectiveness of the existing control measures, Yuanta FHC and its 
main subsidiaries periodically complete the vulnerability scanning, penetration test, 
DDoS drills, social engineering drills and computer system information security 
assessment via an independent third party. 

3. Information security intelligence and joint defense control 
In response to the rapid development of FinTech, information security has 

become an important risk management issue for the organization. In order to verify 
the emerging information security data and information security trends, Yuanta FHC 
and its main subsidiaries join the Financial Information Sharing and Analysis Center 
(F-ISAC) and participate in the Financial Security Operation Center (F-SOC) cross-
border defense and sharing of information security incidents, in order to strengthen 
the entire information security defense effectively. Meanwhile, it has also 
implemented the Security Information and Event Management (SIEM) to ensure the 
effectiveness of the information security protection monitoring. 

In order to enhance the timeliness and effectiveness of detecting and warning 
against abnormal network behavior, and in response to the “Financial Information 
Security Action Plan” of the FSC, Yuanta FHC and its subsidiaries have 
commissioned a third-party professional organization to establish the SOC. Through 
24/7 real-time monitoring, maintenance, and operation, the SOC can provide early 
warning intelligence before an event, real-time threat warnings during an event, and 
threat analysis and recommendations after the event, thereby improving information 
security incident response capabilities and achieving joint defense and collaborative 
performance. Meanwhile, it installed the information security management and 
monitoring dashboard to keep track of changes in information security risk indicators, 
such as computer viruses, hacker intrusions, and data breaches, in order to achieve the 
Group’s goal of joint defense in information security. 

4. Information security offensive and defensive exercise and major information security 
incident drills 

In order to practically evaluate the vertical defensive ability and in response to 
the execution measures according to the Financial Supervisory Commission's 
“Financial Information Security Action Plan,” it organized the Group’s blue and red 
teams’ offensive and defensive exercises and contracted a professional third party to 
use hackers' attack methods and adopt a goal-oriented information security exercise, 
ensuring that operations are not affected. This was to verify the effectiveness of 
information security protection, monitoring, and defense, improve colleagues' ability 
to respond to new types of attacks, and take remedial or compensatory measures 
against vulnerabilities discovered during the drills. Further, it conducted feasibility 
assessments and planned corresponding measures for the recommendations provided 
in order to strengthen Yuanta FHC’s information security defense and mitigate the 
impact of information security incidents. 
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Major information security incidents often affect more than one organization. In 
order to enhance information security risk control and joint defense, and in response 
to the execution measures according to the Financial Supervisory Commission's 
“Financial Information Security Action Plan,” it contracts a third-party institution to 
process the Group’s major information security incident reporting and response drill, 
which may improve the operating mechanisms and abilities of horizontal reporting, 
response, and support within the Group. 

5. Information security education and training 
In 2024, Yuanta FHC and its main subsidiaries have completed the 3-hour 

information security training with respect to the general staff, and 15-hour information 
security professional training program with respect to dedicated information security 
personnel, in order to improve their ability of information security. Meanwhile, they 
also organized the email social engineering drill periodically, in order to raise the 
whole staff’s awareness toward information security. 

(III) Important cyber security incident management 

Yuanta FHC and its major subsidiaries have expressly formulated the information 
security event reporting and resolution procedure, and according to the level of event, and 
corresponding report and resolve it does. The information unit needs to eliminate and 
resolve the matter within the limited time, and proceed with analysis upon resolution of the 
matter to prevent the same from occurring repeatedly. 

As the time is of essence for the response to major information security incidents, 
Yuanta FHC established the “Computer Information Security Incident Response Team.” 
Yuanta FHC’s President as assume the office of the convener to control and support the 
response to any important information security incidents suffered by Yuanta FHC and its 
subsidiaries, in order to mitigate the damages caused by the incidents. 

No important cyber security incident was cause impairment to customers’ interest and 
right or affect the organization’s robust operation has been found in the most recent year 
and until the date of publication of the annual report. 

IX. Relations between laborers and employer 

(I) Employee benefit plans, retirement systems, and the status of their implementation, 
and the status of labor-management agreements and measures for preserving 
employees' rights and interests 

1. Employee benefit plans and status of the implementation thereof 
Yuanta FHC uses its best efforts to build a friendly and high-quality workplace 

for the employees and provide fine-quality safety and care. By virtue of the fair 
remuneration and performance appraisal system, diversified educational training, and 
sound employees’ welfare and retirement system, Yuanta FHC builds the professional 
and responsible enterprise culture, hoping to make all employees enjoy their work and 
practice what they are good at. 

Yuanta FHC pays remuneration under multiple packages, including basic salary, 
allowances, bonuses, holiday bonus, employee compensation, and shareholding trust, 
in addition to the benefits such as vacation, insurance, cultural and recreational 
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activities, to construct a complete salary, bonus and remuneration structure. The salary 
is authorized per the personnel’s expertise, job responsibilities and functions, based 
on the criteria referred to in the pay roll. The salary will not vary depending on 
gender. Yuanta FHC uses its best efforts to build a working environment upholding 
equal pay for equal work, so as to practice the philosophy about the gender equality in 
employment. 

In addition to the labor insurance and national health insurance required under 
laws, Yuanta FHC also funded employees’ enrollment into any group insurance 
programs and allowed their dependents to enroll into the same insurance at a 
preferential rate, including term life insurance policy, accident insurance, catastrophic 
illness insurance, cancer insurance and hospitalization insurance. Meanwhile, Yuanta 
FHC also provided employees taking business trips with the group insurance. These 
employees could enjoy the all-risk travel insurance, accident insurance etc., at its 
expense. 

Yuanta FHC has established the Employee Benefits Committee to contribute the 
Employee Benefit Fund on a monthly basis. The Fund is independently managed and 
utilized by the Employee Benefits Committee. There are also social subsidy methods 
to encourage employees to set up various clubs that are beneficial to physical and 
mental health and promote sharing and communication. The Employee Benefits 
Committee has reached agreements for discount and special offer benefits with 
contracting merchants and often provides employees with the most up-to-date 
information on special offers through Yuanta FHC’ internal website, thus providing 
employees with greater convenience and quality of life. According to the Employee 
Benefits Committee’s subsidy regulations, employees are entitled to bonuses for three 
major festivals, birthday gift money, marriage subsidy, childbirth subsidy, 
hospitalization subsidy, funeral subsidy, emergency relief fund, and employee child 
scholarship, etc.. Additionally, the subsidy for professional licenses (including 
international financial license and English proficiency certificates, etc.), health 
checkup and preferential loan rate are also available to the employees to help them 
achieve a perfect balance between their life and work. 

To encourage employees to accumulate long-term savings, Yuanta FHC 
established an employee shareholders’ association in August 2003. When employees 
set aside a certain amount of money each month for stock purchases, Yuanta FHC will 
match the employees’ contributions, encouraging employees and to be shareholders 
of Yuanta FHC. Employee shareholding not only helps safeguard employees’ lives 
after retirement or leaving Yuanta FHC, but also boosts solidarity between Yuanta 
FHC and employees, thereby enhancing their work participation and sense of value to 
share Yuanta FHC’s operating results. According to the statistics gathered by Yuanta 
FHC and each of its subsidiaries in 2024, the number of employees participating in 
the employee shareholders’ association was 11,281 persons, representing 345,238 
thousand shares, The number of shares purchased by employees increased by 12,380 
thousand shares, or 3.72% from 332,858 thousand shares in 2023. 

2. Pension system and implementation thereof 
In order to take care of the laborers’ retirement life, Yuanta FHC set forth the 
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Pension Management Guideline requiring the contribution of the pension reserve, 
equivalent to 2% of the employees’ total salary, to the exclusive account at Bank of 
Taiwan on a monthly basis. Meanwhile, it established the Labor Pension Supervisory 
Committee responsible for auditing contribution, deposit and disbursement of the 
pension reserve and payment of pension fund in order to protect labors’ interest and 
right. Until the end of 2024, Yuanta FHC’ pension fund has accumulated until 
NT$7,805 thousand. Following the promulgation of the Labor Pension Act on July 1, 
2005, Yuanta FHC has made monthly payment of the pension fund equivalent to 6% 
of the insured value maintained by the individual employee into the employee’s 
personal labor pension account. In 2024, Yuanta FHC contributed a total of 
NT$13,313 thousand. 

3. Status of labor-management agreements and measures for preserving employees' 
rights and interests 

Yuanta FHC agrees and supports various international human rights conventions, 
including United Nations’ Universal Declaration of Human Rights, strictly complies 
with labor laws and regulations, and establishes its own human right policy and issues 
the declaration of human rights therefor, in order to protect employee rights and 
interests. It also organizes the labor-management meeting periodically to provide 
diversified communication channels and value employees’ opinions. The labor-
management relationship is maintained harmoniously. Additionally, in order to 
improve labor-management harmony and maintain a stable labor-management 
relationship with trade unions, both Yuanta FHC and the trade unions upheld the spirit 
of labor-management autonomy and ethical management during the negotiation 
process for the initiation of the collective agreement. Through sufficient 
communication and negotiation, both parties reached an agreement and executed the 
collective agreement on September 2, 2024. 

(II) Losses as a result of labor disputes during the latest fiscal year up to the date of the 
publication of this annual report 

Company Competent 
Authority 

Date of 
Decision Decision No. Violated Laws & 

Regulations Contents of Violation 

Yuanta 
Bank Kaohsiung City 2024.02.16 

Kaohsiung City -Lao-
Tiao-Zi No. 
11330655400 

Paragraph 2, Article 
32 of the Labor 
Standards Act 

Extend working hours 
beyond the statutory 
hours 

Yuanta 
Bank Taipei City 2024.07.17 

Taipei City -Lao-
Dong-Zi No. 
11360197421 

Paragraph 2, Article 
32 of the Labor 
Standards Act 

Extend working hours 
beyond the statutory 
hours 

(III) Working environment and employee safety 

We use the best effort to promote and maintain the workplace safety and employees’ 
health. In order to ensure a healthy and safe workplace environment and facilitate the labor-
management communication, we adopt the Occupational Safety and Health Work Rules, 
Occupational Safety and Health Management Program, Automated Inspection Program, 
Implementation Directions for Operating Environment Testing, and Regulations Governing 
Occupational Safety and Health Training, and publishes and enforces the same, in 
accordance with the “Occupational Safety and Health Act” and related sub laws. 
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Meanwhile, Yuanta FHC continues to improve its related practices and implement them 
effectively. In 2024, the Board of Directors approved the establishment of the Group’s 
occupational safety and health policy to improve management performance, create a zero-
disaster workplace, and protect the safety and health of employees, suppliers, and 
contractors. 

Yuanta Securities Co., Ltd. and Yuanta Commercial Bank Co., Ltd. both have 
established the occupational safety and health committees pursuant to laws, which consist 
of 7-11 members including the employer, workers’ representatives and unit heads, and 
convene at least one meeting each quarter to review the prevention of occupational diseases, 
occupational safety and health management operations, employees’ health and working 
environment safety-related issues, and follow up the same periodically. The employees may 
feed back any suggestions about optimization of occupational safety and health issues via 
the labor union or labor-management meetings. 

Meanwhile, in order to construct the gender-equality workplace and protect 
employees’ human rights in the workplace, Yuanta FHC pays attention to gender and 
workplace diversity issues, formulates gender ratio goals and short-term, medium-term and 
long-term plans for employees and management, and takes practical actions to promote 
gender balance. In 2024, the proportion of female employees reached 63.40%, and the 
proportion of female supervisors was up to 54.39%. Meanwhile, Yuanta FHC has set forth 
the “Workplace Sexual Harassment Prevention Measures and Guidelines Governing 
Complaints and Disciplines” to strictly prohibit any sexual harassment, discrimination or 
violence, threat or intimidation. It will also organize the sexual harassment prevention 
promotional and educational training program periodically each year. The suppliers include 
contractors. Yuanta FHC will organize the suppliers meeting in response to the ESG issue 
each year, in order to provide educational training and communication channels, and 
improve the maintenance of occupational safety and business competitiveness. 

Yuanta Financial Holding Co., Ltd. and its subsidiaries provide the medical 
specialist’s on-site health consulting services pursuant to laws. They hire dedicated 
professional occupational safety and health management personnel, Labor health service 
nurses and contracted occupational specialists. Meanwhile, employees are allowed to seek 
professional medical consulting service during the working hours. In addition to developing 
personal skills, employees are also provided with a supportive environment. With respect 
to the analysis on normal diseases and the top ten abnormal items for the employees’ health 
checkup, Yuanta FHC also provides the healthcare information and health consulting 
services, promotes preventive medicine and disease prevention, and strengthens 
employees’ health awareness, in order to achieve the purposes of health life and health 
promotion. 

It organizes the regular “Appointment with Health” on a monthly basis, in order to 
provide employees wiregular “Appointment with Health,” to provide employees with free 
blood oxygen, blood pressure, weight, and body fat measurement services, and then has the 
labor health service nursing personnel assess their health risks and provide health education. 
Further, it also provides the technology-based physical fitness test and various sports 
lectures, in order to improve the employees’ knowledge about health and perceive the 
trends about health information. 

All of Yuanta FHC and its five subsidiaries (Yuanta Securities, Yuanta Bank, Yuanta 
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Life, Yuanta Securities Investment Trust and Yuanta Futures) have passed the certification 
(renewal) by ISO 45001 Occupational Safety and Health Management System in 2024. 
Additionally, the Group continues to maintain a conducive operating environment for 
employees and protect their personal safety through the cyclical quality management 
process (Plan-Do-Check-Action) to improve occupational safety and health in the 
workplace. 

In order to mitigate the hazards posed by the working environment to employees' 
safety and health, Yuanta FHC implements protective measures (such as fire risk 
identification in unfavorable situations and key disaster reduction measures). The 
implementation status is stated as follows    
1. Formulate an emergency response plan, including regular fire response drills and 

automatic fire extinguishing system testing with the fire team. 
2. Fire extinguishing equipment, emergency escape guide, and disaster prevention 

information are made available at the workplace. 
3. Automatic inspection plans are established for electrical equipment, firefighting 

facilities, and the operating environment. The potential hazardous factors are actively 
identified to effectively control the occurrence of risks and prevent possible safety 
hazards. 

4. Emergency personnel are delegated and personnel re-training is conducted in 
accordance with the regulations. 

5. Yuanta FHC values the safety protection in the workplace and the traffic safety during 
commute, and organizes occupational safety and health education and training courses 
periodically each year, in order to strengthen colleagues’ occupational safety and 
health awareness.  
In order to continue promoting the occupational prevention and health promotion 

(Prevent metabolic syndrome, i.e. chronic diseases such as high blood sugar, high blood 
lipids, high blood pressure, obesity, etc.), ensure that the workplace may become a peaceful 
and healthy work site, and train physically and mentally health employees, we adopt the 
three-section and five-level concept about public health to execute the workplace health 
management plan, and also include the Ottawa Charter for Health Promotion to promote 
the workplace health promotion program and continue to provide the systematic and cyclic 
quality management employee health protection plan. 

The policies for workplace health management and occupational disease prevention 
are implemented in the following manners   
1. Yuanta FHC and its subsidiaries provide employees with regular health checkups that 

are superior to those prescribed by law and arrange for their management to undergo 
a full physical checkup at National Taiwan University Hospital each year. Meanwhile, 
since 2025, the Group has conducted annual health checkups for all employees, 
increased the frequency from once every two years, arranged for nighttime and shift 
workers to undergo specific health checkups, provided consulting services regarding 
the health checkup reports, monitored employees' health conditions, and notified 
employees with abnormal results to encourage them to complete a follow-up visit at 
the hospital voluntarily. 

2. Prevention plan for illness driven by abnormal workload   In response to the annual 
health checkup analysis result, conduct risk analysis in the form of questionnaire to 
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identify the abnormal workload risk over the colleagues working overtime more than 
45 hours a month averagely, and nighttime workers and shift workers, and then grade 
the risk and adopt related prevention policies. 

3. Ergonomic hazard prevention plan   Conduct the conscious musculoskeletal 
symptoms survey on employees, promote the sore and occupational hazard prevention, 
respond to the on-site physician’s consulting service, provide colleagues with the 
suggestions about improvement of the workplace environment and habits. 

4. Female employees’ health protection plan   Conduct the comprehensive 
environmental risk assessment, and complete the “Mother’s Health Risk Assessment 
Form” upon awareness about any employee’s pregnancy, in order to assess the 
employees’ workplace environment, the impact to mother’s health rendered by the 
work and protect the employees’ occupational safety and health during their pregnancy. 

5. Plan to prevent infringement suffered during the performance of job duty   
Regularly conduct hazard identification and risk assessment analysis at the workplace, 
and organize related seminars and events to strengthen the colleagues’ ability to 
respond to and mitigate operational risks, and improve operational safety at the 
workplace. 
The efforts spent by Yuanta FHC and its subsidiaries in the occupational safety and 

employees’ healthcare are well recognized by various sectors. The awards and certifications 
already received by Yuanta FHC are stated as following   
1. Yuanta FHC and its subsidiaries including Yuanta Securities, Yuanta Bank and 

Yuanta Life already received the Peaceful Workplace Certification from the Ministry 
of Health and Welfare. 

2. Yuanta FHC and its subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta 
Life, Yuanta Securities Investment Trust, and Yuanta Futures already received the 
Sport Enterprise Certification from Sports Administration, Ministry of Education. 

3. Yuanta FHC and its subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta 
Life, Yuanta Securities Investment Trust, Yuanta Futures, Yuanta Asset Management 
and Yuanta Venture Capital already received the “Health Workplace Certification 
Mark” awarded by the Health Promotion Administration, Ministry of Health and 
Welfare. 

4. Yuanta FHC and its subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta 
Life, Yuanta Securities Investment Trust, and Yuanta Futures worked together to plan 
the entire occupational safety and health management development, promote fair 
environment in workplace, and well protect employees’ work environment and 
personal safety. 

5. Yuanta FHC and its subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta 
Life, Yuanta Securities Investment Trust and Yuanta Futures all passed the renewed 
(re-issued) certification of ISO 45001 occupational safety and health management 
system in 2024. 

6. The subsidiaries including Yuanta Venture Capital, Yuanta Asset Management, 
Yuanta Securities Investment Consulting and the branch of Yuanta Futures already 
received the Health Startup Mark from the Ministry of Health and Welfare. 

7. The subsidiaries including Yuanta Securities, Yuanta Bank, Yuanta Life and Yuanta 
Futures already received the Excellent Breastfeeding Room Certification from 
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Department of Health, Taipei City Government. 
8. The subsidiaries including Yuanta Securities, Yuanta Bank (a total of 7 office 

buildings) and Yuanta Life already received the Peaceful Workplace Certification 
from the Ministry of Health and Welfare. 

9. In 2023, the subsidiary, Yuanta Bank, was awarded the first “Elderly-Friendly 
Enterprise for the Middle Age and Elderly People” by the Department of Labor, Taipei 
City Government. 

10. The subsidiary, Yuanta Futures, was awarded the “Little Giant” digital label of the 
“CHR Citizens” by CommonWealth Magazine. 

11. The subsidiary, Yuanta Securities, was awarded the Work-Life Balance Award-Caring 
Company Award by the Ministry of Labor. 

12. The subsidiary, Yuanta Bank, was awarded the “Dementia Friendly Supporter” label 
by the New Taipei City Government in 2024. 

(IV) Employee Code of Ethics 

Yuanta FHC has drafted the Code of Ethics in order to guide employees to act in line 
with ethical standards and uphold aggressive, serious and responsible attitude, abandon 
parochialism, value teamwork and strictly comply with the principle of good faith when 
performing job duties, which are also disclosed in the “Corporate Governance Section” of 
CSR on the official website. Meanwhile, Yuanta FHC has stepped up its ethics education 
programs and implementation in order to create a highly self-disciplined and trustworthy 
business climate. 

Yuanta FHC has a comprehensive set of rules and regulation relating to ethics. It also 
emphasizes the need for professional skills and work ethic at all company’s meetings and 
education and training. 

(V) Employee continuing education and training 

Yuanta FHC upholds the philosophy of “satisfying the finance industry and group 
business development needs” to continue training talents specialized in finance. Yuanta 
FHC has established diversified development system for talents holding management 
function and professional function, and offered the training courses and provided learning 
resources by the five major frameworks including the management school, professional 
school, license school, life school and sustainability school. 

The talent training system for Yuanta FHC consists of the following elements   
1. Training and development system for diversified talents holding management function 

and professional function 
The management of Yuanta FHC find out and reserve the management and 

professional talents needed by the financial industry’s and Group’s development 
through talent identification, and train talents through training, project task assignment, 
participation in projects, participation in meeting and job rotation. Meanwhile, Yuanta 
FHC also encourages its employees to access various financial areas of the Group and 
learn the diversified functions voluntarily to help Yuanta FHC and employees respond 
to the rapid changes in the finance industry and also hold the knowledge, technology 
and competency keeping up with the time. 
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2. Share the digital training platform and promote self-learning 
Since 2003, Yuanta Financia Holdings has established the digital learning 

platform, “Yuanta e-Learning.” Yuanta FHC communicates tactic knowledge and 
transfer practical experience via its self-made courses available on the digital learning 
platform, “Yuanta e-Learning”. The digital contents released on a weekly basis are 
intended to communicate the global industrial development trend, case study on 
enterprises and experience, and new knowledge and application of management, as 
the important knowledge treasury for the Group’s employees to engage in self-
learning and develop diversified functions. 

Based on the thought about learning curation, in line with the hit subjects in the 
global financial industry and the Group's business focus, Yuanta FHC periodically 
releases “Yuanta e-Learning/Learning Weekly” to trigger employees’ learning motive, 
urge employees to engage in self-learning “anytime, anywhere, on-demand.” to 
continue enhancing the employees’ professional ability and reserve their 
competitiveness for their future careers. 

Yuanta FHC encourages employees to participate in workshops and training 
sessions. They may be assigned by Yuanta FHC to attend the programs or workshops 
or attend the programs or workshops authorized by Yuanta FHC. Yuanta FHC will 
cover the full expenses. Moreover, Yuanta FHC promulgates the incentive system to 
encourage employees to attend international financial professional course certification, 
English proficiency certification and sustainable development basic competence 
certification so that they may have a chance to enhance their competence or reserve 
the competence needed in the future. 

3. Provide the chance for post transfer in the Group and encourage cross-functional 
transfer for development 

Yuanta FHC makes good use of the strength in diversified financial industry of 
its subsidiaries to arrange the intracompany post transfer subject to the operating need 
periodically, and encourages employees to apply for internal job rotation, so as to 
boost the exchange of talents in the Group and encourage employees to develop in a 
diversified manner, drive the reproduction of inter-company success and improve 
efficiency. 

Summary of Yuanta FHC’s implementation of 2024 education and training   

Year 
Disclosure 

2024 

Total Cost of education & training NT$73.91 million 
Total Number of education & training courses 4,347 courses 
Total hours of education & training 699,266 hours 
Number of education & training trainees 444,689 attendances 

Yuanta FHC upholds the sustainable management philosophy and keeps 
declaring the important ESG issues and international development trends to 
directors/supervisors and senior management, communicating the ESG philosophy, 
trend, contents and benchmarking cases to all employees, and providing various 
professional personnel with ESG professional skill training programs, including the 
professional practices on SDGs, such as GHG accounting, climate risk management 
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and pressure test, internal carbon pricing management, responsible investment, fair 
dealing, information security, friendly workplace, in order to deepen the sustainable 
finance knowledge and skills and practice the talent sustainable development In 2024, 
it has organized a total of 1,223 sustainable finance-related courses, and 263,241 
persons completed the training, accumulating a total of 302,622 training hours, i.e. 
43.28%. 

In response to the digital financial trend and continued fulfillment of the Group’s 
driving of growth strategies, Yuanta FHC continued to boost the Group personnel’s 
transformation and diversified functional training programs in 2024, including 
financial certificate/license qualification training, financial product research, and 
product sales training, etc. The programs took a total of 211,484 hours, i.e. 30.24% of 
the total training hours, and were attended by 67,636 persons., 

Yuanta FHC periodically organizes the life school’s course series, promotes the 
Employee Assistance Programs (EAPs), and combines Yuanta FHC club activities, in 
order to help employees maintain a lifestyle balanced physically and mentally and 
practice comprehensive physical and mental care for employees. In 2024, the life 
school launched health promotion series, including health seminars, Peaceful 
Workplace, gender equality programs, sports seminars, physical fitness programs, 
healthy weight management classes, and periodic health consulting services of 
medicine specialists by contract on site, attended by a total of 25,206 persons, for 
27,298 training hours, i.e. 3.90% of the total training hours. 

Yuanta FHC and its seven(7) subsidiaries (Yuanta Bank, Yuanta Life, Yuanta 
Securities Investment Trusts, Yuanta Futures, Yuanta Venture Capital, Yuanta 
Securities Finance, Yuanta Asset Management) were awarded the “Health Workplace 
Certification Mark” by the Health Promotion Administration, Ministry of Health and 
Welfare. Yuanta FHC and its five subsidiaries including Yuanta Securities, Yuanta 
Bank, Yuanta Life, Yuanta Futures and Yuanta Securities Investment Trust were 
already awarded the “Sports Enterprise Certification” by the Sports Administration, 
Ministry of Education. 
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X. Important Contracts 

(I) Yuanta FHC  
As of January 31, 2025 

Contract type Counterpart Contract beginning and 
ending date Chief contents Restrictive terms 

Equipment 
room lease 
service contract 

Data 
communications 
branch, 
Chunghwa 
Telecom Co., Ltd. 

Effective from 
December 1, 2009 to 
November 30, 2014. 
Unless either party 
notifies the other party 
not to renew the 
contract by giving a 
written notice at least 3 
months prior to 
expiration of the 
contract, the contract 
shall be renewed for 
another year 
automatically, and so 
on. 

Leasing of Xinyi 
equipment room. 

If either party to this contract 
fails to perform its contractual 
obligations due to a reason 
attributable to that party, and it 
fails to make corrections after 
being notified by the other 
party to do so within a limited 
time period, the non-defaulting 
party may notify the defaulting 
party terminate this contract 
with one month prior written 
notice, and may request a 
penalty of NT$1,000,000. 

Real estate lease 
contract 

Yuanta Financial 
Holding Co., Ltd. 
Yuanta 
Commercial Bank 
Co., Ltd. 

April 11, 2024 - April 
10, 2029 

A part of the occupied 
areas at 5F, 6F, 10F, 13F 
and 16F-20F, No. 157, 
Sec. 3, Renai Rd., Daan 
Dist., Taipei City (rented). 

None 

Real estate lease 
contract 

Yuanta Financial 
Holding Co., Ltd. 
Yuanta Life 
Insurance Co., 
Ltd. 

From November 10, 
2020 to November 9, 
2025 

A part of the occupied 
areas at 11F, No. 77, Sec. 
2, Nanjing E. Rd., Taipei 
City (rented). 

None 

(II) Yuanta Securities 

As of January 31, 2025 

Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Securities 
investment 
consultant 
appointment 

Yuanta Securities 
Co., Ltd. 
Yuanta Securities 
Investment 
Consulting Co., 
Ltd. 

Effective from 
January 1, 2024 to 
December 31, 
2024 

To appoint Yuanta Securities 
Investment Consulting Co., Ltd. 
provide consulting services about the 
domestic and international issuer of 
equity securities. 

None 

Securities 
investment 
consultant 
appointment 

Yuanta Securities 
Co., Ltd. 
Yuanta Securities 
Investment 
Consulting Co., 
Ltd. 

Effective from 
January 1, 2025 to 
December 31, 
2025 

To appoint Yuanta Securities 
Investment Consulting Co., Ltd. 
provide consulting services about the 
domestic and international issuer of 
equity securities. 

None 
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Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Endorsement/g
uarantee 
contract 

Yuanta Securities 
Co., Ltd. 
PT Yuanta 
Sekuritas 
Indonesia 

The contract was 
signed on June 5, 
2018 and 
indefinite (until 
PT Yuanta 
Sekuritas 
Indonesia pays off 
all debts owed to 
PT Bank HSBC 
Indonesia and all 
contracts 
concerned are 
terminated). 

Yuanta Securities Co., Ltd. provides 
the guarantee only with respect to the 
debt arising from the facility sought 
by PT Yuanta Sekuritas Indonesia 
from PT Bank HSBC Indonesia 
within the limit of the principal, 
US$3.5 million. 

None 

Endorsement/g
uarantee 
contract 

Yuanta Securities 
Co., Ltd. 
Yuanta 
International 
Investment (Hong 
Kong) Ltd. 

The contract was 
executed on 
February 25, 
2021, and no date 
of expiration 
specified for the 
contract (until 
termination of the 
domestic 
mandatory 
contract signed 
between Yuanta 
Securities Co., 
Ltd. and Yuanta 
International 
Investment (Hong 
Kong) Ltd.) 

Yuanta Securities Co., Ltd. acted as 
the domestic agent and guarantee 
organization of the offshore 
structured notes issued by Yuanta 
International Investment (Hong 
Kong) Ltd. in Taiwan to provide the 
corporate guarantee within the limit 
of US$50 million. 

None 

IT Hardware 
purchase 
contract 

SYSTEX 
Corporation 

May 2024 ~ May 
2029 

Brokerage back-office account 
system database server hardware 
procurement. 

None 

Information 
software license 
agreement 

SYSTEX 
Corporation 

May 2024 ~ May 
2029 

Brokerage back-office account 
system database software licensing 
and procurement. 

None 

Information 
software 
maintenance 
contract 

M-Power 
Information Co., 
Ltd. 

January 9, 2025 ~ 
January 8, 2027 

Oracle database maintenance and 
procurement from 2025 to 2026. 

None 

Information 
software license 
agreement 

SYSTEX 
Software 

January 1, 2024 ~ 
December 31, 
2026 

Microsoft EA licensing from 2024 to 
2026. None 

Information 
software license 
agreement 

Fortune 
Information 
Systems Corp. 

January 1, 2025 ~ 
December 31, 
2027 

Subscription licensing and 
maintenance service for Vmware 
from 2025 to 2027. 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Financial 
Holding Co., Ltd. 

November 11, 
2022 ~ November 
10, 2025 

10F, 12F & 13F, No. 66, Sec. 1, 
Dunhua S. Rd., Taipei City, 
occupying an area of about 934.32 
ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Securities 
Finance Co., Ltd. 

November 11, 
2022 ~ November 
10, 2025 

12F., No. 66, Sec. 1, Dunhua S. Rd., 
Taipei City, occupying an area of 
about 272.24 ping (landlord). 

None 
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Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Venture 
Capital Co., Ltd. 

November 11, 
2022 ~ November 
10, 2025 

10F., No. 66, Sec. 1, Dunhua S. Rd., 
Taipei City, occupying an area of 
about 113.27 ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Venture 
Capital Co., Ltd. 

October 21, 2024 
- November 10, 
2025 

10F., No. 66, Sec. 1, Dunhua S. Rd., 
Taipei City, occupying an area of 
about 35.66 ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Life 
Insurance Co., 
Ltd. 

September 1, 
2023 - August 31, 
2025 

7F.-1, 7F.-2 & 7F.-3, No. 55, 
Zhongzhen 3rd Rd., Kaohsiung City, 
occupying an area of about 431.12 
ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta 
Commercial Bank 
Co., Ltd. 

February 16, 2023 
- February 15, 
2028 

3F.-1, No. 300, Sec. 4, Zhongxiao E. 
Rd., Taipei City, occupying an area 
of about 102.94 ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta 
Foundation 

April 16, 2021 - 
April 15, 2026 

10F., No. 66, Sec. 1, Dunhua S. Rd., 
Taipei City, occupying an area of 
about 2 ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta 
Commercial Bank 
Co., Ltd. 

October 21, 2024 
- October 20, 
2029 

A part of 2F. & 3F., No. 420, Fuxing 
N. Rd., Taipei City, occupying an 
area of about 383.73 ping (landlord). 

None 

Real estate 
lease contract 

Yuanta Securities 
Co., Ltd. 
Yuanta Life 
Insurance Co., 
Ltd. 

August 1, 2024 - 
November 9, 2025 

A part of 10.F, No. 77, Sec. 2, 
Nanjing E. Rd., Taipei City, 
occupying an area of about 162.63 
ping (tenant). 

None 

2nd Addendum 
to the tenancy 
agreement 

Yuanta Securities 
Co., Ltd. 
Yuanta Life 
Insurance Co., 
Ltd. 

October 10, 2023 
- November 9, 
2025 

A part of 2F., 6F., 7F., 8F., 9F., a part 
of 10F., a part of 11F., 12F. & 14F., 
No. 77, 79, Sec 2, Nanjing E. Rd., 
Taipei City, occupying an area of 
about 2,793.01 pings (tenant). 

None 

3rd Addendum 
to the tenancy 
agreement 

Yuanta Securities 
Co., Ltd. 
Yuanta 
Commercial Bank 
Co., Ltd. 

April 11, 2024 - 
April 10, 2029 

A part of 3F. & 5F, No. 157, Sec. 3, 
Ren’ai Rd., Taipei City, occupying an 
area of about 221.06 ping (tenant). 

None 

3rd Addendum 
to the tenancy 
agreement 

Yuanta Securities 
Co., Ltd. 
Yuanta 
Commercial Bank 
Co., Ltd. 

April 11, 2024 - 
April 10, 2029 

5F., No. 157, Ren’ai Rd., Taipei City, 
occupying an area of about 84.3 ping 
(tenant). 

None 

Real estate 
trading contract 

Yuanta Securities 
Co., Ltd. 
Natural person 

March 28, 2024 
(the date of 
execution) 

2F, 2F-1, 2F-2, B1, and B2, No. 210, 
Sec. 3, Chengde Rd., Taipei City 
(sold). 

None 
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(III) Yuanta Bank 

As of January 31, 2025 

Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Equipment room 
lease service 

Corporate Services 
Office, Chunghwa 
Telecom Co., Ltd. 

December 1, 
2024 ~ 
November 30, 
2025 
Unless either 
party notifies the 
other party not 
to renew the 
contract by 
giving a written 
notice at least 3 
months prior to 
expiration of the 
contract, the 
contract shall be 
renewed for 
another year 
automatically, 
and so on. 

Leasing of Xinyi equipment room. If either party to this 
contract fails to 
perform its contractual 
obligations due to a 
reason attributable to 
that party, and it fails 
to make corrections 
after being notified by 
the other party to do so 
within a limited time 
period, the non-
defaulting party may 
notify the defaulting 
party in writing to 
terminate this contract 
after one month, and 
may request a penalty 
of NT$1,000,000. 

Contract for 
creation of 
superficies of 
national non-
public use land 

The R.O.C. 
(Northern Region 
Branch, National 
Property 
Administration, 
MOF) 

From September 
12, 2018 to 
September 11, 
2088 

Superficies for the eighteen lots of 
Land Nos. 114-1, Sub-section 2, 
Huaisheng Section, Daan District, 
Taipei City. 

No superficies shall be 
rented or lent to 
another person for the 
purpose of construction 
projects. 
If the superficies or on-
ground buildings are 
rented or lent to 
another person for non-
construction purpose, 
the last day for the 
person’s occupation 
thereof shall be never 
later than the last day 
of the valid term of the 
superficies. 
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Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Engineering 
contract 

Chung-Lu 
Construction, Co., 
Ltd.  

Effective from 
July 31, 2020 
and terminated 
after the 
occupation 
license is 
obtained and the 
inspection and 
acceptance is 
completed upon 
completion of 
the construction 
project. 

New construction project for the 
headquarters. 

The related data and 
information provided 
by either party to the 
other party shall be 
identified as the party’s 
business secrets, which 
the other party shall be 
obligated to keep 
confidential. The other 
party shall not disclose, 
publicly re-state, give 
or re-sell the 
information, 
documents or 
messages, in writing, 
verbally or in any other 
manners, or engage in 
any other activities 
injuring the other party. 
Whether either party 
breaches the non-
disclosure obligation 
and thereby causes 
injury to the other 
party, the breaching 
party shall bear the 
relevant damages. 

Building interior 
decoration design 
commissioning 
and engineering 
contract 

RICH HONOUR 
INTERNATIONAL 
DESIGNS CO., 
LTD. 

From September 
1, 2023 
Until   One 
year upon 
acceptance of 
the project. 

The interior decoration engineering 
and design of Yuanta Financial 
Plaza’s “public space.” 

The related data and 
information provided 
by either party to the 
other party shall be 
identified as the party’s 
business secrets, which 
the other party shall be 
obligated to keep 
confidential. The other 
party shall not disclose, 
publicly re-state, give 
or re-sell the 
information, 
documents or 
messages, in writing, 
verbally or in any other 
manners, or engage in 
any other activities 
injuring the other party. 
Whether either party 
breaches the non-
disclosure obligation 
and thereby causes 
injury to the other 
party, the breaching 
party shall bear the 
relevant damages. 
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Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Building interior 
decoration_ 
Design 
commission and 
engineering 
contract (office 
space A) 

CHEN-JIA 
INTERIOR 
DECORATION 
ENGINEERING 
CO., LTD. 

From October 
27, 2023 
Until One year 
upon acceptance 
of the project. 

The interior decoration engineering 
and design of Yuanta Financial 
Plaza’s “office space” (1F-3F and 
20F). 

The related data and 
information provided 
by either party to the 
other party shall be 
identified as the party’s 
business secrets, which 
the other party shall be 
obligated to keep 
confidential. The other 
party shall not disclose, 
publicly re-state, give 
or re-sell the 
information, 
documents or 
messages, in writing, 
verbally or in any other 
manners, or engage in 
any other activities 
injuring the other party. 
Whether either party 
breaches the non-
disclosure obligation 
and thereby causes 
injury to the other 
party, the breaching 
party shall bear the 
relevant damages. 

Building interior 
decoration_Design 
commission and 
engineering 
contract (office 
space B) 

CHEN-JIA 
INTERIOR 
DECORATION 
ENGINEERING 
CO., LTD. 

From October 
27, 2023 
Until One year 
upon acceptance 
of the project. 

The interior decoration engineering 
and design of Yuanta Financial 
Plaza’s “office space” (4F-19F). 

The related data and 
information provided 
by either party to the 
other party shall be 
identified as the party’s 
business secrets, which 
the other party shall be 
obligated to keep 
confidential. The other 
party shall not disclose, 
publicly re-state, give 
or re-sell the 
information, 
documents or 
messages, in writing, 
verbally or in any other 
manners, or engage in 
any other activities 
injuring the other party. 
Whether either party 
breaches the non-
disclosure obligation 
and thereby causes 
injury to the other 
party, the breaching 
party shall bear the 
relevant damages. 
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Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

Engineering 
contract 

ENTERPRISE 
BUSINESS 
GROUP, 
CHUNGHWA 
TELECOM CO., 
LTD. 

From October 
23, 2023 
Until Four 
years upon 
acceptance of 
the project. 

Yuanta Financial Plaza new phone 
exchange construction and Yuanta 
FHC building upgrade construction 
project engineering and 
maintenance and warranty. 

The related data and 
information provided 
by either party to the 
other party shall be 
identified as the party’s 
business secrets, which 
the other party shall be 
obligated to keep 
confidential. The other 
party shall not disclose, 
publicly re-state, give 
or re-sell the 
information, 
documents or 
messages, in writing, 
verbally or in any other 
manners, or engage in 
any other activities 
injuring the other party. 
Whether either party 
breaches the non-
disclosure obligation 
and thereby causes 
injury to the other 
party, the breaching 
party shall bear the 
relevant damages. 
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(IV) Yuanta Life 

As of January 31, 2025 

Contract type Counterpart 
Contract 

beginning and 
ending date 

Chief contents Restrictive terms 

House lease 
agreement 
(Lessee) 

Yuanta Life is 
referred to as the 
Lessee. Quan Yi 
Construction Co., 
Ltd. and Fu Tai 
Construction Co., 
Ltd. are referred to 
as the Lessor 

Both parties 
signed the 
Agreement on 
August 25, 
2021. The lease 
shall be 
effective from 
September 1, 
2021 until 
August 31, 2026 
for five years 

Without the Lessor’s prior consent, 
the premises shall not be subleased, 
sublet or assigned, or otherwise 
make available, to any third party, 
in whole or in part. 
The premises shall be used in 
accordance with laws and 
prohibited from being used for 
illegal purposes or storing any 
hazardous goods that affect the 
public safety. 

General legal 
principles. 

Engineering 
contract 

Yuanta Life 
contracted Fu Tsu 
Construction, Co., 
Ltd. To complete 
the building 
construction project 

Both parties 
signed the 
Engineering 
contract on 
February 21, 
2022 

1.Yuanta Life solicited the tender 
for foundation of Songjiang 
Building at south and north sides 
on December 23, 2021. As a 
result, FU TSU 
CONSTRUCTION CO., LTD. 
won the contract with its tender 
offer amounting to 
NT$3,325,800,000. 

2. Both parties signed the 
Engineering contract on 
February 21, 2022. 

3. The construction period for the 
north foundation commences 
from December 30, 2021. The 
occupation permit is expected to 
be received on February 29, 
2024. 

4. The construction period for the 
south foundation commences 
from February 25, 2022. The 
occupation permit is expected to 
be received on May 15, 2025. 

General legal 
principles. 

Equipment lease 
agreement 

Data 
communications 
branch, Chunghwa 
Telecom Co., Ltd. 

July 1, 2018 ~  
(with automatic 
renewal upon 
expiration) 

Lease agreement for control room 
(including the remote backup 
control room) and network 
equipment of CHT and maintenance 
thereof. 

None 

Re-insurance 
contract 

Central Reinsurance 
Corporation 

October 1, 1992 
~  

Life re-insurance services. None 

Re-insurance 
contract 

Swiss Re-insurance 
Company 

October 1, 1992 
~  

Life reinsurance, health reinsurance 
and accident reinsurance. 

None 

Re-insurance 
contract 

Reinsurance Group 
of America, 
Incorporated 

September 1, 
1999 ~  

Life reinsurance, health reinsurance 
and accident reinsurance. 

None 

Re-insurance 
contract 

Munich 
Reinsurance 
Company 

March 2, 2015 ~  Life reinsurance, health reinsurance 
and accident reinsurance. 

None 

Re-insurance 
contract 

General 
Reinsurance AG 

May 12, 2014 ~  Life reinsurance, health reinsurance 
and accident reinsurance. 

None 

Re-insurance 
contract 

SCOR December 18, 
2017 ~  

Life reinsurance, health reinsurance 
and accident reinsurance. 

None 

Note Unless it refers to the reinsurance policy for a catastrophe contract, it shall renew automatically each year if neither party raises 
any objection. 
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(V) Yuanta Futures 
As of January 31, 2025 

Contract type Counterpart Contract beginning 
and ending date Chief contents Restrictive 

terms 
Hardware 
purchase 
contract 

DYNASAFE 
TECHNOLOGIES, 
INC. 

May 23, 2024 - 
November 20, 2025 

Hardware procurement contract for the 
network visualized netscout performance 
analysis platform project.  

None 

Hardware 
purchase 
contract 

Sanfran 
Technologies Inc. 

August 1, 2024 - 
September 20, 2029 

Procurement of high-frequency trading 
network equipment for IDC machine room 
of Banqiao. 

None 

Software 
purchase 
contract 

SYSTEX Software January 1, 2024 - 
December 31, 2026 

Microsoft EA Licensing Procurement. None 

Hardware 
purchase 
contract 

Sanfran 
Technologies Inc. 

May 15, 2023 - 
December 15, 2028 

Remote backup data center network 
equipment procurement project. 

None 

Hardware 
purchase 
contract 

Sanfran 
Technologies Inc. 

May 20, 2022 to May 
31, 2028 

Foreign Institutional Investor Dept. switch 
and firewall equipment procurement 
project. 

None 

General 
purchase and 
sale agreement 

Mr. Watt Co., Ltd. From December 1, 
2022 to December 1. 
2027 

Renewable energy electricity retailing and 
license contract. 

None 

Hardware 
purchase 
contract 

Hwacom Systems 
Inc. 

February 18, 2021 to 
July 31, 2025 

Procurement of Cisco equipment for 
relocation of network equipment of Yuantai 
Plaza. 

None 

Real estate 
lease 
agreement 
(Lessee) 

Yuanta Life 
Insurance Co., Ltd. 

From November 10, 
2020 to November 9, 
2025 

Yuantai Plaza tenancy agreement. None 
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Five. Discussion and Analysis of Financial Status and Financial 
Performance, and Risk Management 

I. Comparative Analysis of Financial Conditions   

(I) Consolidated Balance Sheet of the Company and Its Subsidiaries 
Unit   NT$1,000 

Year 
Accounting title 

2024/12/31 2023/12/31 Increase/Decrease 

Amount Amount Amount (%) 
Cash and cash equivalents 83,226,254 81,869,960 1,356,294 2  
Due from Central Bank and call 
loans to other banks 98,990,404 83,110,140 15,880,264 19  

Financial assets 1,618,018,599 1,506,911,815 111,106,784 7  
Investments in bills and bonds 
under resale agreements 85,047,944 99,644,104 (14,596,160) (15) 

Receivables - net 342,512,890 273,092,919 69,419,971 25  
Bills discounted and loans - net 1,280,633,452 1,086,526,760 194,106,692 18  
Equity investments accounted for 
under the equity method - net 2,260,465 3,089,373 (828,908) (27) 

Investment property - net 14,705,836 11,307,517 3,398,319 30  
Property and equipment - net 28,974,811 27,352,156 1,622,655 6  
Right-of-use assets - net 10,804,544 13,011,575 (2,207,031) (17) 
Intangible assets - net 30,531,049 30,728,678 (197,629) (1) 
Other assets - net 120,023,556 82,014,823 38,008,733 46  
Total assets 3,715,729,804 3,298,659,820 417,069,984 13  
Deposits by the Central Bank and 
other banks 2,310,340 12,387,393 (10,077,053) (81) 

Financial liabilities 359,272,647 294,394,110 64,878,537 22  
Bills and bonds payable under 
repurchase agreements 273,112,894 251,838,703 21,274,191 8  

Commercial paper payable -net 154,619,336 83,155,165 71,464,171 86  
Payables 177,196,786 180,210,063 (3,013,277) (2) 
Deposits and remittances 1,684,724,042 1,548,770,818 135,953,224 9  
Bonds payable 111,032,794 104,904,691 6,128,103 6  
Other borrowings 63,585,186 48,439,167 15,146,019 31  
Reserve for liabilities 391,867,186 376,640,823 15,226,363 4  
Lease liabilities 5,941,224 6,191,253 (250,029) (4) 
Other liabilities 156,214,042 83,351,488 72,862,554 87  
Total liabilities 3,379,876,477 2,990,283,674 389,592,803 13  
Share capital 129,428,640 126,890,824 2,537,816 2  
Additional paid-in capital 38,198,040 38,188,103 9,937 -  
Retained earnings 138,498,008 116,980,378 21,517,630 18  
Other equity 8,113,916 4,947,633 3,166,283 64  
Non-controlling interests 21,614,723 21,369,208 245,515 1  
Total equity 335,853,327 308,376,146 27,477,181 9  

Explanation of significant changes   
1. The increase in receivables - net was primarily a result of the increase in securities lending receivable, securities financing receivable 

and interest receivable. 
2. The decrease in investment accounted for under the equity method - net was primarily a result of the disposal of the investment 

accounted for under the equity method. 
3. The increase in investment property - net was primarily a result of the acquisition of investment property. 
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4. The increase in other assets - net was primarily a result of the increase in the margin for securities lending. 
5. The decrease in deposits from Central Bank and other banks was primarily a result of the decrease in interbank lending. 
6. The increase in financial liabilities was primarily a result of the increase in futures traders’ equity. 
7. The increase in commercial paper payable - net was primarily a result of the increase in the commercial paper payable. 
8. The increase in other borrowings was primarily a result of the increase in short-term borrowings. 
9. The increase in other liabilities was primarily a result of the increase in deposit of securities borrowing margin and customers’ equity 

in the dedicated ledgers. 
10. The increase in other equity was primarily a result of the increase in gain on valuation of financial assets at fair value through 

other comprehensive income. 

(II) Balance Sheet of Individual Entity of Yuanta FHC 
Unit NT$1,000 

Year 
Accounting title 

2024/12/31 2023/12/31 Increase/Decrease 

Amount Amount Amount Amount 
Cash and cash equivalents 2,314,855 2,819,922 (505,067) (18) 
Financial assets at fair value through 
other comprehensive income 73,138 63,875 9,263 15  

Receivables - net 3,513,769 2,553,463 960,306 38  
Current income tax assets 2,591,632 2,591,632 0 -  
Equity investments accounted for 
under the equity method - net 354,768,324 321,901,762 32,866,562 10  

Property and equipment - net 54,240 40,291 13,949 35  
Right-of-use assets - net 327,137 82,425 244,712 297  
Intangible assets - net 17,255 13,643 3,612 26  
Deferred income tax assets - net 54,447 46,509 7,938 17  
Other assets - net 19,579 20,020 (441) (2) 
Total Assets 363,734,376 330,133,542 33,600,834 10  
Commercial paper payable -net 1,396,622 0 1,396,622 - 
Payables 8,188,496 6,555,791 1,632,705 25  
Current income tax liabilities 3,867,709 2,861,055 1,006,654 35  
Bonds payable - net 35,650,000 33,600,000 2,050,000 6  
Reserve for liabilities 14,685 12,403 2,282 18  
Lease liabilities 360,274 84,893 275,381 324  
Other liabilities 17,986 12,462 5,524 44  
Total Liabilities 49,495,772 43,126,604 6,369,168 15  
Share capital 129,428,640 126,890,824 2,537,816 2  
Additional paid-in capital 38,198,040 38,188,103 9,937 -  
Retained earnings 138,498,008 116,980,378 21,517,630 18  
Other equity 8,113,916 4,947,633 3,166,283 64  
Total equity 314,238,604 287,006,938 27,231,666 9  

Explanation of significant changes   
1. The increase in payables - net was primarily a result of the increase in other payables linked tax system. 
2. The increase in property and equipment was primarily a result of the increase in procurement of computer equipment and leasehold 

improvement. 
3. The increase in right-of-use assets - net and lease liabilities was primarily a result of the new lease of office premises. 
4. The increase in intangible assets - net was primarily a result of the increase in procurement of computer software. 
5. The increase in commercial paper payable - net was primarily a result of the increase in the commercial paper payable. 
6. The increase in payables was primarily a result of the other payables-payable linked tax system of the subsidiary. 
7. The increase in current income tax liabilities was primarily a result of the increase in income tax payable. 
8. The increase in other liabilities was primarily a result of the increase in the retirement refund payable and temporary receipts. 
9. The increase in other equity was primarily a result of the increase in gain on valuation of financial assets at fair value through other 

comprehensive income. 
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II. Analysis of Financial Performance   

(I) Consolidated income statement of Yuanta FHC and its subsidiaries 
Unit   NT$1,000 

Year 
Accounting title 

2024 2023 Increase/Decrease 

Amount Amount Amount (%) 
Net interest income 33,122,767 30,332,080 2,790,687 9  
Net non-interest income 87,576,915 67,757,803 19,819,112 29  
Net profit 120,699,682 98,089,883 22,609,799 23  
Provision for bad debt expenses, commitment and 
guarantee policy reserve (2,174,270) (472,519) (1,701,751) 360  

Net change in provision for insurance liabilities (12,605,146) (14,470,939) 1,865,793 (13) 
Operating expenses (60,168,145) (49,160,774) (11,007,371) 22  
Income from continuing operations before income 
tax 45,752,121 33,985,651 11,766,470 35  

Income tax expense (7,439,717) (5,457,422) (1,982,295) 36  
Net Income for the Period 38,312,404 28,528,229 9,784,175 34  
Other comprehensive loss (net of tax) 4,582,855 13,678,215 (9,095,360) (66) 
Total comprehensive income 42,895,259 42,206,444 688,815 2  

Explanation of significant changes   
1. The increase in net non-interest income was primarily a result of the increase in net income on service charges and commission and 

exchange gains and losses. 
2. The increase in provision for bad debt expenses, commitment and guarantee policy reserve was primarily a result of increase in bad 

debt expenses for discount and loan. 
3. The increase in operating expenses was primarily a result of the increase in employee welfare expenses. 
4. The increase in income tax expenses was primarily a result of the increase in net income before tax. 
5. The decrease in other comprehensive loss (net of tax) was primarily a result of the decrease in profit or loss on the valuation of debt 

instruments at fair value through other comprehensive income. 

(II) Entity income statement of Yuanta FHC 
Unit   NT$1,000 

Year 
Accounting title 

2024 2023 Increase/Decrease 

Amount Amount Amount (%) 
Revenue 
Share of the profit or loss of associates and joint 
ventures accounted for under equity method 38,590,297 28,175,994 10,414,303 37  

Realized gains on financial assets at fair value 
through other comprehensive income 1,574 1,405 169 12  

Other revenues 129,073 91,580 37,493 41  
Subtotal 38,720,944 28,268,979 10,451,965 37  
Expenses and losses     
Operating expenses (1,880,414) (1,329,591) (550,823) 41  
Other expenses and losses (447,641) (367,014) (80,627) 22  
Subtotal (2,328,055) (1,696,605) (631,450) 37  
Income from continuing operations before income 
tax 36,392,889 26,572,374 9,820,515 37  

Income tax expense (562,975) (6,176) (556,799) 9,016  
Net Income for the Period 35,829,914 26,566,198 9,263,716 35  
Other comprehensive (loss) income 5,349,806 13,896,301 (8,546,495) (62) 
Total comprehensive income 41,179,720 40,462,499 717,221 2  

Explanation of significant changes   
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1. The increase in share of the profit or loss of associates and joint ventures accounted for under the equity method was primarily a 
result of the increase in subsidiaries’ earnings. 

2. The increase in other incomes was primarily a result of the increase in exchange gains. 
3. The increase in operating expenses was primarily a result of the increase in employee welfare expenses. 
4. The increase in other expenses and losses was primarily a result of the increase in the interest expenditure. 
5. The increase in income tax expenses was primarily a result of the increase in tax levied on undistributed earnings. 
6. The decrease in other comprehensive loss from the previous period was primarily a result of the recognition of the decrease in profit 

or loss on the valuation of debt instruments at fair value through other comprehensive income of the subsidiary. 

III. Analysis of Cash Flow   

(I) Analysis of liquidity in the previous two years 

1. Yuanta FHC and its subsidiaries 
Year 

Item 
2024 2023 Increase (decrease) 

% 

Cash flow ratio (%) (12.27) (4.74) 158.86  

Cash flow adequacy ratio (%) (78.42) 108.04  (172.58) 

Cash reinvestment ratio (%) (14.75) (5.92) 149.16  
Explanation of ratio changes   
1. The variance in cash flow ratios of the two periods was a result of the decrease in net cash flow 

from operating activities. 
2. The difference between the two periods of cash flow adequacy ratio was primarily a result of the 

decrease in net cash flow from operating activities in the most recent five years. 
3. The difference between the two periods of Cash reinvestment ratio was a result of the decrease in 

(net cash flow from operating activities - cash dividends). 

2. Yuanta FHC 
Year 

Item 
2024 2023 Increase (decrease) 

% 

Cash flow ratio (%) 74.01 98.49 (24.86) 

Cash flow adequacy ratio (%) 95.05 105.56 (9.96) 

Cash reinvestment ratio (%) (0.25) (0.23) 8.70  
Explanation of ratio changes   
The difference between the two periods of cash flow ratio was primarily a result of the increase in 
current liabilities. 

(II) Analysis of liquidity in the coming year 

1. Analysis of liquidity of Yuanta FHC and its subsidiaries 
Unit   NT$1,000 

Initial cash 
balance 

Net cash flow 
from operating 

activities for the 
year 

Cash flow for the 
year Cash balance 

Corrective measures against 
insufficient cash position 

Investment 
plans 

Financing 
plans 

209,193,785 90,557,444 (67,676,474) 232,074,755 - - 

 Analysis of cash flow in the coming year   
A. Operating activities   90,557,444 
B. Investment activities   (6,722,302) 
C. Financing activities   (60,954,172)  

 Analysis of liquidity and corrective measures against projected insufficient cash 
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position   N/A. 

2. Analysis of liquidity of Yuanta FHC 
Unit   NT$1,000 

Initial cash 
balance 

Net cash flow 
from operating 

activities for the 
year 

Cash flow for the 
year Cash balance 

Corrective measures against 
insufficient cash position 

Investment 
plans 

Financing 
plans 

2,314,855 17,454,088 (17,538,522) 2,230,421 - - 

 Analysis of cash flow in the coming year   
A. Operating activities   17,454,088 
B. Investment activities   ( 1,598,827)  
C. Financing activities   (15,939,695) 

 Analysis of liquidity and corrective measures against projected insufficient cash 
position   N/A. 

IV. Major capital expenditures in the most recent year   Yuanta FHC did not 
have any major capital expenditures in the most recent year. 

V. Investment strategies, causes for investment gains and losses, and planned 
improvements for the most recent year and the investment plan for the 
coming year 

(I) Investment strategies, causes for investment gains and losses, and planned 
improvements 

Yuanta FHC will uphold the stable development policy to plan the Group’s 
reinvestment policy. It will plan the Group’s optimal investment strategies and portfolio by 
taking into consideration the growth potential and complementation of various business 
lines, as well as such financial factors as financial solidness, funding cost and rate of return 
on investment, insofar as it complies with related laws and regulations, in hopes of 
upgrading Yuanta FHC’s long-term profit and stability, increasing its ROE, and maximize 
shareholders’ equity. 

For the overview of operations and business plan for various subsidiaries of Yuanta 
FHC, please see “Four. Overview of Operations/I. Operations/(II) Business services of 
subsidiaries”. 

(II) Investment plan for the coming year 

Upon completion of the acquisition and merger of Polaris Securities and Ta Chong 
Bank, Yuanta Securities and Yuanta Bank have attained considerable domestic business 
sales. In the future, the Group’s investment plan will focus on construction and expansion 
of its overseas business in order to continue to move forward toward the objective for the 
“Best Financial Services Provider in the Asia Pacific Region.” Yuanta Life has achieved 
stable growth in recent years. It will emphasize spontaneous growth in the future. 

Yuanta FHC will continue to monitor developments in the domestic and foreign 
markets, and remain open and flexible to deal with potential M&A opportunities. However, 
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the ultimate goal is to enhance shareholders’ value, and comprehensively consider the 
significance of strategic development, business synergies, asset and liability risks, and 
future profitability, etc. before proceeding with relevant procedures in accordance with the 
law. Meanwhile, the Group will also pay close attention to the development of FinTech and 
will never rule out the control over emerging technologies and business opportunities 
through investment or business cooperation. 

VI. Risk management 

(I) Risk management structure and policy of Yuanta FHC and each of its subsidiaries 

1. Risk Management structure 
Yuanta FHC’s risk management structure consists of the Board of Directors, 

Audit Committee, Risk Management Committee, senior management, and three lines 
of defense for risk management. 

The Board of Directors shall be supreme decision-making body for Yuanta 
FHC’s risk management, whose functions include approves the risk management 
policy, important risk management system and annual risk limits as well as supervises 
the execution of the risk management system. 

The Risk Management Committee in supervising the operation mechanism 
related to risk management and perform the main duties including reviewing risk 
management policies and systems, reviewing annual risk limits and monitoring 
indicator thresholds, reviewing risk management implementation reports, supervising 
the management of existing or potential risks over Yuanta FHC and assisting the Board 
of Directors in supervising the implementation of risk management decisions. 

The senior management shall review all risks pertaining to operating activities 
and make sure that Yuanta FHC’s risk management system can be completely and 
effectively executed. 

Each business unit shall be responsible for identifying and managing the risk 
arising from its functions or business scope, and designing and executing the effective 
internal control procedures subject to the characteristics of the risk to cover the risk 
management functions of related business activities. 

The risk management unit, compliance unit and other risk management risks shall 
establish the management mechanisms subject to various major risk types, supervise 
the overall risk tolerance and risk profile, and report the monitoring execution status. 

The internal audit unit shall independently audit and assess whether the risk 
management and related internal control system keep operating effectively, and 
provide the suggestions about improvement in a timely manner. 

2. Risk Management Policies 
In order to establish Yuanta FHC’s risk management standards and ensure the 

completeness, validity and reasonableness of the risk management, the “Risk 
Management Policy” has been formulated as Yuanta FHC’s highest guiding principle 
for risk management. Adequate risk management systems shall be defined based on 
the policy, attributes of various risks, and effects imposed by the risks to the Yuanta 
FHC’s operating stability and capital safety. 

Yuanta FHC’s risk management policy has covered the main business risks 
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throughout Yuanta FHC, including the financial risk (market risk, credit risk, market 
liquidity risk, capital liquidity risk, asset-liability matching risk, overview of large risk 
exposure, insurance risk, and operational risk), business risk (information security risk, 
human resource risk, emerging risk, integrity risk, reputation risk and strategic risk), 
compliance & legal risk (compliance risk, legal risk, and ML/TF risk) and climate 
change risk (investment and financing climate change risk and self-operation climate 
change risk). Subsidiaries shall establish their own risk management systems that meet 
their business portfolio, business scale and capital scale, according to Yuanta FHC’s 
risk management policy and the local competent authority’s requirements, in order to 
manage various risks they’re dealing with effectively. 

Each subsidiary has set up its adequate risk management policy, subject to its 
business portfolio, business scale and capital scale. Yuanta FHC will continue to 
review each subsidiary’s risk management policy to ensure that it may manage the 
various risks effectively. 

(II) Methods of risk evaluation and control used by the Company and each of its 
subsidiaries, and risk exposure information 

1. General qualitative disclosures 
(1) Yuanta FHC’s and subsidiaries’ risk management principles are stated as 

follows  
Yuanta FHC and its subsidiaries has established various risk management 
mechanisms based on the board-approved risk management policy, which is 
stated as below   
A. Market risk   

Market risk refers to the risk of losses in Yuanta FHC’s positions 
arising from movements in market variables like prices and volatility. The 
market price includes index, stock price, interest rate, foreign exchange rate, 
commodity or credit spread. Yuanta FHC’s and subsidiaries have set up 
early warning indicators, risk limits and value at risk (VaR) based on risk 
tolerance to estimate potential losses in order to control market risk 
effectively. 

B. Credit risk   
Credit risk refers to the risk over loss resulting from the following 

circumstances  

(A) Where the bond (bill) issuer, lender, counterparty or custodian breaches 
contract, goes bankrupt or is liquidated and fails to perform its 
obligation pursuant to the terms and conditions as agreed and thereby 
causes risk. 

(B) Where the bond (bill) issuer, lender, counterparty or custodian breaches 
contract, goes bankrupt or is liquidated and fails to fulfill its liability of 
warranty pursuant to the terms and conditions as agreed and thereby 
causes risk. 

(C) Where the strength of the financial instrument-linked is weakened, 
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credit rating is degraded, or there is any circumstance constituting 
breach of the financial instrument contract. 
Yuanta FHC and its subsidiaries shall define the credit risk 
management measurement based on business nature. 

(A) Loans and credit business Classify the existing credit cases into 
groups by ratings or rating model. Enhance quantitative mechanism of 
credit risk to assure the quality of loan assets. Apply an early warning 
mechanism integrated with the mid-term management platform to 
timely conduct the post-loan control over borrowers and take 
responsive measures as well as reduce the potential loss caused by 
default. 

(B) Financial position To monitor and control Yuanta FHC’s and its 
subsidiaries’ credit exposures, the internal credit rating system has been 
established. Meanwhile, the early warning mechanism and reporting 
procedures have been implemented so as to proactively response to 
credit events. 

C. Market liquidity risk   

Market liquidity risk arises when assets are sold or unwinded because 
of consecutive low trading volume in the market or disorder in the market 
resulting in a significant reduction of the trading volume, if any. To mitigate 
the risk, Yuanta FHC and its subsidiaries have set up separate standards on 
limits of liquidity position and potential loss for different business and the 
nature of financial products to ensure sufficient market liquidity for all 
positions. 

D. Funding liquidity risk; 
The funding liquidity risk means the risk arising from the financial 

structural imbalance caused by inadequate fund-raising planning or the 
inability to acquire sufficient funds in a timely manner by virtue of sale of 
assets or applying for loan with another bank and failure to repay the 
matured debt due to the significant changes in the overall economy or 
financial market. In order to avoid liquidity risk, Yuanta FHC and its 
subsidiaries set forth the measurement indicators for liquidity risk, based on 
the liquidity characteristics of each currency, including business scale, 
business characteristics, asset/liability structure, capital allocation strategy, 
and diversity of capital sources, aiming to ensure that Yuanta FHC has 
sufficient liquidity as a whole. 

E. Asset and liability matching risk   

The asset and liability matching risk refers to the risk over 
disadvantageous changes in Yuanta FHC’s overall income, net interest 
income or net worth caused by the changes in interest rate or foreign 
exchange rate, if any, due to the difference in the currency denominating 
assets and liabilities with interest and the method of interest computing or 
expiry date thereof. Yuanta FHC and its subsidiaries take into account the 
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risk attributes of assets and liabilities and the complexity of the business, 
and establish appropriate asset and liability management indicators, in order 
to control the unfavorable factors caused by mismatched asset and liability 
structures effectively. 

F. Overview of large risk exposure   
Large exposures arises when a company has its business concentrated 

on specific risk factors, such as the same person (enterprise), enterprise 
group, industry and country. It might cause significant loss if unexpected 
changes occur to those factors. Yuanta FHC and its subsidiaries have set up 
the large exposure management system to adequately control the positions 
of credit, investment and trading. 

G. Insurance risk   

Insurance risk means the risk over claims and expenses made or 
provided pursuant to the contract suffering loss caused by unexpected 
changes after collecting the insurance premium to assume the specific risk 
transferred by the insured. The insurance risk management shall cover the 
risk over product design and pricing, underwriting, reinsurance, catastrophe, 
claims and reserve fund. 

In order to manage the insurance risk effectively, Yuanta Life has 
established the standard operating procedures and management mechanisms 
with respect to various insurance risks to strengthen the risk control function 
through a monitoring mechanism. 

H. Operational risk   

Operational risk refers to the risk of direct or indirect losses arising 
from negligence or errors in internal operations, staff or systems, or from 
external events. Yuanta FHC and its subsidiaries have implemented standard 
operating procedures and control activities, regularly conducted risk and 
control self-assessments and reported operational risk incidents. 

I. Information security risk   

The Information security risk refers to the risk caused by intention, 
negligence or natural calamity and resulting in unfair use, breach, tampering 
or destruction of the information assets, thereby damaging the business-
related information system’s normal operation. Yuanta FHC and its major 
subsidiaries have established information security monitoring indicators to 
manage the information security risk effectively. 

J. Human resource risk   

The human resource risk refers to that related to employees’ human 
rights issues and development and management of Yuanta FHC’s human 
resources, such as solicitation for, retention, and development of human 
resources. Yuanta FHC and its major subsidiaries have established human 
resources risk monitoring indicators to manage the human resources risk 
effectively. 
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K. Emerging risk   

Emerging risk refers to a new business line or new risk type, for which 
no risk identification or assessment is conducted, thereby causing adverse 
effects to the future business operations. Yuanta FHC and its major 
subsidiaries have established emerging risk monitoring indicators to manage 
the emerging risk effectively. 

L. Ethical management risk   
The ethical management risk refers to that caused by the unjustified 

benefits provided, promised, requested or accepted, or any activities against 
ethics, laws or fiduciary duties conducted by Yuanta FHC’s directors, 
supervisors, managers, employees, or any persons with substantial 
controlling interests, directly or indirectly, when engaging in any business 
conduct, in order to keep or seek interests. Yuanta FHC and its major 
subsidiaries have established ethical management risk monitoring indicators 
to manage the ethical management risk effectively. 

M. Reputation risk   

The reputation risk refers to the risk over the loss arising from business 
termination or interruption caused by the negative comments from the media 
or public. Yuanta FHC and its major subsidiaries have established reputation 
risk monitoring indicators to manage the reputation risk effectively. 

N. Strategic risk   

The strategic risk refers to the risk arising from inadequate strategies 
or changes in the business environment. Yuanta FHC and its major 
subsidiaries have established strategic risk monitoring indicators to manage 
the strategic risk effectively. 

O. Compliance risk   

Compliance risk means the risk of potentially being punished by the 
competent authority for failure to comply with the related laws and 
regulations when carrying out various businesses, thereby causing the 
significant financial or goodwill impairment risk. Yuanta FHC and its major 
subsidiaries have established compliance risk monitoring indicators to 
manage the compliance risk effectively. 

P. Legal risk   

Legal risk arises when a contract has no binding effect, or the contract 
involves any act beyond the authority, omits some provisions, or is defective 
in definitions of the contract and thereby makes the contract invalid, and risk 
over potential loss arises. Yuanta FHC and its major subsidiaries have 
established legal risk monitoring indicators to manage the legal risk 
effectively. 

Q. ML/TF risk   

The ML/TF risk refers to that caused by abuse of the business 
operations in ML or TF activities. Yuanta FHC and its major subsidiaries 

385



 

 

have established the indicators for monitoring money laundering and 
financing terrorism risks to manage the money laundering and financing 
terrorism risks effectively. 

R. Climate change risk   
The climate change risk refers to the potential risk arising from climate 

changes or in order to mitigate the climate changes, including investment 
and financing climate change risk and self-operation climate change risk. 
Yuanta FHC and its major subsidiaries have established climate change risk 
monitoring indicators to manage the climate change risk effectively. 

(2) Information covered in risk report and frequency & procedure of risk report 
A. The level, contents and frequency of Yuanta FHC’s and its subsidiaries’ risk 

report shall be adjusted subject to attributes of the risk and the impact 
rendered by the risk against Yuanta FHC’s business, income and net worth. 

B. The Risk Management Department shall report the following (including but 
not limited to) risk management affairs to the management, Risk 
Management Committee and Board of Directors periodically   
(A) Overview of market risk; 
(B) Overview of market liquidity risk; 
(C) Overview of credit risk; 
(D) Overview of funding liquidity risk; 
(E) Overview of interest rate risk; 
(F) Overview of insurance risk; 
(G) Overview of operational risk; 
(H) Overview of large exposure concentration risk; 
(I) Overview of capital adequacy ratio; 
(J) Other significant risks. 

(3) The policy for hedging and mitigation of risk, strategy, and procedure for 
monitoring the persistent effectiveness of the risk hedging and mitigation tools 

Yuanta FHC and each of its subsidiaries define the risk limit, hedging 
tools and hedging operation mechanism based on their risk acceptance, so as 
to effectively limit the risk to the extent as approved, via the reasonable 
hedging mechanism. 

To execute the hedging, the risk structure and level for the entire position 
shall be adjusted until the risk is acceptable, by employing adequate financial 
instruments, subject to the market condition, business strategies, product 
characteristics, and risk management regulations. Yuanta FHC will also 
periodically continue to measure and control the validity of the hedging tools 
dedicated to hedging and mitigating risk. 
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2. Quantitative information on risk exposure 

(1) Yuanta FHC  
A. Capital adequacy ratio 

 2024/12/31 Average Lowest  Highest 

Capital adequacy ratio 134.06% 136.43% 132.59% 144.07% 

B. Value at risk over trading position 
Unit  NT$1,000 

Risk category 
2024 

2024/12/31 Average Lowest  Highest 

Interest rate risk 254,323  200,858  125,096  284,228  

Equity risk 390,150  322,853  155,686  873,961  

Foreign exchange risk 99,343  143,663  94,223  194,355  

Commodity risk 21,032  15,455  5,542  76,781  

Less Diversification benefit (425,424)  (359,906)  - - 

Total VaR 339,424  322,923  166,253  788,108  
Note  Under value at risk (VaR) measurement model, the possible maximum potential loss over the exposure on 

the next trading day should be estimated at a 99% confidence level. 

(2) Yuanta Securities 
A. Capital adequacy ratio 

 2024/12/31 Average Lowest  Highest 

Capital adequacy ratio 406% 390% 352% 451% 

B. Ratio of equivalent risk amount 
As of December 31, 2024 

Item Ratio of equivalent risk amount 

Market Risk 56.92% 

Credit Risk 19.44% 

Operational risk 23.64% 

Total 100.00% 

(3) Yuanta Bank 
A. Capital adequacy ratio 

 2024/12/31 Average Lowest Highest 

Capital adequacy ratio 13.87% 14.22% 13.87% 14.73% 
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B. Exposure and accrued capital charge upon risk reduction under credit risk 
standardized approach 

As of December 31, 2024 
Unit NT$1,000 

Type of Risk Exposure Risk Exposure after 
Risk Mitigation Accrued capital charge 

Sovereigns 313,781,767 0 

Non Central-Government Public Sector 
Entities 20,641,869 330,270 

Banks (Including multilateral 
development banks and centralized 
settlement counterparties) 

158,871,502 4,304,133 

Corporates(Securities firms and 
insurance companies included) 496,920,759 32,754,446 

Retailed credit 128,123,799 7,759,547 

Residential Property 807,277,084 37,331,823 

Equity-securities investment 11,600,616 1,490,198 

Equity securities investment in funds and 
venture capital businesses 1,401,563 151,369 

Other assets 44,933,129 2,869,488 

Total 1,983,552,088 86,991,274 

C. Market risk - accrual capital charge and risk weighted assets of market risk 
As of December 31, 2024 

Unit NT$1,000 

Type of Risk Accrued capital charge Risk weighted assets 
(Note) 

Interest rate risk 2,343,123 29,289,038 

Equity risk 190,065 2,375,813 

Foreign exchange risk 146,387 1,829,837 

Commodity risk 0 0 

Total 2,679,575 33,494,688 
Note The amount stated is the accrued capital charge multiplied by 12.5. 
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D. Liquidity risk - asset liability maturity analysis 
Structure analysis of time to maturity(NT$) As of December 31, 2024 

Unit   NT$1,000 

 
Balance until maturity 

Total 
0 - 30 days 31 days -  

90 days 
91 days - 180 

days 
181 days -  

1 year Over 1 year 

Primary funds 
inflow upon 
maturity 

456,980,588 254,700,623 121,875,452 200,337,114 843,854,484 1,877,748,261 

Primary funds 
outflow upon 
maturity 

252,089,389 357,780,487 362,095,783 394,453,228 937,091,500 2,303,510,387 

Gap 204,891,199 (103,079,864) (240,220,331) (194,116,114) (93,237,016) (425,762,126) 

Note This table only includes NT$ (not foreign currencies) held by the Head Office, domestic and overseas 
branches. 

 
Structure analysis of time to maturity (US$) 

As of December 31, 2024 
Units   US$1,000 

 
Balance until maturity 

Total 
0 - 30 days 31 days -  

90 days 
91 days - 180 

days 
181 days -  

1 year Over 1 year 

Primary funds 
inflow upon 
maturity 

2,000,854  354,178  434,843  255,760  5,275,579  8,321,214  

Primary funds 
outflow upon 
maturity 

2,754,379  2,221,869  1,406,836  2,215,977  1,262,408  9,861,469  

Gap (753,525) (1,867,691) (971,993) (1,960,217) 4,013,171  (1,540,255) 

(4) Yuanta Life 
 Capital adequacy ratio 

 2024 first half of the year 2024 

Capital adequacy ratio 368.05% 395.59% 

(5) Yuanta Futures 
 Alternative net capital (ANC) 

 2024/12/31 Average Lowest Highest 
Alternative net capital 

(ANC) 50.6% 56.0% 46.6% 69.9% 

(III) Impact on Yuanta FHC’s financial standing and business operations due to changes 
in domestic or foreign policies and laws, and corresponding countermeasures to such 
changes   

The relevant department staffs of Yuanta FHC and its subsidiaries analyze all major 
changes to policies and laws at home and abroad before they occur and assess their impact 
on all business operations; relevant internal business strategies and operational procedures 
are also adjusted in a timely way to respond to such changes. For example, in response to 
the amendments to the “Money Laundering Control Act,” in 2024, “Regulations Governing 
the Exercise of Powers by Audit Committees of Public Companies,” “Regulations 
Governing Procedure for Board of Directors Meetings of Public Companies” and 
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“Corporate Governance Best Practice Principles for Financial Holding Companies,” 
Yuanta FHC has reviewed and amended relevant internal regulations for the compliance of 
all units. 

(IV) Impact on Yuanta FHC’s financial standing due to technological (including 
communication security risk) or industrial changes, and corresponding 
countermeasures   

The digital technology develops constantly, such as AI, blockchain, cloud computing 
and big data analysis. The digital transformation of industries based on emerging 
technologies and sustainable transformation are accelerated accordingly to provide 
financial services through innovative business models. The FSC also released the “FinTech 
Development Roadmap (2.0)” to guide financial innovation and development, including 
establishment of AI guidelines for the financial industry, launch of the financial FIDO V2 
plan, promotion of the green FinTech, and application of digitalization of the wholesale 
banking. Meanwhile, the “Financial Market Development and Innovation Division” was 
established in 2025 to support the domestic FinTech development fully. Meanwhile, 
considering that the constant innovation of FinTech not only brings new opportunities but 
also causes new risks, such as the risks over network security, privacy protection and 
authentication & authorization. The Financial Supervisory Commission has also been 
active in encouraging financial firms to incorporate sustainability into the core value of 
financial technology and practices, while at the same time upholding the strict governance 
to be followed by the FinTech and also ensuring that data security and privacy protection 
are properly protected. In order to maintain the confidentiality, completeness and 
availability of the information operations and to prevent the information security issues, 
such as disclosure of data and hacker’s invasion, from damaging Yuanta FHC’s finance 
and goodwill, and also customers’ interests and rights, Yuanta FHC continues to enhance 
the information security control mechanism, train digital and information security talents, 
and improve the “digital literacy and ability to apply technology” to respond to the effects 
and challenges arising from the FinTech development adequately. 

The cyber security protection measures include improvement of internal self-
inspection, external voluntary detection, disaster response drills and management. 
Meanwhile, Yuanta FHC has actively implemented various automated detection and 
behavior check systems to control the real-time monitoring and blocking of external threats, 
access control of internal data, operations and segmentation of equipment, in order to 
prevent any illegal or malicious activities by the multiple separation and filtration 
mechanism, in order to respond to the cyber security risk threats and improve the entire 
information security defense abilities. 

In response to the development of FinTech rapidly, information security has become 
an important risk management issue for the organization. In order to verify the emerging 
information security data and information security trends, Yuanta FHC and its main 
subsidiaries join the Financial Information Sharing and Analysis Center (F-ISAC) and 
participate in the Financial Security Operation Center (F-SOC) cross-border defense and 
sharing of information security incidents, in order to respond the risk threat and enhance 
the entire information security defense effectively.  

Before implementing any emerging technological applications, Yuanta FHC and its 
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main subsidiaries will assess the security of the aspects including framework review, 
compliance, data protection and access control, and technological applications, in response 
to the impact posed by changes in technologies (including cyber security risk) and industrial 
changes to Yuanta FHC’s business and finance. 

(V) Impact of changes in the corporate identity of crisis management of the company and 
its subsidiaries, and corresponding countermeasures   

Yuanta FHC serves its corporate and individual customers under the banner of honesty 
and conducts all its business operations under the principles of “Security, Liquidity and 
Profitability”. Yuanta FHC has long enjoyed the trust and support of its customers, and also 
looks forward to upholding these ideals in serving its customers in the future, while building 
a good corporate image based on sound and stable management. Should there be unfounded 
reports about the financial status or other related operations of the Group that are likely to 
severely affect the Group’s corporate identity, Yuanta FHC will issue a press release or 
post important information on the website of the Market Observation Post System to clarify 
the situation and let the truth be known. 

(VI) Expected benefit(s), possible risk(s) and response action(s) of merger and acquisitions
  

1. Yuanta FHC pursues mergers and acquisitions as part of its overall growth strategy 
and ultimately for achieving the following four (4) goals    
(1) Leverage economies of scale; 
(2) Create competitive barriers; 

 Expand scope and territories of business; 
 Enhance the operating performance. 

2. Associated risks are detailed below   
(1) Because asymmetric information, it might be difficult to control the real 

operating status of the merged and acquired prior to the merger & acquisition and 
to reflect the factors to the transaction price and thereby Yuanta FHC had to bear 
unexpected asset & liability risk; 

 Given that the profitability of the merged and acquired is less than the expectation 
or certain adverse changes arise, the value of merger & acquisition is 
overestimated; 

 The integration of enterprise culture and organizational framework results in loss 
of human resource and business and the declination or deferred production of 
merger & acquisition benefit; 

 The overseas merger & acquisition projects shall bear the risk over the local 
economic and political changes and variance in the governing laws.  

Yuanta FHC has strictly followed the standard operating procedures for the decision-
making process of mergers and acquisitions (Yuanta FHC’ Guideline and SOP for Merger 
& Acquisition). During the valuation process, consultants and lawyers are retained to 
conduct due diligence and the knowledge and expertise of the Group is enlisted to ensure 
careful evaluation before the merger & acquisition. Upon merger and acquisition, the Group 
would reduce the potential risk and loss related to the merger & acquisition through well-
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founded integration plans and thorough execution to have the merger & acquisition benefit 
exerted fully. Therefore, the Group’s control over the risk related to merger & acquisition 
shall be considered adequate. 

(VII)Risk and response action from concentrated operations    

Yuanta FHC and each of its subsidiaries cover a wide range of activities including 
securities, banking, insurance, futures, investment trust, venture capital, investment 
consulting, and asset management. With diversified operations, the concentration risk may 
reduce continuously. Each subsidiary has established and revised large exposure limits on 
a yearly basis with board approval to appropriately diversify potential risk, which in 
compliance with relevant regulations and Yuanta FHC’s risk management mechanism. 

(VIII) Impact or risk associated with large transfers or changes in shareholdings by 
directors or major shareholders holding over 1%    

Yuanta FHC and each of its subsidiaries are run by professional managers, and have 
established a full set of regulations on the empowerment of managers as well as the scope 
of powers at each level of the managerial hierarchy to expressly define the division of labor 
and responsibilities. Therefore, there will be no significant impact on Yuanta FHC in the 
event of transfers or changes in shareholdings by a director or major shareholder holding a 
stake of more than 1%. 

(IX) Effect and risk caused by the changes of the right to manage to the Company, and the 
countermeasures thereof   

Yuanta FHC and each of its subsidiaries are run by professional managers, and have 
established a full set of regulations on the empowerment of managers as well as the scope 
of powers at each level of the managerial hierarchy to expressly define the division of labor 
and responsibilities. Therefore, there will be no significant impact on Yuanta FHC in the 
event of the changes of the right to manage. 
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(X) Litigation and non-litigation matters   

1. Material litigation, non-litigious or administrative court cases, adjudicated or pending, 
involving Yuanta FHC or its subsidiaries   

As of January 31, 2025 
Unit   Dollar (NT$/KRW/HK$/US$/THB) 

Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

Pentagon City 
claimed that 
Yuanta Savings 
Bank Korea Co., 
Ltd., a subsidiary 
of Yuanta Bank, 
violated the 
restriction on the 
threshold (10%) of 
shareholdings in 
unlisted 
companies under 
the Mutual 
Savings Bank Act 
(old version) of 
the Republic of 
Korea and, 
therefore, filed the 
civil action 
claiming a refund 
of the unjustified 
enrichment (KRW 
19,599,160 
thousand) with 
respect to the 
capital reduction 
amount in excess 
of the 10% 
threshold received 
by Yuanta Savings 
Bank Korea Co., 
Ltd. from 
Pentagon City. 

KRW 19,599,160 
thousand 

September 2018 Plaintiff   
Pentagon City 
 
Defendant   
Yuanta Savings 
Bank Korea Co., 
Ltd. 

1. Yuanta Savings 
Bank Korea Co., 
Ltd. (formerly 
known as 
HanShin Bank) 
granted the loan 
to Pentagon City 
from 2006 to 
2008 and 
exercised the 
pledge several 
times to acquire 
33.3% of the 
shares in 
Pentagon City. 
Given the 
exceptional 
nature of the 
case, the 
restriction of the 
threshold (10%) 
of shareholdings 
in unlisted 
companies held 
by a savings 
bank under the 
Mutual Savings 
Bank Act (old 
version) of the 
Republic of 
Korea shall not 
apply. Besides 
this, the relevant 
regulations 
under said 
Mutual Savings 
Bank Act (old 
version) of the 
Republic of 
Korea served 
merely as a 
restriction on 
certain actions, 
which would not 
render the 
relevant actions 
void. The related 
transactions shall 
still be held 
effective. 
Therefore, the 
claim raised by 
Pentagon City is 
groundless. 

2. The Seoul 
Central District 
Court rendered 
the judgment in 
favor of Yuanta 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Bank’s 
operation or 
shareholders’ 
equity. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

Savings Bank 
Korea Co., Ltd. 
in the first 
instance on June 
20, 2019. 
Pentagon City 
disagreed with 
the judgment 
and filed an 
appeal on July 8, 
2019. The Seoul 
High Court 
dismissed the 
appeal on 
November 3, 
2020. Yuanta 
Savings Bank 
Korea Co., Ltd. 
won the case in 
the second 
instance. 
Notwithstanding, 
Pentagon City, 
still disagreed 
with the ruling 
and filed an 
appeal for the 
review of the 
third instance on 
November 18, 
2020.  The 
Korean Supreme 
Court issued a 
judgment on 
June 17, 2024 in 
favor of Yuanta 
Savings Bank 
Korea Co., Ltd. 
for the third 
instance. Yuanta 
Savings Bank 
Korea Co., Ltd. 
prevailed in the 
case in its 
entirety. The 
judgement is 
final and 
conclusive. 

7 Yuanta Futures’ 
leverage 
transaction 
merchant 
customers, 
including Mr. Li, 
engaged in the 
leveraged trading. 
They attributed 
their losses to 
Yuanta Futures’ 
increase in the 
margin and 
prohibition of the 
trading of ZAR 
products and 
initiated the civil 
action against 

1st instance   
NT$36,843,042 

March 31, 2022 Plaintiffs   7 
persons including 
the customer, Mr. 
Li 
Defendant   
Yuanta Futures 

1. The Taiwan 
Taipei District 
Court rendered 
the judgment in 
favor of Yuanta 
Futures in the 
first instance. 

2. All 7 customers 
filed an appeal 
with the Taiwan 
High Court for 
the review of the 
second instance. 
The appeal is 
pending trial by 
the Taiwan High 
Court. 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Futures’s 
operation or 
shareholders’ 
equity. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

Yuanta Futures to 
claim 
compensation. 
Anbang Group 
Holdings Co. 
Limited and 
Anbang Life 
Insurance Co., 
Ltd. (now known 
as Dajia Insurance 
Group Co., Ltd.) 
filed a 
counterclaim 
against Yuanta 
Securities (Korea) 
and the other four 
parties in an 
arbitration 
proceeding. A 
petition for 
recognition and 
enforcement of 
arbitral award was 
filed subsequently. 

About KRW 
127,436 million 

June 2017 Yuanta Securities 
(Korea) and the 
other four parties 
as respondents, 
and Anbang 
Group Holdings 
Co. Limited and 
Anbang Life 
Insurance Co., 
Ltd. (now known 
as Dajia Insurance 
Group Co., Ltd.) 
as the claimants, 
in the 
counterclaim filed 
in the arbitration 
proceeding. 

The arbitration 
tribunal rendered 
the arbitral award 
on August 24, 2020, 
holding that the five 
parties including 
Yuanta Securities 
(Korea) should pay 
Anbang Group 
Holdings Co. 
Limited and 
Anbang Life 
Insurance Co., Ltd. 
(now known as 
Dajia Insurance 
Group Co., Ltd.) 
KRW166,600 
million as the 
compensation, and 
the related expenses 
and interests. As a 
result, Anbang 
petitioned with the 
Seoul Central 
District Court for 
recognition and 
enforcement of the 
arbitral award. On 
December 17, 2021, 
Yuanta Securities 
(Korea) received 
the Court’s 
judgment that 
recognized the 
arbitral award to 
allow Anbang to 
enforce its claims in 
the amount of about 
KRW131,801 
million plus 
interests accured 
thereon. 
Notwithstanding, 
both Yuanta 
Securities (Korea) 
and Anbang filed an 
appeal against the 
court’s judgment. 
On May 26, 2023, 
Yuanta Securities 
(Korea) received 
the Seoul High 
Court’s judgment 
that recognized the 
arbitral award to 
allow Anbang to 
enforce its claims in 
the amount of 
KRW127,436 
million, and 
arbitration costs 
amounting to 
KRW22,278 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Securities 
(Korea)’s 
operation or 
shareholders’ 
equity for the time 
being. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

million plus 
interests accrued 
thereon. Yuanta 
Securities (Korea) 
filed a re-appeal 
against said 
judgment. Yuanta 
Securities (Korea) 
received the Korean 
Supreme Court's 
ruling dismissing 
the re-appeal on 
November 28, 
2024. Anbang is 
entitled to enforce 
the arbitration 
award in its full 
amount against 
Yuanta Securities 
(Korea), as 
recognized by the 
conclusive 
judgment of the 
Seoul High Court. 
Subsequent to being 
notified by Anbang 
to pay the full 
amount, Yuanta 
Securities (Korea) 
paid approximately 
KRW191,125 
million (including 
the costs of the re-
appeal procedure 
and after deducting 
amounts previously 
recovered from 
other sellers by 
Anbang) to Anbang 
on December 20, 
2024. However, 
Yuanta Securities 
(Korea) can claim 
compensation 
against other sellers 
pursuant to the 
Korean law for any 
payment exceeding 
the proportional 
amount for which 
Yuanta Securities 
(Korea) shall be 
liable. 

1,246 investors 
initiated the class 
action against 
Tong Yang 
Securities (now 
known as Yuanta 
Securities (Korea)) 
for the dispute 
over sales of 
financial products. 

About KRW 
113,007 million 

July 2014 1,246 investors 
and Tong Yang 
Securities (now 
known as Yuanta 
Securities 
(Korea)) 

The original claim 
amounted to about 
KRW492,565 
million. The 
plaintiffs petitioned 
with the first-
instance court to 
reduce the claim to 
KRW113,516 
million on 
November 16, 
2022. The 1st-
instance court 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Securities 
(Korea)’s 
operation or 
shareholders’ 
equity for the time 
being. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

dismissed the 
plaintiffs’ claim on 
January 19, 2023. 
The plaintiffs filed 
an appeal on 
February 9, 2023 
with a claim 
amount of 
KRW113,007 
million. The court 
of the second 
instance dismissed 
the appeal filed by 
the plaintiffs on 
January 24, 2024. 
Notwithstanding, 
the plaintiffs filed 
an appeal on 
February 15, 2024. 
After the plaintiffs 
filed an appeal to 
the third instance, 
Yuanta Securities 
(Korea) learned that 
the Seoul High 
Court issued a 
ruling dismissing 
the plaintiffs’ 
appeal on April 16, 
2024 on the 
grounds that the 
plaintiffs failed to 
pay the court costs. 
The ruling in favor 
of Yuanta Securities 
(Korea) was 
subsequently 
finalized on May 1, 
2024, and the case 
was closed. 

Yuanta Securities 
(HK) raised a 
litigation 
proceeding against 
its account 
executive, 
claiming the 
guarantee liability 
owed by the 
account executive. 

About HK$135 
million 

June 2017 Yuanta Securities 
(HK) and its 
former account 
executive 

The court of the 
first instance 
rendered a summary 
judgment on 
February 22, 2021, 
holding that the 
account executive 
should take the full 
responsibility and 
the counterclaim 
brought by the 
account executive 
should be 
dismissed. 
Notwithstanding, 
the account 
executive has 
appointed an 
attorney-at-law to 
file an appeal with 
the High Court of 
the Hong Kong 
Special 
Administrative 
Region Court of 
Appeal. 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Securities 
(HK)’s operation 
or shareholders’ 
equity. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

The former 
employee of 
Yuanta Securities 
(Thailand) 
(formerly known 
as KK Trade 
Securities Co., 
Ltd.) was 
suspected of 
committing a 
fraud. The clients 
filed a civil 
lawsuit against 
Yuanta Securities 
(Thailand) and the 
former employee 
for defendants’ 
joint liability to 
pay the 
compensation.  

About THB 149 
million 

August 2017 Yuanta Securities 
(Thailand) and 
another person on 
the one side, and 
Plaintiff Mr. 
Amnaj  and the 
other four (4) 
persons on the 
other side. 

The court of the 
first instance 
rendered the 
judgment to dismiss 
all of the plaintiffs’ 
claims on October 
8, 2020. 
Notwithstanding, 
both defendants and 
the plaintiffs filed 
an appeal to the 
judgment. The court 
of the second 
instance dismissed 
all of the plaintiffs’ 
claims on April 7, 
2022. The plaintiffs 
filed an appeal for 
the third-instance 
trial, and reduced 
the claim amount 
from THB 301 
million to THB 149 
million. 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Securities 
(Thailand)’s 
operation or 
shareholders’ 
equity. 

Seventy-Day 
Adventist Church 
Taiwan 
Conference and 
Taiwan Adventist 
Hospital claimed 
the damages 
against two (2) 
persons including 
Yuanta Securities 
regarding the 
dispute over the 
purchase and sale 
contract of land 
and parking lots. 

NT$722,378,466 January 2018 Yuanta Securities 
and the other 
person as the 
defendants and 
Seventy-Day 
Adventist Church 
Taiwan 
Conference and 
Taiwan Adventist 
Hospital as the 
plaintiffs. 

The plaintiffs 
initiated a 
mediation 
procedure on 
January 9, 2018 and 
expanded the claim 
amount to 
NT$952,511,840 
(of which 
NT$950,861,840 
was claimed on a 
jointly liable basis) 
on January 17, 
2018. The Taiwan 
Taipei District 
Court held that the 
mediation failed. 
The plaintiffs then 
initiated a separate 
action for the same 
case on July 11, 
2018 with the same 
claim amount. The 
Taiwan Taipei 
District Court 
dismissed all of the 
plaintiffs’ claims 
(i.e., the two 
defendants, 
including Yuanta 
Securities, won the 
litigation) on 
January 27, 2022. 
The plaintiffs, 
Seventy-Day 
Adventist Church 
Taiwan Conference 
and Taiwan 
Adventist Hospital, 
subsequently filed 
an appeal and 
claimed 

Upon evaluation, 
no material effect 
would be 
produced to 
Yuanta Securities’ 
operation or 
shareholders’ 
equity. 
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Facts Claim/Dispute 
Amount 

Commencing Date 
of Litigation 

Major Parties 
involved in the 

litigation 

Status as of the date 
of publication of the 

annual report 
Remarks 

NT$512,454,465 
and 
NT$209,924,001, 
respectively, 
reducing the total 
claim amount to 
NT$722,378,466. 
Yuanta Securities is 
responding to the 
appeal pursuant to 
laws. 

(XI) Other significant risks and response actions    

Yuanta FHC annually evaluates the internal and external risk it may face when 
operating finance-related businesses, and submits a report and a response plan to the Board 
of Directors. The internal and external risk factors include changes in the overall economy, 
changes in the financial market, changes in financial management laws and regulations, 
and changes in market transaction practices. Based on the assessment result, there were two 
major risk issues this year (2025), namely “Trump’s Policy and Inflation” and “Geopolitical 
Risk,” listed as follows   

Risk factor Possibility Degree of 
influence Cause Response measure 

Trump's 
policy and 
inflation 

High High Trump's victory in the presidential 
election of the United States in 2024, 
coupled with the majority advantage of the 
Congress and the House of Representatives, 
results in a full execution of Trump's 
policies, including the reduction of tariffs, 
immigrants, energy, and tariffs 2.0, which 
pose some impact on the overall economy of 
the United States. 

Trump promised to expand the scope of 
the 2017 tax cuts acts, permanently reduce 
the tax on the Federal individual income tax, 
and significantly reduce the tax levied on 
specific enterprises. The US Congressional 
Budget Office warned that this measure will 
result in a 4.6 trillion US dollars increase in 
the US fiscal deficit in next decade. Moody's 
also warned that a US bond credit rating 
may be degraded if the USA experiences a 
deterioration in financial situation, which 
will further lead to a chaos in the financial 
market. 

Trump swears to launch massive 
deportations of people entering the US 
illegally. According to statistics from the 
U.S. Department of Homeland Security, the 
compulsory repatriation of illegal 
immigrants might result in the loss of labor 
force by 2% to 3% in the USA, which might 
cause manpower shortage in the service 
industry and construction industry which 
rely on the labor intensity, and increase 
wages and intensify inflationary pressure. 

Yuanta FHC and its 
subsidiaries regularly 
track the economic data 
in the USA to review the 
variables that pose 
potential impacts on its 
economy. In addition to 
the industrial and 
national classification 
standards and the limit of 
concentration that have 
been established, Yuanta 
FHC will continue to 
track the implementation 
of the Trump’s policy, 
and the possible impact 
on the US economy and 
spillover effects on the 
other countries. 
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Risk factor Possibility Degree of 
influence Cause Response measure 

Trump's priority is to support the fossil 
fuel industry and to relax the related 
supervision measures. He might increase the 
supply of crude oil and thereby cause the oil 
price to face the pressure of a long-term 
decline. The Middle East countries will face 
the financial gap resulting from the 
increasing oil price at the break-even point. 

Trump's “America First” policy aims to 
protect the local manufacturing industry in 
the USA and mitigate the trade gap. He is 
expected to promote the mirror tax policy 
under the “United States Reciprocal Trade 
Act.” China will be the first to bear the 
brunt. During the election, Trump claimed 
that he would impose 60~100% tariffs on 
China's products, and 10~20% tariffs on all 
imported products and posed some impact 
on the countries/industries with larger US 
trade gap and higher percentage of exports, 
and also significant uncertainty in the 
inflation, consumption and economic 
growth momentum in the USA. 

Geopolitical 
risk 

High High In 2024, 76 countries held elections. 
Multiple countries which may leverage 
influence over the world have experienced 
the political changes, with the Ultra-Left or 
Ultra-Right Doctrine emerging, or being 
divided or trapped. The Russia-Ukraine and 
Middle East wars are continuing. The 
situation in China, Taiwan and the USA 
continues to intensify too. In the 
complicated situation, countries have 
successively picked the side, or tried to seek 
the balance between the authoritarianism 
and popular discontent caused by the 
investment of massive resources. The 
geopolitical risk has been becoming more 
and more complicated. 

The Middle East is still in a tense 
situation without any sign of relief. The 
Russia-Ukraine War becomes intensified 
increasingly. The geopolitical situation has 
resulted in the increase in uncertainty of the 
global energy supply. Besides, the cost of 
shipping activities remains high due to the 
war factors. As a result, it is difficult to cure 
the inflation problem and the speed of 
inflation retreats is slowed down. 

As various countries have adopted more 
protectionist policies, the global economy 
may be further fragmented, thereby causing 
the global supply chain to undergo another 
restructuring and resulting in the significant 
increase in related costs. Further, Trump's 
return to the White House may pose a 
significant impact on the political situation. 
According to the European Thinktank, 

In addition to setting 
the country risk and 
industry risk limits, 
Yuanta FHC and its 
subsidiaries also observe 
the geopolitical changes 
regularly and implement 
the monitoring on 
sovereign bond CDS 
discounts, ratings 
changes and market 
information, in order to 
control the impact posed 
by the geopolitics to a 
country or industry in a 
timely manner. 
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influence Cause Response measure 

Jacques Delors Institute, the US-China trade 
war, COVID-19 crisis and Russia-Ukraine 
War triggered the reorganization of 
international trade based on the “closeness 
of geopolitics” during Trump's first term of 
office. 

 

VII. Crisis Management and Emergency Response 

In order to enable Yuanta FHC to judge the related scenario and integration of personnel 
organization and resources to deal with related harm effectively and rapidly when facing any 
crisis, so as to mitigate the damage and loss arising from the crisis and recover the organization’s 
normal operation rapidly, Yuanta FHC has established the “policy and procedural rules for crisis 
management” as the ultimate guideline upon outbreak of any crisis, which shall be enforced 
upon approval of the Board of Directors. 

Upon outbreak of any crisis, Yuanta FHC shall form a crisis response taskforce as soon as 
is possible. The Chairman shall serve as the taskforce’s convener, and appoint the Vice 
Chairman or President as the vice convener. Meanwhile, subject to the level and nature of the 
incident, the taskforce shall consist of, at least, various executive vice presidents, spokesman, 
Auditing Dept., Risk Management Dept., Compliance Affairs Dept., Legal Affairs Dept., 
Corporate Planning Dept., related departments’ supervisors or heads, and other related personnel, 
which shall engage in analyzing and evaluating proposed response measures, keeping abreast of 
the latest developments, or proposing or submitting revised response plans to meet actual needs. 
In line with the policy and procedural rules, each subsidiary has also established a set of disaster 
emergency response measures for effective management. 

VIII. Other Significant Events   No. 
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Six.  Special Items 

I. Information on Affiliates 

(I) Consolidated business reports of affiliated enterprises   

The consolidated business report of affiliated enterprises has been announced and 
reported in accordance with the regulations. Please check the “Basic Information” / 
“Affiliated Enterprise 3” (https  //mops.twse.com.tw/mops/web/t57sb01_q10 Company 
Code 2885) on the MOPS. 

(II) Consolidated financial statements of affiliates   

The companies that should be included in the consolidated financial statements of 
affiliated enterprises in accordance with the “Criteria Governing Preparation of Affiliation 
Reports, Consolidated Business Reports and Consolidated Financial Statements of Affiliated 
Enterprises” are the same as those that should be included in the consolidated financial 
statements prepared in conformity with the International Financial Reporting Standards 
(IFRS) 10. Meanwhile, the information that should be disclosed in the consolidated financial 
statements of affiliated enterprises is included in the consolidated financial statements. 
Consequently, the consolidated financial statements of affiliated enterprises will not be 
prepared separately. The consolidated financial statements of Yuanta Financial Holding Co., 
Ltd. and its subsidiaries have been announced and reported in accordance with the regulations. 
Please check the “Basic Information”/ “Electronic Book”/ “Financial Statements”(https
 //mops.twse.com.tw/mops/web/t57sb01_q1 Company Code 2885) on the MOPS, or the 
“Investor Zone”/ “Financial Information”/ “Financial Statements”(https
 //www.yuanta.com.tw/EN/IR/Financials/Financial-Reports) on Yuanta FHC’s website. 

II. Status of Securities in Private Placement None. 

III. Other Important Supplementary Information None. 

IV. Significant Issues Which Might Affect Shareholders’ Equity or Price of Shares 
Pursuant to the subparagraph 2, Paragraph 3, Article 36 of the Securities and 
Exchange Act in the Past Year and Up to the Publication of this Annual 
Report None. 
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