Yuanta Financial Holding Company, Ltd.

2022 Supplier Human Rights Due Diligence Investigation Table

Risk Human Rights ‘ Risk Mitigation Percentage of Risk
Asses_sment Assessment| Issues of |Groups at Risk Risk Risk Mitigation Measures Nu:\nﬂ:?[%ra%glilsk Implementation Actual Risk Corr:rgé)r?sc;tion Compensation Results
Subjects |Percentage| Concern Percentage Implementation Percentage Occurrence P Percentage
(Note 1) (Note 2) (Note 3) (Note 4) (Note 5)
-Suppliers’ In addition to
employees Yuanta Group has established a Supplier contract
-Women Sustainable Procurement Guidance for suppliers management, we
-Indigenous to follow, and has included supplier's terms and will continue to
people conditions for sustainable procurement in its deepen the way of
-Migrant contracts, requiring suppliers to follow local cooperation with
workers regulations and actively prevent human rights No actual risk suppliers and
: Human [Employees S . continue to ask
Suppliers | 100% — : . 0% violations. 0 -- 0% occurred in -- .
Traffickingwith physical ¥ . them to improve the
and mental uanta Gr(_Jup alsq (_:onducts hur_nan rlghts and the year 2022. management of
disabilities labor practices training for suppliers during the human rights
supply negotiation process to ensure that issues, so that we
suppliers have a thorough understanding of can build a
\various human rights issues and can improve sustainable supply
their management practices. chain together with
them.
-Suppliers’ Yuanta Group has established a Supplier Sustainable In addition to
employees Procurement Guidance for suppliers to follow, and contract
-Women has included supplier's terms and conditions for management, we
-Indigenous sustainable procurement in its contracts. Suppliers will continue to
people are prohibited from employing forced, bonded, or deepen the way of
-Migrant contractually bound labor, and all employees who cooperation with
- g workers work for suppliers shall do so of their own volition and No actual risk suppliers and
: orced |Employees shall be informed of their right to leave the compan . continue to ask
Suppliers 100% Labor With%hzsical 14% freely. Employees shall notgbe required to submpit a)rqy 21 100% 0% occurred in - them to improve the
and mental government issued documents such as their ID the year 2022. management of
disabilities cards, passports, etc. as a condition of employment. human rights
Yuanta Group also conducts human rights and labor issues, so that we
practices training for suppliers during the supply can build a
negotiation process to ensure that suppliers have a sustainable supply
thorough understanding of various human rights chain together with
issues and can improve their management practices. them.
Yuanta Group ha_ls established a_SuppIier Sustainable In addition to
Procurement Guidance for suppliers to follow, and contract
has included supplier's terms and conditions for
sustainable procurement in its contracts, requiring m_anage_ment, we
suppliers to prohibit the employment of workers under will continue to
the age of 15. Youths over 15 and under 16 years of deepen the way of
age who have obtained the consent of their legal Coopﬁratlon ;V'th
, representatives to work during summer and winter | risk suppliers an
: Child Children vacations must pay attention to the following: the No actual ris continue to ask
Suppliers 100% Labor 1% working hours rr?ugt not exceed 8 hours pergday; they 2 100% 0% ?hCeCl;/rerggzlgzz - them to improve

must not work between 8:00 p.m. and 6:00 a.m. of
the following day or on regular holidays; and they
must not engage in dangerous work.

Yuanta Group also conducts human rights and labor
practices training for suppliers during the supply
negotiation process to ensure that suppliers have a
thorough understanding of various human rights

issues and can improve their management practices.

the management
of human rights
issues, so that we
can build a
sustainable supply
chain together
with them.




Risk Human Rights ‘ Risk Mitigation Percentage of Risk
Assegsment Assessment| Issues of |Groups at Risk Risk Risk Mitigation Measures Nu:\nﬂ:?[%ra%foﬁlsk Implementation Actual Risk Conlwrggr?sc.:\tion Compensation Results
Subjects Pe(Llcetntf)ge Concern P((a’zcintg?e Implementation Pe(:\(lzetntg)ge Oiﬁu:re‘?)ce RS Pe(:\j:etntsa)ge
ote ote ote ote ote
é%;gﬁfs Yuanta Group ha_ls established a_SuppIier Sustainable ::r:)gtdr gglton to
\Women Proqurement Gwdgnge for suppliers to ]‘gllow, and management, we
indigenous has mcluded supplier’s te_rm's and conditions fo_r Wil continue t’o
people sustalna_ble procurement in its con:[re_lcts. Suppliers deepen the way of
Migrant are requ!req to respe_ct e_mpl_oyees rights ’go f(eedom cooperation with
workers of assomatlon, participation in Ial_)or o_rganlzatlons, . suppliers and
_ Freedom of -Employees ar_ld election of labor representatives in accordance No actual_ risk continue to ask
Suppliers 100% Association with physical 0% with the law. The relevant protection shall c_omply 0 - 0 occurred in -- them to improve the
2nd mental with the requirements of Taiwan’s Labor Union Act the year 2022. management of
disabilities and other local laws. , human rights
Yuanta Group also conducts human rights and labor issues. so that we
practices training for suppliers during the supply can bu’ild a
negotiation process to ensure that suppliers have a sustainable supply
thorough understanding of various human rights : .
. : . . chain together with
issues and can improve their management practices. them
j#&g;'g:s Yuanta Group ha_ls established a_SuppIier Sustainable ::rz)gt(: glé![on ©
\Women Proc_urement Gwdgn(,:e for suppliers to _fc_)llow, and management, we
Indigenous has |r)cluded supplier’s te_rm's and conditions for _ will continue t’o
people sustainable procurement in its contracts. The_: suppller deepen the way of
Migrant shall respect th_e right of employees to participate in cooperation with
 workers !abor organizations and to eIecF Iak_)or representatives _ suppliers and
Collective Employees in order to protect the communication between No actual risk ontinue to ask
Suppliers | 100% |Bargaining with phvsical 0% employees and company management, and to 0 -- 0% occurred in -- them to imorove the
Rights and r?1e¥1tal ensure that the aforementioned actions are free from the year 2022. manageme?nt of
disabilities retaliation, coercion and harassment k_)y the company. human rights
Yuanta Group also conducts human rights and labor ssues. so that we
practices training for suppliers during the supply can bu’ild a
negotiation process to ensure that suppliers have a :
thorough understanding of various human rights sus‘;alnable supp_ly
. : . : chain together with
issues and can improve their management practices. hem.
-Suppliers’ Yuanta Group has established a Supplier
employees Sustainable Procurement Guidance for suppliers
-Women to follow, and has included supplier’s terms and
-Indigenous conditions for sustainable procurement in its In addition to contract
pﬁpple t contracts. Suppliers shall pay the minimum wage management, we will
\'NO'kar;r; in accordance with the laws and regulations, fr?e”“v\:‘:yegf deepen
'Employees including legal working hours, overtime hours, cooperation with
e L phyeial Cmployece shall bo 1 accordance wi the laws No actual sk e o s e
i and menta i
Suppliers | 100% Pay for disabilities 11% of Taiwan or the local area. Suppliers shall also 16 100% 0 occurred in ) to improve the
Equal Work the year 2022. management of

provide timely information to employees about
wage payment standards.

Yuanta Group also conducts human rights and
labor practices training for suppliers during the
supply negotiation process to ensure that
suppliers have a thorough understanding of
various human rights issues and can improve

their management practices.

human rights issues,
so that we can build a
sustainable supply
chain together with
them.




Risk Human Rights ‘ Risk Mitigation Percentage of Risk
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ubjects | Percentage| Concern Percentage Implementation Percentage Occurrence Ty Percentage
(Note 1) (Note 2) (Note 3) (Note 4) (Note 5)
-Suppliers’ Yuanta Group has established a Supplier
employees Sustainable Procurement Guidance for suppliers
-Women to follow, and has included supplier's terms and In addition to
-Indigenous conditions for sustainable procurement in its
people : contract
) contracts. Yuanta Group ensures that suppliers
-Migrant . L management, we
eliminate all forms of employment discrimination : .
workers T will continue to
i | and do not discriminate, harass or treat
employees employees or customers differently based on deepen the way of
with physical pioy ) . y cooperation with
and mental gend_er, race, socio-economic status, age, _ suppliers and
disabilities marriage, family status, language, religion, party No actual risk continue to ask
Suppliers | 100% Piscrimination 0% affiliation, nationality, appearance, facial 0 -- 0% occurred in - .
) o them to improve
features, physical or mental disabilities, or other the year 2022.
the management
factors. All employees should work together to .
. of human rights
create an equal employment environment free .
AT issues, so that we
from discrimination and harassment. :
. can build a
Yuanta Group also conducts human rights and .
: - . . sustainable supply
labor practices training for suppliers during the .
e chain together
supply negotiation process to ensure that ,
: : with them.
suppliers have a thorough understanding of
various human rights issues and can improve
their management practices.
-Suppliers’ A total of 2
employees companies have
-Women violated
-Induglenous regulations during
P&?ﬁa‘fm the investigation.
worgkers Yuanta Group has established a Supplier Yuanta Group
LEmol Sustainable Procurement Guidance for suppliers conducted on-site
ployees . e i
with physical to follow, and has included supplier’s terms and A total of 2 audits on one of
and mental conditions for sustainable procurement in its companies the suppliers to
disabilities contracts. Suppliers should provide employees have violated understand the
with a hygienic and clean environment, including regulations actual risks of the
restrooms, employee dormitories, storage during the supplier, and
facilities and rest spaces, and provide water investigation. guided the
suitable for drinking and hygienic food. If Yuanta Group supplier to
suppliers provide dormitories for employees, they proactively improve. We also
Environmental i i i
Suppliers | 100%  [Saety and 1% should have emergency exits and maintain good 5 100% 100% contapted the 100% requested another
Health safety and hygiene conditions. Suppliers are suppliers to company to

required to actively promote the health of their
employees by providing them with health
screening and physical and mental counseling in
compliance with regulations.

Yuanta Group also conducts human rights and
labor practices training for suppliers during the
supply negotiation process to ensure that
suppliers have a thorough understanding of
various human rights issues and can improve
their management practices.

ensure that
the violations
of laws and
regulations by
the suppliers
were properly
improved and
handled.

provide a detailed
description of the
incident and proof
of implementation
of remedial
measures, and
offered
suggestions for
improvement on
related issues. We
have completed
the follow-up on
the improvement
of risk remediation
measures for the
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Results

2 suppliers. In the
future, we will
continue to
negotiate with
suppliers to
ensure that the
human rights of
employees are

protected.

Note 1: Risk Assessment Percentage = Number of Tier 1 Assessed Suppliers / Number of Total Tier 1 Suppliers

Note 2: Human Rights Risk Percentage = Number of Suppliers with Potential Human Rights Risk / Number of Suppliers Assessed

Note 3: Risk Mitigation Implementation Percentage = Number of Suppliers Implementing Risk Mitigation / Number of Suppliers with Potential Human Rights Risk

Note 4: Percentage of Actual Risk Occurrence = Number of Suppliers with Actual Human Rights Risk Occurrence / Number of Suppliers with Potential Human Rights Risk

Note 5: Risk Compensation Percentage = Number of Suppliers Implementing Compensation Measures / Number of Suppliers with Actual Human Rights Risk Occurrence




