Yuanta Financial Holding Company, Ltd.

2021 Supplier Human Rights Due Diligence Investigation Table

Risk Human Rights ‘ Risk Mitigation Percentage of Risk
. : Number of Risk : g Impact .
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(Note 1) (Note 2) (Note 3) (Note 4) (Note 5)
-Suppliers’ In addition to
employees Yuanta Group has established a Supplier contract
-Women Sustainable Procurement Guidance for suppliers management, we
-Indigenous to follow, and has included supplier's terms and will continue to
people conditions for sustainable procurement in its deepen the way of
-Mlgkrant contracts, requiring suppliers to follow local cooplgratlon é"'th
workers regulations and actively prevent human rights No actual risk Suppliers an
: o Human [Employees o S o . continue to ask
Suppliers | 100% — : . 0% violations. 0 -- 0% occurred in -- .
Traffickingwith physical ¥ G | d h iah q h 2021 them to improve the
nd mental uanta roup also con ucts uman rig .ts an the year . management of
disabilities labor practices training for suppliers during the human rights
supply negotiation process to ensure that issues, so that we
suppliers have a thorough understanding of can build a
\various human rights issues and can improve sustainable supply
their management practices. chain together with
them.
-Suppliers’ Yuanta Group has established a Supplier Sustainable In addition to
employees Procurement Guidance for suppliers to follow, and contract
-Women has included supplier's terms and conditions for management, we
-Indigenous sustainable procurement in its contracts. Suppliers will continue to
people are prohibited from employing forced, bonded, or deepen the way of
-Migrant contractually bound labor, and all employees who cooperation with
workers work for suppliers shall do so of their own volition and No actual risk suppliers and
: Forced FEmployees shall be informed of their right to leave the company . continue to ask
0 0, 0, 0 _—

Suppliers 100% Labor |with physical 3% freely. Employees shall not be required to submit any 19 100% 0% ?hccurredzlrcl)Zl them to improve the
and mental government issued documents such as their ID e year ' management of
disabilities cards, passports, etc. as a condition of employment. human rights

Yuanta Group also conducts human rights and labor issues, so that we
practices training for suppliers during the supply can build a
negotiation process to ensure that suppliers have a sustainable supply
thorough understanding of various human rights chain together with
issues and can improve their management practices. them.
Yuanta Group ha_ls established a_SuppIier Sustainable In addition to
Procurement Guidance for suppliers to follow, and
. - o contract
has included supplier's terms and conditions for management. we
sustainable procurement in its contracts, requiring i 9 i t
suppliers to prohibit the employment of workers under wil-continue 1o
the age of 15. Youths over 15 and under 16 years of deepen the way of
age who have obtained the consent of their legal cooperation with
, representatives to work during summer and winter N , suppliers and
. . : : o actual risk .
: Child Children vacations must pay attention to the following: the . continue to ask
0, 0 0, 0 -
Suppliers | 100% Labor 0.31% working hours must not exceed 8 hours per day; they 2 100% 0% ?hCeCl;/rer:EiZIBZ:L them to improve

must not work between 8:00 p.m. and 6:00 a.m. of
the following day or on regular holidays; and they
must not engage in dangerous work.

Yuanta Group also conducts human rights and labor
practices training for suppliers during the supply
negotiation process to ensure that suppliers have a
thorough understanding of various human rights

issues and can improve their management practices.

the management
of human rights
issues, so that we
can build a
sustainable supply
chain together
with them.
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(Note 1) (Note 2) P (Note 3) (Note 4) (Note 5)
é%ﬁghzfs Yuanta Group has established a Supplier Sustainable L%gggg{on to
ploy Procurement Guidance for suppliers to follow, and
-Women . . " management, we
. has included supplier's terms and conditions for : ;
Indigenous sustainable procurement in its contracts. Suppliers will continue to
people '€ b fracts. supp deepen the way of
) are required to respect employees’ rights to freedom . .
-Migrant ¢ o cination in lab o cooperation with
WOrKers of association, participation in labor organizations, . suppliers and
Freedom of FEmblovees and election of labor representatives in accordance No actual risk continue to ask
Suppliers | 100% o -MPIOYes 0.47% with the law. The relevant protection shall comply 3 100% 0% occurred in -- .
Association with physical : , N . them to improve the
with the requirements of Taiwan’s Labor Union Act the year 2021.
and mental management of
o and other local laws. i
disabilities . human rights
Yuanta Group also conducts human rights and labor issues. so that we
practices training for suppliers during the supply can bu’ild a
negotiation process to ensure that suppliers have a .
. . : sustainable supply
thorough understanding of various human rights hain together with
issues and can improve their management practices. them 9
ésnl:ﬂzhzss Yuanta Group has established a Supplier Sustainable Icrz)ﬁtc:gg{on ©
ploy Procurement Guidance for suppliers to follow, and
-\WWomen . -, . management, we
Indicenous has included supplier’'s terms and conditions for will continue to
9 sustainable procurement in its contracts. The supplier
people ; - : deepen the way of
: shall respect the right of employees to participate in . i
-Migrant ab i d lect lab , cooperation with
. Workers labor organizations and to elect labor representatives _ suppliers and
Collective |’ 1\ ces in order to protect the communication between No actual risk ontinue to ask
Suppliers | 100% |Bargaining| - ploye 0% employees and company management, and to 0 -- 0% occurred in -- .
; with physical . . them to improve the
Rights ensure that the aforementioned actions are free from the year 2021.
and mental e ) management of
o retaliation, coercion and harassment by the company. .
disabilities . human rights
Yuanta Group also conducts human rights and labor ssues. so that we
practices training for suppliers during the supply can bu’ild a
negotiation process to ensure that suppliers have a sustainable supol
thorough understanding of various human rights “hain to etherF\)flloit)r/]
issues and can improve their management practices. them 9
-Suppliers’ A total of 4
employees companies A total of 4
P companies have
-Women _ . have violated iolated lati
Indigenous Yuanta Group has established a Supplier cequlations \élor%te thrggu ations
people Sustainable Procurement Guidance for suppliers dugrin the inlilés?igation Yuanta
-Migrant to follow, and has included supplier’s terms and inves?i ation Group conducted on-
workers conditions for sustainable procurement in its Yuanta?Grou- site audits on one of
-Employees contracts. Suppliers shall pay the minimum wage t0ok the P the suppliers to
with physical in accordance with the laws and regulations, e, Q”Eersft?r:‘d the actual
3{;‘;&;2{;‘2' including legal working hours, overtime hours, Jisit one of g‘:’]dsg%idez ;t:gp er
Reasonable and legal allowances, and the penalty for them. and for supplier to improve,
: employees shall be in accordance with the laws .
Suppliers | 100% [aY/Equal 1.89% ploy . 12 100% 33% [the other 1000  @nd eventually
Pay for of Taiwan or the local area. Suppliers shall also three. Yuanta completed the
Equal Work provide timely information to employees about ’ fracking of the
Group took improvement of risk

wage payment standards.

Yuanta Group also conducts human rights and
labor practices training for suppliers during the
supply negotiation process to ensure that
suppliers have a thorough understanding of
various human rights issues and can improve
their management practices.

the initiative to
contact the
suppliers to
ensure that
the violations
of regulations
were properly
improved and
handled.

remediation
measures for all
suppliers. In the
future, we will
continue to negotiate
with suppliers to
ensure that the
human rights of
employees are
protected.




required to actively promote the health of their
employees by providing them with health
screening and physical and mental counseling in
compliance with regulations.

Yuanta Group also conducts human rights and
labor practices training for suppliers during the
supply negotiation process to ensure that
suppliers have a thorough understanding of
various human rights issues and can improve

their management practices.

ensure that
the violations
of laws and
regulations by
the supplier
were properly
improved and
handled.

Risk Human Rights ‘ Risk Mitigation Percentage of Risk
. : Number of Risk . g Impact .
Stakeholders AI;ssessrt’nent Iézl:]izr%f Groups at Risk P RB': Risk Mitigation Measures Mitigation Imlg Iemer:tatlon éctual Risk Compensation Cgmpenfatlon Results
ercentage ercentage Implementation ercentage ccurrence Measures ercentage
(Note 1) (Note 2) (Note 3) (Note 4) (Note 5)
-Suppliers’ Yuanta Group has established a Supplier
employees Sustainable Procurement Guidance for suppliers
-Women to follow, and has included supplier's terms and In addition to
"”d"?{enous conditions for sustainable procurement in its contract
people contracts. Yuanta Group ensures that suppliers
-Migrant . L management, we
eliminate all forms of employment discrimination : .
workers T will continue to
i and do not discriminate, harass or treat
Employees | giff v based deepen the way of
with physical employees or customers differently based on cooperation with
and mental gender, race, socio-economic status, age, <uopliers and
disabilities marriage, family status, language, religion, party No actual risk coﬁfi)nue to ask
Suppliers | 100% Piscrimination 0% affiliation, nationality, appearance, facial 0 -- 0% occurred in - them to improve
features, physical or mental disabilities, or other the year 2021. the mana gment
factors. All employees should work together to of humangri hts
create an equal employment environment free iSSLES. SO tﬁat we
from discrimination and harassment. can bu'ild a
Yuanta Group also conducts human rights and <ustainable suool
labor practices training for suppliers during the hain to etherpp Y
supply negotiation process to ensure that with ther%
suppliers have a thorough understanding of '
various human rights issues and can improve
their management practices.
-Suppliers’ Yuanta Group has established a Supplier
employees Sustainable Procurement Guidance for suppliers A total of 1
-Women to follow, and has included supplier's terms and A total of 1 company has
-Indlg}enous conditions for sustainable procurement in its company has violated
P&?ﬁa‘fm contracts. Suppliers should provide employees violated regulations during
worgkers with a hygienic and clean environment, including regulations the investigation.
'Employees restrooms, employee dormitories, storage during the Yuanta Group has
with physical facilities and rest spaces, and provide water investigation. completed the
and mental suitable for drinking and hygienic food. If Yuanta Group follow-up on the
disabilities suppliers provide dormitories for employees, they proactively improvement of
Environmental i i H i 1At
Suppliers | 100% [safety and 0.94% should have emergency exits and maintain good 6 100% 17% contapted the 100% risk remedlatlon.
Health safety and hygiene conditions. Suppliers are supplier to measures for this

supplier. In the
future, we will
continue to
negotiate with
suppliers to
ensure that the
human rights of
employees are
protected.

Note 1: Risk Assessment Percentage = Number of Tier 1 Assessed Suppliers / Number of Total Tier 1 Suppliers

Note 2: Human Rights Risk Percentage = Number of Suppliers with Potential Human Rights Risk / Number of Suppliers Assessed

Note 3: Risk Mitigation Implementation Percentage = Number of Suppliers Implementing Risk Mitigation / Number of Suppliers with Potential Human Rights Risk

Note 4: Percentage of Actual Risk Occurrence = Number of Suppliers with Actual Human Rights Risk Occurrence / Number of Suppliers with Potential Human Rights Risk

Note 5: Risk Compensation Percentage = Number of Suppliers Implementing Compensation Measures / Number of Suppliers with Actual Human Rights Risk Occurrence



