Annual report is available at Stock Code
Taiwan Stock Exchange Market Observation Post System
http://emops.twse.com.tw

Yuanta’s Homepage : http://www.yuanta.com/EN/Home

"“' Yuanta Financial Holding Co., Ltd.

2021 Annual Report

Publication date : January 31, 2022

2885



1. Name, Title, Telephone and Email of Spokesperson and Deputy Spokesperson

Spokesperson Deputy Spokesperson 1 Deputy Spokesperson 2
Name / Title Chign Weng Hsu' Shu 'Mai . Allgn Wg ‘
President Senior Vice President Senior Vice President
Telephone (02)2781-1999 (02)2781-1999 (02)2781-1999
Email Robert@yuanta.com PhilMai@yuanta.com AllenWu@yuanta.com

1. Address, Telephone and Website of FHC and its Subsidiaries

Company

Address

Website | Telephone

Yuanta Financial Holdings

6F., 10F., 12 F., 13F., No. 66, Sec. 1, Dunhua S. Rd., and 10F., 11F., No.
77, Sec. 2, Nanjing E. Rd., Taipei City

http://www.yuanta.com | (02)2781-1999
. 11F., No. 219, Sec. 3, Nanjing E. Rd., Taipei City
Yuanta Securities
http://www.yuanta.com.tw | (02)2718-1234

IE.~10F, 13F,, No. 66 and IF., 2F., 2F-1, 7F., 9F., No. 68, Sec. 1,

Yuanta Bank Dunhua S. Rd., Taipei City

http://www.yuantabank.com.tw | (02)2173-6699
. 17F., No.156, Sec.3, Minsheng E. Rd., Taipei City

Yuanta Life .

http://www.yuantalife.com.tw |(O2)2751-7578
. 18F., B1F., No0.67 and 2F., No77, Sec. 2, Dunhua S. Rd., Taipei City

Yuanta Securities Investment Trust
http://www.yuantafunds.com | (02)2717-5555
2F.(part), 3F., 4F., 5F., No. 77, Sec. 2, Nanjing E. Rd., Taipei City

Yuanta Futures
http://www.yuantafutures.com.tw | (02)2717-6000

. 10F., No.66, Sec. 1, Dunhua S. Rd., Taipei City

Yuanta Venture Capital -

http://www.yuanta.com/VentureCapital/ | (02)2173-6633

Yuanta Asset Management

13F., No. 77, Sec. 2, Nanjing E. Rd., Taipei City

http://www.yuanta.com/AssetManagement/ | (02)2173-6655

Yuanta Securities Investment Consulting

10F., No.71, Sec. 2, Dunhua S. Rd., Taipei City

http://www.yuanta-consulting.com.tw | (02)8770-6078

III. Name, Address, Website and Telephone of Institution for stock transfer

Institution for stock | Yuanta Securities, Registrar &

Telephone (02)2586-5859

transfer Transfer Department
Website http://www.yuanta.com.tw Address gil;" No.210, Sec. 3, Chengde Rd., Taipei
IV.  Name, Address and Telephone of credit rating agencies
credit rating agencies Address Telephone Companies for rating
. . Yuanta Financial Holdings, Yuanta
Taiwan Ratlngs 2F., No. 167.’ Dunhpa N | .Rd" (02)2175-6800 | Securities, Yuanta Bank, Yuanta Life, Yuanta
Corporation Songshan Dist., Taipei City

Securities Finance

Room A2, 23F., No. 68, Sec.
Fitch Ratings Taiwan |5, Zhongxiao E. Rd., Xinyi (02)8175-7600
Dist., Taipei City

Yuanta Financial Holdings, Yuanta
Securities, Yuanta Bank, Yuanta Securities
Finance, Yuanta Securities Asia Financial
Services

V. Name, Accounting Firm, Address, Website and Telephone of CPAs on the 2021 Financial Statements

Name of CPA Chiao Sen Lo

Chien-Hung Chou

Telephone (02) 2729-6666

Accounting Firm

PricewaterhouseCoopers
Certified Public Accountants City

Address 27F., No.333, Sec. 1, Keelung Rd., Taipei

Website http://www.pwc.tw

VL. Overseas Listings and Access to the Listing Information: None.




One. Letter to Shareholders ——

Two. Company Profile

L.
1L

Three. Corporate Governance Report

L

II.

I1I.

IV.

VL

VIL

VIIIL

IX.
X.

Four. Financing Status

L.

II.
111
IV.
V.
VL
VIL
VIIL

Five. Overview of Operations -

L
IL.
I1I.
IV.

V.
VL

VIL

Contents

Date of establishment

Corporate Milestones

Organization

Information on Directors, Independent Directors and Managers
Remuneration paid to directors, general managers, deputy general managers,
consultants, etc. and distribution of employee remuneration in the most recent

year

Status of Corporate Governance

Certified Public Accountant Fee Information

Information on the Replacement of CPAs
Name of Auditing Firm or Its Affiliates at Which the Company’s Chairman,
President, or Managers Responsible for Financial or Accounting Matters Was

an Employee over the Past Year, His/her Position and Employment Period ———-—-—-

Equity Changes, Transfers, and Pledges of Directors, Managers and Major
Shareholders—-

Information of the Top Ten Shareholders Being Related Parties

Total Shareholding Ratio in Each Invested Enterprise

Corporate Capital and Shares

Corporate Bonds

Issuance of Preferred Shares

Issuance of Overseas Depository Receipts

Issuance of Employee Stock Option Certificates

Information about new restricted employee shares

Mergers or Acquisitions

Implementation of Capital Utilization Plan

Operations

Cross-Selling and Joint Marketing

Market and Business Overview
Employee Information for the Most Recent Two Years Up to the Publication of

this Annual Report

Corporate Social Responsibilities and Ethics
Number of employees in non-managerial positions, annual average employee
benefit expenses, and difference in comparison with those of the preceding

year

Information Technology and Facilities

11
11
11

18
18
25

48
61
167
168

169

170
175
176

177
177
186
189
189
189
189
189
191

192
192
282
282

286
290

298
298



VIII. Relations between laborers and employer

IX.

Six. Financial Status—-
Summary Five-Year Balance Sheets and Consolidated Income Statement-—-----—-

L.
II.
III.
IV.

V.

Important Contracts

Financial analysis for the most recent five years

Audit Committee’s Report on the Latest Financial Statements
The Latest Consolidated Financial Statements of the Company and Its
Subsidiaries Audited and Certified by CPAs

Any Financing Problems Encountered by the Company or Its Affiliates Which

Might Affect the Company’s Financial Status

Seven. Discussion and Analysis of Financial Status and Financial Performance, and

1L
I11.
IV.

VL

VIIL
VIII. Other Significant Events

Eight. Special Items

L
II.
I11.
IV.
V.

Risk Management

Comparative Analysis of Financial Conditions.

Analysis of Financial Performance

Analysis of Cash Flow -

Major capital expenditures in the most recent year
Investment strategies, causes for investment gains and losses, and planned
improvements for the most recent year and investment plan for the coming

year

Risk Management

Crisis Management and Emergency Response

Information on Affiliates

Status of Securities in Private Placement

Shares of the Company Held or Disposed of by Subsidiaries

Other Important Supplementary Information
Significant Issues Which Might Affect Shareholders’ Equity or Price of Shares
Pursuant to Item 2, Paragraph 3, Article 36 of the Securities and Exchange Act

in the Past Year and Up to the Publication of this Annual Report

Appendix. The Latest Consolidated Financial Statement Audited and Certified

by CPAs

Notice to readers

304
312

323
323
329
332

333

333

334
334
337
338
340

340
340
356
356

357
357
376
376
376

377

378

This English-version annual report is a summary translation of the Chinese version and is not an
official document of shareholders’ meeting. If there is any discrepancy between the English and
Chinese versions, the Chinese version shall prevail.



One. Letter to Shareholders

Domestic and International Financial Environment

Recalling 2021, the global economy has been recovering from the COVID-19 pandemic
step by step. The concerns about inflation and interest escalation remain. Notwithstanding,
owing to the increasing vaccination coverage, lifting of economic bans, and fiscal and monetary
stimulus policies implemented by various countries, the global stock market is still booming
amid bumpiness, and some unprecedented investment booming is taking place in the Taiwan
Stock Exchange (TAIEX) trading. Certain variant virus still posed threats in the second half of
the year. Nevertheless, due to the fact that many countries are experienced in epidemic
prevention, no significant impact appeared to their economy. According to the latest forecast
released by IHS Markit in December 2021, the global economic growth rate would be 5.6% in
2021, higher than -3.4% in 2020 by far. The economy in Taiwan benefited from the booming
export of emerging high-tech and traditional industries’ products, and strong production force,
driving the remarkable macroeconomic growth. According to the latest announcement made
by Taiwan’s Directorate-General of Budget, Accounting and Statistics (DGBAS) in January
2022, the global economic growth rate of Taiwan is expected to be 6.28% in 2021, higher than
3.36% in 2020 by far.

The global economy is expected to continue recovering in 2022. However, given the haze
posed by the variant virus, persistent short supply chain, increasingly intensified inflation,
increasing conflicts between the United States and China, and stricter regulatory policies
adopted by China, [HS Markit forecast in December 2021 that the global economic growth rate
will decline to 4.3% in 2022. The economy in Taiwan is expected to grow stably due to the
booming exports, sluggish epidemic development, and recovery of consumers’ purchasing
power. Nonetheless, affected by the higher base period, DGBAS forecast in November 2021
that the economic growth rate of Taiwan is expected to be 4.15% in 2022, lower than that in
the previous year.

In 2021, with the liquidity-driven rally, the average daily turnover of TAIEX attained
NT$477.8 billion, that is, year-over-year (YOY) growth of 88.5% from NT$253.5 billion in
2020. Driven by the booming brokerage operations and outstanding proprietary trading, Yuanta
Securities earned profit amounting to NT$23.293 billion, the new record. The assets under
management (AUM) of Yuanta Securities Investment Trust (including active and passive
management funds and discretionary investment operations) broke NT$800 billion at the end
of the year, also a new record historically. For the banking industry, the fundamental economic
dimensions are expected to recover following the epidemic slowdown and interest escalation.
Yuanta Bank’s performance has improved steadily from last year, and the YOY reaches 16.3%.
The life insurance industry was benefited from the long capital market and strong appreciation
of NTD, driving the sales of investment-linked and USD-denominated policies, as well as the
excellent investment performance. Given this, Yuanta Life earned the profit amounting to
NT$2.074 billion in 2021, also a new record.

The financial market still has to deal with multiple uncertain factors, such as the variant
virus, growing inflation and various countries’ tight monetary policies in 2022.
Notwithstanding, the fair domestic economic dimensions, growing external trade and expected
stable domestic demand are anticipated to support TAIEX’s stable growth, thereby helping the
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pan-securities industry grasp opportunities and raise their profitability. Meanwhile, for the
banking industry, outbound Taiwanese entrepreneurs’ continued movement of investment back
to Taiwan has driven the increase in the loan scale. The interest escalation is also expected to
help the recovery of interest spread and improve the contribution by net interest revenue. For
the life insurance industry, the recurring yield is somewhat benefited from the interest
escalation. However, the capital gain growth is limited due to the high base period. The
fluctuation in foreign exchange rate is also cited as a worry to the earnings. Generally speaking,
multiple uncertain factors still exist in the financial market in 2022. Therefore, Yuanta
Financial Holding Company (FHC) will use its best efforts to take advantage of the market
growth opportunity when managing its business. Meanwhile, in response to the operating
environment which is difficult to predict, Yuanta FHC will consistently uphold its strict risk
control policy.

Changes in Company Organization
The most significant changes in Yuanta FHC’s organization in 2021 are as follows:

In order to protect investors and build the Yuanta Group’s brand identity to manage the
Yuanta Group’s business risk effectively, and also establish the Yuanta Group’s uniform
financial product launch policy and sales strategic planning, Yuanta FHC set up the “Product
Launch Policy Review Committee” in November 2021.

In the future, Yuanta FHC will continue to adjust the capital structures of its subsidiaries
in line with business development needs and strengthen the entire Yuanta Group’s
competitiveness through organizational restructuring. In order to create operational synergies,
Yuanta FHC has adopted a joint channel strategy, setting up offices for securities and banking
operation in the same location. As of the end of December 2021, a total of 54 securities and
bank branches were operating from the same location, creating maximum synergy by
integrating resources of Yuanta FHC.

Business Achievements

Looking back on 2021, COVID-19 remained rampant globally, the international economic
and political environments were changing rapidly, thereby causing the significant volatility of
financial markets. Nevertheless, Yuanta FHC continued to adopt a cautious and stable approach
in dealing with external changes, and adjusted its orientation in a timely manner. The net profit
after tax was NT$34.866 billion, with an earnings per share (EPS) of NT$2.87, return on equity
(ROE) of 13.35% and YOY for the profitability by 44.6% in 2021, hitting the record again.

While developing the financial business thoroughly and creating profit, Yuanta FHC also
values the promotion of positive development in such areas as environment, society and
corporate governance (ESG), and establishes a sustainable business management and service
model. Yuanta FHC has been selected by the “DJSI World Index” of the Dow Jones
Sustainability Index (DJSI), and “DJSI Emerging Markets Index” for three consecutive years.
It jumped to the first place globally in the category of FBN Diversified Financial Services and
Capital Markets, out of 174 participating enterprises, becoming the first Taiwanese financial
services company ever to win the global top spot in that category. Meanwhile, Yuanta FHC has
been selected by FTSE4Good Emerging Index for five consecutive years. Yuanta FHC has



passed all ESG reviews for socially responsible investment and scored higher than the average
score of the financial industry, ranking among the leading benchmarks of Taiwan’s financial
industry.

Additionally, Yuanta FHC has won recognition from multiple external organizations as it
practiced sustainability and valued climate change-related issues. For example, Yuanta FHC
has received Leadership Level A rating from the CDP (formerly Carbon Disclosure Project),
which is not only the highest rating for CDP, but also the best results in the domestic financial
industry. Meanwhile, Yuanta FHC won the silver medal of the third Taiwan National Enterprise
Environmental Protection Award. The Group also completed 100% verification of the five ISO
management guidelines on the environmental aspect (ISO 14001 Environmental Management
System, ISO 14064-1 Greenhouse Gas (GHG) Inventory Verification, ISO 14046 Water
Footprint Inventory, ISO 50001 Energy Management System and ISO 20400 Sustainable
Procurement). Yuanta FHC obtained the “Best Company to Work for in Asia 2021 award
from HR Asia, a leading Asian human resources magazine, for its comprehensive employee
care and career development system. Yuanta FHC promoted a gender-friendly workplace and
was selected by the “Bloomberg Gender-Equality Index (GEI)” for three consecutive years.
Further, Yuanta FHC has also been recognized as one of the “Top 100 Enterprises for
Excellence in Corporate Social Responsibility (CSR)” by the CommonWealth Magazine, won
the role model awards of the “2021 CSR Awards — ESG Integrated Performance-Financial
Insurance Industry” and “Excellent Program — Public Welfare Promotion Group” from the
Global Views Monthly, Financial Holdings CSR Premium Award from the Wealth Magazine,
and was selected for one of the “Top 50 Taiwanese Companies Sustainability Award” from
Taiwan Corporate Sustainability Awards (TCSA).

For corporate governance, Yuanta FHC received the Best Chief Executive Officer, Best
Chief Financial Officer and Best Investor Relations Manager in Asia, and Best Investor
Relations in Taiwan Awards from Corporate Governance Asia in 2021; and the Jade Award
for the ESG Corporate Awards from The Asset; and was included in the top 6 — 20% of the
listed companies in the seventh annual “Corporate Governance Assessment” held by the
Taiwan Stock Exchange (TWSE). Further, Yuanta FHC also passed the Taiwan Corporate
Governance Association’s “CG6012 (2019) Corporate Governance Framework Assessment
Certificate with Distinguished Honor” jointly with Yuanta Securities and Yuanta Bank, and
continued to demonstrate its practices in improving corporate governance, CSR, and integrity
management.

The business achievements of Yuanta FHC’s subsidiaries are as follows:

Yuanta Securities had 145 branches and one brokerage department as of the end of
December 2021, with a brokerage market share of around 13.14% in 2021, maintaining the
leading position in the industry. In recent years, Yuanta Securities has continuously developed
multiple businesses domestically and overseas, driven by an enterprising culture of pursuing
innovation and teamwork, and received recognition from domestic and international
professional financial magazines, totaling 51 awards for the year, including the “Best Securities
Brokerage in Taiwan” award from Asiamoney for fifteen consecutive years, and securities-
related awards by various international financial magazines such as The Asset and FinanceAsia.
Honors from Taiwan’s competent authorities included the “Securities Circulation Award — No.



1 for Securities Underwriters,” “Economy Vitalization Award—No. 1 for [PO Fund Raised
and IPO Market Cap,” “No. 1 for ETN Issuance Contribution Award,” “No. 1 for ETN Total
Contribution Award,” “No. 1 for Taiwan ETF Total Contribution Award,” “Futures Proprietary
Trading Volume Diamond Award,” “Market-Making Performance Diamond Award,” and
“TPEx Pre-listing Tutorship Performance Award” from Taiwan Stock Exchange Corporation
(TWSE), Taiwan Futures Exchange (TAIFEX) and Taipei Exchange (TPEx). Meanwhile,
Yuanta FHC also received the “Wealth Management Award (Wealth Magazine),” “Consumers
Financial Brand Award (Wealth Magazine),” and the “National Brand Yushan Award —
Outstanding Enterprise.” All these awards have demonstrated that Yuanta Securities’ proactive
efforts in developing business as well as fulfilling customers’ rights and interests have been
greatly affirmed.

Yuanta Bank continued the balanced business development in 2021, by focusing on the
control over risk when dealing with loaning operations, targeting quality large corporate clients
and owner-occupied mortgage customers. In the management environment full of capital and
market competition, it adopted the business strategy upholding the price make-up by volume
to accumulate the basis for future income growth in the case of interest escalation. Until the
end of December 2021, the non-performing loans (NPL) ratio, NPL coverage ratio and loan
coverage ratio were 0.10%, 1.434.45% and 1.42%, respectively, which continued to be the
excellent ones in the industry. Benefiting from the growth of securities deposits and branches’
core deposits, the total assets were driven and expanded accordingly. As of the end of
December 2021, Yuanta Bank’s total assets had reached NT$1.6515 trillion, growing by
NT$219.6 billion from the previous year. Annual growth rate of 15% is a record high in recent
years. For wealth management services, it tied in the quality products with the membership-
based customer management and digital service strategies, thereby driving the AUM and
income growth effectively. Meanwhile, it won the recognition from multiple external
organizations, such as National Brand Yushan Award, Wealth Magazine, Business Today,
Global Business Outlook, World Business Outlook, and World Economic Magazine.

Yuanta Life continues to research and develop differentiated products according to
diversified requirements of different target customers, adhere to the corporate core values of

>

“Insurance Protection, Sustainable Business, and Society’s Well-being,” and focus on the
“investment-linked products” and “traditional products” at the same time in response to the
trend of an aging society and low-interest environment. In response to the low-interest
environment, it develops the investment-linked products, and builds the custom-made product
platform subject to the channels’ attributes. The linked quasi-discretionary investment accounts
claim the flexibility of operation on the ratio of stock to debt. Then, it plans the USD-
denominated traditional products on a customer-oriented basis. Short-term wealth management
and retirement planning products emphasize the competitiveness of product conditions. For the
high-end customer segment, Yuanta Life combines specific injury and illness protection
features and concierge services to differentiate itself from competitors and to target its
marketing. It customizes products and launches NTD incremental optional policies applicable
under the work-site marketing model, mortgage life insurance exclusive for investors with
small capital, and Fundrich platform products. Lifetime medical insurance, which is available
for fetuses, was even awarded the National First Prize in the “National Brand Yushan Award -
Best Product” category.



The net profit after tax of Yuanta Securities Investment Trust was NT$1.919 billion in
2021, hitting a new record again and growing by 11.62% from 2020. Since Yuanta Securities
Investment Trust was incorporated, it has adhered to the management philosophy stressing
“Stability, Integrity, Service, and Innovation” and “Devoted Entirely to Managing Your
Wealth,” and has been dedicated to engaging in the diversified investment and wealth
management areas as the investment trust company with the largest publicly offered fund scale
and market share. The publicly offered funds amounted to NT$780 billion, attaining 15.7%
market share, and were affirmed by more than 1.416 million beneficiaries, occupying stably
the first place in the market. Yuanta Securities Investment Trust owns the strongest and largest-
scale research team dedicated to helping investors gain access to international trends and related
financial products in a timely manner and also providing diversified investment solutions, in
order to satisfy investors’ wealth management needs. In past years, Yuanta Securities
Investment Trust’s domestic/overseas funds have pursued stable performance and growth rate.
Yuanta Securities Investment Trust also won multiple awards and patents from
domestic/overseas professional organizations, with respect to the three indicators including
product, brand, and talent, establishing a leading position in the industry.

As the global interest-rate cut cycle continued in 2021, Yuanta Futures is committed to
improving the profitability of its brokerage business. In terms of financial performance, Yuanta
Futures generated the operating revenue more than that of 2020 by NT$60.78 million. Its profit
after tax was NT$860 million, 29% market share, in 2021, ranking first among fourteen
professional futures firms, with an EPS after tax of NT$2.97 and an ROE after tax of 7.11%.
In terms of business performance, Yuanta Futures’ futures brokerage market share was 23.36%,
options brokerage market share 18.42%, and foreign futures market share 26.39%.Yuanta
Futures adheres to its brand core value and continues to sprout the financial markets of Asia.
Meanwhile, it has received positive recognition from many domestic/international competent
authorities/professional organizations. For example, it has been included in the “Top 5% of
TWSE/TPEx-listed Companies” of the corporate governance assessment for seven consecutive
years, and won “Futures Diamond Award” from TAIFEX, “Golden Goblet Awards-
Outstanding Talent Cultivation and Outstanding Futures Talent” from Securities and Futures
Institute, and the “Best Futures Firm of the Year” from FOW and The Asset. Meanwhile, it was
also recognized with multiple honors in the performance of ESG, such as the “Corporate
Citizen Award — Little Giant Award” from CommonWealth m agazine for four consecutive
years, TCSA, and The Asset ESG Platinum Award. It was granted the long-term credit rating
“AA-(twn)” in 2021, with the “stable” outlook by Fitch Ratings. It will continue to make every
endeavor to upgrade its brand identity as a futures expert.



In implementing their respective 2021 business plans, our subsidiaries posted the

following results:

Total assets Net income
Ll (NT$1,000) (NT$1,000) EECLIES)

2021 539,006,241 23,293,080 3.89
Yuanta Securities

2020 454,697,118 14,399,429 2.41

2021 1,651,478,911 8,021,862 1.08
Yuanta Bank

2020 1,431,853,979 6,895,871 0.93

2021 390,529,091 2,074,289 0.87
Yuanta Life

2020 343,790,499 1,810,207 0.88
Yuanta Securitics 2021 6,934,264 1,918,960 8.46
Investment Trust 2020 6,327,666 1,719,220 7.58

2021 95,652,955 860,282 2.97
Yuanta Futures

2020 95,736,549 1,070,099 423
Yuanta Venture 2021 3,946,044 939,305 3.46
Capital 2020 2,896,948 287,342 1.06
Yuanta Asset 2021 4,023,338 139,433 0.43
Management 2020 3,852,077 121,132 0.38
Yuanta Securitics 2021 299,984 1,085 0.11
Investment Consulting 2020 284.194 6.478 0.65

IV. Credit Ratings’ Dates and Results

Domestic and international credit rating organizations have recognized Yuanta FHC’s
stable asset quality and business achievements. Taiwan Ratings adopted the amended standards
when reviewing Yuanta FHC’s rating, and confirmed on January 19, 2022 that Yuanta FHC’s
outlook should remain “stable,” reflecting that the Yuanta Group has a strong capital level
calculated on a consolidated basis and is in a leading position in the relevant securities-related
services markets in Taiwan. Fitch Ratings confirmed on November 19, 2021 that Yuanta FHC’s
outlook should remain as “stable,” recognizing Yuanta Group’s strong position in the domestic
market and gradually expanding market position overseas. The Yuanta Group’s continued
development of its domestic banking services, overseas retail brokerage services, and wealth
management services adds diversity to its profitability and financing model.

Yuanta FHC’s most recent credit rating results are summarized below:

Credit rating
Rating category Rating agency Outlook Effective date
Long-term Short-term
International rating Fitch Ratings BBB+ F2 Stable November 19, 2021
Fitch Ratings AA-(twn) F1+(twn) Stable November 19, 2021
Domestic rating
Taiwan Ratings tWAA- twA-1+ Stable January 19, 2022




Future Development Strategies of Yuanta FHC

Yuanta FHC has always aimed to grow stably and upgrade shareholders’ value. Looking
back on the development history in recent years, the integration and voluntary growth, exercise
of the consolidated effects of merger and acquisition (M&A) and consolidation, integration of
the securities businesses overseas and efforts used in growing the business of various business
entities, have driven the significant increase in the entire business scale. As a result, Yuanta
FHC owning the five major profit engines, including Yuanta Securities, Yuanta Bank, Yuanta
Life, Yuanta Securities Investment Trust, and Yuanta Futures, was incorporated. Meanwhile,
the differentiated services and products drove the mutual growth of the Yuanta Group’s five
major business entities. While growing and adjusting the business model, Yuanta FHC’s
business entities still maintained their stable financial structure and excellent quality of assets.
Yuanta FHC’s net profit after tax and ROE upon exclusion of the non-recurring profit and loss
appear to be growing stably.

Looking forward to the post pandemic era, Yuanta FHC will control risks carefully and
continue to adopt the overall growth and development strategy valuing “solidification of cores
and driving of growth.” Besides solidifying the core businesses and continuing to deepen its
competitiveness, Yuanta FHC will focus more on operating businesses, markets, and customer
segments with growth potential, leveraging the growth benefits of the Yuanta Group’s cross-
industry and cross-border integration to effectively stabilize and improve earnings levels, and
move steadily toward its vision of being the “Best Financial Services Provider in Asia Pacific.”

The development strategies of Yuanta FHC for 2022 are summarized as follows:

(I) Yuanta Securities: Solidify core competitive advantages and promote financial
products with Yuanta’s characteristics.

As a leading domestic brokerage firm, Yuanta Securities continues to solidify its
competitive advantages in its core business, develop various businesses in a balanced
manner, grasp the opportunities of digital financial technology (FinTech) development,
and strive to develop new businesses and create multiple profit engines. Yuanta Securities
has been promoting financial products with Yuanta’s characteristics by cultivating
customer relationships, nurturing talents, and passing on legacy, and is operating in a
mode that emphasizes both flow and stock.

In terms of promoting overseas layout, Yuanta Securities has built a diversified
business revenue structure for its subsidiaries in mature markets such as Korea and Hong
Kong, consolidated the core business of its subsidiaries in developing markets such as
Thailand, Indonesia, and Vietnam, and established a wealth management subsidiary in
Singapore to expand its wealth management and private banking business to meet
customer needse.

(IT) Yuanta Bank: Expand the asset scale and diversified sources of revenue to maintain
the stable profit growth.

Yuanta Bank is well capitalized and has excellent asset quality. In its lending
business, it will continue to expand its scale, deepen its customer base, and strengthen its
handling fee income to increase its profit source, and improve its net interest income by
increasing its loan-to-deposit ratio. As for the growth of lending, Yuanta Bank aims to



achieve balanced growth in lending for both the corporate banking and consumer banking
businesses, and will strengthen the expansion of business in the better yielding categories.

In addition to leveraging the Yuanta Group’s investment research resources and
selecting quality products as the main marketing axis, the wealth management business
has been actively expanding its wealth management team and training reserve specialists,
as well as strengthening inter-business referral cooperation in order to expand the scale of
wealth management assets. The wealth management business will also invest more
actively in the development of high-asset client operations and increase the proportion of
digital transactions.

Besides satisfying customer needs and improving operational performance, the
digital financial development will also focus on facilitation of the business development,
continue to organize digital innovation competitions and RPA proposal selection,
encourage employees to propose any innovation plans, drive the organizational digital
transformation, and optimize customer services and the development of various business
lines with the aid from emerging technology and data analysis.

IIT) Yuanta Life: Continue to develop and promote the “protection-type and long-term
Y p p yp g
products” and “investment-linked products,” in order to satisfy various customer
groups’ needs.

In terms of product development strategy, Yuan Life will continue to develop
insurance products that meet the needs of retirement life, retirement medical treatment,
and retirement care by focusing on “investment-linked products” and “traditional products”
to enrich the product lines and optimize the coverage to meet various insurance needs.
Through different sales channels such as financial services, insurance brokers and agents,
telemarketing, and salespersons, Yuanta Life reaches out to every corner to help customers
and their families build a complete protection and financial plan. In response to the aging
trend and low interest-rate environment, Yuan Life continues to focus on the development
of USD denominated policies, and persists to optimize investment-linked products to
enrich retirement planning options and provide an alternative choice for policyholders
with higher risk tolerance. In addition to delivering the core values of Yuanta Life —
“Insurance Protection, Sustainable Business, and Society’s Well-being” - to its customers,
Yuanta Life also helps itself achieve long-term financial and business goals.

In terms of channels, Yuanta Life will aim at the target markets and customer needs,
and will differentiate the needs of different channel customers to promote differentiated
products and services. Yuanda Life will also integrate Yuanta Group’s advantageous
resources to deepen the adhesion of customers with cooperative channels and boost the
contribution. In response to the advent of the digital age, Yuan Life continues to strengthen
the application of insurance technology (Insurtech) and optimize the digitalization of its
channels, including mobile insurance, mobile WEB proposals, and remote insurance, in
order to enhance the efficiency of channel operations and the quality of service.

(IV) Yuanta Securities Investment Trust: “Strengthen foundations and drive innovation
with sustainable services” to expand AUM and pursue stable profit growth.

Yuanta Securities Investment Trust (SIT) actively promotes the growth of TAIEX



funds and develops innovative ESG and thematic products to expand the scale of both
active funds and ETFs. In line with the concept of financial inclusion, Yuanta SIT has also
been actively promoting fixed-term/rate services. Yuanta SIT continues to upgrade the
functions of Mr. Yuanta APP to provide investors with a sense of value-added services,
making investment more convenient and easier to enter the threshold. It at the same time
helps customers of different generations to grasp financial opportunities and create wealth.
Yuanta SIT will eventually combine the strengths of its existing funds with the successful
experience of its quasi-discretionary investment policies to create a new ecosystem of
quasi-discretionary investment policies.

(V) Yuanta Futures: “Sustainable optimization and cross-border innovation” to
strengthen business profitability and promote strategic layout in Asia Pacific.

With the management goal of “sustainable optimization and cross-border innovation,”
Yuanta Futures conducts a comprehensive workflow review, sets short-, medium-, and
long-term goals, and optimizes various performance indicators for brokerage business,
digital finance development, leveraged business expansion, proprietary operating
performance, and overseas expansion. In terms of international business development,
Yuanta Futures is committed to becoming a large international futures dealer by advancing
cross-border and cross-industry integration in the Asia Pacific region, combining overseas
brokerage business, overseas familiar business, and real economy services to develop new
strategies for international operations.

Yuanta FHC’s corporate governance plan and sustainable development strategy for the
year 2022 are highlighted below:

Yuanta FHC pays attention to the development trend of corporate governance both
domestically and internationally, and in accordance with the Financial Supervisory
Commission’s (FSC) “Corporate Governance 3.0 - Sustainable Development Roadmap” and
various action plans, Yuanta FHC’s corporate governance plan is introduced in a timely manner
and is revised annually in line with the execution status to achieve effective implementation.
Specific plans and measures include deepening Yuanta FHC’s culture of sustainable
governance (ongoing certification of corporate governance system assessment), protecting
shareholders’ rights and treating them equally (advance simultaneous uploading of meeting
materials of the shareholders’ meeting in English and Chinese), enhancing the functions and
operations of the board of directors (the number of independent directors is at least one-third
of the total number of directors; the financial statements are approved by the audit committee
and submitted to the board of directors for discussion and resolution; and the succession plan
for directors and key management personnel is continuously promoted and refined), and
improving information transparency (announcement of the financial report for the previous
year within 75 days after the end of the year).

In terms of sustainable development strategy, the resources of the Yuanta Group has been
integrated to implement the FSC’s “Green Finance Action Plan 2.0.” Through enhancing CSR-
related products and services, issuing sustainable/green bonds, implementing the Equator
Principles, following voluntary green investment principles and initiatives, and carrying out
the “Sustainable Finance Guidelines” assessment, Yuanta FHC will continue to leverage the
influence of financial institutions in promoting CSR. In addition, Yuanta FHC also continues
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to promote social welfare, uses financial technology (Fintech) to promote financial inclusion,
persists in deepening climate-related financial disclosure (TCFD), cooperates with the CDP,
advocates Science Based Targets initiative (SBTi), and completes credit card and APP carbon
footprint certifications, etc., in order to contribute to the sustainable development of society
and the environment.

Looking forward to the future, Yuanta FHC will continue to invest capital in the aspects
of ESG, so as to promote and work hard for the sustainable development of Yuanta FHC.
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I.
II.

Two.Company Profile

Date of Establishment: February 4, 2002.

Corporate Milestones
(I) Milestones

Fuhwa Financial Holding Company (later renamed Yuanta Financial Holding
Company) was formed on February 4, 2002 through a 100% equity swap between
Fuhwa Securities Finance (later renamed Yuanta Securities Finance) and Fuhwa
Securities (later renamed Yuanta Securities). This created a platform to leverage
resources of the two business lines to enhance profitability and provide customers with
more diversified products and services.

In May 2002, Fuhwa Futures and Fuhwa Capital Management, both subsidiaries under
Fuhwa Securities Finance (later renamed Yuanta Securities Finance) were later
designated as direct subsidiaries of the parent company, on the same level as Fuhwa
Securities Finance (later renamed Yuanta Securities Finance) and Fuhwa Securities
(later renamed Yuanta Securities). This gave Fuhwa Fiancial Holding Company (later
renamed Yuanta Financial Holding Company) better control over all four of its
subsidiaries, providing a platform to leverage resources and enhance profitability.

In August 2002, Fuhwa Bank (formerly known as Asia Pacific Bank, and later
renamed Yuanta Bank) was acquired through a transfer of shares and Fuhwa Securities
Investment Trust (formerly known as Asia Pacific Securities Investment Trust) was
acquired as another subsidiary.

In December 2002, Fuhwa Venture Capital (later renamed Yuanta Venture Capital)
was established.

In April 2003, Fuhwa Asset Management (later renamed Yuanta Asset Management)
and Fuhwa Financial Consulting (later renamed Yuanta Financial Consulting) were
established.

On April 2,2007, Yuanta FHC acquired Yuanta Core Pacific Securities via conversion
of outstanding shares, launching Yuanta FHC into the top tier of financial holding
companies in terms of capital, net value, and business scale.

On September 23, 2007, Yuanta FHC completed the merger of Yuanta Securities
(formerly known as Fuhwa Securities) and Yuanta Core Pacific Securities, and Yuanta
Securities was held as the surviving company, while Yuanta Core Pacific Securities
was held as the extinguishing company. Meanwhile, Yuanta FHC also completed the
merger of Yuanta Futures and Fuhwa Futures, and Yuanta Futures was held as the
surviving company, while Fuhwa Futures was held as the dissolved company.

On September 27,2007, Yuanta FHC was officially named “Yuanta Financial Holding
Co., Ltd.”.

On November 27, 2007, Yuanta FHC’s Board of Directors resolved that Yuanta FHC
could subscribe for common stock totaling 80,000,000 shares and private placement
common stock totaling 14,000,000 shares of Yuanta Futures as held by Yuanta
Securities, so as to upgrade Yuanta Futures as a subsidiary wholly owned by Yuanta
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FHC. The Board of Directors also resolved that Yuanta FHC could subscribe for the
whole common stock of Yuanta Securities Investment Consulting as held by Yuanta
Securities, totaling 30,000,000 shares, so as to upgrade Yuanta Securities Investment
Consulting as a subsidiary wholly owned by Yuanta FHC.

In October 2008, Yuanta FHC disposed of all equity in the subsidiary, Fuhwa
Securities Investment Trust, and sold it to Manulife Asset Management (HK) Limited
of the Manulife Group.

On November 2008, Yuanta FHC’s subsidiary, Yuanta Financial Consulting, called a
directors’ meeting acting on behalf of a shareholders’ meeting to resolve that Yuanta
Financial Consulting should wind up and be dissolved.

On October 3, 2011, Yuanta FHC acquired a 100% shareholding in Polaris Securities
through a share conversion.

Yuanta Securities and Polaris Securities were merged on April 1, 2012, as were Yuanta
Futures and Polaris MF Global Futures. The English names of the surviving companies
are Yuanta Securities and Yuanta Futures.

In May 2012, Yuanta FHC completed the merger of Yuanta Securities Investment
Trust and Polaris Securities Investment Trust, and renamed the new company as
Yuanta Securities Investment Trust. Meanwhile, Yuanta Securities Investment Trust
became a subsidiary in which Yuanta Securities held 72.18% shares directly.

In June 2012, Yuanta FHC’s Board of Directors resolved that Yuanta FHC could
subscribe for 72.18% of the equity of Yuanta Securities Investment Trust as held by
the subsidiary, Yuanta Securities. Yuanta Securities Investment Trust canceled the
46,231 shares repurchased from the dissenting shareholders in the merger on July 16,
2012, and the capital reduction ratio was 0.0204%. Therefore, the proportion of equity
of Yuanta Securities Investment Trust held by Yuanta FHC upon the settlement in
September 2012 was 72.20%.

In August 2012, Yuanta FHC’s Board of Directors resolved that 25.17% of the equity
of Yuanta Futures as held by Yuanta Securities should be transferred to Yuanta FHC.
Yuanta FHC and Yuanta Securities completed the transfer of 15.18% and 9.99% of
the equity of Yuanta Futures respectively on the open market in October 2012. Upon
completion of said transfer, Yuanta FHC held 68.65% of the equity of Yuanta Futures
directly.

In May 2013, Yuanta FHC’s subsidiary, Yuanta Financial Consulting, completed its
liquidation on May 31, 2013, and reported the same to Taiwan Taipei District Court
on June 28, 2013. The liquidation was approved by the Taiwan Taipei District Court
for record on July 5, 2013.

Yuanta FHC signed the equity purchase agreement with New York Life Insurance on
June 25, 2013 and acquired 100% of the equity of New York Life Insurance Taiwan
Corporation at the total price of NT$100 million.

On January 1, 2014, Yuanta FHC completed the transfer of equity of New York Life
Insurance, and launched into the life insurance business officially since then.

In February 2014, Yuanta FHC’s subsidiary, New York Life Insurance, was renamed
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Yuanta Life Insurance Co., Ltd. and carried out business under the name of Yuanta
Life officially on March 10, 2014.

In June 2014, Yuanta FHC’s subsidiary, Yuanta Securities, completed the settlement
to gain control of the equity of Tong Yang Securities. Tong Yang Securities
subsequently became a subsidiary of Yuanta Securities Asia Financial officially, and
was renamed as Yuanta Securities (Korea).

In November 2014, Yuanta Securities (Korea) sold its subsidiary, TONGYANG
Savings Bank, owned by it wholly, to Yuanta Bank.

In April 2015, Yuanta FHC’s subsidiary, Yuanta Securities, completed the settlement
of equity of PT AmCapital Indonesia and renamed he company into PT Yuanta
Securities Indonesia (then renamed into PT Yuanta Sekuritas Indonesia) on July, 2015.

On July 6, 2015, Yuanta FHC’s subsidiary, Yuanta Polaris Securities, was renamed
“Yuanta Securities”; Yuanta Polaris Futures was renamed “Yuanta Futures”; and
Yuanta Polaris Securities Investment Trust renamed ““Yuanta Securities Investment
Trust”.

On January 29, 2016, upon FSC’s approval, Yuanta FHC acquired a 100% share in Ta
Chong Bank through share swap and consolidated Ta Chong Bank as a subsidiary
wholly owned by Yuanta FHC. Yuanta FHC also set the record date of share swap at
March 22, 2016.

On April 25, 2016, Yuanta FHC’s subsidiary, Yuanta Bank, completed the settlement
of equity of Hanshin Savings Bank, which was renamed into Yuanta Savings Bank
Korea Co., Ltd. on February 13, 2017.

On July 8, 2016, Yuanta FHC’s subsidiary, Yuanta Securities, completed the
settlement of equity of KKTrade Securities Company Limited, which was renamed
into Yuanta Securities (Thailand) Company Limited on September 1, 2016.

On October 24, 2017, the liquidation of Shanghai Xinsheng Investment Consulting
was completed.

On December 7, 2017, Yuanta Securities’ subsidiaries, Yuanta Securities Asia
Financial Services and Yuanta Securities (HK), completed the acquisition of equity of
First Securities Joint Stock Company in Vietnam in part. After that, the shareholdings
of Yuanta Securities Asia Financial Services was 50.76%. The shareholdings of
Yuanta Securities (HK) was 49.19%. That is, both companies held a total of 99.95%
shareholdings. First Securities Joint Stock Company in Vietnam was renamed Yuanta
Securities Vietnam Joint Stock Company on February 13, 2018 officially.

On January 1, 2018, Yuanta FHC completed the consolidation of Yuanta Bank and Ta
Chong Bank. Yuanta Bank is identified as the surviving company, while Ta Chong
Bank was identified as the extinguished company.

On July 26, 2018, the Board of Directors of Yuanta Securities passed the motion for
dissolution and liquidation of Yuanta Securities (UK). On August 17, 2018, the FSC
approved the wind-up and liquidation. The record date for liquidation was set on
November 1, 2018, since then Yuanta Securities (UK) has not engaged in any business
activities.
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On September 19, 2018, Yuanta Securities Vietnam completed the capital increase by
VND700 billion. After that, the shareholdings of Yuanta Securities Asia Financial
Services and Yuanta Securities (HK) in Yuanta Securities Vietnam were 85.23% and
14.76%, respectively. Both companies held a total of 99.99% in shareholdings.

On November 29, 2018, Yuanta Securities’ subsidiary, Yuanta Securities Asia
Financial Services, completed the acquisition of 0.01% of the remaining minority
equity of Yuanta Securities Vietnam Joint Stock Company. After that, the
shareholdings of Yuanta Securities Asia Financial Services and Yuanta Securities
(HK) in Yuanta Securities Vietnam Joint Stock Company were 85.24% and 14.76%
respectively. That is, both companies held a total of 100% shareholdings.

The Board of Directors of Yuanta FHC resolved on March 25, 2019 again to sell the
whole equity of Yuanta Securities Finance to Yuanta Securities at the price of
NT$8.818 billion, and the date for settlement would be March 26, 2019. Upon
completion of the settlement, Yuanta Securities Finance became a subsidiary wholly
owned by Yuanta Securities.

Upon approval of the competent authority in Vietnam, the State Securities
Commission (SSC), Yuanta Securities Vietnam Joint Stock Company was officially
renamed Yuanta Securities Vietnam Limited Company on June 14, 2019.

On September 17, 2019, Yuanta Securities Asia Financial Services increased the
capital of Polaris Securities (HK) with 100% of the equity held by it in Yuanta Asia
Investment in kind. Upon completion of the capital increase, Yuanta Asia Investment
became a subsidiary wholly owned by Polaris Securities (HK), and Polaris Securities
(HK) was renamed as Yuanta Asia Investment (HK) on September 24, 2019.

On February 14, 2020, the registration of cancellation requested by Yuanta Securities
Holdings (BVI) was approved by the BVI Companies Registry.

SYF Information (Samoa) completed the liquidation on July 17, 2020. SYF
Information owned SYF Information (Shanghai) wholly.

On September 14, 2020, Yuanta Securities Vietnam completed the capital increase by
VNDS500 billion. After that, the shareholdings of Yuanta Securities Asia Financial
Services and Yuanta Securities (HK) in Yuanta Securities Vietnam were 90.16% and
9.84%, respectively. Both companies held a total of 100% shareholdings.

On November 4, 2020, Yuanta Asia Investment received the approval of a certificate
for liquidation from the competent local authority on BVI. Then, it completed the
liquidation in kind and distributed and returned its assets to Yuanta Asia Investment
(HK).

On June 24, 2021, Yuanta Securities (UK) completed the liquidation procedures
pursuant to the local laws and regulations and received the certificate of liquidation.

On October 21, 2021, the application for relocation to Singapore filed by Yuanta
Securities Asia Financial Services Ltd. was approved by the competent authority in
Singapore, namely the “Accounting and Corporate Regulatory Authority.”
Accordingly, its name in English was changed into Yuanta Securities Asia Financial
Services Private Limited simultaneously. Meanwhile, its application for emigration
was approved by the Registrar of Companies in Bermuda on October 28, 2021. The
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effective date of the emigration is as same as that of relocation to Singapore.

e On December 15, 2021, Yuanta Securities Vietnam Limited Company completed the
capital increase by VNDS500 billion. After that, the shareholdings of Yuanta Securities
Asia Financial Services Ltd. and Yuanta Securities (Hong Kong) Co., Ltd. in Yuanta
Securities Vietnam Limited Company were 92.62% and 7.38%, respectively. Both
companies held a total of 100% shareholdings.

(I) Awards and honors won in the most three years

1. 2019
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®)
(€))

Yuanta FHC also ranked among the top 5% of listed company groups in the
5th term “Corporate Governance Evaluation Operation” held by TWSE.

Yuanta FHC was selected by the “DJSI World Index” - Diversified Financials.
Yuanta FHC was selected by the “DJSI Emerging Markets Index” -

Diversified Financials.

Yuanta FHC was rated by the MSCI ESG Rating as Level A for Diversified
Financials.

Awarded by Asiamoney as the “Most Outstanding Company in Taiwan -
Financials Sector”.

Awarded by Corporate Governance Asia— Best Investor Relations Company
in Taiwan, Asia’s Best CEO (Investor Relations) — President Tony Shen, and
Asia’s Best CFO (Investor Relations) - CFO Hsu Shu Mai.

Selected nominations by FTSE4Good Emerging Index.
Selected nominations by “FTSE4Good TIP Taiwan ESG Index”.

Rated by the international NPO, CDP (Carbon Disclosure Project), as Level A
- (Leadership level ).

(10) Honored the “Sustainability Excellence Award” by BSI.
(11) Awarded the “Exercise Enterprise Certification Mark™ by the Ministry of

2. 2020

(M

2
(€))

“

®)

(6)

Education. (Valid from 2019 to 2021)

Yuanta FHC also ranked among the top 5% of listed company groups in the
6th term, “Corporate Governance Evaluation Operation” held by TWSE.

Yuanta FHC was selected by the “DJSI World Index” - Diversified Financials.
Yuanta FHC was selected by the “DJSI Emerging Markets Index” - Diversified

Financials.

Passed the Taiwan Corporate Governance Association’s “CG6012 (2019)
Corporate Governance Framework Assessment Certificate with Distinguished
Honor.” (Effective term: December 15, 2020~December 24, 2022)

Yuanta FHC was rated by the MSCI ESG Rating as Level A for Diversified
Financials.

Awarded by Corporate Governance Asia— Best Investor Relations Company
in Taiwan, Asia’s Best CEO (Investor Relations) — Chairman Tony Shen,
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Asia’s Best CFO (Investor Relations) - CFO Hsu Shu Mai, and Asia’s Best
Investor Relation Manager - Executive Vice President Allen Wu.

(7) Selected nominations by FTSE4Good Emerging Index.
(8) Selected nominations by “FTSE4Good TIP Taiwan ESG Index”.

(9) Rated by the international NPO, CDP (Carbon Disclosure Project), as Level A
(Leadership level ).

(10) Awarded the “2020 Sustainability Resilience Awards - Leadership Award” by
BSI.

(11) Selected by the “2020 Bloomberg Gender-Equality Index (GEI).”

(12) Awarded the “Taiwan’s Excellence in Corporate Social Responsibility Awards
- New Star Award” by CommonWealth Magazine.

(13) Awarded the “Excellency Award in Education Promotion category with its
project” by the 16th Annual Corporate Social Responsibility Awards by Global
Views Monthly.

(14) Awarded the “Platinum Award for the Best ESG Enterprise” by The Asset.

(15) Awarded the “Insurance Dragon & Phoenix Awards - Most Attractive
Financial Holding Company, Excellence Award” by Risk Management
Insurance Finance Foundation.

3. 2021

(1) Yuanta FHC also ranked among the top 6%—20% of listed company groups in
the 7th term “Corporate Governance Evaluation Operation” held by TWSE.

(2) Yuanta FHC was selected by the “DJSI World Index” — Diversified Financials
and jumped to 1st place globally in the FBN Diversified Financial Services
and Capital Markets.

(3) Yuanta FHC was selected by the “DJSI Emerging Markets Index” —
Diversified Financials.

(4) Awarded by Corporate Governance Asia — Best Investor Relations Company
in Taiwan, Asia’s Best CEO (Investor Relations) — President Chien Weng,
Asia’s Best CFO (Investor Relations) — CFO Hsu Shu Mai, and Asia’s Best
Investor Relation Manager — Executive Vice President Allen Wu.

(5) Selected nominations by FTSE4Good Emerging Index.

(6) Selected by the “2021 Bloomberg Gender-Equality Index (GEI).”

(7) Awarded by S&P Global “2021 The Sustainability Yearbook — Bronze Award.”
(8) Awarded HR Asia “Best Companies to Work for in Asia.”

(9) Selected nominations by “FTSE4Good TIP Taiwan ESG Index”.

(10) Rated by the international NPO, CDP (Carbon Disclosure Project), as Level A
(Leadership level).

(11) Awarded the “2021 Sustainability Resilience Awards — Leadership Award” by
BSI.

(12) Awarded the Global Banking & Finance Review “Best CSR Company in
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Taiwan.”
(13) Awarded the International Business Magazine “Best CSR Company in
Taiwan.”

(14) Awarded the “Role Model Award for Financial Insurance Group and Role
Model Award for Public Welfare Promotion” of the 17th Annual Corporate
Social Responsibility Awards by Global Views Monthly.

(15) Awarded the “Jade Award for the Best ESG Enterprise” by The Asset.

(16) Awarded the “Sustainability Excellence Award for Financial Holdings” by
Wealth Magazine.

(17) Awarded the “National Excellent Healthy Workplaces” by Health Promotion
Administration, Ministry of Health and Welfare.

(18) Awarded the “Peaceful WorkPlace Certification” by the Department of Health,
Taipei City Government.

(19) Awarded the “Indoor Air Quality Self-Management Excellence Mark” by
Environmental Protection Administration, Executive Yuan.

(20) Awarded the “silver medal” of the 3rd ROC Enterprise Environmental
Protection Award.

17



I.

Three. Corporate Governance Report

Organization

(I) Departmental duties and responsibilities

1.

Secretariat Office: Responsible for the affairs of the Board of Directors and
deliberations matters of all functional committees.

Internal Auditing Department: Responsible for internal audits as well as oversight,
integration and evaluation of matters related to subsidiaries within the scope of its
responsibilities.

Risk Management Department: Responsible for risk control as well as oversight,
integration and evaluation of matters related to subsidiaries within the scope of its
responsibilities.

Corporate Planning Department: Responsible for handling the Company’s
annual/mid-term and long-term development plans, setting operating goals and
executing performance evaluations for the Company and its subsidiaries, managing
and integrating important domestic business activities of the subsidiaries, promoting
the corporate governance affairs, planning merger and acquisition projects, and
promoting other important projects, et al. and oversight, integration and evaluation
of matters related to subsidiaries within the scope of its responsibilities.

Institutional IR Department: Responsible for maintaining relations and strategically
communicating with institutional investors, providing feedback for their suggestions,
etc.

Compliance Affairs Department: Responsible for planning, management and
execution of the compliance system; establishment of various conveyance,
consultation, coordination and communication systems for laws & regulations;
confirmation of timely update of various operations and management regulations
subject to laws & regulations; issuance or conclusion of the opinion which meets
laws & regulations and internal regulations; analysis of deficiencies of various units
in compliance or the causes thereof and opinion about corrective actions;
performance appraisal of various units in compliance; assurance of effective
operation of the compliance system; and, supervision and performance appraisal of
the relevant functions assumed by subsidiaries.

Legal Affairs Department: Responsible for researching and drafting Company’s
contracts with others; audit and management; advising and processing of legal issues
and non-litigious and litigious matters; and, supervision and performance appraisal
of the relevant functions assumed by subsidiaries.

Financial Department: Responsible for the Company’s fiscal management, allocation
of funds, capital planning, investment and financial management, market research
and analysis, and oversight, integration and evaluation of matters related to
subsidiaries within the scope of its responsibilities.

Accounting Department: Responsible for the establishment of the Company’s
accounting systems and operating procedures, accounting processing and
management, final accounts, preparation of financial statements, a compilation of
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10.

11.

12.

13.

14.

15.

16.

17.

financial plans, planning and management of taxation affairs, and oversight,
integration and evaluation of matters related to subsidiaries within the scope of its
responsibilities.

Administration Department: Responsible for planning and implementation of the
Company’s construction engineering, procurement affairs, asset management,
shareholders service, occupational safety and health, paperwork, public affairs
(including PRs, media affairs, promotional materials, CIS and CSR compilations),
and oversight, integration and evaluation of matters related to subsidiaries within the
scope of its responsibilities.

Human Resource Department: Responsible for planning and implementation of
recruiting and hiring, education and training, employee development, remunerations,
benefits, labor-management relations, drafting and amending of personnel
regulations as well as oversight, integration and evaluation of matters relating to
subsidiaries within the scope of its responsibilities.

Information Technology Department: Responsible for the planning, design, and
implementation all the Company’s IT matters as well as oversight, integration and
evaluation of matters related to subsidiaries within the scope of its responsibilities.

IT Security Department: Responsible for the planning, design, and implementation
of all the Company’s IT security matters as well as oversight, integration and
evaluation of matters related to subsidiaries within the scope of its responsibilities.

Operational Support Department: Responsible for raising efficiency of the
operational support unit of each subsidiary company, including related operating
systems and procedures, workforce optimization and upgrading of operational
efficiency, and oversight of the operational planning, management, implementation
and evaluation of various subsidiaries.

Corporate Banking Division: Responsible for planning, management, execution and
evaluation of integrated effects of operations related to corporate banking of the
Company and its subsidiaries.

International Operations Division: Responsible for planning, management, execution
and evaluation of integrated effects of operations related to international affairs of
the Company and its subsidiaries.

Digital Development Division: Responsible for planning, management, execution
and evaluation of integrated effects of operations related to Digital Development of
the Company and its subsidiaries.

Chief functional officers and chief executive officers shall be appointed under

supervision of the president, who are responsible for implementing various functional
affairs, or executing the guidance and integration of departments Business, and vice chief
functional officer and vice chief executive officers may be appointed to assist the chief

functional officers and chief executive officers, if necessary.

For the chief functional officers and chief executive officers’ functions, the Chief

Strategy Officer is responsible for oversight, integration, and implementation of matters
within the Corporate Planning Department’s sphere of responsibility. The Chief
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Compliance Affairs Officer is responsible for oversight, integration, and implementation
of issues within the Compliance Affairs Department’s sphere of responsibility. The Chief
Financial Officer is responsible for oversight, integration, and implementation of issues
within the Financial Department’s sphere of responsibility. The Chief Accounting Officer
is responsible for oversight, integration and implementation of issues within the
Accounting Dept.’s sphere of responsibility. The Chief Administration Officer is
responsible for oversight, integration, and implementation of issues within the
Administration Department’s sphere of responsibility. The Chief HR Officer is
responsible for oversight, integration, and implementation of issues within the Human
Resources Department’s sphere of responsibility. The Chief Information Officer is
responsible for oversight, integration, and implementation of issues within the Information
Technology Department’s sphere of responsibility. The Chief IT Security Officer is
responsible for oversight, integration and implementation of issues within the IT Security
Dept.’s sphere of responsibility. The Chief Legal Officer is responsible for oversight,
integration, and implementation of issues within the Legal Affairs Department’s sphere of
responsibility. The Chief Operational Support Officer is responsible for oversight,
integration, and implementation of issues within the Operational Support Department’s
sphere of responsibility. The Chief of any other business divisions is responsible for
oversight, integration, and implementation of issues within the various divisions’ sphere
of responsibility.
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(IT) Organizational Chart
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Chief Operational Support Officer

Operational Support Dept.

Chief Corporate Banking Officer

Corporate Banking Division

Chief Int, 1 Operations Officer

Int, 1 Operations Division

Chief Digital Development Officer

Digital Development Division

Financial Trading Performance Mamt. Committee

Product Marketing Channels Committee

Product Launch Policy Review Committee
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(IIX) Relationship between the Company and its subsidiaries

As of January 31, 2022

Yuanta Securities

Yuanta International
Insurance Brokers
100%

Yuanta Securities
(Korea)
57.39%

Yuanta Investment
100%

Auedwo)) SuIp[oH [e1ouLUI] BIUBN

0,
100% Yuanta Securities Yuanta Asia Yuanta Financial Yuanta Securities
M Asia Financial Services [T Investment (HK) 1 (Cambodia)
100% (HK)100% 100% 100%
Yuanta Securities Yuanta Securities Yuanta International
n Finance M (HK) | Investment (HK)
100% 100% 100%
Yuanta Bank | | - — -
100% Yuanta Intffmatlonal Yuanta Securities Yuanta Finance
Leasing H (Thailand) M (HK)
100% 99.9999996% 100%
Yuanta Life - —
100% Yuanta Savings Yuant;.1 Securities Yuanta Investment
u Bank (Korea) M Vietnam u Management
100% 100% (Note 2) (Cayman) 100%
Yuanta Securities
Investment Trust Yuanta Savings Yuanta Investment | | |PT Yuanta Sekuritas PT Yuanta Asset
74.71% 4 Bank (Philippines) | HConsulting (Beijing) | 4 Indonesia —  Management
100% 100% 999, (in Liquidation)
Yuanta Asset 100%(Note 1)
Management Yuanta HK GC Investment
100% - Holdings (Cayman) [ Consultant (Shanghai)
100% (in Liquidation) 100%
Yuanta Securities
Investment
Consulting 100%
Yuanta Venture Yuanta I Venture
Capital T Capital
100% 100%

Yuanta Futures
66.27%

SYF Information

100%

SYF Information
(Shanghai)
(in Liquidation)100%

Yuanta Futures
(HK)
100%

Note 1:PT Yuanta Sekuritas Indonesia is a 99.998% owner of PT Yuanta Asset Management; Yuanta Securities (Hong
Kong) Co., Ltd. is a 0.002% owner of PT Yuanta Asset Management. Yuanta Securities Co., Ltd. is an indirect
100% owner of PT Yuanta Asset Management. Upon receipt of the competent authority’s approval letter Jin-
Guan-Zheng-Quan-Zi No. 1100358373 dated October 13,2021, PT Yuanta Asset Management is now negotiating
with the prospective buyers for the sale.
Note 2:Yuanta Securities Asia Financial Services Private Ltd. holds 92.62% of shares of Yuanta Securities Vietnam
Limited Company. Yuanta Securities (Hong Kong) Co., Ltd. holds 7.38% of shares of Yuanta Securities Vietnam
Limited Company. Yuanta Securities Co., Ltd. holds 100% of shares of Yuanta Securities Vietnam Limited
Company indirectly.
Note 3:Yuanta Securities Holdings (UK) was dissolved and liquidated successfully on June 24, 2021.
Note 4:SYF Information (Shanghai) is under liquidation which starts from August 25, 2021.
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(IV) Mutual shareholding ratios, number of shares, and actual invested capital between

affiliated enterprises

As of January 31, 2022

Name of affiliated enterprise

Relationship with the Company

Invested capital

Investment shares

(NTS 1,000) (1,000)
Yuanta Securities 100%-held subsidiary 69,604,582 5,982,032
Yuanta Bank 100%-held subsidiary 97,071,284 7,394,039
Yuanta Life 100%-held subsidiary 22,352,343 2,373,570
Yuanta Securities Investment Trust | 74.71%-held subsidiary 3,829,794 169,538
Yuanta Futures 66.27%-held subsidiary 4,934,977 192,167
Yuanta Venture Capital 100%-held subsidiary 2,715,221 271,522
Yuanta Asset Management 100%-held subsidiary 3,220,649 322,065
Yuanta Securities Investment 100%-held subsidiary 138,100 10,000
Consulting
\S(eurzi/rilz SSecurltles Asia Financial é(;g u/;)i:lizlsd by subsidiary, Yuanta 11,557.424 290,909
Yuanta International Insurance 100% held by subsidiary, Yuanta
L. 5,550 500
Brokers Securities
o e
Yuanta Securities Finance 100% held by subsidiary, Yuanta 8,818,069 400,000
Securities
o oy
Yuanta International Leasing llgg?ﬂf held by subsidiary, Yuanta 100,000 10,000
o oy
Yuanta Savings Bank (Philippines) llgg?ﬂf‘ held by subsidiary, Yuanta 1,621,346 2,400,000
100% held by subsidiary, Yuant
Yuanta Savings Bank (Korea) Banko €1 by subsidiaty, Tuarta 4,079,836 13,516
N e
Yuanta Futures (HK) 100% held by subsidiary, Yuanta 1,033,971 34,000
o oy
SYF Information ;ﬁ?u/r"egeld by subsidiary, Yuanta 350,000 35,000
o oy
Yuanta I Venture Capital 100% held by subsidiary, Yuanta 537,261 85,000
Venture Capital
100% held by subsidiary, Yuanta
Yuanta Securities (HK) Securities Asia Financial Services, a 9,151,651 2,268,133
subsidiary of Yuanta Securities
100% held by subsidiary, Yuanta
Yuanta Asia Investment (HK) Securities Asia Financial Services, a 1,165,143 293,892
subsidiary of Yuanta Securities
100% held by subsidiary, Yuanta
Yuanta HK Holdings (Cayman) Securities Asia Financial Services, a 23,529 74
subsidiary of Yuanta Securities
. 100% held by subsidiary, Yuanta
Egleair.lit;‘ I)nvestment Consulting Securities Asia Financial Services, a 91,973 (Note 1)
Jing subsidiary of Yuanta Securities
57.39% held by subsidiary, Yuanta
Yuanta Securities (Korea) Securities Asia Financial Services, a 8,911,207 114,558
subsidiary of Yuanta Securities
99.9999996% held by subsidiary,
Yuanta Securities (Thailand) Yuanta Securities Asia Financial 4259484 450,000

Services, a subsidiary of Yuanta
Securities
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Name of affiliated enterprise

Relationship with the Company

Invested capital
(NTS 1,000)

Investment shares
(1,000)

Yuanta Securities Vietnam

92.62% held by subsidiary, Yuanta
Asia Financial Services, a subsidiary
of Yuanta Securities, 7.38% held by
Yuanta Securities (HK), an indirect
subsidiary of Yuanta Securities, and
a total of 100% held by both.

2,988,837

(Note 2)

SYF Information (Shanghai)
(in liquidation)

100% held by SYF Information,
which is a subsidiary of subsidiary
Yuanta Futures

157,209

(Note 1)

GC Investment Consultant
(Shanghai)
(in liquidation)

100% held by Yuanta HK Holdings
(Cayman), an indirect subsidiary of
subsidiary Yuanta Securities

24,806

(Note 1)

Yuanta Finance (HK)

100% held by Yuanta Securities
(HK), an indirect subsidiary of
subsidiary Yuanta Securities

204,189

50,000

Yuanta International Investment
(HK)

100% held by Yuanta Securities
(HK), an indirect subsidiary of
subsidiary Yuanta Securities

204,189

50,000

Yuanta Investment Management
(Cayman)

100% held by Yuanta Securities
(HK), an indirect subsidiary of
subsidiary Yuanta Securities

350,108

12,500

PT Yuanta Sekuritas Indonesia

99% held by Yuanta Securities
(HK), an indirect subsidiary of
subsidiary Yuanta Securities

1,009,676

474

PT Yuanta Asset Management
(in liquidation)

99.998% held by PT Yuanta
Securities Indonesia, an indirect
subsidiary of subsidiary Yuanta
Securities, and 0.002% held by
Yuanta Securities (HK), an indirect
subsidiary of Yuanta Securities, and
a total of 100% held by both.

120,914

51

Yuanta Investment

100% held by Yuanta Securities
(Korea), an indirect subsidiary of
subsidiary Yuanta Securities

1,662,011

6,401

Yuanta Financial (HK)

100% held by Yuanta Securities
(Korea), an indirect subsidiary of
subsidiary Yuanta Securities

801,918

18,954

Yuanta Securities (Cambodia)

100% held by Yuanta Financial
(HK), an indirect subsidiary of
subsidiary Yuanta Securities

377,160

12,500

Note 1: Said company refers to a limited liability company, and thus has only equity but no shares.
Note 2: Said company adopts the contribution of capital, and thus has no shares.
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(I) Major shareholders of institutional shareholders
As of January 31, 2022

Name of Institutional shareholder Major shareholders of institutional shareholders

Teng Ta Investment Co., Ltd. - 19.69%, Lian Ta Investment
Co., Ltd. - 19.84%, Chiu Ta Investment Co., Ltd. - 18.36%,
Tsun Chueh Investment Co., Ltd. |Lien Heng Investment Co., Ltd. - 18.92%, Hsing Tsai
Investment Co., Ltd. - 10.23%, Victor Ma - 8.27%, Judy Tu -
4.69%

Lian Ta Investment Co., Ltd. - 41.36%, Lien Heng Investment
Modern Investment Co., Ltd. Co., Ltd. -19.73%, Teng Ta Investment Co., Ltd. - 17.23%,
Judy Tu - 5.01%, Hsing Tsai Investment Co., Ltd. - 16.67%

(IIT)Key shareholders of major institutional shareholders
As of January 31, 2022

Name of Juristic Person Major shareholders of Juristic Person

Lien Heng Investment Co., Ltd. - 53.58%, Mcgold Ventures

Teng Ta Investment Co., Ltd. | ;&b 4 45.87%, Judy Tu - 0.55%

GW International Inc. - 45.79%, Lien Heng Investment Co.,
Lian Ta Investment Co., Ltd. Ltd. - 37.14%, Chiu Ta Investment Co., Ltd. - 14.02%, Hsing
Tsai Investment Co., Ltd. - 2.58%, Judy Tu - 0.47%

CK Investments Group Limited - 46.06%, Lian Ta Investment
Co., Ltd. - 33.26%, Teng Ta Investment Co., Ltd. - 14.27%,
Lien Heng Investment Co., Ltd. - 4.72%, Modern Investment
Co., Ltd. Co., Ltd. - 1.69%

Chiu Ta Investment Co., Ltd.

Suchluck Investments Limited - 45.14%, Hsing Tsai
Investment Co., Ltd. - 22.49%, Teng Ta Investment Co., Ltd. -
Lien Heng Investment Co., Ltd. 19.61%, Lian Ta Investment Co., Ltd. - 11.14%, Modern
Investment Co., Ltd. - 1.25%, Chiu Ta Investment Co., Ltd. -
0.37%

Lien Heng Investment Co., Ltd. - 48.93%, Taiwan Dragon
Hsing Tsai Investment Co., Ltd.  |Management Limited - 46.19%, Chiu Ta Investment Co., Ltd. -
4.88%
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(IV) Disclosure of information about professional qualifications and independence of
directors and independent directors

Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Chairman Chairman Tony Shen used to be the | 1. Not an employee of the company or an affiliate. 0
Ting Chien Shen | Chairman of Yuanta Polaris 2. The director or supervisor of the Company or any of its affiliated
(Tony) Securities(2009/4~2014/6), and also companies (this restriction does not apply to independent director
the Company’s positions in the Company, its parent company or subsidiary, or any
President(2009/9~2013/5, subsidiary of the same parent company which has been appointed
2014/7~2019/6), Vice Chairman concurrently in accordance with Securities and Exchange Act or
(2013/6~2014/7)and laws of the registered country).
Chairman(2013/6~2013/11, 3. Not a director, or his or her spouse or minor child, does not hold,
2019/6~2019/6 so far), who in his or her own name or another name, more than 1% of the
satisfies the professional Company’s total outstanding shares, nor is one of the Company’s
qualifications referred to in ten largest natural-person shareholders.
Paragraph 9 of Article 9 of the 4. Not a spouse, relative within 2nd degree of kinship, or lineal
“Regulations Governing relative by blood within 3rd degree of kinship or closer to the
Qualification Requirements for the managers described in Item 1. or persons described in the Item 2.
Founder or Responsible Persons of and Item 3.
Financial Holding Companies and | 5. Not a director, supervisor, or employee of any institutional
Concurrent Serving Restrictions shareholder that has 5% or higher of the total shares issued by the
and Matters for Compliance by the Company, or of top-5 institutional shareholders of the Company,
Responsible Persons of a Financial or the institutional shareholders who appoint their representatives
Holding Company” (hereinafter to serve as the Director or Supervisor of the Company in
referred to as the “Regulations accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Governing Qualification Company Act (this restriction does not apply to independent
Requirements for Responsible director positions in the Company its parent company or
Persons of Financial Holding subsidiary, or any subsidiary of the same parent company which
Companies”). Meanwhile, has been appointed concurrently in accordance with Securities and
Chairman Tony Shen also held the Exchange Act, or laws of the registered country).
position as the Vice 6. Not a director, supervisor or employee of any company controlled
Chairman(2007/4~2007/10), by the same person that holds a majority of the director seats or
Direcotor(2001/10~2014/7)of voting shares of the Company (this restriction does not apply to
Yuanta Securities Asia Financial independent director positions in the Company, its parent company
Services and or subsidiary, or any subsidiary of the same parent company which
Chairman(2007/6~2009/7) of has been appointed concurrently in accordance with Securities and
Yuanta Securities (HK) once and Exchange Act, or laws of the registered country).
engaged in the securities-related 7. Not a director, supervisor or employee of any company who is the
work for over three decades. He same person as, or the spouse of, Chairman and President or
holds the expertise in management equivalent of the Company (this restriction does not apply to
and corporate governance of independent director positions in the Company, its parent company
financial holding company and or subsidiary, or any subsidiary of the same parent company which
securities house. has been appointed concurrently in accordance with Securities and
Exchange Act, or laws of the registered country).
8. Not a director, supervisor, manager, or shareholder with more than
5% ownership interest in any companies or institutions that have a
financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered
country).
9. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has received
cumulative compensation not exceeding NT$500,000, or a spouse
thereof, provided, this restriction does not apply to a member of
the remuneration committee, public tender offer review
committee, or special committee for merger/consolidation and
acquisition, who exercises powers pursuant to the related laws and
regulations, including the Securities and Exchange Act or Business
Mergers and Acquisitions Act.
10.Is not the spouse or relative within the second degree of kinship
of another director.
11.1s not a person of the conditions specified in any of the sub-
paragraphs of Article 30 of the Company Act.
12. Has not been elected as a government unit, institution, or their
representative as prescribed in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Director Director Wei Chen Ma (Michael) | 1. Not an employee of the company or an affiliate. 0
Wei Chen Ma used to be the director of Yuanta | 2. The director or supervisor of the Company or any of its affiliated
(Michael) Core Pacific companies (this restriction does not apply to independent director

Securities(2000/8~2005/6), Vice
Chairman of Yuanta
Bank(2005/7~2008/3), Executive
Vice President of Yuanta
FHC(2007/9~2009/5) and Vice
Chairman of Yuanta
Life(2016/2~2018/1), and is
experienced in the financial
business and management and,
therefore, satisfies the professional
qualifications referred to in the
subparagraph 3, Paragraph 1 of
Article 9 of the Regulations
Governing Qualification
Requirements for Responsible
Persons of Financial Holding
Companies. For the time being, he
holds the position as director of
TWSE with the expertise in
management and corporate
governance of financial holding
company and financial business.
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positions in the Company, its parent company or subsidiary, or
any subsidiary of the same parent company which has been
appointed concurrently in accordance with Securities and
Exchange Act or laws of the registered country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

. The spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. The director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

. Not a director, supervisor or employee of any company controlled

by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. The director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12. Has not been elected as a government unit, institution, or their

representative as prescribed in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence aqlndependen? D?rector
Experience (Note 2) in other public listed
Name companies (Note 1)
Director Director Chung Yuan Chen used to | 1. Not an employee of the company or an affiliate. 0

Chung Yuan Chen

be the Executive Yuan Political
Adviser(2000~2008), Managing
Director of Taiwan Power
Company(2005~2008), Chairman
of Taipei City Fire Buff
Association(2003~2008), and
Supervisor of Chang Jia M&E
Engineering Corp., (2013~2016)
and is very experienced in the
industry, has extensive popularity
and good reputation in the
industry, and holds in-depth
insights into corporate
management, industrial
development trends and related
risk controls. For the time being,
he holds the position as director of
Yuanta FHC(2016/5 so far) and
Yuanta Bank(2016/5 so far), and
exercises his specialty in the
corporate management and
industry perfectly, provides
various professional suggestions,
holds expertise in management and
corporate governance of financial
holding company and banking
business.
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The director or supervisor of the Company or any of its affiliated
companies (this restriction does not apply to independent director
positions in the Company, its parent company or subsidiary, or
any subsidiary of the same parent company which has been
appointed concurrently in accordance with Securities and
Exchange Act or laws of the registered country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

Not a spouse, relative within 2nd degree of kinship, or lineal
relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. Not a director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

Not a director, supervisor or employee of any company controlled
by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. The director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.1s not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12.To be elected as a institution or their representative as prescribed

in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Director Director Chao Kuo Chiang is the 1. Not an employee of the company or an affiliate. 1

Chao Kuo Chiang

Chairman of Yuanta Life, who has
held the position as the Vice
Chairman of Yuanta Life(2014 so
far) or above for more than five
years and should have satisfied the
professional qualifications referred
to in Paragraph 9 of Article 9 of the
Regulations Governing
Qualification Requirements for
Responsible Persons of Financial
Holding Companies. Meanwhile, he
used to be a member of the
National Pension Supervisory
Committee, Ministry of the
Interior(2016~2017), Chairman of
Taiwan Insurance Guaranty
Fund(2009~2010), Chairman of
Taiwan Insurance
Institute(2000~2003) and Director
of Central Reinsurance
Corporation(1990~1993). He holds
the expertise in management and
corporate governance of financial
holding company and life insurance
business.
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The director or supervisor of the Company or any of its affiliated
companies (this restriction does not apply to independent director
positions in the Company, its parent company or subsidiary, or
any subsidiary of the same parent company which has been
appointed concurrently in accordance with Securities and
Exchange Act or laws of the registered country).

Not a director, or his or her spouse or minor child, does not hold,
in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

. Not a spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

Not a director, supervisor, or employee of any institutional
shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

. Not a director, supervisor or employee of any company controlled

by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12. To be elected as a institution or their representative as prescribed

in Article 27 of the Company Act.

33




Qualification Number of positions as
Professional Qualifications and Compliance of Independence aqlndependen? D?rector
Experience (Note 2) in other public listed
Name companies (Note 1)
Director Director Daniel Y. M. Song, . Not an employee of the company or an affiliate. 0

Daniel Y.M. Song

currently the Chairman of Yuanta
Asset Management(2019/1 so far),
used to be a partner of Lee and Li
Attorneys-at-
Law(1997/1~2018/12), Prosecutor
of Taiwan Taichung District
Prosecutors
Office(1988/12~1995/12), and the
negotiator for the important
economic, trade and legal affairs
including WTO Trade in Services,
counseling services, Taiwan-US
intellectual property rights
negotiation and Taiwan—US mutual
legal assistance in criminal matters.
He is qualified for practicing law in
the USA and Taiwan, with plentiful
experience in dealing with cases
involving international affairs. His
legal expertise covers
administrative law, Fair Trade Act,
Mass Communication Law,
commercial cases, criminal actions,
intellectual property right litigation
and international trade disputes,
etc., and particularly the M&A and
transnational commercial cases.
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. The director or supervisor of the Company or any of its affiliated

companies (this restriction does not apply to independent director
positions in the Company, its parent company or subsidiary, or
any subsidiary of the same parent company which has been
appointed concurrently in accordance with Securities and
Exchange Act or laws of the registered country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

. Not a spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. Not a director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

Not a director, supervisor or employee of any company controlled
by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. The director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.1s not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12.To be elected as a institution or their representative as prescribed

in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Independent Independent Director Ming Ling 1. Not an employee of the company or an affiliate. 3
Director Hsueh has practiced as a CPA for | 2. Not a director or supervisor of the Company or any of its
Ming Ling Hsueh | more than three decades, and used affiliated companies (this restriction does not apply to

to be the President of PwC
Taiwan(2006/7~2013/6). Through
practicing in the CPA business, he
has experience in auditing financial
statements for financial holding
companies of 9 years. Therefore, he
should be held as satisfying the
professional qualifications referred
to in Paragraph 6 of Article 9 of the
Regulations Governing
Qualification Requirements for
Responsible Persons of Financial
Holding Companies. Meanwhile, he
serves as the Standing Director of
Taiwan Corporate Governance
Association(2010/3 so far) and also
as the keynote speaker of the
Corporate Governance Forum and
trainer of professional courses; he
holds expertise in management and
corporate governance of financial
holding companies, accounting and
finance.
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independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act or laws of the registered

country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

Not a spouse, relative within 2nd degree of kinship, or lineal
relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. Not a director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

. Not a director, supervisor or employee of any company controlled

by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10.Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

1.

paragraphs of Article 30 of the Company Act.
Has not been elected as a government unit, institution, or their
representative as prescribed in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Independent Independent Director Kuang Si 1. Not an employee of the company or an affiliate. 1
Director Shiu became the Vice 2. Not a director or supervisor of the Company or any of its

Kuang Si Shiu

President(2001/8~2006/8), General
Administration Bank of
Communications Co., Ltd. and was
promoted to President in August
2006 until August 2014. He has
held the position as Vice President
or above for 13 years in total, thus
satisfying professional
qualifications referred to in
Paragraph 9 of Article 9 of the
Regulations Governing
Qualification Requirements for
Responsible Persons of Financial
Holding Companies. He used to be
the Chairman(2008/7~2014/8) and
President of Mega Financial
Holdings(2015/9~2016/8),
Chairman of Hua Nan Financial
Holdings, Chairman of Mega Bank,
Chairman of Hua Nan
Bank(2015/9~2016/8) and
Chairman of Land Bank of
Taiwan(2014/8~2015/9), and is
thus well experienced in the
banking business. He holds the
expertise in management and
corporate governance of a financial
holding company and banking
business.
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affiliated companies (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act or laws of the registered
country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

. Not a spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. Not a director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

. Not a director, supervisor or employee of any company controlled

by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a director, supervisor or employee of any company who is the

same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered

country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10.Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12.Has not been elected as a government unit, institution, or their

representative as prescribed in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Independent Independent Director Yin Hua Yeh | 1. Not an employee of the company or an affiliate. 0
Director holds the position as Professor, 2. Not a director or supervisor of the Company or any of its
Yin Hua Yeh Institute of Finance, NCTU(2012/8 affiliated companies (this restriction does not apply to

so far), whose expertise covers
corporate governance, merger and
acquisition, and management of
financial institutions. He used to be
a commissioner of the Financial
Supervisory
Commission(2008/7~2012/6),
Supervisor of Taipei Exchange
(TPEx) (2012/8~2021/7), Resident
Supervisor of Taiwan Stock
Exchange Corporation (TWSE)
(2004/7~2008/6), Director of
Taiwan Insurance Guaranty
Fund(2015/7~2021/5), Vice-Head
of The Valuation Division Financial
Restructuring
Fund(2005/7~2008/6), Director of
Securities and Futures Investors
Protection Center(2008/9~2010/8),
and Committee Member of Special
Committee on Corporate
Governance Reform, Executive
Yuan, R.0.C. (2003/1~2003/8),
satisfying the professional
qualifications referred to in the
subparagraph 3, Paragraph 1 of
Article 9 of the Regulations
Governing Qualification
Requirements for Responsible
Persons of Financial Holding
Companies. He holds the expertise
in management and corporate
governance of a financial holding
company and financial business and
also finance.

%)

5

7.

)

el

independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act or laws of the registered

country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the
Company’s total outstanding shares, nor is one of the Company’s
ten largest natural-person shareholders.

. Not a spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the
managers described in Item 1. or persons described in the Item 2.
and Item 3.

. Not a director, supervisor, or employee of any institutional

shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

. Not a director, supervisor or employee of any company controlled

by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

Not a director, supervisor or employee of any company who is the
same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a director, supervisor, manager, or shareholder with more

than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a professional individual who, or an owner, partner, director,

supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12. Has not been elected as a government unit, institution, or their

representative as prescribed in Article 27 of the Company Act.
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Qualification Number of positions as
Professional Qualifications and Compliance of Independence an Independent Director
Experience (Note 2) in other public listed
Name companies (Note 1)
Independent Independent Director Hsing Yi 1. Not an employee of the company or an affiliate. 1
Director Chow is the Emeritus Professor of | 2. Not a director or supervisor of the Company or any of its
Hsing Yi Chow | NCCU Department of Finance. He affiliated companies (this restriction does not apply to

used to be President of National
Chengchi University (NCCU)
(2014/11~2018/11), Dean of NCCU
College of
Commerce(2005/8~2008/7),
Director of Investor Research
Center, Chair of NCCU Department
(Graduate Institute) of
Finance(2000/8~2002/7), and Vice
President of Asian Finance
Association(1996/8~1997/7); he
holds the expertise in investment,
risk management, international
finance, entrepreneurial financial
management and corporate
governance and engages in in-depth
research in the securities houses
and capital market development in
Taiwan. He used to be the
Supervisor of
TPEx(2006/8~2018/7), Director of
International Cooperation and
Development
Fund(2009/8~2014/7), Member of
Financial Restructuring Fund
Commission(2010/1~2012/12), and
Supervisor of Securities and
Futures Investors Protection
Center(2003/2~2008/7), this well
experienced in the securities and
financial businesses. He holds the
expertise in management and
corporate governance of a financial
holding company and securities
houses and also finance.

independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act or laws of the registered
country).

. Not a director, or his or her spouse or minor child, does not hold,

in his or her own name or another name, more than 1% of the

Company’s total outstanding shares, nor is one of the Company’s

ten largest natural-person shareholders.

Not a spouse, relative within 2nd degree of kinship, or lineal

relative by blood within 3rd degree of kinship or closer to the

managers described in Item 1. or persons described in the Item 2.

and Item 3.

5. Not a director, supervisor, or employee of any institutional
shareholder that has 5% or higher of the total shares issued by the
Company, or of top-5 institutional shareholders of the Company,
or the institutional shareholders who appoint their representatives
to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the
Company Act (this restriction does not apply to independent
director positions in the Company its parent company or
subsidiary, or any subsidiary of the same parent company which
has been appointed concurrently in accordance with Securities
and Exchange Act, or laws of the registered country).

6. Not a director, supervisor or employee of any company controlled
by the same person that holds a majority of the director seats or
voting shares of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

7. Not a director, supervisor or employee of any company who is the
same person as, or the spouse of, Chairman and President or
equivalent of the Company (this restriction does not apply to
independent director positions in the Company, its parent
company or subsidiary, or any subsidiary of the same parent
company which has been appointed concurrently in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a director, supervisor, manager, or shareholder with more
than 5% ownership interest in any companies or institutions that
have a financial or business relationship with the Company (this
restriction does not apply to any specific company or organization
which holds more than 20% but less than 50% of the total shares
issued by the Company that is an independent director in the
Company, its parent company or subsidiary, or any subsidiary of
the same parent company who has been appointed in accordance
with Securities and Exchange Act, or laws of the registered
country).

. Not a professional individual who, or an owner, partner, director,
supervisor, or officer of a sole proprietorship, partnership,
Company, or institution that provides auditing services to the
Company or any affiliated company of the Company, or that
provides commercial, legal, financial, accounting or related
services to the Company or any affiliated company of the
Company for which the provider in the past two years has
received cumulative compensation not exceeding NT$500,000, or
a spouse thereof, provided, this restriction does not apply to a
member of the remuneration committee, public tender offer
review committee, or special committee for merger/consolidation
and acquisition, who exercises powers pursuant to the related laws
and regulations, including the Securities and Exchange Act or
Business Mergers and Acquisitions Act.

10. Is not the spouse or relative within the second degree of kinship

of another director.

11.Is not a person of the conditions specified in any of the sub-

paragraphs of Article 30 of the Company Act.

12. Has not been elected as a government unit, institution, or their

representative as prescribed in Article 27 of the Company Act.
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Note 1: The Company’s Independent Directors include, Mr. Ming Ling Hsueh who is concurrently acting as the
independent director of Yuanta Bank, Mr. Yin Hua Yeh concurrently acting as the independent director of Yuanta
Bank and Yuanta Life, Mr. Kuang Si Shiu concurrently acting as the independent director of Yuanta Bank, and
Mr. Hsing Yi Chow concurrently acting as the independent director of Yuanta Securities. According to
Paragraph 2, Article 4 of the “Regulations Governing Appointment of Independent Directors and Compliance
Matters for Public Companies” amended and promulgated by Financial Supervisory Commission, Executive
Yuan on January 15, 2020, where any independent director of a financial holding company concurrently acts as
an independent director of more than one subsidiary wholly owned by the company, the number of additional
subsidiaries in which he concurrently acts as an independent director shall be countd as “other unrelated” public
companies.
Note 2: For the following items, this restriction does not apply to independent director positions in the Company, its
parent company or subsidiary, or any subsidiary of the same parent company which has been appointed
concurrently in accordance with Securities and Exchange Act or laws of the registered country :
1.Not a director or supervisor of the Company or any of its affiliated companies.
2.Not a Director, Supervisor, or employee of any institutional sharcholder that has 5% or higher of the total
shares issued by the Company, or of top-5 institutional shareholders of the Company, or the institutional
shareholders who appoint their representatives to serve as the Director or Supervisor of the Company in
accordance with Paragraph 1 or Paragraph 2 of Article 27 of the Company Act.

3.Not a director, supervisor or employee of any company controlled by the same person that holds a majority of
the director seats or voting shares of the Company.

4.Not a director, supervisor or employee of any company who is the same person as, or the spouse of, Chairman
and President or equivalent of the Company.

5.Not a director, supervisor, manager, or shareholder with more than 5% ownership interest in any companies
or institutions that have a financial or business relationship with the Company.
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(V) Diversity and independence of the Board of Director

Yuanta FHC has established the “Procedure for Election of Directors”, in which
Article 3 expressly defines that the overall composition of the Board of Directors shall be
taken into consideration in the selection of the directors. In order to strengthen the
functions of the Board of Directors and its management mechanism, Yuanta FHC
formulates an appropriate diversity policy based on its business operation, business type,
and development needs, including but not limited to, the following two general standards:
1. Basic requirements and values: Gender, age, nationality, and culture, et al.

2. Professional knowledge and skills: A professional background (e.g., law, accounting,
industry, finance, marketing or technology), professional skills, and industry
experience.

As stated in the subparagraph 2 of the preceding paragraph, each Board member of
Yuanta FHC shall have the necessary knowledge, skills, and experience required to
perform their duties. The professional knowledge and skills that must be present in the
Board as a whole are stated as follows:

1. Ability to make judgments about operations.

Accounting and financial analysis ability.

Business management ability (including ability to manage subsidiaries).
Crisis management ability

Knowledge of the industry.

An international market perspective.

Leadership ability.

Decision-making ability.

Risk management knowledge and ability.

00Nk W

According to said diversity policy, Yuanta FHC’s existing Board of Directors sets
the diversity targets as follows:

1. The elected independent directors shall account for more than 40% of the elected
directors;

2. Nominate at least one female candidate for director since the 9th Board of Directors
(2022), and increase the proportion of the female directors to the whole Board
members to 20% by 2030, and aim at 30% as the long-term target.

3.  Appoint the directors satisfying the natural-person professional qualifications, in
accordance with the “Regulations Governing Qualification Requirements for the
Founder or Responsible Persons of Financial Holding Companies and Concurrent
Serving Restrictions and Matters for Compliance by the Responsible Persons of a
Financial Holding Company.”

Yuanta FHC’s current Board (elected in 2019) consists of 9 directors, including 4
independent directors and the 6 directors elected in the capacity of natural-person
(including 4 independent directors).

The Board members’ professional backgrounds involve laws, economics, accounting,
finance, business administration, and business studies, et al. The members are specialized
and experienced in banking, securities, insurance futures and asset management as
required by the financial holdings industry. Many of the directors are also experienced in
practical management or execution of merger and acquisition, information technology and
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construction, therefore, make a contribution to Yuanta FHC’s domestic/overseas business
management and risk control. Such composition completely satisfies Yuanta FHC’s
strategy transformed from the initial three-pillar development, namely securities, banking
and insurance development, to the development oriented toward “solidification of cores
and driving of growth”.

Among the directors of the board of the eigth term, Director Tony Shen has worked
for Yuanta Securities for more than three decades, who, with plentiful experience in
financial management, has gone through multiple domestic and foreign merger and
acquisition projects and helped upgrade the Group’s profitability to hit the record, as a
director specialized in securities. Director Chao Kuo Chiang has held the position as Vice
Chairman and then Chairman since Yuanta FHC acquired the right to manage Yuanta Life
in 2014, who led Yuanta Life to grow stably and founded brands, as the director
specialized in insurance. Independent Director Kuang Si Shiu has worked in the banking
industry for more than four decades, who are experienced in dealing with international
banking business, global layout and OBU management, as the director specialized in
banking. Independent Director Yin Hua Yeh has held some critical job positions in
financial supervisor authorities and their peripheral businesses, who are well experienced
in promoting corporate governance business, as the director specialized in finance.
Independent Director Ming Ling Hsueh has practiced as a CPA for more than three
decades, and used to be the President of PwC — Taiwan (from 2006 to 2013). Through
practicing in the CPA business, he has experience in auditing financial statements for
financial holding companies of 9 years, is Yuanta FHC’s independent director specialized
in accounting. Furthermore, Director Wei Chen Ma (Michael), Director Chung Yuan Chen
and Independent Director Hsing Yi Chow are experienced in the information industry,
technology industry, and construction industry. Director Chao Kuo Chiang and Director
Daniel Y.M. Song are specialized in law. Director Wei Chen Ma (Michael) and four
independent directors are specialized in finance and accounting. Director Wei Chen Ma
(Michael) and Director Chung Yuan Chen are experienced in engineering and information
technology (IT). Meanwhile, all of Yuanta FHC’s directors hold plentiful experience and
expertise in mergers & acquisitions, risk management, business management, finance &
banking insurance, corporate governance and sustainable business.

The average term of Yuanta FHC’s directors of the board is 6 years. One of the
directors has held the position for 12 - 14 years, one of the directors for 8 - 11 years, three
of the directors for 5 - 7 years, and four of the directors for 0 - 4 years. Yuanta FHC’s
directors are all male, including two at the age of 51 - 60 years old, and four at the age of
61 - 70 years old, three at the age of 71 - 75 years old. The average age is 64.

Concerning the diversity policy on the Board of Directors, the elected independent
directors of the 8th term already accounted for 44% of the elected directors. A total of four
(4) natural-person professional directors satisfied the “Regulations Governing
Qualification Requirements for the Founder or Responsible Persons of Financial Holding
Companies and Concurrent Serving Restrictions and Matters for Compliance by the
Responsible Persons of a Financial Holding Company” and, therefore, the target for the
number of natural-person professional directors has been achieved earlier. Meanwhile,
Yuanta FHC plans to nominate at least one female candidate for director since the 9th
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Board of Directors (2022) and increase the proportion of the female directors to the whole
Board members to 20% by 2030, and aims at 30% as the long-term target.

There is no such relationship as spouse or relative within the second degree of kinship
of each other existing between Yuanta FHC’s directors and independent directors.
Apparently, Paragraph 3 and Paragraph 4 of Article 26-3 of the Securities and Exchange
Act are met, and Yuanta FHC’s Board of Directors should be considered functioning
independently.

Yuanta FHC’s fulfillment of the board member diversity policy is summarized as

following:

Name

Professional skills

Chairman
Ting Chien Shen

(Tony)

71 years old male/Date of Appointment: April 16, 2009/Term of Office:
13 years/Nationality: Republic of China

With the experience in the industries including financial holding
companies and securities houses.

With the expertise in finance, marketing and risk management, and the
abilities to make judgments about operations and for business
management, risk management, international market, merger &
acquisition, leadership and decision-making.

Director
Wei Chen Ma
(Michael)

52 years old male/Date of Appointment: June 1, 2013/Term of Office: 9
years/Nationality: Republic of China

With the experience in the industries including finance, banking, life
insurance, securities, information technology and construction, etc.

With the expertise in finance, finance, technology and risk management,
and the abilities to make judgments about operations and for business
management, risk management, international market, merger &
acquisition, leadership and decision-making.

Director
Chung Yuan
Chen

72 years old male/Date of Appointment: June 16, 2016/Term of Office: 6
years/Nationality: Republic of China

With the experience in the industries including utilities, electrical and
mechanical work, education & culture, and construction, etc.

With the expertise in finance, engineering and construction, and the
abilities for business management, risk management, leadership and
decision-making.

Director
Chao Kuo Chiang

66 years old male/Date of Appointment: June 14, 2019/Term of Office: 3
years/Nationality: Republic of China

With the experience in the industries including life insurance and
information technology.

With the expertise in finance, laws, statistics, actuarial science and risk
management, and the abilities to make judgments about operations and for
business management, risk management, international market, merger &
acquisition, leadership and decision-making.

Director
Daniel Y.M.
Song

61 years old male/Date of Appointment: June 14, 2019/Term of Office: 3
years/Nationality: Republic of China

With the experience in the industries including banking, life insurance,
aviation and asset management.

With the expertise in law and asset management, and the abilities for
business management, risk management, international market, merger &
acquisition, leadership and decision-making.
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Name Professional skills
67 years old male/Date of Appointment: June 16, 2016/Term of Office: 6
years/Nationality: Republic of China
Independent With the experience in the industries including finance, banking,
Director information technology and medicines, etc.

Ming Ling Hsuch With the expertise in banking, finance, accounting and information
technology, and the abilities for accounting and financial analysis,
business management, risk management, international market, merger &
acquisition, leadership and decision-making.

71 years old male/Date of Appointment: June 14, 2019/Term of Office: 3
years/Nationality: Republic of China
Independent With the experience in the industries including finance and banking.
Director

Kuang Si Shiu

With the expertise in finance, marketing and risk management, and the
abilities to make judgments about operations and for business
management, risk management, international market, merger &
acquisition, leadership and decision-making.

57 years old male/Date of Appointment: June 16, 2016/Term of Office: 6
years/Nationality: Republic of China

Independent ] ] ] ] . ] —
Director With the experience in the industries including finance and securities.

Yin Hua Yeh With the expertise in banking, finance and risk management, and the
abilities for financial analysis, international market and merger &
acquisition.
63 years old male/Date of Appointment: June 14, 2019/Term of Office: 3
years/Nationality: Republic of China

In%e?pendent With the experience in the industries including securities and information

rector

Hsing Yi Chow

technology.

With the expertise in banking, finance and risk management, and the
abilities for business management, financial analysis, international
market, merger & acquisition, leadership and decision-making.
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(V) Managers receiving employee compensation and state of distribution

As of December 31, 2021
Unit: NT$1,000; %

The sum as
Title Name Stock Cash Total percentage of
net income (%)
President Chien Weng
General Auditor, Internal Auditing Dept. Ming Hsiu Tsai

Senior Vice President, Risk Management
Dept. (Chief Risk Officer)

Senior Vice President, Secretariat Office
(Chief Secretary)

Senior Vice President

Hsuan Min Kuo

Lawrence Lee

(Chief Strategy Officer) Chich Wu
Institutional IR Dept. and International
Division Allen W

Senior Vice President

(Chief International Operation Officer)
Senior Vice President, Digital Development
Division Mei Ling Kuo
(Chief Digital Development Officer)

Senior Vice President, Compliance Affairs
Dept. (CCO)

Senior Vice President, Information Security
Dept. (CISO)

Senior Vice President, Financial Dept. (CFO)| Hsu Shu Mai

Wen Ching Chiu

Hsiu Mei Chen

Senior Vice President, Human Resources
Dept. (CHRO)

Senior Vice President, Administrative

Sophia Chang

§ Management Dept. (CAO) Robert C.S. Yang
@ |Senior Vice President, Corporate Banking 0 781 781 0.002
% | Division Hsiao Ling Chou

(Chief Corporate Banking Officer)
Senior Vice President, Operational Support
Dept.(Chief Operational Support Officer)

Ming Lang Liu

Vice President, Information Dept. (CIO) Fang Ming Lo

Vice President, Accounting Dept. (CAO) Hui-Jung Lu

Vice President, Legal Affairs Dept. (CLO) | Yung Chu Su

Vice President, Corporate Banking Division

(Vice Chief of Corporate Banking Officer) YiWen Ma
Senior Assistant Vice President, Admin. Po Chine Li
Management Dept. (Vice CAO) &

Senior Assistant Vice President, Corporate .

Planning Dept. (Department Head) Pei Yu Chen
Vice President, Institutional IR Dept. Wei Chen Chang

(Deputy Head of Department)

Former Senior Vice President, Corporate
Banking Division (Former Chief Corporate | Hsin Hui Tseng
Banking Officer)

Former Senior Vice President, Corporate
Banking Division (Former Chief Corporate | Tsai Yu Chang
Banking Officer)

Former Vice President, Risk Management
Dept. Wen Yi Chang
(Former Vice Chief Risk Officer)
Note: The employee remuneration allocated to managers in 2021 was only the estimated amount. The managers who
were allocated the employee remuneration shall actually be identified based on the name list passed by the
Company’s Board of Directors.
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(VD An explanation on remuneration paid to directors (including independent directors),

president, and vice presidents in the last two years

1. Ratio of directors’ (including independent directors), presidents’ and vice presidents'
remuneration to net income after tax of the entity or individual financial report
Unit: NT$1,000; %
. s . Ratio of directors’ Remuneration of president Ratlo. Ofpn?SIdem ] vice
Directors’ remuneration q q 2 g presidents’ remuneration
remuneration to net income and vice presidents .
Year/ ) i i i to net income i
o Net income Companies Companies Companies Companies
The included into The included into The included into The included into
Company | the financial | Company | the financial | Company | the financial | Company | the financial
statement statement statement statement
2020 | 24,104,576 | 255,626 | 317,709 1.06% 1.32% | 120,134 | 299,575| 0.50% 1.24%
2021 | 34,865,957 | 366,419 432,510 1.05% 1.24% | 146,883 459,321 0.42% 1.32%
2. Remuneration policies, standards and packages; procedures for determining

remuneration and its connection with business performance and future risk exposure.

(1) Directors (including Independent Directors)

A.

Director and Independent Director

The remuneration to directors shall be allocated in the manner
referred to in Article 33 of the Company’s Articles of Incorporation. That
is, if Yuanta FHC has profit at the year’s final accounting, the
remuneration to directors shall be no more than 0.9% of the remainder
after the profit less accumulated loss, if any. The allocation of
remuneration to directors shall be subject to the overall operating
performance for the year, and follow the typical pay levels adopted by
peer companies and consider the reasonableness of the correlation with
future risk exposure. The actual allocation shall be based on the self-
appraisal result on the Board of Directors members, hours of directors’
attendance at meetings and continuing education, and negative
qualifications, and calculated on a pro-rata basis subject to the session of
the Board of Directors, the number of directors seats (exclusive of
independent directors) and the number of days for which the directors
hold the position in the year when the earnings to be allocated as
remuneration to directors were sought.

The Board of Directors is authorized to resolve the remuneration to
the independent directors based on the typical pay levels adopted by peer
companies. In order to avoid direct or indirect conflict of interest with
Yuanta FHC, the remuneration is paid at fixed amount on a monthly basis,
excluded from Yuanta FHC’s allocation of remuneration to directors.

Meanwhile, according to Yuanta FHC’s Articles of Incorporation,
the transportation allowance and fees for attending meetings payable to
directors shall be paid based on the typical pay levels adopted by peer
companies. Yuanta FHC’s regulations governing transportation
allowance and attendance fees method stipulates that the transportation
allowance is NT$10,000 per month, the attendance fees is NT$10,000 per
time.
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Chairman and Vice Chairman

Except for the remuneration to directors, the Chairman’s salary shall
be no more than 1.5 times the President’s salary. The Vice Chairman’s
salary shall be no more than 1.25 times the President’s salary, as resolved
by the Remuneration Committee and Board of Directors. The
Remuneration Committee and Board of Directors are authorized to
resolve any other remuneration and benefits to Chairman and Vice
Chairman based on their personal performance, company operation
performance, and reasonableness of the correlation with future risk
exposure and the typical pay levels adopted by peer companies.
Meanwhile, the Board of Directors is authorized to resolve the severance
pay/pension payable to the Chairman and Vice Chairman based on their
participation in Yuanta FHC’s operation, contribution value and the
typical pay levels adopted by peer companies, in accordance with Yuanta
FHC’s Articles of Incorporation and Regulations Governing Severance
Pay/Pension Payable to Chairman and Vice Chairman.

(2) President and managers

According to Article 29 of Yuanta FHC’s Articles of Incorporation, the

President shall take charge of all of Yuanta FHC’s affairs subject to resolution
made by the Board of Directors, and may be authorized by the Board of
Directors to carry out transactions externally. The President and Managers
shall set the annual operating objectives and performance appraisal indicators
based on Yuanta FHC’s mid-term and long-term business strategies and annual

business plan on a yearly basis.

A.

Target setting

Yuanta FHC’s President and managers set the annual operating
objectives and performance appraisal standards based on Yuanta FHC’s
business strategies (including sustainable development goals) and annual
business plan. The operating objectives consist of the operating
development strategies, annual operating highlights, operations and
human resource management, group resource integration and supporting,
internal control and compliance. The management team holds a meeting
on a monthly basis to review, discuss and timely modify Yuanta FHC’s
operating performance, promotion of operating highlights and effect of
integration, and practices the strategies and achieves the performance
under the performance management mechanism dedicated to “initial
target setting, mid-term follow-up and improvement, and final review and
appraisal”.

Performance appraisal

According to Yuanta FHC’s Performance Management Regulations,
Yuanta FHC must conduct the mid-term and final performance appraisals
each year to rate the performance, subject to the physical result per target,
based on the operating objectives and performance appraisal indicators
for the President and managers. The performance appraisal results are
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categorized into 5 levels (5~1 levels). Specifically, Level 5 stands for
excellent performance beyond the expected target. Level 4 stands for the
performance higher than the standard and occasionally excellent
performance. Level 3 stands for the performance satisfying what is
expected and the operating objectives. Level 2 stands for the performance
less than the expected target and to be improved. Level 1 stands for the
performance far less than the expected target, namely failure. Upon
weighted summing up of all objectives, the results are reported to
Chairman to help the Chairman conduct the performance appraisal on the
President and managers. The results about performance appraisal on the
President and managers, and correspondent group performance bonus,
must be submitted to the Remuneration Committee and directors’ meeting
for review and approval.

C. Remuneration policies and business performance, and future risk
exposure
70% of the operating objectives to be set by Yuanta FHC’s President
reside in the business development objectives, including the operating
profit achievement rate, ROE achievement, achievement rate of
subsidiaries’ core business lines and growth-driven business, and results
of promotion of sustainability and corporate social responsibility of
Yuanta FHC and its subsidiaries. 30% thereof reside in the internal
management objectives, including supervision on the achievement rate of
co-marketing objectives of the Group’s subsidiaries, successors selection
and cultivation, and fulfillment of compliance and internal control. Both
of said operating objectives are primarily based by the performance
appraisal and group performance bonus about the President. The
standards governing allocation of the annual remuneration to the
President must follow the typical pay levels adopted by peer companies
and also take into consideration the entire contribution of the President to
the Group achieved by his operation of the Group and operating
performance. The annual remuneration allocated to the President and all
contributions he/she achieves are related to each other positively.

Yuanta FHC values the managers’ contribution and value to the Group.
The Company’s managers set their annual operating objectives subject to their
job responsibilities, in accordance with the Company’s strategic targets and
sustainability strategic roadmap, covering business development, sustainable
development/projects, annual key business, talent management, integration
and support of the Group’s resources, compliance and internal control
management, etc.The policy, system, standard and structure of the salary and
remuneration to the Company’s managers must be reviewed by Remuneration
Committee and then submitted to the Board of Directors for resolution on the
remuneration to managers. When resolving the salary and remuneration to
individual managers, the Board of Directors must follow the profit earned by
or typical pay levels adopted by peer companies, and take into consideration
the individual performance and the managers’ business performance and
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contribution to Yuanta FHC. In order to ensure and align with the profit earned
upon the risk exposure adjustment, the bonus to the President and managers
must be changed based on specific proportions to make it related to the profit
earned by Yuanta FHC and Yuanta FHC’s stock price in the form of the
deferred savings shareholding trust. Notwithstanding, if any other significant
risk events affecting Yuanta FHC’s goodwill adversely arise, Yuanta FHC may
cut or withhold the bonus to have the President and managers share the future
risk exposure with Yuanta FHC, so as to develop toward the corporate
sustainability management philosophy. Yuanta FHC’s remuneration system
balancing business performance and risk management helps recruit and retain
excellent talents and encourage the talents to develop their potentials
effectively. In conclusion, the management team consisting of excellent talents
would create more excellent business performance for Yuanta FHC and
shareholders inevitably. Yuanta FHC feeds the operating results back to the
managers reasonably, so that the managers’ personal operating objectives may
align with Yuanta FHC’s operating objectives and shareholders’ equity
permanently and closely to help create the mutual interest for the individuals,
Yuanta FHC and shareholders, and achieve a win-win-win situation.

(VID)Information about Chairmen and presidents rehired as consultant after retiring

As of December 31, 2021
Unit: NT$1,000

Job responsibility before

retirement Date when Ratio of
Title |Nationality |Name|Gender acting the Purpose of employment Division of responsibilities and duties Remuneration| remuneration to
Institution Date of advisor net income
and Title | retirement
1. The ownership of intellectual property rights
remain vested in Yuanta FHC.
Provide consulting services and |2. Only provide consulting services and
recommendations about the recommendations, without the authority to execute
Supreme| Republic RJong M Chairman of 2019.6.14 | 2019.6.15 Company’s legal expertise, and approve documents. 2.400 0.007%
Advisor | of China W‘;ll: Yuanta FHC e “7 |business management, finance, |3. In the case of any conflict of interest with the 4 N 0
s and corporate governance, mission assigned to him, he shall notify Yuanta
subsidiary supervision. FHC in writing voluntarily and settle or terminate

the consulting service in a legal and proper
manner.

(VIII) Whether the Company establishes any successor cultivation planning for the Board
members and key management, and the operation of such planning

1.

Member of Board of Directors
The nomination system is adopted for the election of Yuanta FHC’s Board
members. The Nomination Committee recruits and recommends competent
candidates based on the quota of electees and qualifications required from the
electees. Then, the directors will be elected among the candidates together with the
nominees recommended by shareholders at a shareholders’ meeting upon approval
of the Board of Directors meeting.

The successor cultivation planning for Yuanta FHC’s Board members shall not
only satisfy the conditions required by laws and regulations, but also recruit
competent candidates based on Yuanta FHC’s development orientation and mid-
term and long-term strategic goals and by taking into account the diversified
background and independence standards, such as professional knowledge, expertise,
experience, and gender of the Board members. The candidates of Yuanta FHC’s
director successors shall hold the diversified professional knowledge and skills (e.g.,
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law, accounting, industry, finance, marketing or technology or risk management)
and industry experience, and as a whole, they shall also hold the abilities including
the ability to make judgments about operations, accounting and financial analysis
ability, operational ability(including the management of subsidiaries), ability to
manage crisis, industrial knowledge, international market perspective, leadership,
decision-making ability, and risk management knowledge and ability.

Additionally, in order to balance the planning for appointment of professional
directors of the financial holding Company’s board of directors and Yuanta FHC’s
strategic business development, the Board members shall hold not only said abilities
but also the abilities related to the focus of Yuanta FHC’s operations and mid-term
and long-term stable growth development strategies and continued upgrading of the
corporate governance, so as to practice the Board of Directors’ functions to make
decisions and supervise.

All of Yuanta FHC’s existing key management team and chief functional
officers should attend the Board of Directors meetings and related meetings. They
shall be familiar with the operation of the Board of Directors meetings and related
meetings, and shall go through training step by step to hold the specific professional
knowledge and ability in adoption and development of the Company’s strategies,
supervision and execution of the internal control and compliance, and have control
over and the response to risk management. Basically, the Company appoints
professionals and senior managers to serve as directors in its subsidiaries to
participate in the supervision and management of the subsidiaries’ development
planning, internal control, compliance and risk control, so that their abilities to serve
as the directors of Yuanta FHC can be more well founded. The Company’s current
President and most of the Company’s chief functional officers and related
management have held the positions including director and supervisor in the
Company’s subsidiaries. Actually, they are already familiar with the operations of
the Board of Directors, decision-making, and various companies’ internal controls,
risk controls, compliance and corporate strategic planning. Such policy to combine
personal expertise through practical engagement may help upgrade the horizon of
decision-making and the ability to supervise and, therefore, can form the best talent
pool for the successor planning by the Board of Directors of Yuanta FHC. The
Company will conduct the performance appraisal on the directors and those
appointed as directors of various subsidiaries on a yearly basis. Meanwhile, the
Company will also conduct performance appraisal on its senior management as the
reference for future selection of the director successors.

Generally, the Company’s director successor planning not only recruits the
professionals outside the Company, but also reserves successors by training the
Company’s and subsidiaries’ directors and senior management, in order to balance
“profession” and “transfer of experience” to set up a fair foundation for the
Company’s sustainability.

The Company reelected the Board of Directors in whole on June 14, 2019. The
former Chairman, Rong Jou Wang, transferred the powers to the former President,
Tony Shen. In 2020, Mr. Kuo Yuan Liang (Chairman and also President of Yuanta-

58



Polaris Research Institute) and Mr. Da Jing Li (Former Vice Chairman and COO of
Stark Technology) were recruited to serve as the directors of the subsidiary, Yuanta
Bank. Ms. Huei Er Yuan (Former Partner of PwC and Former Chairman of PwC
Financial Consulting Service) served as the independent director of Yuanta Futures.
The current Chairman of Yuanta Bank, Chien Weng, is also the current President
of Yuanta FHC. Vice Chairman Tsai Yu Chang used to be the CFO of Yuanta FHC.
The Chairman of Yuanta Securities, Hsiu Wei Chen (Vincent), used to be the CSO
and CLO of Yuanta FHC. Vice Chairman of Yuanta Securities Finance, Yu De
Chuang, used to be the CCO of Yuanta FHC. The Chairman of Yuanta Futures,
Tien Fu Lin, Chairman of Yuanta Securities Finance, Shao Sing Gong, Chairman
of Yuanta Venture Capital, Chi Chang Chen, and Vice Chairman of Yuanta
Securities Investment Trust, Yu Lan Cheng all used to be the senior management
of Yuanta Securities. All of these reflect the Company’s performance of the
“profession” and “transfer” under the successor plan.

2. Successor cultivation planning for the key management, and the operation of such
planning
According to Article 53-1 of the “Yuanta FHC Corporate Governance Best-
Practice Principles,” “Yuanta FHC shall establish the succession planning for the
management and have the Board of Directors evaluate the development and
execution of such planning periodically, in order to ensure the corporate
sustainability.” Yuanta FHC’s key management include President, General Auditor,
chief functional officers, chief executive officers and department heads, 94.5% of
whom held the position after job transfer and internal promotion. Yuanta FHC
values the training of successors. 96.3% of the supervisors of departments or above
in Yuanta Group and its subsidiaries were promoted internally.

Yuanta FHC selects the key management’s successors based on the expertise
and experience, work performance, development potential, compatibility with the
enterprise’s core value and individual development willingness of the key talents.
For the time being, 1~3 successor candidates would be nominated for each key
manager. Meanwhile, the successor candidates need to undergo the cross-
department or cross-functional job training and attend the courses on compliance,
finance, strategic management and corporate governance. They will also be
assigned to attend Yuanta FHC’s important meetings, such as performance review
meetings, periodically, and act as a key manager’s functionary substitute. In
conclusion, said diversified development model might help each successor
candidate have the in-depth knowledge about the Group’s overall development
strategies, policy-making logic, cross-department communication and negotiation
mechanism, and execution of policies, in order to train them about the logic and
sophistication which the management shall have in thinking and execution.

The talent training and successor cultivation have been included as an
important indicator for Yuanta FHC’s performance appraisal on the management at
all levels. Yuanta FHC conducts interim and final performance appraisals to
measure the development results and maturity of the successor each year,
adequately adjust the training and job transfer development plans for next year, and
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report the status of annual training development and successor cultivation to the
Board of Director of each year.

For the appointment of management, Yuanta FHC will review the successor
candidates’ qualifications in accordance with the Yuanta FHC Regulations
Governing Appointment and Management of Managers and job descriptions, ask its
directors for authorization of the recommended candidates, and then report the same
to the Board of Directors for review and approval.

The examples about succession to the Company’s key management in 2021
include the following: Vice Chairman of Yuanta Futures, Hsiao Ling Chou, served
as the CEO of the Company’s Corporate Banking Division concurrently; the Chief
Risk Officer, Hsuan Min Kuo, served as Senior Vice President of Yuanta Life; the
Vice Chief Risk Officer, Wen Yi Chang, transferred and served as the General
Auditor of Yuanta Life. Said persons were all promoted or transferred internally, as
the Company valued the profession and work experience transfer and development
mechanism, which lay the solid foundation of the Group’s sustainability.
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IV. Status of Corporate Governance

() Operation of the Board of Directors

1. The board held 14(A) meetings during 2021; the attendance of directors is

summarized as follows:

Actual
Title Name atterﬁi(:rllljé (B) Attenia)l)r(lce 577 attendance Remarks
proxy rate (%) (B/A)
Chairman Ting Chien Shen(Tony) 14 0 100
Director Wei Chen Ma (Michael) 14 0 100
Representative of Tsun
Director Chueh Investment Co., Ltd.: 14 0 100
Chung Yuan Chen
Representative of Modern
Director Investment Co., Ltd.: Chao 14 0 100
Kuo Chiang
Representative of Tsun
Director Chueh Investment Co., Ltd.: 14 0 100
Daniel Y.M. Song
Independent | \ ;o 1 ing Hsuch 14 0 100
Director gLmng
Independent | v 110 Yeh 14 0 100
Director
phdependent | g yang Si Shiu 14 0 100
irector
phdependent | ging Yi Chow 14 0 100
irector

L.

II.

Other items to be stated:

Where the operation of the Board of Directors meets any of the following circumstances, the minutes
concerned shall clearly state the meeting date, term, contents of motions, opinions of all independent
directors, and the Company’s resolution of said opinions:

@

D

In instances where a director recused himself/herself due to a conflict of interest, the minutes shall
clearly state the director’s name, contents of the motion and resolution thereof, reason for not voting
and actual voting counts:

@

an

For resolution(s) passed pursuant to Article 14 -3 of the Securities and Exchange Act: Not
applicable, as the Company has established the Audit Committee and Article 14 -5 of the Act
shall apply.

Any other resolution(s) passed but with independent directors voicing opposing or qualified
opinions on the record or in writing: None.

24th meeting of the 8th board of directors on January 27, 2021

For authorization of weights of performance bonus for the Company’s Chairman of Board.

Resolution:

1. Chairman Tony Shen, as a stakeholder, recused himself from discussion and voting, and
Independent Director Kuang Si Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

26th meeting of the 8th board of directors on March 23, 2021

Motion for allocation of remuneration to directors 2020.

Resolution:

1. Chairman Tony Shen, Director Wei Chen Ma (Michael), Director Chung Yuan Chen,
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Director Chao Kuo Chiang and Director Daniel Y. M. Song recused themselves from
discussion and voting on the motion as the stakeholders, and Independent Director Kuang Si
Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions. The motion will be reported to the general annual meeting this year.

28th meeting of the 8th board of directors on May 21, 2021

The amendments to certain articles of the “Yuanta Financial Holding Co., Ltd. Regulations

Governing Allocation of Bonus to Senior Management.”

Resolution:

1. Chairman Tony Shen, as a stakeholder, recused himself from discussion and voting, and
Independent Director Kuang Si Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

30th meeting of the 8th Board of Directors on June 23, 2021

For determination of the salary to the Company’s Chairman and President.

Resolution:

1. Chairman Tony Shen, as a stakeholder, recused himself from discussion and voting, and
Independent Director Kuang Si Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

30th meeting of the 8th Board of Directors on June 23, 2021

For allocation of remuneration to the Company’s directors (exclusive of independent directors)

in 2020.

Resolution:

1. Chairman Tony Shen, Director Wei Chen Ma (Michael), Director Chung Yuan Chen,
Director Chao Kuo Chiang and Director Daniel Y. M. Song recused themselves from
discussion and voting on the motion as the stakeholders, and Independent Director Kuang Si
Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

30th meeting of the 8th Board of Directors on June 23, 2021

For allocation of remuneration to the directors and supervisors of invested enterprises appointed

by the Company in 2020.

Resolution: Except Director Wei Chen Ma (Michael), who recused himself from the discussion
and voting on the motion as the stakeholder, the remaining directors present agreed
to pass the motion unanimously.

31st meeting of the 8th Board of Directors on July 28, 2021

Propose to increase the reconstruction work budget for the urban renewal program on Tatung

Building co-organized by the Company’s five subsidiaries including Yuanta Securities.

Resolution:

1. Chairman Tony Shen, Director Michael Ma, Director Chung Yuan Chen, Director Daniel
Y.M. Song, Independent Director Ming Ling Hsueh, Independent Director Kuang Si Shiu,
Independent Director Yin Hua Yeh, and Independent Director Hsing Yi Chow recused
themselves from the discussion and voting on the motion as the stakeholders, and Director
Chao Kuo Chiang acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present
agreed to pass the motions.

(VIII) 34th meeting of the 8th Board of Directors on October 13, 2021

Propose to increase the reconstruction work budget for the “urban renewal program on Tatung

Building” co-organized by the Company’s five subsidiaries including Yuanta Securities from

NT$4.15 billion to NT$4.299 billion.

Resolution:

1. Chairman Tony Shen, Director Michael Ma, Director Chung Yuan Chen, Director Daniel
Y .M. Song, Independent Director Ming Ling Hsueh, Independent Director Kuang Si Shiu,
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Independent Director Yin Hua Yeh, and Independent Director Hsing Yi Chow recused
themselves from the discussion and voting on the motion as the stakeholders, and Director
Chao Kuo Chiang acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

(IX) 36th meeting of the 8th Board of Directors on November 19, 2021

The amendments to certain articles of the “Yuanta Financial Holding Co., Ltd. Regulations

Governing Allocation of Bonus.”

Resolution:

1. Chairman Tony Shen, as a stakeholder, recused himself from discussion and voting, and
Independent Director Kuang Si Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

(X) 36th meeting of the 8th Board of Directors on November 19, 2021

The amendments to certain articles of the “Yuanta Financial Holding Co., Ltd. Regulations

Governing Allocation of Remuneration to Directors/Supervisors of Investees.”

Resolution:

1. Chairman Tony Shen, Director Wei Chen Ma (Michael), Director Chung Yuan Chen,
Director Chao Kuo Chiang and Director Daniel Y. M. Song recused themselves from
discussion and voting on the motion as the stakeholders, and Independent Director Kuang Si
Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

(XI) 38th meeting of the 8th Board of Directors on January 21, 2022

For performance appraisal on the group performance bonus for the Company’s Chairman of

Board in 2021.

Resolution:

1. Chairman Tony Shen, as a stakeholder, recused himself from discussion and voting, and
Independent Director Kuang Si Shiu acted as the chairperson at the time of voting.

2. Apart from the interested party, who recused himself, the remaining directors present agreed
to pass the motions.

The TWSE/TPEx-listed company shall disclose the appraisal cycle and period, scope of appraisal,
method and contents of appraisal about the Board of Directors’ self (or peer) performance appraisal,
and specify in the following Table.

Appraisal
cycle Once per year
(Note 1)
Appraisal
period From January 1, 2021 to December 31, 2021.
(Note 2)
Scope of The Company takes into account the Company’s condition and needs when
appraisal determining the scope of performance appraisal on the Board of Directors, which
(Note 3) shall at least consist of the following five major elements:

1. Degree of participation in the Company’s operation;

II.  Upgrading the quality of the Board of Directors’ decision making;

III. Formation and structure of the Board of Directors;

IV. Election and continuing education of directors;

V. Internal control.
The performance appraisal (self or peer) on the Board of Directors members shall
at least consist of the following six elements:

I.  Alignment with the Company’s goals and mission;

II.  Awareness toward directors’ responsibilities and duties;

III. Degree of participation in the Company’s operation;
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IV. Management of internal relations and communication;

V. Expertise and continuing education of directors;

VI. Internal control.
The performance appraisal on the Audit Committee shall at least consist of the
following five elements:

1. Degree of participation in the Company’s operation;

II.  Awareness toward Audit Committee’s responsibilities and duties;

III. Upgrading the quality of the Audit Committee's decision making;

IV. Formation and election of Audit Committee members;

V. Internal control.
The performance appraisal on the Remuneration Committee shall at least consist
of the following five elements:

1. Degree of participation in the Company’s operation;

II.  Awareness toward Remuneration Committee’s responsibilities and duties;

II. Upgrading the quality of the Remuneration Committee's decision making;

IV. Formation and election of Remuneration Committee members;

V. Internal control.
The performance appraisal on the Corporate Sustainability Committee shall at least
consist of the following five elements:

1. Degree of participation in the Company’s operation;

II.  Awareness toward Corporate Sustainability Committee's responsibilities

and duties;

III. Upgrading the quality of the Corporate Sustainability Committee's decision
making;

IV. Formation and election of the Corporate Sustainability Committee
members;

V. Internal control.
The performance appraisal on the Nomination Committee shall at least consist of
the following six elements:

I.  Degree of participation in the Company’s operation;

II.  Awareness toward the Nomination Committee's responsibilities and duties;

III. Nomination review and decision making;

IV. Upgrading the quality of the Nomination Committee's decision making;

V. Formation and election of the Nomination Committee members;

VI. Internal control.

Method of
appraisal

(Note 4)

The Company conducts the self-assessment in the form of questionnaire. The
execution unit responsible for the performance appraisal collects the information
about the Board of Directors and functional committee activities, and complete
Schedule 1 hereto, “Board of Directors Self-Assessment Questionnaire,” Schedule
2 hereto, “Board Members (Self or Peer) Assessment Questionnaire,” Schedule 3
hereto, “Audit Committee Self-Assessment Questionnaire,” Schedule 4 hereto,
“Remuneration Committee Self-Assessment Questionnaire,” Schedule 5 hereto
“Corporate Sustainability Commission Self-Assessment Questionnaire,” and
Schedule 6 hereto, “Nomination Committee Self-Assessment Questionnaire,”
respectively. Then, the questionnaires are collected uniformly, and the unit record
the assessment report based on the scores per the assessment indicators, and submit
the report to the Nomination Committee and then to the Board of Directors for
discussion and improvement.

Contents of
appraisal

(Note 5)

The Board of Directors’ and functional committees’ 2021 self-assessment results
were handled in accordance with “Regulations Governing Performance Appraisal
on Board of Directors and Functional Committees of Yuanta Financial Holding
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Co., Ltd.” The relevant assessment results were also reported at 37th meeting of
the Board of Directors of the 8th Term on December 29, 2021.

1. Board of Directors

The “Board of Directors Self-Assessment Questionnaire”: Consisting of 5

elements and 45 assessment items, as self-assessed by 9 directors (including

independent directors).

Statistic results

(1) Degree of participation in the Company’s operation (12 questions in total):
Positive comments given by all directors and independent directors.

(2) Upgrading the quality of the Board of Directors’ decision making (12
questions in total): Positive comments given by all directors and independent
directors.

(3) Formation and structure of the Board of Directors (7 questions in total):
Positive comments given by all directors and independent directors.

(4) Election and continuing education of directors (7 questions in total): Positive
comments given by all directors and independent directors.

(5) Internal control (7 questions in total): Positive comments given by all
directors and independent directors.

The entire assessment results show that all of the 9 directors (including

independent directors) gave positive comments on all of the elements.

The comprehensive comments show that one independent director stated that
Company’s Board of Directors presents excellent overall performance, and each
Board member contributes his/her expertise.

2. Board members

The “Board Members (Self or Peer) Assessment Questionnaire”: Consisting of

6 elements and 26 assessment items, as self-assessed by 9 directors (including

independent directors).

Statistic results

(1) Alignment with the Company’s goals and mission (3 questions in total):
Positive comments given by all directors and independent directors.

(2) Awareness toward directors’ responsibilities and duties (6 questions in
total): Positive comments given by all directors and independent directors.

(3) Degree of participation in the Company’s operation (8 questions in total):
Positive comments given by all directors and independent directors.

(4) Management of internal relations and communication (3 questions in total):
Positive comments given by all directors and independent directors.

(5) Expertise and continuing education of directors (3 questions in total):
Positive comments given by all directors and independent directors.

(6) Internal control (3 questions in total): Positive comments given by all
directors and independent directors.

The entire assessment results show that all of the 9 directors (including
independent directors) gave positive comments on all of the elements.

3. Audit Committee

The “Audit Committee Performance Self-Assessment Questionnaire’:

Consisting of 5 elements and 34 assessment items, as self-assessed by 4

members.

Statistic results

(1) Degree of participation in the Company’s operation (9 questions in total):
Positive comments given by all members.

(2) Awareness toward Audit Committee’s responsibilities and duties (5
questions in total): Positive comments given by all members.
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(3) Upgrading the quality of the Audit Committee’s decision making (8
questions in total): Positive comments given by all members.

(4) Formation and election of Audit Committee (5 questions in total): Positive
comments given by all members.

(5) Internal control (7 questions in total): Positive comments given by all
members.

The entire assessment results s show that all of the 4 members gave the
positive comments on all of the elements.

4.Remuneration Committee

The “Remuneration Committee Performance Self-Assessment Questionnaire™:
Consisting of 5 elements and 26 assessment items, as self-assessed by 4
members.

Statistic results

(1) Degree of participation in the Company’s operation (5 questions in total):
Positive comments given by all members.

(2) Awareness toward Remuneration Committee’s responsibilities and duties (7
questions in total): Positive comments given by all members.

(3) Upgrading the quality of the Remuneration Committee’s decision making (8
questions in total): Positive comments given by all members.

(4) Formation and election of Remuneration Committee (4 questions in total):
Positive comments given by all members.

(5) Internal control (2 questions in total): Positive comments given by all
members.

The entire assessment results show that all of the 4 members gave the positive
comments on all of the elements.

5.Corporate Sustainability Committee

The “Corporate Sustainability Committee Performance Self-Assessment
Questionnaire™: Consisting of 5 elements and 31 assessment items, as self-
assessed by 5 members.

Statistic results

(1) Degree of participation in the Company’s operation (9 questions in total):
Positive comments given by all members.

(2) Corporate Sustainability Committee’s responsibilities and duties (3
questions in total): Positive comments given by all members.

(3) Corporate Sustainability Committee’s responsibilities and duties (3
questions in total): Positive comments given by all members.

(4) Formation and election of Corporate Sustainability Committee (4 questions
in total): Positive comments given by all members.

(5) Internal control (5 questions in total): Positive comments given by all
members.

The entire assessment results show that all of the 5 members gave the positive
comments on all of the elements.

6.Nomination Committee

The “Nomination Committee Performance Self-Assessment Questionnaire”:
Consisting of 6 elements and 31 assessment items, as self-assessed by 5
members.

Statistic results

(1) Degree of participation in the Company’s operation (6 questions in total):
Positive comments given by all members.

(2) Awareness toward Nomination Committee’s responsibilities and duties (6

66




questions in total): Positive comments given by all members.

(3) Nomination review and decision making (5 questions in total): Positive
comments given by all members.

(4) Upgrading the quality of the Nomination Committee’s decision making (7
questions in total): Positive comments given by all members.

(5) Formation and election of Nomination Committee (3 questions in total):
Positive comments given by all members.

(6) Internal control (4 questions in total): Positive comments given by all
members.

The entire assessment results show that all of the 5 members gave the positive
comments on all of the elements.

Summarized results of the annual assessment:

According to the performance assessment results, all directors (including
independent directors) gave positive comments on the efficiency and operation of
the Board of Directors and functional committees. The Board of Directors and
functional committee members have assessed the elements including “Degree of
participation in the Company’s operation”, “Awareness toward directors’
responsibilities and duties”, “Quality of committing meeting decision making”,
“Training and professional development”, “Assessment and supervision of risk
management mechanism”, “Supervision of legal compliance and best practice
principles”, and “Due diligence and duty”, and all considered that the Board and
committees operated satisfactorily and practice their functions thoroughly.

Note 1: To specify the cycle of appraisal on the Board of Directors, e.g. once per year.

Note 2: To specify the period for which the appraisal on the Board of Directors will persist, e.g. the
performance appraisal on the Board of Directors persisting from January 1, 2021 to December
31, 2021.

Note 3: The scope of appraisal covers the performance appraisal on the Board of Directors, individual
Board members, and functional committees.

Note 4: The method of appraisal includes Board of Directors self-assessment, Board members’ self-
assessment, peer assessment, external professional organization’s assessment, and
performance appraisal by experts or in any other adequate manners.

Note 5: The contents of appraisal shall consist of, at least, the following elements, subject to the scope
of appraisal:

(1) Performance appraisal on Board of Directors: To cover, at least, degree of participation in
the Company’s operation, Quality of the Board of Directors’ decision making, formation
and structure of the Board of Directors, election and continuing education of directors, and
internal control, et al..

(2) Performance appraisal on individual Board member: To cover, at least, alignment with the
Company’s goals and mission, awareness toward directors’ responsibilities and duties,
degree of participation in the Company’s operation, management of internal relations and
communication, expertise and continuing education of directors, and internal control, et
al..

(3) Performance appraisal on functional committees: degree of participation in the Company’s
operation, awareness toward functional committees’ responsibilities and duties, quality of
the functional decision making, formation of the functional committees and election of
members, and internal control, et al.

IV. Measures undertaken during the current year and in the most recent year in order to strengthen the
functions of the Board of Directors (such as the establishment of an audit committee and improvement
of information transparency, etc.) and assessment on their implementation:

(I)  Inthe spirit of ethical management and by upholding the enterprise culture, the Company follows
the corporate governance, compliance and risk control mechanism. It manages business stably
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in the changeable financial environment in order to provide stakeholders with comprehensive
and fine-quality services. In order to expressly declare and also keep demonstrating the
Company’s upgrading and improvement of the corporate governance, corporate social
responsibility and ethical management practices, the Company appoints the third independent
organization, Taiwan Corporate Governance Association, to perform an in-depth assessment on
the corporate governance system periodically. It reviews the completeness of the related system,
fulfillment of the same and validity of the feedback mechanism to provide the reference
information helping the Company establish the future corporate governance system development
plan. The Company passed the Taiwan Corporate Governance Association’s “CG6012 (2019)
Corporate Governance Framework Assessment Certificate with Distinguished Honor” in 2020.
This certification is effective from December 25, 2020 to December 24, 2022.

In order to practice the concept of sustainable operation, implement corporate governance,
strengthen the board of directors’ commitment in ethical management and performing corporate
social responsibility, the amendments to the relevant articles on organization and the
“Sustainability Committee Charter” were approved at the 34th meeting of the 7th term board of
directors on November 28, 2018, establishing the Sustainability Committee to operate under the
board of directors. Meanwhile, the motion to amend the “Regulations Governing Establishment
of Corporate Sustainability Committee” in part was passed at the 6th meeting of the 8th term
Board of Directors on September 25, 2019 and the 30th meeting of the 8th term Board of
Directors on June 23, 2021.

The Company has appointed “Taiwan Corporate Governance Association” in 2021 to conduct
the performance appraisal on the Board of Directors to be conducted once per three years. The
Association appraised the Board of Directors’ performance, in the form of a questionnaire and
on-site survey conducted on September 29, 2021, in terms of eight elements, comprising A.
Composition and Board of Directors, B. Direction by Board of Directors, C. Authorization by
Board of Directors, D. Supervision by Board of Directors, E. Communication with Board of
Directors, F. Internal Control and Risk Management, G. Self-Discipline of Board of Directors,
and H. Others, such as the Board of Directors” meetings and supporting systems. The Company
will continue to improve the Board of Directors’ function based on the assessment results.

In order to strengthen the functions of the board of directors and its management mechanism,
the Company approved the establishment of the Nominating Committee at the 36th meeting of
the 7th term board of directors on January 23, 2019. The motion to amend the “Articles of
Association for Corporate Sustainability Committee” in part was passed at the 20th meeting of
the 8th term Board of Directors on September 23, 2020.

The motion to amend the “Parliamentary Rules for Board of Directors’ Meetings” in part was
passed in 2019, which expressly provide that each director’s annual attendance ratio is advised
to attain 80% or more, and the annual attendance ratio is included into the performance appraisal
on directors as one of the indicators. A total of 14 Board of Directors meetings were convened
in 2021. The directors’ attendance ratio attained 100%.

In order to practice the corporate governance, strengthen the support to help directors exercise
powers and facilitate the Board of Directors to practice its functions, the Board of Directors
meeting on November 28, 2018 resolved that the corporate governance officer should be
appointed, and served by the secretary-general of the Board of Directors. Then, the Board of
Directors meeting on March 6, 2019 resolved to adjust the position as the “Chief Corporate
Governance Officer” primarily responsible for providing directors (including independent
directors) with the information required by them to perform their duties, help the directors with
compliance affairs, and process the affairs related to directors’ meetings and shareholders’
meetings pursuant to laws to protect shareholders’ equity and enhance the Board of Directors’
functions. Meanwhile, according to Article 24 of the “Taiwan Stock Exchange Corporation
Operation Directions for Compliance with the Establishment of Board of Directors by TWSE
Listed Companies and the Board’s Exercise of Powers,” a newly appointed chief corporate
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governance officer shall complete a minimum of 18 continuing professional education hours
within the year from the person’s appointment and a minimum of 12 continuing professional
education hours per year in each following year. The Company’s Chief Corporate Governance
Officer has held the position since November 28, 2018, and completed the continuing
professional education for at least 12 hours annually on October 5, 2021.

Continuing Total
By Name Title Course name Organizing agency profesm.onal hours
company St annuall
hours (hrs) Y
AML/CTF Practices and Case . ..
- . . Taiwan Securities
Study (including Promotion for Association 3
Prevention of Insider Trading)
Chiet Comparate | measuresof Information. | T4van Securidies |
Financial 1el Lorporate Securit Association
Holdin Lawrence Lee | Governance 4 12
& Officer Innovations and Managements | Taiwan Securities 3
of Sustainable Finance Association
Introduction and Response to . .
. . .| Taiwan Securities
Financial Consumer Protection Association 3
Act (Fair Dealing)

Note 1: The name and representative of the institutional shareholder of any director who is a corporation, if any, shall be

disclosed.

Note 2:The Company’s directors (including independent directors) of the 8th term were elected on June 14, 2019.

Note 3: (1) Where a specific director may be relieved from duties before the end of the fiscal year, specify the date of
discharge in the “Remark” section. Actual attendance rate (%) was calculated based on the number of board
meetings held during each director’s term and the number of meetings actually attended by that director.

(2) Where a reelection may be held for filling the vacancies of directors before the end of the fiscal year, list both
the new and the discharged directors, and specity if they are the former directors, or newly elected, re-elected
and the date of the reelection in the “Remark™ section. Actual attendance rate (%) was calculated on the basis
of the number of board meetings held during each director’s term and the number of meetings actually
attended by that director.

2. Attendance of independent directors at various Board of Directors meetings in the

most recent year (2021)
©: In person; %t: By proxy; *: Absent; -: Not yet take office/Not attending upon dismissal
2021 1 2 3 4 5 6 7 8 9 10 11 12 13 14
MingLingHsueh | © | © | © | © | © | © | © | O | O | ©O|O|O|O]|O
Kuang Si Shiu ©lo|©o]©l 060b|060b|lO0|0O0|]O0D|0O0|0O0|0O0| 0| O
Yin Hua Yeh ©lo|©oo]©ol 60b|060b|lO0|0O0b|]O0D|0O0|0|]0O0| 0| O
Hsing Yi Chow ©lo|]©®©]©o©ol 060|060l O0|0O0|]O0D|0O0|0O0|0O0| 0] O
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(IT) Functions, Annual Key Work and Operations of the Audit Committee

1. The Company's Audit Committee consists of 4 independent directors. The purpose
of the Audit Committee is to assist the Board of Directors in fulfilling its oversight
of the quality and integrity of the Company's implementation of accounting, auditing,
financial reporting processes and financial control. Member professional
qualifications and experience refer to page XX for the “(IV) Disclosure of
information about professional qualifications and independence of directors and
independent directors.”

2. The Audit Committee held 13 (A) meetings in the most recent year (2021). The
attendance of independent directors is summarized as follows:

. Actual Attendance by | Actual attendance rate
Ui Dt attendance (B) proxy (%)[B/A] (Note 3) s

Independent . .

Director Ming Ling Hsueh 13 0 100

Independent |y g yen 13 0 100

Director

Independent |\ .10 Si Shiu 13 0 100

Director

Independent |y oo vi Chow 13 0 100

Director

Other items to be stated:

I.  Where the operation of the Audit Committee meets any of the following circumstances, the minutes
concerned shall clearly state the meeting date, term, contents of motions, any independent director’s
opinions expressing objections or reservations or important suggestions, Audit Committee’s resolution
and the Company’s resolution of Audit Committee’s opinions:

(I)  The circumstances referred to in Article 14 -5 of the Securities and Exchange Act;
1.

. 25th meeting of the 8th audit committee on March 16, 2021

. 26th meeting of the 8th audit committee on April 20, 2021

. 27th meeting of the 8th Audit Committee on May 18, 2021

23th meeting of the 8th audit committee on January 19, 2021

For the assessment on independence of the Company’s independent auditors, and
appointment of and remuneration to the independent auditors in 2021.

Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 24th meeting of the 8th board of directors on January 27, 2021.
25th meeting of the 8th audit committee on March 16, 2021

Motion for the Company’s consolidated financial statements 2020.

Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 26th meeting of the 8th board of directors on March 23, 2021.

The Company’s 2020 earnings appropriation.

Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 26th meeting of the 8th board of directors on March 23, 2021.

Propose to establish the “Yuanta Financial Holding Co., Ltd. Regulations Governing
Repurchase of Company Shares.”

Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 27th meeting of the 8th board of directors on April 28, 2021.

Motion for the Company’s consolidated financial statements Q1 of 2021.
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Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 28th meeting of the 8th board of directors on May 21 2021.

6. 29th meeting of the 8th audit committee on July 20, 2021
Propose to increase the reconstruction work budget for the urban renewal program on Tatung
Building co-organized by the Company’s five subsidiaries including Yuanta Securities.
Audit Committee’s resolution: According to Article 8 and Article 9 of the “Regulations
Governing the Exercise of Powers by Audit Committees of Public Companies”, resolutions
at meetings of the Audit Committee shall be adopted with the consent of a majority of the
members. Notwithstanding, since a majority of the entire members recused themselves from
resolving the motion, the motion was transferred to a Board of Directors meeting for
resolution.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 3 1st meeting of the 8th Board of Directors on July 28, 2021. Except
those recused themselves due to their conflict of interest with the motion, the remaining
directors present agreed to pass the motions.

7. 30th meeting of the 8th audit committee on August 17, 2021
Motion for the Company’s consolidated financial statements Q2 of 2021.
Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 32nd meeting of the 8th board of directors on August 23, 2022.

8. 32nd meeting of the 8th audit committee on October 13, 2021
Propose to increase the reconstruction work budget for the “urban renewal program on
Tatung Building” co-organized by the Company’s five subsidiaries including Yuanta
Securities from NT$4.15 billion to NT$4.299 billion.
Audit Committee’s resolution: According to Article 8 and Article 9 of the “Regulations
Governing the Exercise of Powers by Audit Committees of Public Companies”, resolutions
at meetings of the Audit Committee shall be adopted with the consent of a majority of the
members. Notwithstanding, since a majority of the entire members recused themselves from
resolving the motion, the motion was transferred to a Board of Directors meeting for
resolution.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 34th meeting of the 8th Board of Directors on October 13, 2021.
Except those recused themselves due to their conflict of interest with the motion, the
remaining directors present agreed to pass the motions.

9. 34th meeting of the 8th audit committee on November 16, 2021
Motion for the Company’s consolidated financial statements Q3 of 2021.
Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 36th meeting of the 8th board of directors on November 19, 2021.

10.34th meeting of the 8th audit committee on November 16, 2021
For issuance of the Company’s “unsecured common corporate bonds.”
Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 36th meeting of the 8th board of directors on November 19, 2021.

11.36th meeting of the 8th audit committee on January 18, 2022
For the assessment on independence of the Company’s independent auditors, and
appointment of and remuneration to the independent auditors in 2022.
Resolution made by the Audit Committee: approved by all present members unanimously.
The Company’s action against the Audit Committee’s opinion: Approved by all present
directors unanimously at 38th meeting of the 8th board of directors on January 21 2022.
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Aside from said circumstances, resolution(s) not passed by the audit committee but receiving
the consent of two thirds of the Board of Directors: None.

II.  In instances where an independent director recused himself/herself due to a conflict of interest, the
minutes shall clearly state the director’s name, contents of the motion and resolution thereof, reason
for not voting and actual voting counts:

@

an

(111)

29th meeting of the 8th audit committee on July 20, 2021

Propose to increase the reconstruction work budget for the urban renewal program on Tatung

Building co-organized by the Company’s five subsidiaries including Yuanta Securities.

Resolution: Independent Director Ming Ling Hsueh, Independent Director Kuang Si Shiu and
Independent Director Yin Hua Yeh served as the independent directors of Yuanta
Bank concurrently. Independent Director Chou served as the independent director
of Yuanta Securities concurrently. All of them had a conflict of interest with the
motion, already provided written statement therefor, and also recused themselves
from the discussion and voting on the motion as the stakeholders. According to
Article 8 and Article 9 of the “Regulations Governing the Exercise of Powers by
Audit Committees of Public Companies,” the resolution shall be adopted with the
consent of a majority of the members. Notwithstanding, since a majority of the
members recused themselves from resolving the motion, the motion was
transferred to a Board of Directors meeting for resolution.

29th meeting of the 8th audit committee on July 20, 2021

The amendments to the Company’s market risk limit 2021.

Resolution: Except Independent Director Hsing Yi Chow, who recused himself from the
discussion and voting on the motion as the stakeholder, the remaining directors
present agreed to pass the motion unanimously, and the motion was submitted to
the Board of Directors for resolution.

32nd meeting of the 8th audit committee on October 13, 2021

Propose to increase the reconstruction work budget for the “urban renewal program on Tatung

Building” co-organized by the Company’s five subsidiaries including Yuanta Securities from

NT$4.15 billion to NT$4.299 billion.

Resolution: Independent Director Ming Ling Hsueh, Independent Director Kuang Si Shiu and
Independent Director Yin Hua Yeh served as the independent directors of Yuanta
Bank concurrently. Independent Director Chou served as the independent director
of Yuanta Securities concurrently. All of them had a conflict of interest with the
motion, already provided written statements therefor, and also recused themselves
from the discussion and voting on the motion as the stakeholders. According to
Article 8 and Article 9 of the “Regulations Governing the Exercise of Powers by
Audit Committees of Public Companies,” the resolution shall be adopted with the
consent of a majority of the members. Notwithstanding, since a majority of the
members recused themselves from resolving the motion, the motion was
transferred to a Board of Directors meeting for resolutio.

III. Communication between independent directors and internal auditing officers as well as CPAs on
company finances and business situation (such as items discussed, means of communication and
results, etc.):

@

In order to upgrade the efficiency and effect of operations and strengthen the interaction with
the internal auditing unit and accounting unit, the Company’s Audit Committee adopted the
“Communication Procedures for Audit Committee and Auditing Dept.” and “Communication
Procedures for Audit Committee and Independent Auditors” to supervise the auditing unit’s
performance and exercise of its duties and functions.

1. Status of communication between independent directors and CPAs:

(1) The Company’s Audit Committee members consist of the whole independent directors. In
order to upgrade the efficiency and effect of operations and strengthen the interaction with
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independent auditors, Audit Committee adopted the “Communication Procedures for
Audit Committee and Independent Auditors” to supervise the adequate expression in the
Company’s financial statements, as well as the independence and performance of the
independent auditors.

(2) The issues to be communicated periodically under the “Communication Procedures for
Audit Committee and Independent Auditors” shall be communicated when the
independent auditors are planning the audit, in the process of the audit, and prior to
completion of the audit report. The Company discloses the communication and results on
its website. Besides, under any circumstances requiring communication, the
communication may take place from time to time to maintain the fair communication
between the independent auditors and Audit Committee.

(3) The 2021 communication meeting between Audit Committee and independent auditors
provided the explanation about finance and income upon audit (review) per quarter.
Meanwhile, the important issues are summarized as follows:

A. Discussion about the impact posed to the Group’s schedule to issue financial
statements by the “Corporate Governance 3.0 — Corporate Sustainability Roadmap.”

B. Discussion about the impact posed by the decree about provision of special reserve
issued by FSC.

C. Discussion about evaluation on the Group’s goodwill impairment, and audit
procedures.

D. Discussion about the impact posed by the new Statements of Financial Accounting
Standards/Statements on Auditing Procedure as released.

2. Status of communication between independent directors and internal audit officers:

(1) The Company sets up Internal Auditing Dept. subordinated to the Board of Directors,
which is responsible for determining the organization, system and functions of the internal
auditors, and also establishes the general auditor in charge of the audit affairs and reporting
the operation of the audit affairs of the Company and its subsidiaries to Audit Committee
and Board of Directors on a monthly basis.

(2) The Company’s Internal Auditing Dept. continues to follow up the inspection comments
or deficiencies mentioned in the internal auditing unit’s and internal units’ self-inspection
report, and the improvements required in the Statement on Internal Control System, until
they are corrected completely, and submit report to Audit Committee on a semi-annual
basis.

(3) The Company’s Internal Auditing Dept. reports the internal auditing system and self-
inspection on internal control system to Audit Committee from time to time, and submits
the amendments to annual audit plans, laws & regulations of the Internal Auditing Dept.
(“Regulations Governing Implementation of Internal Audit” and “Directions Governing
Performance Appraisal on Subsidiaries’ Audit Operations”) and Statement on Internal
Control System to Audit Committee for review.

(4) The Audit Committee holds the communication meeting with internal auditors each year.
The general auditor shall compile the status of internal controls in the Company and its
subsidiaries. The meeting is intended to communicate the issues concerned by Audit
Committee.

(5) When the Company or any of its subsidiaries reports any contingency, the Company’s
Internal Auditing Dept. will notify all directors via email or message at the same time, and
then report it to the Audit Committee to help the Audit Committee control the information
at the very beginning.

(IT) The Company discloses the summary about the communication between independent directors
and chief internal audit officers and CPAs in the “Other Committees/ Audit Committee” in the
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section of “Investor relations” > “Corporate Governance” on the Company’s website. Website:
https://www.yuanta.com/EN/IR/Governance/Committees.

IV. Operation and functions of the audit committee -

@

an

(1)

av)

The Company’s Audit Committee shall be responsible for “improve Yuanta FHC’s internal

mechanism and assist the Board of Directors in enhancing corporate governance performance”.

The Committee members consist of independent directors in whole, and the Committee is the

most important functional committee in the operation of the Company’s Board of Directors. The

Audit Committee will establish the “Annual plan for events and agenda” based on the

Company’s mid-term and long-term development strategies each year, as the core of the

execution of annual strategic objectives by the Company’s Board of Directors. The annual work

focuses include review on the Company’s annual business and strategic planning, corporate
governance-related issues, financial reports, internal audit affairs and risk management, et al.

The Audit Committee and Board of Directors will execute the same and review the results of

execution each year.

The Audit Committee functions primarily in order to supervise the adequate expression in the

Company’s financial statements, appointment (dismissal), independence and performance of

independent auditors, effective implementation of the Company’s internal control, compliance

with related laws and rules, and control over the Company’s existing or potential risks.

The responsibilities and duties of the Audit Committee are as follows:

1. Adoption of or amendments to the internal control system.

2. Appraisal on effectiveness of the internal control system,

3. Adoption of or amendments to handling procedures for financial or operational actions of

material significance, such as acquisition or disposal of assets, derivatives trading, loaning

of funds to others, and endorsements or guarantees for others.

A matter bearing on the personal interest of a director.

A material asset or derivatives transaction.

A material monetary loan, endorsement, or provision of guarantee.

Offering, issuance, or private placement of equity-type securities.

Appointment or dismissal of the independent auditor CPA, or remuneration to the

independent auditor.

The appointment or discharge of a financial, accounting, or internal auditing officer.

10. Financial reports of Q2 to be signed or affixed with a seal by the Chairman, managers and
chief accountant, and also audited and certified by a CPA.

11. Any other material matter so required by the Company or the competent authority.

The Audit Committee holds regular monthly meetings. Within the scope of its powers,
managers of relevant departments may be invited; internal auditors, accountants, legal
advisers or other personnel to attend the meetings and provide relevant and necessary
information. However, they should leave the meeting during discussions and voting.

The Audit Committee has convened 13 meetings in total in 2021, which primarily reviewed the

following motions and annual key work:

1. 2020 “Consolidated financial Statements” and “Statement on Internal Control System.”

2. “2022 Audit Plan,” “Assessment on Independence of Independent External Auditors, and
Appointment of and Remuneration to the Independent External Auditors,” “Consolidated
Financial Statements QI,” “Consolidated Financial Statements Q2,” “Consolidated
Financial Statements Q3,” “Issuance of Unsecured Common Corporate Bonds,”
“Amendments to Accounting System,” “Communication Procedures for Audit Committee
and Independent External Auditors,” “Communication Procedures for Audit Committee and
Auditing Dept.,” “Regulations Governing Implementation of Internal Audit,” “Articles of
Association,” “Investees Management Regulations,” “Market Risk Management
Regulations,” “Market Liquidity Risk Management Regulations,” “Financial Trading Credit
Risk Management Regulations” and “Large Risk Exposure Management Regulations.”
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3. “Propose to increase the reconstruction work budget for the urban renewal program on
Tatung Building co-organized by the Company’s five subsidiaries including Yuanta
Securities” and ‘“urban renewal program on Tatung Building” co-organized by the
Company’s five subsidiaries including Yuanta Securities and Yuanta Bank”

4. Establish the “Yuanta Financial Holding Co., Ltd. Regulations Governing Repurchase of
Company Shares,” “Yuanta Financial Holding Co., Ltd. Risk Management Regulations” and
“Yuanta Financial Holding Co., Ltd. Business Risk, Compliance & Legal Risk and
Environmental Risk Management Regulations,” etc.

(V) The information about Audit Committee is disclosed in the “Other Committees/ Audit
Committee” in the section of “Investor relations” > “Corporate Governance” on the Company’s
official website. Website: https://www.yuanta.com/EN/IR/Governance/Committees.

Note 1: The Company’s independent directors were elected on June 29, 2007, and the audit committee was set up on the

same day.

Note 2: The Company’s independent directors of the 8th term were elected on June 14, 2019.

Note 3: (1) Where a specific independent director may be relieved from duties before the end of the fiscal year, specify
the date of discharge in the “Remark” section. Actual attendance rate (%) was calculated based on the number
of board meetings held during each director’s term and the number of meetings actually attended by that
director.

(2) Where a reelection may be held for filling the vacancies of independent directors before the end of the fiscal
year, list out both the new and the discharged independent directors, and specify if they are the former

independent directors, or newly elected, re-elected and the date of the reelection in the “Remark” section.
Actual attendance rate (%) was calculated based on the number of board meetings held during each director’s
term and the number of meetings actually attended by that director.

(IIT) Items disclosed in accordance with the Corporate Governance Best-Practice
Principles for Financial Holding Companies

On the home page of Yuanta FHC’s website, the “Sustainability” section discloses
information related to the operations of corporate governance at Yuanta FHC.
(https://www.yuanta.com/EN/ESG/Governance)
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